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A. Identity of Moving Party. 

Petitioner is the Washington State Bar Association ("WSBA"), 

a judicial agency tasked with regulating the practice of law in 

Washington subject to the authority and supervision of this Court 

under GR 12.2 and RCW 2-48.060. 

B. Decision Below. 

The WSBA asks this Court to grant discretionary review of the 

trial court's Order on Motion for Preliminary Injunction, entered on 

April 11, 2019, and the trial court's Order on Motion for 

Reconsideration of Preliminary Injunction, entered on May 7, 2019. 

The trial court certified its order for direct discretionary review under 

RAP 2.3(b)(4) and RAP 4.2(a)(4). 

The trial court held that the WSBA is a public agency subject 

to the Open Public Meetings Act ("OPMA"), RCW 42.30, despite 

contrary authority from this Court. (App. 470-74) It further held 

that the OPMA granted the Respondent, a WSBA member, an 

equitable right to full transparency in the WSBA Board of Governor's 

("BOG") decision to terminate Paula Littlewood as Executive 

Director. (App. 475-78) Thus, the trial court ordered the WSBA to 

"comply with the OPMA moving forward," including "as it relates to 

any correspondence among BOG members about the firing of [WSBA 
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Executive Director Paula] Littlewood," an action the Respondent 

alleges violated the OPMA. (App. 478) In its Order on Motion for 

Reconsideration, the trial court clarified that its initial order required 

the WSBA to disclose any private correspondence "which, under the 

OPMA, should have been public (i.e., email votes, notes or minutes 

of private meetings, video of private meetings, etc.) with regard to 

Ms. Littlewood's firing." (App. 461) 

In reaching this decision, the trial court certified its order for 

immediate interlocutory review to this Court, acknowledging that 

"[t]here are conflicting decisions of the Courts of Appeal and the 

Supreme Court regarding whether the WSBA BOG constitutes a 

'public agency' under the OPMA," and that "[t]his is a case involving 

a fundamental and urgent issue of broad public import which 

requires prompt and ultimate determination." (App. 478) 

C. Statement of Facts. 

Respondent, a Washington lawyer and WSBA member, sued 

the WSBA in King County Superior Court, alleging the BOG violated 

the OPMA and WSBA bylaws when it terminated WSBA Executive 

Director Paula Littlewood by a majority vote. (App. 1-12) 

Respondent moved for a preliminary injunction reinstating Ms. 

Littlewood. (App. 15-25) 
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The trial court held that it lacked the authority to reinstate Ms. 

Littlewood. While recognizing that "[t]here are conflicting decisions 

of the Courts of Appeal and Supreme Court regarding whether the 

WSBA BOG constitutes a 'public agency' under the OPMA," the trial 

court nonetheless concluded the WSBA violated the OPMA. (App. 

478) As a remedy, the trial court ordered the WSBA to "comply with 

the OPMA on all BOG decisions moving forward," including "efforts 

to hire a new [Executive Director]." (App. 478) Recognizing that 

application of the OPMA to the WSBA as a "state agency" was not a 

clear-cut issue, the trial court certified its order for immediate 

interlocutory review to the Washington Supreme Court as an "urgent 

issue of broad public import." (App. 478) The Respondent also 

requested that the trial court certify the issue for direct review. (App. 

404) 

Without conceding that the WSBA is subject to the OPMA, the 

WSBA agreed to comply with the OPMA's procedural requirements, 

pending further court order. (App. 354) But the trial court had also 

ordered the WSBA to "comply with the OPMA as it relates to any 

correspondence among BOG members about the firing of Ms. 

Littlewood." (App. 478) The WSBA sought to stay the order and 

asked for reconsideration on the ground that the OPMA is not a basis 
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for the specific relief the trial court granted because it does not 

require the disclosure of BOG communications regarding personnel 

decisions made in executive session. (App. 353-58) In the 

alternative, the WSBA requested that the trial court clarify what 

correspondence, if any, it must disclose. (App. 363-64) 

The trial court clarified that it "intended for [the WSBA] to 

retroactively comply with the OPMA in terms of any private meetings 

that, under the OPMA should have been open. If private 

correspondence exists which, under the OPMA, should have been 

public (i.e., email votes, notes or minutes or private meetings, video 

of private meetings, etc.) with regard to Ms. Littlewood's firing. It 

should be made public now." (App. 461) 

The trial court certified its order for immediate interlocutory 

review by this Court under RAP 2.3(b)(4) and RAP 4.2(a)(4). (App. 

478) On May 10, 2019, the WSBA filed its notice of direct 

discretionary review of the trial court's order. (App. 457) 

D. Issues Presented for Review. 

Whether the WSBA, an extension of the judiciary under the 

authority and supervision of this Court, is a "public agency" subject 

to the OPMA, and, if so, whether the Respondent satisfied the three

prong test for a preliminary injunction under CR 65, and whether 
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potential disclosure of confidential executive session correspondence 

is an appropriate remedy under the OPMA. 

E. Argument Why This Court Should Accept Review. 

This Court should accept discretionary review because the 

trial court here "certified ... that the order involves a controlling 

question of law as to which there is substantial ground for a 

difference of opinion and that immediate review of the order may 

materially advance the ultimate termination of the litigation." RAP 

2.3(b)(4). The trial court, the Respondent, and the WSBA agree that 

direct review by this Court is appropriate under RAP 4.2(a)(4). (App. 

404) The trial court included findings noting the conflicting 

authority on the issue of whether the WSBA is subject to the OPMA 

and emphasizing the need for "prompt and ultimate determination." 

(App. 478) 

Indeed, before the trial court's order, no court had concluded 

that the WSBA is subject to the OPMA. To the contrary, this Court 

held the WSBA is not a "public agency" in Graham v. Wash. State 

Bar Assoc., 86 Wn.2d 624, 632, 548 P.2d 310 (1976). Likewise, this 

Court has consistently held that the judicial branch is not a public 

agency for purposes of the Public Records Act (PRA), RCW ch. 42.56, 

see City of Federal Way v. Koenig, 167 Wn.2d 341,345,217 P.3d 1172 
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(2009); see also Nast v. Michels, 107 Wn.2d 300, 308, 730 P.2d 54 

(1986), and has adopted General Rule (GR) 12-4, which governs 

access to WSBA records, to address the public interest in 

transparency and open records. See GR 9 Cover Sheet to Suggested 

New Rule, Rule 12-4 - Washington State Bar Association Access to 

Records, available at https://www.courts.wa.gov/court_rules/?fa= 

court_rules. proposedRuleDisplay Archive&ruleld=269 ( concluding 

that WSBA "is not a state agency but rather is an extension or arm of 

the judiciary" and thus "public access to its records is most properly 

addressed by court rule."). 

The trial court's conclusion that the OPMA applies to the 

WSBA is probably erroneous and thus reviewable under RAP 

2.3(b)(2), in addition to RAP 2.3(b)(4), because the trial court's order 

is contrary to settled authority and substantially alters the status quo. 

By upending the historical understanding that the WSBA is not a 

public agency, the trial court's ruling presents serious potential 

consequences for the WSBA going forward. For example, to comply 

with the OPMA, the WSBA must substantially reform its bylaws and 

its internal communication and decision-making procedures. 

Additionally, the trial court's conclusion may also lead to an 

argument that the Bar is subject to the PRA. Compare RCW 
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42.30.020(1) with RCW 42.56.010(1); see also West v. State, 162 

Wn. App. 120, 133, 252 P.3d 406 (2011) (an entity's status as a 

"public agency" under the PRA can inform its status under the 

OPMA). The potential PRA liability from the trial court's ruling 

would fundamentally alter the WSBA's status as a judicial agency, 

impose many onerous requirements on the Bar and its volunteer 

governing body and committees, and render GR 12.4 completely 

meaningless, even though this Court adopted GR 12-4 specifically 

because it understood the WSBA to be exempt from the PRA. While 

some GR 12-4 exemptions match those in the PRA, other exemptions 

go beyond the PRA to protect certain personal data, internal policies 

that could compromise the conduct of disciplinary, regulatory, and 

judicial recommendation functions, and other investigation or 

hearing records related to attorneys subject to discipline. GR 

12-4(d)(2). 

In sum, the trial court's ruling fundamentally alters the 

WSBA's status as a judicial agency. These sweeping consequences 

require discretionary review by this Court, which has consistently 

exercised its plenary power over the Bar in a manner that is 

inconsistent with the trial court's decisions in this litigation. 
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F. Conclusion. 

This Court should accept discretionary review. 

DATED this 2'111 day of June, 2019. 

By:_ ------""'-_....f-&.LL....__--j~,___ 
Shannon L. Wodnik 

WSBA No. 44998 
David W. Silke 

WSBA No. 23761 

By: ~v 
Catherme W. Smith 

WSBANo. 9542 
Howard M. Goodfriend 

WSBANo.14355 

Attorneys for Petitioner 
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DECLARATION OF SERVICE 

The undersigned declares under penalty of perjury, under the 

laws of the State of Washington, that the following is true and 

correct: 

That on June 27, 2019, I arranged for service of the foregoing 

Motion for Discretionary Review, to the court and to the parties to 

this action as follows: 

Office of Clerk Facsimile 
Washington Supreme Court --

__ Messenger 
Temple of Justice U.S. Mail 
P.O. Box 40929 --

_L_ E-File 
Olympia, WA 98504-0929 

David Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon & Rees LLP U.S. Mail 
701 5th Avenue, Suite 2100 --

_L_ E-Mail 
dsilke@grsm.com 
swodnik@grsm.com 

Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street U.S. Mail 
Tacoma, WA 98403-3322 --

_LE-Mail 
lincolnb(a'lconnell,·-law.com 

Steven Fogg Facsimile 
Corr Cronin, LLP --

__ Messenger 
10014th Avenue, Suite 3900 U.S. Mail 
Seattle, WA 98154-1051 --

sfogg@corrcronin.com _L_ E-Mail 

DATED at Seattle, Washington this 27th day of June, 2019. 
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SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.   

COMPLAINT FOR DAMAGES: 

TRANSPARENCY & GOVERNANCE 

VIOLATIONS 

 

COMES NOW the Plaintiff, Lincoln C. Beauregard, by and through his attorneys of 

record, himself (pro se) and Steve Fogg, and allege as follows: 

I. PARTIES 

1. Plaintiff Lincoln C. Beauregard is a Washington State resident and a member, 

in good standing, of the Washington State Bar Association and the most recent recipient of the 

Washington State Association for Justices’ award for Trial Lawyer of the Year.  Mr. Beauregard 

is also represented by Steve Fogg, the most recent recipient of the Trial Lawyer of the Year 

from American Board of Trial Advocates. 

2. Defendant Washington State Bar Association (WSBA) is a statutorily created 

entity which may “sue and be sued” in accord with RCW 2.48.010 and has a Board of Governors 

(“BOG”) constituted in accord with RCW 2.48.030. 

FILED
2019 MAR 21 03:22 PM

KING COUNTY
SUPERIOR COURT CLERK

E-FILED
CASE #: 19-2-08028-1 SEA

App. 1
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 

Tacoma, WA  98403 
(253) 593-5100 Phone - (253) 593-0380 Fax 

3. The powers possessed by the WSBA are delegated by the Washington State 

Supreme Court, GR 12.2.  By law, the Washington Supreme Court maintains the oversight and 

supervision powers over the WSBA.  Id. 

II. STATEMENT OF FACTS 

4. This lawsuit is targeted at the transparency violations on the part of the 

Washington State Bar Association’s sitting Board of Governors.  There is a group (quorum) of 

eight (8) most focal offending members.  As the stewards of law and order, this entity, the BOG, 

has drifted far and away from the obligations to its constituency — the members of the WSBA 

and the general public.  The BOG is acting contrary to law and thereby eroding public 

confidence. 

5. Not every member of the Board has deviated from the transparency mandates. 

Selected governors may be individually named as defendants later in the litigation, if necessary.  

In a series of recent actions, the Board of Governors has engaged in repeated actions in violation 

of the controlling transparency principles mandated by law.  The existing evidence suggests 

that a quorum of governors believe that they are above the law and can act without 

accountability, such as via secret tally. 

6. By way of history, President Bill Pickett has worked diligently to try and bring 

order to the chaos.  In email correspondence dated August 30, 2018, President Pickett noted to 

the BOG that, “The Public Meetings Act is a very good law that encourages transparency and 

honest dealing.  Meetings, secret or otherwise, between just part of the Board have been a 

concern to me for quite some time.  Even more troubling is a concern regarding the perception 

that votes have been actually counted and/or traded in advance of our public meetings…” 

App. 2
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7. By contrast, the most offensive and offending board member and Treasurer, 

Dan’L Bridges, has taken the position that being a member of the BOG raises an elected 

governor to the level of deity, noting, “We are the Board of Directors of the State Bar 

Association…When we ask for something, it is not a request to be accommodated.  It is a 

directive, while hopefully always respectfully and politely made with please and thank you, to 

be fulfilled.”1  It should be noted that board seats are often filled by default in unopposed 

“elections.”  Mr. Bridges’ term expires this year.  In relation to transparency laws, specifically 

the OPMA, Mr. Bridges believes that “given our status [we] are not subject to it.”2  

8. In a letter dated September 21, 2018, and perhaps in reaction to BOG members 

such as Mr. Bridges, Chief Justice Mary Fairhurst reminded that BOG, in writing, that “It is 

critical to the integrity of all Bar Discipline matters be protected at all times and that Executive 

Director be allowed to oversee these functions without interference.  In light of these 

communications and concerns, we felt that it was important to communicate to you that the 

Court by a majority vote supports the Executive Director as the principal administrative officer 

of the Bar…Finally, and the most important, it is imperative that everyone, each Governor, 

each volunteer, each employee, including the Executive Director, be treated with respect.  The 

ongoing interactions among the Governors and the Governors’ interaction with staff are of 

concern to us.” 

9. Fast forward to 2019, and a popular petition which is circulating among engaged 

WSBA members summarizes the most focal violation at issue:  

                                                 
1 Bridges email to Former WSBA General Council Sean Davis dated July 2, 2018 

2 Bridges email dated August 20, 2018 to other governors 

App. 3
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Without input from WSBA staff, WSBA members, or the Washington State Supreme 

Court, the WSBA BOG, suggesting only that it wished to "go in a new direction," 

with such "new direction" still not yet disclosed, took action to terminate Ms. 

Littlewood in Executive Session on or about January 17, 2019.  In a public session 

held on March 7, 2019, the WSBA BOG then affirmed this vote of termination, but 

again without any clarification of the basis of removal and without disclosure of this 

"new direction." 

While not drawing any conclusions as to the underlying merit of any ultimate 

termination decision, this referendum is put forward to reverse the termination of 

the Executive Director because it is believed to be in the best interest of the WSBA, 

its members, and the members of the public based upon consideration of the 

following: A termination of the Executive Director should be done with transparency 

and model best practices; and a termination of the Executive Director should not be 

at a time when there are significant legislative and legal matters pending that will 

require Ms. Littlewood's institutional knowledge and adept leadership. 

10. Preceding Ms. Littlewood’s termination, public allegations against the current 

Treasurer, Dan’L Bridges, entered the public sphere.  An investigatory report dated July 16, 

2018 suggested that the victim was credible, and Mr. Bridges, not so much, finding “it more 

likely than not that Mr. Bridges engaged in certain actions that he strongly denies.”  The 

allegations were amplified in a Seattle Times news story which was published on December 11, 

2018.3   Regardless, the gang (quorum) of eight (8) elevated Mr. Bridges to the position of 

                                                 
3 https://www.seattletimes.com/seattle-news/washington-state-bar-association-employee-claims-agencys-board-
failed-to-discipline-governor-who-allegedly-harassed-her/#comments 

App. 4
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Washington Supreme Court 
Sent Via Email 

January 23, 2019 

Dear Justices, 

We, the undersigred staff of the Washington State Bar Association, ere writing to follow up with you about our 
recent statements presented to the Board of Governors on January 18, 2019, regarding the mishandling of a 
sexual harassment claim. Our concerns and disapproval of the Board's handling of the situation are elaborated 
upon In the attached letter that we shared with the Board at their meeting. You can view the full conversation, 
including other thoughtful comments given by our colleagues and WSBA members, in the recording of that 
meeting here. 

We are reaching out to you today as fellow advocates of justice. Your leadership and support of Court 
commissions and boards help to create a more equitable justice system, center marginalized voices, and support 
ways that we can increase the public trust and confidence in our state's justice system. It is in the spirit of being 
partners in promoting equity and justice that we write to ask for your help. 
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Treasurer.  It is suspected and believed that Ms. Littlewood was terminated, based upon a false 

impression of disobedience on the part of the offending BOG members, and in retaliation for 

circumstances related to the allegations against Mr. Bridges.  Some of the offending Board 

members may have acted unwittingly, by way of manipulation. 

11. The existing at-large Board members, Athan Papailliou and Alec Stephens, 

publicly reported being silenced in relation to the decision-making process noting: “All 

governors were prohibited from reporting the action, which had apparently been planned and 

orchestrated for some time.”  Governor Chris Meserve shared this same sentiment, in favor of 

transparency.  The fact that sitting BOG members are publicly reporting being silenced is 

conclusive evidence that the transparency laws have not been followed.  

12. The hard-working staff of the WSBA have attempted to bring sanity, and 

intervention, to the ongoing acrimony on the part of the BOG.  An open letter from much of 

their staff summarizes some of the concerns: 

 

App. 5



It has become apparent to us that the Board of Governors is not structured properly to self-regulate harassment 
claims brought against one of its own members. We have witnessed what appears to be self-dealing and 
conflicts of interest at the expense of upholding integrity in dealing with a harassment claim that was given 
credibility by a third party investigator. Knowing that the Board of Governors is incapable of taking harassment 
claims seriously leaves the staff feeling unprotected and disrespected. This is not acceptable. With the blatant 
lack of appropriate anti-harassment policies in place, the safety and protection of WSBA staff now falls to the 
WA Supreme Court. 

It is essential that this Court intervene to ensure the integrity of the legal profession and maintain a sense of 
confidence by the general public. A governor that has been entrusted to uphold the values of fairness and 
justice cannot be privy to the financial dealings of the very entity that he seeks to sue. The simple appearance of 
impropriety and conflicts of interest will detrimentally impact the public perception of this profession. It is 
essential, especially given the current state of affairs, that attorneys are viewed as advocates for justice and not 
as self-interested parties. 

We ask that you intervene with the Board of Governors to ensure that a proper, objective and thorough anti-
harassment policy is created and vetted for integrity. The policy should include provisions for when harassment 
claims must be resolved under the leadership of a third, objective party and include clear processes for when 
removal of a governor or volunteer is appropriate. The policy should have clear expectations of behavior and 
how to proceed when complaints are raised, including the expected recusal of parties with a conflict of interest. 
Please provide leadership to ensure that the Board of Governors revisit the current situation with the proper 
policy in place and continue to enforce the policy for any future similar situations. The Board of Governors have 
broken their trust with the staff of WSBA and we ask that you intervene to provide the checks and balances that 
we need to rebuild that trust. 

Sincerely, 

Bonnie Sterken 
Dana Barnett 

Kalina Spasovska 
Gabe Moore 
Russell Johnson 
Kris McCord 
Colin Rigley 
Dianne Plummer-Cranston 

Noel Brady 
Jim Hanneman 

Paige Hardy 
Robin Nussbaum 

Michael Paugh 
Jennifer Olegario 
Pam Ingiesby 
Tyler Washington 
Joy Williams 
Patrick Mead 
Margaret Shane 
Sherry Lindner 

Enclosure: Open Letter to the Board of Governors 

Laura Sanford 
Paris Eriksen 

Ana LaNasa-Selvidge 
Barbara Ochota 
Joanne Russell 
Emily Cioc 
Connor Smith 

Diana Singleton 
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Open letter to the Board of Governors 

1/18/19 

We, the undersigned staff of WSBA, are writing to share our concerns with recent events and actions/inactions taken by 

the board. Since the public release in December of information relating to allegations of a board member's misconduct, 

many of us are uncomfortable and upset at work and some even question our level of safety and protection in our work 

environment. 

We have read the news report and the investigation reports and while we know we may not have all the information, it 

appears to us that the board has failed to hold itself accountable. 

From our perspective, a colleague disclosed an allegation of harassment by a board member and the board's response to 

that disclosure resulted in a process that lacked proper oversight, transparency, and consideration of our colleague's 

safety and well-being. Our colleague's accusation was subject to an independent investigation. The third-party investigator 

found our colleague's account of events to be credible. Even after receiving this report, the board chose not to remove or 

even censure the accused board member. Not only did this board fail to remove or censure the accused, the board 

promoted him to the position of treasurer, effectively rewarding the accused with an even more powerful position with 

more direct access to staff members. 

This board has failed to exhibit courageous leadership. Promoting a board member accused of such behavior to a more 

prestigious position without an appropriate process, sends a stark message to staff that we are not valued or respected. 

This behavior demonstrates to staff that the board is not interested in holding itself accountable and not concerned with 

the many conflicts of interest. This board's actions have a chilling effect on staff's willingness to report problematic issues 

in the future. Employee morale is low and many of us are struggling to manage the reminders of our past experiences and 

the experience of living through this current situation. We should not be subject to such traumatization and 
retraumatization at work, particularly from the very body entrusted to champion justice and uphold the ethical practice 

of law. 

Your processes are Inadequate for managing these situations and the board refuses to hold itself accountable and fails to 

recognize its own conflicts of interest. The current attempt to shift litigation oversight from the general counsel to the 

board gives the impression of self-dealing, protectionism, and an enormous conflict of interest. This board's lack of 

transparency just further evidences the lack of accountability and responsibility. 

Your processes are Inadequate for managing these situations and the board refuses to hold itself accountable and fails to 

recognize its own conflicts of interest. The current attempt to shift litigation oversight from the general counsel to the 

board gives the impression of self-dealing, protectionism, and an enormous conflict of interest. This board's lack of 

transparency just further evidences the lack of accountability and responsibility. 

We ask that you review your policies and create institutionalized systems for properly handling similar situations—

including clear processes for when removal of a governor or volunteer is appropriate. We ask that you create policies that 

have clear expectations of behavior and how to proceed when complaints are raised, including the expected recusal of 
parties with a conflict of interest. We ask that you hold yourselves accountable for your mismanagement of this process. 

We further ask that you revisit this situation with a proper procedure in place. 

Signed, 

Robin Nussbaum Devorah Signer Hill Michael Paugh 

Dana Barnett Sherry Lindner Diana Singleton 
Paige Hardy Kalina Spasovska Whitney Kleinick 

Bonnie Sterken Noel Brady Connor Smith 

Laura Sanford Diane Plummer-Cranston 
Colin Rigley Patrick Mead 
Dan Crystal Tyler Washington 

Joy Williams Jennifer Olegario 
Kris McCord Emily Cioc 
Joanne Russell Ana LaNasa-Selvidge 
Barbara Ochota Paris Eriksen 
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13. A collection of past presidents of the WSBA have similarly asked the 

Washington Supreme Court take action: 
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February 5, 2019 

Washington State Supreme Court 
Temple of Justice 
P.O. Box 40929 
Olympia WA 98504 

Re: Recent actions by the WSBA Board of Governors 

Dear Chief Justice Fairhurst and Justices of the Supreme Court 

As Past Presidents of the Washington State Bar Association, we write to express our concern 
over recent developments at the WSBA, and to ask that the Court exercise its powers of 
oversight in what has become a situation fraught with the risk of serious harm to 
individuals, to the WSBA, and, by extension, to the public. 

A recent article in the Seattle Times disclosed that a WSBA staff member has filed a sexual 
harassment claim with the WSBA regarding a BOG member's alleged conduct toward her. 
Independent issues of subsequent retaliation against her are also raised. The BOG member 
involved was then elected as the Treasurer of the WSBA and that same BOG member has 
now filed a $1 million claim of his own against the WSBA which includes claims of 
retaliation. 

During the BOG's public session on Friday, January 18, 2019, multiple WSBA staff members 
read a letter to the BOG signed by thirty-four of their colleagues. They criticized the BOG's 
handling of this very serious matter. They and other staff members spoke of the disrespect 
and trauma they feel at how the BOG has addressed these events. We are aware that they 
have since written to the Court. 

During the BOG's discussion following the staff's presentation, the Board was very divided 
in how to proceed. Ultimately, a motion to suspend the WSBA BOG member from the 
Treasurer position was debated and passed by a majority vote. The BOG member openly 
objected to the action and he continues to serve on the Board despite being required to 
temporarily step aside from serving as the WSBA Treasurer. He retains all other rights and 
his position as a BOG member, including service upon the WSBA Executive Committee. 

We make no judgment upon the merits of either the staff member's claim or the BOG 
member's claim. However, we ask that the Court exercise its plenary supervisory authority 
over the WSBA to ensure that the processes followed by the BOG, to review and act upon the 
staff member's sexual harassment claim and the $1 million daim of the BOG member, 
represent the best practices of our profession while protecting the legal rights of those 
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involved. In this instance, WSBA members are powerless to effectively require appropriate 
action by the BOG; members only have the rights of referendum and BOG member removal 
by recall, neither of which is realistic here. The Executive Director is equally powerless to 
require or compel the BOG to take action. It is the BOG's responsibility to take appropriate 

action with respect to each claim, but to date their efforts appear inadequate. 

We are particularly concerned about the grievances of the staff. The work of the WSBA is 
dependent upon the work of the WSBA staff. Each staff member is entitled to a safe 
workplace and respect. When staff members feel threatened, the respect, integrity, and 
credibility of the justice system and the legal profession are harmed. Further damage to the 
WSB A's relationship with its professional staff will occur if these issues are not adequately 
addressed. 

Likewise, we ask the Court to determine whether and if a sitting BOG member, who is being 
investigated for an allegation of sexual harassment and who himself has a pending claim 
against the WSBA for monetary damages, has a conflict of interest requiring that person's 
recusal from any or all of the actions of the BOG pending the outcome of the claims. 

We urge the Supreme Court to review these matters and assure that appropriate steps are 
being taken by the BOG to protect the rights, and enforce the obligations of those involved in 
these claims. 

Very truly yours, 

Stanley A. Bastian M. Wayne Blair Stephen R. Crossland 
(2007-2008) (1998-1999) (2011-2012) 

Stephen E. DeForest Ellen Conedera Dial Richard C. Eymann 
(1992-1993) (2006-2007) (1999-2000) 

Anthony David Gipe William D. Hyslop J. Richard Manning 
(2014-2015) (2015-2016) (2002-2003) 

Salvador A. Mungia Jan Eric Peterson Michele G. Radosevich 
(2009-2010) (2000-2001) (2012-2013) 

David W. Savage Paul L. Stritmatter S. Brooke Taylor 
(2003-2004) (1993-1994) (2005-2006) 

Steven G. Toole Ronald R. Ward Bradford E. Furlong 
(2010-2011) (2004-2005) (2017-2018) 
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14. As further evidence of the degree of turmoil, on March 19, 2019, the most recent 

President of the Washington State Bar Foundation, and an impeccable appellate lawyer, Ken 

Masters, recently resigned premised upon indignation: “This decision is simply wrong. There 

likely is no one in this country who knows more about the current challenges facing our 
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profession than Paula Littlewood. She has led our WSBA for many years with strength and 

foresight. She was predicting the Janus decision, and other major changes at the federal level, 

years before I was on the BOG (2012-2015). In part as a result of her foresight and leadership, 

the Supreme Court has established a ‘Structures’ group to examine whether and how to best 

restructure the bar to deal with these changes. Paula is invaluable to that process. And her 

many years of outstanding service to our bar deserve far more than a curt, ‘there’s the 

door.’...In protest of the BOG’s unprincipled decision, I am resigning as President of the 

Washington State Bar Foundation…We deserve real leadership, not secret meetings and 

unexplained dismissals.” 

15. In accord with GR 12.2, the Washington Supreme Court sits in a position of 

supervision over the WSBA, and the BOG.  The gang of eight (8) do have supervision.  In this 

regard, three (3) of the sitting Supreme Court Justices, Madsen, Johnson, and Wiggins, have 

already spoken.  In a letter dated March 13, 2019, these Justices collectively signed a letter 

admonishing the actions of the BOG, noting “If this board wishes to go in a new direction, it 

should be so with guidance and open, transparent process that includes members of the 

professions, members of the public, and a knowledgeable executive director.” 

16. It is suspected that the BOG intends to take future impending personnel actions 

and decisions also in violation of the applicable transparency principles.  Selected offending 

members of the BOG have an agenda, such as terminating hard working staff members out of 

spite and/or to distract from pending sexual harassment allegations.  This lawsuit does not 

challenge the merits of the decisions at issue, but it does demand proper process. 
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III. TRANSPARENCY, FIDUCIARY & OPEN GOVERNANCE VIOLATIONS 

17. According to the WSBA Bylaws (Section VII, B “Open Meetings Policy”) 

and/or the Open Public Meetings Act, the Board of Governors is required to take all actions, 

including quorum deliberations and voting, in open and for full view of the public.  These laws 

have been repeatedly violated.  According to the Bylaws, Section VII, B 10, “Any member may 

timely petition the BOG to declare any BOG final action voidable for failing to comply with the 

provisions of these Bylaws.  Any member may petition the BOG to stop violations or prevent 

threatened violations of these Bylaws.”  Further, the BOG owes the members and the public a 

fiduciary duty of care and stewardship, which has been breached in these ways. 

18. Premised upon the violations noted herein, in accord with all of the applicable 

legal principles, including the Open Public Meetings Act, the plaintiff demands that Ms. 

Littlewood be reinstated and other likely impending violations be curtailed.  To the extent that 

the BOG wants to revisit the possible termination of Ms. Littlewood, it should be done after 

adherence to “transparent process that includes members of the professions, members of the 

public, and a knowledgeable executive director.”  Further, the Supreme Court has ordered the 

BOG to add three (3) new governors to the Board, and any subsequent votes should be taken 

thereafter.   Further, each member of the BOG should be subject to proper training on 

governance and transparency principles. 
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IV. PRAYER FOR RELIEF 

WHEREFORE, Plaintiff requests a judgment against Defendant in the form of all relief 

available under the law. 

 

DATED this 21st day of March, 2019. 

 

CONNELLY LAW OFFICES, PLLC 

  

 Lincoln  C. Beauregard 

By _________________________________________  

Lincoln C. Beauregard, WSBA No. 32878 

 Attorney and Plaintiff 
 
 
CORR CRONIN LLP 

 
 

By s/ Steven W. Fogg     
Steven W. Fogg, WSBA No. 23528 
1001 Fourth Avenue, Suite 3900 
Seattle, WA 98154 
(206) 625-8600 Phone 
(206) 625-0900 Fax 
sfogg@corrcronin.com 
Attorney for Plaintiff  
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BARBARA A. M ADSEN 
JUSTICE 

TEMPLE OF JUSTICE 
POST OFFICE B ox 40929 

OLYMPIA, WASHINGTON 
98504-0929 

'Qf lp~~upn~m£ Q}nurl 
~hrle nf ~a-.sJiin£ion 

March 13, 20 19 

Re: Recent Actions by the BOG 

Dear Board of Governors: 

(360) 357-2037 
FAX (360) 357-2 I 03 

sent via email 

We urge this board to reconsider its decision to "go in a different direction" 

without first instituting a broad, open, and inclusive group of bar members, members of 
the public, and members of the Supreme Court-appointed boards to study the future of 
the bar, to determine whether a new direction is warranted, and in what direction the 
profession should go. What we have heard to date is only a statement by a handful of 
governors, without any explanation, that the bar is going in a "different direction," 

apparently without obtaining the input and buy- in of the membership, the public, or the 
court for this new direction. 

In the past, when the BOG has believed a course change was necessary, it has 
formed a task force or work group. Such a mechanism has allowed for broad 

participation by knowledgeable, invested members of the profession and the public. The 
governance task force is a representative example of such a BOG initiative. Another 

example of the appropriate process is the current Supreme Court structures work group. 
As you know, the court instituted a structures work group to evaluate the effect of such 
important cases as Janus v. American Federation of State, County & Municipal 

Employees, Council 31 and North Carolina State Board of Dental Examiners v. F. T. C. 
Similarly, we urge this board to engage the membership and the public in developing its 
"different direction." 

We are also urging this board to rescind its unwise decision to terminate Paula 
Littlewood as the executive director. To separate a director who enjoys a strong, 

positive, national reputation, and whose evaluations within the Washington legal 
community have always yielded high marks makes no sense, particularly when the BOG 
is considering taking a 40,000 member organization in a different direction. If this board 
wishes to go in a new direction, and has appropriate input by the public and by members 
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WSBABOG 
March 13, 2019 
Page 2 

who are affected, and can convince this court that the direction is to the benefit of the 
public and the profession, then it should do so with the strong leadership and resources 

that the executive director, Ms. Littlewood, offers and has offered in the past. 

The BOG should realize that it is only one of several oversight boards. There are 

s ix other boards that were created by the Supreme Court and which also govern aspects 
of the legal profess ion in Washington. We have seen no evidence that those boards, 
which are independent from the BOG, have been consulted in any way in any of these 

decisions. If this board wishes to go in a new direction it should do so w ith guidance and 
an open, transparent process that includes members of the profess ion, members of the 

public, and a knowledgeable executive director. 

We are also concerned w ith the unprecedented requests we' ve received from 
members this last year: former governors and presidents, bar staff, bar management, bar 
defense counsel contacting the court and asking for our intervention, a request that we 

suspend the entire BOG, etc. All of this should be enough to convince you that the 
"different direction" is the wrong direction. 

c: Justices 
Bill Pickett, President, WSBA 
Paula Littlewood, Exec. Dir. , WSBA 

Sincerely, 

Barbara A. Madsen 

Justice 

(¼,(;~~ 
Charles K. Wiggins 
Justice 



 

MOTION FOR PRELIMINARY INJUNCTION RE: WSBA EXECUTIVE 

DIRECTOR PAULA LITTLEWOOD - 1 of 11 

 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

  

CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

MOTION FOR PRELIMINARY 

INJUNCTION RE: WSBA EXECUTIVE 

DIRECTOR PAULA LITTLEWOOD 

HEARING DATE: APRIL 2, 2019 

 

 

I. MOTION 

Pursuant to CR 65, Plaintiff Lincoln C. Beauregard moves the Court for an Order 

enjoining the WSBA BOG’s wrongful termination of Executive Director Paula Littlewood 

pending the final resolution of this matter on the merits.  At present, Ms. Littlewood’s 

employment ends effective March 31, 2019.  At a preliminary injunction hearing, the plaintiff 

need not prove, and trial court does not reach or resolve, merits of issues underlying 

requirements for permanent injunctive relief; instead, trial court considers only likelihood that 

plaintiff will ultimately prevail at a trial on merits by showing (1) that he has a clear legal or 

equitable right, (2) that he reasonably fears will be invaded by the action at issue, and (3) could 

result in substantial harm.  Ameriquest Morag. Co. v. State Atty. Gen., 148 Wash. App. 145, 

App. 15
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199 P.3d 468, review granted 166 Wash.2d 1010, 210 P.3d 1018 (2009), affirmed on other 

grounds 170 Wash.2d 418, 241 P.3d 1245; see also Lyft v. City of Seattle, 190 Wash. 2d 769, 

418 P.3d 102 (2018).   

The parties in favor of Ms. Littlewood remaining as Executive Director (such as 

multiple members of the Washington State Supreme Court) are likely to prevail on the merits.  

Specifically, internal emails prove acting board members are willing to testify that, during the 

lead up to Ms. Littlewood’s termination, other board members had been hosting illegal secret 

meetings: “Athan’s inquiries have forced you to admit that you and some other Governors have 

held ‘a few meetings’ (and apparently a lot of private telephone calls) on BOG matters.  Is 

there anything you wish to confess?”1  Moreover, the Washington State Supreme Court is the 

ultimate supervisor of the BOG, and Justices Madsen, Wiggins, and Johnson have already 

spoken to the issue.   See GR 12.2.  Further, the WSBA staff is outraged, the WSBA members 

are circulating a reversal petition, multiple previous WSBA Presidents have expressed 

concerns, and the Washington State Bar Foundation President resigned.   

By contrast, there is no utility in expediting Ms. Littlewood’s termination.  There is no 

need to rush in a “new direction” and the BOG has never expressed any other form of concerns 

or goals.  The potential for harm is significant.  The WSBA is a large organization with a $20-

million budget.  Ms. Littlewood leads this organization with the confidence of the WSBA staff 

and the endorsement of the Washington Supreme Court.  The WSBA is in a state of turmoil and 

needs experienced leadership at this time.  Irreparable harm could also occur in the form of Ms. 

Littlewood obtaining new employment and/or the BOG hiring a new Executive Director if this 

                                                 
1 Exhibit 4 to Declaration of Beauregard, Page 4 
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motion is not granted.  Given the absence of potential harm, and that the parties in favor of Ms. 

Littlewood maintaining her position are likely to prevail, this motion should be granted. 

II. STATEMENT OF SUPPORTING FACTS 

By way of history, President Bill Pickett has worked diligently to try and bring order to 

the chaos.  In email correspondence dated August 30, 2018, President Pickett noted to the BOG 

that, “The Public Meetings Act is a very good law that encourages transparency and honest 

dealing.  Meetings, secret or otherwise, between just part of the Board have been a concern to 

me for quite some time.  Even more troubling is a concern regarding the perception that votes 

have been actually counted and/or traded in advance of our public meetings…” 

By contrast, the most offensive and offending board member and Treasurer, Dan’L 

Bridges, has taken the position that being a member of the BOG raises an elected governor to 

the level of deity, noting, “We are the Board of Directors of the State Bar Association…When 

we ask for something, it is not a request to be accommodated.  It is a directive, while hopefully 

always respectfully and politely made with please and thank you, to be fulfilled.”2  It should be 

noted that board seats are often filled by default in unopposed “elections.”  Mr. Bridges’ term 

expires this year.  In relation to transparency laws, specifically the OPMA, Mr. Bridges believes 

that “given our status [we] are not subject to it.”3 

                                                 
2 Bridges email to Former WSBA General Council Sean Davis dated July 2, 2018 

3 According to RCW 42.30.030: “All meetings of the governing body of a public agency shall be open and public 

and all persons shall be permitted to attend any meeting of the governing body of a public agency, except as 

otherwise provided in this chapter.”  Furthermore, according to RCW 42.30.020: “As used in this chapter unless 

the context indicates otherwise: (1) "Public agency" means: (a) Any state board, commission, committee, 

department, educational institution, or other state agency which is created by or pursuant to statute, other than 

courts and the legislature…”  The WSBA is a statutorily created entity, i.e. “public agency.”  See RCW 2.48.010. 
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In a letter dated September 21, 2018, and perhaps in reaction to BOG members such as 

Mr. Bridges, Chief Justice Mary Fairhurst reminded that BOG, in writing, that “It is critical to 

the integrity of all Bar Discipline matters be protected at all times and that Executive Director 

be allowed to oversee these functions without interference.  In light of these communications 

and concerns, we felt that it was important to communicate to you that the Court by a majority 

vote supports the Executive Director as the principal administrative officer of the Bar…Finally, 

and the most important, it is imperative that everyone, each Governor, each volunteer, each 

employee, including the Executive Director, be treated with respect.  The ongoing interactions 

among the Governors and the Governors’ interaction with staff are of concern to us.” 

Fast forward to 2019, and a popular petition which is circulating among engaged WSBA 

members summarizes the most focal violation at issue:  

Without input from WSBA staff, WSBA members, or the Washington State Supreme 

Court, the WSBA BOG, suggesting only that it wished to "go in a new direction," 

with such "new direction" still not yet disclosed, took action to terminate Ms. 

Littlewood in Executive Session on or about January 17, 2019.  In a public session 

held on March 7, 2019, the WSBA BOG then affirmed this vote of termination, but 

again without any clarification of the basis of removal and without disclosure of this 

"new direction." 

While not drawing any conclusions as to the underlying merit of any ultimate 

termination decision, this referendum is put forward to reverse the termination of 

the Executive Director because it is believed to be in the best interest of the WSBA, 

its members, and the members of the public based upon consideration of the 

App. 18
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following: A termination of the Executive Director should be done with transparency 

and model best practices; and a termination of the Executive Director should not be 

at a time when there are significant legislative and legal matters pending that will 

require Ms. Littlewood's institutional knowledge and adept leadership. 

Preceding Ms. Littlewood’s termination, public allegations against the current 

Treasurer, Dan’L Bridges, entered the public sphere.  An investigatory report dated July 16, 

2018 suggested that the victim was credible, and Mr. Bridges, not so much, finding “it more 

likely than not that Mr. Bridges engaged in certain actions that he strongly denies.”  The 

allegations were amplified in a Seattle Times news story which was published on December 11, 

2018.4   Regardless, the gang (quorum) of eight (8) elevated Mr. Bridges to the position of 

Treasurer.  It is suspected and believed that Ms. Littlewood was terminated, based upon a false 

impression of disobedience on the part of the offending BOG members, and in retaliation for 

circumstances related to the allegations against Mr. Bridges.  Some of the offending Board 

members may have acted unwittingly, by way of manipulation. 

The existing at-large Board members, Athan Papailliou and Alec Stephens, publicly 

reported being silenced in relation to the decision-making process noting: “All governors were 

prohibited from reporting the action, which had apparently been planned and orchestrated for 

some time.”  Governor Chris Meserve shared this same sentiment, in favor of transparency.  The 

fact that sitting BOG members are publicly reporting being silenced is conclusive evidence that 

the transparency laws have not been followed.  

                                                 
4 https://www.seattletimes.com/seattle-news/washington-state-bar-association-employee-claims-agencys-board-
failed-to-discipline-governor-who-allegedly-harassed-her/#comments 
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Washington Supreme Court 
Sent Via Email 

January 23, 2019 

Dear Justices, 

We, the undersigned staff of the Washington State Bar Association, are writing to follow up with you about our 
recent statements presented to the Board of Governors on January 18, 2019, regarding the mishandling of a 
sexual harassment claim. Our concerns and disapproval of the Board's handling of the situation are elaborated 
upon in the attached letter that we shared with the Board at their meeting. You can view the full conversation, 
including other thoughtful comments given by our colleagues and WSBA members, in the recording of that 
meeting here. 

We are reaching out to you today as fellow advocates of justice. Your leadership and support of Court 
commissions and boards help to create a more equitable justice system, center marginalized voices, and support 
ways that we can increase the public trust and confidence in our state's justice system. It is in the spirit of being 
partners in promoting equity and justice that we write to ask for your help. 

It has become apparent to us that the Board of Governors is not structured properly to self-regulate harassment 
claims brought against one of its own members. We have witnessed what appears to be self-dealing and 
conflicts of interest at the expense of upholding integrity in dealing with a harassment claim that was given 
credibility by a third party investigator. Knowing that the Board of Governors is incapable of taking harassment 
claims seriously leaves the staff feeling unprotected and disrespected. This is not acceptable. With the blatant 
lack of appropriate anti-harassment policies in place, the safety and protection of WSBA staff now falls to the 
WA Supreme Court. 

It is essential that this Court intervene to ensure the integrity of the legal profession and maintain a sense of 
confidence by the general public. A governor that has been entrusted to uphold the values of fairness and 
justice cannot be privy to the financial dealings of the very entity that he seeks to sue. The simple appearance of 
impropriety and conflicts of interest will detrimentally impact the public perception of this profession. It is 
essential, especially given the current state of affairs, that attorneys are viewed as advocates for justice and not 
as self-interested parties. 

We ask that you intervene with the Board of Governors to ensure that a proper, objective and thorough anti-
harassment policy is created and vetted for integrity. The policy should include provisions for when harassment 
claims must be resolved under the leadership of a third, objective party and include clear processes for when 
removal of a governor or volunteer is appropriate. The policy should have clear expectations of behavior and 
how to proceed when complaints are raised, including the expected recusal of parties with a conflict of interest. 
Please provide leadership to ensure that the Board of Governors revisit the current situation with the proper 
policy in place and continue to enforce the policy for any future similar situations. The Board of Governors have 
broken their trust with the staff of WSBA and we ask that you intervene to provide the checks and balances that 
we need to rebuild that trust. 

Sincerely, 

Bonnie Sterken 
Dana Barnett 

Paige Hardy 
Robin Nussbaum 

Laura Sanford 
Paris Eriksen 
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The hard-working staff of the WSBA have attempted to bring sanity, and intervention, 

to the ongoing acrimony on the part of the BOG.  An open letter from much of their staff 

summarizes some of the concerns: 
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Kalina Spasovska 
Gabe Moore 
Russell Johnson 
Kris McCord 
Colin Rigley 
Dianne Plummer-Cranston 
Noel Brady 
Jim Ha nne man 

Michael Paugh 
Jennifer Olegario 
Pam I nglesby 
Tyler Washington 
Joy Williams 
Patrick Mead 
Margaret Shane 
Sherry Lindner 

Enclosure: Open Letter to the Board of Governors 

February 5, 2019 

Washington State Supreme Court 
Temple of Justice 
P.O. Box 40929 
Olympia WA 98504 

Re; Recent actions by the WSBA Board of Governors 

Dear Chief Justice Fairhurst and Justices of the Supreme Court 

Ana LaNasa-Selvidge 
Barbara Ochota 
Joanne Russell 
Emily Cioc 
Connor Smith 
Diana Singleton 

As Past Presidents of the Washington State Bar Association, we write to express our concern 

over recent developments at the WSBA, and to ask that the Court exercise its powers of 

oversight in what has become a situation fraught with the risk of serious harm to 

individuals, to the WSBA, and, by extension, to the public. 

A recent article in the Seattle Times disclosed that a WSBA staff member has filed a sexual 

harassment claim with the WSBA regarding a BOG member's alleged conduct toward her. 
Independent issues of subsequent retaliation against her are also raised. The BOG member 

involved was then elected as the Treasurer of the WSBA and that same BOG member has 

now filed a SI million claim of his own against the WSBA which includes claims of 

retaliation. 

During the BOG's public session on Friday, January 18, 2019, multiple WSBA staff members 

read a letter to the BOG signed by thirty-four of their colleagues. They criticized the BOG's 

handling of this very serious matter. They and other staff members spoke of the disrespect 

and trauma they feel at how the BOG has addressed these events. We are aware that they 
have since written to the Court. 

During the BOG's discussion following the staff's presentation, the Board was very divided 

in how to proceed. Ultimately, a motion to suspend the WSBA BOG member from the 
Treasurer position was debated and passed by a majority vote. The BOG member openly 

objected to the action and he continues to serve on the Board despite being required to 
temporarily step aside from serving as the WSBA Treasurer. He retains all other rights and 

his position as a BOG member, including service upon the WSBA Executive Committee. 
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A collection of past presidents of the WSBA have similarly asked the Washington 

Supreme Court take action: 
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We make no judgment upon the merits of either the staff member's claim or the BOG 
member's claim. However, we ask that the Court exercise its plenary supervisory authority 
over the WSBA to ensure that the processes followed by the BOG, to review and act upon the 
staff member's sexual harassment claim and the $1 million claim of the BOG member, 
represent the best practices of our profession while protecting the legal rights of those 

involved. In this instance, WSBA members are powerless to effectively require appropriate 

action by the BOG; members only have the rights of referendum and BOG member removal 

by recall, neither of which is realistic here. The Executive Director is equally powerless to 

require or compel the BOG to take action. It is the BOG's responsibility to take appropriate 

action with respect to each claim, but to date their efforts appear inadequate. 

We are particularly concerned about the grievances of the staff. The work of the WSBA is 

dependent upon the work of the WSBA staff. Each staff member is entitled to a safe 

workplace and respect. When staff members feel threatened, the respect, integrity, and 

credibility of the justice system and the legal profession are harmed. Further damage to the 

WSBA's relationship with its professional staff will occur if these issues are not adequately 
addressed. 

Likewise, we ask the Court to determine whether and if a sitting BOG member, who is being 
investigated for an allegation of sexual harassment and who himself has a pending claim 
against the WSBA for monetary damages, has a conflict of interest requiring that person's 

recusal from any or all of the actions of the BOG pending the outcome of the claims. 

We urge the Supreme Court to review these matters and assure that appropriate steps are 

being taken by the BOG to protect the rights, and enforce the obligations of those involved in 
these claims. 

Very truly yours, 

Stanley A. Bastian M. Wayne Blair Stephen R. Crossland 
(2007-2008) (1998-1999) (2011.2012) 

Stephen E. DeRxest Ellen Conedera Dial Richard C. Eymann 

(1992-1993) (2006-2007) (1999-2000) 

Anthony David Gipe William D. Hyslop J. Richard Manning 
(2014-2015) (2015-2016) (2002-2003) 

Salvador A. Mungia Jan Eric Peterson Michele G. Radosevich 

(2009-2010) (2000-2001) (2012-2013) 

David W. Savage Paul I.. Stritmatter S. Brooke Taylor 
(2003-2004) (1993-1994) (2005-2006) 

Steven G. Toole Ronald R. Ward Bradford E. Furlong 
(2010-2011) (2004-2005) (2017-2018) 
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As further evidence of the degree of turmoil, on March 19, 2019, the most recent 

President of the Washington State Bar Foundation, and an impeccable appellate lawyer, Ken 

Masters, recently resigned premised upon indignation: “This decision is simply wrong. There 

likely is no one in this country who knows more about the current challenges facing our 

profession than Paula Littlewood. She has led our WSBA for many years with strength and 

foresight. She was predicting the Janus decision, and other major changes at the federal level, 

years before I was on the BOG (2012-2015). In part as a result of her foresight and leadership, 

the Supreme Court has established a ‘Structures’ group to examine whether and how to best 

restructure the bar to deal with these changes. Paula is invaluable to that process. And her 

many years of outstanding service to our bar deserve far more than a curt, ‘there’s the 

door.’...In protest of the BOG’s unprincipled decision, I am resigning as President of the 

Washington State Bar Foundation…We deserve real leadership, not secret meetings and 

unexplained dismissals.” 

In accord with GR 12.2, the Washington Supreme Court sits in a position of supervision 

over the WSBA, and the BOG.  The gang of eight (8) do have supervision.  In this regard, three 

(3) of the sitting Supreme Court Justices, Madsen, Johnson, and Wiggins, have already spoken.  

In a letter dated March 13, 2019, these Justices collectively signed a letter admonishing the 

actions of the BOG, noting “If this board wishes to go in a new direction, it should be so with 

guidance and open, transparent process that includes members of the professions, members of 

the public, and a knowledgeable executive director.” 
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III. EVIDENCE RELIED UPON 

The undersigned attorneys assert that, the best of their knowledge, the factual matters 

asserted herein are true and correct and the exhibits attached hereto, which are true and correct. 

IV. CONCLUSION 

According to the WSBA Bylaws (Section VII, B “Open Meetings Policy”) and/or the 

Open Public Meetings Act codified under RCW Chapter 42.30, the Board of Governors is 

required to take all actions, including quorum deliberations and voting, in open and for full 

view of the public.  See e.g. Miller v. City of Tacoma, 138 Wash. 2d 318, 979 P.2d 429 (1999) 

(secret tallying to in relation to public hiring unlawful); Wood v. Battle Ground School District, 

107 Wash. App. 550, 27 P.3d 1208 (2001) (email chain voting prohibited).  “No governing 

body of a public agency at any meeting required to be open to the public shall vote by secret 

ballot.  Any vote taken in violation of this subsection shall be null and void, and shall be 

considered an ‘action’ under this chapter.”  RCW 42.30.060. 

These laws have been repeatedly violated: “Athan’s inquiries have forced you to admit 

that you and some other Governors have held ‘a few meetings’ (and apparently a lot of private 

telephone calls) on BOG matters.  Is there anything you wish to confess?”5  Under the Open 

Public Meetings Act, “Any person may commence an action either by mandamus or injunction 

for the purpose of stopping violations or preventing threatened violations of this chapter by 

members of a governing body.”  RCW 42.30.130.  According to the Bylaws, Section VII, B 10, 

“Any member may timely petition the BOG to declare any BOG final action voidable for failing 

                                                 
5 Exhibit 4 to Declaration of Beauregard, Page 4 
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to comply with the provisions of these Bylaws.  Any member may petition the BOG to stop 

violations or prevent threatened violations of these Bylaws.”   

To the extent that the BOG wants to revisit the possible termination of Ms. Littlewood, 

it should be done after adherence to “transparent process that includes members of the 

professions, members of the public, and a knowledgeable executive director,” as described by 

Justice Madsen.  No harm will result in doing so.  In accord with CR 65, and the arguments set 

forth herein, this motion for a preliminary injunction should be granted.  The parties in favor of 

Ms. Littlewood remaining as the Executive Director are near certain to prevail.  Multiple 

members of the Supreme Court have already spoken on the issue.  The WSBA members are 

circulating a reversal petition.  The WSBA staff is in a state of outrage.  And the BOG is likely 

to lose this lawsuit on the merits.  If not, pursuant to GR 12.2, the Washington Supreme Court 

is likely to override the BOG’s decision. 

 

DATED this 25th day of March, 2019. 

 

CONNELLY LAW OFFICES, PLLC 

  

 Lincoln C. Beauregard 
By _________________________________________  

Lincoln C. Beauregard, WSBA No. 32878 

 Attorney and Plaintiff 
 

CORR CRONIN LLP 
 
 

By s/ Steven W. Fogg     
Steven W. Fogg, WSBA No. 23528 
Attorney for Plaintiff  
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THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

DECLARATION OF LINCOLN C. 

BEAUREGARD 

 

 

LINCOLN BEAUREGARD, being first duly sworn upon oath deposes and says 

 

1. On March 21, 2018, the WSBA General Counsel accepted service of the 

summons and complaint: 

From: Julie Shankland <julies@wsba.org> 

Date: Thursday, March 21, 2019 at 5:46 PM 

To: Lincoln Beauregard <lincolnb@connelly-law.com> 

Cc: Paula Littlewood <paulal@wsba.org>, Steve Fogg 

<sfogg@corrcronin.com>, "bill@wdpickett-law.com" <bill@wdpickett-

law.com>, Lisa Amatangel <Lisaa@wsba.org> 

Subject: RE: Beauregard v. WSBA 

Good afternoon Mr. Beauregard.  I can accept service on behalf of WSBA.  

Julie Shankland | General Counsel  | Office of General Counsel 

Washington State Bar Association | 206.727-8280 | julies@wsba.org    

1325 Fourth Avenue, Suite 600 | Seattle, WA 98101-2539 | www.wsba.org 
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The WSBA is committed to full access and participation by persons with disabilities. If you 

have questionsabout accessibility or require accommodation please contact julies@wsba.org. 

2. Links to the past meetings of the BOG are publicly available at the following 

links and incorporated by reference: 

http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa40

67f9dad13df94&width=960&height=360&playerForm=WidescreenTabbedPlayer 

3. A petition is circulating among the WSBA membership which reflects as 

follows:  

Without input from WSBA staff, WSBA members, or the Washington State Supreme 

Court, the WSBA BOG, suggesting only that it wished to "go in a new direction," 

with such "new direction" still not yet disclosed, took action to terminate Ms. 

Littlewood in Executive Session on or about January 17, 2019.  In a public session 

held on March 7, 2019, the WSBA BOG then affirmed this vote of termination, but 

again without any clarification of the basis of removal and without disclosure of this 

"new direction." 

While not drawing any conclusions as to the underlying merit of any ultimate 

termination decision, this referendum is put forward to reverse the termination of 

the Executive Director because it is believed to be in the best interest of the WSBA, 

its members, and the members of the public based upon consideration of the 

following: A termination of the Executive Director should be done with transparency 

and model best practices; and a termination of the Executive Director should not be 

at a time when there are significant legislative and legal matters pending that will 

require Ms. Littlewood's institutional knowledge and adept leadership. 
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4. Attached as Exhibit 1 is a letter dated March 13, 2019 and authored by Justice 

Madsen and co-signed by Justices Wiggins and Johnson. 

5. Attached as Exhibit 2 are relevant emails involving Dan’L Bridges, President 

Bill Pickett and Justice Mary Fairhurst. 

6. Attached as Exhibit 3 are relevant emails among BOG members. 

7. Attached as Exhibit 4 is a letter dated September 21, 2018 and authored by 

Justice Fairhurst. 

8. Attached as Exhibit 5 are staff statements to the BOG and the Washington State 

Supreme Court. 

9. Attached as Exhibit 6 is a letter dated February 19, 2019 and signed by multiple 

past WSBA Presidents. 

10. Attached as Exhibit 7 is a letter dated March 19, 2019 and authored by past 

Washington State Bar Foundation President, Ken Masters. 

11. Attached as Exhibit 8 is a copy of the WSBA Bylaws. 

12. Attached as Exhibit 9 is an email from the At-Large BOG members to the 

constituency. 

 

 I declare under penalty of perjury under the laws of the State of Washington 

that the foregoing is true and accurate to the best of my knowledge. 

DATED this 25th day of March, 2019 at Seattle, WA. 

 

  
         Lincoln C. Beauregard_____ 
 Lincoln C. Beauregard 
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BARBARA A. M ADSEN 
JUSTICE 

TEMPLE OF JUSTICE 
POST OFFICE B ox 40929 

OLYMPIA, WASHINGTON 
98504-0929 

'Qf lp~~upn~m£ Q}nurl 
~hrle nf ~a-.sJiin£ion 

March 13, 20 19 

Re: Recent Actions by the BOG 

Dear Board of Governors: 

(360) 357-2037 
FAX (360) 357-2 I 03 

sent via email 

We urge this board to reconsider its decision to "go in a different direction" 

without first instituting a broad, open, and inclusive group of bar members, members of 
the public, and members of the Supreme Court-appointed boards to study the future of 
the bar, to determine whether a new direction is warranted, and in what direction the 
profession should go. What we have heard to date is only a statement by a handful of 
governors, without any explanation, that the bar is going in a "different direction," 

apparently without obtaining the input and buy- in of the membership, the public, or the 
court for this new direction. 

In the past, when the BOG has believed a course change was necessary, it has 
formed a task force or work group. Such a mechanism has allowed for broad 

participation by knowledgeable, invested members of the profession and the public. The 
governance task force is a representative example of such a BOG initiative. Another 

example of the appropriate process is the current Supreme Court structures work group. 
As you know, the court instituted a structures work group to evaluate the effect of such 
important cases as Janus v. American Federation of State, County & Municipal 

Employees, Council 31 and North Carolina State Board of Dental Examiners v. F. T. C. 
Similarly, we urge this board to engage the membership and the public in developing its 
"different direction." 

We are also urging this board to rescind its unwise decision to terminate Paula 
Littlewood as the executive director. To separate a director who enjoys a strong, 

positive, national reputation, and whose evaluations within the Washington legal 
community have always yielded high marks makes no sense, particularly when the BOG 
is considering taking a 40,000 member organization in a different direction. If this board 
wishes to go in a new direction, and has appropriate input by the public and by members 
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WSBABOG 
March 13, 2019 
Page 2 

who are affected, and can convince this court that the direction is to the benefit of the 
public and the profession, then it should do so with the strong leadership and resources 

that the executive director, Ms. Littlewood, offers and has offered in the past. 

The BOG should realize that it is only one of several oversight boards. There are 

s ix other boards that were created by the Supreme Court and which also govern aspects 
of the legal profess ion in Washington. We have seen no evidence that those boards, 
which are independent from the BOG, have been consulted in any way in any of these 

decisions. If this board wishes to go in a new direction it should do so w ith guidance and 
an open, transparent process that includes members of the profess ion, members of the 

public, and a knowledgeable executive director. 

We are also concerned w ith the unprecedented requests we' ve received from 
members this last year: former governors and presidents, bar staff, bar management, bar 
defense counsel contacting the court and asking for our intervention, a request that we 

suspend the entire BOG, etc. All of this should be enough to convince you that the 
"different direction" is the wrong direction. 

c: Justices 
Bill Pickett, President, WSBA 
Paula Littlewood, Exec. Dir. , WSBA 

Sincerely, 

Barbara A. Madsen 

Justice 

(¼,(;~~ 
Charles K. Wiggins 
Justice 
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Sent: Friday, July 06, 2018 1:26 PM 
To: Mary.Fairhurst@courts.wa.gov 
Cc: Paula Littlewood; ahayes@aiin.com 
Subject: Pin pointing a challenge. 

Hi Mary, 

I trust your summer is going well. 

I am forwarding an email that was recently sent from Dan Bridges to former WSBA General Council Sean 
Davis. The email does a good job of highlighting one of the challenges we are facing with regard to how folks 
see their role in WSBA governance. 

I am cc'ing Paula also, with a request that she share with the Executive Staff. 

I am also cc'ing Angie Hayes, our 5th District Gov, who chairs personnel this year. 

I am hopeful that our Retreat will be able to explore and address some of the issues raised here. 

Peace. 
Bill 

-----Original Message-----
From: Dan Bridges [mailto:dan@mcbdlaw.com] 
Sent: Monday, July 02, 2018 10:18 PM 
To: Sean Davis <Seand@wsba.org> 
Cc: Bill Pickett <Bill@wdpickett-law.com>; Rajeev Majumdar <rajeev@northwhatcomlaw.com> 
Subject: Re: Consultant report request and other 

Thank you Sean. 

I will say though as you go, perhaps more talking to Bill P and Rajeev as you will not even have access to this 
email tomorrow, we are not volunteers. Nor were you. Volunteers coach little league. 

We are the Board of Directors of the State Bar Association. 

Subject to a few exceptions carved out by Court Rule, (albeit discipline is a huge one we are properly fire 
1 
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walled from) we have ultimate authority over every aspect of the Bar Association. For efficiency, we delegate 
those day to day functions to staff. But that delegation is not abdication. 

When we ask for something, it is not a request to be accommodated. It is a directive, while hopefully always 
respectfully and politely made with please and thank you, to be fulfilled. 

The minimization of the Board as mere volunteers is a large source of our current friction. I believe the current 
Board aims to correct that. Admittedly it is a work in progress and will not happen quickly but I believe once 
we restore that relationship the Bar will be better for it. 

But, I envy you. You are on to great things without the daily distraction of the politics of the WSBA. 

I wish you and your family well and I thank you, sincerely, for your service not as a volunteer but as a 
Governor. 

Dan 

PS: thank you for closing this out before you left I appreciate that. 

D 

Sent from my iPad 

Sent from my iPhone 

2 
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Fr'.am: Bill Pickett [mailto:Bill@wdpickett-law.com] 
Sent: Thursday, August 30, 2018 3:18 PM . 
To: Dan Bridges <dan@mcbdlaw.com>; Glade Kirn Risenmay <gkriserimay@gmail.com>; 'Paul S' <pswegle@gmail.com>; 
'Kim Hunter' <kirn@khunterlaw.com>; 'Rajeev Majumdar' <rajeev@northwhatcomlaw.com> 
Cc: 'William D. Hyslop' <whyslop@lukins.com>; 'Dan Clark' <danclarkbog@yahoo.com>; 'James Doane' 
<jamesdoane@rne.com>; 'Angela Hayes' <ahayes@aiin.com>; 'Jean Kang' <jeankang.wsba.bog@gmail.com>; The Pickett 
Law Firm <reception@wdpickett-law.com>; 'Chris Meserve' <meservebog@yahoo.com>; athan.papailiou@gmail.com; 
'Kyle Sc!uchetti' <kyle.s@bullivant.com>; 'Alec Stephens' <alecstephensjr@gmail.com>; 'Brian Tollefson' 
<TollefsonBOG@outlook.com>; 'Carla Higginson' <carla@higginsonbeyer.com>; 'Michael J. Cherry' 
<mikech@lexquiro.com>; rknight@smithalling.com; Paula Littlewood <PaulaL@wsba.org>; Julie Shankland 
<julies@wsba.org>; Frances 0ujon~Reynolds <Francesd@wsba.org>; 'Athan Papailiou' 
<Athan.Papailiou@pacificalawgroup.com> 
Subject: RE: Communications Between BOG Members 

This is something that should be discussed and reviewed by the entire Board. 

The Public Meetings Act is very good law that encourages transparency and honest dealing. Meetings, secret or 
otherwise, between just part of the Board have been a concern to me for quite some time. Even more troubling is a 
concern regarding the perception that votes have been actually counted and/or traded in advance of our public 
meetings. Regardless of whether we are subject to the open meetings act or not, I suggest good governance requires 
that we do everything we can to avoid even the perception that "backroom" deals are happening. This is not an attempt 
to prevent governors from talking to each other. This is however, a call for us to reexamine how this Board conducts 
the business of WSBA. The public and members we all swore to Serve deserve no less. 

NOTE: Should anyone feel the need to respond via email, please don't. Paul this goes double for you! 
Instead, I encourage you to pick up the phone and dial 509-952-1450. A very nice fellow will answer. He will greet you 
with a friendly hello, and then listen quietly to EVERY WORD you have to say. He wlll not argue. He will not accuse. He 
will NOT assume bad intentions. He will not hang up. He WILL listen and do his~ best to understand! 

Peace, 
Bill 

Bill Pickett 
Trial Lawyer 
The Pickett Law Pirm 
917 Triplti Crown Way, Suite 100 
Yakima, WA. 98908 
Plume: 509-972-1825 
Fax: 509-972-1826 

1 
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CONFIDENTIALITY NOTICE 

This message and any attachments are confidential, may contain privileged information, and are Intended solely for the recipient named above. If you are not the 
intended recipient, or an authorized agent for the recipient, you are notified that any review, distribution, dissemination or copying is prohibited. If you have received 
this message in error, you should notify the sender by return email and delete the message from your computer system. 

From: Dan Bridges [mailto:dan@mcbdlaw.com] 
Sent: Thursday, August 30, 2018 1:47 PM 
To: Glade Kim Risenmay <gkrisenmay@gmail.com>; 'Paul S' <pswegle@gmail.com>; 'Kim Hunter' 

<kim@khunterlaw.com>; 'Rajeev Majumdar' <rajeev@northwhatcomlaw.com> 

Cc: Bill Pickett <Bill@wdpickett-law.com>; 'William D. Hyslop' <whyslop@lukins.com>; 'Dan Clark' 

<danclarkbog@yahoo.com>; 'James Doane' <jamesdoane@me.com>; 'Angela Hayes' <ahayes@aiin.com>; 'Jean Kang' 

<jeankang.wsba.bog@gmail.com>; The Pickett Law Firm <reception@wdpickett-law.com>; 'Chris Meserve' 

<meservebog@yahoo.com>; athan.papailiou@gmail.com; 'Kyle Sciuchetti' <kyle.s@bullivant.com>; 'Alec Stephens' 

<alecstephensjr@gmail.com>; 'Brian Tollefson' <TollefsonBOG@outlook.com>; 'Carla Higginson' 

<carla@higginsonbeyer.com>; 'Michael J. Cherry' <mikech@lexquiro.com>; rknight@smithalling.com; 'Paula Littlewood' 

<PaulaL@wsba.org>; 'Julie Shankland' <julies@wsba.org>; 'Frances Dujon-Reynolds' <Francesd@wsba.org>: 'Athan 

Papailiou' <Athan.Papailiou@pacificalawgroup.com> 

Subject: RE: Communications Between BOG Members 

This is not a response to Kim R per se. But a couple of issues bear identifying so the elects understand our bylaws. 

We have no policy of taking action against "violators" of the Public Meetings Act for the simple reason we have not 

adopted the Public Meetings Act and given our status are not subject to it. 

The bylaws have provisions regarding "open meetings" found at Vll(B). It does not prohibit governors from speaking to 

each other. Not even groups of Governors. 

There have been attempts to bootstrap the Public Meeting Act's requirements to WSBA to prevent Governors from 

speaking with each other but that fails for the simple fact we are not subject to it. 

That said, I agree our meetings should be public and open. 

But I disagree Governors can only speak with each other 6 times a year at Board meetings controlled by agenda items 

they may have little to no control over. Yet, that is clearly what is intended when people say Governors cannot speak on 

matters unless, ostensibly, all 14 of us are assembled. 

l1 ve never been involved in a "secret meeting." I have spoken with governors, officers, and staff. I have had such 

conversations with every single person on this email and no doubt, all of you have as well. Unless we are to claim all 

those were secret meetings also, this feels more content driven. Yes? I need say no more. 

Kim, thank you for your stellar service over the last three years and serving as treasurer. Sincerely. I know you have 

only had what you believe to be the best interests of the WSBA as your goal. I continue to view these as growing pains 

and while they are indeed painful right now, I am confident we are going to move past them. 

2 
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Dan1L W. Bridges 
3131 Western Avenue 
Suite #410 
Seattle WA. 98121 
Phone:425-462-4000 
Fax: 425-637-9638 ,,.., 

MCGNla:H~ BRiOGES QUN~;pt~ ! 
TawAnottNtit --, 

NOTICE: The information contained in this message and any attachments may be privileged and confidential and protected from disclosure. If the reader of this message is not 
the intended recipient, or an employee or agent responsible for delivering this message to the intended recipient, you are hereby notified that any reading, dissemination, 
distribution, copying or other use of this communication or any of its attachments is strictly prohibited. lf you have received this communication in error, please notify the sender 
immediately by replying to this message and deleting this message, any attachments, and all copies and backups from your computer. If you have received this communication in 
error and are unable to reply to this message, please notify the sender immediately by telephone at (425) 462-4000. Thank you. 

From: Glade Kim Risenmay [mailto:gkrisenmay@gmail.com] 
Sent: Thursday, August 30, 2018 1:06 PM 
To: 'Paul S'; 'Kim Hunter'; 'Rajeev Majumdar' 
Cc: 'Bill Pickett'; 'William D. Hyslop'; 'Dan Clark'; 'James Doane'; Dan Bridges; 'Angela Hayes'; 'Jean Kang'; 'The Pickett 
Law Firm'; 'Chris Meserve'; athan.papailiou@gmail.com; 'Kyle Sciuchetti'; 'Alec Stephens'; 'Brian Tollefson'; 'Carla 
Higginson'; 'Michael J. Cherry'; rknight@smithalling.com; 'Paula Littlewood'; 'Julie Shankland'; 'Frances Dujon-Reynolds'; 
'Athan Papailiou' 
Subject: Communications Between BOG Members 

Paul, 

Years ago I glanced through a book of poetry my mother had been reading. It contained a poem that Edgar A Guest, a 
noted American poet, had written to his son. The poem was titled "A Hint," and contained this line concerning the type 
of language we choose to use: "Remember, my son, when in despair, the dullest fool can also swear." I am reminded 
also of something my 7th grade English teacher said in response to another student's question on whether a certain 
grammatical construction was "proper English." In response, our teacher said, "Anything that conveys your message is 
'proper English,' but remember that the way you say something tells the world a great deal about you." I must ask 
myself, what is Paul Swegle telling the world about himself by the way he speaks to others? Paul, your language is 
totally unacceptable. I previously communicated to you in private, asking you to avoid language that could only serve to 
offend others; yet, you have repeatedly chosen to continue in this fashion. Please, act like the true professional you 
should be. Any legitimate subject you wish to address can be discussed with appropriate language. Don't act like some 
immature child who thinks he can win an argument simply by using the most offensive language. And, while I am on this 
subject, I must also ask myself, why hasn't anyone else spoken out against your offensive language? Do the members of 
your voting block condone your decision to deliberately offend others? 

On the second subject of your latest message, i.e., the supposed conflict of Interest. Nearly two weeks before you again 
raised this subject, WSBA had already given you the answer to that question. WSBA had examined the issue and 
concluded that there was no conflict of interest. So, why do you continue to raise this question? During the 20th 

Century, more than one infamous tyrant noted that, if a lie is repeated often enough, people will begin to believe it, 
even when they should know better. Is this what you were trying to do? I must note that you are not the only one in 
your group who has chosen to trumpet to the world the false claim that WSBA staff and officers were withholding 
information, even though the person who was making this claim had already received the requested information. Or 
perhaps, is it because you don't bother to read what WSBA sends you? I believe it was Abraham Lincoln who said, 
"Those who will not read have little advantage over those who can't." Please, do not cast aspersions against others 
simply because of your own failings. 

Now, a matter I must address to Kim Hunter, 

I agree with you that Athan Papailiou has had a less than admirable attendance record; but that was not the question at 
hand. It was inappropriate for you to try to divert attention away from the true subject of Athan's inquiry by raising an 
unrelated personal attack against him. Likewise, I don't know or care what software Athan used to discover that 
someone other than you had drafted the message you chose to send out. Regardless of how reliable that software 
might be, it was apparently accurate enough to detect the true author of "your" message. The question Athan raised 

3 
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decisions, and otherwise violating WSBA's open public meetings policy. Yes, we all know that the state's Public 
Meetings Act does not apply to the judicial branch of government, including WSBA. But we also all know that it has 
been a long•standing WSBA policy to comply with Public Meetings Act as if it were applicable, and to enforce any 
violations of that policy by appropriate action against the violators. If anyone should be under consideration for removal 
from the Board of Governors, it is you and any other Governors who have been meeting in private and making covert 
decisions on the actions the Board of Governors would be taking. Athan's inquiries have already forced you to admit 
that you and some other Governors have held "a few meetings" {and apparently a lot of private telephone calls) on BOG 
matters. Is there anything else you wish to confess? Or, should we simply make an announcement at the beginning of 
our next BOG meeting that, regardless of anything that Governors, WSBA members, or the public may discuss during this 
meeting, we will now enact those decisions that a cabal of Governors have privately agreed to? 

Finally, questions I must ask of our new President-Elect, Rajeev Majumdar, 

Despite our differences on various issues before the Board, I have always considered you my friend. Why do you remain 
silent when your supporters engage in such actions'? Is this the legacy you wish to bequeath on WSBA? 

Xim Risenmay 
G. Kim Risenmay 110103167th Place NE I Redmond, WA 98052-3125 
Home: (425) 285-9305 I Mobile: {206) 306-3918 
gkrisenmay@gmail.com 

From: Paul s [mailto:pswegle@gmaU.com] 
Sent: Wednesday, August 29, 2018 9:51 AM 
To: Athan Papailiou 
Cc: Kim Hunter; Bill Pickett; Rajeev Majumdar; William D. Hyslop; Glade Kim Risenmay; Dan Clark; James Doane; Dan 
Bridges; Angela Hayes; Jean Kang; The Pickett Law Firm; Chris Meserve; athan.papailiou@gmail.com; Kyle Sciuchettl 
(kyle.s@bullivant.com); Alec Stephens; Brian Tollefson (TollefsonBOG@outlook.com); Carla Higginson; Michael J. Cherry; 
rknight@smithalling.com; Paula Littlewood; Julie Shankland; Frances Dujon-Reynolds 
Subject: Re: Communication 

Again, nothing about the conflict ofinterest Athan?? Go pound sand .... 

Paul 

4 
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September 21, 2018 

Washington State Bar Association 
1325 Fourth Ave., Ste. 600 
Seattle, WA 98101-2539 

William D. Pickett, President 
Rajeev Majumdar, President-Elect 
William D. Hyslop, Immediate Past President 
Paula Littlewood, Executive Director and Secretary 
G. Kim Risenmay, Governor 
Carla J. Higginson, Governor 
Kyle Sciuchetti, Governor 
Daniel D. Clark, Governor 
Angela M. Hayes, Governor 
Brian Tollefson, Governor 
Paul Swegle, Governor 
James K. Doane, Governor 
Kim Hunter, Governor 
Dan W. Bridges, Governor 
Christina A. Meserve, Governor 
Athan P. Papailiou, Governor, At-Large 
Jean Y. Kang, Governor, At-Large 
Alec Stephens, Governor, At-Large 

VIA E-MAIL ONLY 

Dear President Pickett, President-Elect Majumdar, Past-President Hyslop, Executive 
Director/Secretary Paula Littlewood, and Governors of the Washington State Bar Board of 
Governors: 

I am writing to advise you that the Court has made several important decisions that affect 
the Bar. In light of pending lawsuits regarding the legal status of bar associations around the 
country as well as recent case law, the Court has decided unanimously to undertake a 
comprehensive review of the structure of the Bar. Because our review will include governance, 
the Court by a majority vote has decided that all Board action on proposed bylaw amendments 
should be deferred until further notice from the Court. Thus, the Court is directing that no action 
be taken on any proposed by-law amendments at this time. 

In addition, we have received extensive communications regarding the role of the 
Executive Director. It is critical that the integrity of all Bar Discipline matters be protected at all 
times and that the Executive Director be allowed to oversee these functions without interference. 
In light of these communications and concerns, we felt that it was important to communicate to 
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you that the Court by a majority vote supports the Executive Director as the principal 
administrative officer of the Bar. 

Finally, and most important, it is imperative that everyone, each Governor, each volunteer, 
each employee, including the Executive Director, be treated with respect. The ongoing 
interactions among the Governors and the Governors' interaction with staff are of concern to us. 
The WSBA must be a safe and healthy environment in which to work and govern. To the extent 
that there are not policies dealing with harassment and retaliation to cover all possible interactions 
by persons involved in Bar activities and Bar governance, the Court by a majority vote directs that 
such policies be adopted as soon as possible. 

I plan to attend your September 27-28 Board meeting and, in accordance with prior 
practice, I will swear in the new officers and governors at the 2018 APEX Awards Dinner. 

cc: Justices 

2 

Very truly yours, 

MARYE. FAIHURST 
Chief Justice 
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Open letter to the Board of Governors 

1/18/19 

We, the undersigned staff of WSBA, are writing to share our concerns with recent events and actions/inactions taken by 

the board. Since the public release in December of information relating to allegations of a board member's misconduct, 

many of us are uncomfortable and upset at work and some even question our level of safety and protection in our work 

environment. 

We have read the news report and the investigation reports and while we know we may not have all the information, it 

appears to us that the board has failed to hold itself accountable. 

From our perspective, a colleague disclosed an allegation of harassment by a board member and the board's response to 

that disclosure resulted in a process that lacked proper oversight, transparency, and consideration of our colleague's 

safety and well-being. Our colleague's accusation was subject to an independent investigation. The third-party investigator 

found our colleague's account of events to be credible. Even after receiving this report, the board chose not to remove or 

even censure the accused board member. Not only did this board fail to remove or censure the accused, the board 

promoted him to the position of treasurer, effectively rewarding the accused with an even more powerful position with 

more direct access to staff members. 

This board has failed to exhibit courageous leadership. Promoting a board member accused of such behavior to a more 

prestigious position without an appropriate process, sends a stark message to staff that we are not valued or respected. 

This behavior demonstrates to staff that the board is not interested in holding itself accountable and not concerned with 

the many conflicts of interest. This board's actions have a chilling effect on staff's willingness to report problematic issues 

in the future. Employee morale is low and many of us are struggling to manage the reminders of our past experiences and 

the experience of living through this current situation. We should not be subject to such traumatization and 

retraumatization at work, particularly from the very body entrusted to champion justice and uphold the ethical practice 

of law. 

Your processes are inadequate for managing these situations and the board refuses to hold itself accountable and fails to 

recognize its own conflicts of interest. The current attempt to shift litigation oversight from the general counsel to the 

board gives the impression of self-dealing, protectionism, and an enormous conflict of interest. This board's lack of 

transparency just further evidences the lack of accountability and responsibility. 

We ask that you review your policies and create institutionalized systems for properly handling similar situations

including clear processes for when removal of a governor or volunteer is appropriate. We ask that you create policies that 

have clear expectations of behavior and how to proceed when complaints are raised, including the expected recusal of 

parties with a conflict of interest. We ask that you hold yourselves accountable for your mismanagement of this process. 

We further ask that you revisit this situation with a proper procedure in place. 

Signed, 

Robin Nussbaum Devorah Signer Hill Michael Paugh 

Dana Barnett Sherry Lindner Diana Singleton 

Paige Hardy Kalina Spasovska Whitney Kleinick 

Bonnie Sterken Noel Brady Connor Smith 

Laura Sanford Diane Plummer-Cranston 

Colin Rigley Patrick Mead 

Dan Crystal Tyler Washington 

Joy Williams Jennifer Olegario 

Kris McCord Emily Cioc 

Joanne Russell Ana LaNasa-Selvidge 

Barbara Ochota Paris Eriksen 
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Washington Supreme Court 

Sent Via Email 

January 23, 2019 

Dear Justices, 

We, the undersigned staff of the Washington State Bar Association, are writing to follow up with you about our 

recent statements presented to the Board of Governors on January 18, 2019, regarding the mishandling of a 

sexual harassment claim. Our concerns and disapproval of the Board's handling of the situation are elaborated 

upon in the attached letter that we shared with the Board at their meeting. You can view the full conversation, 

including other thoughtful comments given by our colleagues and WSBA members, in the recording of that 

meeting here. 

We are reaching out to you today as fellow advocates of justice. Your leadership and support of Court 

commissions and boards help to create a more equitable justice system, center marginalized voices, and support 

ways that we can increase the public trust and confidence in our state's justice system. It is in the spirit of being 

partners in promoting equity and justice that we write to ask for your help. 

It has become apparent to us that the Board of Governors is not structured properly to self-regulate harassment 

claims brought against one of its own members. We have witnessed what appears to be self-dealing and 

conflicts of interest at the expense of upholding integrity in dealing with a harassment claim that was given 

credibility by a third party investigator. Knowing that the Board of Governors is incapable of taking harassment 

claims seriously leaves the staff feeling unprotected and disrespected. This is not acceptable. With the blatant 

lack of appropriate anti-harassment policies in place, the safety and protection of WSBA staff now falls to the 

WA Supreme Court. 

It is essential that this Court intervene to ensure the integrity of the legal profession and maintain a sense of 

confidence by the general public. A governor that has been entrusted to uphold the values of fairness and 

justice cannot be privy to the financial dealings of the very entity that he seeks to sue. The simple appearance of 

impropriety and conflicts of interest will detrimentally impact the public perception of this profession. It is 

essential, especially given the current state of affairs, that attorneys are viewed as advocates for justice and not 

as self-interested parties. 

We ask that you intervene with the Board of Governors to ensure that a proper, objective and thorough anti

harassment policy is created and vetted for integrity. The policy should include provisions for when harassment 

claims must be resolved under the leadership of a third, objective party and include clear processes for when 

removal of a governor or volunteer is appropriate. The policy should have clear expectations of behavior and 

how to proceed when complaints are raised, including the expected recusal of parties with a conflict of interest. 

Please provide leadership to ensure that the Board of Governors revisit the current situation with the proper 

policy in place and continue to enforce the policy for any future similar situations. The Board of Governors have 

broken their trust with the staff of WSBA and we ask that you intervene to provide the checks and balances that 

we need to rebuild that trust. 

Sincerely, 

Bonnie Sterken 

Dana Barnett 

Paige Hardy 

Robin Nussbaum 

Laura Sanford 

Paris Eriksen 
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Kalina Spasovska 

Gabe Moore 

Russell Johnson 

Kris McCord 

Colin Rigley 

Dianne Plummer-Cranston 

Noel Brady 

Jim Hanneman 

Michael Paugh 

Jennifer Olegario 

Pam lnglesby 

Tyler Washington 

Joy Williams 

Patrick Mead 

Margaret Shane 

Sherry Lindner 

Enclosure: Open Letter to the Board of Governors 

Ana LaNasa-Selvidge 

Barbara Ochota 

Joanne Russell 

EmilyCioc 

Connor Smith 

Diana Singleton 
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February 5, 2019 

Washington State Supreme Court 
Temple of Justice 
P.O. Box 40929 
Olympia WA 98504 

Re: Recent actions by the WSBA Board of Governors 

Dear Chief Justice Fairhurst and Justices of the Supreme Court 

As Past Presidents of the Washington State Bar Association, we write to express our concern 

over recent developments at the WSBA, and to ask that the Court exercise its powers of 

oversight in what has become a situation fraught with the risk of serious harm to 

individuals, to the WSBA, and, by extension, to the public. 

A recent article in the Seattle Times disclosed that a WSBA staff member has filed a sexual 

harassment claim with the WSBA regarding a BOG member's alleged conduct toward her. 

Independent issues of subsequent retaliation against her are also raised. The BOG member 
involved was then elected as the Treasurer of the WSBA and that same BOG member has 

now filed a $1 million claim of his own against the WSBA which includes claims of 
retaliation. 

During the BOG's public session on Friday, January 18, 2019, multiple WSBA staff members 

read a letter to the BOG signed by thirty-four of their colleagues. They criticized the BOG' s 

handling of this very serious matter. They and other staff members spoke of the disrespect 

and trauma they feel at how the BOG has addressed these events. We are aware that they 

have since written to the Court. 

During the BOG' s discussion following the staff's presentation, the Board was very divided 

in how to proceed. Ultimately, a motion to suspend the WSBA BOG member from the 

Treasurer position was debated and passed by a majority vote. The BOG member openly 

objected to the action and he continues to serve on the Board despite being required to 

temporarily step aside from serving as the WSBA Treasurer. He retains all other rights and 

his position as a BOG member, including service upon the WSBA Executive Committee. 

We make no judgment upon the merits of either the staff member's claim or the BOG 

member's claim. However, we ask that the Court exercise its plenary supervisory authority 

over the WSBA to ensure that the processes followed by the BOG, to review and act upon the 

staff member's sexual harassment claim and the $1 million claim of the BOG member, 

represent the best practices of our profession while protecting the legal rights of those 
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involved, In this instance, WSBA members are powerless to effectively require appropriate 
action by the BOG; members only have the rights of referendum and BOG member removal 
by recall, neither of which is realistic here. The Executive Director is equally powerless to 
require or compel the BOG to take action. It is the BOG's responsibility to take appropriate 
action with respect to each claim, but to date their efforts appear inadequate. 

We are particularly concerned about the grievances of the staff. The work of the WSBA is 
dependent upon the work of the WSBA staff. Each staff member is entitled to a safe 
workplace and respect. When staff members feel threatened, the respect, integrity, and 
credibility of the justice system and the legal profession are harmed. Further damage to the 
WSBA' s relationship with its professional staff will occur if these issues are not adequately 
addressed. 

Likewise, we ask the Court to determine whether and if a sitting BOG member, who is being 
investigated for an allegation of sexual harassment and who himself has a pending claim 
against the WSBA for monetary damages, has a conflict of interest requiring that person's 
recusal from any or all of the actions of the BOG pending the outcome of the claims. 

We urge the Supreme Court to review these matters and assure that appropriate steps are 
being taken by the BOG to protect the rights1 and enforce the obligations of those involved in 
these claims. 

Very truly yours, 

Stanley A. Bastian M. Wayne Blair Stephen R. Crossland 
(2007-2008) (1998-1999) (2011-2012) 

Stephen E. DeForest Ellen Conedera Dial Richard C. Eymann 
(1992-1993) (2006-2007) (1999-2000) 

Anthony David Gipe William D. Hyslop J. Richard Manning 
(2014-2015) (2015-2016) (2002-2003) 

Salvador A Mungia Jan Eric Peterson Michele G. Radosevich 
(2009-2010) (2000-2001) (2012-2013) 

David W. Savage Paul L. Stritmatter S. Brooke Taylor 
(2003-2004) (1993-1994) (2005-2006) 

Steven G. Toole Ronald R. Ward Bradford E. Furlong 
(2010-2011) (2004-2005) (2017-2018) 
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MASTERS LAW UP 
-----PLLC-----

KENNETH W. MASTERS 

SHELBY R. FROST LEMMEL 

KARA R. MASTERS 
OF COCKSEL 

Mr. William D. Pickett 
President 
Washington State Bar Association 
1325 Fourth Ave., Suite 600 
Seattle, Washington 98101-2539 

A T T O R N E Y S 

March 19, 2019 

TELEPHONE 

(206) 780-5033 

FACSIMILE 

(206) 842-6356 

Re: Resignation as President of Washington State Bar Foundation, Effective March 31, 
2019 

Dear Bill: 

I write with a heavy heart to offer my resignation as President of the Washington State Bar 
Foundation, effective March 31, 2019. I can no longer tolerate the actions of some members of the 
Board of Governors, and can no longer serve this organization while they go on unabated. As you 
know better than almost anyone, far too many terrible examples exist to name here. But I primarily 
must resign in protest of the secretive, unprincipled, and frankly inhuman manner in which the 
board·summarily terminated the finest Executive Director of any organization whom I have ever 
known, Paula Littlewood. 

As you know, I have continuously served the WSBA in various capacities for roughly 20 years. I 
first served on and chaired the Amicus Committee. At that time too, there were board members 
who felt they "knew better" than the rest of us volunteer members, the staff, and even Bar Counsel. 
While it was tough to take, it was nowhere near as bad as it is now, so I kept serving. 

I next served on and ultimately chaired the Rules & Procedures Committee - for eight years. This 
was a great learning experience, and I will always cherish the friendships I made, and remember 
with pride the excellent work of that committee. Throughout my tenure on that committee, our 
work was trusted and respected by the then-Governors and the Supreme Court; we achieved some 
great things together. This was due, to a large extent, to the tireless dedication of the WSBA staff. 
Watching the good work of so many dedicated volunteer members and outstanding staff being 
diminished, distained, and disregarded by the board in recent years has been very disturbing. 

I was then elected to the Board of Governors, where I served from 2012 to 2015. This was another 
great learning experience, where I again made friends among honorable and insightful colleagues. 
I was honored to chair the Disciplinary Selection and Personnel Committees, and to be 

241 Madison Avenue North • Bainbridge Island, Washington 98110 • www.appeal-law.com 
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unanimously elected Treasurer. I also liaised with my beloved Rules Committee, and with the 
outstanding Escalating Cost of Civil Litigation Task Force (ECCL), among other duties. 

Throughout all this time, the staff continued its outstanding service. But as a board, we were hardly 
perfect. We certainly made mistakes. But we listened, learned, and then tried to lead. We did not 
simply disregard colleagues who disagreed with us. Nor did we disregard, abuse, or secretly plot 
to oust staff who tried to steer us in the right direction. Nor did we fight with our Supreme Court, 
which has plenary authority over the practice of law under our Constitution. We knew our place. 

One mistake I made was to reject some of the recommendations of the distinguished Governance 
Task Force. We had a strong and thoughtful board at that time, and I simply did not foresee the 
disasters that would befall the organization just a few years on. Others did. I now regret my lack 
of foresight, and I urge the Supreme Court to revisit its excellent recommendations, which could 
go far in addressing the structural problems we currently face. Had we adopted it wholesale then, 
we would not be in this mess now. 

My next volunteer effort was perhaps the most rewarding of them all: chairing the ECCL Rules 
Drafting Taskforce. I was asked by one of your predecessors to help select 18 "Rules Geeks" to 
write rules implementing the Board of Governors' recommendations regarding the ECCL's Final 
Report- recommendations eight years in the making. We had judges from the Federal Court, the 
Court of Appeals, and the Superior Court, at least two lawyer-volunteers who recently became 
judges, four former chairs of the Rules Committee, and a host of dedicated, hardworking, and 
experienced litigators, not to mention the usual outstanding WSBA staff support, without whom 
none of us could accomplish much. 

Because our goal was to create an even playing field for all citizens in our trial courts, this was a 
well-balanced group. For instance, the Washington State Association for Justice appointed Jane 
Morrow - their own Rules Chair - and the Washington Defense Trial Lawyers appointed Brad 
Smith, just two among many excellent and accomplished trial lawyers. For two years, these 
outstanding volunteers drafted, scrubbed, and thoroughly vetted (to many, many judges, lawyers, 
and other stakeholders) several rules proposals. Most significantly, they included rules mandating 
cooperation among attorneys in conducting discovery, in hopes of ending the ever-escalating costs 
of discovery sanctions, and reducing the ever-escalating costs of civil litigation. 

As you well know, these cutting-edge proposals were received with a resounding thud at the Board 
of Governors, who quite clearly did not understand them--even though there had already been a 
prior "first reading," and though these proposals were on for "action" at the September 2018 
meeting. The myriad uninformed questions the Governors asked were disheartening, particularly 
from a board that routinely substitutes its "judgment" for that of the committees, task forces, and 
staff who come before it. And as is equally routine with this board, many months have gone by 
with no action on the proposals. As usual, this board "knows better" than the dozens of volunteer 
experts who brought these exciting ideas forward. 

But the board's failure to act on these proposals is nothing compared to its troubling recent actions. 
Reading in the Seattle Times that a Governor was accused of sexually harassing a staff member, 
that an outside investigator found the allegations credible, and that the board then "responded" by 
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elevating him to Treasurer, was astounding. Seeing him "temporarily" removed as Treasurer, only 
to be reinstated by a board that voted to say it had no authority to remove him in the first place, is 
unconscionable: it potentially exposes Bar Members to a retaliation suit from the very Governor 
accused of harassment. As a former Personnel Chair, I can tell you that this is not how allegations 
of sexual harassment should be handled. But of course, as a decent, experienced, and principled 
leader among lawyers, you already know that. 

Paula Littlewood has served this organization with distinction for all of my years as a volunteer -
and many more. She is nationally recognized as among the finest - if not hands-down the finest -
Bar ED in the United States. She has long been in demand to travel internationally - on her own 
dime - to share her deep insights on the pfactice of law around the world. I have personally 
observed Presidents of the American Bar Association, leaders of the British, New South Wales, 
and several Canadian. bars, and Bar Presidents and other Eds from around this country, speak of 
Paula with awe. She is not just the best bar ED, but the best ED I have ever had the honor to work 
beside. Or perhaps I should say, to learn from. 

Why did the board dismiss a woman of her caliber? Amazingly, we don't know. Such opacity 
regarding this momentous decision for our Bar is intolerable. In light of what Justices Madsen, 
Wiggins, and Johnson, recently wrote to the Bar, claims that we are going in a "new direction" -
coming from Governors who have offered no new direction and no transition plan - leave the 
WSBA adrift, and dangerously close to running aground. At a time like this, heedlessly throwing 
overboard a great leader like Paula Littlewood - whose foresight regarding the broad trends in our 
profession has bordered on the miraculous - suggests the concerning absence of a moral compass. 

I do not suffer under the illusion that my resignation will change anything. Nor do I relinquish this 
honored position - with its opportunities to support diversity and inclusion in the profession, 
citizens 'of moderate means, and active duty servicemen and servicewomen - with anything but 
profound regret. My wife and I have long supported diversity and inclusion and civil legal aid, and 
we will continue those efforts elsewhere. But listening to the staff speak during the last several 
BOG meetings regarding the utter lack of support ~ and even oppression - they have suffered 
under this board, leaves me with the overwhelming impression that my efforts, like theirs, are no 
longer welcome at the WSBA. 

I wish you the very best in all you do, Mr. President. I salute you, Paula, the WSBA Executive 
Management Team, and the wonderful WSBA staff and volunteers. 

I bid the WSBA farewell. 
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I. FUNCTIONS 

A. PURPOSES:  IN GENERAL 

In general, the Washington State Bar Association (Bar) strives to: 

1. Promote independence of the judiciary and the legal profession; 

2. Promote an effective legal system, accessible to all; 

3. Provide services to its members and the public; 

4. Foster and maintain high standards of competence, professionalism, and ethics among 
its members; 

5. Foster collegiality among its members and goodwill between the legal profession and 
the public; 

6. Promote diversity and equality in the courts and the legal profession; 

7. Administer admissions, regulation, and discipline of lawyers, Limited License Legal 
Technicians (LLLTs), and Limited Practice Officers (LPOs) in a manner that protects the 
public and respects the rights of the applicant or member; 

8. Administer programs of legal education; 

9. Promote understanding of and respect for our legal system and the law; 

10. Operate a well-managed and financially sound organization, with a positive work 
environment for its employees; 

11. Serve as a statewide voice to the public and to the branches of government on matters 
relating to these purposes and the activities of the organization and the legal profession. 

B. SPECIFIC ACTIVITIES AUTHORIZED 

In pursuit of these purposes, the Washington State Bar Association may: 

1. Sponsor and maintain committees and sections whose activities further these purposes; 

2. Support the judiciary in maintaining the integrity and fiscal stability of an independent 
and effective judicial system; 

3. Provide periodic reviews and recommendations concerning court rules and procedures; 

4. Administer examinations and review applicants’ character and fitness to practice law; 

5. Inform and advise its members regarding their ethical obligations; 
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6. Administer an effective system of discipline of lawyers, LLLTs, and LPOs, including 
receiving and investigating complaints of misconduct, taking and recommending 
appropriate punitive and remedial measures, and diverting less serious misconduct to 
alternatives outside the formal discipline system; 

7. Maintain a program, pursuant to court rule, requiring members to submit fee disputes 
to arbitration; 

8. Maintain a program for mediation of disputes between members and others; 

9. Maintain a program for legal professional practice assistance; 

10. Sponsor, conduct, and assist in producing programs and products of continuing legal 
education; 

11. Maintain a system for accrediting programs of continuing legal education; 

12. Conduct examinations of lawyer, LLLT, and LPO trust accounts; 

13. Maintain a client protection fund in accordance with the Admission and Practice Rules; 

14. Maintain a program for the aid and rehabilitation of impaired members; 

15. Disseminate information about the organization’s activities, interests, and positions; 

16. Monitor, report on, and advise public officials about matters of interest to the 
organization and the legal profession; 

17. Maintain a legislative presence to inform members of new and proposed laws and to 
inform public officials about the organization’s positions and concerns; 

18. Encourage public service by members and support programs providing legal services to 
those in need; 

19. Maintain and foster programs of public information and education about the law and 
the legal system; 

20. Provide, sponsor, and participate in services to its members; 

21. Hire and retain employees to facilitate and support its mission, purposes, and activities, 
including in the organization’s discretion, authorizing collective bargaining; 

22. Establish the amount of all license, application, investigation, and other related fees, as 
well as charges for services provided by the Bar, and collect, allocate, invest, and 
disburse funds so that its mission, purposes, and activities may be effectively and 
efficiently discharged. The amount of any license fee is subject to review by the 
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Supreme Court for reasonableness and may be modified by order of the Court if the 
Court determines that it is not reasonable; 

23. Administer Supreme Court-created boards in accordance with General Rule 12.3. 

C. ACTIVITIES NOT AUTHORIZED 

The Washington State Bar Association will not: 

1. Take positions on issues concerning the politics or social positions of foreign nations; 

2. Take positions on political or social issues which do not relate to or affect the practice of 
law or the administration of justice; or 

3. Support or oppose, in an election, candidates for public office. 

II. DEFINITIONS AND GENERAL PROVISIONS 

A. HEADQUARTERS 

The office of the Bar will be maintained in the State of Washington. 

B. SEAL 

The Bar will have a Seal having the words and figures of “The Washington State Bar Association—June 7, 
1933.”  The Seal will remain in the control of the Executive Director at the office of the Bar.  

C. FILING PAPERS WITH THE BAR 

Whenever these Bylaws require that petitions, notices, or other documents be filed with the Bar, or 
served upon the Board of Governors (BOG) or the Executive Director, they must be filed at the office of 
the Bar.   

D. COMPUTATION OF TIME 

If any date specified in these Bylaws is a Saturday, Sunday, or legal holiday observed by the Bar, it refers 
to the next regular business day.  Legal holidays observed by the Bar may differ from the legal holidays 
statutorily designated by the state Legislature. 

E. DEFINITIONS AND USE OF TERMS  

Unless otherwise specifically stated herein, 

1. “Days” means calendar days. 

2. “Quorum” means the presence of a majority of the voting membership (i.e., half the 
voting members plus one). A quorum must be present when votes are taken. 
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3. “Excused absence” means an absence excused by the President or presiding officer. 

4. “Writing” includes email and fax. 

5. “Electronic means” includes email, fax, video conferencing, and telephone; however, in 
the context of meetings, “electronic means” is limited to video conferencing and 
telephone. 

6. “Bar records” and/or “Bar documents” means documents or records maintained by the 
Bar, whether in printed or electronic form. 

7. When used in connection with a particular act or event, the terms “active membership” 
or “active members” refers to the Active membership at the time of the act or event. 

8. “APR” refers to the Admission and Practice Rules. 

9. “ELC” refers to the Rules for Enforcement of Lawyer Conduct. 

10. “ELLLTC” refers to the Rules for Enforcement of LLLT Conduct. 

11. “ELPOC” refers to the Rules for Enforcement of LPO Conduct. 

12. “Member” means an individual in any of the groups of licensed legal professionals 
specified in Article III(A) of these Bylaws, unless otherwise specified. 

13. “May” means “has discretion to,” “has a right to,” or “is permitted to.” 

14. “Must” means “is required to.”  

III. MEMBERSHIP  

A. MEMBER LICENSE TYPES 

1. Members of the Washington State Bar consist of these types of licensed legal 
professionals: 

a. Lawyers admitted to the Bar and licensed to practice law pursuant to 
APR 3 and APR 5; 

b. Limited License Legal Technicians; and 

c. Limited Practice Officers. 

Members of one type do not automatically qualify to be or become a member of another type, and in 
order to become a member of another type the member must comply with the requirements for 
admission as a member of that type. 
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2. Lawyers licensed to practice law in Washington pursuant to APR 8 and APR 14, or who 
are permitted to practice law pursuant to RPC 5.5 without being licensed in Washington 
are not members of the Bar.   

3. Membership in the Bar ends when a member is disbarred or the equivalent, the 
member resigns or otherwise terminates his or her license, or when the member’s 
license is revoked or terminated for any reason. 

B. STATUS CLASSIFICATIONS 

Membership status classifications have the qualifications, privileges, and restrictions specified. 

1. Active 

Any member who has been duly admitted by the Supreme Court to the practice of law in Washington 
State who complies with these Bylaws and the Supreme Court rules applicable to the member’s license 
type, and who has not changed to another status classification or had his or her license suspended is an 
Active member. 

a. Active membership in the Bar grants the privilege to engage in the 
practice of law consistent with the rules governing the member’s license 
type.  Upon payment of the Active annual license fee and assessments 
required for the member’s license type, compliance with these Bylaws 
and the applicable Supreme Court rules, and compliance with all other 
applicable licensing requirements, Active members are fully qualified to 
vote, hold office and otherwise participate in the affairs of the Bar as 
provided in these Bylaws. 

b. Active members may: 

1) Engage in the practice of law consistent with the rules 
governing their license type; 

2) Be appointed to serve on any committee, board, panel, council, 
task force, or other Bar entity; 

3) Vote in Bar matters and hold office therein, as provided in these 
Bylaws;  

4) Join Bar sections as voting members; and 

5) Receive member benefits available to Active members. 

c. All persons who become members of the Bar must first do so as an 
Active member. 
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2. Inactive   

Inactive members must not practice law in Washington, nor engage in employment or duties that 
constitute the practice of law.  Inactive members are not eligible to vote in Bar matters or hold office 
therein, or serve on any committee or board. 

a. Inactive members may: 

1) Join Bar sections as non-voting members, 

2) Continue their affiliation with the Bar; 

3) Change their membership status to Active pursuant to these 
Bylaws and any applicable court rule;  

4) Request a free subscription to the Bar’s official publication; and 

5) Receive member benefits available to Inactive members. 

b. Types of Inactive membership: 

1) Inactive Member:  Inactive members must pay an annual license 
fee in an amount established by the BOG and approved by the 
Supreme Court.  They are not required to earn or report MCLE 
credits while Inactive, but may choose to do so, and may be 
required to do so to return to Active membership. 

2) Disability:  Disability inactive members are not required to pay a 
license fee, or earn or report MCLE credits while in this status, 
but they may choose to do so, and they may be required to earn 
and report MCLE credits to return to Active membership. 

3) Honorary:  All members who have been Active or Judicial, or a 
combination of Active and Judicial, members for 50 years may 
elect to become Honorary members of the Bar.  Honorary 
members are not required to pay a license fee.  A member who 
otherwise qualifies for Honorary membership but wants to 
continue to practice law in any manner must be an Active 
member or, if applicable, an Emeritus Pro Bono member. 

3. Judicial  [Effective January 1, 2012] 

a. An Active member may qualify to become a Judicial member if the 
member is one of the following: 
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1) A current judge, commissioner, or magistrate judge of the 
courts of record in the State of Washington, or the courts of the 
United States, including Bankruptcy courts; 

2) A current judge, commissioner, or magistrate in the district or 
municipal courts in the State of Washington, provided that such 
position requires the person to be a lawyer; 

3) A current senior status or recall judge in the courts of the 
United States;  

4) An administrative law judge, which is defined as either: 

(a) Current federal judges created under Article I of the 
United States Constitution, excluding Bankruptcy court 
judges, or created by the Code of Federal Regulations, 
who by virtue of their position are prohibited by the 
United States Code and/or the Code of Federal 
Regulations from practicing law; or 

(b) Full-time Washington State administrative law judges in 
positions created by either the Revised Code of 
Washington or the Washington Administrative Code; or 

5) A current Tribal Court judge in the State of Washington. 

b. Members not otherwise qualified for Judicial membership under (1) 
through (5) above and who serve full-time, part-time or ad hoc as pro 
tempore judges, commissioners or magistrates are not eligible for 
Judicial membership.   

c. Judicial members, whether serving as a judicial officer full-time or part-
time, must not engage in the practice of law and must not engage in 
mediation or arbitration for remuneration outside of their judicial 
duties.  

d. Judicial members: 

1) May practice law only where permitted by the then current 
Washington State Code of Judicial Conduct as applied to full-
time judicial officers; 

2) May be appointed to serve on any task force, council or 
Institute of the Bar;  
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3) May receive member benefits provided to Judicial members; 
and 

4) May be non-voting members in Bar sections, if allowed under 
the section’s bylaws. 

5) Judicial members are not eligible to vote in Bar matters or to 
hold office therein.   

e. Nothing in these Bylaws will be deemed to prohibit Judicial members 
from carrying out their judicial duties. 

f. Judicial members who wish to preserve eligibility to transfer to another 
membership status upon leaving service as a judicial officer:  

1) must provide the member registry information required of 
other members each year unless otherwise specified herein, 
and provide the Bar with any changes to such information 
within 10 days of any change; and  

2) must annually pay any required license fee that may be 
established by the Bar, subject to approval by the Supreme 
Court, for this membership status.  Notices, deadlines, and late 
fees will be consistent with those established for Active 
members. 

g. Judicial members must inform the Bar within 10 days when they retire 
or when their employment situation has otherwise changed so as to 
cause them to be ineligible for Judicial membership, and must apply to 
change to another membership status or to resign. 

1) Failure to apply to change membership status or to resign 
within ten days of becoming ineligible for Judicial membership, 
when a Judicial member has annually maintained eligibility to 
transfer to another membership status, is cause for 
administrative suspension of the member. 

2) A Judicial member who has not annually complied with the 
requirements to maintain eligibility to transfer to another 
membership status and who is no longer eligible for Judicial 
membership who fails to change to another membership status 
will be deemed to have voluntarily resigned. 
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h. Administrative law judges who are judicial members must continue to 
comply with APR 11 regarding MCLE.  Either judicial continuing 
education credits or lawyer continuing legal education credits may be 
applied to the credit requirement for judicial members; if judicial 
continuing education credits are applied, the standards for determining 
accreditation for judicial continuing education courses will be accepted 
as establishing compliance.  

i. Legal, legislative, and policy positions and resolutions taken by the BOG 
are not taken on behalf of Judicial members, are not considered to be 
those of Judicial members, and are not binding on Judicial members. 

j. The Bar’s disciplinary authority over Judicial members is governed 
exclusively by ELC 1.2 and RPC 8.5. 

4. Emeritus Pro Bono   

A member may become an Emeritus Pro Bono member by complying with the requirements of APR 3(g), 
including payment of any required license fee and passing a character and fitness review. 

Emeritus Pro Bono members must not engage in the practice of law except as permitted under APR 3(g), 
but may: 

a. Be appointed to serve on any task force, council, or Institute of the Bar.  
In addition, up to two Emeritus Pro Bono members are permitted to 
serve on the Pro Bono Legal Aid Committee (PBLAC) and may be 
appointed to serve as Chair, Co-Chair, or Vice-Chair of that committee; 

b. Join Bar sections; 

c. Request a free subscription to the Bar’s official publication; and 

d. Receive member benefits available to Emeritus Pro Bono members. 

5. Suspended 

Members of any type and status can have their membership suspended by order of the Washington 
Supreme Court.  Although suspended members remain members of the Bar, they lose all rights and 
privileges associated with that membership, including their authorization and license to practice law in 
Washington.  

C. REGISTER OF MEMBERS 

1. All Bar members, including Judicial members who wish to preserve eligibility to transfer 
to another membership status upon leaving service as a judicial officer, must furnish the 
information below to the Bar: 
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a. physical residence address; 

b. physical street address for a resident agent if required to have one 
pursuant to these Bylaws or by court rule; 

c. principal office address, telephone number, and email address;  

d. such other data as the BOG or Washington Supreme Court may from 
time to time require of each member 

and must promptly advise the Executive Director in writing of any change in this information within 10 
days of such change.  Judicial members are not required to provide a physical residence address.  

2. The Executive Director will keep records of all members of the Washington State Bar 
Association, including, but not limited to: 

a. physical residence address furnished by the member; 

b. principal office address, telephone number, and email address furnished 
by the member; 

c. physical street address of any resident agent for the member; 

d. date of admittance; 

e. type and status of membership; 

f. date of transfer(s) from one status to another, if any; 

g. date and period(s) of administrative suspensions, if any; 

h. date and period of disciplinary actions or sanctions, if any, including 
suspension, disbarment, and revocation; 

i. such other data as the BOG or Washington Supreme Court may from 
time to time require of each member. 

3. Any Active member residing out-of-state must file with the Bar, in such form and 
manner as the Bar may prescribe, the name and physical street address of a designated 
resident agent within Washington State.  The member must notify the Bar of any change 
in resident agent within 10 days of any such change. 

4. Any member who fails to provide the Bar with the information required to be provided 
pursuant to these Bylaws, or to notify the Bar of any changes in such information within 
10 days, will be subject to administrative suspension pursuant to these Bylaws and/or 
the Admission and Practice Rules.  Judicial members are exempt from suspension 
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pursuant to this provision while eligible for Judicial membership and serving as a judicial 
officer.   

D. CHANGE OF MEMBERSHIP STATUS TO ACTIVE 

1. Members may change membership status as provided below.   

a. Transfer from Inactive to Active. 

1) An Inactive member or Honorary member may transfer to 
Active by: 

(a) paying an application and/or investigation fee and 
completing and submitting an application form, all 
required licensing forms, and any other required 
information; 

(b) earning, within the six years preceding the return to 
Active status, and reporting the total number of 
approved MCLE credits required for one reporting 
period for an Active member with the same license 
type, and paying any outstanding MCLE late fees that 
are owed. If the member has been Inactive or a 
combination of Suspended and Inactive for less than 
one year, and the member would have been required to 
report during the time the member was Inactive and/or 
Suspended, the member must establish that the 
member is compliant with the MCLE reporting 
requirements for that reporting period before the 
member can change to Active. This paragraph does not 
apply to members transferring back to Active during 
their first MCLE reporting period; 

(c) passing a character and fitness review essentially 
equivalent to that required of all applicants for 
admission to the Bar, pursuant to APR 20-24.3; and  

(d) paying the current Active license fee, including any 
mandatory assessments, less any license fee (not 
including late fees) and assessments paid as an Inactive 
member for the same year. 

2) If a member was Inactive or any combination of Suspended and 
Inactive in Washington for more than six consecutive years, the 
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member must earn MCLE credits in a manner consistent with 
the requirement for one reporting period for an Active member 
of the same license type, and these credits must be earned and 
reported within the three years preceding the return to Active 
status.  In addition, the member must complete a 
reinstatement/readmission course sponsored by the Bar, which 
must consist of education on law office management and 
professional responsibility (including the applicable RPC for the 
member’s license type, proper handling of client funds and trust 
accounts, and client communications), legal research and 
writing, and changes in the law that apply to the member’s 
license type, as follows: 

(a) For lawyer members, a minimum of 15 live CLE credits, 
consisting of at least four credit hours on law office 
management and professional responsibility, at least 
three credit hours on legal research and writing, and the 
remaining credit hours on recent significant changes in 
the law; 

(b) For LLLT members, a minimum of seven live CLE credits, 
consisting of at least two credit hours on law office 
management and professional responsibility, at least 
one credit hour on legal research and writing, and the 
remaining credit hours on recent significant changes in 
the law in approved LLLT practice or core educations 
areas; 

(c) For LPO members, a minimum of seven live CLE credits, 
consisting of at least two credit hours on professional 
responsibility, and the remaining credit hours on recent 
significant changes in the law covered by the approved 
LPO Study Topics. 

 

The member is required to pay the cost of the course.  Any member completing such course will be 
entitled to credit towards mandatory continuing legal education requirements for all CLE credits for 
which such reinstatement/readmission course is accredited.  The member must comply with all 
registration, payment, attendance, and other requirements for such course, and will be responsible for 
obtaining proof of attendance at the entire course and submitting or having such proof submitted to the 
Bar. 
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Periods of administrative and/or disciplinary suspension occurring immediately before or after a change 
to Inactive will be included when determining whether a member is required to take the readmission 
course.  For purposes of determining whether a member has been Inactive and/or Suspended for more 
than six consecutive years, the period continues to run until the change to Active membership is 
completed, regardless of when the application is submitted to the Bar. 

3) Any member seeking to change to Active who was Inactive or 
any combination of Suspended and Inactive in Washington and 
does not have active legal experience as defined in APR 1(e) in 
any jurisdiction for more than ten consecutive years, is required 
to complete the requirements in Art. III. Sec.D.1.a.1)(a), (c) and 
(d), above, and is also required to take and pass the 
examinations required for admission to the Bar for the 
member’s license type. 

4) A Disability Inactive status member may be reinstated to Active 
pursuant to the disciplinary rules applicable to their license 
type.  Before being transferred to Active, after establishing 
compliance with the disciplinary rules, the member also must 
comply with the requirements in these Bylaws for Inactive 
members transferring to Active status. 

5) A member of any type who has transferred to Inactive status 
during the pendency of a grievance or disciplinary proceedings 
may not be transferred to Active except as provided herein and 
may be subject to such discipline by reason of any grievance or 
complaint as may be imposed under the ELC, ELPOC, or ELLLTC. 

b. Transfer from Judicial to Active.  [Effective January 1, 2012] 

A Judicial member may request to transfer to Active.  Upon a Judicial 
member’s resignation, retirement, or completion of such member’s 
term of judicial office, such member must notify the Bar within 10 days, 
and any Judicial member desiring to continue his or her affiliation with 
the Bar must change to another membership status within the Bar.   

1) A Judicial member who has complied with all requirements for 
maintaining eligibility to return to another membership status 
may transfer to Active by: 

(a) paying an application and/or investigation fee and 
completing and submitting an application form, all 
required licensing forms, and any other required 
information; 
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(b) paying the then current Active license fee for the 
member’s license type, including any mandatory 
assessments, less any license fee (not including late 
fees) and assessments paid as a Judicial member for the 
same licensing year; 

(c) passing a character and fitness review essentially 
equivalent to that required of applicants for admission 
to the Bar, pursuant to APR 20-24.3.  Judicial members 
seeking to transfer to Active must disclose at the time 
of the requested transfer any pending public charges 
and/or substantiated public discipline of which the 
member is aware; and 

(d) complying with the MCLE requirements for members 
returning from Inactive to Active, except that the 
member must complete a one-day 
reinstatement/readmission course tailored to judges, to 
include lawyer ethics and IOLTA requirements among 
other topics, if a Judicial member for six or more 
consecutive years.  Administrative law judge Judicial 
members shall complete the 15 credit 
reinstatement/readmission course required of Inactive 
lawyers if a Judicial member for six or more consecutive 
years.  Either judicial continuing education credits or 
lawyer continuing education credits may be applied to 
the credit requirement for Judicial members 
transferring to Active.  If judicial continuing education 
credits are applied, the standards for determining 
accreditation for judicial continuing education courses 
will be accepted as establishing compliance. 

2) A Judicial member wishing to transfer to Active upon leaving 
service as a judicial officer who has failed in any year to provide 
the annual member registry information or pay the annual 
license fee required of Judicial members to maintain eligibility 
to transfer to another membership status shall, prior to transfer 
to Active, be required to pay the Active license fee for the 
member’s license type any years the registry information was 
not provided or the Judicial fee was not paid, in addition to 
complying with the requirements of (a) above. 

c. Transfer from Emeritus Pro Bono to Active 
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An Emeritus Pro Bono member may transfer to Active by complying with the requirements for members 
returning from Inactive to Active.  There is no limit on how long a member may be Emeritus Pro Bono 
before returning to Active status. 

d. Referral to Character and Fitness Board   

All applications for readmission, reinstatement or transfer to Active status will be reviewed by Bar staff 
and handled consistent with the provisions of APR 20-24.3.  In all cases reviewed by it, the Character and 
Fitness Board has broad authority to recommend withholding a transfer to Active status or imposing 
conditions on readmission to Active status, which may include retaking and passing the licensing 
examination applicable to the member’s license type. The member will be responsible for the costs of 
any investigation, examination, or proceeding before the Character and Fitness Board and the 
Washington Supreme Court. 

E. CHANGE OF MEMBERSHIP STATUS TO INACTIVE 

1. Any member who is an Active, Judicial, or Emeritus Pro Bono member and who is not 
Suspended will become an Inactive member when the member files a request for 
Inactive membership with the Bar, in such form and manner as the Bar may require, and 
that request is approved. 

Effective January 1, 2012, a Judicial member wishing to transfer to Inactive member status upon leaving 
service as a judicial officer, who has failed in any year to provide the annual member registry 
information or to pay the annual licensing fee required of Judicial members to maintain eligibility to 
transfer to another membership status shall, prior to transfer to Inactive, be required to pay the Active 
license fee for lawyer members for any years the registry information was not provided or the Judicial 
fee was not paid. 

2. Members are transferred to Disability Inactive pursuant to Title 8 of the ELC, ELPOC, or 
ELLLTC.  Any member seeking to transfer from Disability Inactive to Inactive member 
status must first establish that the member has complied with the requirements of Title 
8 of the ELC, ELPOC, or ELLLTC, and then must submit a written request to make the 
change and comply with all applicable licensing requirements for Inactive members. 

3. All members who have been Active or Judicial, or a combination of Active and Judicial, 
members for 50 years may qualify for Honorary status. A qualified member may request 
to change to Honorary status by submitting a written request and any required 
application. 

4. An Active member may apply to change from Active to Inactive status while grievances 
or disciplinary proceedings are pending against such member.  Such transfer, however, 
shall not terminate, stay or suspend any pending grievance or proceeding against the 
member.   

F. CHANGE OF MEMBERSHIP STATUS TO JUDICIAL 
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An Active member may request to become a Judicial member of the Bar by submitting a written request 
on judicial letterhead and any required application, and complying with the provisions of these Bylaws. 

G. CHANGE OF MEMBERSHIP STATUS TO EMERITUS PRO BONO 

A member who is otherwise retired from the practice of law may become an Emeritus Pro Bono 
member by complying with the requirements of APR 3(g), including payment of any required license fee, 
and passing a character and fitness review. 

Effective January 1, 2012, a Judicial member wishing to transfer to Emeritus Pro Bono status upon 
leaving service as a judicial officer who has failed in any year to provide the annual member registry 
information or to pay the annual licensing fee required of Judicial members to maintain eligibility to 
transfer to another membership status shall, prior to transfer to Emeritus Pro Bono, be required to pay 
the Active license fee for any years the registry information was not provided or the Judicial fee was not 
paid. 

H. VOLUNTARY RESIGNATION 

Voluntary resignation may apply in any situation in which a member does not want to continue 
practicing law in Washington for any reason (including retirement from practice) and for that reason 
does not want to continue membership in the Bar. A member may voluntarily resign from the Bar by 
submitting a written request for voluntary resignation to the Bar in such form and manner as the Bar 
may require.  If there is a disciplinary investigation or proceeding then pending against the member, or if 
at the time the member submits the written request the member has knowledge that the filing of a 
grievance of substance against such member is imminent, resignation is permitted only under the 
provisions of the ELC, ELPOC, or ELLLTC.  A member who resigns from the Bar cannot practice law in 
Washington in any manner.  A member seeking readmission after resignation must comply with these 
Bylaws. 

I. ANNUAL LICENSE FEES AND ASSESSMENTS 

1. License Fees  

Unless established otherwise by order of the Washington Supreme Court, the following provisions apply 
to member license fees. 

a. Active Members 

1) Effective 2010, and all subsequent years, the annual license fees 
for Active members will be as established by resolution of the 
BOG, subject to review by the Washington Supreme Court.   

2) First time admittees who are not admitted or licensed to 
practice law elsewhere, who take and pass the required 
examination for admission to practice law in Washington and 
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are admitted in the first six months of the calendar year in 
which they took the exam, will pay 50% of the applicable full 
Active license fee for that year.   

3) First time admittees who are not admitted or licensed to 
practice law elsewhere, who take and pass the required 
examination for admission to practice law in Washington and 
are admitted in the last six months of the calendar year in which 
they took the exam, will pay 25% of the applicable full Active 
license fee for that year.   

4) First time admittees who are not admitted elsewhere, who take 
and pass the required examination for admission to practice law 
in Washington in one year but are not admitted until a 
subsequent year, shall pay 50% of the applicable full Active 
license fee for their first two license years after admission.   

5) First time admittees who are admitted as a lawyer in one 
calendar year in another state or territory of the United States 
or in the District of Columbia by taking and passing a bar 
examination for that state, territory, or district, who become 
admitted as a lawyer in Washington in the same calendar year 
in which they took and passed the examination, will pay 50% of 
the full Active lawyer license fee if admitted in Washington in 
the first six months of that calendar year and 25% of the full 
active license fee if admitted in Washington in the last six 
months of that calendar year.   

6) All members in their first two full licensing years after admission 
or licensure to practice law in any jurisdiction will pay 50% of 
the applicable full Active license fee.     

7) An Active member of the Bar who is activated from reserve duty 
status to full-time active duty in the Armed Forces of the United 
States for more than 60 days in any calendar year, or who is 
deployed or stationed outside the United States for any period 
of time for full-time active military duty in the Armed Forces of 
the United States will be exempt from the payment of license 
fees and assessments for the Client Protection Fund upon 
submitting to the Executive Director satisfactory proof that he 
or she is so activated, deployed or stationed.  All requests for 
exemption must be postmarked or delivered to the Bar’s offices 
on or before February 1st of the year for which the exemption is 
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requested.  Eligible members must apply every year they wish 
to claim the exemption.  Each exemption applies for only the 
calendar year in which it is granted, and exemptions may be 
granted for a maximum total of five years for any member.  
Granting or denying an exemption under this provision is within 
the sole discretion of the Executive Director and is not 
appealable. 

b. Inactive Members 

1) The annual license fee for Inactive members will be as 
established by resolution of the BOG and as approved by the 
Washington Supreme Court.  Except for the amount of the 
license fee itself, the annual license fee payment requirements, 
including deadlines and late payment fees, for Active members 
will apply to Inactive members.   

2) Honorary and Disability Inactive status members will be exempt 
from license fees and assessments, unless otherwise provided 
by Supreme Court order. 

c. Judicial Members  [Effective January 1, 2012] 

Judicial members who wish to preserve eligibility to transfer to another membership status upon leaving 
service as a judicial officer must pay the annual license fee established by the Bar and as approved by 
the Supreme Court.  Except for the amount of the license fee itself, the annual license fee payment 
requirements, including deadlines and late payment fees, for Active members apply to Judicial 
members; however, Judicial members are not subject to administrative suspension for nonpayment of 
license or late payment fees. 

d. Emeritus Pro Bono Members 

Emeritus Pro Bono members must pay the annual license fee required of Inactive members with the 
same type of license.  Except for the amount of the license fee itself, the annual license fee payment 
requirements, including deadlines and late payment fees, for Active members apply to Emeritus Pro 
Bono members. 

2. Assessments 

Members must pay any Client Protection Fund assessment, and any other assessments, as ordered by 
the Washington Supreme Court. 

3. Deadline and Late Payment Fee 
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License fees and mandatory assessments are due and payable on or before February 1st of each year, in 
such form and manner as required by the Bar, unless otherwise established by these Bylaws or the APR. 
Members who pay their license fees on or after February 2nd will be assessed a late payment fee of 30% 
of the total amount of the license fees required for that membership type and status.  License fees for 
newly admitted members are due and payable at the time of admission and registration, and are not 
subject to the late payment fee. 

4. Rebates /Apportionments 

No part of the license fees will be apportioned to fractional parts of the year, except as provided for new 
admittees by the BOG.  After February 1st of any year, no part of the license fees will be rebated for any 
reason, including but not limited to death, resignation, suspension, disbarment, license termination, 
cancellation or revocation, or change of membership status. 

5. License Fee and Assessment Exemptions Due to Hardship 

In case of proven extreme financial hardship, which must entail a current annual household income 
equal to or less than 200% of the federal poverty level as determined based on the member’s household 
income for the calendar year immediately preceding the calendar year for which the member is seeking 
to be exempted from license fees, the Executive Director may grant a one-time exemption from 
payment of annual license fees and assessments by any Active member.  Hardship exemptions are for 
one licensing period only, and a request must be submitted on or before February 1st of the year for 
which the exemption is requested.  Denial of an exemption request is not appealable. 

6. License Fee Referendum 

Once approved by the BOG, license fees shall be subject to the same referendum process as other BOG 
actions, but may not be modified or reduced as part of a referendum on the Bar’s budget.  The 
membership shall be timely notified of the BOG resolutions setting license fees both prior to and after 
the decision, by posting on the Bar’s website, e-mail, and publication in the Bar’s official publication.   

J. SUSPENSION 

1. Interim Suspension 

Interim suspensions may be ordered during the course of a disciplinary or disability investigation or 
proceeding, as provided in the ELC, ELPOC, or ELLLTC, and are not considered disciplinary sanctions. 

2. Disciplinary Suspension 

Suspensions ordered as a disciplinary sanction pursuant to the ELC, ELPOC, or ELLLTC are considered 
disciplinary suspensions. 

3. Administrative Suspension 
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a. Administrative suspensions are neither interim nor disciplinary 
suspensions, nor are they disciplinary sanctions.  Except as otherwise 
provided in the APR and these Bylaws, a member may be 
administratively suspended for the following reasons: 

1) Nonpayment of license fees or late-payment fees;  

2) Nonpayment of any mandatory assessment (including without 
limitation the assessment for the Client Protection Fund); 

3) Failure to file a trust account declaration; 

4) Failure of a lawyer to file a professional liability insurance 
disclosure; 

5) Failure of a LLLT or LPO to provide proof of financial 
responsibility;  

6) Failure to comply with mandatory continuing legal education 
requirements;  

7) Nonpayment of child support; 

8) Failure to designate a resident agent or notify the Bar of change 
in resident agent or the agent’s address; 

9) Failure to provide current information required by APR 13 or to 
notify the Bar of a change of information required by APR 13 
within 10 days after the change; and 

10) For such other reasons as may be approved by the BOG and the 
Washington Supreme Court.   

b. Unless requirement for hearing and/or notice of suspension are 
otherwise stated in these Bylaws or the APR, ELC, ELPOC or ELLLTC, a 
member will be provided notice of the member’s failure to comply with 
requirements and of the pendency of administrative suspension if the 
member does not cure the failure within 60 days of the date of the 
written notice, as follows: 

1) Written notice of non-compliance will be sent one time by the 
Bar to a member at the member’s address of record with the 
Bar by registered or certified mail.  Such written notice will 
inform the member that the Bar will recommend to the 
Washington Supreme Court that the member be suspended 
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from membership and the practice of law if the member has not 
corrected the deficiency within 60 days of the date of the 
notice.  

2) In addition to the written notice described above, the Bar will 
make one attempt to contact the member at the telephone 
number(s) the member has made of record with the Bar and 
will speak to the member or leave a message, if possible.  The 
Bar will also make one attempt to contact the member at the 
member’s e-mail address of record with the Bar. 

c. Although not required to provide any additional notice beyond what is 
described above, the Bar may, in its sole discretion, make such other 
attempt(s) to contact delinquent members as it deems appropriate for 
that member’s situation. 

d. A member failing to correct any deficiency after two months' written 
notice as provided above must be suspended from membership.  The 
Executive Director must certify to the Clerk of the Supreme Court the 
name of any member who has failed to correct any deficiency, and 
when so ordered by the Supreme Court, the member will be suspended 
from membership in the Bar and from the practice of law in 
Washington.  The list of suspended members may be provided to the 
relevant courts or otherwise published at the discretion of the BOG. 

4. Multiple Suspensions 

A member may be suspended from membership and from the practice of law for more than one reason 
at any given time. 

K. CHANGING STATUS AFTER SUSPENSION 

1. Upon the completion of an ordered disciplinary or interim suspension, or at any 
time after entry of an order for an administrative suspension, a suspended 
member may seek to change status from suspended to any other membership 
status for which the member qualifies at the time the change in status would 
occur. 

2. Before changing from suspended status, a member who is suspended pursuant 
to an interim or disciplinary suspension must comply with all requirements 
imposed by the Washington Supreme Court and/or the applicable disciplinary 
rules in connection with the disciplinary or interim suspension.  Additionally, 
such member must comply with all other requirements as stated in these 
Bylaws and in the applicable APR. 
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3. If a member was suspended from practice for more than one reason, all 
requirements associated with each type of suspension must be met before the 
change from suspended status can occur. 

4. Unless otherwise provided in the applicable APR, a suspended member may 
seek to change status by: 

a. paying the required license fee and any assessments for the licensing 
year in which the status change is sought, for the membership status to 
which the member is seeking to change.  For members seeking to 
change to Active or any other status from suspension for nonpayment 
of license fees, the required license fee will be the current year’s license 
fee and assessments, the assessments for the year of suspension, and 
double the amount of the delinquent license fee and late fees for the 
license year that resulted in the member’s suspension; 

b. completing and submitting to the Bar an application for change of 
status, any required or requested additional documentation, and any 
required application or investigation fee, and cooperating with any 
additional character and fitness investigation or hearing that may be 
required pursuant to APR 20-24.3; and 

c. completing and submitting all licensing forms required for the license 
year for the membership status to which the member is seeking to 
change. 

d. In addition to the above requirements: 

1) Any member seeking to change to Active who was Suspended, 
or any combination of Suspended and Inactive, for less than six 
consecutive years must establish that within the six years prior 
to the return to active status, the member has earned and 
reported approved MCLE in a manner consistent with the 
requirements for one reporting period for an Active member 
with the same license type. However, if the member has been 
Suspended and/or Inactive for one year or less and the member 
was required to report MCLE compliance during the time the 
member was Suspended and/or Inactive, the member must 
establish that the member is compliant with the MCLE credits 
the member would have been required to report that period. 

2) Any member seeking to change to Active who was Suspended, 
or any combination of Suspended and Inactive, for six or more 
consecutive years must establish that within the three years 
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prior to the return to Active status, the member has earned and 
reported approved MCLE credits in a manner consistent with 
the requirement for one reporting period for an Active member 
with the same license type.  In addition, the member must have 
completed the applicable readmission/reinstatement course as 
set forth in Art. III. Sec.D.1.a)(2). 

Any member completing such course will be entitled to credit 
towards mandatory continuing legal education requirement for 
all CLE credits for which such reinstatement/readmission course 
is accredited.  It is the member’s responsibility to pay the cost of 
attending the course.  The member must comply with all 
registration, payment, attendance, and other requirements for 
such course, and will be responsible for obtaining proof of 
attendance at the entire course and submitting or having such 
proof submitted to the Bar. 

L. REINSTATEMENT AFTER DISBARMENT OR REVOCATION 

Applicants seeking reinstatement after disbarment or revocation must file a petition for reinstatement 
and otherwise comply with the requirements of the APR relating to reinstatement after disbarment or 
revocation.  If the petition is granted and reinstatement is recommended, the petitioner must take and 
pass the required examination for admission and comply with all other admission and licensing 
requirements applicable to the member’s license type for the year in which the petitioner is reinstated. 

M. REINSTATEMENT AFTER RESIGNATION IN LIEU OF DISCIPLINE, DISBARMENT, OR 
REVOCATION 

No former member will be allowed to be readmitted to membership of any type after entering into a 
resignation in lieu of discipline, disbarment, or revocation pursuant to the ELC, ELPOC, or ELLLTC.  
Persons who were allowed to resign with discipline pending under former provisions of these Bylaws 
prior to October 1, 2002, may be readmitted on such terms and conditions as the BOG determines, 
provided that if the person resigned with discipline pending and a prior petition for reinstatement or 
readmission has been denied, no petition may be filed or accepted for a period of two years after an 
adverse decision on the prior petition for reinstatement or readmission. 

N. READMISSION AFTER VOLUNTARY RESIGNATION 

Any former member who has resigned and who seeks readmission to membership must do so in one of 
two ways:  by filing an application for readmission in the form and manner prescribed by the Bar, 
including a statement detailing the reasons the member resigned and the reasons the member is 
seeking readmission, or by seeking admission by motion pursuant to APR 3(c) (if the former member is 
licensed as a lawyer in another U.S. jurisdiction and would otherwise qualify for admission under that 
rule). 
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1. A former member filing an application for readmission after voluntary resignation must: 

a. pay the application fee, together with such amount as the BOG may 
establish to defray the cost of processing the application and the cost of 
investigation;  and 

b. establish that such person is morally, ethically and professionally 
qualified to be licensed as the applicable member type and is of good 
moral character and has the requisite fitness to practice law consistent 
with the requirements for other applicants for admission to practice law 
as the applicable member type.  An application for readmission will be 
subject to character and fitness investigation and review as described in 
APR 20-24.3, consistent with other applications for admission.   

c. In addition to the above requirements, if an application for readmission 
is granted and: 

1) it has been less than four consecutive years since the voluntary 
resignation, the applicant must establish: 

(a) that within the three years prior to readmission the 
former member has earned and reported approved 
MCLE credits in a manner consistent with the 
requirement for one reporting period for an Active 
member of the same license type, without including the 
credits that might otherwise be available from the 
reinstatement/readmission course; and  

(b) attend and complete the applicable Bar-sponsored 
reinstatement/readmission course as set forth in Art. 
III.Sec.D.1.a)(2).   

2) it has been four or more consecutive years since the voluntary 
resignation, the applicant must take and pass the applicable 
examination required for admission.  

d. Upon successful completion of the above requirements, the former 
member must satisfy the preadmission requirements and be admitted 
by Supreme Court order as set forth in APR 5, except that:  

1) A lawyer who has been resigned for less than four years need 
not take and pass the Washington Law Component; and 
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2) A LLLT applicant who has been resigned less than four 
consecutive years need not demonstrate completion of 
substantive law-related work experience.  

2. A voluntarily resigned former member seeking readmission through admission by 
motion pursuant to APR 3(c) must comply with all requirements for filing such 
application and for admission upon approval of such application. 

O. EXAMINATION REQUIRED 

All applications for reinstatement after disbarment or revocation will be subject to character and fitness 
review, and taking and passing the examination for admission for the applicable license type, pursuant 
to the provisions of APR 25-25.6.  All applications for readmission after voluntary resignation will be 
subject to character and fitness review pursuant to the provisions of APR 20-24.3.  All applications for 
reinstatement to Active status from Suspended status will be handled in a similar fashion to applications 
for a return to Active status from Inactive status. The Character and Fitness Board, and (on review) the 
Washington Supreme Court, have broad authority to withhold a transfer to Active or to impose 
conditions on reinstatement or readmission to Active membership, which may include taking and 
passing the applicable examination for admission, in cases where the applicant fails to meet the burden 
of proof required by APR 20-24.3.  The member/former member will be responsible for the costs of any 
investigation, bar examination, or proceeding before the Character and Fitness Board and the 
Washington Supreme Court. 

IV. GOVERNANCE  

A. BOARD OF GOVERNORS 

The Board of Governors (BOG) is the governing body of the Bar. It determines the policies of the Bar and 
approves its budget each year. Subject to the plenary authority and supervision of the Washington 
Supreme Court and limitations imposed by Statute, Court Rule, Court Order, or case law, the Board 
possesses all power and discretion on all matters concerning the WSBA.  The Board may delegate the 
exercise of its authority but that does not constitute a transfer of it.  The Board’s authority is retained 
and may be exercised at any time upon a majority vote of the Board. 

1. Composition of the Board of Governors   

The BOG will consist of (a) the President; (b) one Governor elected from each Congressional District, 
except in the Seventh Congressional District where members will be elected from separate geographic 
regions designated as North and South, and identified by postal zip codes as established by the Bar in 
accordance with these Bylaws and BOG policy; and (c) six Governors elected at-large pursuant to these 
Bylaws. 

2. Duties   

a. The BOG elects the President-elect of the Bar.   
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b. The BOG selects the Bar’s Executive Director and annually reviews the 
Executive Director’s performance.   

c. Regardless of the method by which any person is selected to serve on 
the BOG, each Governor will act in the best interest of all members of 
the Bar and the public.  Each Governor is primarily obligated to ensure 
that the Bar fulfills the mandate set forth in General Rule 12.1, carries 
out the mission of the Bar, and operates in accordance with the Bar’s 
Guiding Principles.   

d. Each Governor is expected to engage with members about BOG actions 
and issues, and to convey member viewpoints to the Board. In 
representing a Congressional District, a Governor will at a minimum: (1) 
bring to the BOG the perspective, values and circumstances of her or his 
district to be applied in the best interests of all members, the public and 
the Bar; and (2) bring information to the members in the district that 
promotes appreciation of actions and issues affecting the membership 
as a whole, the public and the organization.   

e. Each Governor appointed to serve as a BOG liaison to a committee, task 
force, council, section, board, or other entity has the responsibility to 
fulfill those liaison duties on behalf of the BOG.  Governors appointed to 
serve as BOG liaisons are not voting members of those entities.  BOG 
liaisons must not be excluded but will not participate in those entities’ 
executive sessions or confidential deliberations except when requested 
to do so as a resource.   

f. Meetings of the BOG will be held as provided in these Bylaws.  Each 
Governor must attend all board meetings except in cases of emergency 
or compelling circumstance that prevents participation.   

3. Term 

Governors will assume their duties at the close of the final regularly scheduled BOG meeting of the fiscal 
year in which they were elected.  Governors serve a term of three years, except as may be otherwise 
provided by these Bylaws. 

4. Vacancy 

a. A vacancy may arise due to resignation, death, removal by BOG, or 
recall by members. 

1) Removal by the Board of Governors.  Any Governor may be 
removed from office for good cause by a 75% vote of the entire 
BOG exclusive of the Governor subject to removal, who will not 
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vote. The vote will be by secret written ballot. Good cause for 
removal includes, without limitation, incapacity to serve, serious 
or repeated failures to meet the duties outlined in these Bylaws, 
or conduct or activities that bring discredit to the Bar. 

2) Recall by Members.  Any Governor may be removed from the 
BOG by a recall by members, in accordance with the procedures 
set forth in these Bylaws. 

b. Response to a Vacancy 

1) If a vacancy occurs for any reason and 12 months or less remain 
in that Governor’s term, in the BOG’s sole discretion the 
position may remain vacant until the next regularly scheduled 
election for that Governor position.  In that event, no interim 
governor will be elected or appointed to the position. 

2) If a vacancy occurs due to resignation, death, or the removal of 
a Governor by the BOG, and more than 12 months remain in 
that Governor’s term, the BOG must elect a candidate eligible 
for that position to serve as Governor until the next regularly 
scheduled election for that Governor position. 

3) If a Governor is removed due to recall and more than 12 months 
remain in that Governor’s term, a special election will be 
conducted using the general procedures set forth in the 
“Election of Governors from Congressional Districts” provisions 
of these Bylaws.  The application period for any special election 
held pursuant to this paragraph must be no less than 30 days 
and must, at a minimum, be prominently posted on the Bar’s 
website and e-mailed to all members eligible to vote in the 
election.   

4) Regardless of whether a special election will be held to fill a 
Governor position that is vacant due to recall by the members, 
such position will not be filled by any interim governors selected 
by the BOG or appointed by the President.   

B. OFFICERS OF THE BAR 

The officers of the Bar consist of a President, President-elect, Immediate Past-President, and Treasurer. 
The Executive Director of the Bar serves as secretary in an ex officio capacity.  Except for the Executive 
Director, all officers must be Active lawyer members of the Bar. 
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1. President 

The President is the chief spokesperson of the Bar, and presides at all meetings of the BOG.  The 
President has the authority to: set the agenda however that authority is secondary to the authority of 
the Board of Governors at any Board meeting to take action on any issue raised by a duly seconded 
motion; take action to execute the policies established by the BOG; assign Governors as liaisons to Bar 
sections, committees, or task forces, specialty bar associations, and other law related organizations; and 
to appoint task forces, BOG committees, or other ad hoc entities to carry out policies established by the 
BOG.  The President also performs any other duties typically performed by an organization’s President.  
The President may vote only if the President’s vote will affect the result.   The President must present a 
report to the membership covering the principal activities of the Bar during the President’s tenure.   

2. President-elect 

The President-elect performs the duties of the President at the request of the President, or in the 
absence, inability, recusal, or refusal of the President to perform those duties.  The President-elect also 
performs such other duties as may be assigned by the President or the BOG.  The President-elect is not a 
voting member of the BOG except when acting in the President’s place at a meeting of the BOG and 
then only if the vote will affect the result. 

3. Immediate Past President   

The Immediate Past President performs such duties as may be assigned by the President or the BOG.  
The Immediate Past President will perform the duties of the President in the absence, inability, recusal, 
or refusal of the President, President-elect, and Treasurer to perform those duties.  Among the duties 
specifically assigned to the Immediate Past President is to work on behalf of the BOG and the officers to 
ensure appropriate training and education of new BOG members and officers during their term. 

The Immediate Past President is not a voting member of the BOG except when acting in the President’s 
place at a meeting of the BOG and then only if the vote will affect the result. 

4. Treasurer 

The Treasurer chairs the Budget and Audit Committee and is responsible for ensuring that the BOG and 
officers are informed about the finances of the Bar.  The Treasurer will perform the duties of the 
President in the absence, inability, recusal, or refusal of the President and the President-elect to 
perform those duties.  The Treasurer also performs such other duties as are assigned by the President or 
the BOG. 

5. Executive Director 

The Executive Director is the principal administrative officer of the Bar.  The Executive Director is 
responsible for the day-to-day operations of the Bar including, without limitation: (1) hiring, managing 
and terminating Bar personnel, (2) negotiating and executing contracts, (3) communicating with Bar 
members, the judiciary, elected officials, and the community at large regarding Bar matters, (4) 
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preparing an annual budget for the Budget and Audit Committee, (5) ensuring that the Bar’s books are 
kept in proper order and are audited annually, (6) ensuring that the annual audited financial report is 
made available to all Active members, (7) collecting debts owed to the bar and assigning debts for 
collection as deemed appropriate, (8) acquiring, managing, and disposing of personal property related 
to the Bar’s operations within the budget approved by the BOG, (9) attending all BOG meetings, (10) 
reporting to the BOG regarding Bar operations, (11) ensuring that minutes are made and kept of all BOG 
meetings, and (12) performing such other duties as the BOG may assign.  The Executive Director serves 
in an ex officio capacity and is not a voting member of the BOG.   

6. Terms of Office   

a. The President-elect is elected by the BOG, as set forth in these Bylaws.  
The President-elect succeeds the President unless removed from office 
pursuant to these Bylaws. 

b. The President-elect and Treasurer take office at the close of the final 
regularly scheduled BOG meeting of the fiscal year in which they were 
elected to those positions.  The President takes office at the close of the 
final regularly scheduled BOG meeting of the fiscal year in which he or 
she served as President-elect.  The Immediate Past President takes 
office at the close of the final regularly scheduled BOG meeting of the 
fiscal year in which he or she served as President.   

c. The term of office of each officer position is one year; however, the 
Executive Director serves at the direction of the BOG and has an annual 
performance review.   

7. Vacancy 

a. The President, President-Elect, Immediate Past President, and Treasurer 
may resign or be removed from office for good cause by an affirmative 
vote of 75% of the entire BOG.  Good cause for removal includes, 
without limitation, incapacity to serve, serious or repeated failures to 
meet the duties outlined in these Bylaws, or conduct or activities that 
bring discredit to the Bar.   

1) Upon removal or resignation of the President, the President-
elect will fill the unexpired term of the President and then serve 
the term for which he or she was elected President.  If there is 
no President-elect, then the BOG will elect such other person as 
it may determine, with the Treasurer performing the duties of 
the President until the BOG elects a new President.   
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2) Upon removal or resignation of the President-elect, or 
ascendancy of the President-elect to the Presidency pursuant to 
paragraph (1) above, the BOG will elect a new President-elect 
(from Eastern Washington if the President-elect is mandated to 
be from Eastern Washington per these Bylaws).  

3) Upon disqualification, removal, or resignation of the Immediate 
Past President, the office will remain vacant until the close of 
the term of the then-current President. If the office of 
Immediate Past President would otherwise become vacant 
because the President was removed or resigned during his or 
her term, the most recent Immediate Past President will remain 
in office for another term.  If the most recent Immediate Past 
President is unable or unwilling to serve another term, the 
President may appoint, subject to approval of the BOG, a 
person eligible to serve as an officer to act as Immediate Past 
President for the otherwise vacant term. This appointment may 
be done prior to the start of the otherwise vacant term, but the 
appointed Immediate Past President will not assume office until 
the close of the term of the then-current Immediate Past 
President.  If the appointment is done after the otherwise 
vacant term begins, the appointed Immediate Past President 
will assume office immediately upon BOG approval. 

4) Upon removal or resignation of the Treasurer, the BOG will 
elect a new Treasurer pursuant to the procedures set forth in 
these Bylaws.  

b. The Executive Director is appointed by the BOG, serves at the direction 
of the BOG, and may be dismissed at any time by the BOG without 
cause by a majority vote of the entire BOG.  If dismissed by the BOG, the 
Executive Director may, within 14 days of receipt of a notice terminating 
employment, file with the Supreme Court and serve on the President, a 
written request for review of the dismissal.  If the Supreme Court finds 
that the dismissal of the Executive Director is based on the Executive 
Director’s refusal to accede to a BOG directive to disregard or violate a 
Court order or rule, the Court may veto the dismissal and the Executive 
Director will be retained.   

C. BOARD OF GOVERNORS COMMITTEES  

1. The BOG may delegate work to BOG standing committees, special committees, work 
groups, or other subgroups however defined, the membership of which will be 
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established by the President with due consideration given to Governors’ membership 
requests.  The BOG standing committees include, at a minimum, the following: 
Executive Committee; Awards Committee; Budget and Audit Committee; Legislative 
Committee; Personnel Committee; and Diversity Committee.   

2. The purpose of BOG committees, regardless of what they are called, is to make 
recommendations and make the work of the BOG more efficient.  Consensus should 
govern meetings of BOG committees whenever possible.  If a BOG committee is unable 
to reach a consensus, the committee will vote.  Only Governors may vote on standing 
Board committees.  Voting members of ad hoc committees will be determined by the 
Board on a case-by-case basis.  

3. Meetings of BOG committees are open to the public, unless provided otherwise in these 
Bylaws or by court rule.  The ability to participate in and comment at BOG committee 
meetings is in the discretion of the Chair as provided in these Bylaws. 

4. BOG Legislative Committee 

a. Purpose:  The BOG Legislative Committee is authorized to propose or 
adopt positions on behalf of the BOG with respect to legislation that has 
been introduced or is expected to be introduced in the Washington 
State Legislature, including the authority to propose amendments to 
legislation or to adopt positions on amendments to legislation.   

b. Membership:  The President appoints the Committee, which consists of 
the following voting members:   

1) Eight Governors, including the Treasurer; 

2) the President;  

3) the President-elect; and  

4) the Immediate Past President.   

The President selects the Chair from among the Governors appointed to 
the Committee.  

c. Procedure:  Consideration of legislation by the Committee proceeds in 
the following order: 

1) The Committee first determines, by a two-thirds majority vote 
of those voting, whether the legislation is within the scope of 
GR 12.1 and whether it is appropriate under the circumstances 
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for the Committee to determine a position on the legislation on 
behalf of the BOG.  

2) If the determination in subsection (1) above is affirmative, then 
the Committee will determine by a two-thirds majority vote of 
those voting what position, if any, to adopt on the legislation on 
behalf of the BOG.    

3) The Committee may determine that major or novel legislative 
issues will be referred to the BOG for consideration.  

4) Any issues to be considered or actions taken by the Committee 
must be promptly communicated to the BOG by electronic 
delivery; and actions taken by the Committee must also be 
communicated at the next BOG meeting.  

5) Due to the Committee’s unique need to be able to act quickly to 
address issues that arise during a regular or special legislative 
session, between meetings the Committee may discuss and 
vote on issues by e-mail; however, if any Committee member 
objects to using an e-mail process for any particular issue, the 
Committee will take up that issue at its next scheduled 
Committee meeting.  

d. Quorum:  A quorum consists of a majority of the Committee’s voting 
members.   

e. Committee Meetings:   The Committee may meet in executive session, 
with no persons present except the members of the Committee, other 
members of the BOG, the Executive Director, the Legislative Liaison, and 
such others as the Committee may authorize.  Committee meetings may 
be held electronically. 

D. POLITICAL ACTIVITY 

1. Board of Governors 

a. The BOG acting as a board must not publicly support or oppose, in any 
election, any candidate for public office. 

b. The BOG acting as a board must not take a side or position publicly or 
authorize any officer or the Executive Director to take a side or position 
publicly on any issue being submitted to the voters or pending before 
the legislature, unless the matter is considered in public session at a 
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meeting of the BOG with advance notice to the Bar’s membership, and 
the following requirements are met: 

1) The BOG first votes to determine whether the issue is within the 
scope of GR 12.1; and 

2) If the BOG determines that the matter is within the scope of GR 
12.1, then the BOG will vote to determine what position, if any, 
to adopt on the issue. 

c. The restriction applies fully to prohibit: 

1) the use of the name or logo of the Bar; 

2) the contribution of funds, facility use, or Bar staff time; 

3) participation or support to any degree in the candidate’s 
campaign, or the campaign on either side of the issue. 

d. The restriction does not apply to matters that are exclusively related to 
the administration of the Bar’s functions or to any issue put to a vote of 
the Bar’s membership. 

Notice of any BOG position or authorization to the President or Executive Director to take a position 
must be published on the Bar’s website as soon as possible after the meeting at which the final action is 
taken. 

2. President and President-elect 

The President and President-elect must not publicly support or oppose, in an election, any candidate for 
public office.  This restriction applies fully to prohibit: 

a. the use of the President's and President-elect’s name, 

b. the contribution of funds, or 

c. participation or support to any degree in the candidate’s campaign. 

Further, the President and President-elect must not take a side publicly on any issue being submitted to 
the voters, pending before the legislature or otherwise in the public domain except when specifically 
authorized or instructed by the BOG to do so on a matter relating to the function or purposes of the Bar. 

3. Governors, other Officers, and Executive Director 

Governors, other officers, and the Executive Director must not publicly support or oppose, in an 
election, any candidate for public elective office in the State of Washington the prerequisites for which 
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include being an attorney, except where the candidate is a member of that person's immediate family. 
This restriction applies fully to prohibit: 

a. the use of the Governor's, officer’s, or Executive Director's name, 

b. the contribution of funds, or 

c. participation or support to any degree in the candidate’s campaign. 

The term "immediate family" as used in this Article includes a sibling, parent, spouse, domestic partner, 
child and the child of a spouse or domestic partner. 

4. Other 

If any officer, Governor, or the Executive Director supports or opposes any candidate or issue as 
permitted in this Article, then that person must not state or imply that he or she is acting in his or her 
capacity as officer, Governor or Executive Director of the Bar unless specifically authorized to do so by 
the BOG. 

5. Letterhead  

Use of Bar letterhead is limited to official business of the Bar and specifically must not be used for 
personal or charitable purposes, or in connection with any political campaign or to support or oppose 
any political candidate.  Bar letterhead must not be used to support or oppose any public issue unless 
the BOG has taken a position on the issue.  

E. REPRESENTATION OF THE BAR 

Except as specifically set forth in these Bylaws, no committee, section, task force, or other Bar entity, or 
member thereof, member of the BOG, or officer or employee of the Bar is permitted to speak for or 
represent the Bar, or any committee, section, task force, or entity thereof, before any legislative body, 
in any court, before any other tribunal or in any communication to the Governor or the Attorney 
General of the State, unless prior authorization to do so has been specifically granted by the BOG by 
policy adopted by the BOG or by specific BOG action. 

1. As the chief spokesperson of the Bar, the President has the authority to take action to 
execute the policies established by the BOG, and to serve as the representative of the 
Bar in connection therewith. 

2. The BOG Legislative Committee is specifically authorized, under the terms of these 
Bylaws, to propose or adopt positions on behalf of the BOG with respect to legislation 
that has been introduced or is expected to be introduced in the Washington State 
Legislature, including the authority to propose amendments to legislation or to adopt 
positions on amendments to legislation.   
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3. The Executive Director may communicate with Bar members, the judiciary, elected 
officials, and the community at large regarding Bar matters and policies established by 
the BOG, and is not required to obtain prior approval from the BOG before doing so. 

4. Bar employees whose job duties require them to do so, and independent counsel 
retained at the direction of the President or the BOG, are specifically authorized to 
represent the Bar, or any committee, section, or task force thereof, before any 
legislative body, in any court, before any other tribunal or in any communication to the 
Governor or the Attorney General of the State as may be necessary to perform their job 
duties.    

V. APPROPRIATIONS AND EXPENSES  

A. APPROPRIATIONS 

Appropriations of Bar funds and authorization for payment of expenses will be made by the BOG 
through the adoption of an annual budget or by special appropriation as required. 

1. The President appoints a BOG Budget and Audit Committee, which consists of two 
Governors from each class, not to exceed seven Governors, one of whom must be the 
Treasurer. The President, President-Elect, Executive Director and Chief Operations 
Officer serve as ex officio, non voting members, and the Treasurer serves as Chair of the 
Committee and has a vote on the committee. 

2. The Treasurer, together with the Budget and Audit Committee, will present a proposed 
Annual Budget to the BOG for approval prior to each fiscal year.   

3. Decisions regarding non-budgeted appropriations must be made in accordance with the 
BOG-approved fiscal policies and procedures. 

B. EXPENSES; LIMITED LIABILITY 

1. Requests for payment must be in such form and supported by such documentation as 
the BOG prescribes. 

2. The financial obligation of the Bar to any Bar entity is limited to the amount budgeted 
and ceases upon payment of that amount unless the BOG authorizes otherwise. 

3. Any liability incurred by any Bar entity, or by its members, in excess of the funds 
budgeted, will be the personal liability of the person or persons responsible for incurring 
or authorizing the liability. 
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4. Any liability incurred by any Bar entity, or by its members, not in accordance with the 
policies of the BOG or in conflict with any part of these Bylaws, will be the personal 
liability of the person or persons responsible for incurring or authorizing the liability. 

VI. ELECTIONS 

A. ELIGIBILITY FOR MEMBERSHIP ON BOARD OF GOVERNORS 

1. Governors from Congressional Districts:  Any Active member of the Bar, except a person 
who has previously served as a Governor for more than 18 months, may be nominated 
or apply for election as Governor from the Congressional District, or geographic regions 
within the Seventh Congressional District, in which such person resides. 

2. At Large Governors:  There will be a total of six At Large Governor positions. 

a. Two Lawyer At Large Positions:  Any Active lawyer member of the Bar, 
except a person who has previously served as a Governor for more than 
18 months, may be nominated or apply for election as an At Large 
Governor, except as provided in this Article. 

b. One Young Lawyer Position:  Any Active lawyer member of the Bar who 
qualifies as a Young Lawyer, except a person who has previously served 
as a Governor for more than 18 months, may be nominated or apply for 
election as an At Large Governor, except as provided in this Article. 

c. One Limited License Legal Technician (LLLT) or Limited Practice Officer 
(LPO) Position:  Any Active LLLT or LPO member licensed in Washington 
State, except a person who has previously served as a Governor for 
more than 18 months, may be nominated or apply for election as an At 
Large Governor, except as provided in this Article.   

d. Two Community Representatives:  Any resident of Washington State, 
except a person who has previously served as a Governor for more than 
18 months or who is licensed or has previously been licensed to practice 
law in any state, may be nominated or apply for election as an At Large 
Governor, except as provided in this Article. 

3. Filing of nominations and applications must be in accordance with this Article. 

B. NOMINATIONS AND APPLICATIONS 

1. Applications for Governors elected from Congressional Districts must be filed in the 
office of the Bar not later than 5:00 p.m., on the 15th day of February of the year in 
which the election is to be held. 
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2. Applications and nominations for At Large Governor positions must be filed in the office 
of the Bar not later than 5:00 p.m. on the 20th day of April of the year in which the 
election or nomination is to be held.   

3. Applications for the position of President-elect must be filed by the deadline set forth in 
the notice published in the Bar’s official publication and posted on the Bar’s website; 
notice must be given not less than 30 days before the filing deadline. 

4. In the event no application is made for a Congressional District seat, the position will be 
treated, advertised, and filled as an at-large position for that election cycle only. 

C. ELECTION OF GOVERNORS 

1. Election of one Governor from each Congressional District and for the at-large positions 
will be held every three years as follows: 

a. Third, Sixth, Eighth Congressional Districts and the North region of the 
Seventh Congressional District and two At Large Governors (one lawyer 
and one community representative) – 2014 and every three years 
thereafter. 

b. First, Fourth, Fifth Congressional Districts and the South region of the 
Seventh Congressional District and two At Large Governors (one from 
nominations made by the Young Lawyers Committee and one LLLT/LPO) 
– 2015 and every three years thereafter. 

c. Second, Ninth and Tenth Congressional Districts and two At Large 
Governors (one lawyer and one community representative) – 2013 and 
every three years thereafter. 

2. Election of Governors from Congressional Districts   

a. Eligibility to Vote.  All Active members, as of March 1st of each year, are 
eligible to vote in the BOG election for their district, subject to the 
election schedule shown above. Active members residing in the State of 
Washington may only vote in the district in which they reside. Active 
members residing outside the State of Washington may only vote in the 
district of the address of the agent they have designated within the 
State of Washington for the purpose of receiving service of process as 
required by APR 13, or, if specifically designated to the Executive 
Director, within the district of their primary Washington practice.  

b. Ballots.  On March 15th of each election year, the Executive Director will 
deliver ballots containing the names of all candidates for Governor for 
each District in which an election is to be held to each Active member 
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eligible to vote in that District.  Elections will be conducted via a secure 
website (“electronic voting”).  Active members who are eligible to vote 
in an election may request a paper ballot to be used in place of the 
electronic ballot.  Electronic ballots will be sent to active members 
eligible to vote in an election, and will include information about how to 
vote by electronic voting.  Should any Active member eligible to vote fail 
to receive a ballot, or receive a defective ballot, the member may obtain 
a replacement ballot by furnishing proof of eligibility to the Executive 
Director, and upon returning the defective ballot if the member 
received a paper ballot.  

c. Voting Procedure.  Each member eligible to vote in the election may 
vote in one of the following ways.  Each member has only one vote.  
Only one vote will be counted from any member who inadvertently 
votes both by paper ballot and by electronic means: 

1) By paper ballot.  The member must, after marking a ballot, 
place the ballot in the envelope marked "Ballot," place that 
envelope in the envelope directed to the Bar, print or type the 
member's name, sign the outside of the envelope, and cause 
the envelope containing the ballot to be delivered to the office 
of the Bar by no later than 5:00 p.m. (PDT) on April 1st of that 
election year. Alteration of or addition to the ballot, other than 
the marking of the member's choice, invalidates the ballot.   

2) By electronic voting.  Voters will be sent links to their ballots via 
email.  Voting must be completed by no later than 5:00 p.m. 
(PDT) on April 1st of that election year. 

d. Voting System.  In any election for membership on the BOG, if there is 
only one qualified candidate nominated, then that candidate will be 
declared elected. If there are only two candidates for a position, then 
the candidate receiving the highest number of votes will be declared 
elected. If there are more than two candidates, and if no candidate 
receives more than 50% of the total vote, the two candidates receiving 
the highest number of votes will participate in a run-off election. In the 
event of a tie for the second highest vote total, all candidates who are 
tied will participate in the run-off election along with the candidate who 
received the most votes.  

If a run-off election is necessary, the Executive Director in consultation with the President will designate 
the date for delivering the ballots and the deadline for voting, which will be 5:00 p.m. (PDT), 10 days 
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after the date the ballots are delivered.  The candidate receiving the highest number of votes will be 
declared elected. 

e. Checking and Custody of Ballots.  The Executive Director will deposit all 
satisfactorily identified and signed paper ballot envelopes in receptacles 
segregated as to Districts. The receptacles will remain in the custody of 
the Executive Director until the ballots are counted. Any paper ballots 
not enclosed in an envelope, satisfactorily identified and signed, will not 
be counted. 

Electronic votes must be verified and securely stored by the online 
voting vendor.   

f. Counting of Ballots.  Paper ballots will be counted in the office of the 
Bar, and electronic ballots, if any, will be counted by the online voting 
vendor and certified.  The election process will be supervised by an 
Election Board of not less than three Active members appointed by the 
President. At least two members of the Election Board must be present 
at any count of paper ballots. Any Active member of the Bar may be 
present at such count of paper ballots. 

The Executive Director will establish and follow a procedure that will ensure that no member’s vote is 
counted more than once. 

Promptly upon determination of the election results, the Election Board will forward the results to the 
Executive Director, who will notify each candidate as promptly as reasonably possible of the result of the 
election and publicly announce the election of the successful candidates.  Official written notice of the 
election results also will be emailed to each candidate. 

g. Retaining Ballots.  All paper ballots and identifying return envelopes 
must be retained in the custody of the Executive Director.  The elections 
vendor must retain the electronic voting data, and maintain an 
auditable trail of the election, for no less than 90 days after the close of 
the election.   

If no challenge to the ballot count has been made after 90 days, the ballots and identifying return 
envelopes may be destroyed, and the Executive Director will notify the vendor to destroy the data and 
auditable trail for that election.  

3. Election of At- Large Governors 

At- large Governors are elected by the BOG as set forth below.   

D. ELECTIONS BY BOARD OF GOVERNORS   

39 

May 18, 2018 ed. App. 91



- 1. At- Large Governors 

The BOG will elect four additional Governors from the Active membership and two additional Governors 
from the public. The election of At Large Governors will take place during a BOG meeting not later than 
the 38th week of each fiscal year and will be by secret written ballot.   

a. The BOG will elect two At Large Governors who are persons who, in the 
BOG’s sole discretion, have the experience and knowledge of the needs 
of those lawyers whose membership is or may be historically under-
represented in governance, or who represent some of the diverse 
elements of the public of the State of Washington, to the end that the 
BOG will be a more diverse and representative body than the results of 
the election of Governors based solely on Congressional Districts may 
allow. Under-representation and diversity may be based upon the 
discretionary determination of the BOG at the time of the election of 
any At Large Governor to include, but not be limited to age, race, 
gender, sexual orientation, disability, geography, areas and types of 
practice, and years of membership, provided that no single factor will 
be determinative. 

b. The BOG will elect one At Large Governor from nominations made by 
the Young Lawyers Committee.  The Young Lawyers Committee will 
nominate two or more candidates who will be Young Lawyers as defined 
in Article XII of these Bylaws at the time of the election. 

c. The BOG will elect one At Large Governor who is a LLLT or LPO from 
nominations made by the Nominations Committee. 

d. The BOG will elect two At Large Governors who are members of the 
general public from nominations made by the Nominations Committee.  

2. Office of President-Elect.  

The BOG will elect an Active lawyer member of the Washington State Bar Association to serve as 
President-elect.  The election shall take place during a BOG meeting not later than the 38th week of 
each fiscal year, and will be by secret written ballot.  The President-elect will take office upon the 
incumbent President-elect becoming President or upon vacancy of the office of President-elect. 

If at the time of election, no President-elect in the preceding three years was an individual whose 
primary place of business was located in Eastern Washington, the President-elect must be an individual 
whose primary place of business is located in Eastern Washington.  For purposes of these Bylaws, 
“Eastern Washington” is defined as that area east of the Cascade mountain range generally known as 
Eastern Washington.  In any year where the President-elect must be an individual from Eastern 
Washington and no qualifying application is received within the timeframe allowed, the President will 
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advise the BOG, and the BOG, at any regular meeting or special meeting called for that purpose, will 
establish procedures to re-open and extend the application period or otherwise address the issue.  Such 
action by the BOG may include waiver of any geographic limitation for the year in question.   

3. Treasurer 

The Treasurer must be a current lawyer Governor and will be nominated and elected by the BOG at the 
second to the last regularly scheduled BOG meeting of the fiscal year.  The Treasurer will be elected by 
simple majority of Governors voting.  In the event there is more than one nomination, the vote will be 
by secret written ballot. 

4. Election Procedures 

Elections of At Large Governors, President and President-elect elections, and any other elections held by 
the BOG under these Bylaws, except elections for the position of Treasurer, are conducted as follows: 

a. Notice of the position will be advertised in the Bar’s official publication 
and on the Bar’s website no less than 30 days before the filing deadline 
and must include the closing date and time for filing candidate 
applications. 

b. Following expiration of the closing date and time identified, all 
candidate names will be posted publicly. 

c. The BOG may appoint a committee to recommend candidates to the 
BOG from all who have submitted their applications for a position in a 
timely manner. 

d. All recommended candidates, or others as determined at the discretion 
of the BOG, will be interviewed in public session of the BOG’s meeting.  
Candidates who are competing for the same position must not be 
present for each other’s interviews. 

e. Discussion of the candidates will be in public session but candidates will 
be asked by the President not to be present. 

f. Election of candidates will be conducted by secret written ballot. 

g. If no candidate for a given position receives a majority of the votes cast, 
the two candidates receiving the highest number of votes will be voted 
on in a run-off election.  In the event of a tie for the second highest vote 
total, all candidates who are tied will participate in the run-off election 
along with the candidate who received the most votes.  The candidate 
with the most votes in the run-off will be deemed the winner. 
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h. Ballots will be tallied by three persons designated by the President, one 
of whom will be the Executive Director. 

i. Proxy votes are not allowed; however, a Governor who participated in 
the interview and discussion process by electronic means may cast a 
vote telephonically via a confidential phone call with the Executive 
Director and the other persons designated by the President to count the 
ballots. 

j. The elected candidate will be announced publicly following the vote.  
However, the vote count will not be announced and all ballots will be 
immediately sealed to both the BOG and the public and remain in the 
custody of the Executive Director for 90 days, when they will be 
destroyed. 

E. NEW GOVERNOR ORIENTATION 

Any newly elected Governor will undergo an orientation period commencing from the time of his or her 
election until being sworn in by the Supreme Court.  This orientation must include attendance and 
participation in a New Governor Orientation to be held at a time and place specified by the Executive 
Director.  In addition, the Governors-elect are expected to attend other meetings and/or activities as 
invited by or directed by the BOG.  Governors-elect must also attend public meetings of the BOG as non-
voting Governors.  This attendance does not include executive sessions, unless authorized by the BOG. 

F. MEMBER RECALL OF GOVERNORS 

Any Governor may be removed from office by member recall.  A recall vote is initiated by an Active 
member filing a petition for recall with the Executive Director.  A petition for recall must identify the 
Governor, the Governor’s congressional district or at-large status, and the Governor’s term of office; set 
forth the basis for the recall; and contain the names and signatures of the Active members supporting 
the petition. 

1. For congressional district Governors, the petition must be signed by five percent of the 
Active members of the Governor’s congressional district at the time of filing.  Only 
members of the Governor’s district who are on Active status at the time of the vote are 
eligible to vote.   

2. For the Young Lawyers At Large Governor, the petition must be signed by five percent of 
the Young Lawyers as defined in Article XII of these Bylaws at the time of filing.  Only 
Young Lawyers who are on Active status at the time of the vote are eligible to vote.  For 
all other At Large Governors, the petition must be signed by five percent of the Active 
members of the Bar at the time of filing, and only members on Active status at the time 
of the vote are eligible to vote.   
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3. The voting procedures set forth in the “Election of Governors from Congressional 
Districts” will be used as a procedural guideline for conducting a recall vote, and a 
majority vote is sufficient to pass a recall petition.  

VII. MEETINGS  

A. GENERAL PROVISIONS; DEFINITIONS 

1. Definitions  

As used in this Article unless the context indicates otherwise: 

a. “Meeting” means any regular or special meeting of the BOG or other 
Bar entity at which action is contemplated. A “special meeting” is a 
meeting limited to specific agenda topics. 

b. When these Bylaws refer to a “Bar entity” or “other Bar entity,” this 
means any body, no matter how named, working under the authority 
of, or administered by, the Bar, pursuant to these Bylaws or court rule.  
The activities of such Bar entities subject to the Open Meetings Policy of 
this Article VII may include, but are not limited to, conducting meetings, 
taking actions, conducting hearings, or gathering information or 
member comment.   

c. “Action” means the transaction of the official business of the Bar by the 
BOG or other Bar entity including but not limited to receipt of member 
information, deliberations, discussions, considerations, reviews, 
evaluations, and final actions.   

“Final action” means a collective positive or negative consensus, or an 
actual vote of the voting members present, whether in person or by 
electronic means, at the time of the vote, upon a motion, proposal, 
resolution, or order. 

d. “Minutes” means, at a minimum, recording the members of the Bar 
entity in attendance, the date and time of the meeting, the agenda of 
the meeting, the subject and results of any final action taken, and a 
reasonable summary of the issues and points raised during discussion. 

2. Order of Business 

The President or Chair of the meeting determines the order of the business of any meeting. 

B. OPEN MEETINGS POLICY 
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1. All meetings of the BOG or other Bar entity must be open and public and all persons will 
be permitted to attend any meeting, except as otherwise provided in these Bylaws or 
under court rules.  A meeting may be held in person or by videoconference and/or 
teleconference.  Meeting schedules and contact information will be made reasonably 
available by the Bar. 

2. This Open Meetings Policy does not apply to duly designated executive sessions, 
meetings otherwise excluded under the terms of these Bylaws, meetings of the BOG 
Personnel and Awards Committees, the Judicial Recommendation Committee, or to 
matters regulated by the Rules for Enforcement of Lawyer Conduct, the Admission and 
Practice Rules, or the Rules for Enforcement of Conduct of Limited Practice Officers. 

3. Minutes of all meetings, except for executive sessions, must be recorded and approved 
minutes will be open to public inspection upon request.  Minutes from every BOG public 
session will be posted on the Bar’s website once approved by the BOG.  Sub-entities (for 
example, subcommittees) need not record minutes, unless they are specifically 
delegated the authority to take final action on behalf of the entity.   

4. A member of the public will not be required, as a condition of attendance at a meeting, 
to register his or her name and other information, to complete a questionnaire, or 
otherwise to fulfill any condition precedent to his or her attendance. 

5. In the event that any meeting is interrupted by a group or groups of persons so as to 
render the orderly conduct of such meeting not feasible, and order cannot be restored 
by the removal of individuals who are interrupting the meeting, the persons presiding 
over the meeting may order the meeting room cleared and continue in session or may 
adjourn the meeting and reconvene at another location selected by majority vote of the 
members of the Bar entity. In such a session, final disposition may be taken only on 
matters appearing on the agenda.  Representatives of the press or other news media, 
except those participating in the disturbance, will be allowed to attend any session held 
pursuant to this paragraph.  Nothing in this paragraph prohibits the Bar entity from 
establishing a procedure for readmitting an individual or individuals not responsible for 
disturbing the orderly conduct of the meeting. 

6. At any meeting required to be open to the public, no Bar entity is permitted to vote by 
secret ballot, except for elections for At Large Governors and the President-elect, as 
required by Article VI(D) for purposes of elections, or as otherwise provided by these 
Bylaws. A vote taken by email will not be deemed a secret ballot so long as the vote, 
including the question voted on, the identity of each person voting, and vote cast by 
each person, is recorded and published with the minutes. Votes taken on matters in a 
duly designated executive session need not be recorded or published, unless otherwise 
required by these Bylaws or court rule. 

7. Executive Session 
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a. The BOG may meet in Executive Session at the discretion of the 
President subject to a majority vote of the Board of Governors that an 
issue is not properly raised in Executive Session, or as specifically 
provided by court rule: 

1) To consider the selection of a site or the acquisition of real 
estate by lease or purchase when public knowledge regarding 
such consideration would cause a likelihood of increased price, 
or to consider the minimum price at which real estate will be 
offered for sale or lease when public knowledge regarding such 
consideration would cause a likelihood of decreased price; 

2) To discuss an individual disciplinary matter, character and 
fitness matter, Client Protection Fund claim, or other matter 
made confidential by court rule or these Bylaws; 

3) To evaluate the qualifications of an applicant for employment as 
Executive Director or General Counsel, or for appointment to a 
position with the Bar or on a Bar entity; to review the 
performance of the Executive Director; or to receive or evaluate 
complaints regarding Officers, Governors, Bar staff, or 
appointees to other Bar entities; 

4) To discuss with legal counsel representing the Bar in litigation or 
potential litigation to which the Bar, the Bar entity, or an 
employee or officer of the Bar or member of the Bar entity is or 
is likely to become a party, or to have other privileged or 
confidential communications with legal counsel representing 
the Bar; 

5) To discuss legislative strategy; or 

6) To discuss any other topic in which the President in his or her 
discretion believes the preservation of confidentiality is 
necessary or where public discussion might result in violation of 
individual rights or in unwarranted or unjustified private or 
personal harm.  This subsection 6 shall be narrowly and strictly 
construed; mere embarrassment or criticism is insufficient 
standing alone to address an issue in Executive Session. 

Executive session of the BOG may proceed with no persons present except the President, President-
elect, Immediate Past President, Governors, Executive Director, General Counsel, and such other 
persons as the BOG may authorize on a case by case basis.  Any others shall be presumptively excluded, 
but may be admitted upon approval of a majority of the Board.  An individual may be recused from 
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executive session for conflict of interest or other reasons at the person’s request or by a majority vote of 
the BOG.  The President will publicly announce the purpose for meeting in executive session and the 
time when the executive session will be concluded.  The executive session may be extended to a stated 
later time by announcement of the President. 

b. A BOG committee may meet in Executive Session subject to the same 
terms and conditions as the Board may meet in Executive Session as 
identified in the preceding section. 

c. Other Bar entities may meet in Executive Session on matters within the 
scope of their work at the discretion of the Chair or as specifically 
provided by court rule: 

1) To discuss an individual disciplinary matter, character and 
fitness matter, Client Protection Fund claim, or other matter 
made confidential by court rule or these Bylaws; 

2) To evaluate the qualifications of an applicant for appointment 
to a Bar entity; 

3) To discuss with legal counsel representing the Bar in litigation or 
potential litigation to which the Bar, the Bar entity, or an 
employee or officer of the Bar or member of the Bar entity is or 
is likely to become a party, or to have other privileged or 
confidential communications with legal counsel representing 
the Bar; or 

4) To discuss legislative strategy. 

Executive sessions of other Bar entities may proceed with no persons present except members of the 
entity and such other persons as the Chair may authorize, provided, however, that Bar staff and the BOG 
liaison may not be excluded from executive session.  An individual may be recused from executive 
session for conflict of interest or other reasons at the person’s request.  The Chair will publicly announce 
the purpose for meeting in executive session and the time when the executive session will be concluded.  
The executive session may be extended to a stated later time by announcement of the Chair. 

8. Each Bar entity will set regular and special meetings as needed.  It will not be a violation 
of these Bylaws for a majority of the members of a Bar entity to travel together or 
gather for purposes other than a meeting or special meeting as these terms are used in 
these Bylaws, provided that they take no final action as defined in these Bylaws. 

9. A Bar entity may adjourn any meeting to a time and place specified in the order of 
adjournment.  A quorum is not required to adjourn.  If all members are absent from any  
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meeting the Chair of the Bar entity may declare the meeting adjourned to a stated time 
and place.  He or she will cause written or electronic notice of the adjournment to be 
given to all members of the Bar entity within 48 hours of the adjournment.  

10. Any member may timely petition the BOG to declare any BOG final action voidable for 
failing to comply with the provisions of these Bylaws.  Any member may petition the 
BOG to stop violations or prevent threatened violations of these Bylaws. 

C. MEETINGS OF THE BOARD OF GOVERNORS 

1. Regular Meetings 

Regular meetings of the BOG will be held at such times and locations as the President may designate.  
Notice of the date, time, and location of each regular meeting must be posted on the Bar’s website no 
later than 45 days prior to the date of the meeting.  The agenda for the meeting will be posted on the 
Bar’s website once finalized.  Late materials related to agenda items may be accepted.  Any changes to 
the agenda will be posted as soon as practicable given the circumstances of the change.   

2. Special Meetings 

a. Special meetings of the BOG may be called by the President at his or her 
discretion, by the Executive Director, at the written request of five 
members of the BOG, or at the written request of three members of the 
BOG’s Executive Committee.  Special meetings will customarily be held 
at the Bar’s offices.  All reasonable efforts will be made to schedule 
special meetings so the maximum number of Governors may attend, 
and Governors who are unable to attend in person may attend by 
electronic means. 

b. Notice of a special meeting must be in writing and must set forth the 
time, place and purpose thereof, and must be given to all members of 
the BOG, the officers, the Executive Director, and the General Counsel, 
and posted on the Bar’s website, at least five days prior to the meeting.  
The five days’ notice requirement may be waived by unanimous consent 
of the BOG.  The special meeting will only consider such matters as set 
forth in the notice of the meeting.  A special meeting may be canceled 
by the written consent of eight Governors, directed to the Executive 
Director, who in turn will transmit the cancellation notice and 
supporting documentation to all persons who were sent notice of the 
meeting. 

3. Emergency Meetings 

An emergency meeting may be called, with 24-hour electronic notice to all members of the BOG and the 
General Counsel: 
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a. When the President determines that an extraordinary matter requires 
immediate attention of the BOG; or 

b. By the Executive Director when there has been a natural disaster or 
catastrophic event that significantly impacts the Bar’s ability to function. 

The emergency meeting will be held at a location designated by the President or Executive Director, and 
Governors who are unable to attend in person may attend by electronic means.  Notice of the meeting 
must indicate the subject matter to be considered, and the meeting must only consider such noted 
subject matter.   

4. Agenda 

For every BOG meeting, the President will establish the agenda and order of business.  Upon request to 
the President, a Governor may add an item to the upcoming regular meeting’s agenda.  If in the 
President’s good faith estimation the upcoming agenda is full, the requested item will be placed on the 
next regularly scheduled meeting’s agenda, unless otherwise agreed by the President and the 
requesting Governor.  However, nothing in this section shall prohibit the Board of Governors upon a 
duly seconded motion from addressing any issue or taking any action a majority of the Board 
determines to take if otherwise permitted by these Bylaws. 

5. Parliamentary Procedure 

Proceedings at BOG meetings shall be governed by the most current edition of Robert’s Rules of Order.   

D. EXECUTIVE COMMITTEE OF THE BOG 

1. The BOG recognizes the need for an Executive Committee to address emergent but non-
policy making matters that need timely attention in between BOG meetings.  The 
Executive Committee’s authority derives solely from the authority of the BOG, and is 
limited by the authority granted by the BOG.  The BOG may establish a Charter 
specifically delineating the duties and functions of the Executive Committee. 

2. The Executive Committee members shall include the President, the President- elect, the 
Immediate Past President, the Treasurer, the Chair of the BOG Personnel Committee, 
the Executive Director, and one member of each Governor class as elected by that class 
at or before the first Board meeting of the fiscal year unless that class is already 
represented.  Only the President, President-elect, and Governors may vote on the 
Executive Committee. 

3. An Executive Committee meeting may be called by any member of the Executive 
Committee, provided that at least five days’ notice is given to the Board of Governors 
and Executive Committee members.  If an emergency situation requires less than five 
days’ notice, the notice period may be waived by unanimous consent of the Executive 
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Committee members but the full Board must be given notice at the same time of both 
the intent to consider an emergency meeting and the day and time of the meeting itself. 

4. The Executive Committee may meet as necessary to develop the BOG meeting agenda 
or for discussion and action on matters within its scope.  All agenda setting meetings will 
be set in advance and notice provided in writing to all Governors with the day, time, 
place, and agenda or purpose of the Executive Committee’s meeting, and any Governor 
may attend the meeting.  Although emergent issues may make it difficult to provide 
advanced notice of Executive Committee meetings not related to meeting and agenda 
setting, the Executive Committee must provide advance notice to all Governors to 
permit them to attend whenever feasible to do so. 

E. FINAL APPROVAL OF ACTION BY THE BOARD OF GOVERNORS 

Reports, recommendations, or proposals do not represent the view or action of the Bar, unless 
approved by a vote of the BOG. 

VIII. MEMBER REFERENDA AND BOG REFERRALS TO MEMBERSHIP 

A. MEMBER REFERENDA 

1. The Board of Governors sets the policy for the Bar.  The membership, through a 
referendum, has the opportunity to affect policy set by the BOG.  Membership 
referenda may accomplish the following: 

a. Reverse a final action taken by the Board of Governors; 

b. Modify a final action taken by the Board of Governors; 

c. Enact a resolution; or 

d. Amend these bylaws. 

2. Any Active member may file a petition for a referendum.  All petitions must meet the 
following requirements: 

a. The petition must set forth the exact language of the proposed 
resolution, bylaw amendment, or modification/reversal of the BOG 
action. 

b. The petition must be signed by at least five percent of the Active 
membership of the Bar at the time the petition is filed. 

c. The petition must comply with GR 12.  The BOG will determine, within 
30 days of the filing of a petition for a referendum, if the subject of the 
petition falls within the requirements of GR 12.   
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d. If the subject of the petition seeks to reverse or modify final action 
taken by the Board of Governors, then the petition must be filed with 
the Executive Director within 90 days of that final action. 

e. All petitions for a referendum must be filed with the WSBA Executive 
Director. 

3. All qualifying petitions will be put to a vote of the active membership within 90 days of 
the date that the petition was filed. 

B. BOG REFFERALS TO MEMBERSHIP 

The Board of Governors may also refer a proposed resolution, bylaw amendment, or other proposal to a 
vote of the Active membership in accordance with the procedures set forth in these bylaws. 

C. BALLOT PREPARATION 

The Executive Director shall prepare ballots as directed by the BOG. The proponents of the action may 
submit, for inclusion with the ballot a “statement for” not to exceed 750 words and a “rebuttal of 
statement against” not to exceed 250 words. The opponents of the action may submit, for inclusion with 
the ballot, a “statement against” not to exceed 750 words and a “rebuttal of statement for” not to 
exceed 250 words.  The Executive Director will determine the deadlines for filing all such statements 
with the Bar and provide notice of those deadlines.  If more than one opponent statement is submitted, 
the WSBA President will determine which statement(s) will be submitted with the ballot. 

D. VOTING PROCEDURES 

The procedures set forth in the “Election of Governors from Congressional Districts” section of these 
bylaws shall be used as a procedural guideline.  The ballot, petition, and accompanying statements shall 
be posted on the WSBA website, distributed electronically to Active members with e-mail addresses on 
record with the Bar, and mailed to all other Active members.  The deadline for return of ballots shall be 
not less than 30 days from the date of distribution.   

E. EFFECT OF VOTE 

1. All member referenda and BOG referrals only require a majority of those Active 
members voting to pass.  No unsuccessful member referenda may be resubmitted to 
the membership until two years have passed from the date of the voting results. 

2. The BOG may not alter the effects of a member referenda that passed sooner than two 
years from the date of the voting results.   

IX. COMMITTEES, COUNCILS, AND OTHER BAR ENTITIES   

A. GENERALLY 
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1. The work of the Bar shall be accomplished by the BOG, the officers, and the Bar staff.  
To facilitate the work of the Bar in accordance with its purposes as provided in Article I, 
the BOG may delegate such work to an appropriate Bar entity, such as sections, 
committees, councils, task forces, or other Bar entity, however that may be designated 
by the BOG. 

2. The work of any Bar entity established by the BOG must: 

a. have a defined scope that requires the active and continuing attention 
of the BOG; 

b. further the Bar’s Guiding Principles and/or the purposes of the Bar 
outlined in General Rules promulgated by the Supreme Court; and  

c. enhance consideration of a topic that is beyond the time and expertise 
of the BOG and staff by incorporating expertise and additional 
viewpoints from the broader community.    

3. A list of the current committees, councils, and task forces, and their functions, will be 
maintained by the Executive Director.  The BOG may terminate any recurring committee 
whenever in its opinion such committee is no longer necessary.  Any nonrecurring Bar 
entity shall automatically terminate pursuant to the terms of its charter or originating 
document. 

4. Governors appointed to serve as BOG liaisons to any Bar entity are not voting members.  
However, if a Governor is appointed as a member of any Bar entity, then he or she may 
vote in accordance with the terms of the charter or originating document for that entity. 

B. COMMITTEES AND OTHER BAR ENTITIES  

1. Committees  

Committees are created and authorized by the BOG to study matters relating to the general purposes 
and business of the Bar which are of a continuous and recurring character.  The number, size, and 
functions of each committee will be determined from time to time by the BOG. 

a. Committee members, Chairs, and Vice Chairs must be Active members 
of the Bar.  Exceptions: (a) up to two Emeritus Pro Bono members are 
permitted to serve on the Pro Bono Legal Aid Committee (PBLAC) and 
may be appointed to serve as the Chair, Co-Chair, or Vice-Chair of that 
committee; and (b) faculty of Washington state law schools who are not 
Active members of the Bar are permitted to serve on the Committee on 
Professional Ethics (CPE).  

51 

May 18, 2018 ed. App. 103



b. Committee members are appointed by the BOG.  Appointments to 
committees are for a two-year term unless the BOG determines 
otherwise.  A committee member’s service on any committee is limited 
to two consecutive terms, after which the member cannot be 
reappointed to that committee for three years, subject to individual 
exceptions for cause as approved by the BOG.  Appointments to the 
Legislative Committee will be made pursuant to the written BOG policy 
for that committee.   

c. The President-elect will annually select the Chair or Vice Chair of each 
committee, with the BOG having the authority to accept or reject that 
selection. 

d. In the event of the resignation, death, or removal of the Chair or any 
committee member, the BOG may appoint a successor to serve for the 
unexpired term. 

2. Other Bar Entities   

The BOG may from time to time establish other Bar entities to study matters relating to specific 
purposes and business of the Bar which are of an immediate and/or non-recurring character.  These 
other Bar entities may be titled as task forces, workgroups, or any other label the BOG may designate. 

a. The President will select the persons to be appointed to such other Bar 
entities, with the BOG having the authority to accept or reject those 
appointments.  The term of appointments will be until the work of the 
entity has been concluded or until such committee member’s successor 
is appointed. 

b. The Chair(s) of any other Bar entity shall be appointed by the President 
at the time of creation of the entity, with the BOG having the authority 
to accept or reject that selection, and will serve for the duration 
established by the BOG or until replaced. 

c. In the event of the resignation, death or removal of the Chair or any 
other member of the Bar entity, the President may appoint a successor 
to serve for the unexpired term.   

3. General Duties and Responsibilities for Committees and Other Bar Entities 

a. Each committee or other Bar entity will carry out various tasks and 
assignments as requested by the BOG or as the entity may determine to 
be consistent with its function or its charter or originating document. 
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b. Each Bar entity must submit an annual report to the Executive Director 
and submit such other reports as requested by the BOG or Executive 
Director.   

c. These Bar entities are not permitted to issue any report, take a side 
publicly on any issue being submitted to the voters, pending before the 
legislature, or otherwise in the public domain, or otherwise 
communicate in a manner that may be construed as speaking on behalf 
of the Bar or the BOG without the specific authorization to do so by the 
BOG.   Reports, recommendations, or proposals do not represent the 
view or action of the Bar unless approved by a vote of the BOG. 

d. Bar staff will work with each committee or other Bar entity to prepare 
and submit an annual budget request as part of the Bar’s budget 
development process.  Each committee and other Bar entity must 
confine its expenditures to the budget and appropriation as approved 
by the BOG as generally set forth in these Bylaws.   

e. Each committee and other Bar entity must prepare and distribute 
minutes of each meeting if required under Article VII of these Bylaws.  
The minutes will be distributed to its members and posted on the Bar’s 
website, as soon as is reasonably possible after a meeting.  The form of 
the minutes must comply with Article VII of these Bylaws. 

f. The success of any committee or other Bar entity is dependent upon the 
active participation of its members.   

1) Chairs and committee members serve at the pleasure of, and 
may be removed by, the Board.  Neither malfeasance nor 
misfeasance is required for removal. 

2) Any committee member who fails to attend two consecutive 
regularly called meetings may be removed by the BOG, in the 
absence of an excuse approved by the Chair.   

C. COUNCILS 

1. Councils are created and authorized by the BOG to serve as advisory committees to the 
BOG on matters and issues of particular import to the Bar.   

2. Nominations to councils are made as set forth in the council’s charter or originating 
document, and are confirmed by the BOG.  Except as may be specifically required under 
the council’s charter or originating document, council members are not required to be 
members of the Bar.   
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3. Terms of appointments to councils will be as set forth in the council’s charter or 
originating document.   

4. Each council will carry out the duties and tasks set forth in its charter or originating 
document.   

5. Each council must submit an annual report, and such other reports as may be 
requested, to the BOG or Executive Director.   

6. Bar staff will work with each council to prepare and submit an annual budget request as 
part of the Bar’s budget development process.   

X. REGULATORY BOARDS 

The Bar administers regulatory boards created by court rules and has any powers necessary to 
administer those boards.  Appointment to regulatory boards is as provided in the promulgating rule or 
as otherwise directed by the Supreme Court.  A list of the current regulatory boards and their functions 
will be maintained by the Executive Director.  Governors and Bar staff appointed as liaisons to 
regulatory boards are not voting members of those boards.  Liaisons may not be excluded but will not 
participate in executive session or confidential deliberations except as a resource. 

XI. SECTIONS 

A. DESIGNATION AND CONTINUATION 

Sections are entities of the Bar created and tasked to carry on the work of the Bar and further their 
purposes as defined in individual section bylaws.  A list of all current sections will be maintained by the 
Executive Director.  Once established, a section will continue until discontinued as provided in these 
Bylaws or in the section bylaws. 

B. ESTABLISHING SECTIONS 

1. The BOG will consider the establishment of a new section on a petition and report 
endorsed by at least 150 Active members of the Bar.  Any such petition must be filed 
with the Executive Director at least one BOG meeting prior to the meeting at which 
action on the proposal is contemplated and must substantially set forth: 

a. The contemplated purpose of the section, which will be within the 
purposes of the Bar and not in substantial conflict with the purpose of 
any existing section or committee, the continuance of which is 
contemplated after the section is established; 

b. Proposed bylaws of the section, which must contain a definition of its 
purpose; 

c. The names of any proposed committees of the section; 
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d. A proposed budget of the section for the first two years of its operation; 

e. A list of members of the Bar who have signed statements that they 
intend to apply for membership in the section; 

f. A statement of the need for the proposed section. 

2. The BOG may create a new section by combining sections as set forth in these Bylaws. 

C. MEMBERSHIP 

1. Any Active member of the Bar may be a voting member of a section and eligible for 
election to office in the section upon paying the annual dues established by the section.  
Inactive members may not be voting members of sections. 

2. If provided for in the section bylaws, any Emeritus Pro Bono member pursuant to APR 
8(e), Judicial member, House Counsel under APR 8(f), professor at a Washington law 
school (whether licensed in Washington or not), or any lawyer who is a full time lawyer 
in a branch of the military who is stationed in Washington but not licensed in 
Washington, may be a voting member of the section and eligible for election to office in 
the section. 

3. Law students will be allowed to be nonvoting members of any section at a standard 
annual dues amount set by the BOG. 

4. Sections may adopt bylaw provisions authorizing inactive members, and others not 
eligible for section membership as voting members, to be nonvoting members or 
“subscribers” of the section.  

D. DUES 

Dues will be paid annually in the amount determined by the section executive committee and approved 
by the BOG.  Any person who fails to pay the annual dues will cease to be a member of the section. 

E. BYLAWS AND POLICIES 

Sections are subject to all Bar Bylaws, policies, and procedures.  Each section must have bylaws 
consistent with the Bar Bylaws.  Amendments to section bylaws may be made by a majority vote of the 
voting executive committee members or by a majority vote of section members present at a section 
meeting.  Section bylaws or amendments thereof will become effective when approved by the BOG. 

F. SECTION EXECUTIVE COMMITTEE 

1. Each section will have a section executive committee consisting of, at minimum, the 
following Officer positions: Chair, Secretary and Treasurer (or Secretary/Treasurer); and 
may have At-Large members.  Unless otherwise permitted by a section’s bylaws, voting 
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members of a section executive committee must be Active members of the Bar and a 
member of the section for their entire term of office on the executive committee.  
Additionally, a section executive committee may have non-voting members.  The 
section executive committee is empowered to act on behalf of the section unless it 
chooses to take a vote of the section membership.   

2. Due to the section executive committee’s unique need to be able to act quickly to 
address issues that arise during a regular or special legislative session, between 
executive committee meetings during a legislative session, upon notice to all section 
executive committee members, the section executive committee may discuss and vote 
on issues relating to the section’s position on pending or proposed legislation by email. 
However, if any section executive committee member objects to using an email process 
for any particular issues, the section executive committee instead will take up that issue 
at its next section executive committee meeting. 

3. Officers.  Unless otherwise permitted by a section’s bylaws, officers of a section 
executive committee must be Active members of the Bar and elected by the section 
membership to complete the one-year term of office. 

a. Chair.  The chair of the section presides at all meetings of the section 
and section executive committee, and will have such other executive 
powers and perform such other duties as are consistent with the Bar 
and section bylaws. 

b. Secretary.  The Secretary will take minutes at each meeting of the 
section and section executive committee, and provide approved 
minutes to the Bar for publication and record retention. 

c. Treasurer.  The Treasurer will work with the Bar to ensure that the 
section complies with Bar fiscal policies and procedures, work with the 
Bar to prepare the section’s annual budget, and review the section’s 
monthly financial statements for accuracy and comparison to budget. 

d. A section may have additional officer positions as defined in its sections 
bylaws. 

4. At-Large Members.  At-large members of the section executive committee will be voting 
members.  At-large members will be elected by the section membership for terms of up 
to three-years.  A section executive committee may appoint its Young Lawyer Liaison (if 
any) as a voting member of the section’s executive committee.  

5. Non-voting Members. Voting members of the section executive committee may appoint 
non-voting members from among the current members of the section to further the 
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work of the Bar and section.  Non-voting members serve at the discretion of the section 
executive committee. 

6. Executive committee members are not subject to a limit on the number of the 
consecutive terms they may serve unless stated in a section’s bylaws. 

7. All section executive committee positions will begin October 1 each year. 

G. NOMINATIONS AND ELECTIONS 

1. Nominations 

a. Nominating Committee.  Each section will have a nominating committee 
consisting of no less than three section members appointed annually by 
the Chair or executive committee.  At least one member of the 
nominating committee should not be a current member of the section 
executive committee. 

b. The executive committee should reflect diverse perspectives.  To assist 
this, all applicants will apply through an electronic application process 
administered by the Bar.  The application form will, on a voluntary basis, 
solicit information including, but not limited to, the person’s ethnicity, 
gender, sexual orientation, disability status, area of practice, years of 
practice, employer, number of lawyers in law firm, previous 
involvement in section activities, and skills or knowledge relevant to the 
position.  The nominating committee should actively take factors of 
diversity into account when making recommendations.  

c. Alternate Nomination Process.  The executive committee will also have 
an alternative process to allow for nominations to occur outside of the 
nominating committee process. 

d. Executive Committee Approval.  The executive committee will approve 
a list of nominees for each open position.  Persons nominated through 
an alternative nomination process will be included on the final list of 
approved nominees.   

2. Elections 

a. Only voting members of the section may participate in section elections. 

b. The Bar will administer the elections by electronic means and certify 
results, unless the section develops its own equivalent electronic 
election process.  For sections that administer elections through an 
alternate equivalent electronic election process, the section must 
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provide the Bar with the total number of votes cast and the number of 
votes received for each candidate immediately following the close of 
the election. 

c. In the event of a tie, the section executive committee will implement a 
random tie-breaker of its choice, such as a coin toss or a drawing of lots, 
to determine the winner. 

d. All election processes must comply with the Bar record retention 
policies.    

3. Timing.  Nominations and elections for open section executive committee persons will 
be held between March and May each year.    

H. VACANCIES AND REMOVAL 

1. The section executive committee will appoint, by a majority vote, members to fill 
vacancies on the section executive committee.  When a member is appointed to fill a 
vacancy in an unexpired term, the member will do so until the next annual election 
when an individual will be elected to serve the remainder of the vacated term. 

2. Any member of the executive committee may be removed by a two-thirds majority vote 
of the section executive committee.  Grounds for removal include, but are not limited 
to, regular absence from section executive committee meetings and events, failure to 
perform duties, unprofessional or discourteous conduct or whenever, in the executive 
committee’s judgment, the executive committee member is not acting in the best 
interest of the section membership. 

I. OTHER COMMITTEEES 

The section executive committee may create other committees as necessary to further the 
purposes of the section.  Section committees, section committee chairs, and section committee 
members serve at the discretion of the section executive committee. 

J. BUDGET 

Each section executive committee must submit an annual budget request for each fiscal year to 
the BOG for review.  The BOG will approve final section budgets as part of the Bar’s annual 
budget.  The section executive committee expenditures must be consistent with the approved 
section budget and consistent with the Bar fiscal policies and procedures.  

K. SECTION REPORTS 

Each section must submit an annual report to the Executive Director and such other reports as 
requested by the BOG. 
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L. TERMINATING SECTIONS 

1. The BOG may consider terminating a section when it appears the section is no 
longer carrying on the work of the Bar as defined in these Bylaws.  The issue will be 
raised (a) on motion, (b) on petition, or (c) at a “viability review” as defined in these 
Bylaws.   

2. A section that has less than 75 voting members for two consecutive years will be 
automatically placed on the BOG agenda for a “viability review.”  The BOG has the 
discretion to retain a section despite what might otherwise be considered to be a 
lack of viability when in the BOG’s opinion the section is carrying on the work of the 
Bar as defined in these Bylaws, and the work is of value to the legal profession. 

3. Any section subject to a motion, petition, or viability review pursuant to paragraph 
(1) above will be given notice and an opportunity to be heard by the BOG.  Notice 
must be sent by the Bar to the current section officers and/or executive committee 
and posted on the Bar website at least one BOG meeting prior to the meeting at 
which the Board plans to vote on the proposal. 

4. A section subject to potential termination may petition the BOG to be combined 
with another section, with that section’s written approval, and will be given 
reasonable opportunity to present that petition to the BOG before the BOG votes 
on the section’s termination.  

5. If a section is terminated pursuant to these Bylaws, section members will be allowed 
to transfer to another section of their choosing, without payment of additional fees, 
for that remainder of the section dues year. 

6. A section terminated pursuant to these Bylaws may apply for reactivation if they 
meet qualifications for establishing a new section. 

7. Any funds remaining in the treasury of a section at the time of termination will be 
transferred to the Bar’s general operating fund unless otherwise designated by the 
BOG.  Funds in the treasury of combined sections will be combined. 

XII. YOUNG LAWYERS  

A. PURPOSE 

There will be a member segment within the Bar identified as “Young Lawyers” for the purposes of 
encouraging the interest and participation of (i) new and young lawyers and law students in the 
activities of the Bar; and (ii) developing and conducting programs of interest and value to new and 
young lawyers consistent with the  focus areas of public service and pro bono programs, transition to 
practice, and member outreach and leadership; and (iii) upholding and supporting the Guiding Principles 
of the Bar.   
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B. DEFINITION 

Active lawyer members of the Bar will be considered Young Lawyers until the last day of December of 
the year in which the member attains the age of 36 years or until the last day of December of the fifth 
year after the year in which such member first was admitted to practice as a lawyer in any state, 
whichever is later. 

XIII. RECORDS DISCLOSURE & PRESERVATION 

A. These Bylaws apply to Bar records created before July 1, 2014.  Access to Bar records 
created on or after July 1, 2014, is governed by GR 12.4 

B. The Bar, in accordance with published rules, shall make available for its members and/or 
public inspection and copying all Bar records, unless the record falls within the specific 
exemptions of these bylaws or is made confidential by the Rules of Professional Conduct, 
the Rules for Enforcement of Lawyer Conduct, the Admission and Practice Rules, the Rules 
for Enforcement of Limited Practice Officer Conduct, GR 25, or any other applicable statute 
or rule.  To the extent required to prevent an unreasonable invasion of personal privacy 
interests protected by these bylaws or the above-referenced rules or statutes, the Bar shall 
delete identifying details in a manner consistent with those rules when it makes available or 
publishes any Bar record; however, in each case, the justification for the deletion shall be 
explained fully in writing. 

1. The Bar shall establish, maintain, and make available for its members and/or public 
inspection and copying a statement of the actual per page cost or other costs, if any, 
that it charges for providing photocopies of Bar records and a statement of the factors 
and manner used to determine the actual per page cost or other costs, if any. 

2. No fee shall be charged for the inspection of Bar records.  No fee shall be charged for 
locating Bar records or documents and making them available for copying unless the 
request entails a substantial use of staff time to locate and gather the documents.  In no 
event may the Bar charge a per page cost greater than an actual per page cost 
established by the Bar. 

3. The Bar shall not distinguish among persons requesting records and such persons shall 
not be required to provide information as to the purpose for the request except to 
establish whether inspection and copying would violate a statute, court order, or rule 
which exempts or prohibits disclosure of specific information or records to certain 
persons.  Bar facilities shall be made available to any person for the copying of Bar 
records except when and to the extent that this would unreasonably disrupt the 
operations of the Bar.  The Bar shall honor requests received by mail for identifiable Bar 
records unless exempted by provisions of these bylaws or other rules. 
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4. Bar records shall be available for inspection and copying during the customary office 
hours of the Bar. 

5. The following are exempt from public inspection and copying: 

a. Personal information in files maintained for employees, appointees, or 
elected officials of the Bar to the extent that disclosure would violate 
their right to privacy. 

b. Specific information, records, or documents relating to lawyer or 
Limited Practice Officer discipline that is not expressly classified as 
public information or confidential information by court rule.   

c. Information revealing the identity of persons who have assisted a Bar 
investigation or filed grievances or complaints with the Bar, if disclosure 
would endanger any person’s life, physical safety, or property. 

d. Test questions, scoring keys, and other examination data used by the 
Bar to administer a license, employment, or academic examination. 

e. The contents of real estate appraisals made by the Bar relative to the 
acquisition or sale of property, until the project or prospective sale is 
abandoned or until such time as all of the property has been acquired or 
the property to which the sale appraisal relates is sold, but in no event 
shall disclosure be denied for more than three years after the appraisal. 

f. Valuable formulae, designs, drawings, and research data obtained by 
the Bar within five years of the request for disclosure when disclosure 
would produce private gain and loss to the Bar. 

g. Preliminary or intra-Bar memoranda, notes, and e-mails, and other 
documents in which recommendations or opinions are expressed or 
policies formulated or recommended, except that a specific record shall 
not be exempt when referenced during an open meeting or cited by the 
Bar in connection with any of its actions. 

h. Manuals, policies, and procedures, developed by Bar staff, that are 
directly related to the performance of investigatory, disciplinary, or 
regulatory functions, except as may be specifically made public by court 
rule; 

i. Applications for employment with the Bar, including the names of 
applicants, resumes, and other related materials submitted with respect 
to an applicant. 
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j. The residential addresses and residential telephone numbers of Bar 
employees or volunteers which are held by the Bar in personnel 
records, employment or volunteer rosters, or mailing lists of employees 
or volunteers. 

k. Information that identifies a person who, while a Bar employee: 

1) Seeks advice, under an informal process established by the Bar, 
in order to ascertain his or her rights in connection with a 
potentially discriminatory or unfair employment practice; and 

2) requests his or her identity or any identifying information not 
be disclosed. 

l. Membership information; however 

1) status, business addresses, business telephones, facsimile 
numbers, electronic mail addresses (unless the member has 
requested that it not be made public), bar number, and dates of 
admission, shall not be exempt, provided that, for reasons of 
personal security or other compelling reason, the Executive 
Director may, on an annual basis, approve the confidentiality of 
any such information; and 

2) age information may be used as a criterion for eligibility for 
membership in a WSBA committee or section, but only when 
used in conjunction with year of admission. 

m. Applications for admission to the Bar and related records; 

n. Information which would identify bar examiners responsible for writing 
and/or grading specific bar exam questions; 

o. Proceedings and records of the Board of Bar Examiners; 

p. Proceedings and records of the Law Clerk Board, including information, 
records, or documents received or compiled that relate to any 
application for admission to the Law Clerk program, or to the retention 
of any current participant in the Law Clerk program; 

q. Proceedings and records of the Practice of Law Board, including 
information, records, or documents received or compiled regarding the 
investigation, or potential investigation, of any incident or alleged 
incident of the unauthorized practice of law; 
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r. Proceedings and records of the Character and Fitness Board, including 
information, records, or documents received or compiled that relate to 
any application for admission, special admission, special licensing, or 
change of membership status or class, except where those proceedings 
are specifically made public by court rule; 

s. Records relating to requests by members for ethics opinions to the 
extent that they contain information identifying the member or a party 
to the inquiry, 

t. Proceedings and records of the Judicial Recommendation Committee, 

u. Records and proceedings of any Fee Arbitration Program, Mediation 
Program, or other alternative dispute resolution program which may be 
administered by the Bar, 

v. Records and proceedings of the Personnel and Awards Committees, 

w. Records and proceedings of the Hearing Officer Selection Panel, except 
as made public by the Panel;  

x. Personnel records of Bar employees, whether permanent,         
temporary, or contract, except for information relating to compensation 
for job classifications, verifying periods of employment or, when 
specifically requested, the Executive Director’s current annual 
compensation; and 

y. Any other documents or records made confidential by statute, court 
rule, or court order. 

The above exempted information will be redacted from the specific records sought.  Statistical 
information not descriptive of any readily identifiable person or persons will be disclosed. 

6. Responses to requests for Bar records shall be made promptly by the Bar.  In 
acknowledging receipt of a records request that is unclear, the Bar may ask the 
requestor to clarify what information the requestor is seeking.  If the requestor fails to 
clarify the request, the Bar need not respond to it.  Denials of requests must be 
accompanied by a written statement of the specific reasons therefor.   

7. Whenever the Executive Director concludes that a Bar record is exempt from disclosure 
and denies a person opportunity to inspect or copy such record for that reason, the 
person may appeal that decision to the Board of Governors.  The Board of Governors 
shall provide the person with its written opinion on whether the record is exempt. 
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8. The disclosure of information under this section should not violate an individual’s right 
to privacy by amounting to a disclosure of information about that person that 1) would 
be highly offensive to a reasonable person, or 2) is not of legitimate concern to the 
public. 

9. Nothing in this section shall be construed to require publication in the Washington 
Administrative Code or the maintenance of indexes of records. 

XIV. INDEMNIFICATION 

A. GENERALLY 

1. The Bar shall provide indemnification to qualified indemnitees for liabilities arising out 
of qualified actions.   

a. A qualified indemnitee is a person who is or was an officer, member of 
the Board of Governors, member of the staff of the Bar, or is serving at 
the request or appointment of the Bar as a member of any board, 
committee, task force, or other WSBA entity. 

b. A qualified action is an action in good faith within the course and scope 
of the authority expressly or impliedly delegated by applicable Supreme 
Court Rule, policy adopted by the Board of Governors, or by the 
Executive Director within his or her authority. 

2. Each qualified indemnitee who is a party to, or is threatened to be made a party to, or is 
involved in any threatened, pending, or completed claim, action, suit, or proceeding, 
whether civil, criminal, administrative, or investigative, by reason of the fact that the 
indemnitee, or a person of whom the indemnitee is a legal representative, is, or was, an 
officer or member of the Board of Governors, member of the staff of the Bar, or a 
member of a board, committee, task force, or other WSBA entity  formed by the Board 
of Governors, shall be defended, indemnified, and held harmless by the Bar against all 
expenses, liability, and losses (including, but not limited to, attorneys’ fees, judgments, 
fines, and amounts paid in settlement) reasonably incurred or suffered by the 
indemnitee in connection therewith.  The Board of Governors shall have the right, as a 
condition of granting indemnification, to approve in advance the choice of counsel as 
well as any settlement by the person requesting indemnification. The Board shall not 
unreasonably withhold its approval. 

B. CUMULATIVE, NON-EXCLUSIVE RIGHT  

The indemnification provided by this Article shall not be deemed exclusive of any other rights to which 
any person seeking indemnification may be entitled under law or under any bylaw, agreement, vote of 
the Board of Governors or members of the Bar, or otherwise. 
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XV. KELLER DEDUCTION  

As a mandatory bar association, the Bar may not use compulsory license fees of any member who 
objects to that use for political or ideological activities that are not germane, or reasonably related, to 
regulating the legal profession or improving the quality of legal services.  Keller v. State Bar of California, 
496 U.S. 1 (1990).   These activities are considered “nonchargeable.”  The Bar may use compulsory 
license fees for all other activities. 

A. Under Keller, the Bar is required to identify that portion of mandatory license fees that go to 
“nonchargeable” activities and establish a system whereby objecting members may either 
deduct that portion of their fees or receive a refund.  The Bar will calculate the Keller 
deduction prospectively for each fiscal year, using that fiscal year’s budget and the actual 
activities of the Bar during the prior fiscal year.  The process to be followed in calculating the 
Keller deduction will be as set forth in the Keller Deduction Policy.  When calculating the 
Keller deduction, the Bar shall use a conservative test for determining whether an individual 
activity is chargeable or nonchargeable.  When in doubt, the Bar will err in favor of the 
membership by considering activities to be nonchargeable even when a reasonable 
argument could be made that such activities were chargeable.  

B. Notice of the amount of the Keller deduction will be included with the annual licensing 
information provided to members, and detailed information regarding the calculation of the 
deduction will be posted on the Bar’s website.   Members admitted to the Bar during the 
course of a year will be advised of this notice with their initial fee statements. Such 
members may demand arbitration within 45 days following receipt of the notification. If 
arbitration is pending at the date of delivery of a demand for arbitration submitted pursuant 
to this paragraph, the newly admitted member's demand will be consolidated with the 
pending arbitration. All of the provisions of this Article shall otherwise apply to demands for 
arbitration filed by newly admitted members. 

C. Except for requests for arbitration submitted by newly admitted members pursuant to 
Paragraph (B) above, any member requesting arbitration of the calculation of the amount of 
the Keller deduction for a licensing year must deliver a written request for arbitration to the 
Executive Director on or before February 1 of the licensing year in which the deduction is 
being challenged.  Delivery may be made in person or by first-class mail, and mailed 
demands will be deemed delivered upon mailing.  Demands shall include the name and 
address of the member or members demanding arbitration, a brief statement of the claim 
or objection, identifying each challenged activity with such specificity as to allow the Bar to 
respond, and the signature of each objecting member.   

1. Within 14 days of receipt of a timely demand for arbitration, the Bar will submit the 
matter to the Chief Justice of the Washington Supreme Court for appointment of an 
impartial arbitrator.  
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2. All timely demands for arbitration, including any timely demands received after 
submission of one earlier received, will be consolidated.  

3. A member demanding arbitration is required to pay his or her license fee and 
assessments, excepting the amount in dispute, on a timely basis as otherwise required 
by these Bylaws. Failure to pay the fees and assessments, other than the amount in 
dispute, by the requisite date may result in suspension as provided by these Bylaws or 
applicable court rules. 

4. Unless the parties agree to a different schedule, a hearing will be held within 30 days of 
the appointment of the arbitrator. The arbitrator will determine the date, time, and 
location of the arbitration hearing(s) and will so notify the parties at least 15 days prior 
to the hearing(s).   

5. The burden is on the member(s), as a condition of arbitration, to identify each 
challenged activity with such specificity as to allow the Bar to respond.  The burden is on 
the Bar to establish the accuracy of the determination of the Keller calculation. 
Members demanding arbitration will have access to the financial records upon which 
the Bar based the determination of the amount of fee that can be withheld. These 
records will be available for inspection and copying during normal business hours. 
Copying will be at the member's expense. 

6. At the hearing(s), the parties will be permitted to participate personally or through 
counsel admitted to practice in the state of Washington. All parties will be given the 
opportunity to present evidence and to present arguments in support of their positions. 
The following rules will apply to the arbitration proceedings: 

a. There will be no transcripts or post-hearing briefs; except, however, 
post-arbitration motions for reconsideration or clarification are 
permitted. 

b. The arbitrator will issue a written opinion, stating the reasons for the 
decision, within 14 days of the close of the hearing. The opinion will be 
brief and will be based on the evidence and arguments presented. 

c. The arbitrator will be compensated at an hourly rate established 
pursuant to BOG policy for the hearing, preparation, and study time, 
and will be reimbursed for all necessary expenses of the arbitration. The 
Bar will pay for the arbitrator's services.   

d. The arbitration is not a judicial proceeding but is sui generis.  Except for 
production of documents as set forth in Paragraph 5 above, or as may 
be stipulated to by the parties, there is no discovery, and the civil rules, 
arbitration rules, rules of evidence, and other court rules will not apply.   
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7. The arbitrator will have no authority to add, subtract, set aside, or delete from any court 
rule or these Bylaws. 

8. The scope of the arbitration is limited to reviewing the challenged activities specified for 
the purpose of determining whether the Bar has correctly calculated the Keller 
deduction, and the sole relief potentially available through arbitration is a change in the 
amount of the named parties’ Keller deduction for that licensing year.   

9. The arbitration will be binding and the decision of the arbitrator final, with no right of 
trial de novo or appeal. 

XVI. AMENDMENTS 

A. These Bylaws may be amended by the BOG at any regular meeting of the BOG, or at any special 
meeting of the BOG called for that purpose under the terms of these Bylaws.   

B. All proposed bylaw amendments must be posted on the Bar’s website and presented for “first 
reading” at least one BOG meeting prior to the meeting at which the BOG votes on the 
proposed amendment, and the BOG will not vote on any proposed bylaw amendment at the 
meeting at which the amendment is originally proposed, except as may be allowed below.   

C. For good cause shown under exceptional circumstances these Bylaws may be amended on an 
emergency basis, without the prior notice required above, by an affirmative vote of two-thirds 
of the BOG; however, any such amendment will be effective only until notice is given and a vote 
taken pursuant to the procedures set forth above.   

D. Notice of all bylaw amendments adopted by the BOG must be prominently posted on the Bar’s 
website within 14 days of the BOG’s vote on the amendment.   
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Subject:FW: March 7 Board of Governors Mee4ng Update from Your At-Large Governors
Date:Sunday, March 24, 2019 at 2:49:39 PM Pacific Daylight Time
From:Lincoln Beauregard

 
March 7 Board of Governors Meeting Update from Your At-Large Governors
 
These are trying times to be a member of the WSBA Board of Governors, and we wanted you to
hear our take on what’s been happening as a supplement to the meeting overview WSBA
recently sent.
 
Executive Director
 
As you have probably heard, the Board of Governors voted to terminate the employment of the
WSBA’s executive director in an executive session in January. All governors were prohibited
from reporting the action, which had apparently been planned and orchestrated for some time.
We were unaware that the issue would be coming up for a vote. The Personnel Committee (on
which we both serve) received no complaints about the executive director’s performance, which
is where complaints and concerns are supposed to go. No reason has been given for the
termination except that WSBA wants to move in a “new direction.” There has been no
explanation provided by those who supported the decision what that “new direction” looks like,
although we and other governors in the minority have asked the question on a number of
occasions. The Board of Governors, on advice of counsel, voted again—this time in public
session—with the same result (termination) but still without any explanations or reasons. Again
without particulars and without basic adherence to the principles of due process, we did not and
could not support termination.
 
The Personnel Committee recommended that the executive director stay on at least through the
completion of the Court’s Bar Structure Work Group process. She has a great deal of familiarity
with the national-level issues causing bars to reevaluate their structures and would have been a
tremendous resource at a time when the landscape for the WSBA will certainly be changing.
That recommendation was rejected, on the same 9-4 vote by which the executive director was

From: Washington State Bar Associa4on <noreply@wsba.org>
Reply-To: "noreply@wsba.org" <noreply@wsba.org>
Date: Friday, March 15, 2019 at 1:02 PM
To: Lincoln Beauregard <lincolnb@connelly-law.com>
Subject: March 7 Board of Governors Mee4ng Update from Your At-Large Governors 
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terminated.
 
An interim executive director will soon be appointed, and the search for a new and permanent
executive director probably won’t get underway until the Bar Structure Work Group makes its
recommendations and the Court issues its directive regarding the status of WSBA. Even though
we are troubled with what has taken place, there is reason to believe that the interim
appointment will serve to stabilize what has been a tumultuous set of circumstances. We are
committed to making things better.
 
While these may be trying times to serve on the Board of Governors, we are blessed to have a
very hardworking and skilled staff who support and serve our members every day. We have been
very impressed by their professionalism and dedication.
 
Investigations
 
At the last meeting, the board voted to have an investigator review the claims of Governor Dan
Bridges, who has written a letter purporting a million-dollar tort claim against WSBA, the entity for
which he currently serves on the governing board. The Supreme Court has also ordered an
investigation into staff claims of a hostile work environment, which has allegedly been created by
the conduct of the Board of Governors.
 
Mandatory Malpractice Insurance
 
The Mandatory Malpractice Insurance Task Force has made its recommendation in favor of
requiring attorneys in private practice to carry insurance. Click here to learn more. We will
continue to consider this issue, which is scheduled for action in May, when the board will be
meeting in Yakima.
 
Board of Governors Elections
 
Because Athan’s term is expiring, we hope someone who will also champion equity and inclusion
as well as access to justice in the legal system will come forward serve in the at-large position.
[As the continuing at-large Governor, I, Alec, want to step out of our joint report to express my
appreciation to Athan for his hard work and dedication and commitment to diversity in all of its
forms, and for advancing issues that serve us all.] It is more important than ever to keep these
issues front and center on the Board of Governors. The application filing deadline is April 22, and
more information is online. The Board selects among candidates (there is no election). Please
reach out to either one of us if you’re interested in hearing about our experiences. Recall that at
the beginning of this update we stated, “These are trying times to be a member of the WSBA
Board of Governors.” That should not dissuade you, but encourage you to step forward to share
your views and your values in times of trial. Your strength in dealing with issues of diversity and
inclusion and fairness and justice is what is always needed. Your voice is essential “in the room
where it happens.”
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As for elections in the open district positions, it is unfortunate that very few members vote in
Board of Governors elections, let alone research the candidates. If someone says they support
the “new direction,” make sure to ask them what that direction looks like—and please let us
know! Above all, please vote and be heard.
 
Questions?
 
We are always happy to speak with members. Please feel free to reach out if you have
questions, concerns, or complaints.
 
Your Diversity At-Large Governors,
 
Athan Papailiou
Athan.Papailiou@pacificalawgroup.com
 
Alec Stephens
alecstephensjr@gmail.com
 

Washington State Bar Association
1325 Fourth Ave., Suite 600
Seattle, WA 98101-2539 | Map
Toll-free: 800-945-9722
Local: 206-443-9722
To manage email preferences visit your MyWSBA and go to "Mailing and
Email Address Contact Restrictions"
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DEFENDANT’S OPPOSITION TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 1 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

HONORABLE ROGER ROGOFF 
Hearing Date:  April 2, 2019 

Without Oral argument 

SUPERIOR COURT FOR THE STATE OF WASHINGTON 
IN THE COUNTY OF KING 

LINCOLN C. BEAUREGARD,

Plaintiff,  

v.  

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendant. 

NO.  19-2-08028-1 SEA 

DEFENDANT’S OPPOSITION TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION RE: WSBA 
EXECUTIVE DIRECTOR PAULA 
LITTLEWOOD 

Noted for Hearing: April 2, 2018 (without 
oral argument) 

Defendant Washington State Bar Association (“WSBA”), by and through its undersigned 

counsel of record, hereby submits this Opposition to Plaintiff’s Motion for Preliminary 

Injunction re: Executive Director Paula Littlewood. 

I. INTRODUCTION AND RELIEF REQUESTED 

Plaintiff’s Motion for Preliminary Injunction (“Motion”) seeks to enjoin the WSBA’s 

Board of Governors (“BOG”) from terminating the employment of the Executive Director Paula 

Littlewood pending the resolution of this lawsuit on its merits.   

This Court lacks jurisdiction over this matter.  Further, assuming it has jurisdiction, this 

Court should deny this Motion because Plaintiff has not demonstrated any of the three 
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prerequisites required for a preliminary injunction order.  First, Plaintiff has not shown that he 

has a “clear legal or equitable right” to prevent the WSBA BOG from terminating Ms. 

Littlewood.  Second, Plaintiff has not shown a “well-grounded fear of immediate invasion” of his 

legal or equitable right.  Third, Plaintiff has failed to establish that the acts complained of could 

result in substantial harm to him. 

II. EVIDENCE RELIED UPON 

Defendant relies upon the pleadings and papers filed herein.   

III. ISSUE STATEMENTS 

A. Whether Plaintiff has adequately shown that he has a “clear legal or 

equitable right” or a likelihood of success on the merits, when: (1) the WSBA is not subject to 

the Open Public Meetings Act (“OPMA”); (2) Plaintiff’s sole remedy is to petition the BOG; and 

(3) Plaintiff’s allegations do not sufficiently allege a violation of the OPMA or the WSBA 

Bylaws. 

B. Whether Plaintiff has adequately shown a “well-grounded fear of 

immediate invasion” of a clear and equitable right.   

C. Whether Plaintiff has adequately shown that “the acts complained of are 

or will result in actual and substantial injury to them,” when no action remains to be performed 

that could result in actual and substantial injury to Plaintiff. 

IV. LEGAL AUTHORITY 

A. The Superior Court Lacks Jurisdiction 

The Supreme Court has plenary authority over the WSBA and its functions.  GR 12.2.  

The Executive Director is appointed by the BOG, serves at the direction of the BOG, and may be 

dismissed at any time by the BOG without cause by a majority vote of the entire BOG. WSBA 

Bylaw Article IV.B.  The Supreme Court has, through the ELCs, delegated certain functions to 

WSBA’s staff, Board of Governors, and appointees, and – as to procedural matters not 
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implicated here – to the lower courts.  See generally ELC Title II.  Specifically, the only 

authority delegated by the Supreme Court to the Superior Courts is (1) to enforce subpoenas 

issued under the ELCs, ELC 4.7; (2) to hear petitions for appointment of limited guardians for 

respondents in disciplinary or disability proceedings, ELC 8.9; and (3) to file judgments entered 

by the Supreme Court on orders for costs and expenses assessed in disciplinary proceedings, 

ELC 13.9(l).  Therefore, the Superior Court lacks jurisdiction to entertain Plaintiff’s claim or 

grant any relief.  See, In re Sanai, 177 Wn.2d 743, 767-68, 302 P.3d 864 (2013) (noting that 

superior court’s authority in relation to attorney discipline system is limited to powers expressly 

delegated in the ELC).

B. Preliminary Injunction Standard 

Even if the Superior Court had jurisdiction over this matter, the Plaintiff has failed to 

meet the standard for injunctive relief.  The granting of an injunction is addressed to the sound 

discretion of the trial court to be exercised according to the circumstances of each case. 

Alderwood Assocs. v. Washington Environmental Council, 96 Wn.2d 230, 233, 635 P.2d 108 

(1981).  A party who seeks relief by temporary or permanent injunction must show (1) that he 

has a clear legal or equitable right, (2) that he has a well-grounded fear of immediate invasion of 

that right, and (3) that the acts complained of are either resulting in or will result in actual and 

substantial injury to him. Fed. Way Family Physicians v. Tacoma Stands Up for Life, 106 Wn.2d 

261, 262, 721 P.2d 946, 947 (1986); see also RCW 7.40.020.1 If a party seeking a preliminary 

injunction fails to establish any of these requirements, the requested relief must be denied. 

Washington Fed'n of State Employees v. State, 99 Wn.2d 878, 887, 665 P.2d 1337 (1983).  Here, 

1 “When it appears by the complaint that the plaintiff is entitled to the relief demanded and the relief, or any part 

thereof, consists in restraining the commission or continuance of some act, the commission or continuance of which 

during the litigation would produce great injury to the plaintiff; or when during the litigation, it appears that the 

defendant is doing, or threatened, or is about to do, or is procuring, or is suffering some act to be done in violation of 

the plaintiff’s rights respecting the subject of the action tending to render the judgment ineffectual; or where such 

relief, or any part thereof, consists in restraining proceedings upon any final order or judgment, an injunction may be 

granted to restrain such act or proceedings until the further order of the court[.]”  RCW 7.40.020. 
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Plaintiff has failed to show that any of the three prerequisites have been met, so the motion must 

be denied.

C. Plaintiff Has Failed to Demonstrate that He Has a Clear Legal or 

Equitable Right to Prevent the WSBA BOG from Terminating Ms. 

Littlewood 

Plaintiff has failed to demonstrate that he has a “clear legal or equitable right” or a 

likelihood of success on the merits, when: (1) the WSBA is not subject to the Open Public 

Meetings Act (“OPMA”); (2) Plaintiff’s sole remedy under the WSBA Bylaws is to petition the 

BOG; and (3) the evidence Plaintiff relies upon is insufficient to establish a claim for relief. 

i. The WSBA BOG Is Not Subject to the Open Public Meetings Act 

Plaintiff seeks injunctive relief under the authority of the OPMA, which provides that 

“[a]ny person may commence an action either by mandamus or injunction for the purpose of 

stopping violations or preventing threatened violations of this chapter by members of a 

governing body.”  RCW 42.30.130, cited at Motion at 4:18-22.   However, the WSBA is not 

subject to the OPMA .   

The OPMA applies only to “public agencies.”  RCW 42.30.030.  The WSBA is not a 

“public agency” as that term is defined in the OPMA, because although it was created by statute, 

it operates under delegated authority of the Supreme Court.  Under the statute “public agency” 

means “[a]ny state board, commission, committee, department, educational institution, or other 

state agency which is created by or pursuant to statute, other than courts and the legislature.” 

RCW 42.30.020.  Washington General Rule 12.2 provides that: 

In the exercise of its inherent and plenary authority to regulate the practice of law 

in Washington, the Supreme Court authorizes and supervises the Washington 

State Bar Association’s activities.  The Washington State Bar Association carries 

out the administrative responsibilities and functions expressly delegated to it by 

this rule and other Supreme Court rules and orders enacted or adopted to regulate 

the practice of law….  

The Supreme Court has plenary authority over the WSBA and its functions.  GR 12.2; 

App. 126



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

DEFENDANT’S OPPOSITION TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 5 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

The Washington State Bar Ass’n v. State, 125 Wn.2d 901, 908, 890 P.2d 1047 (1995); Graham v. 

State Bar Ass’n, 86 Wn.2d 624, 628 (1976).  As our Supreme Court explained when quashing a 

performance audit subpoena from the state auditor, the WSBA is responsible only to the 

Supreme Court, not the legislature or an agency of the executive branch, for the delineation of its 

responsibilities in the admission, discipline, and enrollment of lawyers.  Graham, at 628.  “With 

respect to the organization’s other programs, it is the Board of Governors, elected by the bar 

association members, not the legislature, that determines what activities it will engage in.  If 

these programs are not efficiently and adequately managed, the membership can select new 

board members.”  Id.   

Similarly, the Supreme Court voided a state statute regulating the WSBA’s labor 

relations and declaring the WSBA a public employer subject to collective bargaining, on the 

grounds that the statute was an unconstitutional violation of the separation of powers doctrine.  

The Washington State Bar Ass’n v. State, 125 Wn.2d 901, 890 P.2d 1047 (1995).  The Supreme 

Court explained its relationship to the WSBA as follows: “This court’s control over the Bar 

Association functions is not limited to admissions and discipline of lawyers.  The control extends 

to ancillary administrative functions as well.”  Id. at 907-908. 

ii. Plaintiff’s Sole Remedy Is to Petition the BOG and Plaintiff Did 

Not Exhaust this Administrative Remedy 

In addition to the OPMA, Plaintiff cites the WSBA Bylaws as authority for the injunctive 

relief he seeks.  Motion at 4:22-5:2. However, the WSBA Bylaws do not provide authority to 

seek injunctive relief from the Superior Court for a violation of the WSBA’s Open Meetings 

Policy.  The WSBA’s Open Meetings Policy is set forth in Art. VII(B).  The mechanism for 

seeking redress for a violation of the WSBA’s Open Meetings Policy is a petition to the BOG.  

Specifically, the Bylaws provide:    

Any member may timely petition the BOG to declare any BOG final action 

voidable for failing to comply with the provisions of these Bylaws.  Any member 
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may petition the BOG to stop violations or prevent threatened violations of these 

Bylaws.       

Art. VII(B)(10).  Plaintiff does not allege or provide evidence that he has petitioned the BOG.  

This is the sole mechanism provided in the Bylaws for addressing a violation of the WSBA’s 

Open Meetings Policy.   

Generally, actions by an agency cannot be challenged in court until administrative 

avenues of appeal are exhausted.  “The doctrine of exhaustion of administrative remedies is well 

established in Washington.”  S. Hollywood Hills Citizens Ass’n for Pres. of Neighborhood Safety 

& Env’t v. King Cty., 101 Wash. 2d 68, 73, 677 P.2d 114, 117 (1984).   “The rule provides that in 

general an agency action cannot be challenged on review until all rights of administrative appeal 

have been exhausted.”  Id. (internal quotations omitted).  The doctrine (1) insures against 

premature interruption of the administrative process, (2) allows the agency to develop the 

necessary factual background on which to base a decision, (3) allows exercise of agency 

expertise in its area, (4) provides a more efficient process, and (5) protects the administrative 

agency’s autonomy by allowing it to correct its own errors and insures that individuals were not 

encouraged to ignore its procedures by resorting to the courts.  Id. at 73-74.  Here, the 

administrative remedy must be exhausted before the courts will intervene, because (1) the claim 

is cognizable in the first instance by the WSBA alone; (2) the WSBA’s authority establishes 

clearly defined machinery for the submission, evaluation and resolution of the complaint (i.e., to 

petition the BOG); and (3) the relief sought can be obtained by resort to the exclusive and 

adequate administrative remedy.  See Id., at 73.      

iii. Plaintiff’s Allegations Do Not Sufficiently Allege a Violation of the 

Open Public Meetings Act or the Bylaws 

Plaintiff alleges that the WSBA BOG violated the OPMA and the Bylaws by deliberating 

outside the context of a proper public meeting.  The WSBA Bylaws require that “[a]ll meetings 
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of the BOG or other Bar entity must be open and public and all persons will be permitted to 

attend any meeting, except as otherwise provided in these Bylaws or under court rules.”    As 

support for his claim, Plaintiff cites various letters complaining of a lack of transparency and 

other grievances against the WSBA.  However, Plaintiff fails to allege whether any such 

improper meeting(s) ever took place and if so, when the meeting(s) took place, who was in 

attendance and what policy(ies) or what issue(s) were discussed.  Further, none of the allegations 

relate specifically to OPMA violations in relation to the vote to terminate the Executive Director.  

Whether such improper meeting(s) ever even occurred and whether any meeting was open to the 

public are basic elements of a cause of action for violation of the OPMA2 or seeking redress for a 

violation of the WSBA’s Open Meetings Policy. 

D. Plaintiff Has Failed to Demonstrate that He Has a “Well-Grounded Fear 

of Immediate Invasion” of His Legal or Equitable Right 

Plaintiff seeks injunctive relief enjoining the WSBA from terminating Ms. Littlewood.  

However, he does not allege how her termination would be “an invasion” of his legal or 

equitable right.  Further, RCW 42.30.130 allows “[a]ny person” to bring an action for an 

injunction; however, there is nothing in the statutory language of the OPMA that allows “any 

person” to bring a claim to void a governing body's decision for failure to give required notice to 

a third party. RCW 42.30.060(1). Although the OPMA declares that “[a]ny action taken at 

meetings failing to comply with [chapter 42.30 RCW] shall be null and void,” the statute does 

not authorize any person to nullify or invalidate those actions. RCW 42.30.060(1).  

Plaintiff bases his claim on very loose allegations that the BOG held private meetings in 

violation of the OPMA and the WSBA’s Open Meeting Policy.  However, Plaintiff has not 

2 Although the OPMA does not apply to the WSBA, the elements of an OPMA claim are provided as reference: “To 

prevail on an OPMA claim, the plaintiff must demonstrate that: (1) members of the governing body, (2) held a 

meeting, (3) where the governing body took action in violation of the OPMA, and (4) the members of the governing 

body had knowledge that the meeting violated the statute.” Eugster v. City of Spokane, 128 Wn. App. 1, 7, 114 P.3d 

1200 (2005). 
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demonstrated that voiding the action of the BOG in terminating Ms. Littlewood is going to 

correct or preserve his rights, or that an injunction is necessary to prevent future violations of the 

OPMA or the WSBA’s Open Meetings Policy by the BOG.  Therefore, he has not demonstrated 

a “well-grounded fear” that the right of the public to have public business conducted in public 

was imperiled.  See Protect Peninsula’s Future v. Clallam County, 66 Wn. App. 671, 677-78, 

833 P.2d 406 (1992).     

E. Plaintiff Has Failed to Demonstrate that the Acts Complained of Could 

Result in Substantial Harm to Him 

The party seeking an injunction must show threatened injury. Senior Citizens League, 

Inc. v. Department of Social Sec., 38 Wn.2d 142, 228 P.2d 478, 1951 Wash. LEXIS 418 (Wash. 

1951); Turner v. Spokane, 39 Wn.2d 332, 235 P.2d 300, 1951 Wash. LEXIS 300 (Wash. 1951); 

Isthmian S.S. Co. v. National Marine Engineers' Beneficial Ass'n, 41 Wn.2d 106, 247 P.2d 549, 

1952 Wash. LEXIS 422 (Wash. 1952); Grande Ronde Lumber Co. v. Buchanan, 41 Wn.2d 206, 

248 P.2d 394, 1952 Wash. LEXIS 432 (Wash. 1952).  Plaintiff has failed to show any such 

threatened injury.  The harm Plaintiff alleges is that the WSBA needs the leadership of Ms. 

Littlewood because “she led this organization with the confidence of the WSBA staff and the 

endorsement of the Washington Supreme Court.”  Motion at 4:20-22.  Further, Plaintiff alleges 

that the “WSBA is in a state of turmoil and needs experience leadership at this time.”  Motion at 

4:22-23.  .  However, the Petition cited in the Complaint concedes that the members are not 

questioning the substance of the termination decision, only the process.  Complaint at ¶9.  The 

Bylaws do not provide the members with any weight in the BOG’s decision to hire or terminate 

the employment of the Executive Director.  Therefore, Plaintiff has failed to demonstrate any 

harm. 

The injunctive relief Plaintiff seeks impacts the personal rights of a non-party, Paula 

Littlewood.  Therefore, the relief sought should be denied because it potentially impacts Ms. 
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Littlewood’s personal rights without affording her input in the matter.  Further, courts will 

generally not issue an injunction where the action to be enjoined violates personal rights.  See 

e.g., Pearce v. Pearce, 37 Wn.2d 918, 226 P.2d 895 (1951).  

V. CONCUSION 

This Court lacks jurisdiction over this matter.  Further, even assuming jurisdiction were 

proper, Plaintiff has failed to establish the elements required for injunctive relief.  First, Plaintiff 

has failed to demonstrate that he has a “clear legal or equitable right” to prevent the WSBA BOG 

from terminating Ms. Littlewood, or that he has a likelihood of success on the merits of his 

claims.  Second, Plaintiff has not shown a “well-grounded fear of immediate invasion” of his 

legal or equitable right.  Third, Plaintiff has failed to establish that the acts complained of could 

result in substantial harm to him. Therefore, Defendant respectfully requests that this Court deny 

Plaintiff’s Motion. 

DATED this 29th day of March, 2019. 

GORDON REES SCULLY MANSUKHANI, 
LLP 

By: s/Shannon L. Wodnik
David W. Silke WSBA#: 23761 
Shannon L. Wodnik WSBA#: 44998 

Attorneys for Defendant Washington State 
Bar Association 
Gordon Rees Scully Mansukhani, LLP 
701 Fifth Avenue, Suite 2100  
Seattle, WA 98104 
Phone: (206) 695-5100 
Fax: (206) 689-2822 
Email:  dsilke@grsm.com 

swodnik@grsm.com
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CERTIFICATE OF SERVICE

I certify under penalty of perjury under the laws of the State of Washington that on this 

date I caused a copy of the foregoing to be delivered by email to counsel, addressed as follows: 

Lincoln C. Beauregard, Attorney and Plaintiff 
Connelly Law Offices, PLLC 
2301 North 30th Street 
Tacoma, WA  98402 
Phone: (253) 593-5100 
Fax:  (253) 593-0380 
Email: lincolnb@connelly-law.com 

Steven W. Fogg, Attorney for Plaintiff 
Corr Cronin LLP 
1001 Fourth Ave., Ste. 3900 
Seattle, WA  98154 
Phone: (206) 625-8600 
Fax:  (206) 625-0900 
Email: sfogg@corrcronin.com 

DATED this 29th day of March, 2019. 

s/Caroline Mundy 
Caroline Mundy, Legal Assistant 

Email: cmundy@grsm.com 
PRELIMINARY INJUNCTION - 10 
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822
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SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

REPLY ON MOTION FOR 

PRELIMINARY INJUNCTION RE: 

WSBA EXECUTIVE DIRECTOR 

PAULA LITTLEWOOD 

HEARING DATE: APRIL 2, 2019 

ORAL ARGUMENT REQUESTED 

 

I. REPLY 

From the outset it should be noted that the plaintiff appreciates that the WSBA submitted 

a response on the merits debating this important matter without tactical delay.  As to the merits 

of the BOG’s arguments, there is very little.  The natural procedural starting point of the 

responsive analysis, jurisdiction, is clear: “The superior court shall have original jurisdiction in 

all cases in equity…in which jurisdiction shall not have been by law vested exclusively in some 

other court…Said courts and their judges shall have power to issue writs…”  RCW 2.08.010.  

It is true that according to GR 12.2 the Supreme Court retains plenary power over the BOG: “In 

the exercise of its inherent and plenary authority to regulate the practice of law in Washington, 
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the Supreme Court authorizes and supervises the Washington State Bar Association's 

activities.”  However, GR 12.2 does not state or stand for the proposition that the BOG is 

exempt from being sued.  By law, the superior court is the proper place to start a lawsuit against 

the WSBA.  RCW 2.08.010.  Notably, the next most logical stop for this lawsuit is direct review 

to the Supreme Court.  See RAP 4.2 (Direct Review of Superior Court Decision to the Supreme 

Court).  The merits of the BOG’s other arguments are addressed separately herein. 

II. APPLICABILITY OF THE OPEN PUBLIC MEETINGS ACT 

The BOG does not even try to claim the WSBA is excluded from the textual definition 

of “public agency” under RCW 42.30.020(1)(a).1  The fact the WSBA is a statutorily created 

entity with a “governing body” is beyond debate.2  The only argument that the BOG could come 

up with was a loose suggestion that certain cases, underpinned by separation of powers 

principles, exempt the BOG from the transparency laws.  See The Washington State Bar 

Association v. State, 125 Wn. 2d 901, 890 P.2d 1047 (1995) and Graham v. State Bar 

Association, 86 Wn.2d 624 (1976).  Neither case is applicable in this instance.  In the first cited 

case, the Supreme Court ruled that a collective bargaining law did not apply to the WSBA 

because it infringed upon the Court’s power to self regulate:  

We have recognized that it is sometimes possible to have an overlap of 

responsibility in governing the administrative aspects of court-related 

functions.12 However, a legislative *909 enactment may not impair this court’s 

functioning or encroach upon the power of the judiciary to administer its own 

affairs. The ultimate power to regulate court-related functions, including the 

                                                 

1 According to RCW 42.30.020: “As used in this chapter unless the context indicates otherwise: (1) "Public 

agency" means: (a) Any state board, commission, committee, department, educational institution, or other state 

agency which is created by or pursuant to statute, other than courts and the legislature…”  The WSBA is a 

statutorily created entity, i.e. “public agency.”  See RCW 2.48.010. 

2 Id. 
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administration of the Bar Association, belongs exclusively to this court.13 

In the present case, the Legislature has attempted to nullify a general rule 

adopted by this court by enacting legislation which directly and unavoidably 

conflicts with that rule. The rule, GR 12(b)(16), grants the Bar Association’s 

Board of Governors discretion to determine whether to collectively bargain with 

its employees. The legislation, RCW 41.56.020, takes that discretion away. 

125 Wn. at 908-9.  In the second cited case, Graham, the Supreme Court interpreted a different 

statutory scheme and determined that the WSBA was not subject to a State Audit for similar 

reasons: “We believe the legislature did not extend its audit functions to the Washington State 

Bar Association and that the auditor has mistaken his legislative mandate.”  86 Wn. 2d at 633. 

This situation is very different.  The OPMA is purely “administrative” in character and 

simply mandates transparency: 

The people of this state do not yield their sovereignty to the agencies which serve 

them. The people, in delegating authority, do not give their public servants the 

right to decide what is good for the people to know and what is not good for 

them to know. The people insist on remaining informed so that they may retain 

control over the instruments they have created. 

RCW 42.30.010.   

All meetings of the governing body of a public agency shall be open and public 

and all persons shall be permitted to attend any meeting of the governing body 

of a public agency, except as otherwise provided in this chapter. 

RCW 42.30.030.  Secret meetings and voting about hiring and firing have been declared 

unlawful as a matter of law.  See e.g. Miller v. City of Tacoma, 138 Wash. 2d 318, 979 P.2d 

429 (1999).  Even a series of emails discussions can give rise to an illegal meeting.  Wood v. 

Battle Ground School District, 107 Wash. App. 550, 27 P.3d 1208 (2001) (email chain voting 

prohibited).  Moreover, the WSBA has incorporated essentially the exact same transparency 
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mandates into the existing Bylaws, Section VII.3  Because the OPMA does not cause the 

Supreme Court to cede power or authority to another branch of government (it only mandates 

administrative transparency) the BOG’s arguments and case law are not analogous or 

applicable. 

III. NATURE OF THE HARM AT ISSUE 

Governor Dan’L Bridges’ inaccurate proclamation that “given our status [we] are not 

subject to” the Open Public Meetings Act is evidence in and of itself that there has been no (0) 

attempt to follow the law.4  Additionally, documentary video evidence proving that the OPMA 

(and Bylaws) were violated was submitted in the original moving papers.5  On January 17, 

2019, the BOG secretly and unlawfully took the original vote to terminate Ms. Littlewood.6  

During the next board meeting that occurred on March 7, 2019, the sitting board members 

refused to entertain public comment and/or engage in publicly mandated debate.7  To the extent 

the Court is limited in time, the most important portions of the BOG’s online video of the March 

7, 2019 meeting are viewed at approximately 1:18:00-02:10:03 of the “Member and Public 

Comments” portion of the link.8   

                                                 
3 Exhibit 8 to Declaration of Beauregard (WSBA Bylaws) 

4 Exhibit 3 to Declaration of Beauregard (Emails with Dan’L Bridges) 

5 Link to video of WSBA meetings as referenced in the first declaration of counsel with the moving brief: 

http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=96

0&height=360&playerForm=WidescreenTabbedPlayer 

6 Id. 

7 Id. 

8 Id. 
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By the BOG members’ own express statements and actions on the video, it is clear that 

the OPMA was not followed.9  Everyone in attendance, other than select BOG members, remain 

in the dark as to why Ms. Littlewood was terminated.10  Ms. Littlewood expressed on the video 

that she does not even know herself why she got fired.11  President Pickett at one point noted 

that Justice Madsen was in audience at the meeting as a witness.12  On March 13, 2019, Justice 

Madsen submitted the letter (co-signed by Justices Wiggins and Johnson) in reaction to her 

first-hand observations.13  There does not get much stronger evidence of an OPMA violation 

than that which is presently before the Court. 

The BOG argues that the plaintiff will suffer no personalized injury that warrants 

granting the requested relief.  In this way, the BOG overlooks that the “clear equitable or legal 

right” at issue is the statutorily granted authority to void unlawful actions taken by any public 

agency.  RCW 42.30.130.  By law, “Any person may commence an action either by mandamus 

or injunction for the purpose of stopping violations or preventing threatened violations of this 

chapter by members of a governing body.”  Id.  “No governing body of a public agency at any 

meeting required to be open to the public shall vote by secret ballot.  Any vote taken in violation 

of this subsection shall be null and void, and shall be considered an ‘action’ under this chapter.”  

RCW 42.30.060; see e.g. Feature Realty, Inc. v. City of Spokane, 331 F.3d 1082 (9th Cir. 2003).  

In accord with these statutes, the undersigned plaintiff has the personal right to invalidate the 

                                                 
9 Id. 

10 Id. 

11 Id. 

12 Id. 

13 Exhibit 1 to Declaration of Beauregard (Madsen Letter dated March 13, 2019) 
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unlawful acts on the part of the BOG.  Id.  Furthermore, newly disclosed evidence in the form 

of secret emails between board members attached hereto proves that there is a level of 

interrelated and secret horse-trading on the part of select board members.14  Governor Dan’L 

Bridges is drafting his own exoneration speech for adoption by secret deliberation.15  The self-

dealing is personally harmful to the plaintiff in the form of the potential misuse of his portion 

of WSBA membership dues.16 

IV. THE WSBA’S BYLAW ARGUMENTS ARE WITHOUT MERIT 

According to the WSBA Bylaws, “Any member may timely petition the BOG to declare 

any final action voidable for failing to comply with the provisions of these Bylaws…”  This 

Open Public Meetings Act lawsuit is the undersigned plaintiff’s “petition” against the BOG.  

Notably, the Bylaws do not set forth any process to file such a “petition.”17  And this case 

involves a BOG that will not even allow members to speak at meetings.  This is not an 

“exhaustion of remedies” type of case wherein the plaintiff can invoke administrative forms of 

due process.  By law, “any person” can file an OPMA lawsuit.  RCW 42.30.130.  Under no 

logical circumstance and no source of law does the undersigned plaintiff lose the right to file 

an OPMA lawsuit simply by being a member of the WSBA.  Id. 

V. CONCLUSION 

The Open Public Meetings Act gives the plaintiff the right to sue and invalidate the 

improperly taken action on the part of the BOG.  In this instance, hiring and firing of Executive 

                                                 
14 See Second Declaration of Beauregard 

15 Id. 

16 Id. 

17 Exhibit to Declaration of Beauregard (WSBA Bylaws) 
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Directors is at issue and could prove irreversible at a later point in time.  The video and 

documentary evidence prove that the termination of Ms. Littlewood was done contrary to law.  

Even worse, the newly disclosed attached emails evidence unethical self-dealing that would 

never be tolerated in the open session.  If this motion is not granted, the “status quo” will not 

be maintained.  Months from now, when more highly incriminating BOG emails have been 

discovered, secret deals with an alleged sexually harassing BOG member have been completed, 

and Ms. Littlewood is swept away by an organization that appreciates her talents, the 

undersigned plaintiff, the WSBA staff, the WSBA membership, and the general public will be 

left holding the BOG’s bag of tricks with no further remedy available. 

DATED this 25th day of March, 2019. 

 

CONNELLY LAW OFFICES, PLLC 

  

 Lincoln C. Beauregard 

By _________________________________________  

Lincoln C. Beauregard, WSBA No. 32878 

 Attorney and Plaintiff 
 

CORR CRONIN LLP 
 
 

By s/ Steven W. Fogg     
Steven W. Fogg, WSBA No. 23528 
Attorney for Plaintiff  
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-----Original Message-----
From: Dan Bridges [mai1to:dan@mcbdlaw.com1 
Sent: Monday, February 18, 2019 9:11 AM 
To: PJ Grabicki <pjg@randalldanskin.com<mailto:pjg@randalldanskin.com><mailto:pjg@randalldanskin.com» 
Subject: WSBA 

Hi PJ. I'll be off my email most of today. I'll check in this afternoon 

Let's agree to that last draft language and defer email until after you guys meet with staff. That will get at least 8 
votes. Maybe 9. I have to recuse so only need 7 as we are down a governor with mikes position open. 

The only modifier is we need a drop dead date for the email. I don't think it will be an issue in the end as the staff need 
to be met with quickly anyway but the email needs to be done timely and not drag on indefinitely. Plus, having a date 
for that will serve as further impetus to get the staff meeting done. 

We should get this done before the meeting tomorrow so it can all be wrapped up. 

Completely unrelated, what do you think of jean, Carla, Brian, and Rajeeve to meet with the court. That's effectively on 
person. from each class 

Thoughts? 

Dan Bridges 

Sent from mobile phone. 

From: Dan Bridges 
<dan@mcbdlaw.com<mailto:dan@mcbdlaw.com><mailto:dan@mcbdlaw.com><mailto:dan@mcbdlaw.com» 
Date: February 17, 2019 at 3:09:10 PM PST 
To: "P. J. Grabicki" 
<pjg@randalldanskin.com<mailto:pjg@randalldanskin.com><mailto:pjg@randalldanskin.com><mailto:pjg@randalldans 
kin.com» 
Subject: Edits 

Below is the red line back to you, after your edits. I'm confused, reading your email I thought that was in there as to 
me. I would not think it controversial to say WSBA is not going to retaliate against Governors? We just passed an anti
reatilation policy. 

DB 

In regard to Dan Bridges, WSBA Treasurer and District 9 Governor, the Board of Governors of the Washington State Bar 
Association has determined it appropriate to make the following statement. 

2 
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During his tenure on the Board, Mr. Bridges brought forward governance and management issues as is the duty of every 
Governor to do. However, the Board acknowledges there has been adverse action taken by some, on behalf of WSBA, 
against Mr. Bridges for doing so. Without detailing any adverse actions here, the Board acknowledges they took place 
over time and pledges going forward no Governor will be retaliated against for bringing forward governance and 
management issues, and that no Governor should have been subject to adverse action or retaliation in response to 
discharging his or her duties on the Board. 

Further, a personnel matter was raised in 2018 that alleged an act by Mr. Bridges which, if true, took place in 2015. The 
WSBA, through Executive Staff and independent of any influence by the Board of Governors, retained an outside, 
independent investigator to consider that claim. That independent investigation found no violation of any WSBA Rule, 
law, nor any conduct by Mr. Bridges meriting any action against him. That independent investigation found that at all 
times while serving the WSBA, Mr. Bridges as Treasurer and Governor has acted professionally and appropriately. 

Sent from my iPad 
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THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

SECOND DECLARATION OF 

LINCOLN C. BEAUREGARD 

 

 

LINCOLN BEAUREGARD, being first duly sworn upon oath deposes and says 

 

1. With this reply, the attached newly obtained evidence is also being publicly 

revealed for the first time.  Internal emails between certain BOG members demonstrate that 

actions are being taken contrary to the best interests of the WSBA, ethical governance 

principles, and likely in contravention of Washington’s laws and public policy prohibiting 

workplace harassment and retaliation.  Specifically, select board members, such as PJ Grabicki, 

Jean Kang, and Dan’L Bridges, have been engaging in self-dealing and horse-trading in a way 

that should be highly concerning to the WSBA membership, the WSBA staff, the Washington 

State Supreme Court and also to the general public:     
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 

Tacoma, WA  98403 
(253) 593-5100 Phone - (253) 593-0380 Fax 

    On Feb 18, 2019, at 6:23 PM, PJ Grabicki 

<pjg@randalldanskin.com<mailto:pjg@randalldanskin.com><mailto:pjg@randallda

nskin.com>> wrote: 

     

    Dan 

     

    I have been working with Jean on our efforts, and have consulted with Suzanne, so 

as not to trip over any hurdles. I copied Suzanne on this to get under an attorney 

client umbrella. 

     

    Well, there appear to be three hurdles we have to get over before we can finally 

address your issue. 

     

    —Kara’s claim has to be settled and behind us. If we do your deal earlier, she will 

erupt and not settle. That is, in her view, we embraced you when #he is the aggrieved 

party. 

     

    —The staff needs to be handled first. If we do your deal first, the rebellion will be 

off the charts. We will not get to resolution with them, and the publicity will be 

something neither you nor the rest of us want. 

     

    —Paula’s deal needs to be finalized. If we don’t get that done and she proceeds to 

litigation, having done the deal with you, containing admissions, it creates problems 

and difficulty. 

     

    That being said, both Jean and I want to work to resolution of your situation in a 

manner acceptable to you. We are both committed to doing that in good faith. Once 

the three hurdles above are past us, we can do that. 

     

    So, I’m not going sideways on you. I still want to solve our issue. So does Jean. 

     

    I welcome your thoughts, as always. What say you? 

     

    PJ 

 

* * * 

 

 On Feb 19, 2019, at 8:16 AM, PJ Grabicki 

<pjg@randalldanskin.com<mailto:pjg@randalldanskin.com><mailto:pjg@randallda

nskin.com>> wrote: 

     

    So, does this change our thinking at all? I suspect not, but weigh in. 

     

    Sent from my iPad 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 

Tacoma, WA  98403 
(253) 593-5100 Phone - (253) 593-0380 Fax 

    Begin forwarded message: 

     

    From: Dan Bridges 

<dan@mcbdlaw.com<mailto:dan@mcbdlaw.com><mailto:dan@mcbdlaw.com>> 

    Date: February 19, 2019 at 7:46:33 AM PST 

    To: PJ Grabicki 

<pjg@randalldanskin.com<mailto:pjg@randalldanskin.com><mailto:pjg@randallda

nskin.com>> 

    Cc: Dan BOG 

<danbog@mcbdlaw.com<mailto:danbog@mcbdlaw.com><mailto:danbog@mcbdla

w.com>>, "Jean Y. Kang" 

<jeankang.wsba.bog@gmail.com<mailto:jeankang.wsba.bog@gmail.com><mailto:j

eankang.wsba.bog@gmail.com>> 

    Subject: Re: Claims 

     

    It seems like you are asking me to sign off on Kara’s agreement and hope and trust 

we work out my situation later.  And if we cannot work that out, I’ll be left hanging 

having waived all my claims as to her.  I trust you, jean, and essentially everyone 

(with Only one exception) one-on-one completely.   But would you do that if you 

were me?  I am not inclined to agree to that.  we can address all of your concerns 

without leaving me twisting in the wind.  We need to address Kara’s and my 

situations simultaneously. 

     

    But, We can do our agreement separately and confidentially.  she need not even 

know of it. That addresses your point on Kara.   Albeit, I don’t buy that she will care 

what we do as long as she gets a check.  She is not going to refuse a check even if 

the resolution said WSBA believes she fibbed. 

     

    On staff, That also goes for staff.  I’m not going to tell them. All this can be 

confidential until after you do the staff meeting.  That would seem to address 

concerns on staff. 

     

    On the paula thing, I’m not sure I see an entanglement there.  She is one of the 

ones who retaliated.  Also, the facts are the facts. These things happened openly.  

Saying it or not saying it does not change what happened. 

     

    But as a workaround for the paula thing, the “statement” of what happened could 

be held until after whatever the date was we put in that paula has to have her 

agreement in place.  I figured that would be the case anyway. 

     

    So as bullet points: 

     

    A confidential agreement to do certain things AFTER the staff meeting, and 

AFTER the date we put for the resolution of Paula’s agreement, but with a drop dead 

date so it does not linger on too long. 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 

Tacoma, WA  98403 
(253) 593-5100 Phone - (253) 593-0380 Fax 

     

    The agreement would not be shared with Kara’s side.  So, you may rip up that 

draft agreement I created that was trilateral.  We would have a separate, much much 

shorter one. 

     

    I think that addresses the concerns?  We need simply get this in place and agreed 

confidentially and the action is taken later.  WSBA gets past the things you mention, 

then this piece already agreed goes forward. 

     

    Db 

     

2. In addition to the other OPMA violations noted herein, these emails evidence 

additional potential “harm” to me individually.  It does appear from these emails as though an 

alleged sexual harasser, is self-negotiating a payout to himself using WSBA dues, which were 

paid, in part, by me.  This self-dealing is occurring behind closed doors and without proper 

adherence to public process.  As a part a partial to these secret negotiations, it appears as though 

select board members are simultaneously and secretly pre-determining important staff 

management decisions, including the wrongful termination of Ms. Littlewood.  Further, in the 

attached emails, Governor Bridges is drafting his own misleading exoneration speech for 

adoption by the entire BOG. 

3. If this clandestine process was attempted in public and in adherence to the 

OPMA, these actions would never stand.  In this way, the additional personalized harm inflicted 

upon me is the misuse of my portion of the WSBA dues paid during illegal negotiations 

involving potential payouts to an alleged sexually harassing board member which 

simultaneously involves the termination of the WSBA’s much respected Executive Director.  

Additionally, the offending board members are corroding the integrity of the organization to 

which I must be a member in order to maintain gainful employment. 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 

Tacoma, WA  98403 
(253) 593-5100 Phone - (253) 593-0380 Fax 

 

 I declare under penalty of perjury under the laws of the State of Washington 

that the foregoing is true and accurate to the best of my knowledge. 

DATED this 1st day of April, 2019 at Seattle, WA. 

 

  

         Lincoln  Beauregard_____ 
 Lincoln C. Beauregard 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

THIRD DECLARATION OF LINCOLN 

C. BEAUREGARD 

 

 

LINCOLN BEAUREGARD, being first duly sworn upon oath deposes and says 

 

1. Attached please find documents that were provided to us, unsolicited, by Paula 

Littlewood on Friday, April 5, 2019.  The documents are filed as they were produced to us. 

 I declare under penalty of perjury under the laws of the State of Washington 

that the foregoing is true and accurate to the best of my knowledge. 

DATED this 8th day of April, 2019 at Seattle, WA. 

 

  
         Lincoln  Beauregard_____ 
 Lincoln C. Beauregard 
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Serving Our Members 
in Furtherance of Our 
Obligation to Serve 
and Protect the Public 

PaulaC. 
Littlewood 

T 
hroughout my tenure as head of the WSBA, 
I have often heard people debate whether 
the WSBA should be serving its members 
or the public. I have never tmderstood this 
dichotomy and have always believed that 

we must serve both in order to serve each. That is, 
if we aren't ensuring competent and qual.med legal 
professionals, then we, as a profession, are not providing 
quality services to the public we are sworn to serve. The 
members and the public have always been fust in our 
focus. 

As I have often 1ernarked, the hallmark of being the 
only self-regulated profession in the United States is the 
fact that volunteers and employees work side-by--side to 
do the work of the bar and advance the mission of the 
WSBA Working together, we have advanced so much of 
our programming for both the members and the public. 
Reflecting over the pa.st 15-plus years, I am proud of 
what we have accomplished together for the members, 
the public, and the WSBA. Outlined below a re some 
hig:blig:hts of these many achievements. 

MEMBER SERVICES ANO BENEFITS 

the Legal Lunchbox series being one of 
the most popular benefits we bear about 
from the members. Since 2004, we have 
increased on-demand seminars hows by 
700 percent. 

• WSBA Practice Primers, a series of 
learning tracks covering a substantive 
area of law that build upon one another, 
have been widely sought after since their 
launch last year. Completion of all three 
learning tracks ( usually three sessions 
within a track) provides attendees with a 
solid educational foundation and primer 
for practice. 

• We offer free employments tools, 
including Job Seekers Group; free 
mentorsrup resources through 
MentorLink, and free law practice 
management guidance on technology, 
marketing, financial management, 
practice transition, strategic planning, 
and other areas designed to achieve 
and maintain a successful practice. 
Our Practice Management Advisor 
also offers low-cost and confidential 
professional assistance regarding office 
administration, as well as print and 
web resources to assist with opening, 
dosing, and managing a law practice. 
Infonnation and assistance is available 
to law swdents and all members from 
admission through retirement. 

• Discounts on practice-related 
products have grown significantly 
in recent years, and relationships 
with 17 vendors include discounts on 
professional liability insurance, long
term care, long-term disability and life 
insurance; systems for billing, d ocument 
management, &le-sharing, conflict 
checks, cloud practice management, 
and merchant accounting; daily legal 
swnmary service; editing software; live 
virtual receptionist services; and ABA 
publications and retirement plans. We 
were also excited to add FastCase this 

Through our partnership with wellness 
provider KEPRO, support is available 

across the state with -u+/7 phone access 
whenever needed. 

• Recognizing that some members face 
financial hurdles, we created a Hardship 
Option and Payment Plan that members 
can use during licensing. 

• We retooled our continuing legal 
education offerings to focus on ethics 
and preparing members for practice in 
the 21st century, and we continue our 
partnership with WSBA sections on 
producing substantive-related semiruus 
for section and non-section members. 
Particular offerings are provided on 
Preadmission Education, New Lawyer 
Education, and issues related to the: 
business of practicing law (including 
trust accounts, ethics, opening and 
closing a practice, and succession 
planning). Through webcasting; the 
WSBA has also made it easier to reach 
increasing numbers of members who 
otherwise might not have access to these 
educational opportunities. 

• Ca1eers are dynamic, and needs 
change over time: (a) new members 
require tools and coordinated support to 
promote long-term sustainability in the 
practice of law: (b) mid-career members 
could bene&t from strategies and 
support to increase their job satisfaction; 
and (c) miring members (end of career 
or otherwise), need help transitioning 
successfully out of the practice. Toward 
that end, in 2012, the WSBA added an 
online Career Center, offering the ability 
for employers to post jobs online and for 
job seekers to post their resumes online; 
we also created a website-based Practice 
Transition Opportunity (PTO) board for 
members seeking to sell or buy a law 
practice. 

• The WSBA was one of the fust bar 

NWSidehar, has become a gn 
for sharing timely topics with 
membership. 

• The WSBA offers a free, cor 
Ethics Line, which educates n 
about their ethical obligatioru 
WSBNs discipline system ech 
lawyers through the Ethics Sc 
Consumer Affairs work. Lawy 
Diversion processes, and laW) 
auditor outreach such as spea 
engagements and articles. Th 
random audits, the WSBA ~ 
free, hands-on learning oppor 
members about properly rnaii 
their trust accounts. 

• This year we launched the r 
Private Health Insurance Exd 
which offers a broad level of c 
and concierge-level support d 
for solo and small practitione: 
employer groups alike. It is a< 
by Member Benefits, a comps 
years of benefits experience iJ 
wont with other bar associatic 
the country. 

• In our ongoing efforts to ke 
with members so their feedba 
keep us improving, we began 
more than 100 members at ra 
each month-a statistically sii 
sample-to hear more about., 
doing well and what we need 
to serve members and the pul 
(Overall, the news has been h 
we have consistently received 
average "N' grade for upholdi 
quality standards for Washini 
profession, for providing higl 
CLEs, and for supporting div. 
inclusion efforts.) 

SERVING THE PUBLIC 
As the Supreme Court's regul 
agency, our service to the pul 
from our regulatory functiorn 
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Bar Notes 

organization that provides basic estate
planning documents (wills, powers of 
attorney, and healthcare directives) for 
Washington fust responders and their 
spouses/partners at no cost. 

• The most recent in the public service 
programs hosted by the WSBA is the 
Call to Duty program. which is designed 
to infonn, inspire, and involve volunteer 
attomeys in meeting the legal needs of 
veterans and their families. Participants 
take the WSBA Call to Duty pledge, which 
asks members to commit to serving 
Washington vetelaJlS. The WSBA also 
hosts Call to Duty Initiative Day of 
Service events, which welcome attorneys 
and other legal professionals of all levels 
to volllllteer at a Day of Service. WSBA 
partners with a local organization to 
provide a free CLE after which volunteers 
are matched to assist veterans in a legal 
clinic on the issue of the morning CLE. 

• When I arrived at the WSBA in 2003 

as the deputy director, the Board of 
Governors was discussing whether 
to wind down our Bar Foundation. 
Through a series of enetgi7ed leaders 
of the Foundation and talented staf( 
the Washington State Bar Foundation 
revitallzed its mission to focus on raising 
funds to support our public service and 
diversity and inclusion progmmming 
Through the Foundation, in the past 

five year.; we have doubled the amount 
of sponsors and funding for WSBA 
programs like Call to Duty; diversity and 
inclusion events and programs; and the 
Moderate Means Program. Since F'Y16 

alone, the Foundation has grown by 52 
percent, with 10 percent of members 
contributing to the Foundation through 
the license form checkof£ These funds 
_n ___ ,. .. rre,.. ... _ _._ ___ : ___ ..__..1 : _ ~---:--

over the past 15 years, something 
essential for the credibility of any 

regulatory agency. As part of WSBA's 
diversity efforts, we commissioned a 

comprehensive membership study in 
late 2010 to gain an accurate portrait 
of the state's legal profession and to 
focus our future efforts on evaluating 
and addressing issues identified for 
Washington's legal community. The 
study provided a statistically valid 
snapshot of our membership and has 
helped us to develop, among other 

things, programming targeted at 
retaining our members from traditionally 
underrepreserrted backgrounds in the 
profession 

• In the wake of that study, the WSBA 
has continued to provide employees, 
vohmteers, and members with tools, 
infonnation, and training opportunities 
to ensure they are knowledgeable 
about membership demographics and 
trends. Examples include: rollout of 
a Diversity Dictionary. a Race Equity 
Organi7.ational Self.Assessment, and a 

Culture o:f Inclusion Philosophy; diversity 
demographic data is now provided to the 
CLE Committee, Sections, and the Board 
of Governors annually; trainings for 
employees have been provided on Race: 
the Power of an Ilhision; The Importance 
of Language and Ally Skills; Racial 
Equity; and Continuing the Conversation 
(monthly facilitated forums); and diversity 
and inclusion training tailored for all of 
our volWl.teers is offered on an annual 
basis. 

• In furthering our inclusion efforts, 
we adopted a statewide Diversity and 
Inclusion Plan; last year, we celebrated the 
five-year anniversary of the plan, during 
which time we have reached thousands of 

legal professionals across the state with 
netwo:dting and mentoring events, CLEs, 
training, and community dialogues. 

• After much input from stakeholders, 

we revamped the demographic questions 
on the licensing form to better reflect 
modem identities. This demographic 
information is an important way for the 
WSBA and the Washington Sup:eme 
Court to understand and advocate for its 
members and to promote diversi:ty and 
inclusion. 

• In an effort to engage with the public 
around important topics for society, we 
launched Decoding the Law three years 
ago, a public conversation series intended 
to share information and facilitate 
dialogue between the general public 
and legal community. Topics covered 
have inch.ided the death penalty, sexual 
harassment, and immigration. 

• Leading the nation in a new avenue 
for providing access to legal services, 

the WSBA implemented the Supreme 

Court's Limited License Legal Technician 
(LLLT) license, including the creation 
of proposed practice areas, cwriculum, 
partner colleges, and licensing rules and 
procedures. In 2016, the Board made 
Limited License Legal Technicians 

(LLLTs) and Limited Practice Officers 
(LPOs) members of the WSBA 

• In relation to our core mission of 
ensuring the integrity of our licensed 
professional, the Discipline Adviso:ry 
Round Table (DARI') was established 
close to a decade ago pursuant to 
IeCOmmendations from the ABJJ.:s 
committee on professional discipline; 
DART provides a forum to discuss 
issues affecting the discipline system 

Your license fees have been hard at work over the past 
.. ~_ .. ______ ,,: •-··--- ... --- -•~~••- -- ··-----••-•-.J 

for licensed legal professionals in 

Washington. DARI" produces an annual 
report to the Washington Supreme 
Court and the Board of Governors with 
recommended changes and identification 
of any concerns or issues. 

• Finally, work continues on a Legal 
Health Check-Up app that will allow 
consumers to evaluate what the legal 
aspects of problems they are facing 
might be and then connect them to legal 
services, including various organi7.ations 
and our members. 

OPERATIONAL EFFICIENCIES ANO INTEGRITY 
Pursuant to Washington Supreme Court 
General Rule 12, the Supreme Court 
authorizes and supervlses the WSBA's 
activities. Among these activities, the 
WSBA must operate a well-managed 
and financially sound association, with 
a positive worlt environment for its 
employees. In furtherance of those 
objectives, we have worked to bring 
greater efficiency and effectiveness to our 
internal operations aver the last many 

years, including: 

• Upgrading and ovemauling the 
majority of WSBA platforms and 
technology for greater efficiency, servi<:e, 
and modem compatibility. For example, 

we implemented robust member database 
software, moved our accounting system 
to a secure online system, migrated 
to a document management system 
to n-spond to records requests, and 
redesigned the wsba.org and mywsba.org 
websites based on member feedback. 

• With upgmded technology, the WSBA 
has been able to offer online licensing 
renewal, online MCLE reporting; online 
admissions, online grievance filing, 
and many more functions that can be 
completed easily and efficiently online. 
We have also implemented an electronic 
document management system, which 
------ _ ... _ - .tt.. -· __ ,_ · ----- -~ --~ -- -- .J 

view CLE requirements/comp] 

and more). The WSBA online i 
MyCLE have been upgraded o 
years to provide one-11top, cust 
access for CLE registrations a1 
purchases (e.g. on-demand CL 
deskbooks, and coursebooks). 

• For at least the last 30 years, 
ha&received clean annual aud 
from an independent auditor ( 
by five different independerrt • 
These audit reports indicate ti: 
WSBA's finances are well man 
accurate in all material aspect, 
to this year's auditor, Clark Nu 
an organization this size to ha, 
audit-with no findings-is reL 
unheard of. 

• With respect to admissions, 
one of the fir.it states to adopt 
administer the Uniform Bar E, 

thereby creating 97eater mob~ 
our law school graduates. We 
implemented Admission and l 
rules that liberalize and strean 

admission for our members, ir 

changes related to character a 
decisions and hearings that m 
from a defmition of "fitness" b 
mental health to one based on 
and behaYior, and streamlined 
admissions process. 

• Mandatory reporting requir, 

for continuing education have 
broadened in recent years, wit 
WSBA implementing changei 
Washington Supreme Court n 
enable members to receive er< 

programming related to profe 
personal development, mental 
office management, and impr< 

legal system in adrution to et!: 
black letter law programs. 

Overall, the WSBA has strei; 
operations, reorganized mana 
-- .J ____ .J ..... u. ___ ... 
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Paula Littlewood 

From: 
Sent: 
To: 

Washington State Bar Association <noreply@wsba.org> 
Tuesday, March 05, 2019 3:24 PM 
Paula Littlewood 

Subject: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

WASHINGTON STATE 
BAR ASSOCIATION 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also 

been honored to lead the most professionai, inteliectualiy engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

Paula 

Washington State Bar Association 

1325 Fourth Ave., Suite 600 

Seattle, WA 98101-25391 Map 

Toll-free: 800-945-9722 

Local: 206-443-9722 

Official WSBA communication 

All members will receive the following email, which is considered official: 

• Licensing and licensing-related materials 

1 
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March 20, 2019 

Ms. Paula Littlewood 
Executive Di rector 
Washington State Bar Association 

1325 Fourth Ave., Suite 600 

Seattle, Washington 98101-2539 

Dear Ms. Littlewood, 

B. Michael Schestopol 
5871N. Placita Alberca 

Tucson, AZ 95818 

I was surprised to receive you March 5 e-mail announcing your departure as Executive 

Director as a result of the BOG's desire to "move in a new direction." The "new direction" 

sparked my curiosity, so I went to WSBSA website and began looking at the minutes of past 

BOG meetings. After failing to discover any reference to a "new direction" I came across the 

video of the meeting of March 7 and was appalled; the word dysfunctional is an inadequate 

description. I remain clueless as to the "new direction" as well as the reasons for your apparent 

dismissal. I say apparent, because there was a noticeable reluctance to acknowledge the fact of 

what had been done, though it was obvious. 

We've met several times at Bar functions/CLE's, though I don't expect that you would 

recall as I was simply a face in the crowd. I was prompted to write this letter because I was a 

student of your father's at WSU between 1963-67. In fact, his course in Introduction to Physical 

Anthropology was the reason I majored in the subject. However attenuated the connection, I 
feel you are owed an apology. To be dismissed without an explanation is inexcusable. 

Best wishes and good luck for whatever the future holds. 

Sincerely, 

,-s~ 
Michaef Schestopol /\..___ 

WSBA 5346 
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WASHINGTON STATE 
BAR ASSOCIATION 

March 10, 2019 

SENT BY EMAIL ONLY 

Hon. Mary E. Fairhurst, Chief Justice 
Hon. Charles W. Johnson, Associate Chief Justice 

Hon. Barbara Madsen, Justice 
Hon. Susan Owens, Justice 
Hon. Debra L. Stephens, Justice 
Hon. Charlie K. Wiggins, Justice 
Hon. Steven C. Gonzalez, Justice 
Hon. Cheryl Gordon Mccloud, Justice 
Hon. Mary Yu, Justice 

Dear Chief Justice, Associate Chief Justice, and Justices of the Washington Supreme Court, 

Thank you for the opportunity to attend the joint meeting of the Supreme Court (Court) and the Board of 

Governors (BOG) on Friday, March 8, and for Mary's invitation to the staff to speak. I planned to share the 

following input at the meeting, but time was short, so I am writing instead and trust you will hear my voice as well 

and as clear as if it was in person on two items of major concern to me and to many of my colleagues. 

First: This BOG is irretrievably disrespectful and dysfunctional. It is becoming more apparent to me with each 

succeeding BOG meeting that a majority of the BOG have no respect for the President, for the staff, or for the 

Court. I heard Mary when she said things would continue as usual and I heard her admonishments to the BOG to 

be more civil. I despair that things will continue as usual and may even become worse, and am convinced from 

experience that a majority of the BOG will no more take her admonishment to heart now than they have several 

times in the past. Therefore, I implore the Court to suspend the BOG elections and suspend the BOG until such 

time as the Court's Structure Work Group has completed its research and deliberations, has shared its 

recommendations with the Court, and the Court has made its decision regarding the future structure of the WSBA. 

There is no value in using members' license fees for BOG meetings that don't serve the membership, that don't 

move the WSBA forward, and whose actions may be moot once the Court has determined the future structure of 

the WSBA. 

Second: The WSBA has been decapitated. I heard Mary when she said the Court's decision to not reverse the 

BOG's decision to terminate Paula's employment with the WSBA was not based on Paula's performance, but rather 

was based on the authority given the BOG in the WSBA Bylaws. But just because the BOG can, does not mean the 

BOG should. If the Court's decision was truly based on what the WSBA Bylaws authorize the BOG to do, then in all 

due respect, that decision was based on a dismally myopic view of the situation. If the Court's decision was based 

on political expediency, then I implore the Court to put aside political expediency and do the right thing for the 

staff, the members, and the organization as a whole and reinstate Paula as Executive Director. To do otherwise 

defies logic. The health and well-being of this organization in this moment is at stake, no matter what it may look 

like in the future. There is no admitted why. The BOG will give no reason. Either there is no reason; or the reason is 

so egregious that the BOG fears to share it. There is no admitted direction. Either there is no direction, which is 

irresponsible in the extreme; or the direction is so egregious that the BOG fears to share it. 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-WSBA I 206-443-WSBA I questions@wsba.org I www.wsba.org 
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I am heartbroken over the thought of not working side by side with Paula, but not just for myself. I am heartbroken 
for my co-workers, for the members, and for the organization. I fear the WSBA will lose many intelligent, talented, 
and highly qualified employees in the months to come if there is not a steady hand at the helm. And there is no 
steadier hand, depth of knowledge, and breadth of experience than what is encompassed in the person of Paula 
Littlewood. For all the reasons stated above, I again implore you to reconsider your decision regarding Paula's 
termination and reinstate her as Executive Director, at least through the work of the Court's Structure Workgroup 
and the resulting decision ofthe Court regarding the structure of the WSBA in order to add stability in the lives of 
the staff, the members, and the organization. 

Thank you for taking the time to hear my voice. Since a majority of the BOG seem to think Paula holds undue sway 
over her staff, I would like to unequivocally state the following disclaimer: Paula did not ask me to write this letter; 
she did not make me write it; she did not intimidate me into writing it; and I am not under her thumb. 

Sincerely, 

Margaret 0. Shane 
Executive Assistant 

cc: Paula C. Littlewood, Executive Director 
William D. Pickett, President 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

800-945-WSBA I 206-443-WSBA I questlons@wsba.org I www.wsba.org 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Stan_Bastian@waed. uscourts. gov 
Tuesday, March 05, 2019 10:22 AM 
Paula Littlewood 
Anthony Gipe; Bill Hyslop; Brad Furlong; Brooke Taylor; Dave Savage; Dick Manning; Ellen 
Dial (edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); Joe Delay; Mark 
Johnson; Michele Radosevich; Patrick Palace; Paul Stritmatter; Ron Ward; Sal Mungia; Steve 
Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com) 

Subject: Re: Update on WSBA 

Paula, 

Serving with the WSBA as a BOG member and then President was one of the highlights of my career. Working with you 
as the WSBA Executive Director was the highlight of that experience. I wish you well. 

Stan Bastian 
United States District Judge 
Eastern District of Washington 

On Mar 5, 2019, at 10:16 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 315

\ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first 
began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the 
future! 

Thanks, 
Paula 
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Paula Littlewood 

From: 
Sent: 

Steven G. Toole <steve@sgtoolelaw.com> 
Tuesday, March 05, 2019 10:29 AM 

To: Paula Littlewood 
Cc: Anthony Gipe; Bill Hyslop; Brad Furlong; Brooke Taylor; Dave Savage; Dick Manning; Ellen 

Dial (edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); Joe Delay; Mark 
Johnson; Michele Radosevich; Patrick Palace; Paul Stritmatter; Ron Ward; Sal Mungia; Steve 
Crossland; Wayne Blair (mblair@jamsadr.com) 

Subject: RE: Update on WSBA 

Paula: 

My sentiments are exactly like Stan's. I am sorry to see this new direction taking place. You have accomplished so much 
for the WSBA, our legal community and the community in general. You have been extremely instrumental in putting the 
WSBA on the National Bar Associations' map and establishing WSBA as the most progressive Bar Association in the 
country. It is har to imagine WSBA operating without you. I sincerely wish you the best. STEVE 

Steve Toole 
Steven G. Toole Mediation Service 
PO Box 50008 
Bellevue, WA 98015-0008 
p: (425) 455-1570 I f: (425) 455-1954 
steve@sgtoolelaw.com 
ww__w.sgtoolelaw.com 

Avv<.l" 

From: Stan Bastian@waed.uscourts.gov <Stan Bastian@waed.uscourts.gov> 
Sent: Tuesday, March 5, 2019 10:22 AM 
To: Paula Littlewood <PaulaL@wsba.org> 
Cc: Anthony Gipe <adgipe@shatzlaw.com>; Bill Hyslop <whyslop@lukins.com>; Brad Furlong <brad@burifunston.com>; 
Brooke Taylor <judgebrooke@wavecable.com>; Dave Savage <savage@imsblaw.com>; Dick Manning 
<jmb@seanet.com>; Ellen Dial (edial@perkinscoie.com) <edial@perkinscoie.com>; Jan Eric Peterson 
(janeric@pwrlk.com) <janeric@pwrlk.com>; Joe Delay <marigail@dctpw.com>; Mark Johnson 
<mark@johnsonflora.com>; Michele Radosevich <MicheleRadosevich@DWT.COM>; Patrick Palace 
<patrick@palacelaw.com>; Paul Stritmatter <pauls@stritmatter.com>; Ron Ward <Ron@wardsmithlaw.com>; Sal 
Mungia <SMungia@gth-law.com>; Steve Crossland <steve@crosslandlaw.net>; Steven G. Toole 
<steve@sgtoolelaw.com>; Wayne Blair (mblair@jamsadr.com) <mblair@jamsadr.com> 
Subject: Re: Update on WSBA 

Paula, 

Serving with the WSBA as a BOG member and then President was one of the highlights of my career. Working with you 
as the WSBA Executive Director was the highlight ofthat experience. I wish you well. 

Stan Bastian 
United States District Judge 
Eastern District of Washington 

On Mar 5, 2019, at 10:16 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

1 
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I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 315

\ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first 

began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the 
future! 

Thanks, 
Paula 

2 
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Paula Littlewood 

From: 
Sent: 

Andrew Perlman <aperlman@suffolk.edu> 
Tuesday, March 05, 2019 10:37 AM 

To: Paula Littlewood; jpmartinez6@gmail.com; 'William Hubbard'; Bob Carlson; 'Daniel B 
Rodriguez'; 'jsandman@lsc.gov' 

Cc: Marty Smith 
Subject: RE: Update on WSBA (ASA) 

Thanks for letting us know, Paula. It is hard to imagine the WSBA heading in a new direction that is 
better than the one that you charted. Congratulations on your remarkable achievements while at the 
helm. 

I, too, look forward to continued collaborations. 

Best wishes, 

Andy 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 5, 2019 1:33 PM 
To: jpmartinez6@gmail.com; 'William Hubbard' <william.hubbard@nelsonmullins.com>; Bob Carlson 
<BCarlson@cpklawmt.com>; 'Daniel B Rodriguez' <daniel.rodriguez@law.northwestern.edu>; Andrew Perlman 
<aperlman@suffolk.edu>; 'jsandman@lsc.gov' <jsandman@lsc.gov> 
Cc: Marty Smith <marty@mitchellmeadows.com> 
Subject: Update on WSBA (ABA) 

All, 

! \Jt✓anted to let you kno\AJ that in January the Board informed me they \Nould like to "head in a nev-✓ direction." As such, 
my last day at WSBA will be March 315

\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service to the profession. 

I hope that my change in position will not hinder my ability to stay involved with various futures and innovation 
initiatives through the ABA and look forward to continuing to contribute to the advancement of our profession! 

Thanks, 
Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula -

Mario Cava <mario.cava@gmail.com> 
Tuesday, March 05, 2019 10:40 AM 
Paula Littlewood 
Re: Update on WSBA 

I am disheartened to hear that the Board apparently does not appreciate the great service and professionalism you bring 
to the organization. As directions go, you are ever forward looking. 

I must say that I have been watching the board meetings online with considerable disappointment in how some board 
members have engaged with the executive team and WSBA staff since my departure. 

All of this being said, you have been a true champion for the Bar! Wherever your journey takes you, I have full 
confidence that it will be great! Please do stay in touch. 

Warm regards, 

Mario M. Cava 
Sent from my iPhone 

On Mar 5, 2019, at 10:26 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day at WSBA will be March 315

\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service. Amazing to think it has been almost sixteen years since I first began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Ed Shea <edshea@khkslaw.com> 
Tuesday, March 05, 2019 10:40 AM 
Paula Littlewood 

Subject: Re: Update on WSBA 

That sucks! 

I'll reach out in next few days. 

Hang in there. 

Ed 

Sent from my iPhone 

On Mar 5, 2019, at 10:27 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 

direction." As such, my last day at WSBA will be March 315
\ A notice will go to the membership later 

today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 

years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first 

began here at WSBA! 

I look fon.,vard to crossing paths and hopefully 'vvorking \rVith all of you in nev✓ and different v✓ays in the 
future! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Stan_Bastian@waed.uscourts.gov 
Tuesday, March 05, 2019 10:42 AM 
Paula Littlewood 

Subject: Re: Update on WSBA 

Paula, 

I am disappointed for the WSBA and frustrated for you - this irritates me a great deal. You deserve better treatment and 
more notice. I look forward to the chance to chat with you, but today is not a good day for me. I will try to call you soon. 
Hang in there. 

Stan Bastian 
United States District Judge 
Eastern District of Washington 

On Mar 5, 2019, at 10:16 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 315

\ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first 
began here at WSBA! 

I look fon.,vard to crossing paths and hopefully vv'orking vvith all of you in nevv and different ways in the 
future! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Paula: 

William D. Hyslop <whyslop@lukins.com> 
Tuesday, March 05, 2019 10:44 AM 
Paula Littlewood 
Anthony Gipe; Brad Furlong; Brooke Taylor; Dave Savage; Dick Manning; Ellen Dial 
(edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); Joe Delay; Mark Johnson; 
Michele Radosevich; Patrick Palace; Paul Stritmatter; Ron Ward; Sal Mungia; Steve 
Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com); 
'Stan_Bastian@waed.uscourts.gov' 
RE: Update on WSBA 

I echo Judge Bastian's comments completely. I'm very sorry to read your message. We all know there has been great 
turmoil on this Board and I assume the decision they made was equally tumultuous and far from unanimous. 
You have assembled a great team of true professionals and you have held the ideals of our profession at a very high 
level. The WSBA has prospered under your leadership and you should be very proud of your service as its Executive 
Director. 
Like Judge Bastian, and I'm sure many others, I cherish my service on the BOG and as its President. Your working with 
each of us has always been focused on your encouraging us to be better than we might otherwise have been. Thank you 
for all you have done for the legal profession, for the WSBA, and for the public that we all serve. 
While I don't know what comes next for you, I have great faith that you have a very bright future ahead. I look forward 
to hearing about that as it gets formulated, and I look forward to staying in touch with you. 
Thank you again for your service. Thank you again for working with each of us. Thank you again for all you have done 
for so many years for the legal profession and the public we serve. 

Best regards, 
Bill 

William D. Hyslop 
Lukins & Annis PS 
717 W. Sprague Ave., Suite 1600 
Spokane WA 99201-0466 
Phone: (509) 455-9555 
FAX: (509) 363-2477 
Email: whyslop@lukins.com 
Web: www.lukins.com 

I LUKINS&ANNIS I ATTOUl!U 

From: Stan Bastian@waed.uscourts.gov [mailto:Stan Bastian@waed.uscourts.gov] 
Sent: Tuesday, March 05, 2019 10:22 AM 
To: Paula Littlewood 
Cc: Anthony Gipe; William D. Hyslop; Brad Furlong; Brooke Taylor; Dave Savage; Dick Manning; Ellen Dial 
(edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); Joe Delay; Mark Johnson; Michele Radosevich; Patrick 
Palace; Paul Stritmatter; Ron Ward; Sal Mungia; Steve Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com) 
Subject: Re: Update on WSBA 

Paula, 

Serving with the WSBA as a BOG member and then President was one of the highlights of my career. Working with you 
as the WSBA Executive Director was the highlight of that experience. I wish you well. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Bob Carlson <BCarlson@cpklawmt.com> 
Tuesday, March 05, 2019 10:45 AM 
Paula Littlewood 

Subject: RE: Update on WSBA (ABA) 

Paula: 

I am very sorry to hear about this decision. I have enjoyed working with you and look forward to 
continuing to work together on issues of importance to the profession and the justice system. 

I will see you at Western States. 

Take care, 

Bob 

Robert M. Carlson 
President, American Bar Association 
Corette Black Carlson & Mickelson 
129 W. Park St., Ste 301 
Butte, Mt 59701 
(406) 782-5800 

Sent from Mail for Windows 10 

From: Paula Littlewood 
Sent: Tuesday, March 5, 2019 11:33 AM 
To: jpmartinez6@gmail.com; 'William Hubbard'; Bob Carlson; 'Daniel B Rodriguez'; Andrew Perlman 
(aperlman@suffolk.edu); 'jsandman@lsc.gov' 
Cc: Marty Smith 
Subject: Update on WSBA (ABA) 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day at WSBA will be March 315

\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service to the profession. 

I hope that my change in position will not hinder my ability to stay involved with various futures and innovation 
initiatives through the ABA and look forward to continuing to contribute to the advancement of our profession! 

Thanks, 
Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Marty Smith <marty@mitchellmeadows.com> 
Tuesday, March 05, 2019 10:46 AM 
Andrew Perlman 
Paula Littlewood; jpmartinez6@gmail.com; William Hubbard; Bob Carlson; Daniel B 
Rodriguez; jsandman@lsc.gov 

Subject: Re: Update on WSBA (ABA) 

I couldn't agree more. Not a "new direction" at all, but in reality a futile attempt by a number of Governors to return to 
days long gone. 

Marty 

On Mar 5, 2019, at 2:37 PM, Andrew Perlman <aperlman@suffolk.edu> wrote: 

Thanks for letting us know, Paula. It is hard to imagine the WSBA heading in a new 
direction that is better than the one that you charted. Congratulations on your remarkable 
Rchievement.~ whilA Rt t.he helm_ 

I, too, look forward to continued collaborations. 

Best wishes, 

Andy 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 5, 2019 1:33 PM 
To: jpmartinez6@gmail.com; 'William Hubbard' <william.hubbard@nelsonmullins.com>; Bob Carlson 
<BCarlson@cpklawmt.com>; 'Daniel B Rodriguez' <danie!.rodriguez@l!aw.northwestern.edu>; Andrew 
Perlman <aperlman@suffolk.edu>; 'jsandman@lsc.gov' <jsandman@lsc.gov> 
Cc: Marty Smith <marty@mitchellmeadows.com> 
Subject: Update on WSBA (ABA) 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 315

\ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service to the profession. 

I hope that my change in position will not hinder my ability to stay involved with various futures and 
innovation initiatives through the ABA and look forward to continuing to contribute to the advancement 
of our profession! 

Thanks, 
Paula 

Paula Littlewood 
Executive Director 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Daniel B Rodriguez <daniel.rodriguez@law.northwestern.edu> 
Tuesday, March 05, 2019 10:53 AM 
Marty Smith; Andrew Perlman 

Subject: 
Paula Littlewood; jpmartinez6@gmail.com; William Hubbard; Bob Carlson; jsandman@lsc.gov 
RE: Update on WSBA (ASA) 

Short-sighted, wrong-headed, and damaging. Terrible for Washington state and the progress that was underway, thanks 

in large part to your leadership, but perhaps a badge of honor to take with you. Your courage was obviously too much 

for the retrograde forces to handle. And folks with the best interests of the consumers of legal services squarely in mind 

will notice this step backward. 

I hope and trust that ABA leadership - Bob and Judy, and their colleagues - see the political obstacles to true innovation 

and why now, more than ever, it is important to have the ABA and progressive state bars speak up, and loudly, for 

change. 

Meanwhile, thanks for all your efforts, and thanks, in advance, for what you will do to further reform in the near and 

long future. 

Dan 

Daniel B. Rodriguez 
Harold Washington Professor and Dean Emeritus 
Northwestern Pritzker School of Law 
daniel.rodriguez@law.northwestern.edu 
Louis Brandeis Visiting Professor, Harvard Law School (Spring 2019) 
Chair, ABA Center for Innovation 

From: Marty Smith <marty@mitchellmeadows.com> 
Sent: Tuesday, March 05, 2019 1:46 PM 
To: Andrew Perlman <aperlman@suffolk.edu> 
Cc: Paula Littlewood <PaulaL@wsba.org>; jpmartinez6@gmail.com; William Hubbard 

<william.hubbard@nelsonmullins.com>; Bob Carlson <BCarlson@cpklawmt.com>; Daniel B Rodriguez 

<daniel.rodriguez@law.northwestern.edu>; jsandman@lsc.gov 

Subject: Re: Update on WSBA (ABA) 

I couldn't agree more. Not a "new direction" at all, but in reality a futile attempt by a number of Governors to return to 

days long gone. 

Marty 

On Mar 5, 2019, at 2:37 PM, Andrew Perlman <aperlman@suffolk.edu> wrote: 

Thanks for letting us know, Paula. It is hard to imagine the WSBA heading in a new 
direction that is better than the one that you charted. Congratulations on your remarkable 
achievements while at the helm. 

I, too, look forward to continued collaborations. 

1 
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Paula Littlewood 

From: 
Sent: 

Deborah O'Regan <oregand@Alaskabar.org> 
Tuesday, March 05, 2019 10:55 AM 

To: 
Subject: 

Paula Littlewood; Diane Minnich; Kimberly Farmer; 'John Baldwin' 
RE: Update on WSBA 

OMG ! ! I was so surprised and dismayed to read your email. Your board sounds like it is flailing around that they would 

do this without a plan or interim. 

You are the one who is the best, and I know you will land on your feet. But Darn!! I'm glad that we'll see you at WSBC. 

Deborah 

Deborah O'Regan 
Executive Director 
Alaska Bar Association 
907-T/27469 
Q~an(@a!askabar.org 

From: Paula Littlewood (mailto:PaulaL@wsba.org1 
Sent: Tuesday, March 05, 2019 9:32 AM 
To: Deborah O'Regan <oregand@Alaskabar.org>; Diane Minnich <dminnich@isb.idaho.gov>; Kimberly Farmer 
<kimberlyf@nvbar.org>; 'John Baldwin' <iohn.baldwin@utahbar.org> 
Subject: FW: Update on WSBA 

I wanted so much to tell you all at NABE, but they were holding me hostage on confidentiality. There is still no plan and 
no interim has been named .... will look so forward to seeing you guys in Kauai. 

You truly all are the very best. Thank you for being such great colleagues and friends these many years. 

Thanks, 
Paula 

From: Paula Littlewood 
Sent: Tuesday, March 05, 2019 10:31 AM 
To: 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 'jmudd@montanabar.org'; 
'kimberlyf@nvbar.org'; 'rspinello@nmbar.org'; 'tony@sband.org'; 'hhierschbiel@osbar.org'; 'andrew.fergel@sdbar.net'; 
'trey.apffel@texasbar.com'; 'jbaldwin@utahbar.org'; 'swilkinson@wyomingbar.org'; Joel England 
(Joel. England@staff .azbar.org); 'lea h.wilson@calbar.ca .gov' 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day will be March 315

\ A notice will go to the membership later today. I will finish out my service during the 
Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 
many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

1 



App. 175

Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Russ Aoki <russ@aokilaw.com> 
Tuesday, March 05, 2019 10:56 AM 
Paula Littlewood 
RE: Update on WSBA 

It's been an honor working with you at the WSBA Your commitment to the Bar, insight and energy 
kept me engaged well after my service on the Board of Governors. I can't imagine I would have 
volunteered for so much if you weren't there. 

You made me a better lawyer, for which I am truly grateful. 

Many thanks. Please let me know if I can do anything to help your transition. 

Russ 

AOKI LAW PLLC 
IBM Building I 1200 5th Avenue, Suite 750 I Seattle WA 98101 
Phone 206 624-1900 I Fax 206 442-4396 I Direct 206 204-67 40 
www.aokilaw.com 

This electronic message contains information from the law firm of Aoki Law PLLC. Tl,e contents may be privileged and confidential and ore 
for the use of the intended addressee(s) only. If you are not an intended addressee, note that any disclosure, copying, distribution, or use of 
tl,e contents of this message is prohibited. If you have received this e-mail in error, please notify the sender immediately and delete it from 
your computer. 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 05, 2019 10:27 AM 

To: Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; 'vharkins@rhhk.com' 

<vharkins@rhhk.com>; 'PAUL BASTINE' <paulbastine@msn.com>; Keith Black <keithmblack.law@gmail.com>; Ann 

Danieli <danielilaw@aol.com>; Andrea Jarmon <ajarmon@jarmonlaw.net>; Nancy L. lsserlis (Nancy.isserlis@gmail.com) 

<Nancy.isserlis@gmail.com>; Phil Brady <pbradyiv@gmail.com>; 'karendenise@kdwilsonlaw.com' 

<karendenise@kdwilsonlaw.com>; Brian Kelly <bkelly@localaccess.com>; Armstrong, James 

<armstronglaw@comcast.net>; 'fltracylaw@aol.com' <fltracylaw@aol.com>; 'lkerr@kerrlawgroup.net' 

<lkerr@kerrlawgroup.net>; 'judy@diamondmassong.com' <judy@diamondmassong.com>; 'Marc L Silverman' 

<marc@silvermanlaw.com>; 'jmoberg@canfieldsolutions.com' <jmoberg@canfieldsolutions.com>; 

'elijahforde3@gmail.com' <eliiahforde3@gmail.com>; 'ahayes@aiin.com' <ahayes@aiin.com>; 'gkrisenmay@gmail.com' 

<gkrisenmay@gmail.com>; 'mario.cava@gmail.com' <mario.cava@gmail.com>; 'loren@etengofflaw.com' 

<loren@etengofflaw.com>; 'pkarademos@aol.com' <pkarademos@aol.com>; 'Ed Shea' <edshea@khkslaw.com>; 

'doug.lawrence@stokeslaw.com' <doug.lawrence@stokeslaw.com>; Russ (Aoki-Sakamoto) <russ@aoki-sakamoto.com>; 

'leb@burkebrown.com' <leb@burkebrown.com>; 'edelossantos@trueblueinc.com' <edelossantos@trueblueinc.com> 

Subject: Update on WSBA 

All, 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Paula: 

Brad Furlong <bradf@portofskagit.com> 
Tuesday, March 05, 2019 11 :02 AM 
Paula Littlewood; Anthony Gipe; Bill Hyslop; 'Brooke Taylor'; Dave Savage; 'Dick Manning'; 
Ellen Dial (edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); 'Joe Delay'; Mark 
Johnson; Michele Radosevich; Patrick Palace; 'Paul Stritmatter'; Ron Ward; Sal Mungia; Stan 
Bastian; Steve Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com) 
RE: Update on WSBA 

I am sure that I am not at alone in wanting to thank you--in the deepest way possible--for your service 
to the WSBA, to the justice system, to the marginalized and, ultimately, to all the people the legal 
profession strives to serve. 

Your commitment and your effective leadership on so many issues vital to the wellbeing of legal 
professionals, to the integrity of the system they support and to the legal welfare of people they serve 
is beyond compare. !n particular, your vision to promote access to justice and to champion diversity 
and inclusion has made Washington a true leader in these vital areas of concern. Because we still 
have such a long way to go to assure adequate access and to create truly equitable conditions for 
legal professionals and their clients, I greatly regret that you will not continue to help lead and support 
the excellent WSBA staff in these efforts. 

I want to wish you and your family all the best and, again, extend to you my heartfelt thanks. 

BRADFORD E. FURLONG, WSBA #12924 

Dirctor of Strategic Initiatives/General Counsel 

Port of Skagit 

15400 Airport Drive I Burlington WA 98233 

Voice (360) 757-0011 I Fax (360) 757-0014 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 5, 2019 10:16 AM 

To: Anthony Gipe <adgipe@shatzlaw.com>; Bill Hyslop <whyslop@lukins.com>; Brad Furlong <brad@burifunston.com>; 

'Brooke Taylor' <iudgebrooke@wavecable.com>; Dave Savage <savage@imsblaw.com>; 'Dick Manning' 

<imb@seanet.com>; Ellen Dial {edial@perkinscoie.com} <edial@perkinscoie.com>; Jan Eric Peterson 

(janeric@pwrlk.com} <janeric@pwrlk.com>; 'Joe Delay' <marigail@dctpw.com>; Mark Johnson 

<mark@johnsonflora.com>; Michele Radosevich <MicheleRadosevich@DWT.COM>; Patrick Palace 

<patrick@palacelaw.com>; 'Paul Stritmatter' <pauls@stritmatter.com>; Ron Ward <Ron@wardsmithlaw.com>; Sal 

Mungia <SMungia@gth-law.com>; Stan Bastian <Stan Bastian@waed.uscourts.gov>; Steve Crossland 

<steve@crosslandlaw.net>; Steve Toole <steve@sgtoolelaw.com>; Wayne Blair {mblair@jamsadr.com) 

<mblair@jamsadr.com> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day at WSBA will be March 315
\ A notice will go to the membership later today. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Paula, 

Diane Minnich <dMinnich@isb.idaho.gov> 
Tuesday, March 05, 2019 11 :09 AM 
Paula Littlewood 
Deborah O'Regan (oregand@alaskabar.org); Kim Farmer (kimberlyf@nvbar.org); John 
Baldwin 
RE: Update on WSBA 

I am so sad. It has been a difficult few years in Washington, and, unfortunately, you became the scapegoat. Going 

forward will not be easy. As Deborah notes, you will land on your feet and be less stressed. I have truly enjoyed working 

with you and hanging out with you for these many years. Looking forward to seeing you in Hawaii! Diane 

From: Paula Littlewood [mailto:PaulaL@wsba.org] 
Sent: Tuesday, March 05, 2019 11:32 AM 
To: 'oregan@alaskabar.org'; Diane Minnich; Kimberly Farmer; 'John Baldwin' 
Subject: FW: Update on WSBA 

I wanted so much to tell you all at NABE, but they were holding me hostage on confidentiality. There is still no plan and 

no interim has been named .... will look so forward to seeing you guys in Kauai. 

You truly all are the very best. Thank you for being such great colleagues and friends these many years. 

Thanks, 
Paula 

From: Paula Littlewood 
Sent: Tuesday, March 05, 2019 10:31 AM 
To: 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 'jmudd@montanabar.org'; 
'kimberlyf@nvbar.org'; 'rspinello@nmbar.org'; 'tony@sband.org'; 'hhierschbiel@osbar.org'; 'andrew.fergel@sdbar.net'; 
'trey.apffel@texasbar.com'; 'jbaldwin@utahbar.org'; 'swilkinson@wyomingbar.org'; Joel England 
(Joel.England@staff.azbar.org); 'leah.wilson@calbar.ca.gov' 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day will be March 315
\ A notice will go to the membership later today. I will finish out my service during the 

Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 

many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! See you 

soon in Kauai! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 

Helen Hierschbiel <HHierschbiel@osbar.org> 
Tuesday, March 05, 201911:11 AM 

To: Paula Littlewood 
Subject: RE: Update on WSBA 

I have no words. You are an amazing leader, an inspiring mentor, and a dear friend. I know you 
will land in a better place and continue to be a force for good. 

Helen Hierschbiel 
Chief Executive Officer 
503-431-6361 
HHierschbiel@osbar.org 
she/her /hers 

Oregon State Bar* 16037 SW Upper Boones Ferry Road • PO Box 231935 6 Tigard, OR 97281-1935 • www.osbar.org 

Please note: Your email communication rnay be subject to public disclosure. 'vVritten cominunications to or from the Oregon State Bar are public 
records that, with limited exceptions, must be made available to anyone upon request in accordance with Oregon's public records laws. 

From: Paula Littlewood (mailto:PaulaL@wsba.org1 
Sent: Tuesday, March 5, 2019 10:31 AM 
To: 'oregan@alaskabar.org' <oregan@alaskabar.org>; 'patms@hsba.org' <patms@hsba.org>; 'dminnich@isb.idaho.gov' 
<dminnich@isb.idaho.gov>; 'jmudd@montanabar.org' <jmudd@montanabar.org>; 'kimberlyf@nvbar.org' 
<kimberlyf@nvbar.org>; 'rspinello@nmbar.org' <rspinello@nmbar.org>; 'tony@sband.org' <tony@sband.org>; Helen 
Hierschbiel <HHierschbiel@osbar.org>; 'andrew.fergel@sdbar.net' <andrew.fergel@sdbar.net>; 
'trey.apffel@texasbar.com' <trey.apffel@texasbar.com>; 'jbaldwin@utahbar.org' <jbaldwin@utahbar.org>; 
'swilkinson@wyomingbar.org' <swilkinson@wyomingbar.org>; Joel England {Joel.England@staff.azbar.org) 
<Joei.Engiandc@staff.azbar.org>; 'ieah.wiison@caibar.ca.gov' <ieah.wiisonc@caibar.ca.gov> 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day will be March 315

\ A notice will go to the membership later today. I will finish out my service during the 
Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 
many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! See you 
soon in Kauai! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Chas Rampenthal <chasr@legalzoom.com> 
Tuesday, March 05, 2019 11: 13 AM 
Paula Littlewood; Eddie Hartman 
RE: Update on WSBA 

Paula - the only "new direction" the WSBA has ever seen has been with you leading (so the only direction I can imagine 
would be backwards)! They do not deserve your passion or talent. I wish you well and hope we can find a way to keep 
moving this profession forward. 

Chas 

I realize this might sound a bit spiteful...but I am OK with that!! 

From: Paula Littlewood [mailto:PaulaL@wsba.org1 
Sent: Tuesday, March 5, 2019 10:36 AM 
To: Chas Rampenthal <chasr@!egalzoom.com>; Eddie Hartman <EHARTMAN@legalzoom.com> 
Subject: Update on WSBA 

Hi there, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day at WSBA will be March 315

\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with you two over the years has been a highlight of my 
service. Amazing to think it has been almost sixteen years since I first began here at WSBA! 

I look forward to finding new ways to work together and continuing our dialogues, which really have been some of the 
greatest moments of my time! 

Thanks, 
Paula 

This email and any attachments to it may be confidential. If this email was sent to you in error, please notify me immediately by replying to this email, and please 
do not use, distribute, retain, print, or copy the email or any of its attachments. LegalZoorn is not a law firm and provides self-help services at your specific 
direction. Lega!Zoom is located a! 9900 Spectrum Drive, Austin, TX 787'17. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Tony Weiler <tony@sband.org> 
Tuesday, March 05, 2019 11 :21 AM 
Paula Littlewood; 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 
'jmudd@montanabar.org'; 'kimberlyf@nvbar.org'; 'rspinello@nmbar.org'; 
'hhierschbiel@osbar.org'; 'andrew.fergel@sdbar.net'; 'trey.apffel@texasbar.com'; 
'jbaldwin@utahbar.org'; 'swilkinson@wyomingbar.org'; Joel England 
(Joel.England@staff.azbar.org); 'leah.wilson@calbar.ca.gov' 
RE: Update on WSBA 

Paula, this saddens me greatly. I have appreciated your mentorship, your leadership, your helpful wisdom, and most of 

all your friendship. It will be great to see you in Hawaii. 

TJW 

Tony J. Weiler 
Executive Director 
State Bar Association of North Dakota 

1661 Capitol Way, 104LL 
Bismarck, ND 58501 

(701)255-1404,ext. 15 (o) 
(701) 220-5846 (c) 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 5, 2019 12:31 PM 

\ 
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To: 'oregan@alaskabar.org' <oregan@alaskabar.org>; 'patms@hsba.org' <r2atms@hsba.org>; 'dminnich@isb.idaho.gov' 

<dminnich@isb.idaho.gov>; 'jmudd@montanabar.org' <jmudd@montanabar.org>; 'kimberlyf@nvbar.org' 

<kimberlyf@nvbar.org>; 'rspinello@nmbar.org' <rspinello@nmbar.org>; Tony Weiler <tony@sband.org>; 

'hhierschbiel@osbar.org' <hhierschbiel@osbar.org>; 'andrew.fergel@sdbar.net' <andrew.fergel@sdbar.net>; 

'trey.apffel@texasbar.com' <trey.apffel@texasbar.com>; 'jbaldwin@utahbar.org' <jbaldwin@utahbar.org>; 

'swilkinson@wyomingbar.org' <swilkinson@wyomingbar.org>; Joel England (Joel.England@staff.azbar.org) 

<Joel.England@staff.azbar.org>; 'leah.wilson@calbar.ca.gov' <leah.wilson@calbar.ca.gov> 

Subject: Update on WSBA 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Paula,] 

PAUL BASTINE <paulbastine@msn.com> 
Tuesday, March 05, 2019 11 :23 AM 
Paula Littlewood; Jill Karmy; Ken Masters; 'vharkins@rhhk.com'; Keith Black; Ann Danieli; 
Andrea Jarmon; Nancy L. lsserlis (Nancy.isserlis@gmail.com); Phil Brady; 
'karendenise@kdwilsonlaw.com'; Brian Kelly; Armstrong, James; 'fltracylaw@aol.com'; 
'lkerr@kerrlawgroup.net'; 'judy@diamondmassong.com'; 'Marc L Silverman'; 
'jmoberg@canfieldsolutions.com'; 'elijahforde3@gmail.com'; 'ahayes@aiin.com'; 
'gkrisenmay@gmail.com'; 'mario.cava@gmail.com'; 'loren@etengofflaw.com'; 
'pkarademos@aol.com'; 'Ed Shea'; 'doug.lawrence@stokeslaw.com'; 'russ@aoki
sakamoto.com'; 'leb@burkebrown.com'; 'edelossantos@trueblueinc.com' 
RE: Update on WSBA 

So distressing but I don't know how you have endured so long given the dysfunction and chaos with the BOG. It goes 

without saying that Jan and I wish you the best and look forward to continued common endeavors. 

Paul 
Paul A. Bastine 
806 S. Raymond Road 
Spokane Valley, WA 99206 
paulbastine@msn.com 
Cell 509-844-2954 
Sent from Mail for Windows 10 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 5, 2019 10:26:52 AM 
To: Jill Karmy; Ken Masters; 'vharkins@rhhk.com'; 'PAUL BASTINE'; Keith Black; Ann Danieli; Andrea Jarmon; Nancy L. 

lsserlis (Nancy.isserlis@gmail.com); Phil Brady; 'karendenise@kdwilsonlaw.com'; Brian Kelly; Armstrong, James; 

'fltracyiaw@aoi.com'; 'lkerr@kerrlawgroup.net'; 'judy@diarnondrnassong.com'; 'Marc L Silverman'; 

'jmoberg@canfieldsolutions.com'; 'elijahforde3@gmail.com'; 'ahayes@aiin.com'; 'gkrisenmay@gmail.com'; 

'mario.cava@gmail.com'; 'loren@etengofflaw.com'; 'pkarademos@aol.com'; 'Ed Shea'; 

'doug.lawrence@stokeslaw.com'; 'russ@aoki-sakamoto.com'; 'leb@burkebrown.com'; 'edelossantos@trueblueinc.com' 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day at WSBA will be March 315
\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Amazing to think it has been almost sixteen years since I first began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Maggie Sweeney <maggie@wdtl.org> 
Tuesday, March 05, 2019 11 :23 AM 
Paula Littlewood; 'Executive Directors' 
RE: Update on WSBA 

Paula, 

Thank you for letting us know. I hope that you have a soft landing in a new position where the people you work with 

value your skills, your intelligence and your sense of humor. Perhaps you can continue to join us for lunch as an 

emeritus. It would be fun to have you around when you are out from under the shroud of gloom. (Not that it wasn't 

fun before;o) 

Best, 

Maggie 
Maggie S. Sweeney 
Executive Director 
Washington Defense Trial Lawyers 
701 Pike Street, Suite 1400 
Seattle, WA 98101 
Phone: (206)749-0319 
www.wdtl.org 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 5, 2019 10:35 AM 

To: Executive Directors <executivedirectors@lists.kcba.org> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day at WSBA will be March 31st
• A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Our lunches and the support of all of you who really understand the trenches has been 

invaluable. Amazing to think it has been almost sixteen years since I first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! And 

maybe Andy will pull together one more lunch before March 31st ! © 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Paula, 

John Baldwin <john.baldwin@utahbar.org> 
Tuesday, March 05, 2019 11:25 AM 
Paula Littlewood; 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 
'jmudd@montanabar.org'; 'kimberlyf@nvbar.org'; 'rspinello@nmbar.org'; 'tony@sband.org'; 
'hhierschbiel@osbar.org'; 'andrew.fergel@sdbar.net'; 'trey.apffel@texasbar.com'; 
'swilkinson@wyomingbar.org'; Joel England (Joel.England@staff.azbar.org); 
'leah.wilson@calbar.ca.gov' 
RE: Update on WSBA 

I am so sorry your amazing and conscientious service to the lawyers and people of Washington has come to this. You 

know that we love you and have so greatly benefitted from your wisdom, vision, grace and humor. We will truly miss 

you. The legal profession and the state of legal help for all throughout the country, and probably beyond, are in better 

shape and direction as a result of your caring and tireless efforts. See you where it is warm and sunny! 

John 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 05, 2019 11:31 AM 

To: 'oregan@alaskabar.org' <oregan@alaskabar.org>; 'patms@hsba.org' <patms@hsba.org>; 'dminnich@isb.idaho.gov' 

<dminnich@isb.idaho.gov>; 'jmudd@montanabar.org' <imudd@montanabar.org>; 'kimberlyf@nvbar.org' 

<kimberlyf@nvbar.org>; 'rspinello@nmbar.org' <rspinello@nmbar.org>; 'tony@sband.org' <tony@sband.org>; 

'hhierschbiel@osbar.org' <hhierschbiel@osbar.org>; 'andrew.fergel@sdbar.net' <andrew.fergel@sdbar.net>; 

'trey.apffel@texasbar.com' <trey.apffel@texasbar.com>; John Baldwin <iohn.baldwin@utahbar.org>; 

'swilkinson@wyomingbar.org' <swilkinson@wyomingbar.org>; Joel England (Joel.England@staff.azbar.org) 

<Joel.England@staff.azbar.org>; 'leah.wilson@calbar.ca.gov' <leah.wilson@calbar.ca.gov> 

Subject: Update on \/✓SBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day will be March 315
\ A notice will go to the membership later today. I will finish out my service during the 

Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 

many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! See you 

soon in Kauai! 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Lisa M. Stone <lstone@legalvoice.org> 
Tuesday, March 05, 2019 11 :26 AM 
Executive Directors 
Executive Directors 

Subject: Re: Update on WSBA 

Well said, Maggie! Paula, you've been an inspiration to all of us. And you deserve the very best situation and colleagues. 

Lisa 

Lisa M. Stone 

Hastily typed and cursorily proofed. 

On Mar 5, 2019, at 11:23 AM, Maggie Sweeney <maggie@wdtl.org> wrote: 

Pauia, 

Thank you for letting us know. I hope that you have a soft landing in a new position where the people 

you work with value your skills, your intelligence and your sense of humor. Perhaps you can continue to 

join us for lunch as an emeritus. It would be fun to have you around when you are out from under the 

shroud of gloom. (Not that it wasn't fun before;o} 

Best, 

Maggie 
Maggie S. Sweeney 
Executive Director 
Washington Defense Trial Lawyers 
701 Pike Street, Suite 1400 
Seattle, WA 98101 
Phone: (206)749-0319 
www.wdtl.org 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 5, 2019 10:35 AM 

To: Executive Directors <executivedirectors@lists.kcba.org> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 

direction." As such, my last day at WSBA will be March 31st
. A notice will go to the membership later 

today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 

years has been a highlight of my service. Our lunches and the support of all of you who really 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

William Hubbard <william.hubbard@nelsonmullins.com> 
Tuesday, March 05, 2019 11 :27 AM 
Paula Littlewood 
jpmartinez6@gmail.com; Bob Carlson; Daniel B Rodriguez; Andrew Perlman 
(aperlman@suffolk.edu); jsandman@lsc.gov; Marty Smith 

Subject: Re: Update on WSBA (ABA) 

Dear Paula, 

You have been a courageous and innovative leader. Personally, I thank you for all you have taught me, from the first 

time we met here in Columbia a half dozen years or so ago. Your voice is powerful and essential. There will be many 

opportunities for you. 

All the best, 

William 

William Hubbard 
Nelson Mullins Riley & Scarborough LLP 

william.hubbard@nelsonmullins.com 
803-255-9418 
Sent from my iPad 

On Mar 5, 2019, at 1:33 PM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 

direction." As such, my last day at WSBA will be March 315
\ A notice will go to the membership later 

today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 

years has been a highlight of my service to the profession. 

I hope that my change in position will not hinder my ability to stay involved with various futures and 

innovation initiatives through the ABA and look forward to continuing to contribute to the advancement 

of our profession! 

Thanks, 
Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Sharon Wilkinson <swilkinson@wyomingbar.org> 
Tuesday, March 05, 201911:47 AM 
Paula Littlewood 
RE: Update on WSBA 

Paula, I'm so sorry to hear this. Thank you for everything you have done for all ofus!! I won't be in Hawaii, so 
please know that I wish you the best. 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 5, 2019 11:31 AM 
To: 'oregan@alaskabar.org' <oregan@alaskabar.org>; 'patms@hsba.org' <patms@hsba.org>; 'dminnich@isb.idaho.gov' 
<dminnich@isb.idaho.gov>; 'jmudd@montanabar.org' <jmudd@montanabar.org>; 'kimberlyf@nvbar.org' 
<kimberlyf@nvbar.org>; 'rspinello@nmbar.org' <rspinello@nmbar.org>; 'tony@sband.org' <tony@sband.org>; 
'hhierschbiel@osbar.org' <hhierschbiel@osbar.org>; 'andrew.fergel@sdbar.net' <andrew.fergel@sdbar.net>; 
'trey.apffel@texasbar.com' <trey.apffel@texasbar.com>; 'jbaldwin@utahbar.org' <jbaldwin@utahbar.org>; Sharon 
Wilkinson <swilkinsonr@wvominebar.orf">; Joel England (Joel.Ene:landr@staff.azbar.om) <Joel.Enf"landr@staff.azbar.org>; 

'leah.wilson@calbar.ca.gov' <leah.wilson@calbar.ca.gov> 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day will be March 315

\ A notice will go to the membership later today. I will finish out my service during the 
Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 
many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! See you 
soon in Kauai! 

Thanks, 
Paula 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Karen Denise Wilson <karendenise@kdwilsonlaw.com> 
Tuesday, March 05, 2019 11 :50 AM 
Paula Littlewood 
Jill Karmy; Ken Masters; vharkins@rhhk.com; PAUL BASTINE; Keith Black; Ann Danieli; 
Andrea Jarmon; Nancy L. lsserlis (Nancy.isserlis@gmail.com); Phil Brady; Brian Kelly; 
Armstrong, James; fltracylaw@aol.com; lkerr@kerrlawgroup.net; 
judy@diamondmassong.com; Marc L Silverman; jmoberg@canfieldsolutions.com; 
elijahforde3@gmail.com; ahayes@aiin.com; gkrisenmay@gmail.com; 
mario.cava@gmail.com; loren@etengofflaw.com; pkarademos@aol.com; Ed Shea; 
doug.lawrence@stokeslaw.com; russ@aoki-sakamoto.com; leb@burkebrown.com; 
edelossantos@trueblueinc.com 
Re: Update on WSBA 

What a loss to WSBA's staff and members. A simple thank you seems so insufficient for 
your sixteen years of service to the organization and its membership. Thank you! 

Warm and best wishes for your next endeavor. 

Always, 
KD 
Karen-Denise Wilson, l<D Wilson Low Firm PLLC 

karendenise@kdwilsonlaw.com 
cell: 360.610. 7548 
office: 425. 787.1242 
fax: 844.809.3508 
Mail: PO Box 2933, Mount Vernon, WA 98273 

On Tue, Mar 5, 2019 at 10:26 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31 st

. A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first began 
here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 
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Paula Littlewood 

From: 
Sent: 
To: 

Alex Doolittle <alex@seattlecommlaw.org> 
Tuesday, March 05, 201911:47 AM 
Executive Directors 

Subject: Re: Update on WSBA 

Wow. You deserve the very best Paula. Some lucky place will snap you up quickly. Can't wait to see what you do next. 

-Alex 

On Mar 5, 2019, at 10:35 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31st_ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Our lunches and the support of all of you who really 
understand the trenches has been invaluable. Amazing to think it has been almost sixteen years since I 
first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the 
future! And maybe Andy will pull together one more lunch before March 31st !© 

Thanks, 
Paula 

You are currently subscribed to executivedirectors as: alex@seattlecommlaw.org. 
For email address changes or to be removed from this listserv, please 
contact kcbalists@kcba.org. 

You are currently subscribed to executivedirectors as: paulal@wsba.org. 
For email address changes or to be removed from this listserv, please 
contact kcbalists@kcba.org. 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

David Savage <savagedws@gmail.com> 
Tuesday, March 05, 2019 12:22 PM 
Paula Littlewood 
WTF! 

Apparently the BOG is off the deep end though I guess that has been 
evident for some time now. 

You will be much missed--although it will take these dummies sometime 
to figure that out! 

This may be the best for you. Take a break and then put your energy into 
something where it will be appreciated. 

Sincerely, Dave 
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Paula Littlewood 

From: 
Sent: 

Judy Massong <judy@diamondmassong.com> 
Tuesday, March 05, 2019 12:25 PM 

To: 
Subject: 
Attachments: 

Dear Paula 

Paula Littlewood 
Re: Update on WSBA 
PastedGraphic-1.tiff 

Words can not express my sorrow and anger for what has happened. Unbelievable. Such horrible, out of 
control bullies. This BOG has taken away the WSBA' s most wonderful asset - Paula Littlewood. 
I cherish your friendship and professionalism. Very, very few people possess your leadership skills , your 
vision, your strength and your professional demeanor with which you steer this 
disparate group forward. I can not imagine the WSBA without you at the helm. 

Many Hugs, 
Judy 
Judy I. Massong 
DiamondMassong, PLLC 
1215 Fourth Avenue, Suite 1275 
Seattle, WA 98161 
Phone: (206) 445-1258 
Fax: (206) 445-1257 
j udy@d iamondmassong. com 
www.diamondmassong.com 

BEST 
LAW FIRMS 

CONFIDENTIAL & PRIVILEGED ATTORNEY-CLIENT COMMUNICATION. This email 
transmission and any documents, files or previous email messages attached to it may 
contain confidential information that is legally privileged. If you are not the intended 
recipient, or a person responsible for delivering it to the intended recipient, you are 
hereby notified that any disclosure, copying, distribution or use of any of the 
information contained in or attached to this transmission is STRICTLY PROHIBITED. 
If you have received this transmission in error, please immediately notify us by reply email 
or by telephone at (206) 445-1258 and destroy the original transmission and 
its attachments without reading or saving in any manner. Thank you. 
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Paula Littlewood 

From: 
Sent: 
To: 

Jim Sandman <jsandman@lsc.gov> 
Tuesday, March 05, 2019 12:50 PM 
Paula Littlewood 

Subject: RE: Update on WSBA (ABA) 

Paula, you are terrific in everything you do. I enjoy working with you and hope I will continue to. 

Thank you for everything you've done at WSBA. I wish you Godspeed and hope you will keep in touch. 

Jim 

James J. Sandman 
President 
Legal Services Corporation 
3333 I< Street, N.W. 
Washington, DC 20007 
202-295-1515 
jsandman@lsc.gov 

AmeriG1}s Partner 
for Equal Justice 

From: Paula Littlewood (mailto:PaulaL@wsba.org1 
Sent: Tuesday, March OS, 2019 1:33 PM 
To: jpmartinez6@gmail.com; 'William Hubbard' <william.hubbard@nelsonmullins.com>; Bob Carlson 
<BCarison@cpkiawmt.com>; 'Daniei B Rodriguez' <daniei.rodriguez@iaw.northwestern.edu>; Andrew Perlman 
(aperlman@suffolk.edu) <aperlman@suffolk.edu>; Jim Sandman <jsandman@lsc.gov> 
Cc: Marty Smith <marty@mitchellmeadows.com> 
Subject: Update on WSBA (ABA) 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day at WSBA will be March 31st

. A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service to the profession. 

I hope that my change in position will not hinder my ability to stay involved with various futures and innovation 
initiatives through the ABA and look forward to continuing to contribute to the advancement of our profession! 

Thanks, 
Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 
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Paula Littlewood 

From: 
Sent: 
To: 

Amy Hirotaka <amy@wacdl.org> 
Tuesday, March 05, 2019 12:52 PM 
Executive Directors 

Subject: RE: Update on WSBA 

Paula, I'm sad I didn't have time to get to know you better. Best wishes in whatever's next for you, and I hope you get 
some time to relax. :) 

Amy 

From: Alex Doolittle [mailto:alex@seattlecommlaw.org] 
Sent: Tuesday, March 5, 2019 11:47 AM 
To: Executive Directors 
Subject: Re: Update on WSBA 

Wow. You deserve the very best Pauia. Some iucky piace wiii snap you up quickiy. Can't wait to see what you do next. 

-Alex 

On Mar 5, 2019, at 10:35 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31st_ A notice will go to the membership later 
today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Our lunches and the support of all of you who really 
understand the trenches has been invaluable. Amazing to think it has been almost sixteen years since I 
first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the 
future! And maybe Andy will pull together one more lunch before March 31st !© 

Thanks, 
Paula 

You are currently subscribed to executivedirectors as: alex@seattlecommlaw.org. 
For email address changes or to be removed from this listserv, please 
contact kcbalists@kcba.org. 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Paula, 

Keith Black <keithmblack.law@gmail.com> 
Tuesday, March 05, 2019 1 :40 PM 
Karen Denise Wilson 
Andrea Jarmon; Ann Danieli; Armstrong, James; Brian Kelly; Ed Shea; Jill Karmy; Ken 
Masters; Marc L Silverman; Nancy L. lsserlis (Nancy.isserlis@gmail.com); PAUL BASTINE; 
Paula Littlewood; Phil Brady; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; 
gkrisenmay@gmail.com; jmoberg@canfieldsolutions.com; judy@diamondmassong.com; 
leb@burkebrown.com; lkerr@kerrlawgroup.net; loren@etengofflaw.com; 
mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com; 
vharkins@rhhk.com 
Re: Update on WSBA 

I must confess I am greatly saddened to learn of this news. Most assuredly, a very major and significant loss 
for the WSBA, all of our members, Executive Team and entire Staff!! 

You are simply top notch in my book Paula, and among the best of the best. Your work and service has 
consistently been outstanding tl:1roughout your tenure! 

You will be a top draw in anyone's book moving forward! Thank you for all your marvelous support, 
genuine friendship, and great work and service! 

Your Good Friend & Former Governor, Keith Black 

On Tue, Mar 5, 2019 at 11 :50 AM Karen Denise Wilson <karendenise@kdwilsonlaw.com> wrote: 
What a loss to WSBA's staff and members. A simple thank you seems so insufficient for 
your sixteen years of service to the organization and its membership. Thank you! 

Warm and best wishes for your next endeavor. 

Always, 
KO 
Karen-Denise Wilson, KD l/Vilson Law Firm PLLC 
karnndenisc@kdwilsonlaw.com 
cell: 360.610. 7548 
office: 425.787.1242 
fax: 844.809.3508 
Mail: PO Box 2933, Mount Vernon, WA 98273 

On Tue, Mar 5, 2019 at 10:26 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

, I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31 st

• A notice will go to the membership later 
today. 
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Paula Littlewood 

From: 
Sent: 

Christie Hedman <hedman@defensenet.org> 
Tuesday, March 05, 2019 1:47 PM 

To: Executive Directors 
Subject: RE: Update on WSBA 

Oh, Paula. I am so sorry for you, for us and the WSBA, but hope it provides some relief for you from all the stress you 

have been under. You are an amazing person and any organization you may join down the road will be better for having 

you as a part of it! 

Christie Hedman 
Executive Director 
she/her/hers 
Tel: 206.623.4321 I Fax: 206.623.5420 
hedman@defensenet.org 

WASHINGTON 
DEFENDER 
ASSOCIATION 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Tuesday, March 5, 2019 10:35 AM 
To: Executive Directors <executivedirectors@lists.kcba.org> 

Subject: Update on WSBA 

All, 

i wanted to iet you know that in fonuary the Board informed me they wouid iike to "head in a new direction." As such, 

my last day at WSBA will be March 31st_ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Our lunches and the support of all of you who really understand the trenches has been 

invaluable. Amazing to think it has been almost sixteen years since I first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! And 

maybe Andy will pull together one more lunch before Ma-rch 31st !© 

Thanks, 
Paula 

You are currently subscribed to executivedirectors as: hedman@defensenet.org. 
For email address changes or to be removed from this listserv, please 
contact kcbalists@kcba.org. 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Vern Harkins <VHarkins@rhhk.com> 
Tuesday, March 05, 2019 2:03 PM 
Keith Black; Karen Denise Wilson 
Andrea Jarmon; Ann Danieli; Armstrong, James; Brian Kelly; Ed Shea; Jill Karmy; Ken 
Masters; Marc L Silverman; Nancy L. lsserlis (Nancy.isserlis@gmail.com); PAUL BASTINE; 
Paula Littlewood; Phil Brady; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; 
gkrisenmay@gmail.com; jmoberg@canfieldsolutions.com; judy@diamondmassong.com; 
leb@bu rkebrown. com; lkerr@kerrlawg roup. net; loren@etengofflaw.com; 
mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com 
RE: Update on WSBA 

I can't believe what these idiots are doing! They are tearing the WSBA apart. I can only assume that many may follow 

you at the door, and I wouldn't blame them one bit. You have been a remarkable, dedicated and well respected leader 

for many years. I so enjoyed getting to know you and working with you over the years and wish the very best to you in 

whatever your next endeavor is. I'm glad I am near the end of my lawyer time as I don't know where this organization is 

headed. 

Vern 

From: Keith Black <keithmblack.law@gmail.com> 

Sent: Tuesday, March 5, 2019 1:40 PM 

To: Karen Denise Wilson <karendenise@kdwilsonlaw.com> 

Cc: Andrea Jarmon <ajarmon@jarmonlaw.net>; Ann Danieli <danielilaw@aol.com>; Armstrong, James 

<armstronglaw@comcast.net>; Brian Kelly <bkelly@localaccess.com>; Ed Shea <edshea@khkslaw.com>; Jill Karmy 

<jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; Marc L Silverman <marc@silvermanlaw.com>; Nancy 

L. lsserlis (Nancy.isserlis@gmail.com) <Nancy.isserlis@gmail.com>; PAUL BASTINE <paulbastine@msn.com>; Paula 

Littlewood <PaulaL@wsba.org>; Phil Brady <pbradyiv@gmail.com>; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; gkrisenmay@gmail.com; 

jmoberg@canfieldsolutions.com; judy@diamondmassong.com; leb@burkebrown.com; lkerr@kerrlawgroup.net; 

loren@etengofflaw.com; mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com; Vern Harkins 
<VHarkins@rhhk.com> 

Subject: Re: Update on WSBA 

Paula, 

I must confess I am greatly saddened to learn of this news. Most assuredly, a very major and significant loss for the 
WSBA, all of our members, Executive Team and entire Staff!! 

You are simply top notch in my book Paula, and among the best of the best. Your work and service has consistently 
been outstanding throughout your tenure! 

You will be a top draw in anyone's book moving forward! Thank you for all your marvelous support, genuine 

friendship, and great work and service! 

Your Good Friend & Former Governor, Keith Black 

On Tue, Mar 5, 2019 at 11:50 AM Karen Denise Wilson <karendenise@kdwilsonlaw.com> wrote: 

What a loss to WSBA's staff and members. A simple thank you seems so insufficient for your 
sixteen years of service to the organization and its membership. Thank you! 

Warm and best wishes for your next endeavor. 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Dear Paula, 

Diane McAlister 
Tuesday, March 05, 2019 2:05 PM 
Paula Littlewood 
A wee note from a long-term temp! 

I have been through a fair bit in my 20 years of temping at the WSBA but this definitely takes the cake ... your 
termination! Absolutely unreal (as in painfully real)! 

I want to thank you for your leadership in the time I've known you here at the WSBA {15 years would it be?)! I have 
benefited secondarily, I'm sure, but nonetheless am so appreciative of your caring and concern for the staff and the 
leadership you have provided to the Association! 

I am going to join the 'voices' of others and send an email to Pam tomorrow! I hope that many of us can make a 
difference in how 'things' (think BOG)! will be going for the WSBA in the days ahead. 

You're wonderful and will continue to be wonderful, regardless of how this all turns out! 

Slainte, 
Diane 

Diane McAlistei I Licensing 
Washington State Bar Association I P 206.727.8272 I F 206.727.8313 I dianem@wsba.org 

1325 Fourth Avenue, Suite 600 I Seattle, WA 98101-2539 I www.wsba.org 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 
about accessibility or require accommodation please contact barbarao@wsba.org. 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Nancy. isserlis <nancy. isserlis@gmail.com> 
Tuesday, March 05, 2019 3:03 PM 
Vern Harkins 
Keith Black; Karen Denise Wilson; Andrea Jarmon; Ann Danieli; Armstrong, James; Brian 
Kelly; Ed Shea; Jill Karmy; Ken Masters; Marc L Silverman; PAUL BASTINE; Paula 
Littlewood; Phil Brady; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; 
gkrisenmay@gmail.com; jmoberg@canfieldsolutions.com; judy@diamondmassong.com; 
leb@burkebrown.com; lkerr@kerrlawgroup.net; loren@etengofflaw.com; 
mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com 

Subject: Re: Update on WSBA 

I am grateful for all the friends on this email. Paula, I wish you every happiness. You deserve it. I hope all our paths 
cross soon. 

Sent from my iPhone 

On iviar 5, 2019, at 2:03 Pivi, Vern Harkins <VHarkins@rhhk.com> wrote: 

I can't believe what these idiots are doing! They are tearing the WSBA apart. I can only assume that 
many may follow you at the door, and I wouldn't blame them one bit. You have been a remarkable, 
dedicated and well respected leader for many years. I so enjoyed getting to know you and working with 
you over the years and wish the very best to you in whatever your next endeavor is. I'm glad I am near 
the end of my lawyer time as I don't know where this organization is headed. 

Vern 

From: Keith Black <keithmblack.law@gmail.com> 
Sent: Tuesday, March 5, 2019 1:40 PM 
To: Karen Denise Wilson <karendenise@kdwilsonlaw.com> 
Cc: Andrea Jarmon <ajarmon@jarmonlaw.net>; Ann Danieli <danielilaw@aol.com>; Armstrong, James 
<armstronglaw@comcast.net>; Brian Kelly <bkelly@localaccess.com>; Ed Shea <edshea@khkslaw.com>; 
Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; Marc L Silverman 
<marc@silvermanlaw.com>; Nancy L. lsserlis (Nancy.isserlis@gmail.com) <Nancy.isserlis@gmail.com>; 
PAUL BASTINE <paulbastine@msn.com>; Paula Littlewood <PaulaL@wsba.org>; Phil Brady 
<pbradyiv@gmail.com>; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; gkrisenmay@gmail.com; 
jmoberg@canfieldsolutions.com; judy@diamondmassong.com; leb@burkebrown.com; 
lkerr@kerrlawgroup.net; loren@etengofflaw.com; mario.cava@gmail.com; pkarademos@aol.com; 
russ@aoki-sakamoto.com; Vern Harkins <VHarkins@rhhk.com> 
Subject: Re: Update on WSBA 

Paula, 
I must confess I am greatly saddened to learn of this news. Most assuredly, a very major and 

significant loss for the WSBA, all of our members, Executive Team and entire Staff!! 
You are simply top notch in my book Paula, and among the best of the best. Your work and service 

has consistently been outstanding throughout your tenure! 
You will be a top draw in anyone's book moving forward! Thank you for all your marvelous support, 

genuine friendship, and great work and service! 
Your Good Friend & Former Governor, Keith Black 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Cesar Torres <Cesart@nwjustice.org> 
Tuesday, March 05, 2019 3: 10 PM 
Paula Littlewood; Executive Directors 
RE: Update on WSBA 

Paula - You have provided energetic, visionary leadership during your tenure, and it is all of our loss that at 
this time the BOG has chosen a different direction. Needless to say, we will miss you in your role, but look 
forward to all of us working with you in the future. 

Northwest Justice Project 

Combatting Injustice • Strengthening Communities • Protecting Human Dignity 

From: Pau!a Littlewood <Pau!aL@wsba.org> 
Sent: Tuesday, March 05, 2019 10:35 AM 
To: Executive Directors <executivedirectors@lists.kcba.org> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my last day at WSBA will be March 31st_ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Our lunches and the support of all of you who really understand the trenches has been 

invaluable. Amazing to think it has been almost sixteen years since I first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! And 

maybe Andy will pull together one more lunch before March 31st !© 

Thanks, 
Paula 

You are currently subscribed to executivedirectors as: cesart@nwjustice.org. 
For email address changes or to be removed from this listserv, please 
contact kcbalists@kcba.org. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Jim Pruitt <jpruitt@costco.com> 
Tuesday, March 05, 2019 3:27 PM 
Paula Littlewood 
Wishing you the best 

Paula, I just saw your announcement. I truly enjoyed working with you and hope to have a chance in 
a new capacity again soon. Please keep me posted. Jim 

Jim Pruitt I Corporate Counsel I Costco Wholesale I w: 425.427.3280 Im: 206.730.5080 I ipruitt@costco.com I 
999 Lake Dr., Issaquah, WA 98027 

PRIVILEGE NOTICE: The information contained in this email is privileged and is intended only for the use of 
the recipients named above. Do not forward or distribute this message without permission from the Legal 
Department. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Fisher, Margaret <fisherm2@seattleu.edu> 
Tuesday, March 05, 2019 3:28 PM 
Paula Littlewood 
FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Wow, Paula, hard to imagine the WSBA without you! You should remember to be proud of all you accomplished while 

there. I personally enjoyed working with you over these many years and appreciate your support of youth even when 

the WSBA did not fund programs any more. I'll look forward to see where you land - I know it will be a great new 

chapter. 
Margaret 

From: Washington State Bar Association <noreply@wsba.org> 
Sent: Tuesday, March 05, 2019 3:24 PM 
To: Fisher, Margaret <fisherm2@seattleu.edu> 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

~ 
I ,._, '·-····---··--····----• .. ···•· .. -

It has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 

years, and it is with mixed emotions I am announcing that my last day with the organization will be March 31. In 

January, the Board of Governors informed me that they would like to head in a new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable sadness that will 

come from leaving a job, people, and a mission that I love. For nearly 16 years, I have dedicated my 

professional career to the WSBA as its first Deputy Director and then Executive Director. Above all else, I am 

proud-i am proud to be a iawyer, and I have been proud to work for my profession, in my profession, every 

day as the Executive Director. It has fully engaged my heart and my mind to be able to work alongside 

thousands of volunteers who believe in upholding the integrity of the legal profession and advancing access to 

legal services for the public. I have also been honored to lead the most professional, intellectually engaged 

staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and engagement. 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Hi Paula, 

Elisabeth Smith <elisabethssmith@gmail.com> 
Thursday, March 14, 2019 1 :21 PM 
Paula Littlewood 
Christopher Teeny; Katie Peterson; Heather Cook; Doug McManaway; Sam Baldwin; Markus 
Surratt (markussurratt@gmail.com); John Barry; Chris Jordan; Travis Mann; Liz Allen; Alison 
Harper; Miriam Stiefel; Delaney DiGiovanni 
Re: Happy New Year 2019! 

Thanks for letting us know about the WSBA-- you've been a fantastic leader through and through. I'm sorry to 
miss your baking spree! 

My update is that I've been at the Center for Reproductive Rights for almost 6 months; I direct the State Policy 
and Advocacy team and this is quite a moment to be working on state legislation affecting repro rights! While I 
may have strenuously disagreed with the WA legislature at times, they definitely aren't Arkansas, Missouri, 
Alabama, or Georgia! Stephen and I are living in Crown Heights (Brooklyn) and we're lucky to have college, 
grad school, and law school friends here as well as some family. All in all, a great move for us. 

All my best, 
Elisabeth 

Elisabeth Standley Smith, Esq. 
T: (210) 710-63671 E: elisabethssmith@gmail.com 

" .. it is not difference which immobilizes us, but silence. And there are so many silences to be broken." 

Audre Lorde, The Transformation of Silence into Language and Action 

On Tue, Mar 12, 2019 at 2:56 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

Wow - sounds fabulous!! 

You may have heard by now that I will be leaving WSBA at the end of this month - the Board told me in January they 

are "heading in a new direction." 

On the upside, I'll have lots oftime to bake with Marie Callendar, so hoping we can get a pie night on the books!© 

Let me know if a week night or a Sunday night would be better? 



App. 202

Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Mary Whisner <whisner@uw.edu> 
Tuesday, March 05, 2019 3:28 PM 
Paula Littlewood 
Mary Hotchkiss 

Subject: FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

One role ends. Who know what comes next? 

Good luck to you, Paula! 

Mary 

Mary Whisner, Research Services librarian 

Pronouns:she/her 
Gallagher Law Library, Univ. of Washington School of Law 

Box 353025, Seattle WA 98195-3025 
whisner@uw.edu; 206-543-7672 

profile; SSRN 

From: Washington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March 05, 2019 3:24 PM 

To: Mary Whisner <whisner@uw.edu> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also 

been honored to lead the most professional, intellectually engaged staff I have ever known. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Natalie D Reber <nataliedreber@hotmail.com> 
Tuesday, March 05, 2019 3:31 PM 
Paula Littlewood 

Subject: Re: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Thank you for your service! 

I know how hard the job of ED is, and I be live the WSBA will not find another leader of your calliber. 

Whatever is next for you, I'm sure you will make it a success. 

Sincerely, 

Natalie Reber 

From: Vv'ashington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March 5, 2019 3:23 PM 
To: nataliedreber@hotmail.com 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also 

been honored to lead the most professional, intellectually engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Keenan, David <David.Keenan@kingcounty.gov> 
Tuesday, March 05, 2019 3:33 PM 
Paula Littlewood 
FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Thanks so much for all of your work on behalf of the members of the WSBA. 

I wish you every success in whatever you do next. 

Thank you. 

Dave Keenan 

David S. Keenan I Judge I david.keenan@kin_g£:Q11ntv.oov I (206)1t77-1483 j on the w~b 

tQ 
King C«.i!'lty 

Superior Court 

From: Washington State Bar Association <noreply@wsba.org> 
Sent: Tuesday, March 5, 2019 3:24 PM 
To: Keenan, David <David.Keenan@kingcounty.gov> 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 

years, and it ls with mixed emotions I am announcing that my last day with the organization will be March 31. In 

January, the Board of Governors informed me that they would like to head in a new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable sadness that will 

come from leaving a job, people, and a mission that I love. For nearly 16 years, I have dedicated my 

professional career to the WSBA as its first Deputy Director and then Executive Director. Above all else, I am 

proud-I am proud to be a lawyer, and I have been proud to work for my profession, in my profession, every 

day as the Executive Director. It has fully engaged my heart and my mind to be able to work alongside 

thousands of volunteers who believe in upholding the integrity of the legal profession and advancing access to 

legal services for the public. I have also been honored to lead the most professional, intellectually engaged 

staff I have ever known. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 
Subject: 

Marilyn Paja <MPaja@co.kitsap.wa.us> 
Tuesday, March 05, 2019 3:33 PM 
Paula Littlewood 
Amburgey-Richardson, Kelley 
Your message 

Paula, I will miss you at the WSBA. You have been a fantastic partner on so many issues involving diversity in the bench 

and bar over more than a decade. 

The DMCJA biennial pro tern training would not exist without our collaboration 12 years ago, and the Gender & Justice 

Commission's work to celebrate and explore issues of diversity has been elevated by the work of the Diversity group at 

the WSBA including Shanthi Raghu in the CLE office. 

I can't wait to hear where you land. They will be the future beneficiaries of your heart and energy. Please keep in 

touch. 

:M.arffyn (j. Paja 
Judge Marilyn Paja, Vice Chair Gender & Justice Commission 

Kitsap County District Court 
614 Division Street, MS-25 

Port Orchard, WA 98366 
Chambers: 360-337-7261 

1 
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Paula Littlewood 

From: 
Sent: 

Longanecker, Mindy K <Mindy.Longanecker@seattle.gov> 
Tuesday, March 05, 2019 3:34 PM 

To: Paula Littlewood 
Subject: RE: The honor of serving you and our profession: A message from Executive Director Paula 

Littlewood 

Dear Paula, 

I'll be sorry to see you leave. Hopefully we can continue to engage with respect to alumni relations at UWLS. All the best 

to you going forward! 

Sincerely, 

Mindy Longanecker 

Assistant City Attorney 
South Precinct Liaison 

Seattle City Attorney's Office 

701 5th Avenue 
Suite 2050 
Seattle, WA 98104-7097 
Office Phone: 206-233-2020 

Work Cell Phone: 206-247-2358 

mindy.longanecker@seattle.gov 

CONFIDENTIALITY STATEMENT: This message may contain information that is protected by the attorney-client privilege, the attorney work product 

doctrine, or by other confidentiality provisions. If this message was sent to you in error, any use, disclosure, or distribution of its contents is 

prohibited. If you receive this message in error, please contact me at the telephone number or e-mail address listed above and delete this message 

without printing, copying, or forwarding it. Thank you. 

From: Washington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March 05, 2019 3:24 PM 

To: Longanecker, Mindy K <Mindy.Longanecker@seattle.gov> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

L!J IM .. -.. -.. · ·-·-··--------•--··-···--

It has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 

years, and it is with mixed emotions I am announcing that my last day with the organization will be March 31. In 

January, the Board of Governors informed me that they would like to head in a new direction. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

Gail McGaffick <mpwrmnt@outlook.com> 
Tuesday, March 05, 2019 3:36 PM 
Paula Littlewood 
I am so sorry 

I am so sorry that you are leaving WSBA. You know I'm a fan of yours. 

Why is it that organizations always seem to need to throw someone under the bus. I expected more from 

WSBA. 

I wish you only the best. You served WSBA with distinction. You made a difference in the lives of thousands of 

individuals. You have much to be proud of. 

Sincerely, 

Gail 

Gail McGaffick 
mpwrmnt@outlook.com 
360-481-3818 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 
Subject: 

Paula, 

edhuneke@juno.com 
Tuesday, March 05, 2019 3:35 PM 
Paula Littlewood 
edhuneke@juno.com 
Retiring/quitting 

Your letter was really fun for me to get because not long ago I quit my Seattle law office practice (still keep 
license active and do everything for clients for free, "pro bono") and I know your feelings about leaving that 
place. I also remember leaving a two year time when I was nicely connected to the WSBA in the days of their 
5th-6th-Madison office when the total staff was 6 people when I started and ended at 10 (vs now? 180 or 240 
total) because I became the Editor of the Bar News, attended the Bd. of Govs meetings every month, wrote the 
editors notes and picked and designed the whole issue, cover, articles, pictures, etc. And when I quit that after 
two or more years, it was sad or just like feelings you are having. Have to tell you, that the switch is probably 
good for you, was probably good for me, BUT I still look back on those times and miss the feeling I got from 
doing that job. So good luck with the next path you choose, life will be fine. 
Ed Huneke 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Carol Kinn 
Tuesday, March 05, 2019 3:41 PM 
Paula Littlewood 
Announcement 

What a way to wake us up! I thought for a moment (a very brief moment) you were joking. What were "they" 

thinking? Anyhow, I always thought it was great how you interacted with staff, e.g., taking new hires out for coffee, 

doing walk-through's to check in with folks. You will be missed. 

Carol 

Carol M. Kinn I legal Administrative Assistant I Office of Disciplinary Counsel 

Washington State Bar Association I 206.727-8291 I carolk@wsba.org 

1325 Fourth Avenue, Suite 600 I Seattle, WA 98101-2539 I www.wsba.org 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 

about accessibility or require accommodation please contact caa@wsba.org. 

CONFIDENTIALITY STATEMENT: The information in this e-mail and in any attachment may contain information that court rules or other authority 

protect as confidential. If this e-mail was sent to you in error, you are not authorized to retain, disclose, copy or distribute the message and/or any 

of its attachments. If you received this e-mail in error, please notify me and delete this message. Thank you. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Inez "lne" Petersen <inezpetersenjd@gmail.com> 
Tuesday, March 05, 2019 3:42 PM 
Paula Littlewood 

Subject: Fwd: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Paula, that was a nice farewell, and a surprise. I wish you success 
in your next endeavor. 
Sincerely, 
Inez 

---------- Forwarded message ---------
From: Washington State Bar Association <noreply@wsba.org> 
Date: Tue, Mar 5, 2019 at 3:26 PM 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 
To: <inezpetersenjd@gmail.com> 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also 

been honored to lead the most professional, intellectually engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

1 
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Paula Littlewood 

From: 
Sent: 

Anderson, Rachelle E. <RANDERSON@spokanecounty.org> 
Tuesday, March 05, 2019 3:43 PM 

To: Paula Littlewood 
Subject: Best Wishes 

Hi Paula, 
Best wishes to you as you head into the next chapter of your career! It was always a pleasure working with you -

beginning years ago with my time with the WYLD and Character and Fitness Board. I hope you find some really exciting 

new adventures waiting for you! 

My best, 
Rachelle 

R.Clevielle 6. Avuilers.oV!
spo~crV\,e CouV\,tt1 su-pertor Court Juolge 
i1:1.G West r!>roC!O.WC! tJ 
s-po~ciV\,e, WA 33::2Go 
(50_3) 4 77--44::20 

Notice: All email sent to this address will be received by the Spokane County email system and may be subject to public disclosure 
under GR 3 1.1 and to archiving and review. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Rebecca Kourlis <rebecca.kourlis@du.edu> 
Tuesday, March 05, 2019 3:44 PM 
Paula Littlewood 

Subject: Re: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Very well done - lots of class and grace. 
Leaders are not always extolled, Paula - but your leadership has made a huge difference in moving our 
profession forward. We are lucky to work with you --

Sent from my iPhone 

On Mar 5, 2019, at 4:40 PM, Paula Littlewood <PaulaL@wsba.org> wrote: 

FYI 

Thanks, 
Paula 

From: Connor Smith 
Sent: Tuesday, March 05, 2019 3:25 PM 
To: Executive Management Team; Service Center; Jennifer Olegario; Margaret Morgan; Sanjay Walvekar; 
Sue Strachan; Colin Rigley; Noel Brady 
Subject: FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

This message was sent today at 3:24 PM to all members, all license types, official (39,681). 

<image001.png> 
Connor Smith I Communications Coordinator 
Washington State Bar Association I 206.733.5948 I connors@w~Q.9.:..Q.r:g 

1325 Fourth Ave., #600 I Seattle, WA 98101-2539 I www.wsba.org 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 

about accessibility or require accommodation please contact Adam Ray at adamr@wsba.org 

From: Washington State Bar Association fmai1to:noreply@wsba.org1 

Sent: Tuesday, March 5, 2019 3:24 PM 
To: Connor Smith <Connors@wsba.org> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula 

Littlewood 

1 



App. 213

Paula Littlewood 

From: 
Sent: 
To: 

Fabi, Ed <FabiE@sutterhealth.org> 
Tuesday, March 05, 2019 3:44 PM 
Paula Littlewood 

Subject: Thank you 

Paula -

Thank you for all of the heavy lifting and hard work you have put in as the WSBA Executive Director for the better part of 

two decades. Your drive, compassion, and dedication to the WSBA and its mission are legendary and deeply 

appreciated. 

Warmest Wishes for your future endeavors, 

ESF - UW SOL Class of 1997 

EDWARDS. FABI, Esq. 
Registered In-House Counsel 
SUTTER HEALTH 
Office of the General Counsel 
2200 River Plaza Drive 
Sacramento, CA 95833 
(916) 286-8444 (Main) 
(916) 286-6521 (Fax) 
www.sutterhealth.org 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Terry Pottmeyer <Pottmeyer@comcast.net> 
Tuesday, March 05, 2019 3:45 PM 
Paula Littlewood 

Subject: RE: The honor of seNing you and our profession: A message from Executive Director Paula 
Littlewood 

Hi Paula, 

It's been an honor to have worked with you l You should be proud of such a long and productive tenure. Thank you for 
your service and leadership. Best wishes for your next adventure. While you contemplate that next step, I heartily 
recommend a book, The Way of Transition, by Bridges-there is much to be learned in these liminal moments, but 
they're hard, too. Mixed emotions indeed. 

Thank you Paula and best wishes! 

Terry Pottmeyer 
(Former WSBA Foundation Director) 

From: Washington State Bar Association [mailto:noreply@wsba.org] 
Sent: Tuesday, March 5, 2019 3:24 PM 
To: pottmeyer@comcast.net 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal seNices for the public. I have also 

been honored to lead the most professional, intellectually engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Mann, Travis <tmann@kingcounty.gov> 
Tuesday, March 05, 2019 3:45 PM 
Paula Littlewood 
Lunch Soon? 

Just got your email. So sorry- and surprised - to hear about the change in direction at WSBA. 

Let's grab lunch soon if you have time. I am sure there are plenty of other folks trying to do the same. 

Hope you've been taking the changes in a positive manner, as there are plenty of exciting opportunities on the horizon! 

Best, 

Travis Mann 
Attorney 
Associated Counsel for the Accused Division 

King County Department of Public Defense 

tmann@kingcounty.gov 
(206} 477-9158 

This e-mail and any files transmitted with it are intended only for the person or entity to which it is addressed and may contain 

confidential material and/or material protected by law. Any retransmission, dissemination or use of this information may be a violation 

of that law. If you received this e-mail in error, please contact the sender and delete the e-mail and its attachments from all computers. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Bruce Pym <bruce@pymco.com> 
Tuesday, March 05, 2019 3:52 PM 
Paula Littlewood 
FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Paula - I just had to send you a message when I received yours. While you and I haven't had recent 
contact (I've been inactive for some time), our history does go back a ways. 

I hope the next phase of your life is enjoyable and fulfilling. You've been a wonderful contributor to all of 
us who spent our years practicing law. I'm sure that the same will be true respecting whatever you do 
next. Thank you so much. 

Very best wishes, Bruce 

Bruce Pym 
(206) 972-3444, bruce@pymco.com 

This email and any attachments are confidential communications to the intended recipient(s). If you have received any of these in 
error, please notify the sender by reply email, delete the email and any attachments, and destroy all copies made of any of them. 
Receipt by an unintended recipient does not waive any privilege or other protection afforded the communication. 

From: Washington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March 5, 2019 3:24 PM 
To: bruce@pymco.com 
Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

!t has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 

years, and it is with mixed emotions I am announcing that my last day witl1 the organization will be March 31. In 

January, the Board of Governors informed me that they would like to head in a new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable sadness that will 

come from leaving a job, people, and a mission that I love. For nearly 16 years, I have dedicated my 

professional career to the WSBA as its first Deputy Director and then Executive Director. Above all else, I am 

proud-I am proud to be a lawyer, and I have been proud to work for my profession, in my profession, every 

day as the Executive Director. It has fully engaged my heart and my mind to be able to work alongside 

thousands of volunteers who believe in upholding the integrity of the legal profession and advancing access to 

legal services for the public. I have also been honored to lead the most professional, intellectually engaged 

staff I have ever known. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Wayne Blair <wayneblair@cedarhall.us> 
Tuesday, March 05, 2019 3:55 PM 
Paula Littlewood 
RE: Update on WSBA 

Paula: I am so sorry that it came to this kind of end for you with the WSBA. I wish that I understood better what was 

going on with the BOG; but I don't. I suspect some of the divisions on the BOG are somewhat similar to the divisions 

nationally. As we are a divided nation, we are a divided WSBA. I remember meeting you some 16 plus years ago at a 

fund raiser for The Hutch to honor Bill Gates Sn. As I recall, Anne was with me. I was impressed with you then and still 

am. You have provided great service to the WSBA and the public over the last 12 years especially; I hope that the BOG 

appreciates it. Anne, who spent 20 years working for nonprofits, always said that the work for each organization, as 

executive director, has a finite life. After eight years, at most, it is difficult to maintain your effectiveness. There simply 

comes a time when it is best to move-on. Paula, Anne and I wish you the best and will be thinking of you as you move 

forward in your "new" Life. 

Affectionately, Wayne 

From: Paula Littlewood <PaulaL@wsba.org fundraiser> 

Sent: Tuesday, March 5, 2019 10:16 AM 
To: Anthony Gipe <adgipe@shatzlaw.com>; Bill Hyslop <whyslop@lukins.com>; Brad Furlong <brad@burifunston.com>; 

'Brooke Taylor' <judgebrooke@wavecable.com>; Dave Savage <savage@imsblaw.com>; 'Dick Manning' 

<jmb@seanet.com>; Ellen Dial (edial@perkinscoie.com you) <edial@perkinscoie.com>; Jan Eric Peterson 

(janeric@pwrlk.com) <janeric@pwrlk.com>; 'Joe Delay' <marigail@dctpw.com>; Mark Johnson 

<mark@johnsonflora.com>; Michele Radosevich <MicheleRadosevich@DWT.COM>; Patrick Palace 

<patrick@palacelaw.com>; 'Paul Stritmatter' <pauls@stritmatter.com>; Ron Ward <Ron@wardsmithlaw.com>; Sal 

Mungia <SMungia@gth-law.com>; Stan Bastian <Stan Bastian@waed.uscourts.gov>; Steve Crossland 

<steve@crosslandlaw.net>; Steve Toole <steve@sgtoolelaw.com>; Wayne Blair (mblair@jamsadr.com) 

<mblair@jamsadr.com> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 

my iast day at WSBA wiii be March 315
\ A notice wiii go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Amazing to think it has been almost sixteen years since I first began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 

Thanks, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Reiko Callner <rcallner@cjc.state.wa.us> 
Tuesday, March 05, 2019 3:58 PM 
Paula Littlewood 
Wishing you the best 

Paula, we haven't worked together much, but in every encounter and everything I saw or read about you, I have been 

impressed with how dedicated, intelligent and accessible you obviously are. I am sure many doors will open for 

you. Thank you, and I sincerely wish you the best going forward. -Reiko 

Reiko Callner 
Executive Director 
WA State Commission on Judicial Conduct 
(360) 753-4585 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Importance: 

Paula -

Angela Hayes <ahayes@AIIN.COM> 
Tuesday, March 05, 2019 3:59 PM 
Paula Littlewood 
RE: Update on WSBA 

Low 

I just saw your message come through the WSBA email - thank you again for the head's up this morning. I am so sad 

about this {/new direction" -you stated your goodbye perfectly and professionally - but the underlying truth is that the 

BOG has destroyed the WSBA, and I am sorry for you and all of the hardworking employees that are left in this wake. 

I am so grateful that I had a chance to work with you -you are a great lawyer, leader and friend. 

Angie 

From: Paula Littlewood [mailto:PaulaL@wsba.org1 

Sent: Tuesday, March 05, 2019 10:27 AM 
To: Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; 'vharkins@rhhk.com' 

<vharkins@rhhk.com>; 'PAUL BASTINE' <paulbastine@msn.com>; Keith Black <keithmblack.law@gmail.com>; Ann 

Danieli <danielilaw@aol.com>; Andrea Jarmon <ajarmon@jarmonlaw.net>; Nancy L.lsserlis(Nancy.isserlis@gmail.com) 

<Nancy.isserlis@gmail.com>; Phil Brady <pbradyiv@gmail.com>; 'karendenise@kdwilsonlaw.com' 

<karendenise@kdwilsonlaw.com>; Brian Kelly <bkelly@localaccess.com>; Armstrong, James 

<armstronglaw@comcast.net>; 'fltracylaw@aol.com' <fltracylaw@aol.com>; 'lkerr@kerrlawgroup.net' 

<lkerr@kerrlawgroup.net>; 'judy@diamondmassong.com' <judy@diamondmassong.com>; 'Marc L Silverman' 

<marc@silvermanlaw.com>; 'jmoberg@canfieldsolutions.com' <jmoberg@canfieldsolutions.com>; 

'e1ijahforde3@gmail.com' <elijahforde3@gmail.com>; Angela Hayes <ahayes@AIIN.COM>; 'gkrisenmay@gmail.com' 

<gkrisenmay@gmail.com>; 'mario.cava@gmail.com' <mario.cava@gmail.com>; 'loren@etengofflaw.com' 

<loren@etengofflaw.com>; 'pkarademos@aol.com' <pkarademos@aol.com>; 'Ed Shea' <edshea@khkslaw.com>; 

'doug.lawrence@stokeslaw.com' <doug.lawrence@stokeslaw.com>; 'russ@aoki-sakamoto.com' <russ@aoki

sakamoto.com>; 'leb@burkebrown.com' <leb@burkebrown.com>; 'edelossantos@trueblueinc.com' 

<edelossantos@trueblueinc.com> 

Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to ahead in a new direction." As such, 

my last day at WSBA will be March 315
\ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 

a highlight of my service. Amazing to think it has been almost sixteen years since I first began here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Dwight.Williams@faa.gov 
Tuesday, March 05, 2019 3:59 PM 
Paula Littlewood 

Subject: You'll be missed 

Paula, 

The best of luck to you with your new endeavors. I am sure that whatever you decide to do, you will have a major 

positive impact. It has been my pleasure to have known and worked with you over the years, and if I am not mistaken, 

that was even before your took the deputy job at the bar. 

I for one will miss you. 

Dwight S. Williams 
Deputy Assistant Chief Counsel for Field 

Operations-Acquisitions and Real Estate {AGC-530) 

and Regional Counsel 

Northwest Mountain Region (ANM-7) 

Federal Aviation Administration 
2200 S. 216th Street 

Des Moines, Washington 98198 

Direct: (206) 231-2163 
Fax: (206) 231-2176 

dwight. williams@faa.gov 

Note: The new telephone number and address. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Phil Brady <pbradyiv@gmail.com> 
Tuesday, March 05, 2019 4:13 PM 
Paula Littlewood 
Re: Update on WSBA 

I'm so sorry to see you go, and disappointed in the short-sightedness of the current board, but I'm frankly not 
surprised. The current BOG can't see the forest for the trees, and they're damaging the organization by pushing 
you out. I hope it's not permanent damage, and I hope they realize the path they're on while there's still a staff to 
preserve. 

I know we had our fair share of professional conflicts ( especially early in my tenure, during what I 
affectionately think of as my "wet behind the ears" stage), but I have nothing but the utmost professional respect 
for you and the work you've done and will continue to do. I'm proud to consider you a friend, and I look 
forward to seeing what you do next! Don't be a stranger. 

Phil 

On Tue, Mar 5, 2019 at 10:26 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31 st

• A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
1 years has been a highlight of my service. Amazing to think it has been almost sixteen years since I first began 

here at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Pete Dewell <pete.dewell@outlook.com> 
Tuesday, March 05, 2019 4:15 PM 
Paula Littlewood 
Your retirement 

Paula, it has been a pleasure and honor to know you through the WSBA. You had a tough director to follow, but you 
certainly established your own way and lots of us in the Bar will miss your leadership. Pete Dewell 

Sent from Mail for Windows 10 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Marc L Silverman <marc@silvermanlaw.com> 
Tuesday, March 05, 2019 4:23 PM 
Nancy.isserlis; Vern Harkins 
Keith Black; Karen Denise Wilson; Andrea Jarmon; Ann Danieli; Armstrong, James; Brian 
Kelly; Ed Shea; Jill Karmy; Ken Masters; PAUL BASTINE; Paula Littlewood; Phil Brady; 
ahayes@aiin.com; doug.lawrence@stokeslaw.com; edelossantos@trueblueinc.com; 
elijahforde3@gmail.com; fltracylaw@aol.com; g krisen may@g mail. com; 
jmoberg@canfieldsolutions.com; judy@diamondmassong.com; leb@burkebrown.com; 
lkerr@kerrlawgroup.net; loren@etengofflaw.com; mario.cava@gmail.com; 
pkarademos@aol.com; russ@aoki-sakamoto.com 

Subject: RE: Update on WSBA 

Paula there really are no words! You've been a super smart, courageous, committed leader of maybe the 

best, most forward-thinking and innovative bar association in the US. This loss to the WSBA and to our 

profession locally is incalculable. "Thanks for your service" is just so utterly inadequate. Marc 

From: Nancy.isserlis <nancy.isserlis@gmail.com> 

Sent: Tuesday, March 5, 2019 3:03 PM 

To: Vern Harkins <VHarkins@rhhk.com> 

Cc: Keith Black <keithmblack.law@gmail.com>; Karen Denise Wilson <karendenise@kdwilsonlaw.com>; Andrea Jarmon 

<ajarmon@jarmonlaw.net>; Ann Danieli <danielilaw@aol.com>; Armstrong, James <armstronglaw@comcast.net>; Brian 

Kelly <bkelly@localaccess.com>; Ed Shea <edshea@khkslaw.com>; Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters 

<ken@appeal-law.com>; Marc L Silverman <marc@silvermanlaw.com>; PAUL BASTINE <paulbastine@msn.com>; Paula 

Littlewood <PaulaL@wsba.org>; Phil Brady <pbradyiv@gmail.com>; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 

edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; gkrisenmay@gmail.com; 

jmoberg@canfieldsolutions.com; judy@diamondmassong.com; leb@burkebrown.com; lkerr@kerrlawgroup.net; 

loren@etengofflaw.com; mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com 

Subject: Re: Update on WSBA 

I am grateful for all the friends on this email. Paula, I wish you every happiness. You deserve it. I hope all our paths 

cross soon. 

Sent from my iPhone 

On Mar 5, 2019, at 2:03 PM, Vern Harkins <VHarkins@rhhk.com> wrote: 

I can't believe what these idiots are doing! They are tearing the WSBA apart. I can only assume that 

many may follow you at the door, and I wouldn't blame them one bit. You have been a remarkable, 

dedicated and well respected leader for many years. I so enjoyed getting to know you and working with 

you over the years and wish the very best to you in whatever your next endeavor is. I'm glad I am near 

the end of my lawyer time as I don't know where this organization is headed. 

Vern 

From: Keith Black <keithmblack.law@gmail.com> 

Sent: Tuesday, March 5, 2019 1:40 PM 

To: Karen Denise Wilson <karendenise@kdwilsonlaw.com> 

Cc: Andrea Jarmon <ajarmon@jarmonlaw.net>; Ann Danieli <danielilaw@aol.com>; Armstrong, James 

<armstronglaw@comcast.net>; Brian Kelly <bkelly@localaccess.com>; Ed Shea <edshea@khkslaw.com>; 

Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; Marc L Silverman 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Marc L Silverman <marc@silvermanlaw.com> 
Tuesday, March 05, 2019 4:24 PM 
Paula Littlewood 
ever consult with Jon or someone? 

I'm missing you with all the pieces of my heart. 

Marc L. Silverman 
Attorney at Law 
2223 112 th Ave. NE, Suite 202 

Bellevue, WA 98004 
Ph 425.279.5014 
Fax 425.454.4289 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Fairhurst, Justice Mary <Mary.Fairhurst@courts.wa.gov> 
Tuesday, March 05, 2019 4:25 PM 
Paula Littlewood 
Fwd: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Very nice message. I will miss you. Mary 

Sent from my iPhone 

Begin forwarded message: 

From: Washington State Bar Association <noreply@wsba.org<mailto:noreply@wsba.org» 

Date: March 5, 2019 at 3:23:38 PM PST 

To: <mary.fairhurst@courts.wa.gov<mailto:mary.fairhurst@courts.wa.gov» 

Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

Reply-To: <noreply@wsba.org<mailto:norepiy@wsba.org» 

[Washington State Bar Association] 

<http://WSBA.informz.net/z/cjUucD9taTOyNTUzMTgOJnA9MSZ1PTM3MjU0MzkwNSZsaTOxNzUONzY5NQ/index.htm1> 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 years, and it 

is with mixed emotions I am announcing that my last day with the organization will be March 31. In January, the Board 

of Governors informed me that they would like to head in a new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable sadness that will come 

from leaving a job, people, and a mission that I love. For nearly 16 years, I have dedicated my professional career to the 

WSBA as its first Deputy Director and then Executive Director. Above all else, I am proud-I am proud to be a lawyer, 

and I have been proud to work for my profession, in my profession, every day as the Executive Director. It has fully 

engaged my heart and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also been honored to lead 

the most professional, intellectually engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and engagement. 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 

Michele Carney <mcarney@carmarlaw.com> 
Tuesday, March 05, 2019 4:48 PM 

To: Paula Littlewood 
Subject: sorry to see your email 

Hi Paula: 

I was sorry to see your email. You have been a champion of social justice and so forward 
thinking. Always one step ahead of the hockey puck - a vision that you put in my head during one of 
the practice of law board meetings and I have never forgot - Q. The bar will definitely miss your 
leadership. I wish you all the best in your future. You have strong leadership skills and will go far. 

<IS1. I CARNEY & MARCHI 

MICHELE CARNEY 
I 08 S. Washington, Suite 406, Seattle, WA 981 04 
'.i' Seattle (206) 224-0909; Kennewick (509) 545-1055 I @i!i (206) 467- 18 I 9 
www.seattleimmigration.com I facebook 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Henry Lippek <lippek@aol.com> 
Tuesday, March 05, 2019 5:08 PM 
Paula Littlewood 
I am very sorry to hear you are leaving as WSBA Executive Director 

I was saddened to receive your notice that you will resign as WSBA Executive Director on March 31. 

You are one of the nation's bright leaders in steering an oft times reactionary, but occasionally 
progressive profession--often at the same time--toward a future where courts and lawyers become 
dramatically more efficient while at the same time vastly improving quality. I very much appreciate 
your dedication. The WSBA was lucky indeed to have you as its Executive Director. 

I am committed to judicial reform and would be delighted meet with you over coffee to brainstorm 
ideas to harness the incredible talents and energies of lawyers and judges dedicated to social 
justice. 

The Public Advocate NPPsc 

1001 Fourth Avenue, Suite 4400 
Seattle, WA 98154 

T: 206 389-1652 I F: 206 826-1304 E: lippek@aol.com 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

Gary Swearingen <gswearin@yahoo.com> 
Tuesday, March 05, 2019 5:23 PM 
Paula Littlewood 
Moving On 

I read your email today. That just sucks. I've enjoyed working with you and hopefully will see you at the next 

POLB meeting. 

Gary 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

G. Kim Risenmay <gkrisenmay@gmail.com> 
Tuesday, March 05, 2019 6:04 PM 
Marc L Silverman 
Nancy.isserlis; Vern Harkins; Keith Black; Karen Denise Wilson; Andrea Jarmon; Ann Danieli; 
Armstrong, James; Brian Kelly; Ed Shea; Jill Karmy; Ken Masters; PAUL BASTINE; Paula 
Littlewood; Phil Brady; ahayes@aiin.com; doug.lawrence@stokeslaw.com; 
edelossantos@trueblueinc.com; elijahforde3@gmail.com; fltracylaw@aol.com; 
j moberg@canfieldsolutions.com; judy@d iamond massong. com; leb@bu rkebrown. com; 
lkerr@kerrlawgroup.net; loren@etengofflaw.com; mario.cava@gmail.com; 
pkarademos@aol.com; russ@aoki-sakamoto.com 

Subject: Re: Update on WSBA 

I agree wholeheartedly with Marc's comments. Paula, losing you is a huge loss for WSBA, and we will be the less without 

you. Kim 

Sent from my iPhone 

On Mar 5, 2019, at 4:22 PM, Marc L Silverman <marc@silvermanlaw.com> wrote: 

Paula there really are no words! You've been a super smart, courageous, committed leader of 

maybe the best, most forward-thinking and innovative bar association in the US. This loss to 

the WSBA and to our profession locally is incalculable. "Thanks for your service" is just so 

utterly inadequate. Marc 

From: Nancy.isserlis <nancy.isserlis@gmail.com> 

Sent: Tuesday, March 5, 2019 3:03 PM 

To: Vern Harkins <VHarkins@rhhk.com> 

Cc: Keith Black <keithmblack.law@gmail.com>; Karen Denise Wilson <karendenise@kdwilsonlaw.com>; 

Andrea Jarmon <ajarmon@jarmonlaw.net>; Ann Danieli <danielilaw@aol.com>; Armstrong, James 

<armstronglaw@comcast.net>; Brian Kelly <bkelly@localaccess.com>; Ed Shea <edshea@khkslaw.com>; 

Jill Karmy <jillkarmy@karmylaw.com>; Ken Masters <ken@appeal-law.com>; Marc L Silverman 

<marc@silvermanlaw.com>; PAUL BASTINE <paulbastine@msn.com>; Paula Littlewood 

<PaulaL@wsba.org>; Phil Brady <pbradyiv@gmail.com>; ahayes@aiin.com; 

doug.lawrence@stokeslaw.com; edelossantos@trueblueinc.com; elijahforde3@gmail.com; 

fitracyiawc@aol.com; gkrisenmay@gmaii.corn; jmoberg@)canfieldsolutions.com; 

judy@diamondmassong.com; leb@burkebrown.com; lkerr@kerrlawgroup.net; loren@etengofflaw.com; 

mario.cava@gmail.com; pkarademos@aol.com; russ@aoki-sakamoto.com 

Subject: Re: Update on WSBA 

I am grateful for all the friends on this email. Paula, I wish you every happiness. You deserve it. I hope 

all our paths cross soon. 

Sent from my iPhone 

On Mar 5, 2019, at 2:03 PM, Vern Harkins <VHarkins@rhhk.com> wrote: 

I can't believe what these idiots are doing! They are tearing the WSBA apart. I can only 

assume that many may follow you at the door, and I wouldn't blame them one bit. You 

have been a remarkable, dedicated and well respected leader for many years. I so 

enjoyed getting to know you and working with you over the years and wish the very 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Regina . <regina.labelle@gmail.com> 
Tuesday, March 05, 2019 6:09 PM 
Paula Littlewood 
Wsba 

Best wishes on your next adventure. WSBA was lucky to have you. 

If you ever find yourself in De please let me know. I am at Georgetown Law now, heading up a new addiction 

policy initiative. 

Take care, 

Regina 

@Reginalabelle 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hello Paula! 

Sharon Rice <sharonrice@hearing-examiner.com> 
Tuesday, March 05, 2019 6:27 PM 
Paula Littlewood 
FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

That doesn't sound like it was in your plans, but I have no doubt that you will land on your feet in the middle of some 

amazing opportunity. Wishing you the best! 

Sharon A. Rice {UW Class of 98) 

Hearing Examiner 

From: Washington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March 05, 2019 3:24 PM 
To: Sharon Rice <sharonrice@hearing-examiner.com> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

l.::.l I~ --- ---
It has been my honor to serve as Executive Director of the Washington State Bar Association for the past 12 

years, and it is with mixed emotions I am announcing that my last day with the organization will be March 3'1. In 

January, the Board of Governors informed me that they would like to head in a new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable sadness that will 

come from leaving a job, people, and a mission that I love. For nearly 16 years, I have dedicated my 

professional career to the WSBA as its first Deputy Director and then Executive Director. Above all else, I am 

proud-I am proud to be a lawyer, and I have been proud to work for my profession, in my profession, every 

day as the Executive Director. It has fully engaged my heart and my mind to be able to work alongside 

thousands of volunteers who believe in upholding the integrity of the legal profession and advancing access to 

legal services for the public. I have also been honored to lead the most professional, intellectually engaged 

staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and engagement. 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Lisa Hayes <lhayes@cdt.org> 
Tuesday, March 05, 2019 6:45 PM 
Paula Littlewood 

Subject: Fwd: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

What a loss for WSBA. Keep me posted on what's next for you, I foresee fabulous things! 

Sent from my mobile; please excuse typos. 

Begin forwarded message: 

From: "Washington State Bar Association" <noreply@,wsba.org> 
Date: March 5, 2019 at 6:23:38 PM EST 
To: lhayes@cdt.org 
Subject: The honor of serving you and our profession: A message from Executive Director 
Paula Littlewood 
Reply-To: noreply@wsba.org 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 

my profession, in my profession, every day as the Executive Director. It has fully engaged my heart 

and my mind to be able to work alongside thousands of volunteers who believe in upholding the 

integrity of the legal profession and advancing access to legal services for the public. I have also 

been honored to lead the most professional, intellectually engaged staff I have ever known. 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

John Shaffer <jcslaw1@aol.com> 
Tuesday, March 05, 2019 6:55 PM 
Paula Littlewood 
Washington State Bar Association 

Subject: Re: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Paula, 

I'm not sure of the full story of your departure, but I am sad to see that you will be leaving. 

Throughout your tenure you have been an inspiration to me for your dedication, hard, and successful work for 

the WSBA. I have been fortunate to have worked with you at various times and to have had the opportunity to 

get to know you through that work. 

Your service to our organization and to the public should go without an appropriate public acknowledgment for 

all you have done. 

I appreciate you and I know there are countless others who feel the same way. 

If I ever can be of service in your new adventures or provide assistance in whatever new endeavors you choose, 

please don't hesitate to let me know. 

Best wishes for a successful transition. 

Yours truly, 

John Shaffer 
Website: http://creativesettlements.com 

On Mar 5, 2019, at 3:23 PM, Washington State Bar Association <noreply@wsba.org> wrote: 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Sue Donaldson <skdonaldson@comcast.net> 
Tuesday, March 05, 2019 7:42 PM 
SHARON NELSON 

Subject: 
Deb Eddy; Paula Littlewood; Deb Eddy 
Group hug to Paula 

Dear Paula, 
I don't know what to say - except I'm sorry. And send you huge love and hugs. 
Soon, we'll all have lunch. 
After that, how about a walk around Greenlake or through the Arboretum? 
Please know that we love you. 
xo Sue 

Sent from my phone 

On Jan 31, 2019, at 10:28 AM, SHARON NELSON <sharonn01@comcast.net> wrote: 

Both of those work for mel 

Sharon L. Nelson 
242 Lake Dell Avenue 
Seattle, WA 98122 

On January 31, 2019 at 9:00 AM Sue Donaldson <skdonaldson@comcast.net> 
wrote: 

How about Mar 20 or 22nd? 

On Jan 31, 2019, at 7:34 AM, Deb Eddy< deb@eddyconsulting.co> wrote: 

I am only IN town when Sharon is OUT of town! I am IN town 
the week of March 20, though. Possibilities there? I haven't seen 
letter yet, but the pro bono field is crowded ... 

Would love to get together! 

Id 

On Wed, Jan 30, 2019 at 6:18 PM Sharon Nelson< 
sharonn0 l@comcast.net> wrote: 

I got the letter today! Sad. Would love to meet, but 
I am headed to Palm Springs twice. Will be gone 
Feb 7-11 and then again on Feb 28 to March 
7. Tuesday's are water color class but most other 
Feb days look good to me. 

Sent from my iPad 
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Paula Littlewood 

From: 
Sent: 

Amber Rush <arush@navigatelawgroup.com> 
Tuesday, March 05, 2019 8:01 PM 

To: Paula Littlewood 
Subject: Follow up 

Paula, 

Just saw your email re moving on from the Bar Association. This is super sad and you will be sorely missed. I 
hope to keep in touch even after you move on to the next thing. Let me know where you land : ) You are a rock 
star. 

Amber M. Rush 
Attorney I Managing Member 
WSBA No. 48099 / OSB No. 151469 
Tel: (360) 216-1098 
Fax: (360) 419-5226 
Face book: https: //www.facebook.com/navigatelawgroup/ 
Website: www.navigatelawgroup.com 
Address: 1310 Main St., Vancouver, WA 98660 

. 
. 

*** CONFIDENTIAL COMMUNICATION*** The information contained in this message may contain 
legally privileged and confidential information intended only for the use of the individual or entity 
named above. If the reader of this message is not the intended recipient, you are hereby notified that 
any dissemination, distribution or duplication of this transmission is strictly prohibited. If you have 
received this communication in error, please notify us by telephone or email immediately and return 
the original message to us or destroy all printed and electronic copies. Nothing in this transmission is 
intended to be an electronic signature nor to constitute an agreement of any kind under applicable 
law unless otherwise expressly indicated. Intentional interception or dissemination of electronic mail 
not belonging to you may violate federal or state law. 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

leb@burkebrown.com 
Tuesday, March 05, 2019 8:07 PM 
Paula Littlewood 
I'm sorry about this news 

Thank you for including me in your email. I have been out of touch with WSBA due to life. I am gleaning that 

things became complicated at WSBA. And I'm sorry to hear you will not be there as ED because you were such 

a strength for the association. I am hoping you will find a new position that challenges and rewards you as you 

deserve. I'm sure you will. 

Please feel free to contact me if you need anything. 

Liza 

Liza E. Burke 

Burke Brown Attorneys, PLLC 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Xiao Wang <xiao@boundless.com> 
Tuesday, March 05, 2019 9:14 PM 
Paula Littlewood 
Doug Rand 

Subject: Re: Invitation - Entity Regulation Workshop -April 16-17 - Denver 

Hi Paula, 

I'm sorry to hear that. I know it's been quite a battle over the past few years. I appreciate everything you've done 
to make the legal landscape in Washington more equitable and can't wait to hear what you do next. 

Regards, 
Xiao 

XIAO WANG 
Co-Founder & CEO 
I 0 --·-~·· ---··-·--

+ 1 917 325 8346 I www.boundless.com I We're hiring! 

Boundless is not a law firm and is not a substitute for the advice of an attorney. Boundless is not affiliated with 
or endorsed by U.S. Citizenship and Immigration Services (USCIS) or any other government agency. Attorney 
services are provided by independent attorneys and are subject to a separate Attorney Agreement. 

On Tue, Mar 5, 2019 at 10:42 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

I will be! 

In other news- I should let you know that in January the board informed me in January that they would like to "head in 
- --v .. ..J:~e-... :--,, Ar r .. ~h ~., 1~r+ ,-.I~.,~+ \MCOA ,.,;11 bn 1\/la~r-h 31st 
Cl tit: V UII L.llVII. .::, .:,ut..11, 111y 10.:)l. uay cu. \l'V.JUM VVIII C IVI 1\.,11 ..L • 

getting ready to ping you, so your timing is right on.© 

A notice will be going out to the membership later today. 

! just informed the staff this morning and vvas just 

Thanks and see you in Denver! {I'll be there in my capacity as an IAALS board member.) 

Thanks, 

Paula 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Deb Eddy <deb@eddyconsulting.co> 
Tuesday, March 05, 2019 9:31 PM 
Sue Donaldson 

Subject: 
SHARON NELSON; Paula Littlewood; Deb Eddy 
Re: Group hug to Paula 

Just saw the email a bit ago. Not surprised, given how miserable the situation has been. But you know we are all 

here for you, no matter. .. cant wait for lunch!! Xo d 

Sent from my iPhone 

On Mar 5, 2019, at 7:41 PM, Sue Donaldson <skdonaldson@comcast.net> wrote: 

Dear Paula, 
I don't know what to say - except I'm sorry. And send you huge love and hugs. 
Soon, we'll all have lunch. 
After that, how about a walk around Greenlake or through the Arboretum? 
Please know that we love you. 
xo Sue 

Sent from my phone 

On Jan 31, 2019, at 10:28 AM, SHARON NELSON <sharonn01@comcast.net> wrote: 

Both of those work for me! 

Sharon L. Nelson 
242 Lake Dell A venue 
Seattle, WA 98122 

On January 31, 2019 at 9:00 AM Sue Donaldson 
<skdonaldson@comcast.net> wrote: 

How about Mar 20 or 22nd? 

On Jan 31, 2019, at 7:34 AM, Deb Eddy< 
deb@eddyconsulting.co> wrote: 

I am only IN town when Sharon is OUT of town! I 
am IN town the week of March 20, though. 
Possibilities there? I haven't seen letter yet, but the 
pro bono field is crowded ... 

Would love to get together! 

Id 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Teresa Mathis <stelloraflora@gmail.com> 
Tuesday, March 05, 2019 10:24 PM 
Paula Littlewood 
Work 

Amy Hirotaka forwarded your message to me. I'm not sure whether I should be happy for your or sad. I've 
always been so impressed with your leadership and approach to your job. But it's seemed like it may not have 
been much fund lately ... 

Teresa Mathis 
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Paula Littlewood 

From: 
Sent: 
To: 

George Critchlow <critchlowlaw@gmail.com> 
Tuesday, March 05, 2019 11 :58 PM 
Paula Littlewood 

I will miss you as executive director, Paula. Best wishes for whatever comes next. George 

Sent from my iPhone 
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Paula Littlewood 

From: 
Sent: 
To: 

Brad Hillis <bjhillis@yahoo.com> 
Wednesday, March 06, 2019 3:10 AM 
Paula Littlewood 

Subject: Fw: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Paula, 

Thanks for your note, and your service to the Bar. Good luck with new ventures. 

Brad Hillis 

--- On Tue, 3/5/19, Washington State Bar Association <noreply@wsba.org> wrote: 

> From: Washington State Bar Association <noreply@wsba.org> 
> Subject: The honor of serving you and our profession: A message from 
> Executive Director Paula Littlewood 
> To: bjhillis@yahoo.com 
> Date: Tuesday, March 5, 2019, 6:23 PM 
> 
> 
> 
> 
> The honor of serving you and our 
> profession: A message from Executive Director Paula Littlewood 
> @media screen and (max-width:475px}{ 
> #yiv3314017431 .yiv3314017431outer-width { max-width:475px 
> !important;min-width:1px !important;width:100% !important;} 

> 
> #yiv3314017431 
> . yiv3314017 43 louter-width. yiv3314017 43 lstack-on-mobile { display: block 
> !important;} 

> 
> #yiv3314017431 
> .yiv3314017431inner-width.yiv3314017431stack-on-mobile { 
> max-width:620px !important;width:100% !important;height:auto 
> !important;display:block !important;} 

> 
> #yiv3314017431 td.yiv3314017431inner-width { 
> padding:0 !important;} 

> 
> #yiv3314017431 .yiv3314017431hide-on-mobile { display:none 
> !important;min-height:1px;width:1px;} 

> 
> #yiv3314017431 img.yiv3314017431show-on-mobile { 
> width:auto;height:auto !important;display:inline-block !important;} 

> 
> #yiv3314017431 .yiv3314017431mob-image-downsize { width:180px 
> !important;height:auto !important;} 

> 
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Paula Littlewood 

From: 
Sent: 
To: 

Alex Doolittle <alex@seattlecommlaw.org> 
Wednesday, March 06, 2019 6:46 AM 
Paula Littlewood 

Subject: Re: Update on WSBA 

That is kind of you to say. I've learned a ton from you and I can't imagine that changing. Also, If I had a nickel for every 

woman I know who was let go or not hired so their employer could go in a "different direction" ..... 

akfd 

On Mar 6, 2019, at 2:10 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

I hope so!© 

Thanks, Alex - I have so much enjoyed your insights and cadence -you are a treasure! 

Thanks, 
Paula 

From: Alex Doolittle [mailto:alex@seattlecommlaw.org] 
Sent: Tuesday, March 05, 2019 11:47 AM 
To: Executive Directors 
Subject: Re: Update on WSBA 

Wow. You deserve the very best Paula. Some lucky place will snap you up quickly. Can't wait to see 

what you do next. 

-Alex 

On Mar 5, 2019, at 10:35 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

All, 

I wanted to let you know that in January the Board informed me they would like to 

"head in a new direction." As such, my last day at WSBA will be March 31st_ A notice 

will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various 

capacities over the years has been a highlight of my service. Our lunches and the 

support of all of you who really understand the trenches has been invaluable. Amazing 

to think it has been almost sixteen years since I first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and 

different ways in the future! And maybe Andy will pull together one more lunch before 

March 31st!© 

Thanks, 
Paula 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Good morning, 

Kimberly Farmer <KimberlyF@nvbar.org> 
Wednesday, March 06, 2019 8:22 AM 
Paula Littlewood; 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 
'jmudd@montanabar.org'; 'rspinello@nmbar.org'; 'tony@sband.org'; 'hhierschbiel@osbar.org'; 
'andrew.fergel@sdbar.net'; 'trey.apffel@texasbar.com'; 'jbaldwin@utahbar.org'; 
'swilkinson@wyomingbar.org'; Joel England (Joel. England@staff.azbar.org); 
'leah.wilson@calbar.ca.gov' 
RE: Update on WSBA 

f take a day off and look what happens! 

Paula, I am so sad. You weathered a lot of storms in the past few years with grace and professionalism. I learned a great 
deal from wc;1tching you handle the ups and downs of the WSBA and appreciate your forthcoming and tenacious 
approach to issues. I look forward to seeing you at Western States. I will miss you going forward for sure. 

Take Care. 

Kimberly Farmer 
Executive Director 
State Bar of Nevada 

702.382.2200 

Visit us at nv.bar.org 

From: Paula Littlewood <Paulal@wsba.org> 
Sent: Tuesday, March 5, 2019 10:31 AM 
To: 'oregan@alaskabar.org' <oregan@alaskabar.org>; 'patms@hsba.org' <patms@hsba.org>; 'dminnich@isb.idaho.gov' 
<dminnich@isb.idaho.gov>; 'jmudd@montanabar.org' <jmudd@montanabar.org>; Kimberly Farmer 
<KimberlyF@nvbar.org>; 'rspinello@nmbar.org' <rspinello@nmbar.org>; 'tony@sband.org' <tony@sband.org>; 
'hhierschbiel@osbar.org' <hhierschbiel@osbar.org>; 'andrew.fergel@sdbar.net' <andrew.fergel@sdbar.net>; 
'trey.apffel@texasbar.com' <trey.apffel@texasbar.com>; 'jbaldwin@utahbar.org' <jbaldwin@utahbar.org>; 
'swilkinson@wyomingbar.org' <swill<inson@wyomingbar.org>; Joel England (Joel.England@staff.azbar.org) 
<Joel.England@staff.azbar.org>; 'leah.wilson@calbar.ca.gov' <leah.wilson@calbar.ca.gov> 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day will be March 31st_ A notice will go to the membership later today. I will finish out my service during the 
Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 
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Paula Littlewood 

From: 
Sent: 
To: 

Terry, Laurel Susan <lst3@psu.edu> 
Wednesday, March 06, 2019 8:50 AM 
Paula Littlewood 

Subject: Your news ... 

Paula, 

I was sorry to see the email announcing that you are leaving your position as Executive Director. I think you 
have a dedication, passion and a vision that has been exceedingly important for the legal profession. 

I wish you all the best in the next stages of your career. 

Laurel 

Laurel S. Terry 
Professor of Law and 
H. Laddie Montague Jr. Chair in Law 

Penn State 
Dickinson law 

Dickinson Law 
The Pennsylvania State University 
150 S. College St. 
Carlisle, PA 17013 
(717) 240-5262 
Fax: (717) 240-5126 
Email: LTerry@psu.edu 

Faculty Profile: 
https ://di ckinsonla w. psu. edu/ academics/faculty/resident-faculty/laurel-s-terry 

Personal Webpage (with links to presentation slides and atticles): 
http://www.personal.psu.edu/faculty/l/s/lst3/ 

SSRN and Selected Works Webpages: 
http://works.bepress.com/laurel terry/ 
http:/ /papers.ssrn.com/sol3/cf dev/ AbsByAuth.cfm?per id=340745 

1 



App. 245

Paula Littlewood 

From: 
Sent: 

Richard B. Spinello <RSpinello@nmbar.org> 
Wednesday, March 06, 2019 9: 11 AM 

To: Paula Littlewood 
Subject: RE: Update on WSBA 

I was sorry to hear of the Paula, in a very short time, it was clear to me you had a great deal of knowledge and expertise 
which I know I will miss. I'll see you at Western States and hope to see you in New Mexico sometime in the future. 

Richard B. Spinello, Esq. 
(SOS) 797-6090 

From: Paula Littlewood [mailto:PaulaL@wsba.org] 
Sent: Tuesday, March 5, 2019 11:31 AM 
To: 'oregan@alaskabar.org'; 'patms@hsba.org'; 'dminnich@isb.idaho.gov'; 'jmudd@montanabar.org'; 
'kimberlyf@nvbar.org'; Richard B. Spinello; 'tony@sband.org'; 'hhierschbiel@osbar.org'; 'andrew.fergel@sdbar.net'; 
'trey.apffel@texasbar.com'; 'jbaldwin@utahbar.org'; 'swilkinson@wyomingbar.org'; Joel England 
(Joel.England@staff.azbar.org); 'leah.wilson@calbar.ca.gov' 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new direction." As such, 
my last day will be March 315

\ A notice will go to the membership later today. I will finish out my service during the 
Western States Bar Conference, so am looking forward to getting to see all of you again before my last day! 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years has been 
a highlight of my service. I really couldn't have done it without the support and bending the ear of many of you all these 
many years! Amazing to think it has been almost sixteen years since I first began at WSBA. 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the future! See you 
soon in Kauai! 

Thanks, 
Paula 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hello Paula: 

Susan Hinkle <Susan.Hinkle@CO.CHELAN.WA.US> 
Wednesday, March 06, 2019 9:12 AM 
Paula Littlewood 
Thank you 

You probably don't remember me, but we were in the same place at the same time on a few occasions, mostly during 

Stan Bastian's term as president. 

Anyway, I am sorry to hear you will no longer be the executive director of the WSBA; that makes me nervous for the 

future of the bar association. You have been a great executive director and will be greatly missed by many. 

Best wishes for your future endeavors and thank you greatly for all your work. 

Take care, Susan Hinkle 
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Paula Littlewood 

From: 
Sent: 
To: 

Melissa M. Berry <mmberry@uw.edu> 
Wednesday, March 06, 2019 9:29 AM 
Paula Littlewood 

Subject: FW: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Paula, 

Sorry to hear this, but I'm confident the next chapter will be amazing for you! Thank you for your years of 
leadership and commitment. You will be missed. 

I'm sure you'll be crazy busy this next month, so let me know when you can get together for coffee and catch up. 

All the best, 
Melissa 

Melissa M. Berry 
Pronouns: She/Her 
Assistant Dean for Student & Career Services & Affiliate Instructor 
University of Washington School of Law 
Student & Career Services Office, Suite 346 
William H. Gates Hall, Box 353020 
Seattle, WA 98195-3020 
206.616.1366 

From: Washington State Bar Association <noreply@wsba.org> 

Sent: Tuesday, March OS, 2019 3:24 PM 

To: Melissa M. Berry <mmberry@uw.edu> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula Littlewood 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 

Director. Above all else, I am proud-I am proud to be a lawyer, and I have been proud to work for 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Importance: 

Paula, 

Evy McElmeel <evy@emaclaw.com> 
Wednesday, March 06, 2019 10:08 AM 
Paula Littlewood 
Re: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Low 

It's been a long time since we sat on a jury together, but I have followed your career in the WSBA and know 
you have done a great job. 

I hope you are going forward to interesting, challenging, and fruitful endeavors. 

Kind regards and best wishes, 

Evy 

Law Office of Evy McElmeel 
520 East Denny Way 
Seattle, WA 98122 
direct line: 206-805-1718 I email: evy@emaclaw.com I 

This message is private and privileged. If you are not the person for whom this message is intended, please 
delete it and notify me immediately. Please do not copy or send this message to anyone else. 

On Mar 5, 2019, at 3:23 PM, Washington State Bar Association <noreply@wsba.org> wrote: 

It has been my honor to serve as Executive Director of the Washington State Bar Association for the 

past 12 years, and it is with mixed emotions I am announcing that my last day with the organization 

will be March 31. In January, the Board of Governors informed me that they would like to head in a 

new direction. 

I am excited for what comes next in life, but I am already experiencing some of the inevitable 

sadness that will come from leaving a job, people, and a mission that I love. For nearly 16 years, I 

have dedicated my professional career to the WSBA as its first Deputy Director and then Executive 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

FYI. 

Julie Shankland 
Wednesday, March 06, 2019 10:28 AM 
Paula Littlewood; Bill Pickett 
FW: WSBA heading in a new direction? 

Julie Shankland I General Counsel I Office of General Counsel 
Washington State Bar Association I 206.727-8280 I julies@wsba.org 

1325 Fourth Avenue, Suite 600 I Seattle, WA 98101-2539 I www.wsba.org 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 

about accessibility or require accommodation please contact julies@wsba.org. 

From: Athan Papailiou <Athan.Papailiou@pacificalawgroup.com> 

Sent: Wednesday, March 6, 2019 9:35 AM 

To: Julie Shankland <julies@wsba.org> 

Subject: FW: WSBA heading in a new direction? 

From: Robert W.Sealby[mailto:Robert.Sealby@CO.CHELAN.WA.US] 
Sent: Wednesday, March 06, 2019 9:26 AM 
To: bill@wdpickett-law.com; rajeev@northwhatcomlaw.com; Dan@mcbdlaw.com 
Cc: Dan_@.mcbdlaw.com; carla@higginsonbeyer.com; kyle.s@millernash.com; pjg@randalldanskin.com; 
BHMTollefson@outlook.com; pswegle@gmail.com; jkang@smithfreed.com; kim@khunterlaw.com; 
meservebog@yahoo.com; Athan Papailiou; rknight@smithalling.com; alecstephensjr@gmail.com 
Subject: WSBA heading in a new direction? 

WSBA Board of Governors: 

I have been a member of the WSBA since 1991. During the majority of my membership, there has been very little 

conflict involving the WSBA. However, it's embarrassingly no secret that currently there is significant conflict and 

posturing within the WSBA which appears to be the new norm rather than the exception. I now read with interest the 

recent email from the soon to be former WSBA Executive Director informing bar members that the Board of Governors 

requested that she step down as the Executive Director because the WSBA wants to "head in a new 

direction". Interestingly enough, the resignation request was made in January, 2019 and yet WSBA members are just 

now hearing about it. 

It is disheartening and frustrating that the Board of Governors did not proactively inform WSBA members of the 

resignation request and "new direction" the WSBA is apparently heading in, but rather, WSBA members had to learn 

about this "new direction" from the former Executive Director's letter of resignation. 

What exactly is the "new direction" the Board of Governors wants to steer the WSBA towards? As the governing body 

of the WSBA, you are obligated to inform its members of the "new director" the WSBA is heading in. 

1 
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Also, pleased advise Daniel Clark that he does not list an email contact on his Board of Governors bio so I am unable to 

include him in this email. I trust one of you will forward this to him. I also hope he will add an email contact to his bio. 

I look forward to hearing from you and learning about the WSBA's "new direction" 

Thanks. 

Robert W. Sealby 
Chelan County Deputy Prosecuting Attorney 
Civil Division 
P.O. Box 2596 
Wenatchee, WA 98807 
1-509-667-6330 
1-509-667-6643 (direct line) 
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Paula Littlewood 

From: 
Sent: 
To: 

Bill Pickett <Bill@wdpickett-law.com> 
Wednesday, March 06, 2019 11: 18 AM 
Paula Littlewood 

Subject: Fwd: Chief Justice Fairhurst 

FYI-

Sent from my iPhone 

Begin forwarded message: 

From: Gail McGaffick <mpwrmnt@outlook.com> 
Date: March 6, 2019 at 11:12:48 AM PST 
To: "bill@wdpickett-law.com" <bill@wdpickett-law.com> 
Subject: FW: Chief Justice Fairhurst 

Here you go. 

Gail 

Gail McGaffick 
m pwrm nt@outlook.com 
360-481-3818 

From: Gail McGaffick <mpwrmnt@outlook.com> 
Sent: Wednesday, March 6, 2019 10:26 AM 
To: supreme@courts.wa.gov 
Subject: Chief Justice Fairhurst 

Good morning Chief Justice Fairhurst, 

By way of brief introduction, i'm a 'vVSBA rnernber, who works as a lobbyist, and I was very 

saddened to read Paula Littlewood's e-mail stating that she would be leaving WSBA at the end 

of March. 

I know that the Board of Governors is meeting in Olympia tomorrow and Friday, and that I 

believe you are the liaison between the Supreme Court and WSBA. 

I realize what's done is done concerning Paula. While I believe it was a grave error, there are 

obviously larger forces at work within the Board of Governors. 

I am a huge fan of Paula's, born of consistent high-quality communication to both WSBA 

members as a whole, as well as me, individually, whenever I had a question. 

I know change is inevitable, but I am deeply saddened that Paula was essentially fired. Surely, 

WSBA can and should do better. 
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The reality is that WSBA will be changing, and the waters will get rocky, and hopefully, the 

organization just won't keep throwing folks off the ship. 

Thank you for reading this. And thank you for your commitment to justice, in all its forms. 

Gail 

Gail McGaffick 
mpwrmnt@outlook.com 
360-481-3818 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 
Subject: 

Hi Paula, 

Doug Rand <doug@boundless.com> 
Wednesday, March 06, 2019 11 :28 AM 
Paula Littlewood 
Xiao Wang 
Re: Invitation - Entity Regulation Workshop-April 16-17- Denver 

I truly regret what this means for WSBA and the state's reputation for innovation, but I trust that you'll continue 
doing great things in your next chapter! Please do keep us posted ... 

Take care, 
Doug 

On Wed, Mar 6, 2019 at 6:05 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

Thanks, Xiao. Hoping we keep in touch, wherever and whatever that next step is! 

Thanks, 

Paula 

From: Xiao Wang [mailto:xiao@boundless.com] 
Sent: Tuesday, March 05, 2019 9:14 PM 
To: Paula Littlewood 
Cc: Doug Rand 
Subject: Re: Invitation - Entity Regulation Workshop - April 16-17 - Denver 

Hi Paula, 

I'm sorry to hear that. I know it's been quite a battle over the past few years. I appreciate everything you've 
done to make the legal landscape in Washington more equitable and can't wait to hear what you do next. 

Regards, 

Xiao 

1 
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Paula Littlewood 

From: 
Sent: 

Mitchell Hansen <MHansen@clarknuber.com> 
Wednesday, March 06, 2019 12:01 PM 

To: Paula Littlewood 
Subject: Sorry to hear you are leaving 

Hi Paula, 

I am sorry to hear the news that you are leaving WSBA. I have enjoyed working with you over the years. 

In case you are interested, this Executive Director job opening came across my desk this week: 

http://washingtonsna.org/cgi/wp/?p=2760 

If you are interested, I can forward others I see as well. 

Best wishes in what lies ahead, 

Mitch Hansen CPA, CMA, CFE, CIA 
Shareholder, Audit & Assurance 
T: 425-709-6697 
C: 425-890-6170 
clarknuber.com 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Mungia, Sal <SMungia@gth-law.com> 
Wednesday, March 06, 2019 12:54 PM 
Paula Littlewood 
RE: Update on WSBA 

Paula: first of all, how are you doing? I know these past couple/few years have been especially 

tough. But this was the final blow. So, checking in on your emotional and mental state. We 

have been friends for a long time and just want to see how you are doing. 

I've always told you, and a host of others, that you couldn't pay me enough to do what you 

do. You earned ever cent the Bar ever paid you and then some more cents on top of that. I 
think there are only a handful of people who will ever really know what your contribution has 

been to our bar association and to the legal profession. While you and I may have disagreed 

over some policy issues (although none come to mind right now but I'm sure we must have) I 

always knew that you always had in your mind what was best for the profession and the 

community at large. You have being ED everything you had - you put everything you had out 

on the playing field. You gave your heart and nerve and sinew to the bar. Again, only a few 

will know this but for those of us who do know, we will be the ones who can thank you on 

behalf of everyone. 

I have a ton more to say but wanted to get this note off to you. I came down with a stomach 

bug yesterday so have been home since that time trying to get at least some work done. 

Let's get together - I'll buy the drinks. 

Sal 

PS: just to make sure you don't get the idea that you are perfect you are SO not perfecti i can 

recall too many occasions when your sense of direction, or more accurately, the lack thereof, 

caused us to be lost aimlessly while driving around all sorts of unmarked roads. 

Salvador A. Mungia 
Attorney at Law 

From: Paula Littlewood <PaulaL@wsba.org> 

Sent: Tuesday, March 5, 2019 10:16 AM 
To: Anthony Gipe <adgipe@shatzlaw.com>; Bill Hyslop <whyslop@lukins.com>; Brad Furlong <brad@burifunston.com>; 

'Brooke Taylor' <judgebrooke@wavecable.com>; Dave Savage <savage@imsblaw.com>; 'Dick Manning' 

<jmb@seanet.com>; Ellen Dial (edial@perkinscoie.com) <edial@perkinscoie.com>; Jan Eric Peterson 

(janeric@pwrlk.com) <janeric@pwrlk.com>; 'Joe Delay' <marigail@dctpw.com>; Mark Johnson 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula: 

Doug Walsh <big5comics@gmail.com> 
Wednesday, March 06, 2019 2:58 PM 
Paula Littlewood 
Leaving 

I am very sorry to hear that you will be leaving the Executive Director position with the WSBA. It has been my 
experience that you have provided outstanding leadership, continuity, vision and service to the Association. 
This is particularly the case in your most able direction and assistance to the Practice of Law Board, where your 
partnership will be sorely missed. May God bless the next phase of your career journey. 

With utmost respect, 

Doug Walsh 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Dear Paula 

Richard McDermott <judrfm@comcast.net> 
Wednesday, March 06, 2019 3:06 PM 
Paula Littlewood 
you 

Well kid, Paul Sherfey sent me your announcement. I am not sure what to say. You are, in my opinion, one of the most 
competent and wonderful people I have ever met. The Bar leadership is obviously composed of a number of folks who 
just don't get it. That being said, I truly believe that the best always works out for the really good people (like you). I 
have lived my life strongly believing in that principle and I definitely believe it applies to you. I sincerely congratulate 
you on all the wonderful things you have accomplished and I look forward to all the fabulous things you are going to do 
in the future. 
If there is anything ! can to to assist you in any way, just let me know. 
Please send me an email when you are available and want to have lunch or a drink or whatever. 
Take care always. 
Your friend 
Dick McDermott 

1 
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Paula Littlewood 

From: 
Sent: 

Dick Manning <jmb@seanet.com> 
Wednesday, March 06, 2019 2:07 PM 

To: Paula Littlewood; Anthony Gipe; Bill Hyslop; Brad Furlong; 'Brooke Taylor'; Dave Savage; 
Ellen Dial (edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); 'Joe Delay'; Mark 
Johnson; Michele Radosevich; Patrick Palace; 'Paul Stritmatter'; Ron Ward; Sal Mungia; Stan 
Bastian; Steve Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com) 

Subject: RE: Update on WSBA 

Dear Paula, as much as we will miss you as E.D., you've got to be celebrating this opportunity for new ventures 
without the stress you've been under these last couple of years. Your situation kinda ofreminded me oflaw 
school deans whose tenure averages about 7 years - you've managed to more than double that - and amazing 
feat all by itself! We're all grateful for the support you and your staff gave us while we were on the BOG and 
serving as a WSBA president. Please know that you can count on us to support you in your future 
endeavors! All our best! From Mazatlan - adios! 
Dick 
Sent from my T-Mobile 4G LTE Device. 
Dick Manning 
Jmb@seanet.com. 
(206) 397-7365 
(360) 504-2727 
-------- Original message --------
From: Paula Littlewood <PaulaL@wsba.org> 
Date: 3/5/2019 11:16 AM (GMT-07:00) 
To: Anthony Gipe <adgipe@shatzlaw.com>, Bill Hyslop <whyslop@lukins.com>, Brad Furlong 
<brad@burifunston.com>, 'Brooke Taylor' <judgebrooke@wavecable.com>, Dave Savage 
<savage@imsblaw.com>, 'Dick Manning' <jmb@seanet.com>, "Ellen Dial (edial@perkinscoie.comt 
<edial@perkinscoie.com>, "Jan Eric Peterson (janeric@pwrlk.com)" <janeric@pwrlk.com>, 'Joe Delay' 
<marigai1@dctpw.com>, Mark Johnson <mark@johnsonflora.com>, Michele Radosevich 
<MicheleRadosevich@DWT.COM>, Patrick Palace <patrick@palacelaw.com>, 'Paul Stritmatter' 
<pauls@stritmatter.com>, Ron Ward <Ron@wardsmithlaw.com>, Sal Mungia <SMungia@gth-law.com>, Stan 
Bastian <Stan Bastian@waed.uscourts.gov>, Steve Crossland <steve@crosslandlaw.net>, Steve Toole 
<steve@sgtoolelaw.com>, "Wayne Blair (mblair@jamsadr.com)" <mblair@jamsadr.com> 
Subject: Update on WSBA 

All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31st_ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the years 
has been a highlight of my service. Amazing to think it has been almost sixteen years since I first began here at 
WSBA! 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Radosevich, Michele <MicheleRadosevich@DWT.COM> 
Wednesday, March 06, 2019 4:44 PM 
Dick Manning 
Paula Littlewood; Anthony Gipe; Bill Hyslop; Brad Furlong; Brooke Taylor; Dave Savage; Ellen 
Dial (edial@perkinscoie.com); Jan Eric Peterson (janeric@pwrlk.com); Joe Delay; Mark 
Johnson; Patrick Palace; Paul Stritmatter; Ron Ward; Sal Mungia; Stan Bastian; Steve 
Crossland; Steve Toole; Wayne Blair (mblair@jamsadr.com) 

Subject: Re: Update on WSBA 

I echo Dick's sentiments. Take some well deserved time off and then find an even better place to apply your 
considerable talents. I can only imagine the stress you've worked under the past couple years. 

Sent from my iPhone 

On Mar 6, 2019, at 4:07 PM, Dick Manning <imb@seanet.com> wrote: 

[EXTERNAL] 

Dear Paula, as much as we will miss you as E.D., you've got to be celebrating this opportunity 
for new ventures without the stress you've been under these last couple of years. Your situation 
kinda of reminded me of law school deans whose tenure averages about 7 years - you've 
managed to more than double that - and amazing feat all by itself! We're all grateful for the 
support you and your staff gave us while we were on the BOG and serving as a WSBA 
president. Please know that you can count on us to support you in your future endeavors! All 
our best! From Mazatlan - adios! 
Dick 
Sent from my T-Mobile 4G LTE Device. 
Dick Manning 
Jmb@seanet.com. 
(206) 397-7365 
(360) 504-2727 

-------- Original message --------
From: Paula Littlewood <PaulaL@wsba.org> 
Date: 3/5/2019 11:16 AM (GMT-07:00) 
To: Anthony Gipe <adgipe@shatzlaw.com>, Bill Hyslop <whyslop@lukins.com>, Brad Furlong 
<brad@burifunston.com>, 'Brooke Taylor' <iudgebrooke@wavecable.com>, Dave Savage 
<savage@imsblaw.com>, 'Dick Manning' <jmb@seanet.com>, "Ellen Dial 
(edial@perkinscoie.com)" <edial@perkinscoie.com>, "Jan Eric Peterson (janeric@pwrlk.com)" 
<janeric@pwrlk.com>, 'Joe Delay' <marigail@dctpw.com>, Mark Johnson 
<mark@iohnsonflora.com>, Michele Radosevich <MicheleRadosevich@DWT.COM>, Patrick 
Palace <patrick@palacelaw.com>, 'Paul Stritmatter' <pauls@stritmatter.com>, Ron Ward 
<Ron@wardsmithlaw.com>, Sal Mungia <SMtmgia@gth-law.com>, Stan Bastian 
<Stan Bastian@waed.uscourts.gov>, Steve Crossland <steve@crosslandlaw.net>, Steve Toole 
<steve@sgtoolelaw.com>, "Wayne Blair (mblair@iamsadr.com)" <mblair@jamsadr.com> 
Subject: Update on WSBA 

All, 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Dear Paula, 

Steve Gonzalez <stevecgonzalez@gmail.com> 
Wednesday, March 06, 2019 6:49 PM 
Paula Littlewood 
Communication 

Thank you for your gracious message about your departure. You must be getting many responses. The Chief had asked 

that all communication about the issue go through her, but I think it is ok for me to say this now. I look forward to seeing 

you tomorrow. Thank you for your service and professionalism. 

Sincerely, 

Steve Gonzalez 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Priscilla Selden <cvlts.pllc@gmail.com> 
Thursday, March 07, 2019 9:54 AM 
Paula Littlewood 
Your change of direction ... 

Hi, Paula. Terribly upsetting to learn of your leaving WSBA. All legal techs recognize your support of the 
license. Without you, we feel we wouldn't be here! 

Best ofluck to you in your next chapter! Wishing you well! 

Priscilla Selden, WSBA LLLT No. 102 
Columbia Valley Legal Technician Services, PLLC 
(509) 560-4787 
cvlegaltech.com 

P.O. Box432 
Entiat, WA 98822 (mail address) 

23 S. Wenatchee Ave. 
Suite 124B 
Wenatchee, WA 98801 (consult address) 

This email and any attachments are covered by the Electronic Communications Privacy Act, 18 U.S.C. §§ 2510-2521 and are legally privileged. If the reader of this message is 

not the intended recipient you are hereby notified that any review, retention, dissemination, distribution or copying of this communication is strictly prohibited. If you have 

received this communication in error, please immediately notify me by telephone, and destroy the original message. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

P! 

Kristina Detwiler <kdetwiler@unionattorneysnw.com> 
Thursday, March 07, 2019 1 :02 PM 
Paula Littlewood 
hello! 

I got your email. For some reason, I feel a little sad that your time as WSBA is coming to a close. I hope you are good 

with it and excited about new opportunities. Let's have lunch sometime and catch up. 

Kristina 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Hi Paula 

Patricia C. Kuszler <kuszler@uw.edu> 
Thursday, March 07, 2019 2:15 PM 
Paula Littlewood 

I was so extremely sorry to hear you are leaving WSBA - It is a total bummer for us all here at UW Law --- We have so 
valued working with you, especially on LLLT- Let me know if there is anything I can do for you -Would love to work 
with you in the future -- take care 
Pat 

1 
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Paula Littlewood 

From: 
Sent: 

Lee, Lorraine (OAH) <lorraine.lee@oah.wa.gov> 
Thursday, March 07, 2019 3:19 PM 

To: Paula Littlewood 
Subject: Thank You & Best Wishes! 

Paula, 

Thank you for your message announcing your transition. Thank you for serving as the WSBA Executive Director for the 

past 12 years. Kudos for all you have done and accomplished! I know there have been tough times and big challenges 

during your tenure. While I do not see all that you do or the details of many major initiatives and activities that keep the 

WSBA running smoothly, I know that it takes a strong leader to hold it together. And you've done that and more! As a 

member of WSBA, I have appreciated your efforts and leadership. 

Best wishes in the next chapter of your career! 

Sincerely, 

Lorraine Lee 
Chief Administrative Law Judge 
Office of Administrative Hearings 
2420 Bristol Court SW 
Olympia, WA 98502 
(360) 407-2710 

OAH Mission: We independently resolve administrative disputes through accessible, fair, prompt processes and issue 

sound decisions. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Tom Andrews <trandre711@comcast.net> 
Thursday, March 07, 2019 9:05 PM 
Paula Littlewood 
New Directions 

Paula, I just saw your email announcing your resignation. I have been sufficiently disengaged form bar activities that a 
friend had to point it out to me. Sorry. Knowing that there are serious issues about the future of the WSBA, l can only 
imagine what the new directions are that the BOG is contemplating. But I just wanted to say that I have admired the 
direction that you have been trying to take the bar, and think you have made a real difference for the better in the 
regulation of legal services in Washington, and in the nation. I hope your future endeavors will build on your passion for 
serious reform in the legal profession and for access to justice. I have no doubt that you will find something very 
rewarding to occupy your time. 

Best, 

Torn 

Tom Andrews 
5035 NE 180th Street 
Lake Forest Park, WA 98155 
206-365-2194 (home} 
206-234-9790 (Tom's cell) 
trandre711@comcast.net 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Bill Viall <billviall3@gmail.com> 
Friday, March 08, 2019 9:21 AM 
Paula Littlewood 

Subject: End Times 

Paula, 
Hmmmm. Sorry to hear you are leaving! 

If you will send me another e-mail address, I would like to carry on a more personal conversation. 

Your Friend, 
Bill (t, 

Bill Viall 
Attorney I Escrow 
12823 W San Pablo Dr. 
Sun City West, AZ 85375 
(623) 328-8469 
Licensed in AZ and WA 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Noel Brady 
Friday, March 08, 2019 2:40 PM 
Paula Littlewood 
Ugggh ... 

I am so sorry for the small fire I started in the Supreme Court today. 

(Can't believe I just wrote that.) 
It was an extra battery in my coat pocket. I was mortified. 

Please let me know if you have any suggestions for reparations. I'm sure not many govs wanted us there. 

I really wish you weren't leaving. For me, it changes the situation completely. 

A fan, 
Noel 

1 
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Paula Littlewood 

From: 
Sent: 

Robert Aronson <robertaronson@mac.com> 
Saturday, March 09, 2019 9: 11 AM 

To: Paula Littlewood 
Subject: Your "retirement" from WSBA 

Hi Paula-

I read your statement about leaving WSBA. I hope it wasn't due to trouble you had with the article by me and 
Tom!@ 

Seriously, I thought you did a great job and should be proud of your service to the profession and the judges and 
lawyers in Washington. I have always considered you a friend and regret that I did not try to get together more 
often. Right now I am in California considering whether to move here. But I will be back in Seattle later this 
spring and would love to get together if you have the time and are interested. 

And ifthere is every anything I can do to help you in pursuing your next "adventure," please do not hesitate to 
let me know. 

Best wishes, 
Rob 

Robert H. Aronson 
Betts, Patterson & Mines Professor of Law Emeritus 
University of Washington School of Law 
William H. Gates Hall 
Box 353020 
Seattle, WA 98195-3020 
Phone: 425-242-1577 
Email: robertaronsont@mac.com 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Dear Paula, 

Ellen Dial <ecdial@gmail.com> 
Saturday, March 09, 2019 9:55 AM 
Paula Littlewood 
Your News 

I have been following the email string following your announcement. I have been traveling, though, and wanted to wait 

and reply to you after I had landed in one place for a while and had a chance to process it all. 

I am so very sorry to learn of how your travails with the BOG have ended. I was not surprised by your announcement, 

but saddened and deeply disappointed both for you and for the WSBA. Your vision was taking the WSBA in exciting 

directions, and asked all professionals to think about the role of the law and lawyers in our society. Thank you for your 

vision and leadership over these years. Your tenure should not have ended this way; you deserved much better. 

My hope for you, of course, is that the next step for you will prove to be fulfilling personally, and will offer you the 

opportunity to bring to bear your talents and expertise. As a believer that when one door closes another opens, I am 

confident that your abilities will be recognized and sought after. There are just too many places where leadership and 

vision are needed to let yours languish! 

I hope that you will let me know how I can stay in touch with you. 

Warm regards, 
Ellen 

Sent from my iPad 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

Jordan Furlong <jordan@law21.ca> 
Sunday, March 10, 2019 4:59 AM 
Paula Littlewood 
Re: The honor of serving you and our profession: A message from Executive Director Paula 
Littlewood 

Thanks for your message, and for letting me know about this development I'm sorry to hear that you won't 
be with the WSBA going forward, but they should be sorrier still that you won't be available to lead them! I'm 
certain you'll continue to find ways to help lawyers better understand how to serve the public that needs them, 
and to help people get the help they require, whether from a lawyer or from another source. 

I too hope our paths cross again soon, and I wish you every success on your new route forward! Talk soon, and 
all the best, 

Jordan 

Jordan Furlong 
Principal, Law21 
250 Irving Place 
Ottawa, Ontario 
Kl Y 2Al Canada 
P 613.729.7171 
C 613.869.2021 

On Mar 7, 2019, at 6:04 PM, Paula Littlewood <PaulaL@wsba.org> wrote: 

Hi Jordan, 

I had hoped to call you before the official announcement went out. 

As I've been joking for the last two years - I feel like Galileo, you can kill me, but the world is still round. 

Hope our paths will continue to cross as we try to innovate in a very non-innovative environment.© 

Thanks, o 
Paula 

From: Washington State Bar Association [mailto:noreply@wsba.org1 

Sent: Tuesday, March 5, 2019 3:24 PM 

To: Paula Littlewood <PaulaL@wsba.org> 

Subject: The honor of serving you and our profession: A message from Executive Director Paula 

Littlewood 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Brian D. Todd <btodd@TNC.ORG> 
Friday, March 15, 2019 4:05 PM 
Paula Littlewood 
Well wishes 

It has been a long time since our paths crossed, back when I was chair of the King County 
Bar Association Young Lawyers Division in 2004-05 and I was still in private practice at Hillis 
Clark Martin & Peterson. I want to extend my thanks for your service as Executive Director of 
the WSBA and my best wishes for whatever comes next on your path. 

I was surprised by your e-mail announcing your termination and am absolutely floored 
after having just finished watching the video of the BOG's March 7 meeting. I watched it after 
receiving today's e-mail from Governors Papailiou and Stephens. I have no idea about the 
reasoning behind the BOG's decision to terminate you, but the manner in which that was 
handled was appalling. I would have questioned the wisdom of the decision in any case based on 
the exemplary work for the Bar you have done. But the process daylighted through that meeting 
makes me question it further. You deserve better and are courageous for sitting through that 
meeting with professionalism. I truly wish you the best. 

Brian D. Todd 
Senior Attorney 
btodd@tnc.org 
+1 (206) 436-6205 (Direct) 
+1 (206) 355-2984 (Cell) 

nature.org 

The Nature Conservancy 
7 4 Wall Street 
Seattle, Washington 98121 

1 
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Paula Littlewood 

From: 
Sent: 

Chris Wickham <hcwickham@icloud.com> 
Tuesday, March 12, 2019 1 :01 PM 

To: Paula Littlewood 
Subject: Thank you 

Hi Paula! 

Read that your term will end at the end of this month. I have been following WSBA from our home in Kaneohe, HI (a safe 

distance). Sounds like a very difficult time for you. 

I wanted you to know that I have always had and will continue to have the greatest respect for you as a person and as 

the face of the State Bar. When I was on BJA I could always count on you to be collaborative, progressive, good

humored, smart and constructive. Thank you for all you have done for the lawyers, judges, courts and the people of the 

State of Washington. 

Now go do something fun! You deserve it! 

Best regards 

Chris Wickham 
Superior Court Judge, Retired 
Kaneohe, HI 

Sent from my iPhone 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

Elaine Rose <etaylorrose@gmail.com> 
Tuesday, March 12, 2019 2:28 PM 
Paula Littlewood 
News 

I was dismayed to hear that you are leaving the bar association. This is such a loss for our profession. I wish you all the 

best. Let me know if you'd like to have coffee sometime. 

Warmly, 
Elaine 

Elaine Rose 
etaylorrose@gmail.com 
206-794-9550 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula, 

Jorge Baron <jorge@nwirp.org> 
Thursday, March 14, 2019 11 :53 AM 
Paula Littlewood 
Re: Update on WSBA 

I'm sorry it's taken me a bit to respond to this but I was in Colombia for a few weeks and have been playing 
catch up since I got back. 

As you can imagine, I'm deeply disappointed about this situation but grateful for all that you have contributed 
during your time at WSBA to our community. It has been a pleasure to work with you in this capacity and look 
forward to the next opportunity to connect. I'm sorry I will miss the toast next week but I have a board meeting 
that evening. I will, however, be with you in spirit. 

Take care, 

Jorge 

Jorge L. Baron (he/him/his) I Executive Director I Northwest Immigrant Rights 
Project 
615 Second Ave., Suite 400, Seattle, WA 98104 I email: jorge@nwirp.org 
Direct: (206) 957-8609 I Fax: (206) 587-4025 I www.nwirp.org 

On Tue, Mar 5, 2019 at 10:35 AM Paula Littlewood <PaulaL@wsba.org> wrote: 

I All, 

I wanted to let you know that in January the Board informed me they would like to "head in a new 
direction." As such, my last day at WSBA will be March 31 sr_ A notice will go to the membership later today. 

It goes without saying, but I will say it anyway, that working with all of you in various capacities over the 
years has been a highlight of my service. Our lunches and the support of all of you who really understand the 
trenches has been invaluable. Amazing to think it has been almost sixteen years since I first began at WSBA! 

I look forward to crossing paths and hopefully working with all of you in new and different ways in the 
future! And maybe Andy will pull together one more lunch before March 31 st! © 

1 
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Paula Littlewood 

From: 
Sent: 

Robert Taylor <roberttaylor11@comcast.net> 
Friday, March 15, 2019 10:23 AM 

To: Paula Littlewood 
Subject: Re: JISC February Meeting Update 

Paula, I read about your fate. I'm still trying to figure out what is going on with our Bar and the Illinois case that 

apparently started the fire. Are people that upset with having to talk about diversity and providing access to justice for 

everyone that we need to blow up it and rebuild it? 

I'm confused and either way I will miss your steady hand. 

Enjoy the phase of your life. 
Bob 

> On Mar 3, 2019, at 11:20 PM, Paula Littlewood <PaulaL@wsba.org> wrote: 

> 
> Hi Bob, 
> 
> Apparently she became a judge so needs to be replaced. AOC will be sending us a formal request to replace her 

shortly. 
> 
> Thanks! 
> Paula 
> 
> -----Original Message-----

> From: Robert Taylor [mai1to:roberttaylor11@comcast.net] 

> Sent: Wednesday, February 27, 2019 8:41 AM 

> To: Paula Littlewood 
> Subject: Re: JISC February Meeting Update 

> 
> Paula, Virginia Amato asked to be removed from my distribution list. Is someone taking her place? 

> Thanks, 
> Bob 

> 
> Sent from my iPad 

> 
» On Feb 26, 2019, at 11:39 PM, Paula Littlewood <PaulaL@wsba.org> wrote: 

>> 
» Great -- thanks, Bob! 
» Paula 

>> 
» -----Original Message-----

» From: Robert Taylor [mailto:roberttaylor11@comcast.net] 

» Sent: Tuesday, February 26, 2019 11:46 AM 

» To: Bill Pickett; Paula Littlewood; Jean McElroy; Doug Ende; Sart 

» Rowe; Virginia Amato; Terra Nevitt 

» Cc: Diana Singleton; Pam lnglesby 

» Subject: JISC February Meeting Update 

>> 
» Folks, we met last Friday and the agenda contained a number of 

» project updates which I outline below 
1 
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Paula Littlewood 

From: 
Sent: 
To: 

Tom Fitzpatrick <tom@tal-fitzlaw.com> 
Friday, March 15, 2019 12:04 PM 
Paula Littlewood 

Subject: Re: PR presentation on April 17th 

Thanks Paula. Well I was surprised at your departure and then again I wasn't. As someone who was once a bar staffer 

and then an active volunteer, I understand the nature of these things. You have done an amazing job for many years and 

should be justifiably proud. I can say I from personal experience that repotting is good for growth. I'll miss you. But my 

time doing bar stuff is also coming to an end. Forty three years is enough!! Good luck my friend. Happy St. Patrick's Day . 

• 
Sent from my iPhone 

On Mar 15, 2019, at 10:59 AM, Paula Littlewood <Paulal@wsba.org> wrote: 

Hi Tom, 

As you may have heard, my last day at WSBA will be March 315
\ As such, I won't be available for the 

presentation in your ethics class on April 17th 
-- however, I know we have other senior staff who have 

done the presentations in the past so there will definitely be a presentation. 

I have enjoyed working with you over the years and hope that our paths will continue to cross!! 

Thanks so much, 
Paula 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 
Subject: 

John Shaffer <jcslaw1@aol.com> 
Friday, March 15, 2019 2:44 PM 
Athan.Papailiou@pacificalawgroup.com; alecstephensjr@gmail.com 
Questions; Paula Littlewood 
Supplement to recent WSBA Report 

Thank you so much for the follow up report. I have been distressed with Paula's termination and the lack of 
report from our Board of Governors. 

It may well be that all is in order, but the way this termination, and staff upset and concern, is being handled is 
shocking. If I understand correctly, even the Board itself is not privy to the reasons for the termination, nor has 
there been a public response to staffs concerns. 

Please keep me advised as to further developments on this and other relevant matters related to Paula's 
departure, the problems with staff, and interaction in house at WSBA and with the Supreme Comi on Janus and 
related issues. Please also keep me posted on whether or not the Board will consider, and hold, a public session 
on these issues. 

Thank you for your acknowledgement of, and reply to, this email. 

John Shaffer 
Resolving Conflict 
425-454-8373 
Website: http://creativesettlements.com 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Bill, 

John Shaffer <jcslaw1@aol.com> 
Friday, March 15, 2019 3: 11 PM 
bill@wdpickett-law.com 
Athan.Papailiou@pacificalawgroup.com; alecstephensjr@gmail.com; 
rajeev@northwhatcomlaw.com; Paula Littlewood; Questions; Questions 
Janus case, Paula's termination, failure of WSBA reporting on these and other recent issues, 
also Fwd: Supplement to recent WSBA Report 

Thanks for your recent update about changes within the WSBA that are underway. Your approach is 
refreshing, but, in my judgement, inadequate under the circumstances apparently now confronting our 
organization. This upset appears related to the acctivityt occasioned by the Supreme Court activity in light of 
the Janus case and Paula's recent termination, staff concerns, the lawsuit that has been mentioned, and our 
relationship to the Supreme Court and the Legislature. 

I attach below a forwarded copy of email to Athan Papailiou and Alec Stephens. They were kind enough to 
attempt some follow up reporting on recent events. Their report is helpful, but the overall deficiency in the 
WSBA's reporting, and possibly its handling of these matters, is surprising and disconcerting. 

I believe public presentations and discussions would be helpful and important. I know I would be very 
interested in attending. I suggest the agenda include all matters currently affecting the normal functioning of 
the WSBA. These clearly would include the handling and reporting of Paula Littlewood's te1mination, staff 
issues, the Janus case and our relationship to the State Supreme Court and Legislature, the lawsuit, and 
whatever upset the might be among Board members. 

I care about our organization, its processes and the service it provides to the public and the Bar in 
Washington. I suspect transparency is more important now than ever before. And if it is not, I think we should 
be told why it is not. 

Thanks for your service, and for your reply to this letter. 

John Shaffer 
Resolving Conflict 
425-454-8373 
Website: http:// creativesettlernents. corn 

Begin forwarded message: 

From: John Shaffer <jcslawl@aol.com> 
Subject: Supplement to recent WSBA Report 
Date: March 15, 2019 at 2:43:38 PM PDT 
To: Athan.Papailiou@pacificalawgroup .corn, alecstephensir@grnail.com 
Cc: WSBA <ernail@wsba.org>, "paulal@wsba.org" <paulal@wsba.org> 

Thank you so much for the follow up report. I have been distressed with Paula's termination and the lack of 
report from our Board of Governors. 

1 
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It may well be that all is in order, but the way this tennination, and staff upset and concern, is being handled is 
shocking. If I understand correctly, even the Board itself is not privy to the reasons for the termination, nor has 
there been a public response to staffs concerns. 

Please keep me advised as to further developments on this and other relevant matters related to Paula's 
departure, the problems with staff, and interaction in house at WSBA and with the Supreme Court on Janus and 
related issues. Please also keep me posted on whether or not the Board will consider, and hold, a public session 
on these issues. 

Thank you for your acknowledgement of, and reply to, this email. 

John Shaffer 
Resolving Conflict 
425-454-8373 
Website: http://creativesettlements.com 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Pritchard, Llewelyn G. <lpritchard@helsell.com> 
Sunday, March 17, 2019 9:12 AM 
Paula Littlewood 
THANK YOU 

.......... will miss you at the helm of the the Washington State Bat. You should be proud of your amazing job for many 

years. Liew Pritchard. 

Sent from my hand held, please excuse the typos. 

1 
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Paula Littlewood 

From: 
Sent: 
To: 
Cc: 

Subject: 

Bill: 

Robert W. Sealby <Robert.Sealby@CO.CHELAN.WA.US> 
Monday, March 18, 2019 9:08 AM 
Bill Pickett; rajeev@northwhatcomlaw.com; Dan@mcbdlaw.com 
Dan@mcbdlaw.com; carla@higginsonbeyer.com; kyle.s@millernash.com; 
pjg@randalldanskin.com; BHMTollefson@outlook.com; pswegle@gmail.com; 
jkang@smithfreed.com; kim@khunterlaw.com; meservebog@yahoo.com; 
athan.papailiou@pacificalawgroup.com; rknight@smithalling.com; 
alecstephensjr@gmail.com; Paula Littlewood; Julie Shankland 
RE: WSBA heading in a new direction? 

I sent my email to you and Board of Governors on March 6. Today is March 18 and no one from the Board has 

responded. Perhaps this failure to respond is the cause of why so many WSBA members are frustrated with the WSBA 

governing body 

Robert 

From: Bill Pickett <Bill@wdpickett-law.com> 
Sent: Tuesday, March 12, 2019 10:33 AM 

To: Robert W. Sealby <Robert.Sealby@CO.CHELAN.WA.US>; rajeev@northwhatcomlaw.com; Dan@mcbdlaw.com 

Cc: Dan@mcbdlaw.com; carla@higginsonbeyer.com; kyle.s@millernash.com; pjg@randalldanskin.com; 

BHMTollefson@outlook.com; pswegle@gmail.com; jkang@smithfreed.com; kim@khunterlaw.com; 

meservebog@yahoo.com; athan.papailiou@pacificalawgroup.com; rknight@smithalling.com; 

alecstephensjr@gmail.com; Paula Littlewood <PaulaL@wsba.org>; Julie Shankland <julies@wsba.org> 

Subject: RE: WSBA heading in a new direction? 

"It is disheartening and frustrating that the Board of Governors did not proactively inform WSBA members of the 

resignation request and "new direction" the WSBA is apparently heading in , but rather, WSBA members had to learn 

about this "new direction" from the former Executive Director's letter of resignation." 

Robert, 
Thank you for your comments. Very much appreciated. I note that your original email was sent to the entire Board of 

Governors. I would greatly appreciate confirmation that someone from the Board, cc'd here, has reached out to address 

youi concerns. Thanks you. 

Please feel free to call me directly (cell is best 509-952-1450) with any further questions. 

Peace, 
Bill 

Bill Pickett 
'frial Lawyer 
The Piclwtt Law Firm 
917 Triple Crown Way, Suite 100 
Yakima, WA. 98908 
Phone: 509-972-1825 
Fax: 509-972-1826 

CONFIDENTIALITY NOTICE 

1 
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This message and any attachments are confidential, may contain privileged information, and are intended solely for the recipient named above. if you are not the 

intended recipient, or an authorized agent for the recipient, you are notified that any review, distribution, dissemination or copying is prohibited. If you have received 

this message in error, you should notify the sender by return email and delete the message from your computer system. 

From: Robert W.Sealby[mailto:Robert.Sealby@CO.CHELAN.WA.US) 

Sent: Wednesday, March 06, 2019 9:26 AM 
To: Bill Pickett <Bill@wdpickett-law.com>; rajeev@northwhatcomlaw.com; Dan@mcbdlaw.com 

Cc: Dan@mcbdlaw.com; carla@higginsonbeyer.com; kyle.s@millernash.com; pjg@randalldanskin.com; 

BHMTollefson@outlook.com; pswegle@gmail.com; jkang@smithfreed.com; kim@khunterlaw.com; 

meservebog@yahoo.com; athan.papailiou@pacificalawgroup.com; rknight@smithalling.com; 

alecstephensjr@gmail.com 
Subject: WSBA heading in a new direction? 

WSBA Board of Governors: 

I have been a member of the WSBA since 1991. During the majority of my membership, there has been very little 

conflict involving the WSBA. However, it's embarrassingly no secret that currently there is significant conflict and 

posturing within the WSBA which appears to be the new norm rather than the exception. I now read with interest the 

recent email from the soon to be former WSBA Executive Director informing bar members that the Board of Governors 

requested that she step down as the Executive Director because the WSBA wants to "head in a new 

direction". Interestingly enough, the resignation request was made in January, 2019 and yet WSBA members are just 

now hearing about it. 

It is disheartening and frustrating that the Board of Governors did not proactively inform WSBA members of the 

resignation request and "new direction" the WSBA is apparently heading in, but rather, WSBA members had to learn 

about this "new direction" from the former Executive Director's letter of resignation. 

What exactly is the "new direction" the Board of Governors wants to steer the WSBA towards? As the governing body 

of the WSBA, you are obligated to inform its members of the "new director" the WSBA is heading in. 

Also, pleased advise Daniel Clark that he does not list an email contact on his Board of Governors bio so I am unable to 

include him in this email. I trust one of you will forward this to him. I also hope he will add an email contact to his bio. 

I look forward to hearing from you and learning about the WSBA's "new direction" 

Thanks. 

Robert W. Sealby 
Chelan County Deputy Prosecuting Attorney 
Civil Division 
P.O. Box 2596 
Wenatchee, WA 98807 
1-509-667-6330 
1-509-667-6643 (direct line) 
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Paula Littlewood 

From: 
Sent: 

Lewin, Jennifer <Jennifer.Lewin@americanbar.org> 
Monday, March 18, 2019 10:34 AM 

To: Kara Ralph; Paula Littlewood 
Subject: RE: Payment Receipt for Judy Martinez WSBC Registration 

Sorry I didn't respond before today. Consider this handled, too. Have a good week. 

Paula, sorry to not be seeing you. I hope our paths cross again sometime soon. I very much appreciate your leadership -

as do all my colleagues here. Be well. 

-J 

Jennifer Lewin 
Deputy Director 
ASA Division for Bar Services 
jennifer.lewin@americanbar.org 
t: 312.988.5361 
www.ambar.org/barservices 

From: Kara Ralph (mailto:karar@wsba.org1 

Sent: Thursday, March 14, 2019 12:39 PM 
To: Lewin, Jennifer <Jennifer.Lewin@americanbar.org>; Paula Littlewood <PaulaL@wsba.org> 

Subject: RE: Payment Receipt for Judy Martinez WSBC Registration 

Thank you! I also am not able to get the normal $200 sponsorship from ABA as well. It's attached if you can work your 

magic. 

Kara 

From: Lewin, Jennifer (mailto:Jennifer.Lewin@americanbar.org l 
Sent: Wednesday, March 13, 2019 5:46 PM 
To: Paula Littlewood <PaulaL@wsba.org> 

Cc: Kara Ralph <karar@wsba.org> 

Subject: Re: Payment Receipt for Judy Martinez WSBC Registration 

So sorry. I will deal. Apologies. 

Jennifer Lewin 
Deputy Director 
ABA Division for Bar Services 

321 N. Clark St. 
Chicago, IL 60654 

t: 312.988.5361 
jennifer.lewin@americanbar.org 
www.ambar.org/barservices 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Hi Paula, 

Greg Tripp <gregory.tripp@earthlink.net> 
Thursday, March 21, 2019 10:22 AM 
Paula Littlewood 
Your departure 

As you are leaving the Bar I want you to know how much I have appreciated you personally and your work at the Bar. 
am convinced that you did your very best and will continue to do so wherever life's road takes you. 

Fondly, 

Greg Tripp 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Cc: 

Subject: 

March 20, 2019 

DICK MANNING <jmb@seanet.com> 
Wednesday, March 20, 2019 9:17 PM 
'Kirk Johns'; clemens.barnes@millernash.com; bender@ryanlaw.com; 
greggb@pacificad rconsu lti ng. com; Carolyn@carolyncairnslaw.com; carrollt@seattleu. ed u; 
terry@terrencecarroll.com; stewcogan@sprintmail.com; PhilCutler@cnhlaw.com; 
shall@spencerhall-assoc.com; bwh@hilyeradr.com; mhoneywell@gth-law.com; 
kallas@jdrllc.com; margokeller@comcast.net; tkeller@kelleradr.com; 
colleen@kirklandlaw.com; akinstler@helsell.com; nancy@maisanomediation.com; 
amaron@omwlaw.com; karl.oles@stoel.com; lou.peterson@hcmp.com; 
sasha@philipmediation.com; warrenrheaume@dwt.com; jas@smithhennessey.com; 
chris@soelling law. com; steve@sgtoolelaw.com 
robertalsdorf@gmail.com; jaslin@perkinscoie.com; donpaulbadgley@gmail.com; 
wayneblair@cedarhall.us; tjbrewer@tj brewer. com; goj ulia@comcast.net; 
montygray@dwt.com; gregharris0609@outlook.com; hjameson@jbsl.com; keefr@foster.com; 
eplasher@yahoo.com; donlogerwell@comcast.net; jmcnaul@mcnaul.com; 
l.r.mills.jams@icloud.com; charles.nomellini@foster.com; edward.pettigrew@millernash.com; 
sdphillips@stoel.com; marcella@mfrlawgroup.com; twakeen@wakeen.net 
RE: ADR Roundtable: FYI re WSBA Tumult 

Kirk, thanks for bringing the "WSBA Tumult" up to our ADR Roundtable members. This is a very 
serious problem that affects all of us - the Bar, the public, the courts - and each of us need to 
take action immediately. 

This is nearer to the tail end of the dialogue that has been going on approaching 2 years. That 
dialogue has involved bar staff, Paula Littlewood, the BOG, the Justices, many members and I think 
all of the Past Presidents of WSBA There are volumes of paper and BOG video on line. The incivility 
that exists among some governors of the BOG is embarrassing. The short answer to all of this is to 
join in supporting Justices Madsen, Wiggins and Johnson by contacting your state senator (and copy 
all the justices) - the bill to eliminate WSBA has already passed the House. The featherweights 
who've prompted this legislation have done so without any consideration of both short term and long 
term severe consequences and of course won't be around to clean up the mess they're 
creating. Many of these people also think getting rid of WSBA- even if it were just limited to its 
regulatory functions - think bar dues will decrease. Those of us as past presidents who have looked 
at this know the opposite is true in states that have turned over lawyer discipline and regulation to an 
administrative licensing body - dues have increased. 

Finally, please register with the BOG your protest of Paula Littlewood's termination and urge her 
reinstatement until at least the outcome of the bar/staff/Supreme Court "Structures Work Group" task 
force has concluded its study and report of what shape the state bar should take. Thanks for doing 
this. 

Dick 
Dick Manning 
jmb@seanet.com 

Mobile: (206} 397-7365 

1103 Key Rd, 

Port Angeles, WA 98362 

Landline: (360} 504-2727 

Web: richardmanninglaw.com 
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From: Kirk Johns [mailto:kjohns@johnsadr.com] 
Sent: Wednesday, March 20, 2019 5:01 PM 
To: clemens.barnes@millernash.com; bender@ryanlaw.com; greggb@pacificadrconsulting.com; 
Carolyn@carolyncairnslaw.com; carrollt@seattleu.edu; terry@terrencecarroll.com; stewcogan@sprintmail.com; 
PhilCutler@cnhlaw.com; shall@spencerhall-assoc.com; bwh@hilyeradr.com; mhoneywell@gth-law.com; 
kjohns@johnsadr.com; kallas@jdrllc.com; margokeller@comcast.net; tkeller@kelleradr.com; colleen@kirklandlaw.com; 
akinstler@helsell.com; nancy@maisanomediation.com; jmb@seanet.com; amaron@omwlaw.com; karl.oles@stoel.com; 
lou.peterson@hcmp.com; sasha@philipmediation.com; warrenrheaume@dwt.com; jas@smithhennessey.com; 
ch ris@soellinglaw.com; steve@sgtoolelaw.com 
Cc: robertalsdorf@gmail.com; jaslin@perkinscoie.com; donpaulbadgley@gmail.com; wayneblair@cedarhall.us; 
tjbrewer@tjbrewer.com; gojulia@comcast.net; montyg ray@dwt.com; gregharris0609@outlook.com; hjameson@jbsl.com; 
keefr@foster.com; eplasher@yahoo.com; donlogerwell@comcast.net; jmcnaul@mcnaul.com; l.r.mills.jams@icloud.com; 
charles.nomellini@foster.com; edward.pettigrew@millernash.com; sdphfllips@stoel.com; marcella@mfrlawgroup.com; 
twakeen@wakeen.net 
Subject: ADR Roundtable: FYI re WSBA Tumult 

FYI, I am forwarding: 

• An email that Mark shared with us during our meeting this morning. lt addresses the recent firing of Paula 
Littlewood as Executive Director. 

• A report from District 6 Governor Brian Tollefson that addresses the recent House passage of ESHB 1788 relating 
to repeal of the State Bar Act (ESH B 1788 (" 1788"). 

We thought you might find these of interest. 

James Kirkham (Kirk) Johns 
LA WYER • ARBITRATOR • MEDIATOR it NEUTRAL 

JOHNS DISPUTE RESOLUTION SERVICES 
P.O. Box 11313 
Bainbridge Island, WA 98110 
Telephone: (206) 842-2121 
Cell: (206) 313-5682 
Fax: (206) 842-5373 
E-Mail: kjohns@johnsadr.com 
Web: www.johnsadr.com (pending) 

From: Honeywell, Mark <MHoneywell@gth-law.com> 
Sent: Wednesday, March 20, 2019 10:29 AM 
To: kiohns@johnsadr.com 
Cc: Honeywell, Mark <MHoneywell@gth-law.com> 
Subject: FW: WSBA Petition 

Kirk; 

Attached is the email about the petition we talked about this morning. 

mark 
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Mark G. Honeywell 
Mediator - Arbitrator - Lawyer 
T 206 676 7517 
F 206 676 7575 

Email: mhoneywell@gth-law.com 

From: Bloomfield, Stephanie 
Sent: Wednesday, March 20, 2019 7:46 AM 
To: ATTORNEYS-ALL 
Subject: WSBA Petition 

Please consider signing the petition at the link below 

I reviewed the BOG January meeting minutes https://www.wsba.org/docs/default-source/about-wsba/governance/bog

meeting-minutes-2018-2019/board-of-governors-public-session-minutes-jan.-17-18-2019.pdf?sfvrsn=91a603f1 5 This 

gives you a flavor of what has been going on recently- particularly from the bottom of page 3-7 and 9-12. 

I have attached Ken Master's resignation letter which summarizes the issues, as well as a letter from Justices Wiggins, 

Madsen and Johnson. 

Please take the time to sign the referendum petition. 

https://www.gopetition.com/signatures/wsba-referendum-re-executive-director-termination.html 

Stephanie Bloomfield 
Attorney at Law 
T 253 620 6514 
F 253 620 6565 

From: Vern Harkins [mailto:VHarkins@rhhk.com] 
Sent: Tuesday, March 19, 2019 2:10 PM 
To: Bloomfield, Stephanie; Mungia, Sal 
Subject: FW: Bar Referendum Petition 

Stephanie and Sal, 
Would you sign and encourage other lawyers in your office, or in your network, to sign this petition for a 

referendum on the current BOG's misguided decision to fire Paula Littlewood. This should be reversed. Thanks. 

Vern 

From: Jill Karmy <jillkarmy@karmylaw.com> 

Sent: Tuesday, March 19, 2019 1:45 PM 
Subject: Bar Referendum Petition 

A petition is circulating to hold a referendum vote on Paula's termination. Attached is the link to sign if you are 
so inclined. 

https://www.gopetition.com/signatures/wsba-referendum-re-executive-director-termination.html 
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Paula Littlewood 

From: 
Sent: 
To: 
Subject: 

Paula: 

Bill Andersen <andersenwr@hotmail.com> 
Wednesday, March 20, 2019 3:39 PM 
Paula Littlewood 
Current events 

Hugh Spitzer just sent the faculty a brief statement under the subject, "Goings on at the state bar association" which 
included a report on your situation. Mary Ann and I were shocked and appalled at your abrupt termination. Beyond 
your personal pain, the institutional cost is great as I've always regarded you as an effective agent battling the parochial 
and tribal tendencies that plague most professions. 

I wish there was something I could do. I can't sign the petition going around as I'm not officially a member of the 
bar. I did write a strong letter to the Chief Justice but surely there is more that can be done. Please let us know if there 
is some place we can put an oar in these troubled waters. 

With real regrets. 

Bill 

Bill and Mary Ann Andersen 
900 University St. Apt 802 
Seattle, WA 98101 
206/922-2706 
andersenwr@hotmail.com 
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Paula Littlewood 

From: 
Sent: 

Geoff Revelle <geoff. revelle@FisherBroyles.com> 
Wednesday, March 20, 2019 3:01 PM 

To: AT J Community 
Subject: [atj-community] WSBA Referendum 

Dear friends, 

As many of you know, the current Board of Governors of the WSBA is embroiled in a range of 
controversies that, along with the consequences of the US Supreme Court's Janus decision, have 
placed the future of the Washington State Bar as we know it in jeopardy. Among the more 
controversial actions the Board has taken was the secret January vote to terminate the employment 
of WSBA Executive Director, Paula Littlewood. No cause was cited. The Board publicly affirmed that 
action at its recent "emergency" meeting in Oiympia. 

Throughout her tenure, Paula has been a steadfast supporter of access to justice, the establishing 
and expanding the authority of limited license legal technicians to provide legal and law related 
services, inclusion and diversity, and facing the future of the legal profession in an increasingly 
deregulated and competitive world. The loss of her experience, knowledge and talent at this critical 
time will make the way forward more challenging for the WSBA and our membership. The turmoil also 
likely is having and will have a negative impact on the work of our very talented WSBA staff upon 
whom we all rely. 

There is a referendum circulating to rescind the BOG's action to terminate Paula's employment. 
strongly support this effort and encourage you all to do as well. Whatever Paula's actual or perceived 
deficiencies may be, she is entitled to fair, proper, and civil treatment - which she has not received 
from a majority of the current Governors. You can find a copy of the Petition here. Please join me in 
signing it. 

Best 

Geoff Revelle 

Geoffrey G. Revelle 

Partner 

F ISHERBROYLES® 
1-IMtl(D tl,\lliL, Y P/1flTNEHSHlP 

701 Fifth Avenue I Suite 4200 I Seattle, WA 98104 

Direct: 206. 714.0964 I geoff.revelle@fisherbroyles.com 
ATLANTA• AUSTIN• BOSTON• CHARLOTTE• CHICAGO• CINCINNATI• CLEVELAND• COLUMBUS• DALLAS• DETROIT •HOUSTON• LOS ANGELES• NAPLES• NEW 

YORK• PALO ALTO• PHILADELPHIA• PRINCETON• SEATTLE• WASHINGTON D.C. 

The information contained in this e-mail message is only for the personal and confidential use of the intended recipient(s). If you have received this 

communication in error, please notify us immediately by e-mail, and delete the original message. 
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Paula Littlewood 

From: Sara Niegowski 
Sent: 
To: 

Wednesday, March 20, 2019 10:53 AM 
Executive Management Team 

Subject: FW: Goings on at the Washington State Bar Association and Beyond 

FYI. 

Sara Niegowski I Chief Communications and Outreach Officer 
Washington State Bar Association I 206,733.5930 IF 206. 727 .8320 I saran@wsba.org 
1325 Fourth Avenue #600 I Seattle, WA 98101-2539 I www.wsba.org 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 
about accessibility or require accommodation please contact adamr@wsba.org 

From: Hugh D. Spitzer <spith@uw.edu> 
Sent: Wednesday, March 20, 2019 10:46 AM 
To: Sara Niegowski <Saran@wsba.org> 
Subject: FW: Goings on at the Washington State Bar Association and Beyond 

From: Hugh D. Spitzer 
Sent: Wednesday, March 20, 2019 8:01 AM 
To: 'Law_Ed@uw.edu' <Law Ed@uw.edu> 
Subject: Goings on at the Washington State Bar Association and Beyond 

Dear Colleagues: 

Interesting events have been unfolding at the Washington State Bar Association. Over the past year, a self-styled 
"reform" group gained a majority on the Board of Governors of the WSBA. They proceeded to adopt WSBA bylaws 
changes that diminished the role of non-lawyers on the Board, and that was promptly countermanded by the State 
Supreme Court. Earlier this month, the Board of Governors voted to dismiss Paula Littlewood as Executive Director. 
Paula is a former Asst. Dean for Development here at UW Law, and is nationally-known as a Bar administrator. The State 
Supreme Court declined to intervene in the Littlewood dismissal, leaving that up to WSBA processes, and a petition is 
being circulated for a WSBA-wide referendum to reverse that action by the Board: 
https://www.gopetition.com/petitions/wsba-referendum-re-executive-director-termination.html 

The Washington State Supreme Court has appointed a Bar Structure Work Group to recommend to the Court how the 
practice of law might be restructured in this state. The initial cause for the Work Group were developments in federal 
case law in the areas of both antitrust law and 1st Amendment speech and association law: 

• Keller v. State Bar of California, 496 U.S. 1 {1990); 
• Fleck v. Wetch, et al., 868 F.3d 652 (2017); 
• Janus v. AFSCME, 138 S.Ct. 2448 (2018); 
• North Carolina State Bd. of Dental Examiners v. F.T.C., 135 S.Ct. 1101 (2015) 

1 
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The turmoil in the WSBA itself accelerated the Court's interest in taking a re-look at how the Bar should be set up. The 

Work Group will, among other things, study whether the WSBA should be split in two, with regulatory functions staying 

with a state judicial agency, and associational functions going to a nonprofit corporation. Here are links to information 

about the Work Group: 

https://www.wsba.org/docs/defau1t-source/legal-community/bar-structure-work-group/supreme-court-workgroup-on

wsba.pdf?sfvrsn=56a000f1 0 

https://www.wsba.org/Legal-Community/Committees-Boards-and-Other-Groups/bar-structure-work-group 

Separately (or perhaps not so separately), the Washington State House of Representatives passed ESHB 1788, which 

would repeal the State Bar Act, which has sort of governed the Bar since 1933. "Sort of" governed because the State 

Supreme Court has repeatedly superseded portions of that statute by Court Rule and various orders. At least 16 sections 

of the State Bar Act have been annulled or effectively re-written by the Court. ESHB 1788 had a hearing in the Senate 

Law and Justice Committee yesterday and is scheduled for a vote tomorrow in that committee. Here's a link to 

information about the bill: 

https://app.leg.wa.gov/billsummary?Bi11Number=1788&Year=2019&Initiative=false 

If the Senate committee recommends passage of that legislation, it will likely do so in the form of the following "striker 

amendment" proposed by committee chair Jamie Pedersen, who represents the 43rd District in which the UW main 

cam pus is located: https://a pp. leg. wa .gov/ comm itteesched ules/Home/Document/200142#toolba r=0&navpa nes=0 

If you are interested in knowing more about all this lively activity, don't hesitate to ask. 

Hugh 

Hugh Spitzer 
UW School of Law 
Room 421 William H. Gates Hall 
206-685-1635 
206-790-1996 (cell) 

2 
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Paula Littlewood 

From: 
Sent: 
To: 

Subject: 

Weymuller, Sims <sims@sgb-law.com> 
Thursday, March 21, 2019 2:18 PM 
Laura Sanford; Athan Papailiou; Blake Kremer; Chad Arceneaux; Jabu Diagana; Joan Duffy 
Watt; Ken Masters; Kinnon Williams; Kristina Larry; Kyle Sciuchetti (kyle.s@millernash.com); 
Margaret Shane; Paula Littlewood; Rick Bird; Terra Nevitt; Tracy Flood; Vern Harkins 
RE: WSBF Board Meeting Materials & Ken Masters Letter 

With a heavy heart indeed, Ken. Thank you for your leadership, service and resolute integrity. We will miss you dearly, 
but admire your stand. 

Paula, I don't know what to say. I'm stunned. I hope to talk to you in person soon, but want to express my gratitude for 
all of your work over the years. Ken is far more eloquent than I, but I hope you know how much we in the rank-and-file 
appreciate you. 

To my fellow Board Members, l will miss the next meeting on what turns out to be an ill-timed spring break trip with my 
family. I wish I could call in, but we will be in the air during the meeting. 

Sims 

From: Laura Sanford [mailto:lauras@wsba.org] 
Sent: Thursday, March 21, 2019 11:58 AM 
To: Athan Papailiou; Blake Kremer; Chad Arceneaux; Jabu Diagana; Joan Duffy Watt; Ken Masters; Kinnon Williams; 
Kristina Larry; Kyle Sciuchetti (kyle.s@millernash.com); Margaret Shane; Paula Littlewood; Rick Bird; Weymuller, Sims; 
Terra Nevitt; Tracy Flood; Vern Harkins 
Subject: WSBF Board Meeting Materials & Ken Masters Letter 

CAUTiOl\l:This email originated from outside of Schroeter Goldmark & Bender. Do not click links or open attachments unless you 
recognize the sehderand know the content is safe. 

Good Morning, 

As you may have heard, Ken Masters is resigning from the Foundation Board effective March 31. Attached is a copy of 
his letter outlining his reasons. 

The meeting materials for the April 4 WSBF Board meeting are attached, along with the recommendation and 
nominations for the Sally Savage Award. (I will also attach all materials to the meeting invitations in Outlook and 
Google.) 

Thank you for all that you do. Please feel free to reach out to Terra or me with any questions. 

laura 

Laura Sanford I Donor & Community Partnerships Specialist 
Washington State Bar Association I Washington State Bar Foundation 206.239.2137 I lauras@wsba.org 
1325 Fourth Avenue, Suite 600 I Seattle, WA 98101-2539 I www.wsba.org 

1 
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Paula Littlewood 

From: 
Sent: 
To: 

Benes Z Aldana <aldana@judges.org> 
Thursday, March 21, 2019 6:38 AM 
Paula Littlewood 

Subject: Re: Confirmation of your Signature at GoPetition 

Yes, look forward to seeing you there! Let me know ifthere is anything I can do to support you! 

All the best, 
Benes 

Sent from my iPhone 

On Mar 21, 2019, at 6:30 AM, Paula Littlewood <PaulaL@wsba.org> wrote: 

There are just a few. © 

Thanks, Benes - Wendy is FABULOUS by the way! So happy to get to meet her. 

Sounds like I'll see you at the IAALS dinner in April in Denver! 

Thanks, 
Paula 

From: Benes Z Aldana [rnailto:aldana@judges.org1 

Sent: Thursday, March 21, 2019 6:02 AM 

To: Paula Littlewood <PaulaL@wsba.org> 

Subject: Fwd: Confirmation of your Signature at Go Petition 

Hi, Paula, good luck! I can't even imagine the back stories! 

Sent from my iPhone 

Begin forwarded message: 

From: GoPetition <info@gopetition.com> 
Date: March 21, 2019 at 5:59:48 AM PDT 
To: aldana@judges.org 
Subject: Confirmation of your Signature at GoPetition 

1 



App. 294

:crn: Paula Littlewood i;? 30 
Fwd: No Word for Good Bye 
Apr 51 2019 at 8:20:12 AM 

To: pcl120309@outlook.com 

Dear Paula, 

I was so disappointed that your last day in the office was Monday, my flex day, and I wasn't 
there to personally say "onward and upward." Others told me that you came around to 
individually interact with each of us. That is yet another illustration of the person and leader 
you are. 

l know how fortunate I am that, thus far, my entire 11 + year tenure at the WSBA came under 
your leadership. Even during challenging times, knowing you were at the helm gave me 
confidence and strength. And, nevertheless, we persisted. 

I am saddened, disappointed, and angered by the circumstances in which you, and all of us, 
find ourselves and under which you are leaving the WSBA. I sincerely hope we will find a way 
to overturn this disgraceful situation. Again, we will persist. 

If that does not come to pass, I wish you all the best and hope our paths will cross again. 

As I have expressed previously, you are a source of inspiration and vision. And, because of 
you, I will continue to remember and embrace the "onward and upward" approach to life both 
professionally and personally. 

Warmest regards, 

Susan 

Susan B. Schreiber I Regulatory Services Investigator HI 

Washington State Bar Association i{206.239.2 l J 71F 206.727.831.31 susans@wsba.org 

1325 Fom1h Avenue #600 ! Seattle, WA 98101-2539 l '&'.W.Y\'.,W.::illli,i!Jg 
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. Paula Littlewood i I' . 

. . . Fwd: FW: Transition at the Washington State Bar Association 
Apr 5, 2019 at 1:33:06 AM 
pcl120309@outlook.com 

Paula - I'm sure you are hearing this from all, but you will be greatly missed. 
Frankly I'm a little shocked. Your forward thinking and leadership has been an 
inspiration to so many and I know it will follow you in your next endeavor. The 
last year or two have brought new challenges to those of us in the unified bar 

world. We can only try to weather the storms and keep our organizations as 
healthy as possible, which has really always been the case. If you find yourself 
over on this coast please look me up. I will probably be winding down at RIBA in 
the next year or two (if I can find something to do ... ) All the best. 

Helen 

Helen Desmond McDonald, Executive Director 

Rhode Island Bar Association 

41 Sharpe Drive 

email: rimcdonald@ribar.com 

website: www.ribar.com 

From: NABE members who are the chief staff executives of their bar association 

On Behalf Of Paula Littlewood 
Sent: Saturday, March 30, 2019 3:45 PM 

To: ~.~~~~~~~~~~;~~~~~~~i.;,,,.~~~~~~~~~~~~,.;,.~~-~,~L-J.~~~~,~~~-~~ 
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Paula, 

. Paula Littlewood ,, , 
· Fwd: Your next step 
. Apr 5, 2019 at 1:34:12 AM 
· pcl120309@outlook.com 

I sincerely hope that your next step is still in the bar world. You are a 

tremendous talent that will enrich wherever you land next. 

If I can ever be of help to you I hope you will call on me. 

All the best, 

Julie 
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L Paula Littlewood 
Fwd: Best Wishes 

; Apr 5, 2019 at 1 :33:42 AM 
, pcl120309@outlook.com 

Dear Paula-

It has been a pleasure working with and getting to know you. You will 

be missed. 

We had a good time working on and leading the NABE Program 

Committee. 

All best wishes for you. 

Warm regards. 

Marc R. Staenberg, Esq. 

Chief Executive Officer 

Beverly Hills Bar Association & Foundation 

Beverly Hills, CA 90212-3169 

310·-6Ql ·-2422 (BHBA); Fax 310··601 •-2423 
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· Paula Littlewood 
Fwd: Hello and not goodbye 

: Apr 5, 2019 at 1:34:56 AM 
· pcl120309@outlook.com 

Thank you for the message on the listserv. I am sending this so I can get your 

address in my address book and not lose it. New path you are embarking on and 

I am sure some place will snap you up in a hurry. You and Steve need to visit us 

in NC. Our lake views are so calming. 

Sending my best to you my friend. 

Liz 

Sent from my iPhone 
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. ATreleaven@lsbc.org 
NABE News: More People on the Move 

· Apr 3, 2019 at 5:QQ:09 PM 
pcl@u.washington.edu 

Hi Paula, 

I miss you already! Your move is included in today's NABE News. 

Hang in there!!! -Alan 

Alan Treleaven 
Director, Education & Practice 
Law Society of British Columbia 
845 Cambie Street, Vancouver, BC V6B 4Z9 
1-604-605-5354 

.IJ'rJp$:,[LWYY.'JY.nabenet.omLm@ge/N/\BENews 

April 2019 

More People on the Move 
Susie Brown, former executive director of 
the Hennepin County Bar Association 
and current chief operations officer of the 
combined Minnesota State, Hennepin 
County and Ramsey County bar 
associations, has accepted the position 
of president of the Minnesota Council on 
Foundations. State Bar of Arizona Chief 
Communications Officer Rick DeBruhl will 
be leaving the bar at the end of April to 
focus more time on his work as a 
communications consultant. Kerstin 
Firmin is departing the Bar Association of 
San Francisco and her position as 
director of communications and public 
relations after a successor is found. 
Paula Littlewood completed a twelve-year 
tenure with the Washington State Bar 
Association at the end of March. Kim 
Homer is leaving the Orange County Bar 
Association in Orlando, FL, after 9 years 
at the OCBA and over four as executive 
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Paula Littlewood 
Fwd: Safe landing! 
Apr 5, 2019 at 1:28:08 AM 
pcl@u.washington.edu 

! !fl 

From: Hossanne Lucianek[mailto:roseanne.lucianek@gmai!.corn-1 

Sent:: Tuesday, iVlarch 26, 2019 -; 2::30 Pfv1 

To: Paula L.ittlewood <~aJJLal@\I\LSbeLorg::> 
S l 1hi.::ir•·I·" ~qfo 1' ··:inr•:r1g I 
'=,, ,,;it,JIJ·.._,,,_, ,., VUI\.,, C .... . Ji, ~ . 

Paula. 

I a'on'i- 1',nn\,, i1J:'lh1'c: nr:11 r 0 _r1°l1 V(Yli -- 'n,Jpe C(l S;YlCF' r·, 0 ,vc ~"'-O()j'•ts i,·,d1c-·are V(1t1'•·p (),J'"111~p 1)a·1roll 
>; ..... -."-~'-"," ..,.I_(,._, yyJ..,,_.-\...,,(_t . ...i_..;,.-'" I'\._ __ .,,)\...,>i,_;1., __ .,,,.,,.,,,_,v,./,.Jl\._..,.t t.. .. 1,._.., ___ ,..,_..,.,,./·' ~1.,., ___ .1t-~.1_g )•· .. .l 

till the end of the month. I iearned of the bar's action at the recent BLI: hope you're doing 

0 1-•;p: As <:.1n ~o· ci:p,r-,rp,...-... nP ... 1--p·n•1-;::, ,·1-1(:l 1).-:.er 1'nct1·11c•1'-i,1e f,) (''·':J,.e 't-hp. (::P?: r .. ·•1r,110-p, tht"'()LI0-110'Jt t'J1,o 
J:L,j • ,.di" ,">,n /.,_,) \,I tn,ul. •• ,, ,.J. ·- .J "·" •. ,.., • , ,,,. ,.,, .. , ,_, ''~"-'" .... 1.~1..,r:o'·· 1, .. •c-:,1 l...c, ._, 

country, not just within the legc1l profession. l fever enlightened leadership is needed, its novv. 

f expect that you have lots of options, including enjoying your life! r have no regrets about 

take over. I have yet to tire of my non--routine, and f have plenty to do. much of which 

!. ,,.-\i,Q1V"'S' f:'i1111· Pq .. ,1,,, <:T"DS in 1··1·1v Prlt1c-a'ri(_)ll anc·1- J·l-,c•~t evplor;1"i () -i-h 'tr {,C.- ·1·' cl1" rlt·, 1(
0 h'"'Ve ·'(i 11~Jp ·1c-,.)·1· \'vl-1-0 11 

11 1 f "'' J ., ~ J.1e l *'---' 6 0 .. l -'~ ,,/ .,.,~-""' .., ____ ..,,t . _ ,:, ,.,.,1,._ ... _1 -e ....... J. _10 .... :t . ,,s. d.... l ct .. .._., , ~ v 

- k' 1f • " • d 1 1 d . I • i AB ; f' • ' l ,vas ,vor mg . .1 am seemg rnen s 1nore regu any, an .. stay m toucn \VIt11 my , t\ rnends as 

1 hope your kids are great: assurne you and Steve are welL You accomplished so much during 
fa.·''\-·"·• , l t.,, , .. r" ,.., .. -a~ -J c.---4--, .. 4?,._ )-" d t J) ~- ., ,. l 'll l~•P "'1.....,·..-...--.=r1 ~,.,, -i·h ., +-.; ·• j r:e :::i,.~')Di 

cl.l1LL\e, l l1O1)e) our 111'...fll0U.:"> 1.._,a tze u1a, - (rJOW yOd. lh, l,lb,),;v Ou l e na1.1O11a, :hCAn,. 

for challenging us alJ to be better and do more. That's what leaders do. 

Lucianek 

, It's been - so sorry for the members, who bar, which recentla few rI'm sure you saw this 

coming for some time; leatforship has taken a 360 frorn the "heyday 
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Mickael Laurans 
Re: ABA Center for Innovation Council : The Law Society's 

Technology & Law Policy Commission 
, Apr 2, 2019 at 4:20:39 PM 

Ben Stevenson 
pcl@u.washington.edu, Stephen Denyer 

1 Paul Tennant 

I am really sorry to hear this, Paula. I very much enjoyed our conversation on the 

US legal profession and bar organisation last year in Chicago and I hope our 

paths will cross again. 

My very best wishes 

Mickael 

Mickael Laurans 

Head of International 

g a ·1e;:1 

Thank you for the update, Paula. 

< Ben .Stever1sJ2L1@lawsocietygg. uJ~> 

it sounds iike quite a turbuient and difficuit time indeed. 

It has been an absolute pleasure working with you for these past few years, so I really hope 
the situation is resolved amicably. Regardless of that I also sincerely hope to be able to 
continue to work with you in the future - in whatever form that takes. 

All the very best for now! 

Ben 

p.s. I'll be in DC next week for ABA International conference. If by any chance you'll be 
there, I'd be delighted to invite you for a drink. 
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Debbie Maranville 
Checking In 

: Apr 2, 2019 at 8:59:25 AM 
Pcl120309@outlook.com 

Dear Paula - Hope you are holding up ok after the unpleasantness of being 
immersed in the hurricane of high drama and disfunction with the BOG over 
the past year. I am so sorry you have had to endure this! 

As things settle down let's connect in whatever way that would feel good to 
you. 

I know this controversy has prompted many expressions of appreciation for 
your skills and all your contributions to the WSBA during your tenure there. 
Let me add my words of admiration - years ago Jennifer Munro shared with 
me her opinion that you were the best manager she had ever worked - high 
and well deserved praise that you have lived up to ever sense. 

All the best 

Debbie 

Sent from XFINITY Connect Mobile App 
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Ben Stevenson , u 
Fwd: ABA Center for Innovation Council : The Law Society's 
Technology & Law Policy Commission 

_ Apr 2, 2019 at 8:16:15 AM 
pcl@u.washington.edu 
Stephen Denyer Paul Tennant 

Thank you for the update, Paula. 

Mickael Laurans 
I' , ,,/ 

It sounds like quite a turbulent and difficult time indeed. 

It has been an absolute pleasure working with you for these past few years, so I really hope 
the situation is resolved amicably. Regardless of that I also sincerely hope to be able to 
continue to work with you in the future - in whatever form that takes. 

All the very best for now! 

Ben 

p.s. I'll be in DC next week for ABA International conference. If by any chance you'll be 
there, I'd be delighted to invite you for a drink. 

GetO.JJ!look forAndrQid 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Sunday, March 31, 2019 8:52:13 AM 
To: Stephen Denyer; Ben Stevenson 
Cc: Paul Tennant; pcl@u.washington.edu 
Subject: RE: ABA Center for Innovation Council : The Law Society's Technology & Law 
Policy Commission 

Hi Stephen, Paul and Ben, 

I wanted to let you know that my last day at WSBA is tomorrow - in January, the Board 
informed me they would like to "move in a new direction." 

I'm hoping we can keep in touch and my new email is Q.~£1.SlJing!QJl&flli 

There is quite a ruckus in the aftermath, with a member petition circulating to overturn the 
decision and a law suit filed (preliminary in.junction hearing this Tuesday). You might have 
seen some tweets from Dan Rodriguez regarding it all. 
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Pauia, 

Diane Minnich !ri ei 

RE: My email after tomorrow 
Apr 1, 2019 at 10:28:59 AM 
oregan@alaskabar.org, patms@hsba.org, jmudd@montanabar.org, 
kimberlyf@nvbar.org, rspinello@nmbar.org, tony@sband.org, 
hhierschbiel@osbar.org, andrew.fergel@sdbar.net, 
trey.apffel@texasbar.com, jbaldwin@utahbar.org, 
swilkinson@wyomingbar.org, Joel England 
(Joel.England@staff.azbar.org) 
pcl@u.washington.edu 

Thank you for your commitment, support and friendship. We will miss you! Diane 

From: Paula Littlewood ( mailto:~Ua)1,,vsl;m.org] 
Sent: Saturday, March 30, 2019 1:45 PM 
To: 'oregan@alaskabar.org'; 'patm§(i:ybsba.org'; Diane Minnich; 'jmudd@montanabar.org'; 
'ld mberl yJ(4)11v llfil~illg'; 'rimmtllrucym11.l:lliwli;:g'; 't(myfgl,1.,~QI:g'; 'hhi.Q:.s,ci:Lbi cl(iy.O'.ib.fil, org'; 
'andrew.fergtl@sdbar.net'; 'treyapffel@texasbar.com'; <i baldwin(a)utahbar. org'; 'swilkinson@wysJrningbar.org'; 
Joel England (JoeLEngland(a)staffazbar.org) 
Subject: My email after tomonow 

Hi all, 

I wanted to send you my email as of Monday - pcl(g;u. ~shington.~du - please note this email 
address is different than the one I wm be sending out to the CSE Hstserv. 

Words cannot express how much you all have meant to me over the years - what an amazing 
group of colleagues you all are! To the newer folks, the Western States cohort of EDs is without 
question the BEST. I'm not biased either. J 

As I note in my message to the CSE listserv, I take great comfort that in many languages there is 
no word for "good bye" -- only concepts of "until we meet again" and "see you later" - so that is 
the sentiment I send today. 

Thank you to all of you for so many things I can't delineate them all in an email! 

I do hope we'll keep in touch! 

Thanks, 
Paula 
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Paula Littlewood 
FW: Transition at the Washington State Bar Association 

: Apr 1, 2019 at 1:35:40 AM 
pcl@u.washington.edu 

From: Dana Collier Smith [mailto:dana@facuityjederaladvocates.org] 
Sent: Sunday, March 31, 2019 3:13 PM 
To: Paula Littlewood <PaulaL~wma.org> 
Subject: Re: Transition at the Washington State Bar Association 

Paula, 

What a loss for the WSBA, which they will realize soon enough. You have been a tremendous 

leader and role model for many, including me. I wish you every success on your future 

endeavors. 

Take care, 
Dana 

Dana J. Collier Smith 
Executive Director 
Faculty of Federal Advocates 
720-667-6049 

dana@facultyfederaladvocates,org 
v/ww. fakul tyiederaladyos;;lte;;kOJ:g 

From: NASE members who are the chief staff executives of their bar association 
<NA£EQSJ;@MAILAMERIQANBAFLO8G> on behalf of Paula Littlewood 
<Paulal@LWSBA.ORG> 
Reply-To: Paula Littlewood <E&.tuJaL(<iutYSBALORG> 
Date: Saturday, March 30, 2019 at 1 :45 PM 
To: "NABECSE@MAILAMERICAN!3AH.ORG" 
<NABECBJ;;{tj?MAILAMEBICANBAR~ORG> 
Subject: Transition at the Washington State Bar Association 
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:n Paula Littlewood ?a i::1i. 
1

.\; ;,,r: r FW: Transition at the Washington State Bar Association 
Mar 31, 2019 at 10:56:04 AM 

Co. pcl@u.washington.edu 

From: Anita Casey [mailto:.ca~§.Y.a@wvbar.org] 
Sent: Sunday, March 31, 2019 8:02 AM 
To: Paula Littlewood <PaulaJ_@_w.s,tla~org> 
Subject: Re: Transition at the Washington State Bar Association 

I have been awed and amazed by you since the first day I met you. You are certainly a role 
model for all executive directors. Washington has been so blessed to have had you for all 
these years. I am sure you will be missed by all in Washington, all in NABE, and absolutely 
by me. I wish you the best in your future endeavors. 

Sent from my iPhone 

I () ·1 '1'A,-.•.• 0 () rio·1 a ~-I l),ilA p,1,1 °aula l '·1·tlev• 1oocl -···PaulaL(ri)u,s'o"' "'i'Q' ,..,,•o"tP.' I. Vial ,_, .. , C~ ! v, (,'J,1,. ;~),'1·<-t I IV!, I _Jt . V... . '"""'<-=-~-~-UV_,£!,.J.l,......,_ ,,.,? viJ .... ,. 

All, 

I wanted to let you know that my last day with the Washington State Bar Association will be 

March 31st. In January, the Board told me they would like to "head in a new direction." It 

has been my honor to serve as the Executive Director of the WSBA for the past 12 years 

and to have worked at WSBA for close to 16 years. As has been shared so many times 

with this listserv, the friendships, support and information-sharing provided through this 

amazing group of executives has been invaluable over the years! 

I take great comfort that in many languages there is no word for "good bye" - only concepts 
of "until we meet again" and "see you later" - so that is the sentiment I send today. J My 

email after tomorrow will be pcJi 2Q3.Q9@gm;;1iL@m - please don't be a stranger! 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 
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Re: Transition at the Washington State Bar Association 
Mar 30, 2019 at 2:58:25 PM 

,:i: Paula Littlewood ,dJ!_ a o 

Paula, 

I'm disappointed to learn that you are leaving the WSBA. I count you as a good 
friend and colleague. Best of luck to you in your future endeavors. 

If you are ever in Pittsburgh I would love to treat you to dinner and drinks. 

Dave 

Dave Blaner 
(412) 559-7141 

dbianer@1acba"org 

Ali, 

! wanted to let you know that rny last day with the Washington State Bar Association ·will be 

March :3-1 st. In ,January, the Board told rne they would like to "head in a nevv direction." lt 

has been my honor to serve as U12 Executive Director of the WSBA for the past 12 years 

and to llave worked at WSBA for close to 1 f3 years. As has been shared so many times 

with this listserv, the friendships, suppori and irrformation-sharing provided through this 

amazing group of executives has been inva!uable over the years! 

I take grnat comfort that in many languages there is no word for "good bye" -- oniy concepts 
of "untii Wfl meet again" and "see you later" --· so that is the sentiment I send today. J l'v1y 

email after tomorrow will be p_c:112Q309.@.grrLa.i.LQQill --- please don't be a stranger! 

always, onward and upward! And thank you again for t1·1ese many years of support and 

Paula 

Paula Littlewood 
Director 
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, ! · Robinson, Pamela 
u RE: Transition at the Washington State Bar Association 

Mar 30, 2019 at 4:25:07 PM 
Paula Littlewood 

Paula, thank you for your support of our work and for the thought and integrity you brought 

to the bar executive profession. I hope our paths will cross somewhere in the future. Please 

let me know if I or any of our team can be of service. 

Regards, 

Pamela 
Pamela E. Robinson 
Director 
ABA Division for Bar Services 

321 N. Clark Street, 1 ih Floor 

Chicago, IL 60654 
Tel: 312/988-5345 
Fax: 312/988-5492 

Qmne1a.mbinssw@amsiJic.ar:tbaJ.org 

American Bar Association http;//wyvw.americanbar.org 

National Association of Bar Executives http:/Jwww .Qabenetorg 
National Conference of Bar Presidents htti:;r//www.ncbp~org 

From: NABE members who are the chief staff executives of their bar association 

[mailto:NABEC2£@.MAIL.Af\/lERJCANBAR,QBG] On Behalf Of Paula Littlewood 

Sent: Saturday, March 30, 2019 2:45 PM 
To: NABECSE_!@MA!L.AMERICANBAR.ORG 

Subject: Transition at the Washington State Bar Association 

All, 

I wanted to let you know that my last day with the Washington State Bar Association will be 

March 31st. In January, the Board told me they would like to "head in a new direction." It 

has been my honor to serve as the Executive Director of the WSBA for the past 12 years 

and to have worked at WSBA for close to 16 years. As has been shared so many times with 

this listserv, the friendships, support and information-sharing provided through this amazing 

group of executives has been invaluable over the years! 

I take great comfort that in many languages there is no word for "good bye" - only concepts 

of "until we meet again" and "see you later" - so that is the sentiment I send today. J My 

email after tomorrow will be pcl120309@gmajl.com - please don't be a stranger! 

As always, onward and upward! And thank you again for these many years of support and 
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Richard B. Spinello . 
, Re: My email after tomorrow 

Mar 30, 2019 at 7:24:47 PM 
· Paula Littlewood ci 

Thanks for everything - I'm sure this week was hard but you showed real class. 

Sent via iPhone 

On Mar 30, 2019, at 9:45 AM, Paula Littlewood <Pau!aL@JNSba.org> wrote: 

Hi a!!, 

I wanted to send you my email as of Monday- pcl@u.wafil}ington.edu - please note this 
email address is different than the one I wm be sending out to the CSE listserv. 

Words cannot express how much you all have meant to me over the years - what an 
amazing group of colleagues you all are! To the newer folks, the Western States cohort of 
EDs is without question the BEST. I'm not biased either. J 

As I note in my message to the CSE listserv, I take great comfort that in many languages 
there is no word for "good bye" - only concepts of "until we meet again" and "see you later" 
- so that is the sentiment I send today. 

Thank you to all of you for so many things I can't delineate them all in an email! 

I do hope we'll keep in touch! 

Thanks, 
Paula 
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Pat Mau Shimizu, Executive Director . 1!. 

u:)/t'c:: RE: My email after tomorrow 
Mar 30, 2019 at 9:44:35 PM 
Paula Littlewood P:1i_:1a: .c 

Paula: 

Good will overcome questionable motivations and actions. I was so proud to be a colleague 
of yours on Kauai. Your held your head up high and were the consummate leader. Aloha! 

BTW: I forgot to relay the Aloha of Jill Otake who is now an Article m judge on the federal 
district court here in Hawaii. 

From: Paula Littlewood [mailto:,Pau!al@wsba»rq] 
Sent: Saturday, March 30, 2019 9:45 AM 
To: 1Qregan@aia.skab.aLOJQ 1 <otegan@ALasJ-<1::1baLQrg>; Pat Mau Shimizu, Executive Director 
<p_atms@HSBAQrg>; 1drninnich@,isb.idaho.gov1 <drninnich@isb.idaho.gov>; 
'.imudd@;n.QntanabJ:lr.Qrg'<jmuds,;i@JDOntamLbnr.org>; 'kLrn.berlyL«lnvb_ar,org' 
<kimberlyJ@nvJJar.org>; 1tspinell-0_@nmbar.org 1 <rspinBl!o@nrnbar.org>; 'tony@sband.org' 
<tony@sbaJJ(Lorg>; 'hhimschbiel@osbar.orq 1 <hhierschbie!@osbar.org>; 
'.andJfJw.fer9eJ@sdbaJAet1 <andLewJergel@scJtLar.net>; 'rreyapffeL@taxasbar.r,,om' 
<trny.apffel@Jexasb.ar.corn>; 'jbaldwin@utahbar.o..rg' <jbaJdwin@utahbar.orq>; 
133wilkinsm1~wyommgbar.org 1 <swilkinson@wyorningbar.org>; Joel England 
(Jo&I.Englam:l@filaff..azbar,org) <Joel.Eng.land@staflazb:ar,,,qrg> 
Subject: My email after tomorrow 

Hi all, 

I wanted to send you my email as of Monday- pcl@u.washingtortedu -- please note this 
email address is di'fferent than the one I will be sending out to the CSE listserv. 

Words cannot express how much you all have meant to me over the years -- what an 
amazing group of colleagues you all are! To the newer folks, the Western States cohort of 
EDs is without question the BEST. l'm not biased either. J 

As I note in my message to the CSE listserv, ! take great comfort that in many languages 
there is no word for "good bye" - only concepts of "until we meet again" and "see you later" 
- so that is the sentiment I send today. 

Thank you to all of you for so many things I can't delineate them all in an email! 

I do hope we'll keep in touch! 

Thanks, 
Paula 
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!·corn: Sebrina Barrett . 
<:uiw 1c:L Re: Transition at the Washington State Bar Association 

Mar 30, 2019 at 1:08:50 PM 
Paula Littlewood aL.. •) 

Paula, best wishes to you. It has been a pleasure to work with you via NABE and 
an honor to learn from you. It's a crazy profession that we are in. Take good 
care. 

Sebrina 

*EXTERNAL·' 

All, 

i wanted to iet you know that my last day with the Washington State Bar Association wil! be 
~v1°r,·+, •?·j <;:;'( In 1';,r1, 1ary ·'the Bciarr..J 1-01.d fYy:, lh.nv \S/f")U 11d '1ik·0 ·to "haa(j ,·n ,, nc>1N di"ec•f1l')''l " !'t·· . a.t ... , 1 \....J \_,, • .,_ ,.. . .\ • ....,, ~, . , .._.t l ,~,..., 1.t:"" l1 i.._ .. , •n,\.,, ... ,. 1 v \. .....~(.,.., ct In,~.,,, .1 • .,,, f • 

has been my honor to serve as the Executive Director of the WSBA for the past ·i ;:;: years 
::-.•r-1rl +r) 1.-ia•ve W'Or1/ed ::it \M0 PA "1<"'' 1:·1o~c, t'o ,u:; year"' As h1as bl'..>Qn (,'l1ar--•d Qr'; r·n,.::01"'' t'11'Tl8'-' ,:.:ti..,. l1..,,. I, • .. I\. ~ ..... VV,J,,_J ~.JI-.,.. ...;,,.__,,,, .1..,,.,. _ \,.,,- .;,::,. IN.... t..:.•v• <> C", ,,.::J~J C.! ty l ,, ,., 

"1Jnt1' 1 \j\'P rI1eet "C1aiv1" a 11cl "''8E~ '/()I I late.-" __ ,, c-,··, H1a· 't'' '1<:' ~the, SF•nt'1·11e1-it' ! s·er·1d t()dav J I · 'ef ~,,,• . ·" '· Ct ... J' .. I I ~ ~·· y....., , .... • l I ...,:,\,) t..! <) ..... \ -~ I I ~ r ,. .., • fvly· 
I "'ft;:,r~r--1rr1r,··ro»v ,.,ill 1)8 ncl1°0309@grr1a,·I com ole'')<'O r 1'·)r1'·'· b" "'.j .. ,trann,·ri ' a, .... ,,, l• ... 1 l .. ~,r V' '/',f1 L f=! __ c. ___ ~#·-- --·--· -- -~ r· ~c . ..:.,\ .. ,, ....1t t (~ c .. ~\/, . •::,tJ ' 

always, omvard and up1,,vard ! And thank you anain for these many years of support a.ncl 

State Bar Association 

!f '"OU l,.Y'\/8 3"')\' ·,P,'l JC>S' f"(VYt'"l,., .. , ·t' 1"18' ABA. e:";:;1·<1= P~·-'· n1Nn,nr(s) v·,·~i r.)tY·a·, 1• N1A0 i:::-r-scE-,, y., I.a .1...1; ,:;,,;::, __ ,~ ,'-'···•·c\ .. -l . , , .. ..,t~.11,1 .. ;,t~, '-' ~ ~~c,,,I , ..... ~---
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Gould, Karen - :. q 

Re: Transition at the Washington State Bar Association 
Mar 30, 2019 at 1:09:07 PM 
Paula Littlewood ul 

Paula: I will miss you!! 

Karen 

From: Paula Littlewood <PaulaL/11)\/VSBA.ORG> 

Date: March 30, 2019 at 3:44:59 PM EDT 

To: -~==~=-=";.!~!,=~~~~-"-~~,.-::!..~~=~· 
< NABE~C~SE_@MAi L~.Al\1-EHLCA~J BAR.OF<(~_> 
Subject: Transition at the Washington State Bar Association 

All, 

I wanted to let you know that my last day with the Washington State Bar Association will be 

March 31st. In January, the Board told me they would like to "head in a new direction." It 

has been my honor to serve as the Executive Director of the WSBA for the past i 2 years 

and to have worked at WSBA for close to 16 years. As has been shared so many times with 

this listserv, the friendships, support and information-sharing provided through this amazing 

group of executives has been invaluable over the years! 

I take great comfort that in many languages there is no word for "good bye" - only concepts 
of "until we meet again" and "see you later" - so that is the sentiment I send today. J My 

email after tomorrow will be pct! 20309@gmaii.com - please don't be a stranger! 

As always, onward and upward! And thank you again for these many years of support and 

engagement. 

Thanks, 

Paula 

Paula Littlewood 
Executive Director 
Washington State Bar Association 

Thank you for your continued interest in this list. To unsubscribe, email 
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rr,1rn. WhitneyvonHaamvd1irn ,,n J(J) 

c;u J'r}c< Re: Transition at the Washington State Bar Association 
Mar 30, 2019 at 1:41:40 PM 

: o Paula Littlewood F?u, i. 

I'm so very sorry to hear the news, Paula. You've always been such an amazing 
colleague and mentor to me. I wish you the best in your future pursuits, and 
hope that this, like so many decisions that are out of our control, ends up 
leading you to a better adventure in life. 

Love, Whitney 

Whitney von Haam 

Executive Director 

Wake County Bar Association/ Tenth Judicial District Bar 
919.,_6l)7.15_72 direct 

All, 

I wanted to iet you know that nw iast da,,r with the Washington State Bar Association wiil be . ., ' . 
Nlar(:b ''.l 1 ~t' lrl Jari, 1arv ·t!~p f:.v;arrj ·t'IJ' Id P'IP ~he\' \No·1 ,·,c1 !i'Ke to "l'lPad '1r1 a· y·IP\;\1 ri'1rPctior1 " it . ; . I t.,Jt 1 _, • 1 .... J 1 I f ·~_,. •• ,- ~, ,, '~ ~ <,1, • f I ...... i l 1 ' .Y .. ' ~'• ..__.. 'I ,. ,.,I • ;,. ¥ <..J . ' '-} I ...... __ j ) ! ' J -. 

has been my honor to serve as the E:::xecutive Director of the VVSBA for the past ·i ;2 years 

and to have worked at WSBA for close i:o 16 years. i1,s has been shared so many tirnes 

with this listserv, the friends!--iips, support and inforrnation··Sharing provided through this 

amazing group of executives has been inva!uabie over the years! 

I take great comfort tl'lat in many languages there is no word for "good bye"-·- only concepts 
of "until we meet again" and "see \tou later" ·-- so that is the sentiment l send todav. J My .. J J .,. 

email after tomorrow wi!i be pc)J-2Q3Q.9_@_g.oiail&.on1 ·-· please don't be a stranger! 

always, onward and uoward 1 Ancl thank \iou anain for these man·y' vears of suooort and • ., ,;;) ,I j ! 
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1rc>1:· Zoe Linza ii ·,;,' 
c;u Re: Transition at the Washington State Bar Association 

t,:. Mar 30, 2019 at 1:44:54 PM 
Tc, Paula Littlewood r\r 1.!'.JL. 

NABECSE@MAIL.AMERICANBAR.ORG 
i\ 

You've have been such a role model for Executive Directors 

an inspiration! Thank you for your service and work! 

Zoe 

Zoe Linza 
Executive Director 

+1 (314) 421-4134 

zlinza@bamsl.org 

Zoe Linia 
Executive Director 

TaiJto Oown!ond 

+1 (314)421-4134 

zlinza@bamst.org 

TaptoDo-;,nioad 

Top to Dow11!0:;(! T;;;p to Oo·,,;,1\o,3d Ti!p to Oo.•,nloall Tnp to Oownio;,d r,3p to Downlon:J T;ip to Downtocid 

T;'lp lo Downlo2,;! 

#STLLawyers I #BuildingBetterLawyers 

On Mar 30, 2019, at 2:45 PM, Paula Littlewood 

<.eaul a L_~':Qj[ljS b,,a_,,Q[g > wrote: 

All, 

l wanted to !et you know that rny last day· with the \Nash1ngton State 
' ' . 

Bar Association will be March :.:ii st. In Januarv, the Board told rne ., 

·tt,,..,,, •·VO' l
0

l('l1 1; 1,·r, ·tel "l1P'1 (" ;1n "' r'P'\11' rj;~E1C'('10· n ,, it h~s be 0 ~,·1 1r·1y hl')"')(]'" '(CJ CJ, V'J l~ ..• It, ... , , . _,Ct-....1 {A §.,~,,~if LI(,, • ~"- ~ \.,, I•. !,1.... l._1 .• 

serve as the Executive Director of the WSBA for the past ·12 years 

ancl to r"'"'•IC> '/\/()1·!.,·ca' at WC'B-t< "rrr ,._lose ft) "1 (,.~ years A" ~1a~ hE:,c,r, •• ~ ,l(A\/\.., ,, ii\.'-.,, l \J~ "~ \,.) \ .... ' b. t,J/ , .I • ,::, f :;:, ,.J .~\.,,d; 

Sl•1nrc,·j C'O rr1 an,· f1n1--·s '"t'+~l th·1~ ji,,i.-,e•·\I -tn' 8 f.-,·,:,r1d·-h'10s SL!llp(·)··t •":irr-j - 1 a . ._,..,t.. .... )-,,~ , .Y h ti ~.lu. ;::, ,~L.) .... 1v,.. r1 v t, , . J, , ,-t .. <.1H.,,, 

executives has been invaluafJ/e over the year.s1 
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"good bye" --- only concepts of "until vve meet again" and "see you 
later" .... so that is the sentirnent I send today. J My ernaii after 
'r,~,,-·1')0•·rt')"i w,·1 1 be 0f'112H)QY,..,..JJ •:J9@g•""a· ii co•~1 ... - (ljoae:P. d,~1r·•'"' ,l··1,::, ;::, "'l"'"3'l'"c,rl ,\~ ' I I v~ I ..., i-~--~....,; ....... __ .,,, Lt!-~ •,,,.::;!;..,.,..LL. t,... ,,,.. . V ,.,, .. I t ., ...... <u•i ~ I I !;J\.,# . 

As always, onward and upward! And thank you aQain for these many 
,,.a;,:irS of s·'lJpt'()rI· a· n,j Png1a· QP.'"npnt )V• . .,l I,. ,-1 , ....,,.~ ,~,r,! ~ ,._,J ~ ... n,l. 

Thanks, 

Paula 

Paula Littlewooc.i 
E><ecutive Director 
1/1/;:1shington State Bar Association 

nl, \'Q" J fff(" ',d(' I'" ""'On.c'n1 ·p,--i '1n{~pv"coc•t ·1r ·'··1-7:c- iir.+ ... , ... 0 hj,L. ,J .J h.1 ~ 1LL,-~!--u ,,,_,1,✓ ,.1, ,ll. !-:>1,,.n, , 

email NABECSE--UNSUBSCRIBE--
res1ues1(t:j)maii.americanbar.rnT1, 
lf you have any issues, contact the ABf'.\ staff list ovvne1·(s) 

ernai!: NABECSE--·request@mai!.americanbar.org, 

Y)L1rnnce- of t-1--1·1r d"'1,·c· 1rc"1r·n j,:~ to ppal--)!P. ;,7,:1'iv·"1d· lci'~ic t·o ~ ["' - ;;} •' I "•' ;:::, • ~ l :::, .J . .J, • . .... ·• ., . , k . ·- ti \ . l. 10 " 

nf t'rr•oort' qr·1ee to -~hn leig··;-,I r·)•"r•fp,;;·•c.::·10,r- l\!l c~r)m·•1Elr11· 0 .. , , .. •f-· , (,, ~-· , '-- L .\ .. , ..... .:1., t· l ._1, v,.,.~ , I. , ,1, • ., •• ,, ! , , .. .::i 

at)pt.:,,,., .. ~.-,, .. e.:, C''()
11e1v i·h,-•,r-p ')'f th· 0 ·,r·,r,jiv;rfj ·a1· anc..J rjo r·1o·"'l -, ..... ac,i,_.:,, ,_, .. \ .. ;:::, ... ,l .,~ ...l,ld-1. 1 ... .!, .. 

ABA positions or policy .. The 1A.BA endorses no 

made ht=Jreirt 
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r >;, ,, Paula Littlewood . ,,, 
FW: My email after tomorrow 
Mar 30, 2019 at 2:16:04 PM 
pcl@u.washington.edu 

From: Trey Apffel [mailto;Trey)\pffel@TFXASBAR.COM] 
Sent: Saturday, March 30, 2019 2:11 PM 
To: Paula Littlewood <Pau!aLJg?vvELba.org> 
Cc: oregan@a!askabar.org; patms@hsba.org; dminnich@isb.idaho.9ov; 
jmu<:1d..@moatg.Jl~lb..ar.,mg; .~i rtLt1_e.rJ.yf@t1vh.aL.Qig; rnQ.inal.[Q@.n m..b_ar,_mg; Jooy.@..s.ba nd. Qrg; 
h t1i.e.rn_ci1bie..L@~t1aL.QIQ ; _gnctc~'Y. f ~rn.ei~ctt>_ar,net ib.aldw.in@!.J1ab.b.ac.mg ; 
swilkinson@vvyorningbar.org; Joel England (Joel. Eng,iand@staflazbar.org) 
<Jogl.Engla11ct@3taff.azbar.org> 
Subject: Re: My email after tomorrow 

Thank you Paula for your leadership, mentorship, and most importantly your friendship. I 
have learned so much from you and everyone else with WSBC. I keep learning every day. 
Hope to talk with you soon as we all find our "normal". Best, TREY 

Sent from my iPad 

I (-)r·1 i\A,,:,·r• '.'.~(' •"V•,.1· 0 ,;.·•t q.4;;:- /1.i\A ,·,aul,.., l 1'·tt1P"i')(")"1 -·•·::ia,,l..,f 1@•·v·sba 0"9''> ;,1··nte·. ·- l'/!u ,_,,J, LI.) ,,.,, •. L ·-· .~, r\lVI, r a'"" .. -~•" (,,l -L--~---.l!-_, _ _, _ _J_ ~ ,•Iv,. , 

* State Bar of Texas ExternalM¢ssage * -Use Caution .BefQre Responding or Opening 
Links/ Attachments 
Hi all, 

I wanted to send you my email as of Monday-- p_cl@u.w.ashington.edu - please note this 
email address is different than the one I wm be sending out to the CSE listserv. 

Words cannot express how much you all have meant to me over the years - what an 
amazing group of colleagues you all are! To the newer folks, the Western States cohort of 
EDs is without question the BEST. I'm not biased either. J 

As I note in my message to the CSE listserv, I take great comfort that in many languages 
there is no word for "good bye" - only concepts o'f "until we meet again" and "see you later" 
- so that is the sentiment i send today. 

Thank you to all of you for so many things I can't delineate them all in an email! 

! do hope we'll keep in touch! 

Thanks, 
Paula 
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As one of the newbies, I just want to say thank you for being such a great leader and mentor 
for us. We will miss you!! 

From: John Baldwin <joJln.baldJtvin@ulaJlJJar.org> 
Date: Saturday, March 30, 2019 at 1 :47 PM 
To: Paula Littlewood <Pattlal,.@wsl!aorg> 
Cc: "oxegan@alaskatLar ,org" <ore9arr@}alaskabar,_org>, "p_at.msJW hroa.org" 
<patrns@hsba.org>, "dmlnnich@isb.idaho.gov" <dminnich@isb.idallo.gov>, John Mudd 
<jJILudd.@montanabaLoJg>, "kirnbertyL(?;Rnvbar.orn" <kimb;3JiyJ@JJYbaJ.org>, 
11@,Q]Ds:tllo@ nm.bJJ.r. Olfl 11 <IS.P.i n~UQ@nmbaLQig>, 11lQ11y_@sbJ;1nd_,o_rg 11 <10J1,.y..@_!~Lt@ncLorg>, 
"hhiersct1biel@osbar.org" <hhierschbiel@osbar.org>, "andrew. fergel@sdbar,net" 
<anwew.te~geJ@sd.llar.net>, "tr~y..J;l,pffel@t~ar,corn" <treyLa!'.lffJtl®texaaba&{:OJn>, 
11 c1u1ll,-insnn(ci)1Af\/f'"ll'ningh'.lr rirg" _....c,,,,,1ilk-ine:r.n@1,vvnrninrih'C'.!ff Affrl ..... II •oel i=ng!and ~'!"•••'-•• ''~ .....,, • , .... J..:LJ>J!, ,,. , ~ .. •. ......w.,,11,~~"•~~v:\.;r~ 1 '-:<YJLJVjU•1 '~>"rl5::fl.u.v5 'd,,,.,..., u .._,. 

(Joei.En9JandJ§Lstaftazbar.o_rg)" <,JoetEnfJiam:l@stafLazbar.org> 
Subject: Re: My email after tomorrow 

This is a sad day for us all! 

Sent from my i Phone 

I Or• l\~rl" •')() ?Q·to ,.,~ ("•4h. /),M o,,.,1,·, I ·1·['tk,wood ;PatJlaL,-ahNC!h!'.:1 rirrg' 'f\/v')te· 
1 .. 1 , ./~c I ·.,) ... ,, :i ,·- ..... , 1 o"L ~:J. .,.J , ·\ ~ 1 ctu t::l , ... _ ~,t..... ,f-..~_, ___ ',;_.. ~~ ,,.v.,. ~ 1... • 

Hi all, 

I wanted to send you my email as of Monday- Q.ci@u.washington . .Qdu - please note this 
email address is different than the one I wm be sending out to the CSE listserv. 

Words cannot express how much you all have meant to me over the years - what an 
amazing group of colleagues you al! are! 1o the newer folks, the Western States cohort of 
EDs is without question the BEST. I'm not biased either. J 

As I note in my message to the CSE listserv, l take great comfort that in many languages 
there is no word for "good bye" - only concepts of "until we meet again" and "see you later" -
so that is the sentiment I send today. 

Thank you to all of you for so many things! can't delineate them all in an email! 

I do hope we'll keep in touch! 

Thanks, 
Paula 
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Helen Hierschbiel HH!er<;1),lii 
RE: My email after tomorrow 
Mar 30, 2019 at 1:34:47 PM 

(.(J 

Paula Littlewood Pau :JL. , oregan@alaskabar.org, 

patms@hsba.org, dminnich@isb.idaho.gov, 

jmudd@montanabar.org, kimberlyf@nvbar.org, 

rspinello@nmbar.org, tony@sband.org, andrew.fergel@sdbar.net, 

trey.apffel@texasbar.com, jbaldwin@utahbar.org, 

swilkinson@wyomingbar.org, Joel England 

(Joel.England@staff.azbar.org) .. F q[c,md , r.az 

You can count on me staying in touch. You have been a great mentor 
and inspiration to me! 

Tap to Dowrdoad 

Chief Executive Officer 
503-431-6361 
HHiersc)IDiel@ost;Lawrg 

she/her/hers 

Helen Hierschbiei 

Oregon State Bar• 16037 SW Upper Boones Ferry Road· PO Box 231935 • Tigard, OR 97281-1935, 
www.osbar.om 

Please note: Your email communication may be subject to public disclosure. Written communications to or from the 
Oregon State Bar are public records that, with limited exceptions, must be made available to anyone upon request 
in accordance with Oregon's public records laws. 

From: Paula Littlewood [maU:toYJ3JJlal@wsba_&Cg] 
Sent: Saturday, March 30, 2019 12:45 PM 
To: 'oregarr@alaskab,:?lr.org' <oregan@alaskattar.org>; 'pJ;ltrns@hsba.org' 
<pat1:ns_@J:1s.ba ,org>; 'dmirmJcb@..ls.b.klah-0. gov' <dminoict1@isb,jdq,l1Q.gov>; 
'.i muJjd@rnonJanaba~org' <jmlJ1JcL@monte.nabacorq>; 'kimbs>JlyL@1wbar.org' 
<kjrQbedvf@nvbar.org>; 'rspine!lo@nmbar.org' <r;..,pinello@nrnbar.org>; 'tonyJti) sband.org' 
<1QJly_®-:iba.nci,Qrg>; Helen Hierschbiel <J:ttHs~rSQt1b.Lel,@_Qfilla(.org>; 
'andrewJe1gei@sctbaq1et' <andrewJergel@sdbar. nru>; 'trey,apJf:el@1,exasbs1LcJJJT1' 
<i:reyAQffel@texasbar.com>; 'jbaldwin@utar1bar.org' <jbaldwin@utahbar.org>; 
'swilk!n£or1@wy-OJnLngbar.org' <sJNilkim,fm@wyomingbJM.org>; Joel England 
(JQel. Englanct.@sta:tLaztmLorg) <Joel. England@sJaff .i)zr1aLorg> 
Subject: My email after tomorrow 
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Tony Weiler ·.m .,, 
Re: My email after tomorrow 
Mar 30, 2019 at 1:12:10 PM 
Paula Littlewood 
Deborah O'Regan q J! , John Baldwin 

;c:. 1Nii 1 '.:F.c, . patms@hsba.org, 
dminnich@isb.idaho.gov, jmudd@montanabar.org, 
kimberlyf@nvbar.org, rspinello@nmbar.org, 
hhierschbiel@osbar.org, andrew.fergel@sdbar.net, 
trey.apffel@texasbar.com, swilkinson@wyomingbar.org, Joel 
England (Joel.England@staff.azbar.org) 

, pcl@u.washington.edu 

You are THE best, Paula. 

Sent from my iPhone 

. \ 
• J 

Thanks! 

r::roi·r•· r~•,::,r· ···1r~1i••,. (-)'C<'Pr"ar" f·l'·1::•W-c·)·ori::,gar"C1t@Alas·,.~b,:l(' ort" 1 
• , L ,_1,,,,.,,,H_""'!, ·~ I .,..,::l , i 1.,f, .• ~,.,I .. '.-! . ..!:::. ._,...J._!...~ \u ,~ ... :.:)J 

To: John Baldvvin <john.baldwincwutahbar.org> 

Cc: Pau:a Littk:.wood <t?au.laL@wsba.org>; patrns<whsba.org; 

''"""'~~cC'-'""""""'""'·-'··'·"""""·"-"'''''·"""'-'·'""·"':::J"""··~- j m U d d{w m onta na bar. 0 rg; ,ki Ill be r!yJJa) nvba r. 0 rg; 
,..,,q,,,..,,.,,,.,~.~=,,:;: .. ~ .. uc,,c~.,,,=,.,,,.= .. ~:;; to ny(<?)sba n d. o rg; h hi eJSC h bi eJ Cwos bar. o rg; 
andrew.fergel@)sdbar.net; treydaoffe!@texasbar.com; 

swilkinson(91wyomingbar.org; Joel Enqland (Joel.Enq!and§ustaff.azbar.org) 

<JoE.~!.En9land(ci)5taff.azbar .. or~J> 
C'ubinc··i'· no, J\;lv z,r,·1•",p :.)f"L·i:c1•· ''t'-omt·)rr·nih/ ,.:) J1 .. ,...._...,1",, r\,\. .... , \ • ✓ ~="i ~ Ol"~ \A, ~ ..... ! ·"' , ,,~ ,,..JV', 
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... 1 ! .~s ;t ..... y -.~ 

pc 1{01.~J.,W§.:;.ibin~J!.QD.. ed u <:ma i Ito: Q..GJfQ}J.J .\~:sl$.biQ;1l~2i1.~dJ:1 > ·· p I ease note this E:! ma i ! 
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Paula Littlewood 
· FW: Thank you 

Mar 28, 2019 at 12:19:47 AM 
pcl@u.washington.edu 

From: Ellen Reed [mailto:e!lern;lf.;lirereeJi@qmaiLcmn] 
Sent: Wednesday, March 27, 2019 10:14 PM 
To: Paula Littlewood <PaulaL@wsbaorq> 
Subject: Thank you 

Hi Paula, 

I know you're probably so swamped at the moment so no need whatsoever to respond, but I just 
wanted to take a second to say thank you. You have been a huge, important part of the historic 
work we did on the LLLT license as well as so many other efforts the Bar has taken on during 

· your tenure. You've done an incredible job moving the profession forward and I really 
appreciate your embrace of innovation and your willingness to do the hard, patient work it 
takes to transform systems. 

I'm sorry about what has happened and think it's extremely unjustified. I'm hoping any absence 
you may have from the Bar is brief! 

All my best
Ellen 
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, • , Paula Littlewood :J ii.. 

FW: Service Awards (November 14,2018) Reminder 
Mar 31, 2019 at 4:17:15 AM 
pcl@u.washington.edu 

From: Robin Nussbaum 
Sent: Thursday, March 28, 2019 1 :45 PM 
To: Paula Littlewood <PauiaL@vvstm.org>; Felix Neals <felixn@wsba,orq>; Kalina 
Spasovska <t:ss1liD£1.$_(§LyyqJJa,.,,,Qig>; Collin Steranka <CQlliDi:if,g1wsba .. Qrg>; Kirsten Schimpff 
<klrsteQs@wsba~org>; Barbara Ochota <b11rba;ao@wsba.org>; Rachel Agent 
<r.ache!a@wsba.org>: Joanne Russell <joanner@wsba.org>; Margaret Shane 
<l\{Jar£Jarets@wsba.org>; Dan Crystal <danc@wsba.org>; Scott Busby <ScottB@wsba.org>; 
Shelly Wick <Sb.JiliY.Y~.@Y.1..Sl:>2...9:IQ>; Doug Ende <QQ!J.ge@wsb.a.019>; Brenda Jackson 
<brendaL@JNsba.mq>; Maggie Yu <maggJeyww~bJJ,org>; Aaron Tung <aamnt@wsba0org> 
Subject: RE: Service Awards (November 14,2018) Reminder 

Challenge accepted! 

Paula--Perfectly Amazing, .Unmatched .Leader and Advocate 
Utt!ewood--.L.eading with Integrity, Ihoughtfulness, Ienacity, .Legal Expertise, Wisdom, 
Open-mindedness, Optimism, and Devotion 

Robin Nussbaum, PhD I Inclusion & Equity Specialist 
Washington State Bar Association I: 206.727.83221F 206.727.8~310 l robinn@wsba.or9 
1325 Fourth Avenue, Suite 600 I Seattle, WA 98101-2539 I www .. wsba.orn 
Pronouns: she, her, hers or they, thern, theirs 
The WSBA is committed to full access and participation by persons with disabilities. If you have questions 
about accessibility or require accommodation please contact robinn@vv§ba.or:g. 

From: Paula Littlewood 
Sent: Thursday, March 28, 2019 12:20 PM 
To: Felix Neals <felixn@wsllaAXg>; Robin Nussbaum <roJ;Jinn@wsba.oJq>; Kalina 
Spasovska <kalin9s@wsba.org>; Collin Steranka <cornns@vvsba,org>; Kirsten Schimpff 
<IsicS1e11s@wsba.org>; Barbara Ochota <barbaraJJ@wsJ:ta/2'.)rg>; Rachel Agent 
<@J;>heia@wsJJa~org>; Joanne Russell <jpanner@wsbas0rg>; Margaret Shane 
<Mfilgfilfili1@~Y.5iQg""QfQ>; Dan Crystal <danc@w~ba.org>; Scott Busby <S.co.ttl;i@::cL9bEtQJg>; 
Shelly Wick <She!!yVV@wsba,oxg>; Doug Ende <dQ.uga@wJ;;QfHJrg>; Brenda Jackson 
<b.r.e.11d..aj~JtY.S1KLQrg>; Maggie Yu <n1aggie..v.,@_w1ttlaJ2rg>; Aaron Tung <iiaront@~.bilJ1I9> 
Subject: RE: Service Awards (November 14,2018) Reminder 

Oh that's hilarious! And thank you, Robin, ! love it -- and appreciate it! 
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·• Paula Littlewood 
Kudos from Chris Newbold 

, Apr 1, 2019 at 11:12:53 AM 
; ·· . pcl@u.washington.edu 

Paula, I just wanted to shoot you a text with my regrets for missing you in Kauai. 
I've always admired and respected your leadership skills and interest in 

advancing our legal profession. I hope you'll stay active as a thought leader in 
the legal world. I noted this morning in your email that your address ends in 

Does that mean a transition has already occurred? Let's stay 
in touch, and if you are ever rolling through Missoula, be sure you let me know. 
You're awesome, Paula 111 



App. 325

Hi Paula 

Fiona Mcleay 
RE: Cheers! 
Apr 4, 2019 at 11:08:03 PM 
pcl@u.washington.edu 

I was sorry to get this email. I very much enjoyed our conversations about regulating lawyers 
(particularly your ideas about shaking it up ... ). 
We're planning our "Council of Regulatory Officers" meeting, which gathers the Australian 
and New Zealand legal regulators annually. We're hosting and we were thinking of a session 
which looked at "provocative new models" and I thought of you and your partner. 
Yes, please do stay in touch. 
Warm regards 

Fiona 

From: Paula Littlewood <PaulaL@wsba.org> 
Sent: Sunday, 31 March 2019 10:57 PM 
To: Fiona Mcleay <FMcl&a1ic@Ls.bJ;.,YlQ,gmLJ1u.>; Jeff Ward, J.D. <)LYsa&@Jaw..!,,d_uk~J;lJJ>; 
stacybutler@email.arizonf,Ledu' <stacybutler@email.arizona.edu>; 'ann.choike@wayne.edu' 
<an n,cb.Qlkf1@v\Law1e.edu> 
Cc: g.cazalfil@unimelb.~du .aJJ; pc!@u. washingtoJl .edu 
Subject: RE: Cheers! 

Hi there, 

I wanted to let you know that my last day at WSBA is tomorrow. The Board informed me in 
January they would like to "move in a new direction". You may have seen some tweets by 
Dan Rodriguez about it all - there is a member petition circulating to overturn the decision 
and a lawsuit filed with a preliminary injunction hearing on Tuesday. Never a dull moment. 

My email starting Monday is pJ;L@u.washington,edu- hope we can keep in touch! 

Thanks, 
Paula 

From: Fiona Mcleay [mailto~FMcLeJ:l.y@lstx✓vic.gov.au] 
Sent: Thursday, November 15, 2018 8:27 PM 
To: Jeff Ward, J.D. <ward@Jaw.dtLke&c:Lu>; stacy12Y1LeJ@enlail.f-1ri;zonaedJJ' 
<sJacybJ,Jtler@e tnJ1i larizona,ed u>; 'an n. cl}oike@,,wJ:nme.edu' <an n ,choil<e@V11gyne.ed1L>; 
Paula Littlewood <PaulaL@wsba.org> 
Cc: Steve Crossland <swe@crossJBJld)aw.neJ>: g.cazalet@unimelb.f'.,du.au 
Subject: RE: Cheers! 

Hi everyone 
Paula, thanks for kicking off the email connecting and also for flushing out Jeff's email. I've 
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DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 1 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

HONORABLE ROGER ROGOFF 
Hearing Date:  April 9, 2019, 1:00 p.m. 

With Oral argument 

SUPERIOR COURT FOR THE STATE OF WASHINGTON 
IN THE COUNTY OF KING 

LINCOLN C. BEAUREGARD,

Plaintiff,  

v.  

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendant. 

NO.  19-2-08028-1 SEA 

DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION RE: WSBA 
EXECUTIVE DIRECTOR PAULA 
LITTLEWOOD 

Noted for Hearing: April 9, 2019, at 1:00 
p.m. (with oral argument) 

Defendant Washington State Bar Association (“WSBA”), by and through its undersigned 

counsel of record, hereby submits this Sur-Reply to Plaintiff’s Motion for Preliminary Injunction 

re: Executive Director Paula Littlewood.  The purpose of this sur-reply is to respond to new 

allegations asserted in Plaintiff’s reply and the new exhibits filed by Plaintiff with his Second 

and Third Declarations.   

A. The BOG’s Vote to Terminate Ms. Littlewood at the January 17, 2019 Executive 

Session Was Not Unlawful; The Washington Supreme Court Reviewed the 

BOG’s Termination of Ms. Littlewood and Voted Not to Intervene  

In his Complaint and in his Motion, Plaintiff did not allege when or where any unlawful 
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DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 2 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

secret meeting had occurred.  Plaintiff attempts to correct this omission in his Reply Brief by 

alleging that “On January 17, 2019, the BOG secretly and unlawfully took the original vote to 

terminate Ms. Littlewood.”  Reply at 4:10-12.  However, this action by the BOG was not 

unlawful. The WSBA Bylaws explicitly allow the BOG to meet in a private, executive session 

“to review the performance of the Executive Director” and to “discuss any other topic in which 

the President in his or her discretion believes the preservation of confidentiality is necessary or 

where public discussion might result in violation of individual rights or in unwarranted or 

unjustified personal harm.”  Art. VII(B)(7)(a)(3) and (6)1.  Additionally, “[v]otes taken in a duly 

designated executive session need not be recorded or published, unless otherwise required by 

these Bylaws or court rule.”  Art. VII(B)(6).2  It is also within the authority of the BOG to 

terminate the Executive Director without cause.  “The Executive Director is appointed by the 

BOG, serves at the direction of the BOG, and may be dismissed at any time by the BOG without 

cause by a majority vote of the entire BOG.”  Article IV(B)(7)(b).3

As evidence of the unlawfulness of the termination of the Executive Director, Plaintiff 

cites a letter by Justices Madsen, Wiggins and Johnson, dated March 13, 2019, asking the BOG 

to rescind its decision to terminate Ms. Littlewood.  Reply at 5:6-8, Exh. 1 to Beauregard Decl.  

However, by their letter, the three justices did not claim that the decision to terminate Ms. 

Littlewood was illegal or in violation of any of the WSBA Bylaws, rather they complained that it 

was “unwise.”  Exh. 1 to Beauregard Decl. at ¶3.  In actuality, the entire Supreme Court has 

reviewed the BOG’s decision to terminate Ms. Littlewood and decided not to intervene in the 

termination of Ms. Littlewood.  See Third Declaration of Lincoln Beauregard, filed April 8, 

2019, ¶3 of March 10, 2019 letter from Margaret O. Shane to the Justices of the Washington 

Supreme Court, at p15.  Ms. Shane stated in her letter that she attended “the joint meeting of the 

1 Exh. 8 to Beauregard Decl. 
2 Id. 
3 Id.
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DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 3 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

Supreme Court (Court) and the Board of Governors (BOG) on Friday March 8”, and thanked the 

Chief Justice for the invitation to the WSBA staff to speak at the meeting.  Id. at ¶1.  Plaintiff 

concedes that the Supreme Court authorizes and supervises the Washington State Bar 

Association’s activities.  Reply Brief at 2:1-2.  Here the Supreme Court has weighed in and 

declined to rescind the BOG’s decision to terminate Ms. Littlewood.        

B. The Emails Cited by Plaintiff in his Second and Third Declaration Are 

Irrelevant to Plaintiff’s Motion to Enjoin the Termination of Ms. Littlewood 

In his Second Declaration, Plaintiff cites “newly disclosed”, purportedly “secret emails.”  

These emails are irrelevant to the Plaintiff’s Motion for Preliminary Injunction.  By this Motion, 

Plaintiff seeks to enjoin the termination of Ms. Littlewood on the ground that it was unlawful 

(either in violation of the OPMA or the WSBA Bylaws).  However, these “secret emails” which 

are dated February 17-19, 2019, post-date the allegedly illegal vote to terminate Ms. Littlewood, 

which occurred during an executive session on January 17, 2019, an entire month earlier.  

Additionally, the content of the emails does not even pertain to the allegedly unlawful vote of the 

BOG to terminate Ms. Littlewood.  They have zero relevance.   

In his Third Declaration, Plaintiff attached about 175 pages of documents provided by 

Ms. Littlewood to Plaintiff.  These documents appear to be mostly unauthenticated emails and 

cards from various individuals expressing their support, well wishes, and condolences to Ms. 

Littlewood in response to her termination, and a few pieces of correspondence to the Supreme 

Court, the BOG, and/or officers of the WSBA complaining that the author of the correspondence 

does not agree with the BOG’s decision to terminate Ms. Littlewood.  Other than the one letter 

from Ms. Shane, discussed above, that discusses the Supreme Court’s review of the BOG’s 

decision to terminate Ms. Littlewood and its decision not to rescind the termination, these 

documents are not relevant to Plaintiff’s claim that the BOG violated the Bylaws in terminating 

Ms. Littlewood. 
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DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 4 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

C. CONCUSION 

As stated in the WSBA’s opposition brief, this Court lacks jurisdiction over this matter.  It is the 

Supreme Court that has jurisdiction over the WSBA and they have already considered the issue 

of the termination of Paula Littlewood and decided not to intervene.  Further, even assuming this 

Court has jurisdiction, Plaintiff has failed to establish the elements required for injunctive relief.  

First, Plaintiff has failed to demonstrate that he has a “clear legal or equitable right” to prevent 

the WSBA BOG from terminating Ms. Littlewood, or that he has a likelihood of success on the 

merits of his claims.  Second, Plaintiff has not shown a “well-grounded fear of immediate 

invasion” of his legal or equitable right.  Third, Plaintiff has failed to establish that the acts 

complained of could result in substantial harm to him. Therefore, Defendant respectfully requests 

that this Court deny Plaintiff’s Motion. 

DATED this 8th day of April, 2019. 

GORDON REES SCULLY MANSUKHANI, 
LLP 

By: s/Shannon L. Wodnik
David W. Silke WSBA#: 23761 
Shannon L. Wodnik WSBA#: 44998 

Attorneys for Defendant Washington State 
Bar Association 
Gordon Rees Scully Mansukhani, LLP 
701 Fifth Avenue, Suite 2100  
Seattle, WA 98104 
Phone: (206) 695-5100 
Fax: (206) 689-2822 
Email:  dsilke@grsm.com 

swodnik@grsm.com
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DEFENDANT’S SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 

GORDON REES SCULLY 
MANSUKHANI, LLP

CERTIFICATE OF SERVICE

I certify under penalty of perjury under the laws of the State of Washington that on this 

date I caused a copy of the foregoing to be delivered by email to counsel, addressed as follows: 

Lincoln C. Beauregard, Attorney and Plaintiff 
Connelly Law Offices, PLLC 
2301 North 30th Street 
Tacoma, WA  98402 
Phone: (253) 593-5100 
Fax:  (253) 593-0380 
Email: lincolnb@connelly-law.com 

Steven W. Fogg, Attorney for Plaintiff 
Corr Cronin LLP 
1001 Fourth Ave., Ste. 3900 
Seattle, WA  98154 
Phone: (206) 625-8600 
Fax:  (206) 625-0900 
Email: sfogg@corrcronin.com 

DATED this 8th day of April, 2019. 

s/Caroline Mundy 
Caroline Mundy, Legal Assistant 

Email: cmundy@grsm.com 
PRELIMINARY INJUNCTION - 5 
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

8011114_Transition/44518077v.1
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THE HONORABLE ROGER ROGOFF 

SUPERIOR COURT OF THE STATE OF WASHINGTON 
IN AND FOR KING COUNTY 

LINCOLN C. BEAUREGARD, 

Plaintiff, 

v. 

WASHINGTON STATE BAR 
ASSOCIATION, a statutorily created entity, 

Defendant. 

NO. 19-2-08028-1 SEA 

FOURTH DECLARATION OF 
LINCOLN C. BEAUREGARD 

LINCOLN BEAUREGARD, being first duly sworn upon oath deposes and says 

1. The primary point of this lawsuit is to force the BOG to act in the open and with 

proper process. It has recently come to my attention that· one BOG member, Paul Swegle, 

recently informed his constituency, via mass email, that my lawsuit was akin to the "screeching 

antics of so many flying monkeys": 

----- Forwarded Message-----
From: Paul S <pswegle@gmail.com<mailto:pswegle@gmail.com>> 
Sent: Friday, April 5, 2019, 2:47:47 PM PDT 
Subject: WSBA Update - wins and losses ... 

Views are my o,vn. 
Feel free to share. 
Email me at pswegle@gmail.com<mailto:pswegle@gmaiLcom> to get on my 
email list. 

FOUTH DECLARATION OF LINCOLN C. BEAUREGARD - 1 of 
3 CONNELLY LA w OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA 98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 
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Happy Friday fellow WSBA Members! 

* * * 

* Shenanigans directed toward overturning the Board's proper decision 
and processes terminating the prior Executive Director continue like the 
screeching antics of so many flying monkeys. 

* Most recently these include (i) a failing petition to reimpose the former 
ED on the WSBA and (ii) a baseless lawsuit, Lincoln Beauregard v. WSBA, 
filed by Steven Fogg of the Corr Cronin law firm - also to reimpose the former 
ED on the WSBA. 

* These types of anti-democratic, politically-driven efforts are to be 
expected in the waning days of a ruthless, entrenched, self-serving political 
machine. Justice and common sense will prevail. 

* WSBA Members should think twice before ever sending any referrals to 
the Corr Cronin firm given its role in this costly and counterproductive 
nonsense, which is now wasting the Members' hard earned dues. As a former 
friend of the firm, I am extremely disappointed. 

* Upcoming Board Meetings: 

* Special Meeting, Monday April 8 @4:00 - https://www.wsba.org/news
events/ events-calendar/2019/04/08/ default-calendar/board-of-govemors
special-meeting 

* Regular Meeting, May 16, 17 in Yakima- https://www.wsba.org/news
events/events-calendar/2019/05/16/default-calendar/board-of-governors
meeting 

Have a great weekend everyone. Go M's! 

Paul Swegle 
Governor, Dist. 7N 
Immediate Past Chair, Corporate Counsel Section 
Washington State Bar Association 

2. Governor Swegle also has pending amendments to the WSBA Bylaws which (1) 

would eliminate the diversity focused members of the BOG, and (2) curtail the powers of the 

Executive Directors, see attached. To the extent that any of Ms. Swegle's anti-diversity 

inspirations were motivators underlying Ms. Littlewood' s termination, I believe that the BOG 
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had a legal obligation under the Open Public Meetings and/or the Bylaws to discuss and 

consider these matters openly. As the "screeching ... flying monkey" referenced in Mr. Swegle's 

email to his constituency, that is basically all which is being asked. 

I declare under penalty of perjury under the laws of the State of Washington 

that the foregoing is true and accurate to the best of my knowledge. 

DATED this 9th day of April, 2019 at Seattle, WA. 

Lincoln C. Beauregard 
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Proposed Bylaw Amendments - At-Large Governor Elections 
(Art. VI) 

These amendments are intended to achieve two goals: 

1. Policy/Governance Transparency. 

2. Enhance Member Influence in WSBA Governance. 

This change does not affect the requirements for the At-Large positions but moves the election of the 
candidates to the general membership instead of the BoG. There is nothing about the makeup of the 
BoG that makes it more qualified than the membership at large to select the membership's 
representatives. 

REDLINE PROPOSED BYLAW AMENDMENTS re: At-Large Governor Elections 

VI. ELECTIONS 
C. ELECTION OF GOVERNORS 

3. Election of At-Large Governors 
At large Go1,•ernors are elected b•t tl:le BOG as set fortl:l below. At-Large Governors shall 
be elected in the same manner as Governors from Congressional Districts. except that 
all Active members wherever they reside shall be eligible to cast a vote in each At-Large 
election. Candidates must meet the requirements for office of the specific At-large 
position they seek as outlined in §VI.A.2. 

g, ELECTIONS BY BOARD OF GOVERNORS 
1, /\t Large Go1, 1ernors 

Tl:le BOG will elect four additional Go¥ernors from tl:le Actii,·e membership and two additional 
Go•,1ernors from the public. Tl=le election of At Large Go1•1ernors •,•,•ill take place during a BOG 
meeting not later tl:lan tl:le ~8tl=I week of each fiscal year and \\<ill be by secret written ballot. 

a. The BOG will elect two At Large Go1•1ernors who are persons 1••.<ho, in the 
BOG's sole discretion, ha•,e the experience and kno11.iledge ofthe needs ofthose 
la1,•.i1,1ers whose membership is or may be historically under represented in 
gmmrnance, or 1••.<ho represent some of the dii.•erse elements of the public of the 
State of Washington, to the end that the BOG will be a more di¥erse and 
representati¥e body than the results of the election of Go1.iernors based solely 
on Congressional Districts may allow. Underrepresentation and dii.•ersity ma't' be 
based upon the discretionary determination of the BOG at the time of the 
election of any At Large Go1•1ernor to include, but not be limited to age, race, 
gender, sexual orientation, disability, geography, areas and types of practice, 
and years of membership, pro¥ided that no single factor •.viii be determinative. 
e, The BOG will elect one At Large Governor from nominations made b•r the 

Young Lmvyers Committee. The Young La'N','ers Committee will nominate two 

1 
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or A'lore candidates •Nho will be Young Lawyers as defined in Article XII ofthese 
B•tlai,t.'S at the time of the election. 
c. The BOG •Nill elect one At Large Go¥ernor ·who is a LLLT or LPO from 
nominations made b',' the Nominations Committee. 
El. The BOG •Nill elect ti.\<o At Large Governors who are rnell'lbers ef the general 
13ublic froA'I nominations A'lade b',' the Nominations ComR1ittee 

... [THE REMAINDER OF SECTION D UNCHANGED] 

2 



App. 336

Proposed Bylaw Amendments - Administration 
(Art. IV) 

These amendments are intended to achieve two goals: 

1. Policy/Governance Transparency. 

2. Fiscal/Public Responsibility. 

These changes affect Art. IV and the administration and oversight of the WSBA, and reduce costs, 
including: the right of governors to communicate with the membership; eliminating the Immediate Past 
President position; capping E.D. compensation; requiring Board of Governors approval for hiring or firing 
of GC or Chief Disciplinary Counsel; and putting a ten year term limit on the position of the E.D. 

REDLINE PROPOSED BYLAW AMENDMENTS re: Administration 

IV. GOVERNANCE 
A. BOARD OF GOVERNORS 

2. Duties 

d. Each Governor is expected to engage with members about BOG actions and 
issues, and to convey member viewpoints to the Board. In representing a 
Congressional District, a Governor will at a minimum: (1) bring to the BOG the 
perspective, values and circumstances of her or his district to be applied in the 
best interests of all members, the public and the Bar; and (2) bring information 
to the members in the district that promotes appreciation of actions and issues 
affecting the membership as a whole, the public and the organization. To 
facilitate such Governor communications. at the request of any Governor 
representing a Congressional District. the staff of the WSBA shall transmit to the 
members of such Congressional District without delay any communications 
described in (2) above by the means requested by such Governor. whether 
electronic or physical mail. and without in any way altering such 
communications without the express permission of said Governor. 

B. OFFICERS OF THE BAR 

3. Immediate Past President (Eliminated) 
The IFRFReEliate Past PresiEleRt perforFRs s1::1ch €11::1ties as FRa't' be assigReEI b't' the PresiEleRt 
or the 80G. The IFRFReEliate Past PresiEleRt will perfurFR the €11::1ties of the PresiEleRt iR 
the abseRce, iRability, rec1::1sal, or ref1::1sal ofthe PresiEleRt, PresiEleRt elect, aREI Treas1::1rer 
to perforFR those €11::1ties . .'\FRoRg the €11::1ties specifically assigReEI to the IFRFReEliate Past 
PresiEleRt is to ',York on behalf of the BOG a REI the officers to ens1::1re appropriate traiRiRg 
a REI e€11::1catioR of new 80G FReFRbers a REI officers €11::1riRg their terFR. 

1 of 2 
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The lmmeEliate Past PresiElent is not a ,•oting memeer of the BOG eMeept when aeting in 
the PresiElent's plaee at a meeting of the BOG anEI then only if the 1.«ote will affeet the 
~ 

5. Executive Director 
The Executive Director is the principal administrative officer of the Bar. The Executive 
Director is responsible for the day-to-day operations of the Bar including, without 
limitation: (1) hiring, managing and terminating Bar personnel, (2) negotiating and 
executing contracts, (3) communicating with Bar members, the judiciary, elected 
officials, and the community at large regarding Bar matters, (4) preparing an annual 
budget for the Budget and Audit Committee, (5) ensuring that the Bar's books are kept 
in proper order and are audited annually, (6) ensuring that the annual audited financial 
report is made available to all Active members, (7) collecting debts owed to the bar and 
assigning debts for collection as deemed appropriate, (8) acquiring, managing, and 
disposing of personal property related to the Bar's operations within the budget 
approved by the BOG, (9) attending all BOG meetings, (10) reporting to the BOG 
regarding Bar operations, (11) ensuring that minutes are made and kept of all BOG 
meetings, and (12) performing such other duties as the BOG may assign. 
Notwithstanding the foregoing, the Executive Director shall not have the authority to 
hire or fire the General Counsel or the Chief Disciplinary Officer, which authority is 
reserved exclusively to the Board of Governors, acting by majority vote to take such 
actions. The Executive Director serves in an ex officio capacity and is not a voting 
member of the BOG. The Executive Director's total annual compensation may not 
exceed the then current total compensation paid to the Associate Supreme Court Justice 
of Washington. 

7. Vacancy 

b. The Executive Director is appointed by the BOG, serves at the direction of the 
BOG, and may be dismissed at any time by the BOG without cause by a majority 
vote of the entire BOG. If dismissed by the BOG, the Executive Director may, 
within 14 days of receipt of a notice terminating employment, file with the 
Supreme Court and serve on the President, a written request for review of the 
dismissal. If the Supreme Court finds that the dismissal of the Executive 
Director is based on the Executive Director's refusal to accede to a BOG 
directive to disregard or violate a Court order or rule, the Court may veto the 
dismissal and the Executive Director will be retained. No individual shall serve 
as Executive Director for more than ten years. 

2 of 2 
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DEFENDANT’S SECOND SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 1 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

HONORABLE ROGER ROGOFF 
Hearing Date:  April 9, 2019, 1:00 p.m. 

With Oral argument 

SUPERIOR COURT FOR THE STATE OF WASHINGTON 
IN THE COUNTY OF KING 

LINCOLN C. BEAUREGARD,

Plaintiff,  

v.  

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendant. 

NO.  19-2-08028-1 SEA 

DEFENDANT’S SECOND SUR-REPLY 
TO PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION RE: WSBA 
EXECUTIVE DIRECTOR PAULA 
LITTLEWOOD 

Noted for Hearing: April 9, 2019, at 1:00 
p.m. (with oral argument) 

Defendant the Washington State Bar Association (“WSBA”) respectfully submits this 

Second Sur-Reply to Plaintiff’s Motion for Preliminary Injunction re: WSBA Executive Director 

Paula Littlewood, in response to Plaintiff’s post-hearing submission of a Letter Opinion issued 

by the Attorney General of Washington (“AGO”), dated September 2, 1971.  Letter Opinions are 

not binding precedent.  More importantly, the AGO cites in its Letter Opinion an earlier opinion 

they gave on the same issue to the State Auditor Graham in 1969.  The opinion of the AGO to 

Graham that the WSBA was a state agency subject to audit by the state auditor was soundly 

refuted by the Washington Supreme Court in Graham v. State Bar Ass’n, 86 Wn.2d 624, 628 

FILED
2019 APR 10 03:20 PM

KING COUNTY
SUPERIOR COURT CLERK

E-FILED
CASE #: 19-2-08028-1 SEA
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DEFENDANT’S SECOND SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 
PRELIMINARY INJUNCTION - 2 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

(1976), a case cited by the WSBA throughout its briefing in opposition to this Motion. 

As the Washington Supreme Court explained when quashing a performance audit 

subpoena from state auditor Graham, the WSBA is responsible only to the Supreme Court, not 

the legislature or an agency of the executive branch, for the delineation of its responsibilities in 

the admission, discipline, and enrollment of lawyers.  Graham, at 628.  “With respect to the 

organization’s other programs, it is the Board of Governors, elected by the bar association 

members, not the legislature, that determines what activities it will engage in.  If these programs 

are not efficiently and adequately managed, the membership can select new board members.”  Id.  

In relation to whether the WSBA is a “state department” or an “agency of the state” subject to 

state auditing, or in our case, a “public agency,” the Supreme Court explained:   

The critical inquiry is whether the bar association is a "state department" or 

"agency" within the meaning of the statutes. Petitioner treats as determinative the 

characterization of the Washington State Bar Association as "an agency of the 

state" in the State Bar Act of 1933, RCW 2.48.010 et seq. However, it is 

inconceivable that the legislature in 1933 intended this reference, in itself, to 

sanction an audit of that organization since the auditing statutes were adopted 

only in 1941 and succeeding years. Moreover, the legislature has given the term 

"agency" a variety of meanings. See, e.g., RCW 42.17.020, 42.18.030, 42.30.020, 

43.17.120-.200.  In State ex rel. Tattersall v. Yelle, 52 Wn.2d 856, 863, 329 P.2d 

841 (1958), this court noted that the term "state officer" is used in several 

different ways in the constitution and hence its meaning "may vary according to 

the context in which it is used." Similarly, the meaning of the term "agency" 

depends on its context. Thus, the reference to the bar association as "an agency of 

the state" in the State Bar Act of 1933 does not control the applicability of the 

auditing statutes to that organization. 

Id. at 626.  For these same reasons, this Court must not rely upon the State Bar Act of 1933’s 

characterization of the WSBA as “an agency of the state” to determine applicability of the 

OPMA. 

In the Letter Opinion cited by Plaintiff, the AGO refused to recognize the WSBA as part 

of the “courts.”  The Supreme Court has also weighed in on this issue.  The WSBA assists the 

Supreme Court, acting as its “agent.”  Hahn v. Boeing Co., 95 Wn.2d 28, 34, 621 P.2d 1263 
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(1980).  In this role, the WSBA is subject to the Supreme Court’s exclusive oversight, direction 

and control.  See, e.g., GR 12.1, 12.2; RCW 2.48.060.  As the Supreme Court has explained, 

“This court’s control over Bar Association functions is not limited to admissions and discipline 

of lawyers.  The control extends to ancillary administrative functions as well.”  The Washington 

State Bar Ass’n v. State, 125 Wn.2d 901, 907-908, 890 P.2d 1047 (1995).  The Supreme Court 

further explained that its authority over the WSBA is exclusive: 

We have recognized that it is sometimes possible to have an overlap of 

responsibility in governing administrative aspects of court-related functions.  

However, a legislative enactment may not impair this court’s functioning or 

encroach upon the power of the judiciary to administer its own affairs.  The 

ultimate power to regulate court-related functions, including the administration of 

the Bar Association, belongs exclusively to this court.  

Id. at 908-909.       

The WSBA again respectfully requests that the Court deny Plaintiff’s Motion for 

Preliminary Injunction on jurisdictional grounds and/or because the OPMA does not apply to the  

WSBA, the Plaintiff has failed to exhaust his administrative remedies, and Plaintiff has failed to 

demonstrate a violation of the WSBA Bylaws.   

DATED this 10th day of April, 2019. 

GORDON REES SCULLY MANSUKHANI, 
LLP 

By: s/Shannon L. Wodnik
David W. Silke WSBA#: 23761 
Shannon L. Wodnik WSBA#: 44998 

Attorneys for Defendant Gordon Rees Scully 
Mansukhani, LLP 
701 Fifth Avenue, Suite 2100  
Seattle, WA 98104 
Phone: (206) 695-5100 
Fax: (206) 689-2822 
Email:  dsilke@grsm.com 

swodnik@grsm.com
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DEFENDANT’S SECOND SUR-REPLY TO 
PLAINTIFF’S MOTION FOR 

GORDON REES SCULLY 
MANSUKHANI, LLP

CERTIFICATE OF SERVICE

I certify under penalty of perjury under the laws of the State of Washington that on this 

date I caused a copy of the foregoing to be delivered by email to counsel, addressed as follows: 

Lincoln C. Beauregard, Attorney and Plaintiff 
Connelly Law Offices, PLLC 
2301 North 30th Street 
Tacoma, WA  98402 
Phone: (253) 593-5100 
Fax:  (253) 593-0380 
Email: lincolnb@connelly-law.com 

Steven W. Fogg, Attorney for Plaintiff 
Corr Cronin LLP 
1001 Fourth Ave., Ste. 3900 
Seattle, WA  98154 
Phone: (206) 625-8600 
Fax:  (206) 625-0900 
Email: sfogg@corrcronin.com 

DATED this 10th day of April, 2019. 

s/Caroline Mundy 
Caroline Mundy, Legal Assistant 

Email: cmundy@grsm.com 
PRELIMINARY INJUNCTION - 4 
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

8011114_Transition/44602887v.1
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DEFENDANT’S MOTION TO DISMISS  
PLAINTIFF’S COMPLAINT - 1 

GORDON REES SCULLY 
MANSUKHANI, LLP
701 Fifth Avenue, Suite 2100  
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

HONORABLE ROGER ROGOFF

SUPERIOR COURT FOR THE STATE OF WASHINGTON 
IN THE COUNTY OF KING 

LINCOLN C. BEAUREGARD,

Plaintiff,  

v.  

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendant.

NO.  19-2-08028-1 SEA 

DEFENDANT’S MOTION TO DISMISS 
PLAINTIFF’S COMPLAINT 

Hearing Date:   May 15, 2019 / 1:00 pm 

I. INTRODUCTION AND RELIEF REQUESTED 

Plaintiff Lincoln Beauregard filed his Complaint for Damages: Transparency & 

Governance Violations (“Complaint”) seeking a judgment against Defendant Washington State 

Bar Association (“WSBA”) “in the form of all relief available under the law.”  Plaintiff makes 

vague and speculative allegations against the WSBA’s Board of Governors regarding the 

transparency of its actions. The WSBA respectfully requests that the Court dismiss the 

Complaint pursuant to Civil Rule 12(b)(1) for lack of jurisdiction over the subject matter.  

Further, even if the Court were to find that it has jurisdiction, the Court should dismiss Plaintiff’s 

vague and speculative claims against the WSBA for failure to state a claim upon which relief can 

be granted pursuant to Civil Rule 12(b)(6).    

FILED
2019 APR 10 04:27 PM

KING COUNTY
SUPERIOR COURT CLERK

E-FILED
CASE #: 19-2-08028-1 SEA
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GORDON REES SCULLY 
MANSUKHANI, LLP
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Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822

II. STATEMENT OF FACTS 

Plaintiff filed his Complaint against the WSBA on March 21, 2019.  His lawsuit 

generally alleges “transparency violations” on the part of the WSBA’s Board of Governors 

(“BOG”).  Complaint at ¶4.  More specifically, Plaintiff alleges “[i]n a series of recent actions, 

the Board of Governors has engaged in repeated actions in violation of the controlling 

transparency principles mandated by law.”  Complaint at ¶5.  Plaintiff asserts that the BOG has 

violated the Open Public Meetings Act (“OPMA”) and the WSBA Bylaws, breaching their 

fiduciary duties.  Complaint at ¶17.  However, Plaintiff’s allegations do not demonstrate any 

actual violations.  He merely cites to general complaints or expressions of concern regarding 

perceived actions of the governors, speculative accusations, and statements or actions by the 

governors that are within their authority, such as the BOG’s termination of Executive Director 

Paula Littlewood in executive session on or about January 17, 2019.  Plaintiff speculates, but 

alleges no facts to support his suspicion, that “Ms. Littlewood was terminated, based upon a false 

impression of disobedience on the part of the offending BOG members, and in retaliation for 

circumstances related to allegations” against a particular governor.  Complaint at ¶10.  Plaintiff 

demands the following: that Ms. Littlewood be reinstated; that “other likely impending violations 

be curtailed”; that to the extent the BOG wants to revisit the possible termination of Ms. 

Littlewood, it should be done after adherence to “transparent process that includes members of 

the professions, members of the public, and a knowledgeable executive director”; that any 

subsequent votes be taken after the BOG adds three new governors to the Board; and that each 

governor be “subject to proper training on governance and transparency principles.”  Complaint 

at ¶18.           

III. STATEMENT OF ISSUES 

A. Whether the Court has jurisdiction over this lawsuit.  

B. Whether Plaintiff has alleged sufficient facts to state a claim. 
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IV. EVIDENCE RELIED UPON  

Defendant relies upon the pleadings and papers filed herein. 

V. AUTHORITY 

A. The Superior Court Lacks Jurisdiction 

The superior courts “have original jurisdiction in all cases in equity … in which 

jurisdiction shall not have been by law vested exclusively in some other court….”  Const. Art. 

IV, § 6; see also RCW 2.080.010.  However, the Washington State Constitution assigns the 

“judicial power of the state” to the “supreme court” and to the other “inferior courts” that make 

up the judicial branch.  Const. Art. IV, § 1.  As the highest court in the state, the Supreme Court 

has certain “inherent powers” including the “promulgation of procedural rules … necessary in 

the operation of the courts.”  State v. Edwards, 94 Wn.2d 208, 212, 616 P.2d 620 (1980).  The 

Supreme Court’s jurisdiction in this area is exclusive, and it has plenary authority over the 

WSBA and its functions.  Washington General Rule 12.2 provides: 

In the exercise of its inherent and plenary authority to regulate the practice of law 

in Washington, the Supreme Court authorizes and supervises the Washington 

State Bar Association’s activities.  The Washington State Bar Association carries 

out the administrative responsibilities and functions expressly delegated to it by 

this rule and other Supreme Court rules and orders enacted or adopted to regulate 

the practice of law….  

GR 12.2.  The WSBA assists the Supreme Court, acting as its “agent.”  See Hahn v. Boeing Co., 

95 Wn.2d 28, 34, 621 P.2d 1263 (1980).  In this role, the WSBA is subject to the Supreme 

Court’s exclusive oversight, direction and control.  See, e.g., GR 12.1, 12.2; RCW 2.48.060.  As 

the Supreme Court has explained: “This court’s control over Bar Association functions is not 

limited to admissions and discipline of lawyers.  The control extends to ancillary administrative 

functions as well.”  The Washington State Bar Ass’n v. State, 125 Wn.2d 901, 907-908, 890 P.2d 
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1047 (1995).  The Supreme Court further explained that its authority over the WSBA is 

exclusive: 

We have recognized that it is sometimes possible to have an overlap of 

responsibility in governing administrative aspects of court-related functions.  

However, a legislative enactment may not impair this court’s functioning or 

encroach upon the power of the judiciary to administer its own affairs.  The 

ultimate power to regulate court-related functions, including the administration of 

the Bar Association, belongs exclusively to this court.  

Id. at 908-909.        

While the Supreme Court has, through court orders and rules delegated certain functions 

to other entities such as WSBA’s staff, BOG, and appointees, the court retains ultimate authority 

on these functions1.  Therefore, the Superior Court lacks jurisdiction to consider Plaintiff’s claim 

or grant any relief, and this lawsuit should be dismissed on this basis.  

B. Plaintiff Has Failed to State a Claim Upon Which Relief Can Be Granted 

Plaintiff has failed to allege sufficient facts to state a claim upon which relief can be 

granted, when: (1) the WSBA is not subject to the Open Public Meetings Act (“OPMA”); (2) 

Plaintiff’s sole remedy under the WSBA Bylaws is to petition the BOG; (3) Plaintiff’s 

allegations do not establish a violation of the Bylaws; and, (4) Plaintiff does not allege sufficient 

facts to support a claim for breach of fiduciary duty. 

1. The WSBA BOG Is Not Subject to the Open Public Meetings Act 

Plaintiff alleges violations by the BOG of the OPMA, which provides that “[a]ny person 

may commence an action either by mandamus or injunction for the purpose of stopping 

violations or preventing threatened violations of this chapter by members of a governing body.”  

RCW 42.30.130, cited at Motion at 4:18-22.   However, the WSBA is not subject to the OPMA.   

1 For example, the Board of Governors sets WSBA license fees under the bylaws and GR 12.2(b)(22), subject to 

review by the court; Keller challenges go to an arbitrator appointed by the Chief Justice (Bylaws, article XV); and 

the review of the Board of Governors’ decision to terminate the Executive Director goes to the court (Bylaws, article 

IV.B.7.b). 
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The OPMA applies only to “public agencies.”  RCW 42.30.030.  The WSBA is not a 

“public agency” as that term is defined in the OPMA, because although it was created by statute, 

it operates under delegated authority of the Supreme Court.  Under the statute “public agency” 

means “[a]ny state board, commission, committee, department, educational institution, or other 

state agency which is created by or pursuant to statute, other than courts and the legislature.” 

RCW 42.30.020.  Washington General Rule 12.2 provides that: 

In the exercise of its inherent and plenary authority to regulate the practice of law 

in Washington, the Supreme Court authorizes and supervises the Washington 

State Bar Association’s activities.  The Washington State Bar Association carries 

out the administrative responsibilities and functions expressly delegated to it by 

this rule and other Supreme Court rules and orders enacted or adopted to regulate 

the practice of law….  

The Supreme Court has plenary authority over the WSBA and its functions.  GR 12.2; 

The Washington State Bar Ass’n v. State, 125 Wn.2d 901, 908, 890 P.2d 1047 (1995); Graham v. 

State Bar Ass’n, 86 Wn.2d 624, 628 (1976).  As our Supreme Court explained when quashing a 

performance audit subpoena from the state auditor, the WSBA is responsible only to the 

Supreme Court, not the legislature or an agency of the executive branch, for the delineation of its 

responsibilities in the admission, discipline, and enrollment of lawyers.  Graham, at 628.  “With 

respect to the organization’s other programs, it is the Board of Governors, elected by the bar 

association members, not the legislature, that determines what activities it will engage in.  If 

these programs are not efficiently and adequately managed, the membership can select new 

board members.”  Id.  In relation to whether the WSBA is a “state department” or an “agency of 

the state” subject to state auditing, the Supreme Court explained:   

 The critical inquiry is whether the bar association is a "state department" or 

"agency" within the meaning of the statutes. Petitioner treats as determinative the 

characterization of the Washington State Bar Association as "an agency of the 

state" in the State Bar Act of 1933, RCW 2.48.010 et seq. However, it is 

inconceivable that the legislature in 1933 intended this reference, in itself, to 

sanction an audit of that organization since the auditing statutes were adopted 

only in 1941 and succeeding years. Moreover, the legislature has given the term 
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"agency" a variety of meanings. See, e.g., RCW 42.17.020, 42.18.030, 42.30.020, 

43.17.120-.200.  In State ex rel. Tattersall v. Yelle, 52 Wn.2d 856, 863, 329 P.2d 

841 (1958), this court noted that the term "state officer" is used in several 

different ways in the constitution and hence its meaning "may vary according to 

the context in which it is used." Similarly, the meaning of the term "agency" 

depends on its context. Thus, the reference to the bar association as "an agency of 

the state" in the State Bar Act of 1933 does not control the applicability of the 

auditing statutes to that organization. 

Graham, at 626.  For these same reasons, this Court must not rely upon the State Bar Act of 

1933’s characterization of the WSBA as “an agency of the state” to determine applicability of 

the OPMA.  Particularly when the WSBA has its own Bylaws governing the transparency of its 

actions.     

Similarly, the Supreme Court voided a state statute regulating the WSBA’s labor 

relations and declaring the WSBA a public employer subject to collective bargaining, on the 

grounds that the statute was an unconstitutional violation of the separation of powers doctrine.  

The Washington State Bar Ass’n v. State, 125 Wn.2d 901, 890 P.2d 1047 (1995).  The Supreme 

Court explained its relationship to the WSBA as follows: “This court’s control over the Bar 

Association functions is not limited to admissions and discipline of lawyers.  The control extends 

to ancillary administrative functions as well.”  Id. at 907-908.            

2. Plaintiff’s Sole Remedy Is to Petition the BOG, and Plaintiff Did Not 

Exhaust this Administrative Remedy 

In addition to relief under the OPMA, Plaintiff cites the WSBA Bylaws as authority for 

the relief he seeks in his lawsuit.  Complaint at ¶17.  However, the WSBA Bylaws do not 

provide authority to seek injunctive relief from the Superior Court for a violation of the WSBA’s 

Open Meetings Policy.  The WSBA’s Open Meetings Policy is set forth in Art. VII(B).  The 

mechanism for seeking redress for a violation of the WSBA’s Open Meetings Policy is a petition 

to the BOG.  Specifically, the Bylaws provide:    

Any member may timely petition the BOG to declare any BOG final action 
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voidable for failing to comply with the provisions of these Bylaws.  Any member 

may petition the BOG to stop violations or prevent threatened violations of these 

Bylaws.       

Art. VII(B)(10).  Plaintiff does not allege that he has petitioned the BOG.  This is the sole 

mechanism provided in the Bylaws for addressing a violation of the WSBA’s Open Meetings 

Policy.   

 Generally, actions by an agency cannot be challenged in court until administrative 

avenues of appeal are exhausted.  “The doctrine of exhaustion of administrative remedies is well 

established in Washington.”  S. Hollywood Hills Citizens Ass’n for Pres. of Neighborhood Safety 

& Env’t v. King Cty., 101 Wash. 2d 68, 73, 677 P.2d 114, 117 (1984).   “The rule provides that in 

general an agency action cannot be challenged on review until all rights of administrative appeal 

have been exhausted.”  Id. (internal quotations omitted).  The doctrine (1) insures against 

premature interruption of the administrative process, (2) allows the agency to develop the 

necessary factual background on which to base a decision, (3) allows exercise of agency 

expertise in its area, (4) provides a more efficient process, and (5) protects the administrative 

agency’s autonomy by allowing it to correct its own errors and insures that individuals were not 

encouraged to ignore its procedures by resorting to the courts.  Id. at 73-74.  Here, the 

administrative remedy must be exhausted before the courts will intervene, because (1) the claim 

is cognizable in the first instance by the WSBA alone; (2) the WSBA’s authority establishes 

clearly defined machinery for the submission, evaluation and resolution of the complaint (i.e., to 

petition the BOG); and (3) the relief sought can be obtained by resort to the exclusive and 

adequate administrative remedy.  See Id., at 73.      
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3. Plaintiff’s Allegations Do Not Sufficiently Allege a Violation of the 

Bylaws 

Plaintiff alleges that the WSBA BOG violated the Bylaws by deliberating outside the 

context of a proper public meeting.  The WSBA Bylaws require that “[a]ll meetings of the BOG 

or other Bar entity must be open and public and all persons will be permitted to attend any 

meeting, except as otherwise provided in these Bylaws or under court rules.”    As support for his 

claim, Plaintiff cites various letters complaining of a lack of transparency and other grievances 

against the WSBA.  However, Plaintiff fails to allege whether any such improper meeting(s) ever 

took place, and if so, when the meeting(s) took place, who was in attendance and what 

policy(ies) or what issue(s) were discussed.  Further, none of the allegations relate specifically to 

violations of the Bylaws in relation to the vote to terminate the Executive Director.  Whether 

such improper meeting(s) ever even occurred and whether any meeting was open to the public 

are basic elements of a cause of action for violation of the OPMA2 or seeking redress for a 

violation of the WSBA’s Open Meetings Policy.  

Although it is unclear from the Complaint, assuming Plaintiff’s contention is that the 

BOG’s action to terminate Ms. Littlewood in executive session was in violation of the Bylaws, 

such action by the BOG was not unlawful.  The WSBA Bylaws explicitly allow the BOG to meet 

in a private, executive session “to review the performance of the Executive Director” and to 

“discuss any other topic in which the President in his or her discretion believes the preservation 

of confidentiality is necessary or where public discussion might result in violation of individual 

rights or in unwarranted or unjustified personal harm.”  Art. VII(B)(7)(a)(3) and (6)3.  

Additionally, “[v]otes taken in a duly designated executive session need not be recorded or 

2 Although the OPMA does not apply to the WSBA, the elements of an OPMA claim are provided as reference: “To 

prevail on an OPMA claim, the plaintiff must demonstrate that: (1) members of the governing body, (2) held a 

meeting, (3) where the governing body took action in violation of the OPMA, and (4) the members of the governing 

body had knowledge that the meeting violated the statute.” Eugster v. City of Spokane, 128 Wn. App. 1, 7, 114 P.3d 

1200 (2005). 
3 Exhibit 8 to the Declaration of Lincoln Beauregard, filed March 25, 2019. 
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published, unless otherwise required by these Bylaws or court rule.”  Art. VII(B)(6).4  It is also 

within the authority of the BOG to terminate the Executive Director without cause.  “The 

Executive Director is appointed by the BOG, serves at the direction of the BOG, and may be 

dismissed at any time by the BOG without cause by a majority vote of the entire BOG.”  Article 

IV(B)(7)(b).5

4.  Plaintiff Failed to Allege Facts Sufficient to State a Claim for Breach 

of Fiduciary Duty 

To prevail on a breach of fiduciary duty claim, a plaintiff must prove (1) the existence of 

a duty owed, (2) a breach of that duty, (3) resulting injury, and (4) that the claim breach 

proximately caused the injury.  Micro Enhancement Int’l, Inc. v. Coopers & Lybrand, LLP, 110 

Wn.App. 412, 433-34, 40 P.3d 1206 (2002).  The Plaintiff alleges that the BOG owes the 

members of the WSBA a fiduciary duty of care.  Complaint at ¶ 17.  “A fiduciary relationship 

arises as a matter of law in certain contexts such as an attorney and client, doctor and patient, 

trustee and beneficiary, principal and agent, and partner and partner.”  Id. at 434.  The WSBA is 

unaware of any legal basis on which the members of the BOG would have a fiduciary 

relationship with the members of the WSBA.  In fact, the BOG is the governing body of the 

WSBA, which administers discipline of its members.  Plaintiff has also failed to allege that he 

has been injured as a result of a breach of fiduciary duty.  Therefore, his claim for breach of 

fiduciary duty must be dismissed pursuant to Civil Rule 12(b)(6).          

VI. CONCLUSION 

The WSBA respectfully requests that this Court dismiss Plaintiff’s Complaint because it 

lack jurisdiction over the subject matter, Plaintiff has failed to state a claim for which relief can 

be granted, the WSBA is not subject to the Open Public Meetings Act, Plaintiff did not exhaust 

4 Id. 
5 Id.
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his administrative remedy pursuant to the WSBA Bylaws, and Plaintiff did not allege facts 

sufficient to demonstrate a violation of the WSBA Bylaws or to support a claim for breach of 

fiduciary duty.          

DATED this 10th day of April, 2019. 

GORDON REES SCULLY MANSUKHANI, 
LLP 

By: s/Shannon L. Wodnik
David W. Silke WSBA No. 23761 
Shannon L. Wodnik WSBA No. 44998 

Attorneys for Defendant Washington State 
Bar Association 
Gordon Rees Scully Mansukhani, LLP 
701 Fifth Avenue, Suite 2100  
Seattle, WA 98104 
Phone: (206) 695-5100 
Fax: (206) 689-2822 
Email:  dsilke@grsm.com 

 swodnik@grsm.com 
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CERTIFICATE OF SERVICE

I certify under penalty of perjury under the laws of the State of Washington that on this 

date I caused a copy of the foregoing to be delivered by email to counsel, addressed as follows: 

Lincoln C. Beauregard, Attorney and Plaintiff 
Connelly Law Offices, PLLC 
2301 North 30th Street 
Tacoma, WA  98402 
Phone: (253) 593-5100 
Fax:  (253) 593-0380 
Email: lincolnb@connelly-law.com 

mfolsom@connelly-law.com 

Steven W. Fogg, Attorney for Plaintiff 
Corr Cronin LLP 
1001 Fourth Ave., Ste. 3900 
Seattle, WA  98154 
Phone: (206) 625-8600 
Fax:  (206) 625-0900 
Email: sfogg@corrcronin.com 

DATED this 10th day of April, 2019. 

s/Caroline Mundy 
Caroline Mundy, Legal Assistant 

Email: cmundy@grsm.com 
Seattle, WA  98104 
Telephone: (206) 695-5112 
Facsimile: (206) 689-2822
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Honorable Roger Rogoff 
Consideration Date: May 3, 2109 

(w/o oral argument) 

IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON 
FOR THE COUNTY OF KING 

LINCOLN BEAUREGARD, 

V. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Plaintiff, 

Defendant. 

No .. 19-2-08028-1 SEA 

MOTION FOR RECONSIDERATION, 
CLARIFICATION, AND FOR STAY OF 

PORTION OF ORDER ON MOTION 
FOR PRELIMINARY INJUNCTION, 
PENDING MOTION FOR DIRECT 

DISCRETIONARY REVIEW IN 
SUPREME COURT 

15 A. Relief Requested. 

16 Defendant Washington State Bar Association ("WSBA") asks this Court to 

17 reconsider or clarify, and if necessary stay pending appellate review, the provision of 

18 its April 11, 2019 Order on Motion for Preliminary Junction requiring the Board of 

19 Governors ("BOG") to "comply with the [Open Public Meetings Act] OPMA as it relates 

20 to any correspondence among BOG members about the firing of Ms. Littlewood." 

21 B. Relevant Portions of Court's Order. 

22 The April 11, 2019 Order on Motion for Preliminary Injunction ("Order") has 

23 two components. The first part of the Order enjoins the BOG to "comply with the 

24 OPMA as it relates to any correspondence among BOG members about the firing of 

25 Ms. Littlewood" (hereafter "correspondence order"). The second part of the order 
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1 enjoins the BOG to "comply with the OPMA on all BOG decisions moving forward" 

2 and "comply with the OPMA in any efforts to hire a new [Executive Director] ED" 

3 (hereafter "OPMA order"). 

4 Without conceding that the OPMA applies to the WSBA or BOG, Defendant 

5 does not seek reconsideration or any other relief from this Court with regard to the 

6 OPMA order - in part because the notice and meeting requirements of BOG Bylaw§ 

7 VII.Band the OPMA are similar in many respects. Under the OPMA, for instance, and 

8 directly relevant to this Court's order that "[t]he BOG shall comply with the OPMA in 

9 any efforts to hire a new ED," the BOG can "evaluate the qualifications of an 

10 application for public employment" in executive session, with any "discussion by a 

11 governing body of salaries, wages and other conditions of employment" and any "final 

12 action hiring, setting the salary of an individual employee" in a meeting open to the 

13 public. RCW 42.30.110(1)(g). 

14 Defendant intends to abide by the procedural notice and meeting requirements 

15 of the OPMA, as ordered by this Court, pending further court order, while preserving 

16 its argument that WSBA is not a "public agency" subject to the OPMA, but is instead 

17 subject to GR 12 and its bylaws. Indeed, "[i]n the exercise of its inherent and plenary 

18 authority to regulate the practice oflaw in Washington, the Supreme Court authorizes 

19 and supervises" the WSBA. GR 12.2. The Supreme Court has consistently confirmed 

20 under separation of powers doctrine that the WSBA is not a public agency that could 

21 be subject to the OPMA, because it operates under the delegated authority of the 

22 Court. Graham v. State Bar Association, 86 Wn.2d 624, 548 P.2d 310 (1976). 

23 Defendant therefore intends to seek direct discretionary review in the state Supreme 

24 Court of the Court's Order to the contrary, as this Court certified in the findings in its 

25 Order. 
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1 This motion concerns the correspondence order, which requires the BOG to 

2 "comply with the OPMA as it relates to any correspondence among BOG members 

3 about the firing of Ms. Littlewood." The correspondence order does not by its terms 

4 require production of any documents to Plaintiff. Plaintiff, however, asserts that the 

5 correspondence order entitles it to immediate "production of all correspondence 

6 among BOG members regarding Ms. Littlewood's termination," without limitation. 

7 (Ex. B, Wodnik Deel.) Defendant asks this Court to reconsider, clarify, and if 

8 necessary stay implementation of the correspondence order to insure an orderly and 

9 proper consideration of the serious questions raised by the Court's Order, which are 

10 of grave importance to the Bar, the judicial system, and the public. 

11 C. Authority. 

12 This motion is brought pursuant to CR 59(a)(1), (3), (8), (9), CR 62(a), and 

13 CR 65. 

14 D. Argument. 

15 This Court should reconsider its correspondence order for any, or all, of the 

16 following reasons: 1) the OPMA does not provide for production to a plaintiff under 

17 the OPMA of "correspondence" regarding a personnel (or any) decision, and instead 

18 exempts communications (and Board executive sessions) about personnel 

19 performance reviews and decisions, 2) Plaintiffs claimed "harm" - that he does not 

20 know (and needs and has a right to know, as an attorney "guided by the voice of the 

21 WSBA") why an at-will employee ofWSBA was terminated, or his alleged "fear" that a 

22 new ED will be hired without appropriate OPMA safeguards - is not a basis for 

23 injunctive relief, and 3) the Court in its correspondence order appears to have 

24 summarily resolved by "injunction" potential discovery issues that were not before the 

25 Court (the Plaintiff has not made any discovery requests, nor has he made a request 
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9 

10 

11 

12 

13 

14 

15 

16 

17 

for records under GR 12-4, which governs access to WSBA records, or the Public 

Records Act ("PRA"), RCW ch. 42.56) and that should be resolved in the regular course 

of litigation under the court rules, the PRA, or GR 12-4. If it does not reconsider, the 

Court should clarify the correspondence order to establish its parameters, which the 

parties dispute; the interpretation given to the correspondence order by Plaintiff being 

unprecedented under the OPMA, much less any other statute or rule that might govern 

this order. If necessary, this Court should stay implementation of any correspondence 

order pending the Supreme Court's decision whether to accept direct discretionary 

review of the Order. 

1. The OPMA does not provide for production of 
"correspondence" regarding a personnel (or any) decision to 
a plaintiff. 

This Court has ordered that the "WSBA BOG shall comply with the OPMA as it 

relates to any correspondence among BOG members about the firing of Ms. 

Littlewood." (Order 17) The Court should reconsider and delete this portion of its 

Order because the OPMA does not provide for production of "correspondence" 

regarding a personnel decision to a plaintiff. 

The OPMA does not address the production of correspondence among 

1g members of the governing body of a public agency. There is no provision for 

production of correspondence under the OPMA; the OPMA provides standing only to 19 

20 

21 

22 

23 

24 

25 

seek compliance with the OPMA by injunction or mandamus, RCW 42.30.130, and 

Supreme Court authority suggests even that standing is limited to an individual 

directly affected by the alleged violation. Kirk v. Pierce County Fire Protection Dist. 

No. 21, 95 Wn.2d 769, 630 P.2d 930 (1981). Even if the WSBA is a "public agency" 

governed by the OPMA, as this Court has ruled in its Order, the BOG can in executive 

session "evaluate the qualifications of an application for public employment or to 
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1 review the performance of a public employee," so long as any "discussion by a 

2 governing body of salaries, wages and other conditions of employment" and any "final 

3 action hiring, setting the salary of an individual employee . . . or discharging or 

4 disciplining an employee" is in a meeting open to the public. RCW 42.30.110(1)(g); 

5 see also Port Townsend Pub. Co., Inc. v. Brown, 18 Wn. App. 80, 84, 567 P.2d 664 

6 (1977) (holding no violation of the OPMA because "the possible promotion and 

7 dismissal" of current employees was properly discussed in executive session). 1 

8 The BOG is permitted to "review the performance of a public employee" in 

9 executive session. RCW 42.30.110(1)(g). Under RCW 42.30.035, Plaintiff is not 

10 entitled to the minutes of an executive session, much less any "correspondence" 

11 among BOG members related to discussions during executive session. RCW 

12 42.30.035 provides only that "minutes of all regular and special meetings except 

13 executive sessions ... be open to public inspections." Far from requiring disclosure of 

14 correspondence about personnel matters, the OPMA precludes disclosure of 

15 information obtained or discussed in executive session. The Attorney General has 

16 issued a formal opinion that the OPMA prohibits members of the governing body of a 

17 public agency from disclosing information shared during executive sessions properly 

18 called under the OPMA. AGO 2017 No. 5 (Aug. 3, 2017). "Although not controlling, 

19 attorney general opinions are entitled to great weight." See Citizens Alliance for Prop. 

20 Rights Legal Fund v. San Juan County, 184 Wn.2d 428, 437, ii 15, 359 P .3d 753 (2015) 

21 (quoted source omitted). 

22 

23 

24 

25 

1 Port Townsend was decided under former RCW 4.32.110, which provided that "nothing 
contained in this chapter shall be construed to prevent a governing body from holding 
executive sessions ... to consider matters affecting ... the appointment, employment, or 
dismissal of a public officer or employee.) The statute has been amended to provide that any 
"final action ... discharging or disciplining an employee ... shall be taken in a meeting open 
to the public." 

MOTION FOR RECONSIDERATION, CLARIFICATION 
AND PARTIAL STAY - 5 

SMITH GOODFRIEND, P.S. 
1619 8™ AVENUE NORTH 

SEATTLE, WASHINGTON 98109 
(206) 624-0974 FAX (206) 624-0809 



App. 358

1 "[P]articipants in an executive session have a duty under the OPMA to hold in 

2 confidence information that they obtain in the course of a properly convened executive 

3 session, but only if the information at issue is within the scope of the statutorily 

4 authorized purpose for which the executive session was called." AGO 2017 No. 5 (Aug. 

5 3, 2017). Considering the specific example of "a member of a city council who might 

6 discuss in executive session the performance evaluation of a city employee," the 

7 Attorney General concluded that because the topic would be discussed in executive 

8 session, this "might create at a minimum an expectation that the discussion would not 

9 be divulged outside executive session without the approval of the governing board as 

10 a whole." AGO 2017 No. 5 at 4-5. 

11 Executive sessions "to review the performance of a public employee" thus are 

12 confidential, and neither Plaintiff nor any member of the public is entitled under the 

13 OPMA to "any correspondence among BOG members about the firing of Ms. 

14 Littlewood." Nor does Plaintiffs claim that a supposed "secret" vote to dismiss Ms. 

15 Littlewood made her termination as an at-will employee void provide a basis for access 

16 to any correspondence before her termination in a public BOG session in March 2019. 

17 Even if previous private communications between BOG members could have been 

18 considered to violate the OPMA, the action taken would not be invalidated because a 

19 final vote occurred in a proper, open public meeting. Organization to Preserve 

20 Agricultural Lands [OPAL] v. Adams County, 128 Wn.2d 869, 913 P.2d 793 (1996). 

21 In reaching its decision in OPAL, the Supreme Court relied on an Attorney 

22 General opinion that concluded "if the final action taken by the public agency is in 

23 accordance with our [OPMA] requirements, then it would appear to us that this action 

24 would be defensible even though there may have been a failure to comply with the act 

25 earlier during the governing body's preliminary consideration of the subject. For 
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1 example, if the members of the governing body had held an earlier meeting to discuss 

2 a certain proposal without complying with the act, but did comply in connection with 

3 the meeting at which the actual adoption of the proposal took place, the final action 

4 thus taken would be defensible." 128 Wn.2d at 883, quoting 33 Op. Att'y Gen. 40 

5 (1971) (underline in original). 

6 This Court should reconsider and delete that portion of Order requiring the 

7 "WSBA BOG shall comply with the OPMA as it relates to any correspondence among 

8 BOG members about the firing of Ms. Littlewood." 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

2. The preliminary injunction exceeded the scope of the relief 
requested, and was not necessary to prevent any harm to 
Plaintiff. 

"The purpose of a preliminary injunction is to preserve the status quo of the 

subject matter of a suit until a trial can be had on the merits." McLean v. Smith, 4 Wn. 

App. 394, 399, 482 P.2d 798 (1971). A preliminary injunction looks forward, and is 

intended to forbid "the performance of threatened acts until the rights of the parties 

have been finally determined by the courts." McLean, 4 Wn. App. at 399 (emphasis 

added). Here, Plaintiff takes the position that the correspondence order requires the 

immediate disclosure to him of "any correspondence among BOG members about the 

firing of Ms. Littlewood." If so, the correspondence order does not "preserve the status 

quo," and exceeds the scope of relief requested in both Plaintiffs complaint and 

motion for a preliminary injunction. 

Plaintiffs complaint, brought under the OPMA, sought "all relief available 

under the law" and specifically demanded that "Ms. Littlewood be reinstated and other 

likely impending violations be curtailed" and that "each member of the BOG ... be 

subject to proper training on governance and transparency principles." In his motion 

for a preliminary injunction, Plaintiff sought only Ms. Littlewood's reinstatement, and 
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1 that "if the BOG wants to revisit the possible termination of Ms. Littlewood, it should 

2 be done after adherence to 'transparent process that includes members of the 

3 professions, members of the public, and a knowledgeable executive director."' 

4 Plaintiff reiterated the relief he sought at the hearing on his motion for a preliminary 

5 injunction: "we're asking that the Court reinstate Paula Littlewood. That's the relief 

6 that's available under either the bylaws or the Open Public Meetings Act, which we'll 

7 litigate the merits of as we move forward." (VRP 5) (Ex. A, Wodnik Deel.) 

8 The correspondence order exceeds the scope of Plaintiffs complaint, which 

9 sought a restraining order to enjoin Littlewood's termination or require her 

10 reinstatement, "other likely impending violations curtailed," and each member of the 

11 BOG to be subject to training on governance. This Court declined to order Ms. 

12 Littlewood's reinstatement. Plaintiff himself admitted that the relief he requested 

13 would be moot if the Court did not issue an order reinstating Ms. Littlewood, as "the 

14 ship [ will have] left the station." (VRP 31) 

15 Further, ordering the disclosure of confidential correspondence among BOG 

16 members does not remedy the specific harm articulated by Plaintiff, which was the 

17 loss of Mr. Littlewood as ED. "Injunctions must be tailored to remedy the specific 

18 harms shown rather than to enjoin all possible breaches of the law." Kitsap County v. 

19 Kev, Inc., 106 Wn.2d 135, 143, 720 P.2d 818 (1986). "The trial court must be careful 

20 not to issue a more comprehensive injunction than is necessary to remedy proven 

21 abuses, and if appropriate the court should consider less drastic remedies." Whatcom 

22 County v. Kane, 31 Wn. App. 250, 253, 640 P.2d 1075 (1981) (injunction preventing 

23 defendant from filing any legal proceeding in Whatcom County against any citizen was 

24 too broad) . 

25 
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1 In entering its preliminary injunction this Court found that Plaintiff had an 

2 "equitable right to understand and meaningfully participate in the hiring/firing 

3 decisions" and that the harm from which the Plaintiff needed to be protected was the 

4 "inability to know why the person running the organization was fired." 2 (Order 15, 16) 

5 However, neither this Court nor the Plaintiff cite any authority for this purported 

6 "equitable right" to participate in personnel decisions of the WSBA through discovery 

7 of correspondence among BOG members. Even if the OPMA applies to the WSBA, by 

8 making review of the performance of a public employee an exception to the 

9 requirement of the OPMA that all meetings be "open and public," and by allowing 

10 those discussions in executive session, the Legislature made clear "a policy decision 

11 that the public interest could be better served by discussion of these limited topics in 

12 private, rather than public," reflecting "a legislative effort to balance the public interest 

13 in openness against the public interest in conducting a limited set of governmental 

14 affairs outside public view." AGO 2017 No. 5, at 5. 

15 Nor is the claim that Ms. Littlewood waived any privacy right a basis for finding 

16 that an exclusion in RCW 42.30.110 does not apply. The exclusions are not intended 

17 to protect only the interests of an at-will employee who purports to "waive" it when 

18 she is terminated. "Where an individual's case is concerned, of course, respect for 

19 personal privacy is an important factor. But the main motivation behind these 

20 exclusions appears to be a feeling that government will operate far more efficiently if 

21 it is permitted to organize and staff itself in private. It is unrealistic to expect officials 

22 to be candid about prospective personnel in public because any criticism can take on 

23 

24 

25 

2 This Court also found that Plaintiffs harm was "the fear that comes with a likely future vote 
in violation of the OPMA to install a new ED." (Order 16) This harm is resolved by the OPMA 
order, with which Defendant intends to comply pending further review. 
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1 an unintended personal tone. The interested citizen's 'need to know' here is not so 

2 critical." Port Townsend, 18 Wn. App. at 84 (quoted source omitted). 

3 Plaintiffs claims - that he has a right to know why an at-will employee of the 

4 WSBA was terminated, and his "fear" that a new ED will be hired without appropriate 

5 OPMA safeguards - are not a basis for preliminary injunctive relief. The 

6 correspondence order itself recognizes that the "substantial harm" to be addressed by 

7 entry of an injunction under CR 65 "is not well-defined or well-presented by Plaintiff," 

8 (Order 16), and the actual harm articulated by Plaintiff - the claimed past harm of the 

9 ED's "secret" termination and the possible future harm of hiring any new ED in 

10 "secret" - is addressed by the OPMA order. As Defendant is not seeking a stay of that 

11 portion of the Order and intends to comply with the notice and meetings requirements 

12 of the OPMA pending review of this Court's decision that it is a public agency subject 

13 to the OPMA, the correspondence order is overly broad and not necessary to remedy 

14 any perceived abuses. 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

3. The correspondence order summarily resolved by 
"injunction" potential issues that were not before the Court 
and that should be resolved in the regular course under either 
the court rules, GR 12.4, or the Public Records Act. 

This Court's correspondence order requires that "[t]he WSBA BOG shall 

comply with the OPMA as it relates to any correspondence among BOG members 

about the firing of Ms. Littlewood." Plaintiff asserts that the correspondence order 

compels, without limitation, immediate production to him of "all correspondence 

among BOG members." (Ex. B, Wodnik Deel.) No discovery has ever been undertaken 

in this lawsuit, nor has Plaintiff or his attorney made a request for records under GR 

12-4 or the PRA. Had "correspondence among BOG members" been sought in the 

regular course of discovery, for instance by CR 34 request for production, Defendant 
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1 would have 30 days to respond, and be entitled to seek a protective order under CR 

2 26. Cf RCW 42.56.390 ("[r]ecords that are relevant to a controversy to which an 

3 agency is a party but which records would not be available to another party under the 

4 rules of pretrial discovery ... are exempt from disclosure" under PRA). Had BOG 

5 "correspondence" been sought under GR 12-4, Defendant could assert that "the record 

6 falls with the specific exemptions of this rule, or any other state statute (including the 

7 [PRA]) or federal statute or rule as they would be applied to a public agency," including 

8 GR 12-4(d)(2)(a), which exempts from public access "records of the personnel 

9 committee, and personal information in Bar records for employees, appointees, 

10 members, or volunteers of the Bar to the extent that disclosure would violate their 

11 right to privacy." 

12 Further, it is not clear exactly what (if anything) must be produced to Plaintiff 

13 under the correspondence order. The Order states that the "WSBA BOG shall comply 

14 with the OPMA as it relates to any correspondence among BOG members about the 

15 firing of Ms. Littlewood." (Order 17) But the OPMA does not require the production 

16 of correspondence regarding decisions by a public agency, particularly as it relates to 

17 any discussions had in executive session. To the extent Plaintiff claims that BOG 

18 members had a "meeting" regarding Ms. Littlewood's termination through 

19 correspondence, "[n]o meeting takes place, and the OPMA does not apply, if the public 

20 agency lacks a quorum." Eugster v. City of Spokane, 128 Wn. App. 1, 8, 114 P.3d 1200 

21 (2005), rev. denied, 156 Wn.2d 1014 (2006). 

22 Does the correspondence order require disclosure of correspondence among 

23 BOG members only if the number of members participating in the correspondence 

24 constitutes a quorum, and would thus arguably be a "meeting" under the OPMA? Does 

25 the correspondence order apply only to communications "moving forward" under the 
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1 OPMA, since the OPMA itself contains no provision for disclosure of documents and 

2 preliminary injunctions are intended to prevent only threatened future acts? Does the 

3 correspondence order require production to Plaintiff at all? Or is the order as 

4 Plaintiffs counsel Mr. Fogg demanded in an email to trial counsel, asking when to 

5 expect production of "all correspondence among BOG members"? (Ex. B, Wodnik 

6 Deel.) Under the Civil Rules, the parties would be required to meet and confer to 

7 answer these questions and narrow the requested discovery before applying to the 

8 Court for relief. CR 26(i). At a minimum, the parties could request and expect in 

9 camera review by the Court of communications that Plaintiff asserts he has a right to 

10 see and that Defendant or BOG members assert might be protected from discovery by 

11 an exemption, exception, or privilege. Without some further direction from this Court, 

12 Defendant does not know how to respond to Mr. Fogg's inquiry, or to the 

13 correspondence order. 

14 

15 

16 

17 

18 

19 

20. 

21 

22 

23 

24 

25 

4. This Court should stay any implementation of the 
correspondence order pending appellate review. 

If this Court denies reconsideration of its correspondence order, and does not 

clarify it to narrow the production of correspondence required to be disclosed in a 

manner consistent with the OPMA and the purpose of preliminary injunction, this 

Court should grant a stay pending appellate review. See CR 62(a) ("unless otherwise 

ordered by the trial court ... an interlocutory or final judgment in an action for an 

injunction ... shall not be stayed during the period after its entry and until appellate 

review is accepted") (emphasis added). Although stays of orders granting injunctive 

relief are also properly directed to the appellate court under RAP 8.1(b)(3) and RAP 

8.3, the higher court consistently asks whether the party seeking a stay has asked the 

trial court to postpone implementation of its order. The Court in its Order correctly 
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1 recognized the significant legal issues and the conflicting case law relevant to its 

2 decision. (Order 17) It should issue a stay pending resolution of those issues in the 

3 appellate courts. 

4 In deciding whether to grant a stay, the Court should consider whether there 

5 are debatable issues presented, and compare the injury that would be suffered by the 

6 moving party if a stay is not imposed and the injury to the non-moving party if a stay 

7 is granted. See RAP 8.1(b)(3). The issues raised by the correspondence order are, as 

8 addressed above, at a minimum "debatable," and this Court has already entered 

9 findings intended to facilitate direct discretionary review to the Supreme Court, RAP 

10 2.3(b)(4), RAP 4.2(a), which "in the exercise of its inherent and plenary authority to 

11 regulate the practice oflaw in Washington authorizes and supervises" the WSBA. GR 

12 12.2. Even assuming that the WSBA is a public agency subject to the OPMA, it is 

13 debatable whether correspondence among BOG members can be ordered disclosed by 

14 preliminary injunction in an action brought under the OPMA. Further, there would 

15 be greater injury to Defendant if a stay is denied than Plaintiff if a stay is granted. If a 

16 stay is denied, Defendant and members of the BOG subject to the correspondence 

17 order, who may have some expectation of privacy in their communications, will be 

18 injured by the forced disclosure of information that is subject to privilege, exclusion, 

19 or exemption. 

20 Courts regularly postpone implementation of interlocutory orders compelling 

21 discovery pending anticipated appellate review. See, e.g., Newman v. Highland Sch. 

22 Dist. No. 203, 186 Wn.2d 769, 381 P.3d 1188 (2016) (order denying protective order 

23 stayed; attorney client privilege claimed); Chaffee v. Keller Rohrback LLP, 200 Wn. 

24 App. 66, 401 P.3d 418 (2017) (order compelling depositions stayed; Fifth Amendment 

25 privilege, parallel criminal proceeding); Right-Price Recreation, LLC v. Connells 
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1 Prairie Cmty. Council, 105 Wn. App. 813, 21 P.3d 1157 (2001) (order requiring citizen 

2 group to produce all documents related to their organization stayed; First Amendment 

3 associational privilege claimed); Olsen v. Allen, 42 Wn. App. 417,710 P.2d 822 (1985) 

4 (order compelling discovery stayed; "newsman" privilege claimed). If this Court does 

5 not reconsider or clarify its correspondence order to make clear that immediate 

6 production to Plaintiff of "all correspondence among BOG members" is not required, 

7 it should stay implementation of the correspondence order pending appellate review. 

8 E. Conclusion. 

9 The WSBA wishes to emphasize that, although a litigation hold has been issued, 

10 its counsel have not reviewed communications that might be subject to the 

11 correspondence order. Any claim, by Plaintiff or anyone else, that this motion is being 

12 made to "protect" the BOG or particular Governors, or to prevent the public 

13 dissemination of "smoking gun" documents, would be false. This motion is made to 

14 insure an orderly and proper consideration of the serious issue, of grave importance 

15 to the Bar, the judicial system, and the public, whether the WSBA is subject to the 

16 OPMA. The correspondence order also could implicate the discovery obligations of 

17 public agencies that are indisputably subject to the OPMA in a manner that this Court 

18 may not have intended. As this Court recognized, the Supreme Court should address 

19 the principles of law, separation of powers, and equity governing the Court's Order. 

20 Reconsideration, clarification and stay of the correspondence order will advance the 

21 orderly administration of justice by preserving the status quo and preventing 

22 unwarranted invasion of the confidentiality of a public agency's executive session 

23 under the OPMA, to the extent it is applicable, pending that appellate review. 

24 

25 
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DATED this 22nd day of April, 2019. 

GORDON REES SCULLY 

MANSU~ , LLP C 
By: ( /L.. -~ .fw 

Shannon L. Wodnik 
WSBA No. 44998 

David W. Silke 
WSBANo. 23761 

701 Fifth Avenue, Suite 2100 
Seattle WA 98104 
(206) 695-5100 
swodnik@grsm.com 
dsilke@grsm.com 

SMITH 7,;,FRIEN , P.S. 

By: ,l, ~L 
Catherine W. Smith 

WSBANo. 9542 
Howard M. Goodfriend 

WSBA No. 14355 

1619 8th Avenue North 
Seattle, WA 98109-3007 
(206) 624-0974 
cate@washingtonappeals.com 
howard@washingtonappeals.com 

Attorneys for Defendant 

CERTIFICATE OF COMPLIANCE WITH LCR 7(b)(5)(B)(vi) 

I certify that this Motion for Reconsideration, C~ a ·ification, and for Stay of Portion of 
Order on Motion for Preliminary Injunction, ~ e · ng otio r Direct Discretionary 
Review in Supreme Court contains 4,179 word , · 1 c pl" nc "ith Local Civil Rules. 

f 
Catherine W. Smith 
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1 DECLARATION OF SERVICE 

2 The undersigned declares under penalty of perjury, under the laws of the State 

3 of Washington, that the following is true and correct: 

4 That on April 22, 2019, I arranged for service of the foregoing Motion for 

5 Reconsideration, Clarification, And for Stay of Portion of Order on Motion for 

6 Preliminary Injunction, Pending Motion for Direct Discretionary Review in Supreme 

7 Court, to the court and to the parties to this action as follows: 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Office of Clerk Facsimile 
King County Superior Court --

__ Overnight Mail 
County Courthouse, Room E-609 ~ U.S.Mail 516 Third Avenue, M/S 6C E-Filing 
Seattle, WA 98104 
David W. Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon Rees Scully Mansukhani, LLP 7_ U.S.Mail 701 Fifth Avenue, Suite 2100 E-Mail 
Seattle, WA 98104-7084 
dsilke@grsm.com 
swodnik(u'! e:rsm.com 
Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street 7 U.S.Mail Tacoma, WA 98403-3322 __ E-Mail 
lincolnbal'COnnellY-law.com 
Steven Fogg Facsimile 
Corr Cronin, LLP --

__ Messenger 
1001 4th Avenue, Suite 3900 

7
u.S.Mail 

Seattle, WA 98154-1051 
sfo2"frm.corrcronin.com __ E-Mail 

DATED at Seattle, Washington this 22nd day of April, 2019. 
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IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON 
FOR THE COUNTY OF KING 

LINCOLN BEAUREGARD, 

V. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Plaintiff, 

Defendant. 

No. 19-2-08028-1 SEA 

(PROPOSED) 
ORDER ON MOTION FOR 

RECONSIDERATION, 
CLARIFICATION, AND FOR STAY OF 
PORTION OF ORDER ON MOTION 
FOR PRELIMINARY INJUNCTION, 
PENDING MOTION FOR DIRECT 

DISCRETIONARY REVIEW IN 
SUPREME COURT 

This matter having come before the court upon defendant Washington State 

Bar Association's Motion for Reconsideration, Clarification, and for Stay of Portion of 

Order on Motion for Preliminary Injunction, Pending Motion for Direct Discretionary 

Review in Supreme Court, and the Court having considered the pleadings and 

declarations filed herein, now, therefore, it is hereby ORDERED: 

1. The Court deletes the following sentence from its April 11, 2019 Order 

on Motion for Preliminary Injunction: "The WSBA BOG shall comply with the OPMA 

as it relates to any correspondence among BOG members about the firing of Ms. 

Littlewood." 

ORDER-1 
SMITH GOODFRIEND, P.S. 
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OR: 

2. Implementation of the order that "[t]he WSBA BOG shall comply with 

the OPMA as it relates to any correspondence among BOG members about the firing 

of Ms. Littlewood" is stayed pending the Supreme Court's decision whether to accept 

direct discretionary review of the Court's Order on Motion for Preliminary Injunction. 

DATED this _ _ _ day of _ ______ , 2019. 

HONORABLE ROGER ROGOFF 
King County Superior Court Judge 

Presented by: 

SMITH GOODFRIEND, P.S. 

By: _ ___ ________ _ 
Catherine W. Smith, WSBA No. 9542 
Howard M. Goodfriend, WSBA No. 14355 

GORDON REES SCULLY MANSUKHANI, LLP 

By: ______ ________ _ 
Shannon L. Wodnik, WSBA No. 44998 
David W. Silke, WSBA No. 23761 

Attorneys for Defendant 

Copy Received, Approved as to Form: 

CONNELLY LAW OFFICES, PLLC 

By: _ ____ ___ ____ ___ _ 
Lincoln Beauregard, WSBA No. 32878 

Plaintiff and Attorney 

CORR, CRONIN MICHELSON BAUMGARDNER 
FOGG & MOORE LLP 

By: ___ _ _ _______ _ 
Steven W. Fogg, WSBA No. 23528 

Attorney for Plaintiff 

ORDER-2 
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HONORABLE ROGER ROGOFF 

SUPERIOR COURT FOR THE STATE OF WASHINGTON 
IN THE COUNTY OF KING 

LINCOLN C. BEAUREGARD, 

Plaintiff, 

V. 

NO. 19-2-08028-1 SEA 

DECLARATION OF SHANNON WODNIK 

WASHINGTON STATE BAR 
13 ASSOCIATION, 

14 Defendant. 

15 I, Shannon Wodnik, hereby declare under penalty of perjury under the laws of the State 

16 of Washington that the following is true and correct: 

17 1. I am a partner at the firm of Gordon Rees Scully Mansukhani, LLP, counsel for 

18 defendant Washington State Bar Association in the above-captioned matter, and I submit this 

19 Declaration in Support of MOTION FOR RECONSIDERATION, CLARIFICATION, AND 

20 FOR STAY OF PORTION OF ORDER ON MOTION FOR PRELIMINARY INJUNCTION, 

21 PENDING MOTION FOR DIRECT DISCRETIONARY REVIEW IN SUPREME COURT. 

22 2. I am over the age of 18 and competent to be a witness in this case. All statements 

23 made in this declaration are based upon my personal knowledge. 

24 3. Attached hereto as Exhibit A is a true and correct copy of the transcript of the 

25 hearing on April 9, 2019, on Plaintiffs Motion for Preliminary Injunction. 

DECLARATION OF SHANNON 
WODNIK-1 

GORDON REES SCULLY 
MANSUKHANI, LLP 
701 Fifth Avenue, Suite 2100 
Seattle, WA 98104 
Telephone: (206) 695-5100 
Facsimile: (206) 689-2822 
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1 4. Attached hereto as Exhibit B is a true and correct copy of email correspondence I 

2 received from Plaintiffs counsel Steven Fogg on April 12, 2019. 
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SIGNED at Seattle, Washington on this 22nd day of April, 2019. 

DECLARATION OF SHANNON 
WODNIK-2 

J -
Shannon Wodnik 

GORDON REES SCULLY 
MANSUKHANI, LLP 
701 Fifth Avenue, Suite 2100 
Seattle, WA 98104 
Telephone: (206) 695-5100 
Facsimile: (206) 689-2822 
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1 DECLARATION OF SERVICE 

2 The undersigned declares under penalty of perjury, under the laws of the State 

3 of Washington, that the following is true and correct: 

4 That on April 22, 2019, I arranged for service of the foregoing Declaration of 

5 Shannon Wodnik, to the court and to the parties to this action as follows: 

6 
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8 

9 

10 

11 

12 

13 

14 

15 
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Office of Clerk Facsimile 
King County Superior Court --

__ Overnight Mail 
County Courthouse, Room E-609 7 u.S.Mail 
516 Third Avenue, M/S 6C __ E-Filing 
Seattle, WA 98104 
David W. Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon Rees Scully Mansukhani, LLP --z_ U.S.Mail 701 Fifth Avenue, Suite 2100 E-Mail 
Seattle, WA 98104-7084 
dsilke@'grsm.com 
swodnik@l:!rsm.com 
Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street z u.S. Mail Tacoma, WA 98403-3322 E-Mail 
lincolnb@connellY-law.com 
Steven Fogg Facsimile 
Corr Cronin, LLP --

__ Messenger 
10014th Avenue, Suite 3900 ~ U.S.Mail Seattle, WA 98154-1051 
sfogg@'corrcronin.com __ E-Mail 

DATED at Seattle, Washington this 22nd day of April, 2019. 
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IN THE SUPERIOR COURT FOR THE STATE OF WASHINGTON 

IN AND FOR THE COUNTY OF KING 

4 LINCOLN BEAUREGARD, 

1 

5 Plaintiff, Cause No. 19-2-08028-1 SEA 

6 vs. 

7 WASHINGTON STATE BAR 

8 ASSOCIATION, 

9 Defendant. 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

HEARING 

The Honorable Roger Rogoff Presiding 

April 9, 2019 

22 TRANSCRIBED BY: Angela Dutenhoffer, CET 

23 

24 

25 

Reed Jackson Watkins, LLC 

Court-Approved Transcription 

206.624.3005 

Exhibit A 
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A P P E A R A N C E S 

4 On Behalf of Plaintiff: 

5 PRO SE 

6 

7 STEVEN WALTER FOGG 

8 Corr Cronin LLP 

9 1001 Fourth Avenue 

10 Suite 3900 

11 Seattle, Washington 98154-1051 

12 

13 On Behalf of Defendant: 

14 SHANNON L. WODNIK 

15 DAVID WILLIAM SILKE 

16 Gordon & Rees LLP 

17 701 Fifth Avenue 

18 Suite 2100 

19 Seattle, Washington 98104-7084 

20 

21 

22 

23 

24 

25 
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April 9, 2019 

3 

THE COURT: Beauregard vs. The Washington State Bar 

Association, Cause Number 19-2-08028-1. I'll have the 

parties introduce themselves. I know Ms. Wodnik, 

Mr. Beauregard, Mr. Fogg. 

MR. SILKE: Good afternoon, Your Honor. David Silke for 

the Washington State Bar Association. 

THE COURT: Thank you. 

MR. SILKE: I'll be arguing on our behalf today. 

THE COURT: Okay. This is the plaintiff's motion, so I'll 

hear from them first . 

MR. BEAUREGARD: Thank you, Your Honor. Lincoln 

Beauregard, obviously, appearing on behalf of myself, which 

is unique to me. 

Also here with me is obviously Mr. Fogg, who has agreed to 

pursue this case along with me . 

The main reason why we filed this case was in the interest 

of transparency; that under any body of law that you apply 

to this particular situation, whether it be the Open Public 

Meetings Act, or the bylaws that are en- that were 

enacted. Both of them say that as a constituency, myself, 

Mr. Fogg, members of the community, have a right to 

understand the decision-making on the part of the Board of 



App. 378

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

4 

Governors. 

The purpose for that law, which was fully embodied in the 

bylaws and adopted from the Open Public Meetings Act says 

that the reason is that we don't give up our power to people 

that we elect; you have a right to see their deliberations 

and know the decisions that they make for whatever reason 

what you might want. 

In this particular situation, that body of law, whether 

you apply the bylaws or the Open Public Meetings Act, was 

not followed. There is actual video evidence of the 

meetings where board members one of them at least is in 

attendance -- is proclaiming he doesn't understand how this 

process unfolded. He doesn't understand the 

decision-making. Other board members make similar comments. 

There's emails wherein the president of the particular 

organization and other board members are saying to their 

fellow board members: You're having secret meetings. 

You're having secret meetings, to that effect . 

And all of a sudden, one day we wake up and find out that 

a person who is widely respected within the legal community, 

Paula Littlewood, is fired without explanation to the 

constituency, and it sounds like without explanation to the 

members of the WSBA staff, and in many instances -- or 

multiple instances to the other board members who were 

elected as representatives. 



App. 379

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

5 

So in this particular case, we're asking that the Court 

reinstate Paula Littlewood. That's the relief that's 

available under either the bylaws or the Open Public 

Meetings Act, which we'll litigate the merits of as we move 

forward. 

Now, naturally, if I was the Court sitting back evaluating 

the merits of this and saying, Well, what is the impact of 

my decision? Am I going to find out down the road three, 

four, five months later -- a year later that Beauregard and 

Fogg didn't have the evidence? 

Well, on this record, under the standard for a preliminary 

injunction, we think it's quite compelling that we are very 

likely to be able to prove this case. I think that we could 

prove this case on the evidence that's just already in the 

record, if we were to go to the merits with that level of 

granularity, but that's 

THE COURT: Why don't why don't we start with the 

question of whether or not I should be deciding anything at 

all, because that seems to be a big part of the Bar's 

argument, and then whether or not the Open Public Meetings 

Act applies to the Bar at all. 

MR. BEAUREGARD: I'd be happy to do that, Your Honor. 

On the question of jurisdiction specifically, my best 

understanding of the WSBA's argument is this: Is that 

there's a rule, GR 12.2. That rule clearly states that the 
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Supreme Court has plenary authority over the WSBA. That's 

what it says. That rule doesn't speak to jurisdiction of 

the courts in any way whatsoever. And that rule, if you 

look to the general principles of how the Supreme Court 

operates, they regularly delegate authority to all sorts of 

other organizations, including the BOG and including this 

court. 

So GR 12.2 doesn't --

THE COURT: The Supreme Court hasn't done that in this 

case. They haven't delegated to the Superior Courts the 

ability to hear cases involving the State Bar Association in 

this way. 

Although, I will tell you that there's cases all over the 

place -- and the Bar Association knows this -- where the Bar 

Association was sued -- been sued for firing practices. 

You've been sued for other decisions that have been made. 

And a lot of those suits have gone up on appeal and there is 

nothing related to an argument about the jurisdiction of a 

private person to sue the Bar. So it's happened, but where 

is the authority, then? 

MR. BEAUREGARD: I think the authority is granted in the 

statute that we cited for the jurisdiction of this court; 

that in the absence of some statement in a rule or some 

prior precedent saying that you don't have jurisdiction, you 

most certainly -- under the statutes that we cited, you do. 
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Now, understanding that it's a sticky issue and 

understanding that this isn't the last stop for this case no 

matter what -- we know that -- that this Court has been 

granted, at least by statutory enactment, the power to 

freeze things where they're at so that the Supreme Court can 

answer a question like this. 

This is an important question. One of the things that as 

a jurist I think --

THE COURT: Why don't you all just directly go to -

directly petition the Supreme Court, given the connection 

between the Bar and Supreme Court? Why not just go directly 

to them and skip all this altogether? 

MR. BEAUREGARD: Because procedurally, Your Honor, we 

think that we are obligated to, as a matter of what the 

statutes say about jurisdiction and general litigation 

practice. 

THE COURT: You're obligated to make me miserable by 

having me go up there? 

MR. BEAUREGARD: That's correct, Your Honor. That is part 

of the facts. And one of the other points that the Board of 

Governors have made -- or the WSBA made is an argument 

about, you know, exhaustion of remedies and that sort of 

thing. Well, the reason why you engage in a process like 

that is to have a developed record with hopefully a 

sophisticated process wherein in this instance, we wanted to 
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make sure that prior to going to the Supreme Court, we had 

this argument made, a record made on it for the Supreme 

Court to review, so this question could be answered in the 

future and it will be beneficial to all trial courts at some 

point. And also so that we have a neat, well-composed 

record, which is now what we have, going up with normal 

clerk's papers so they can be reviewed in accordance with 

proper process. 

I didn't see a rule and they haven't flagged a rule that 

says I should go straight to the Supreme Court. And, 

granted, under GR 12.2, it's very clear the Supreme Court 

could just get together, write a letter and say, This is 

what we want to do. 

THE COURT: What about the argument that under the bylaws 

there's a way to get to the Supreme Court directly from the 

decision that the BOG makes and that apparently some -- and 

I just got information that -- today that some sort of 

something happened that the Supreme Court reviewed. 

What about the argument that that's the -- that's the 

venue? That's the way you get there. That's what you 

should be doing is directly going from the BOG decision to 

some sort of hearing or meeting or consideration by the 

Supreme Court? 

MR. BEAUREGARD: Your Honor, I think that's an interesting 

question. But the thing that I have not seen is any level 
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of particularity from the defense on how that process would 

unfold. What I've seen is a conclusory suggestion that 

portions of the bylaws that say you can petition the BOG are 

the process, for example. But the actual process beyond 

that is silent in the bylaws. 

So what are my options? Are my options to show up to the 

next meeting and say I'm here to file a petition? Or is my 

option as a litigant, a lawyer, and an advocate to come in 

and say, This is my petition? Me standing here is my 

petition. This is the place to resolve these kind of 

questions, and they are interesting questions. This is 

going to be precedent setting no matter what we do. 

But I did not see -- Mr. Fogg and I did not see another 

alternative organized process that we could exhaust. If we 

had, we would have exhausted them. Maybe we'd do it on a 

parallel tract, what have you, but it's just not there. 

THE COURT: What about the argument, aside from all the 

legal stuff, just that this is Ms. Littlewood's issue and if 

she had -- she had an issue with the way that it was 

handled, she has a lot of options in how to deal with that, 

including apparently what's happened with going to the 

Supreme Court and having some sort of meeting or 

conversation with them or filing a lawsuit, which has 

happened in the past with the Bar? And that's her deal. 

MR. BEAUREGARD: I have a twofold answer to that, and I 
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want to be very clear on the record. I don't represent 

Ms. Littlewood, while I've had limited contact with her. My 

impression, which is all I can speak to on why she doesn't 

do this process, is dignity. That's what I think. I think 

that she said to herself, as a dignified leader, it's not 

right for me to come in and put this level of explosiveness 

into the Bar. That's my personal impression from what I've 

heard from other people, from what I know of her of how she 

treated me when I was a law student and she worked at the 

UW. She was very kind. That's my first impression and my 

only impression that I can tell the Court. 

My legal answer to the Court is that I've been empowered, 

thankfully, under two bodies of law: One, the Open Public 

Meetings Act; two, the bylaws of the organization which I'm 

compelled to be a member. I have been empowered to come in 

and say when I see there's a wrong, when I see that board 

members or the Board of Governors are violating my right to 

know what goes on at that table when they're making those 

decisions, I can come in and take action. 

THE COURT: So how do you get around the statute that 

defines public agencies which excludes courts and the 

legislature? 

MR. BEAUREGARD: The operative portion of the statute that 

the Bar has hung onto is the part essentially that says the 

courts. It doesn't apply to the courts. So the question 
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would be whether or not the WSBA meets the definition of the 

courts, or, alternatively, whether or not the case law that 

they've cited exempts them from the body of law for 

separation of powers reasons. 

So in their actual argument they've submitted, they didn't 

submit any case law that supported the notion that the WSBA 

is considered the courts. The WSBA is not the courts. They 

are created by the legislature. They're an entity that, by 

definition, they meet the very statutory definition of a 

public agency. So to now all of a sudden suggest that the 

WSBA, and I guess Paula Littlewood, and I guess Dan L. 

Bridges and everybody else is all of a sudden a court 

when I address them, am I going to start calling them 

"Your Honors"? That's not the case . 

and 

THE COURT: Why is the courts and the legislature excluded 

from the Open Public Meetings Act? Why do you think that 

that exclusion exists? Why wouldn't the courts and the 

legislature be subject to that law and have to have open 

meetings and open discussions? And how does that play into 

your argument? 

MR. BEAUREGARD: There's a twofold answer to that. First 

I'll speak first to the courts themselves. 

THE COURT: Every answer has twofolds. It's 

MR. BEAUREGARD: I want to be --

THE COURT: -- like you've thought about this. 
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MR. BEAUREGARD: I'm trying to be direct and it helps me 

stay organized, Your Honor. 

THE COURT: All right. 

MR. BEAUREGARD: In relation -- twofold, you just asked 

about the courts and the legislature. 

THE COURT: Yeah. 

MR. BEAUREGARD: So those are the two answers. 

THE COURT: All right. 

MR. BEAUREGARD: The courts -- I would love it as a 

litigant -- or maybe I wouldn't -- to watch the Supreme 

Court deliberate on the cases that I bring before them, but 

we know that can't happen. That would be the same as if we 

came back and demanded we watched your deliberative process. 

There's a logical answer to that question. 

In the legislature, you'll notice that there is a lot 

of -- if you follow the media on this, a lot of rancor about 

this particular subject, whether or not they should be 

subject to certain levels of transparency. That's a whole 

other subject. I am not going to pretend I have the wisdom 

to answer the question about the legislature right now. I 

don't have that answer. 

THE COURT: Has there ever been a legislative task force 

that has been subject to or sued because of a violation of 

the Open Public Meetings Act or some other body that's 

created by and sort of run by the legislature? 
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MR. BEAUREGARD: I've read most every case on the topic, 

and I don't recall seeing one. I don't recall that coming 

up, but I could have easily missed it. But I don't recall 

actually seeing one. 

THE COURT: Okay . 

MR. BEAUREGARD: So in this case, Your Honor, we think 

that the WSBA clearly meets the statutory definition of a 

public agency. And the WSBA, in their brief, rely more so 

on the argument of separation of powers issues than the idea 

that they didn't meet that statutory definition. 

So in the cases that they cited about statutory -- or 

separations of powers -- they cited two cases. I remember 

the substance of them but not the name of each one. But 

I'll tell that the latter case that they cited -- this is 

something that wasn't highlighted in the briefing. The 

latter case from 1995 -- they're all called WSBA. But the 

latter case, a portion of that case that we didn't hit home 

in the briefing that I think hopefully gives comfort to this 

Court to take action is this. In the case, in the majority 

opinion, the Court announced this: Where a court rule and 

statute conflict, we will attempt to read the two enactments 

in such a way that they can be harmonized. 

This isn't a case talking about the separation of powers 

issue, whether or not an executive branch can infringe upon 

the actions of the WSBA. And the point of this particular 



App. 388

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

14 

portion of this opinion, as applied to this particular 

situation, would be this: The WSBA is created and carries 

out powers of the Supreme Court in limited administrative 

fashion under GR 12.2, which gives them some level of 

authority. That's the court rule that we're all maybe 

talking about for jurisdiction and what have you. 

The WSBA has adopted almost word for word the Open Public 

Meetings Act into its bylaws. The Open Public Meetings Act 

is a statutory creation by the legislature that can be --

THE COURT: With some exceptions like going into an -

going into executive committee or whatever they call it 

executive session -- specifically for situations having to 

do with hiring and firing of the executive director. So 

they've created exceptions to that in order to allow them to 

ostensibly make decisions like this, right? 

MR. BEAUREGARD: I think that's correct in general but not 

in situations like this particularly. The point being that 

all of these particular bodies of law, GR 12.2, the bylaws, 

and the Open Public Meetings Act, can be harmonized because 

they all say essentially the same thing. 

In relation to the Court's question about, for example, 

executive privilege, what have you, to discuss personnel 

matters, there are particularized nuanced aspects of the law 

that allow certain conversations to occur. 

In this case, we already have evidence that that portion 
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of the law wasn't complied with. And I can be specific on 

this. I think it's a City of Tacoma case. The Supreme 

Court said this: That if you are truly having an authentic 

conversation about hiring and firing, you can have it in 

private, if it's truly about hiring and firing. But it 

said, the Supreme Court, in the City of Tacoma case: As a 

matter of law, because you voted in secret, you're being 

reversed and you're being held liable, City of Tacoma. 

So we know in this case that's the perfect analogy. We 

know that they had secret meetings. "Secret," by definition 

under the statutory scheme or the bylaws, where they didn't 

have open meetings whatsoever, but if you say it's justified 

under executive session, fine. But they had a secret vote. 

Secret votes violate the principles we're talking about. 

Now as to the substance of this matter. There is clear 

evidence outside of the executive session from --

THE COURT: I think that the Superior Court Judge's 

Association and, for instance, when I'm on the Criminal Law 

Committee, and we get together, you know, six of us, who 

or however many of us who are interested in criminal law and 

what the legislature is doing with that, and we are asked to 

make recommendations to our legislative committee so that 

they can then perhaps make recommendations or weigh in with 

the legislature and lobby for certain laws; that those 

meetings, those decisions by the Criminal Law Committee, 
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when we try and figure out whether or not judges should be 

weighing in on particular legislative enactments, are 

subject to the Open Meetings Act. 

MR. BEAUREGARD: My first impression would be to say no 

because of the dictates about the courts . Or if you're 

actually acting under a situation where -- particularly if 

there's a representative aspect to it or an elected aspect 

to it -- it's not an organization I'm that familiar with -

there's a higher potential, yes. 

So to go down to the granular analysis of actually how 

that organization was formed and what its purpose is and 

what the ultimate calling under all these bodies of law is, 

are you answering to a constituency and are you hiding from 

the constituency? 

So in a particular situation like you've described, if you 

are participating as a member -- again, these are 

organizations that I -- nobody has made me privileged to 

yet. If you're acting in a representative capacity in an 

organization where you're representing a constituency where 

they want to know what kind of decisions that you're making 

and because they've trusted you with that power and they 

want to know why you made certain decisions, yes. 

But, again, it goes to how you're organized and a level of 

specificity that I have a challenge answering here. 

But to go back to the point about the City of Tacoma case 
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that I'm giving as an example, the particular executive 

exemption applies to situations where you're truly 

discussing personnel matters. 

Now here we have a video of a meeting wherein board 

members themselves are saying, I don't know what's going on. 

You have the executive director who is being terminated on 

video saying, I don't know why I'm being terminated, and I 

waive the right to have my, you know, personnel matter be 

private. She says that on video. 

And from the inferences that are available of what 

occurred, discussions about a new direction, about taking 

the Bar for a new set of goals, those are not the kind of 

discussions that are protected. More specifically, if the 

Board of Governors -- one of the Board of Governors I'll 

give you an example here. And I don't know if the Court's 

had my fourth declaration that I filed today. 

Give the Court a specific example here. I'm handing up to 

the Court the fourth declaration of Beauregard. The defense 

has been provided a copy as well. In that fourth 

declaration, it provides copies of public information for 

the WSBA, and included in that information are proposed 

bylaws from one particular board member, Paul Swegle. Paul 

Swegle says in his particular proposed bylaws that he wants 

to eliminate the diversity position on the Board of 

Governors. And he also says that he wants to curtail the 
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powers of the executive director. 

At the same time, he calls me a screeching monkey in 

relation to my filing this lawsuit. A man who wants to 

eliminate the diversity position within the Bar. 

Now, why is that significant? Is that if Paul Swegle and 

a gang of eight people have decided that they don't want to 

have diversity members on the Board of Governors -- if Paul 

Swegle wants to have a deliberation where he calls my, I 

think, quite merited lawsuit the antics of a screeching 

monkey, he can do it in open session. 

And if the true motivation behind firing Ms. Littlewood, 

for example, is that she wants members who are diverse on 

the Board of Governors, if she wants those kind of people on 

the board and they decided in secret to terminate her 

because they don't want them on the board, they don't want 

people like me on the board, then they need to have those 

discussions in public, if that's the new direction that they 

want to go. 

If, like Mr. Swegle's proposed bylaws that are on the 

board of -- on the actual WSBA website, he wants to 

terminate or put the executive director to term limits, 

limit her pay by about a third, and some other principles 

that are embodied in these proposed bylaws that Mary 

Fairhurst said you can't enact; if the true motivation is to 

enact that sort of reform, to take away my seat at the table 
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at the Board of Governors, they need to have that discussion 

in public. 

THE COURT: All right. Let me here from the Bar . 

MR. SILKE: Thank you, Your Honor. David Silke for the 

Washington State Bar Association. 

THE COURT: Good afternoon. 

MR. SILKE: So Plaintiff is asking the Court to usurp the 

WSBA's ability to terminate its executive director, which 

was done properly and lawfully. And all of these 

arguments -- the Court's already touched on many of the 

things I intended to point out. But the bottom line is the 

plaintiff just simply can't establish that he's likely to 

prevail in this matter, such that injunctive relief should 

be granted today. In fact, the deadline for us to file our 

answer to the complaint has not run yet, and we will be 

filing this week a motion to dismiss this entire lawsuit, 

based on the same grounds we've argued in our response to 

the motion for injunctive relief. 

It's important to note that Paula Littlewood's last day 

was March 31st. She's a former employee at this point. 

There's no factual or legal basis to reinstate her at all 

while a lawsuit is pending or otherwise. She's not joined 

in this motion. She hasn't filed a declaration. I don't 

think she's here today. And, as the Court points out, she 

has her own remedies available that she can pursue. There's 
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no declaration in the record to support that there are any 

alleged dangers posed to anybody by not reinstating her 

immediately while this lawsuit is going on. 

She did -- she did provide -- it's interesting 

Mr. Beauregard said, Well, maybe she doesn't want to be 

heard in this. She provided 179 pages of emails that people 

sent to her after her termination announcement, which have 

been submitted to the record. None of which are relevant, 

of course, except for one that I'll talk about. 

But she could -- she could pursue her own matter if she 

wants to, and I think it's very telling that she's not 

asking for any of the relief that's being sought today. 

Starting with the jurisdiction, the Superior Court lacks 

jurisdiction over this dispute. The executive director is 

appointed by the Board of Governors and may be dismissed by 

the Board of Governors pursuit to the bylaws. That's 

undisputed. That's -- there's no dispute about that. 

It's also undisputed that the bylaws say that the -- that 

the Board of Governors can meet in executive session and 

decide to terminate the executive director's employment. 

There's no dispute about that. This -- there -- it's simply 

not a secret meeting or an unlawful meeting 

THE COURT: What about the statute --

MR. SILKE: -- to meet in executive --

THE COURT: What about the statute that creates the State 



App. 395

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

21 

Bar Association, which I think -- I don't think anyone has 

cited it in their briefing. Maybe they did and I just 

missed it. But it's RCW 2.48.010. It reads: "There is 

hereby created an agency for the state, for the purpose and 

with the powers herein set fort, an association to be known 

as the WSBA, hereinafter designated as the State Bar, which 

association shall have a common seal and may sue and be 

sued, and which may, for the purpose of carrying into 

effect, blah, blah, blah . 

Does that have any I don't know. I'm asking. Does 

that have any effect on the jurisdictional question that the 

statute that creates the Bar itself says the Bar can be 

sued? 

MR. SILKE: Yes. And I heard the Court ask a similar 

question to Mr. Beauregard. This is different than the 

other lawsuits where the Bar is being sued for various 

things. This is a lawsuit completely intended to force the 

WSBA to take action regarding its own employee, as opposed 

to someone who is bringing a claim claiming that they have 

standing to sue the Bar for some other wrong. 

THE COURT: But that's happened before. Like, there's the 

Blinka case -- Blinka vs. The Washington State Bar 

Association where some person -- not an executive director 

but some staff person, I believe, got fired or there was 

some employment issue and a lawsuit went forward. There was 
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a decision made by the Superior Court. The Supreme Court or 

Court of Appeals then, I think, upheld the summary judgment 

motion and no issue with regard to jurisdiction. 

MR. SILKE: And, in this case, what we're contending is 

that GR 12.2 provides that the Supreme Court has plenary 

authority over the WSBA. 

THE COURT: What does plenary authority mean? 

MR. SILKE: Well, they have the ability to review this 

action. In fact, Plaintiff --

THE COURT: Is that what plenary authority means? 

MR. SILKE: Well, I think in the context of this case, 

what we're talking about is who -- how does a decision to 

terminate the executive director get evaluated? Who has the 

authority to do that? We're saying the Supreme Court. And 

the proof of that is that Plaintiff himself submitted a 

letter as part of his third declaration from an employee of 

the WSBA saying that she understood that the Supreme Court 

had reviewed it and was asking the Supreme Court to 

reconsider their decision not to intervene in this matter. 

So why would the Supreme Court even consider it if they 

it wasn't their role? The Supreme -- they don't cite 

anything from the Supreme Court saying, It's not our job to 

do that. 

And, in fact, I would submit to the Court that the reason 

they haven't filed this directly with the Supreme Court --
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MR. SILKE: Okay. 

23 

THE COURT: -- that the Supreme Court absolutely has 

jurisdiction. My question is: Is that jurisdiction 

exclusive? And the reason I ask that is because there is -

I was trying to figure out what plenary meant because I've 

heard that word a hundred times but never really thought 

about it. And plenary authority actually has some good 

definitions for the Bar: full, entire, complete, perfect, 

unqualified -- full, complete, entire. That's Black's Law 

Dictionary. There's a case called State vs. Blue Cross and 

Blue Shield, which is a West Virginia case that defines it 

just as I described it. 

There's another case out of Vermont called Secretary 

Agency of Natural Resources vs. Upper Valley Regional 

Landfill, 167 Vt. 228, which gives that same definition but 

says it's not exclusive. 

And so my question is: Is that jurisdiction, which -- and 

I think the Supreme Court can intervene here. I don't -- I 

don't think there's any -- I don't think anyone argues with 

that. So my question is: Is it exclusive? And is there 

something that says no one else can be involved? 

MR. SILKE: Well, in this case, my answer would be two 

part. One is as to Ms. Littlewood. She could go to the 

Supreme Court, and apparently already has. She's not a 
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party to this lawsuit. 

Mr. Beauregard has the ability to file a -- submit a 

petition to the Board of Governors as a remedy, which he 

hasn't done. 

So, in that regard, yes, those are the remedies that 

should and can be pursued; not filing a lawsuit on behalf of 

the world saying that the -- that the -- that the WSBA 

should be required to reinstate its executive director after 

they've already followed the proper procedure to review 

that, which was review it in executive session and vote . 

And that's what's happened. 

So there's -- I would turn it around and say there's no 

legal basis for this matter to proceed in this court seeking 

this relief. This just is no base -- there's no legal basis 

for it. 

And, you know, the sole basis, the hook they're trying to 

use is the Open Public Meetings Act, which we've already 

briefed, that the WSBA is not a public agency, as that term 

is defined by the OPMA; and that the -- that it's perfectly 

proper -- they're suggesting that having an executive 

session to review the executive director's position is 

somehow improper, and that's just simply not the case. 

They're specifically allowed to do that by the bylaws, so 

there's no violation. 

Even if the Open Public Meetings Act applied, there's been 
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THE COURT: Why is thews- --
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MR. SILKE: There's no question about where the vote was. 

THE COURT: Why is the WSBA not a public agency? It's 

defined under 42.30.020 as an agency that -- a public agency 

means any state board, commission, committee, department, 

et cetera, which is created by or pursuant to statute, other 

than -- other than courts and the legislature. Is it 

would -- you would agree that it's created by statute and 

it's a board, commission, whatever, but that your argument 

is that it is -- because it's connected to the courts, it's 

excluded. 

MR. SILKE: The Supreme Court oversees it, yes, and 

they -- that's why they're able to review this decision and 

intervene, if they choose to, but apparently have not, 

according to Plaintiff's own submission, so -- but I think 

even if -- even if the Court were to find that the Open 

Public Meetings Act somehow applies, there has still not 

even been an alleged violation because the Open Public 

Meetings Act doesn't say that the WSBA cannot have executive 

sessions to evaluate the executive director. In fact, the 

bylaws specifically say they can do that. They can review 

these. 

And I think the Court's question about why that is, is a 

very good one. Why? Because they're discussing someone's 



App. 400

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

personnel issues and very sensitive and confidential issues, 

and they want to be able to speak freely about that in 

executive session, which is presumably why the bylaws are 

written this way. 

And this -- you know, everything that's been submitted in 

the third and fourth declarations don't change that fact. 

They are within their rights to do that, and what they're 

basically saying is a lot of people don't like the fact that 

she was removed from her position; therefore, the Court 

should order her reinstated, which 

THE COURT: But that -- so -- but that would not apply to, 

for instance, the Washington Association of County 

Officials. If they wanted to fire someone and they had an 

employment issue, they would be subject to the Open Public 

Meetings Act because they are an executive -- they're in the 

executive world and, therefore, that's not included. 

Because when I read that, I read it -- I read, other than 

courts and legislature, to modify -- not pursuant to statute 

but to modify any state board, commission, or committee. 

And what they're saying is when the legislature creates a 

new court, like they create a court of limited jurisdiction, 

or they create an ALJ or they create some other court, that 

those courts are not subject to the Open Public Meetings 

Act. 

Because I don't want anyone trying to figure out or look 
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at any kind of decision-making process I go through back 

there because it would be scary for everyone and no one 

wants to see that and no one should see that. 

But it seems like the argument that because it's a private 

employment issue doesn't separate it from a lot of other 

boards and commissions that exist and do -- are subject to 

the Open Public Meetings Act. 

MR. SILKE: Yeah. My response to that is not to compare 

it to every other agency, but only to point out that 

obviously they thought about this when they drafted the 

bylaws and they were approved that they could have an 

executive session. An executive session by its definition 

is private and, therefore, can't -- the fact that they can 

do that means that it's not violating the Open Public 

Meetings Act by having an executive session. They're -- I 

think they're challenging the fact that they could even have 

an executive session to review this, if I'm understanding 

them correctly, and there's no law to support that, to my 

knowledge. I mean, they're just saying it as a matter of 

principle that they they're talking about what people may 

or may not have said. But the fact that they can have an 

executive session for this purpose -- and this is what's 

being questioned today. 

THE COURT: So you're telling me that if the Washington 

State Bar Association decided that we are no longer going to 
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have Jewish lawyers in the state of Washington, that that is 

an unreviewable decision by the board, and so long as the 

Supreme Court doesn't do anything with it, that Superior 

Court has no jurisdiction to deal with that? 

MR. SILKE: I'm not saying that there would not be a 

remedy for that, and, of course, that would be improper for 

them to do that. What I'm talking about is the evaluation 

of their executive director by the duly designated board of 

directors or Board of Governors . 

THE COURT: This is different because it is 

MR. SILKE: Yes. 

THE COURT: regulatory and it has to do with powers 

that are granted to them? 

MR. SILKE: And I would say that even under your scenario, 

if someone were discriminated against in that matter, of 

course they would have a different remedy. They would 

that's not to say that because something is decided in 

executive session that, therefore, it's not reviewable by 

anybody. I mean, it's -- they don't have a license to do 

whatever they want in executive session and violate the law . 

But they do have the right to review the qualifications and 

performance of their executive director and make a decision 

about whether they want to retain that executive director or 

go in a different direction with somebody else, and that's 

what happened. And there's been no allegation, other than 
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the fact that it was, I think, an executive session that 

that -- they're calling it a secret meeting. It's a 

private -- it's an executive session, exactly what it sounds 

like. It's not open to the public. That's not, per se, a 

violation of anything. And that's what they're suggesting 

is, well, because it was an executive session, therefore, 

it's a violation. 

You know, so I believe I've touched on all the points I 

really wanted to touch on. 

THE COURT: You have. I've sort of hijacked your 

argument. 

MR. SILKE: Yeah. And I'm jumping around a little bit. 

So, again, we're asking the Court to deny the motion for a 

preliminary injunction and ultimately we'd be asking the 

Court to dismiss the whole case pursuant to our later 

motion. 

THE COURT: So let me ask -- and I will ask you, but I'll 

also -- I'll give you a minute or so. If -- no matter what 

decision I make, whether I rule in favor of the plaintiff, 

rule in favor of the defense, what happens next is the other 

party is going to ask for direct review, my guess is, to the 

Supreme Court. 

What can I do, as a Superior Court judge, to make both -

make that easier for either side if I do make this decision? 

And I guess what I'm asking is: Is there -- you know, are 
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there particular findings that you wish you -- or you wish 

me to make -- either of you? Because I'm telling you right 

now I'm not making a decision sitting here right now. Are 

there particular findings that you would like me to make 

that would make a direct review to the Supreme Court easier 

and clearer after whatever decision I make ? And I'm asking 

both of you. 

MR. SILKE: Well, I'm just chiming in here just to 

specifically 

THE COURT: Sure . 

MR. SILKE: -- state the basis for -

THE COURT: Okay. 

MR. SILKE: -- for if the Court's deferring ruling on it 

because of a jurisdictional issue and believes that 

jurisdiction, if any, is what the Supreme Court to be -- to 

enunciate that in the decision. 

THE COURT: Okay. Anything 

MR. SILKE: Thank you. 

THE COURT: Anything further from you on that issue or 

anything else in the next 60 seconds? 

MR. BEAUREGARD: Yes, Your Honor. Specifically on that 

issue would be a finding that this is certifiable for direct 

review would be -- facilitate. But I think this one of 

those ones where everybody is going to see it. 

THE COURT: Okay. 
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MR. BEAUREGARD: Second to that would be only to grant our 

relief requested. Because, if not, essentially this lawsuit 

is over because Paula Littlewood is going to get hired by 

somebody else. My understanding is she has a family to 

feed. She's been slighted. They're going to fire new 

directors, and it's going to become inconceivable for us to 

get relief, relief in the form of an appropriate process 

wherein Ms. Littlewood might stay, might go. 

Because if this Court doesn't rule in our favor, the ship 

has left the station. It's over. And this is one of those 

rare occasions I think where a Superior Court judge sits 

back and is granted a level of discretion to make a decision 

where there's not time for review, where there is a 

potential of irreparable harm. This is one of those times, 

Your Honor. 

THE COURT: Thank you. 

I want to thank both parties for the written materials as 

well as your arguments today. It was helpful to the Court. 

What I'm going to do is what I often do with issues that 

are complicated and I want to think about, and that is I'll 

give you a date by which I'll have a written order to you, 

and that date will be within 48 hours. Usually it's a week, 

but I'll do it within 48 hours . 

And I'll write something out. I will not simply sign one 

of the orders that you all presented. I'll include my 
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analysis and what I've thought and why I made the decision. 

And then we'll be up and running. Thank you. 

MR. BEAUREGARD: Thank you, Your Honor. 

MR. SILKE: Thank you. 

(April 9, 2019 hearing concluded) 
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Caroline Mundy 

From: 
Sent: 
To: 

Fogg, Steven <sfogg@corrcronin.com> 
Friday, April 12, 2019 10:04 AM 
Shannon Wodnik; David Silke 

Cc: Lincoln Beauregard 
Subject: 
Attachments: 

FW: Beauregard v. WSBA, 19-2-08028-1 SEA 
Scanned from a Xerox Multifunction Printer.pdf 

David and Shannon, among other things, the Court's order requires production of all correspondence among BOG 
members regarding Ms. Littlewood's termination. When will your client be producing that information? 

Thanks. 

Steve 

From: Court, Rogoff [mailto:Rogoff.Court@kingcounty.gov] 
Sent: Thursday, April 11, 2019 3:13 PM 
To: Lincoln Beauregard; Caroline Mundy; Vickie Shirer; Shannon Wodnik; David Silke; Marla Folsom; Fogg, Steven; 
julies@wsba.org 
Subject: Beauregard v. WSBA, 19-2-08028-1 SEA 

Attached please find the Order on Motion for Preliminary Injunction. 

Thank you, Lisa 

Lisa MacMillan 
Bailiff to Judge Roger Rogoff 
King County Superior Court 
516 Third Avenue, Courtroom #W813 
Seattle, WA 98104 
Rogoff.Court@kingcounty.gov 
Tel 206-477-1611 

http://www.kingcounty.gov/ courts/Su periorCourt/j udges/ rogoff.aspx 

IMPORTANT: In order to avoid inappropriate ex pa rte contact, you are hereby directed to forward this 
communication to all other parties not already copied on this email. 
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HE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

PLAINTIFF’S RESPONSE TO 

MOTION FOR RECONSIDERATION 

AND FOR STAY OF ORDER FOR 

PRELIMINARY INJUNCTION 

PENDING MOTION FOR DIRECT 

DISCRETIONARY REVIEW IN 

SUPREME COURT 

HEARING DATE: MAY 3, 2019 

 

 

I. INTRODUCTION 

The fundamental purpose of the Complaint for Damages was forcing transparency on 

the part of the BOG which was prompted by Ms. Littlewood’s termination.1  According to the 

Open Public Meetings Act, this Court has/had the power to grant injunctive relief to cure 

associated wrongs RCW 42.30.130.  On April 11, 2019, this Court ordered injunctive relief that 

the “WSBA BOG shall comply with the OPMA as it relates to any correspondence among BOG 

                                                
1 Sub No. 1 (Complaint for Damages) 

App. 410



REPORT ON EXECUTIVE SESSION 

President Pickett reported that the Board took up one confidential personnel matter. He 

advised that there would be an additional Executive Session immediately following the 

conclusion of this Public Session in order to address the remaining Executive Session items on 

the agenda. 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

members about the firing of Ms. Littlewood.”2  On reconsideration, the BOG takes issue with 

this simple Order.3 

It seems clear to the undersigned plaintiff that the purpose of the Order was to perpetuate 

the purposes of the OPMA: transparency.  See RCW Chapter 42.30.  The BOG takes issue with 

the Order of production claiming, primarily, that any “correspondence” created during 

executive function should not be subject turned over at this point.4  An executive session can 

only be invoked “during a regular or special meeting.”  RCW 42.30.110(1)(g); see e.g. Miller 

v. City of Tacoma, 138 Wash. 2d 318, 979 P.2d 429 (1999).5  The only known executive session 

related to the termination of Ms. Littlewood occurred on January 18, 2019, as reflected in the 

Minutes: 

6 

In this regard, a resolution of the issues is simple: the undersigned plaintiff is not seeking the 

production of any correspondence authored during executive session, just a privilege log.   

                                                
2 Sub No. 22, PAGE 17 (Order on Preliminary Injunction) 
3 Sub No. 25 (Motion for Reconsideration) 

4 Sub No. 25 (Motion for Reconsideration) 
5 In precise analogy to Miller v. City of Tacoma, the focal OPMA violation of this litigation was the BOG’s taking 
“final action” related to Ms. Littlewood during the January 18, 2019.  The fact that the BOG did so is not disputed 
as evidenced by the announced “re-vote” at the next BOG meeting that occurred in March. 
6 Exhibit 1 to Declaration of Beauregard Filed Herewith (Meeting Minutes) 

App. 411
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On January 18, 2019, the BOG met in person, and most likely did not create any 

“correspondence” during the meeting with the other members sitting across the table from each 

other.7  For this simple reason, the arguments raised by the BOG are moot – the WSBA does 

not have produced correspondence authored during the executive session, as there likely is not 

any.8  There is no purpose for a stay because all of the “correspondence” at issue can also be 

properly requested under Civil Rule 34, Public Records Act under RCW 42.569 and/or GR 

12.4.10  In an act of pure procedural redundancy, on April 23, 2019, the undersigned plaintiff 

has also served the BOG with the following request for production: 

REQUEST FOR PRODUCTION NO. 1: Please produce any and all 

correspondence among BOG members regarding Paula Littlewood’s 

termination in any way.11 

The undersigned plaintiff also requested the same information under the Public Records Act 

and GR 12.4.12  In relation to the stay, the BOG is asking this Court to stay an order of 

production that can still be propounded in a multitude of ways, even outside of this litigation. 

II. THE SCOPE OF DOCUMENTS THAT SHOULD BE PRODUCED IS STILL 

BROAD 

There are evidently a multitude of documents that were likely authored outside of any 

executive session and available for production.13  As an example, select emails prove that 

                                                
7 Id. 

8 Id. 
9 The Public Records Act is considered by many as companion transparency legislation along with the Open Public 
Meetings Act. 
10 Sub No. 25 (Motion for Reconsideration) 

11 See Declaration of Beauregard 
12 Id. 

13 Exhibit 2 to Declaration of Beauregard (Emails) 
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From: Rajeev Majumdar <rajeevQnorthwhatcomlaw.com>
Date: Thu, Jun 29, 2017 at 10:18 PM 
Subject: RE: Budget and Audit. 
To: JAMES K DOANE <jamesdoane ,me.com>, Dan Bridges <dan@ancbdlaw.com>
Cc: Athan Papailiou <athan.papailiou@gmail com>, Chris and Chuck <meservski@prodigy net> 

I would vote for looking at the issue in October- if we are operating at a loss, we can shelve the 
fund for now (freezing the dog?) and let it accrue CD interest until Bill Gates Sr. passes away 
and leaves it a ton of cash or something. I would really hope Paula would take the fall for this 
rather than Terra. Terra is earnest and diligent; I supervised her previously as ED of our VLP in 
Whatcom, hard worker. Frankly, I'd like to see Paula take a fall in October. 

And, yes, I would love to hear Athan's BoG bucket list. 

From: Alec Stephens (mailto:alecstephensirPcimailcoml 
Sent: Monday, March 18, 2019 10:59 PM 
To: Athan Papailiou 
Cc: Bill Pickett; Carla J. Higginson; Barbara Madsen; Justice Charles Johnson; Justice Charles Wiggins; 
Justice Mary Fairhurst; Justice Mary Yu; Justice Steve Gonzalez; Justice Susan Owens; Stephens, Justice 
Debra L. (Debra.Stephens@courts.wa.gov); Sheryl Gordon McCloud; Brian Tollefson; Christina Meserve; 
Dan Bridges; Dan Clark; Jean Kang; Kim Hunter; Kyle Schuchietti (kvle.s@millernash.com); Paul Swegle; 
PJ GrabiLki; Rajeev Majumdar; Russell Knight; Paula Littlewood; Julie Shankland 
Subject: Re: Your letter of March 13, 2019 

Hello y'all, 

I am responding to make crystal clear that I will not be a party to revisionist history. 

First, no reason was given for tcnnination of Paula Littlewood as Executive Director. 
Second, while she was never given an opportunity to answer for the issues regarding the basis for 
her severance forseveracht 

Sent from my iPhone 
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President Elect-Majumdar was scheming to replace Ms. Littlewood (and also for Bill Gates, Sr. 

to die) many months preceding the actual termination: 

14 

Other emails between the BOG, with the entire Supreme Court courtesy copied, evidence 

dissention in relation to the history leading up to the firing of Ms. Littlewood: 

 

.  15 

                                                
14 Id. 
15 Id. 

App. 413
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This correspondence, and all interrelated emails and documents, should be produced.  The same 

information is subject to production Civil Rule 34, Public Records Act under RCW 42.56 and/or 

GR 12.4.  In this instance, this Court’s Order simply allows for immediate judicial supervision 

over the production process. 

III. THE BOG SHOULD PRODUCE A PRIVILEGE LOG 

The undersigned plaintiff contends that any legitimate ambiguity can be easily resolved 

by relying upon a routine invocation of the civil rules.  See CR 26(b)(6).  To the extent that any 

“correspondence” was authored or created during the executive session that occurred on 

January 18, 2019, the BOG should just create and produce a privilege log: 

(6) Claims of Privilege or Protection as Trial-Preparation Materials for 

Information Produced.  If information produced in discovery is subject to a claim 

of privilege or of protection as trial-preparation material, the party making the 

claim may notify any party that received the information of the claim and the 

basis for it.  After being notified, a party must promptly return, sequester, or 

destroy the specified information and any copies it has; must not use or disclose 

the information until the claim is resolved; and must take reasonable steps to 

retrieve the information if the party disclosed it before being notified.  Either 

party may promptly present the information in camera to the court for a 

determination of the claim.  The producing party must preserve the information 

until the claim is resolved. 

CR 26(b)(6).  This entire reconsideration portion of these proceedings could (and 

should) have been handled by agreement between the parties, and without judicial intervention.  

Upon invitation, the BOG declined to make this simple.  The fact that the BOG’s attorneys have 

made that which is so simple, complex, belies the claims in the moving brief that this motions 

practice is not about creating undue delay. 
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IV. CONCLUSION 

The only moment in time which an executive session can lawfully be invoked is “during 

a regular or special meeting.”  RCW 42.30.110(1)(g).  In relation to the termination of Ms. 

Littlewood, the only known executive session occurred during a face-to-face meeting that 

occurred on January 18, 2019.16  If the BOG did author and/or create documents during the 

executive session (wherein they were all sitting in a room together), the undersigned plaintiff 

contends that those records should be inventoried with a proper privilege log.  CR 26(b)(6).  

Beyond that, there is an evident abundance of other correspondence, such as that authored by 

President-Elect Majumdar while waiting for Bill Gates, Sr. to die, which should be produced 

immediately.17  A party to litigation is normally permitted 30-days to produce discovery.  See 

CR 34.  If this Court grants the BOG’s request, and stays its own Order of production, the 

undersigned plaintiff will simply request the same information via the Public Records Act 

and/or under GR 12.4, and the production will just take a little longer and could result in another 

lawsuit being filed.   None of this procedural redundancy, or this motion to reconsider, is 

beneficial to the dues paying members of the WSBA.  This Court’s original Order was issued 

on April 11, 2019.  In this regard, the BOG should be ordered to comply with this Court’s Order 

by Friday, May 10, 2019. 

/ / / 

/ / / 

/ / / 

                                                
16 Exhibit 1 to Declaration of Beauregard Filed Herewith (Meeting Minutes) 

17 Exhibit 2 to Declaration of Beauregard (Emails) 
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DATED this 1ST day of May, 2019. 

 

CONNELLY LAW OFFICES, PLLC 

  

 Lincoln C. Beauregard 
By _________________________________________  

Lincoln C. Beauregard, WSBA No. 32878 

 Attorney and Plaintiff 
 

CORR CRONIN LLP 
 
 

By s/ Steven W. Fogg     
Steven W. Fogg, WSBA No. 23528 
Attorney for Plaintiff  
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THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

DECLARATION OF LINCOLN C. 

BEAUREGARD ON MOTION FOR 

RECONSIDERATION 

 

 

LINCOLN BEAUREGARD, being first duly sworn upon oath deposes and says 

 

1. On April 23, 2019, we requested the following information via a proper request 

for production: 

REQUEST FOR PRODUCTION NO. 1: Please produce any and all 

correspondence among BOG members regarding Paula Littlewood’s 

termination in any way 

I also requested the same information under the Public Records Act and also GR 12.4: 

From: Lincoln Beauregard <lincolnb@connelly-law.com> 

Date: Tuesday, April 30, 2019 at 2:29 PM 

To: "julies@wsba.org" <julies@wsba.org> 

Cc: Paula Littlewood <paulal@wsba.org>, Steve Fogg 

<sfogg@corrcronin.com>, Marla Folsom <mfolsom@connelly-law.com>, Ken 

Masters <ken@appeal-law.com>, "bill@wdpickett-law.com" 
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<bill@wdpickett-law.com>, "athan.papailiou@pacificalawgroup.com" 

<athan.papailiou@pacificalawgroup.com>, "alecstephensjr@gmail.com" 

<alecstephensjr@gmail.com>, "meservebog@yahoo.com" 

<meservebog@yahoo.com> 

Subject: Re: Beauregard v. WSBA 

Ms. Shankland, 

Independent from the pending lawsuit, under the Public Records Act and/or 

GR 12.4, I am requesting the following information: any and all correspondence 

among BOG members regarding Paula Littlewood’s termination in any way. 

Thanks, Lincoln 

2. Attached as Exhibit 1 is a copy of BOG meeting minutes from the January 17-

18 meeting. 

3. Attached as Exhibit 2 are copies of emails related to the termination of Paula 

Littlewood. 

 I declare under penalty of perjury under the laws of the State of Washington 

that the foregoing is true and accurate to the best of my knowledge. 

DATED this 30th day of April, 2019 at Seattle, WA. 

 

  
         Lincoln C. Beauregard_____ 
 Lincoln C. Beauregard 
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WASHINGTON STATE 
BAR ASSOC IATI ON  

 
BOARD OF GOVERNORS MEETING 

Public Session Minutes 
Seattle, WA 

January 17-18, 2019 
 
 

The Public Session of the Board of Governors of the Washington State Bar Association (WSBA) 

was called to order by President Bill Pickett on Thursday, January 17, 2019, at 1:15 p.m., 

recessed at 2:00 p.m., and reconvened at 8:00 a.m. on Friday, January 18, 2019, at the WSBA 

Conference Center, Seattle, Washington. Governors in attendance were: 

Dan W. Bridges 
Daniel D. Clark 

Peter J. Grabicki 
Carla Higginson 

Kim Hunter 
Jean Y. Kang 

Russell Knight (Friday) 
Christina A. Meserve 

Athan P. Papailiou 
Kyle D. Sciuchetti 

Alec Stephens 
Paul Swegle 

Judge Brian Tollefson (ret.) 
 

Also in attendance were President-elect Rajeev Majumdar, Executive Director Paula Littlewood, 

General Counsel Julie Shankland, Chief Disciplinary Counsel Doug Ende, Chief Regulatory 

Counsel Jean McElroy (by phone for one item), Director of Human Resources Frances Dujon-

Reynolds, Chief Operations Officer Ann Holmes, Director of Advancement/Chief Development 

Officer Terra Nevitt, Chief Communications and Outreach Officer Sara Niegowski, and Executive 

Assistant Margaret Shane. Governor Michael Cherry had resigned from the Board due to health 

reasons, so was not present at the meeting. 
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President Pickett reminded the Board that this is an opportune time to reflect on what it is the 

Board members are attempting to accomplish as they sit at the Board table and further WSBA’s 

mission: serve the public and the members; protect the integrity of the profession; and 

champion justice. In addition, he stated that the three touchstones necessary to accomplish the 

WSBA’s mission are trust, relationship, and service.  

 

The following items were discussed on Thursday, January 17, 2019. 

 

CONSENT CALENDAR 

Nothing was pulled from the Consent Calendar. 

 

ACCESS TO JUSTICE (ATJ) BOARD ORIENTATION FOR THE BOARD OF GOVERNORS – Sal 
Mungia, ATJ Board Chair; Michelle Lucas, ATJ Board Member; and Laura Bradley, ATJ Board 
Member 

Chair Mungia reviewed the goals of the ATJ Board and gave an overview of the three major 

sources of funding for civil legal aid in Washington State. ATJ Board Member Lucas advised that 

the ATJ Board is in the second year of the State Plan for the Coordinated Delivery of Civil Legal 

Aid Services and gave an overview of the goals of the Plan: race equity; legal education and 

awareness; access for underrepresented populations and communities; development of holistic 

and client-centered services; and systemic advocacy. ATJ Board Member Bradley focused on 

the first goal of race equity and reported that the ATJ Board is working with the Alliance for 

Equal Justice to dismantle structures that perpetuate race inequity. She also shared that the ATJ 

Board has been working over the last two years to update the 2004 ATJ Technology Principles 

and have solicited input from a range of stakeholders, including focus groups facilitated by UW 

Tech Policy Lab, and most recently court-related entities. Chair Mungia invited the Board to 

attend the ATJ Conference in Spokane, June 14-16, 2019, and Executive Director Littlewood 

advised that all Board members are funded to attend. 

 

The following items were discussed on Friday, January 18, 2019. 
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EXECUTIVE DIRECTOR REPORT 

Executive Director Littlewood reported that (1) the Mandatory Continuing Legal Education 

(MCLE) Board received a request to add a requirement on the topic of equity and inclusion and 

that a subcommittee is working on the project [Diversity and Inclusion specialist Dana Barnett 

reported later in the meeting that the proposal has been edited to reflect the involvement of 

the Washington Women Lawyers and other minority bar associations]; (2) requests were made 

to staff by federal employees seeking a waiver of license fees during the government shutdown, 

and were informed that the current WSBA Bylaws and Court Rules do not allow for any sort of 

waiver; and (3) the Quarterly Management Report is in the materials and she highlighted the 

continuing development of Washington Legal Link, which is an opt-in directory for members to 

build a profile and use for marketing; Fastcase will be launching late January 2019; and online 

admissions are moving forward on track. Discussion ensued regarding options for granting 

waiver of license fees and late fees for federal employees during the government shutdown 

that included WSBA Bylaw amendments and a Washington Supreme Court Order, and the likely 

inapplicability of hardship waiver because it is based on prior year income. Governor Swegle 

moved that the Board make a statement written to the Washington Supreme Court asking the 

Court to extend the due date of bar fees for all WSBA members currently not receiving their 

salary due to their employment with the federal government during the shutdown, and 

continuing for 30 days following the end of the shutdown and resumption of pay to those 

affected. Governor Stephens amended the motion to include waiver of the late fee. Governor 

Swegle accepted as a friendly amendment. Motion passed unanimously. Governors Hunter and 

Papailiou were not present for this vote. Executive Director Littlewood advised that there 

would be minimal fiscal impact if the Court were to do so. 

 

REPORT ON EXECUTIVE SESSION 

President Pickett reported that the Board took up one confidential personnel matter. He 

advised that there would be an additional Executive Session immediately following the 

conclusion of this Public Session in order to address the remaining Executive Session items on 

the agenda.  
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PRESIDENT’S REPORT 

President Pickett thanked the staff for their hard work and stated that the staff make this 

organization great. 

 

MEMBER AND PUBLIC COMMENTS 

Staff: Several members of the WSBA read an open letter to the Board, signed by numerous staff 

members and attached to these Minutes, that expressed disappointment and concerns in the 

way the Board handled the complaint of misconduct by a Board member filed by one of their 

co-workers; that the Board has failed to hold itself accountable, has ignored conflicts of 

interest, and has failed to exhibit courageous leadership, which has led to low staff morale and 

concern for staff safety as a result of what appears to be a lack of intervention or action by the 

Board; and a request that the Board create a process for handling these types of situations, 

including removal of a Governor or other volunteer when appropriate. Copies of the letter were 

distributed to each of the Board members and a copy is attached to these Minutes. Governor 

Grabicki thanked the staff and stated that their concerns would be considered and discussed in 

Executive Session because of a pending claim that must be dealt with in Executive Session. 

Governor Higginson asked if any of the staff presenters had brought the concerns enumerated 

in the open letter to Executive Director Littlewood or Human Resources Director Dujon-

Reynolds prior to writing the open letter to the Board. Inclusion and Equity Specialist Nussbaum 

replied that while the letter was not shared with the executive staff before reading it to the 

Board, no one on staff would be surprised by the message, and that the Directors know how 

staff feel. Numerous other staff and guests added their comments of agreement and support of 

the open letter and the staff who read it to the Board. In response to Governor Higginson’s 

statement that the Board had not been apprised of staff concerns, Executive Director 

Littlewood responded that the Board had been notified of staff concerns on numerous 

occasions. Governors Grabicki, Meserve, and Stephenson also confirmed that the Board had 

been advised many times of staff concerns, and Executive Director Littlewood asked that this 

statement be recorded in the Minutes. 
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Jonathan Grindell with Veterans for Guardianship and Probate Reform asked if the Board would 

be willing to vote at this moment in the interest of transparency, to remove the Treasurer in 

light of the allegations until the issue is resolved. Governor Papailiou moved to remove 

Governor Bridges as the Treasurer until the current claims involving him are resolved. Governor 

Stephens noted that the very body that is accused is a part of is the body also trying to deal 

with the issues, and that the next piece that needs to be addressed is that this is not the body 

to address/resolve a complaint against a Governor; it has to go someplace else. Governor 

Swegle expressed discomfort discussing this item in public session because of the sensitive 

nature of the issues. He noted that in his view it was not a case of harassment that it has been 

made out to be, but if true as stated, was a one-time, isolated, unfortunate incident that 

happened before the Governor was seated. He stated that the Board looked at the facts and 

the investigative report carefully, and the independent investigator said the claimant is 

potentially more believable. He stated that after looking at all the facts of the matter, that 

voting to remove the Treasurer is inappropriate. General Counsel Shankland asked if the Board 

was discussing a case that was currently active and received no response. Governor Higginson 

stated that the Board should not be taking comments from anyone but the Governors and 

Governor Stephens reminded her that the Board has a history of taking comments from guests 

as well as Governors before votes are taken. Governor Grabicki asked Governor Bridges if he 

would voluntarily step down until the claim is resolved so the Board could move on; Governor 

Bridges declined to do so.  

 

Comments included: a question regarding whether Board members would step down when 

subject to litigation; some staff members having the same education as Board members and 

the ability to read and make their own decisions; the Board being unable to give fair and 

adequate consideration when the complainant is not allowed in the proceedings but the 

accused is; the importance of the accused being recused from any discussion related to the 

claim; the Board being incapable of internal discipline; support for removing the accused from 

the position until there is a resolution to the claim; disappointment in the Board after hearing 

the nature of the allegations in the open letter to the Board and the lack of response from the 

Board; a reminder from staff that the open letter was about process and conflict of interest; 
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disappointment expressed by staff that the Board heard that staff were upset and did not 

believe it; the maxim that people are innocent until proven guilty; the motion being about 

policy and not about agreement or disagreement regarding the claim; concerns about the 

Treasurer controlling the purse strings of the organization that can be involved in litigation, 

which makes for a bad appearance; consideration of the Board members’ power and position 

and the demographics of the Board, which is mostly white and male; and the unfairness that 

Governor Bridges is being put on trial during a Board meeting. In response to statements made 

by Governor Hunter on the phone in support of Governor Bridges and likening the treatment of 

Governor Bridges to a “lynching,” Governor Papailiou requested his following statement be put 

on record: that Governor Hunter had ignored the comments made during this meeting, that 

everything she said was unacceptable, and that he was embarrassed to have her as a colleague 

on this Board. Governor Higginson raised a Point of Order, referred to Robert’s Rules of Order, 

and stated that Board members are not allowed to make personal attacks on each other. She 

then asked President Pickett if he was going to allow Governors to attack each other personally 

and President Pickett replied that no one is attacking anyone personally.  

 

Governor Knight stated that the comments thus far demonstrate why a large part of this 

discussion needs to be held in Public Session, not in Executive Session; that the Board’s practice 

is when the Board has a conflict regarding allegations, the applicable Governor should not vote 

on any issue regarding the allegations, but it is not a specific policy. Governor Meserve stated 

that the Board had failed to exercise courageous leadership, processes are inadequate, and the 

Board has not held itself accountable. She stated that the motion is to temporarily remove 

Governor Bridges from the post of Treasurer until the pending claims that involve him are 

resolved; it is not a trial; it is not voting to convict anyone; it is not a career shattering or ending 

move; there must be an appearance of fairness and the Board must take the processes 

seriously and show that the Board respects the WSBA staff and WSBA members in order to 

ensure the integrity of the Bar. Governor Stephens asked for a roll call vote. In response to a 

request, Governor Papailiou restated his motion to remove the current Treasurer until the 

pending claims involving the Treasurer are resolved. General Counsel Shankland requested an 

explanation of how this motion was intended to function and asked if it meant Governor 
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Bridges would remain a Governor who can participate in decisions of the Board. Governor 

Papailiou clarified that his motion was limited to Governor Bridges’ role as Treasurer, not 

Governor. Governor Stephens’ requested a roll call vote. Votes in favor of the motion included 

Governors Clark, Grabicki, Kang, Knight, Meserve, Papailiou, Stephens. Votes opposed to the 

motion included Governors Higginson, Hunter, Sciuchetti, Swegle. Motion passed 7-4. Governor 

Tollefson abstained. 

 

COUNCIL ON PUBLIC DEFENSE (CPD) REQUEST TO APPROVE PERFORMANCE GUIDELINES FOR 
ATTORNEYS REPRESENTINIG RESPONDENTS IN CIVIL COMMITMENT PROCEEDINGS – Eileen 
Farley, CPD Member, and Diana Singleton, Access to Justice Manager 

CPD Member Farley reviewed the background to the CPD’s request and advised that the Board 

was being asked to approve the CPD sending the Performance Guidelines to the Washington 

Supreme Court for inclusion in the Standards for Indigent Defense, and the Standards to the 

Mental Proceedings Rules (MPRs), and requirement that appointed counsel representing clients 

in civil commitment proceedings file Certifications of Compliance. She explained that these 

Performance Guidelines were an attempt to address a gap regarding the lack of caseload limits 

for involuntary treatment proceedings. In answer to a concern expressed by Governor 

Higginson that the Performance Guidelines may cause problems for people who do not meet 

the qualifications, CPD Member Farley stated that these are guidelines that people need to be 

familiar with and that they are nothing new. She reported that no questions had been 

submitted by Board members since the November Board meeting where this item was on the 

agenda for first reading, and it is the hope of the CPD that the Board will give approval for the 

CPD to send these Performance Guidelines to the Court as it did the Juvenile Guidelines. 

Governor Stephens moved to approve the CPD’s request to recommend to the Washington 

Supreme Court that the Court add the Performance Guidelines for Attorneys Representing 

Respondents in Civil Commitment Proceedings to the Standards for Indigent Defense, add the 

Standards to the Mental Proceedings Rules (MPR), and require that appointed counsel 

representing clients in civil commitment proceedings file Certifications of Compliance, as the 

Standards already require of appointed counsel representing clients in criminal proceedings. 

Motion passed unanimously. Governor Hunter was not present for the vote.  
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APPROVE RECOMMENDATIONS RE MILITARY SPOUSE ADMISSION RULE – Jean McElroy, Chief 
Regulatory Counsel (by phone) 

Counsel McElroy summarized the reasons for the recommendations by the Military Spouse J.D. 

Network regarding admission for lawyer spouses of active duty military personnel. She 

explained that permission is being sought to submit a comment to the Washington Supreme 

Court that would contain the proposed recommended amendments to the amendments 

proposed by the Military Spouse J.D. Network so this process can work for the applicants in 

Washington state as easily and smoothly as possible. Governor Clark moved to approve 

submission by Chief Regulatory Counsel McElroy of a comment on the published proposed 

amendments to Admission and Practice Rule (APR) 3 regarding the admission to practice of 

military spouses. Motion passed 11-0-1. Governor Hunter was not present for the vote. 

 

REQUEST FOR BOG SUPPORT OF DIVERSITY COMMITTEE STATEMENT OF SOLIDARITY – 
Governor Alec Stephens; Miri Cyphers, Anti-Defamation League (ADL) Pacific Northwest 
Regional Director, and KJ Williams, Diversity Programs Manager 

Governor Stephens referred the Board to the information contained in the meeting materials 

and explained the background of the request. He cited examples of violence and explained that 

the proposed Statement is a warning to the WSBA members of what is going on and a plea to 

pull ranks around themselves in terms of adherence to the law and mutual respect. ADL 

Regional Director Cyphers explained the work of the ADL and the methods currently being used 

by white supremacist groups. Governor Sciuchetti advised that he believed the proposed 

Statement was different from the Oregon Statement in that it supports the minority bar 

organizations in resisting retaliation that includes punishing people for thought. Governor 

Stephens agreed with his assessment. Governor Swegle moved to authorize the WSBA Diversity 

Committee to issue its Statement to be shared with the WSBA Membership, Minority Bar 

Associations of Washington, Specialty Bar Associations in Oregon, and the Oregon State Bar. 

General Counsel Shankland advised that this item is on for “first reading” and that she had 

hoped to share some comments concerning it in Executive Session, but had not yet had the 

opportunity to do so. Discussion ensued regarding it being a risk worth taking even though 

there was a risk of litigation and additional angst under Janus; if approved, the Board would 
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also be approving the use of WSBA email and mailing systems, so by implication would be 

approved by the Board sent out by the WSBA; going into Executive Session at the end of this 

Public Session in order to hear from General Counsel Shankland; and it not being a good policy 

to vote on items that are noted on the Board meeting agenda as “first reading.” Governor 

Meserve moved to table this item until the March 7, 2019, Board meeting so the Board would 

have the opportunity to hear from General Counsel Shankland. She clarified that she is in favor 

of the Diversity Committee issuing the Statement but wants to be careful of the Board’s 

processes. With Governor Stephens’ approval, Governor Swegle withdrew his motion. Governor 

Meserve’s motion to table passed 10-1-1. Governor Stephens abstained. Governor Hunter was 

not present for the vote.  

 

APPROVE RECOMMENDED REVISION TO WSBA FISCAL POLICIES AND PROCEDURES FROM 
BUDGET AND AUDIT COMMITTEE RE ATTENDANCE AT NATIONAL/REGIONAL EVENTS – Ann 
Holmes, Chief Operations Officer 

Chief Operations Officer Holmes explained the background of the recommendation and 

reported that the Budget and Audit Committee considered and unanimously approved the 

revision as contained in the meeting materials. Governor Grabicki moved to approve the 

recommended revised policy on President and President-elect travel for attendance at 

National/Regional Events. Motion passed unanimously. Governor Hunter was not present for 

the vote.  

 

ADOPT BOARD OF GOVERNORS NO RETALIATION POLICY – Governor Chris Meserve, 
Personnel Committee Chair, and Frances Dujon-Reynolds, Director of Human Resources 

Chair Meserve referred the Board to the proposed No Retaliation Policy contained in the 

meeting materials and noted that the proposed Policy had been before the Board twice 

previously and was on the agenda for action at this meeting. She reminded the Board that it 

had been directed by the Washington Supreme Court to adopt a No Retaliation Policy and 

thanked General Counsel Shankland, Director of Human Resources Dujon-Reynolds, and former 

Personnel Committee Chair Hayes for their help in formulating the proposed Policy. In answer 

to a concern regarding whether the proposed Policy should be reviewed by the WSBA’s 

insurance provider to ascertain whether coverage would be lost with adoption of the proposed 
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Policy, Chief Operations Officer Holmes stated that she had worked on the WSBA’s insurance 

renewals for the last six years and was not aware that the application even asks for this type of 

policy. In addition, General Counsel Shankland stated that the proposed Policy had been 

reviewed by outside employment counsel and she saw no reason why the WSBA would lose its 

coverage if the Board adopts a policy consistent with the law. Discussion ensued regarding 

concerns that the proposed Policy created obligations and duties that were greater than what 

the law requires; the importance of obtaining qualified advice from people in this practice area; 

more than one Board member having expertise in this area, especially in relation to how 

entities meet requirements; a reminder that the Board members are not lawyers for the Board 

and the Committee is trusted to seek the advice it needs; and the need to not only adopt a 

policy and put it in a book, but to also have training so everyone on the Board is aware of the 

Policy and where to find it. Governor Higginson stated that there is already a policy in the 

Handbook, and questioned why another special policy would be needed; how the Board would 

monitor federal and state law as they change to be sure the proposed Policy continues to 

adhere to the law; and why following state and federal law is not enough. President Pickett 

explained that there is currently not a policy regarding the conduct of Governors. Chair 

Meserve stated that the same is true for any policy the Board adopts in that one of the Board’s 

duties is to ensure that its policies remain in compliance with federal and state law, and that 

she had the utmost confidence in Director Dujon-Reynolds to alert the Board if the law changes 

so that the proposed Policy can be revised to comply. Additional discussion ensued regarding 

the Board ignoring and taking no action on the charge of sexual harassment by one of its 

Governors and then the accuser being retaliated against; the difference between liability 

coverage and insurance coverage, and the importance of not making decisions based on 

insurance coverage issues; and it not being enough to just be in compliance with federal and 

state law. In answer to a statement that the proposed Policy should apply to all members of the 

Bar who have been subject to retaliation in the discipline system, Chief Disciplinary Counsel 

Ende recommended that the Board reject the premise that the discipline system has engaged in 

retaliation.  
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Director Dujon-Reynolds inquired of the Board whether, in light of some of the comments 

made that morning, the Board would like to consider including something in the proposed 

Policy that would enlist the help of an outside arbiter in cases that involve Board members. It 

was suggested that the proposed Policy be adopted as written, then have the Personnel 

Committee work on Director Dujon-Reynolds’ suggestion and an amended Policy brought 

before the Board at a later date to be discussed in Public Session. Governor Swegle stated that 

he was in favor of adopting a Policy, but had some concerns regarding specific language. 

Governor Higginson also expressed concerns and moved to table discussion until the March 7, 

2019, Board meeting so the proposed Policy had the opportunity to be reviewed and 

commented upon by the insurance carrier and so the Board had a chance to understand how it 

applies to the volunteer component, insurance coverage, and budget implications. Chair 

Meserve stated that she opposed tabling this item since the Board had seen it three times, and 

it had been vetted with outside counsel and the Board’s own General Counsel. She noted that 

she was hearing there was some concern that the Board was increasing its risk by having the 

proposed Policy, but she suggested that the Board was doing just the opposite and reducing its 

risk by having an effective, clear policy in place regarding retaliation and reminded the Board 

that the Washington Supreme Court had directed the Board in a letter dated September 21, 

2018, to the extent there are not policies dealing with harassment and retaliation to cover all 

possible interactions by persons involved in Bar activities and Bar governance, that they be 

adopted as soon as possible and that another delay in adopting a policy did not seem advisable. 

Governor Higginson’s motion to table failed 3-9. Governor Hunter was not present for the vote. 

Governor Grabicki moved to approve the proposed No-Retaliation Policy. Governor Tollefson 

stated that he wanted to be sure the Board was not squashing free speech rights and requested 

somebody tell the WSBA’s insurance carrier to review the proposed Policy. Governor Swegle 

moved to add the following language shown in italics to the proposed Policy as a friendly 

amendment: ”disparaging the person publicly to others or in the media…; …exclusion from 

official events or meetings…; and nothing in the foregoing is intended to interfere with an 

individual’s right to defend himself or herself in an official action of any kind.” Governor Grabicki 

did not accept as a friendly amendment. Governor Swegle’s motion failed 4-6-2. Governor 

Grabicki’s original motion to approve the proposed No-Retaliation Policy passed 10-1-1.  
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TEMPORARY REMOVAL OF TREASURER 

Governor Bridges stated his objection and Point of Order regarding the vote on suspension of 

the Treasurer. He noted that the WSBA Bylaws provide for the ability to remove an Officer, not 

suspend an Officer. He read the applicable Bylaw and stated that the Board does not have the 

ability to suspend an Officer and cannot have a separate quantum for suspension than for 

removal. He concluded by noting that he objects to the action being taken based on only a 

majority vote. General Counsel Shankland stated that she had previously had this discussion 

with Governor Bridges and explained that the 75% vote does not apply in this case since it is for 

removing the Treasurer from the Board, which is not what the Board voted on. She explained 

that if the Treasurer was removed then the seat would be vacant and the Board would have to 

vote on someone else. She advised that it was more like a motion regarding conflict of interest 

and reiterated that if the 75% requirement was used, the Board would actually be removing 

Governor Bridges as Treasurer and that was not what was intended by the motion.  

 

ADJOURNMENT 

There being no further business, the Public Session portion of the meeting was adjourned at 

1:35 p.m. on Friday, January 18, 2019.          

       Respectfully submitted, 

       
       Paula C. Littlewood 

 
Paula C. Littlewood 

       WSBA Executive Director & Secretary 
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Frorn : 

Fro,r>: 
Sent: 
To: 

Cc : 

Subject: 

04/29/2019 12:11 

Brad Furlong (WSBA) <brad.wsba@burifunston.com> 
Tuesday, March 06, 2018 7:12 AM 

#097 P.002 

Paul S; Bill Pickett: Kim Hunter; William D. Hyslop; Paula Littlewood; Dan Clark; Dan Bridges; 
Alec Cecil Stephens JR; Angela Hayes; Athan Papailiou; Christina Meserve 
(MeserveBOG@yahoo.com); Brian Tollefson; Kyle Sciuchetti (kyle.s@bullivant.com); JAMES 
K DOANE; Jean Kang; Rajeev Majumdar 
Ann Holmes; Doug Ende; Frances Dujon-Reynolds; Jean McElroy; Margaret Shane; Sara 
Niegowski; Sean Davis; Terra Nevitt 
Message 

• In July, the BOG identified five broad, crucial policy areas to address to best serve the needs of the profession 

and the justice system in future. Due to infighting over agendas and minor budget amendments, none of this 

work has been accomplished. 

• When presented with diversity and inclusion training, the response of this BOG is mixed, with it obvious that 

some members distain the whole idea. 

• In October I informed a governor that due to his behavior and my perception that he could not fairly judge the 

Executive Director, l was not re-appointing him to the Personnel Committee. The governor responded by 

attacking my motive and threatening to have the full BOG over-rule the decision. I left the meeting with the 

governor shaking after his verbal attack. Two days later, without including me, he sent a lengthy email to the 

entire BOG accusing me of improper motives and encouraging the Board to over-rule me. 

• In January, a group of west-side governors seeking the office of President-Elect forced a Bylaws change onto the 

BOG agenda so they could eliminate the requirement that the Bar President come from the east side at least 

every four years. 

• On February 15, despite advice from the Bar's General Counsel that they we violating a Supreme Court order, 

the BOG voted to defy the Court--and the WSBA Bylaws-by delaying any action to fill the two new public and 

limited license seats on the BOG. 

• Almost simultaneously, a group moved to force onto the March BOG agenda a "first reading" of a set of Bylaws 

amendments that would eliminate the two pubic and one limited license positions on the BOG and greatly 

curtail the authority of the WSBA President to lead the organization. 

• When denied access to the March agenda due to time constraints and to allow a coherent member and public 

engagement plan to be adopted for handling the amendment, with a first reading promised a place on the BOG 

May agenda, the group revolted and requested a special meeting to hold a requested first reading on March 91
\ 

in violation of the Bylaws. 

• I tried to negotiate a solution to the bylaws/first reading/agenda, which effort began on my part on February 18, 

but that was rebuffed. Against my better judgment I reached out again last weekend to find a solution. On 

Saturday night and Sunday morning, I was led to believe we could work out a solution. But then, out of the blue, 

I was suddenly castigated in front of the full board for my insistence that we follow the Bylaws ... and despite that 

fact I was working on a collaborative solution. 

• Because those with whom I was talking had put off their response until a Sunday evening, it then was too late to 

put out notice of a special meeting for Friday, even if such a meeting were legal. I put out an announcement for 

Monday, which no one seems willing to attend. 

• On Sunday night I also replied to the castigation and criticized behavior traits self-descri bed by a Governor. My 

response in that regard was improper and for that I apologize. 

1 
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• I make no apology for my own respect for Supreme Court Orders, for trying to lead the BOG by following the 

Bylaws by trying to assure a thorough, open process to make substantial changes to our Bylaws. 

• In all honesty, trying to lead this group, trying to stay true to the law, trying to live up to my own expectations 

for myself, remain above the fray and trying, believe it or not, to be fair, seems nearly impossible and in all 

honesty is making my life living Hell. I haven't slept a full night in days, I cannot enjoy the basic aspects of my 

life and I cannot even find joy in a recently adopted 10-week old puppy because of the turmoil this experience 

has created in life, especially when combined with the abject absence of any material policy actions on behalf of 

our members or the legal system by the BOG in a year and half. It's all extreme pain and no meaningful gain . If I 

last, I will have given the WSBA six years of my life, a life that, as I move toward my 70s, is starting to look more 

and more finite with time becoming ever so precious. 

• I told you all with all sincerity in Bellingham, that I wanted to knit this group together and work 

constructively. That effort has obviously failed . On three occasions I have learned from potential facilitators 

that this group is too broken to work with. What does that say? 

• In three days we meet with the Supreme Court. I shudder to think how we all will look to the Justices. Will they 

see the following? 

• "The mission of the Washington State Bar Association is to serve the public and the members of the 
Bar, to ensure the integrity of the legal profession, and to champion justice." 

Brad 
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Fr-om: 

From: adgipewsba [mailto:adgipelaw@gmail. com] 
Sent: Friday, April 27, 2018 1:06 PM 
To: Kim Hunter <kim@khunterlaw.com> 

04/29/2019 12 : 12 #097 P . 003 

Cc: alecstephensjr@gmaii.com; ahayes@aiin.com; atha n. pa pailiou@pacifica la wgroup.com; whys Io p@lukins.com; 
bill@wdpickett-law.com; TollefsonBOG@outlook.com; meservebog@yahoo.com; DanBOG@mcbdlaw.com; 
DanClarkBOG@yahoo.com; jamesdoane@me.com; jeankang.wsba.bog@gmail.com; gkrisenmay@gmail.com; 
kyle.s@bullivant.com; pswegle@gmail.com; rajeev@northwhatcomlaw.com 
Subject: Re: from Governor Kim Hunter 

Kim: 

I am sincerely happy to talk about it anytime. But do not email me with a rant like this. It demonstrates a type 
of behavior that is all too common on the current board and is actually destructive to discourse. It does not 
promote talk, it usually ends it. It uses definitive phrases like "every" and "miss the whole point", and 
"disdain'', using all CAPS along with ad hominem attacks, etc. These tactics may be satisfying rhetoric, but 
they have limited use in trying to understand one another. It is the kind of language designed to box and label 
an opposing viewpoint for purposes ofrevisionism or exclusion, than for substantive discussion of merits. 

On the Rajeev article issue - I am unce11ain what you were told. If you saw my email to a few QLA W members 
then it speaks for itself. The email asked people who are trans to look at it, because I am not trans. And if 
Rajeev shared my email to him with you, then you would see that I do not ascribe negative intent to him. Also 
contrary to your assertions, I also understand what his attempted goal was in the article, but I also understand 
how he made the mistakes he did in his article. I thought his article was misguided, because it republished an 
email of a sexist and transphobic nature, and showed poor judgment. The article is offensive to women and to 
trans people also based in part on Rajeev's own words in the article and the title, no matter what Rajeev's 
intent. I am being told that by women and trans members of the commW1ity who saw it and asked me to have 
QLA W look at it and to comment. I also told a few people that if Rajeev is running for WSBA President, the 
community should review the article and decide for themselves if they agree it is offensive and to object before 
the election if they thought it' merited such. That is a fair set of questions for someone who wants to lead the 
organization. And for your information~ many people (including one of Rajeev's friends from WLI) within the 
trans community have said the article was offensive and/or insensitive no matter what Rajeev's intent was. 

Rajeev's personal email to me stated that he was upset because I did not talk with him about it before sending it 
to queer allies. Yet he took no steps to discuss the article with his LGBT allies or mentors before he published 
it. The article should have been vetted before it was published. So while I may personally feel saddened that 
sharing thi s article with QLAW members so they could be informed before the election - at the request of one of 
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Rajeev's own constituent members in District 2 - may have sacrificed my friendship with Rajeev, I hope he will 
understand why. Perhaps I can even repair that friendship - but that is between he and I. 

Last, but not least, your view on sections are not universally shared. I have talked with many hundreds of 
section members who do not share your view about the sections discussion in 2015-2016, in fact, the number of 
people who supported the review vastly outweighs the number of section members who seem to vocally persist 
that it was a bad idea from the start (even though no single set of proposals were ever universally accepted -
which is what the process was about). Many more members would tell me that section leadership was out of 
touch, refused to listen to younger members, hoarded money, did not give back to its members in proportion to 
what it took in, disagreed with running the sections like business, thought the section executive committees 
were out of touch, not telling their members what they were doing, etc. Some .section members had been 
section members for 20+ years and never once did their section leadership tell them what they were <loin& until 
it was done and decided. These are the same criticisms that you and some of your allies leveled against WSBA 
and the Board. So your absolutist assertions on the subject are clearly not supportable. 

However, if you label me personally as having animus toward sections or disdain for them, then you were not 
watching or listening. You make negative assumptions about my intent or purpose in that regard, without 
supporting evidence. Whether it was buying into the narratives of other members, or being so invested in 
stopping discussion of the various proposals, you missed the majority of what that process was about if that is 
how you really view my motives. You also attack my integrity, my knowledge, my judgement, and my 
dedication to service, without understanding the history of and how I came to lead that workgroup. I never 
wanted any specific outcome - but I was asked to sheppard the process and I wanted a better for WSBA as a 
whole. 

But the fact that you insert that whole sections rant into an email about disclosing Rajeev's Article to a few 
interested parties indicates that the sole of the email was to label, goad, or belittle rather than deal with the 
merits. The merits are that no matter what you think Rajeev's intent, the argument about Rajeev's article and 
how queer members can have a legitimate right to criticize it - on its viewpoint or as to the judgment of the 
author in publishing it - is valid and worthy of discussion in public - especially when that person is asking to be 
the leader of all attorneys in the state. 

In the end, I do not take offense to people disagreeing with me on the merits of anything, or about how I chose 
to inform my community about a leadership issue that they should be interested in. But the only benefit to 
labeling me that way in your email is to allow yourself the luxury of not having to listen and to not have to try 
to understand. That dubious luxury kills real discourse. 

This current board needs to stop attacking people they disagree with, stop substituting bombastic opinion and 
bullying for real discourse, stop misrepresenting to others and disseminating falsities and ad hominems, stop 
disseminating altered or limited sound bites to cast others in a bad light, and start actually making real 
arguments about substantive ideals, with real evidence that supports why their ideas are better for WSBA than 
what is currently in place. 

If you are interested in the later, then I will happily participate. 

Sincere Regards, 

Anthony David Gipe 
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On Apr 26, 2018, at 10:54 PM, Kirn Hunter <kim(@.k.hunterlaw.com> wrote: 

Anthony - once again you miss the whole point - if you really read the article that Rajeev 
wrote you will see that he is drawing a parallel to what is happening now and how this topic 
is now finally coming to the forefront. He points out that these issues need to be talked 
about and brought out to the forefront, as difficult as that may be for people, but we 
must progress and discuss if we are to understand the whole picture. 
When I read your email, I could certainly understand how little you comprehend -
especially when the issue is difficult or highly charged. If anyone understands your 
penchant for somewhat underhanded attempts at controlling situations, it would be me. I 
will never forget how you acted and responded when the Section Workgroup issue came 
up. I was shocked and dismayed that anyone in the role of President of the Bar would have 
so much disdain for the sections as to head up a program that would have eviscerated the 
sections. 
EVERY single person in all the sections knows what you tried to do - it will not be 
forgotten or forgiven -
You are the last person who should be calling people out about their behavior -

Kim Hunter 

Kim Hunter, 
Attorney, Pro-Tern Judge 
WSBA Board of Governors District 8 

caring, competent, affordable criminal defense 
Law Offices of Kim E. Hunter, PLLC 
13036 SE Kent Kangley Rd . 
#455 
Kent, WA 98030 
ph 253-709-5050 
fx 253-397-3520 
kim@khunterlaw.com 
www.khunterlaw.com 
<image00l.jpg> 
"Character is what you are in the dark," 
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WHATCOM COUNTY BAR 

JOURNAL 

Top Stories! 
Book Review : Trials of the Century 
My Beautiful Launderette (& Showers) 
How You can Make LAW Advocates 30th Birthday a Success 
Judge Takes Down Witness Seeking Eclipse Excusal 

Your Regular Favorites! 
The Presidents Column
Classifieds-
Rajeev's Musings-
Pro Bono Connection
Fantastic Ads & Dcals!
Bar Meeting Minutes-

Special Announcements! 

"Healing Here" 
Jobs, office space & services! 
"Feminine Sanitary Products" 
'

1Letter from A1ichael Heatherly" 
Our Proud Sponsors 
No bar meeting in August 

6-8 
12-13 
14 
16 

2-3 
4 
9-11 
14 
18-22 
n/a 

WWL Happy Hour- Your First Drink is Free! (Sept. 21 at 5:00pm) 4 

Celebrate Peter Visser' s 50th Year of Law Practice (Sept. 6 at 5 :00pm) 5 

LAW Advocates's 30th Anniversary LTO Dinner (Oct. 20) 14 

Local WCBA CLEs (Oct 3, Nov. 29 & .Dec. 13) 15 

4th Annual Family Law Gathering- Campfire & Cider Tasting! (Oct. 14) 17 

BAR LUNCH 
·~ On Sept. 6th! ( 2017) At High Noon! 

At Northwood Hall, 3240 Northwest Avenue, B 'ham. 

Guest Speaker: \VSBA President, Brad Furlong. He 
, will give us a state of the union address, addressing re-

r I • ,,..._ • • 
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Ramblings of a Small Time Country Lawyer 
~By Rajeev! 

Feminine Sanitary Products 

Subtitle: Oh'? Do I have your attention? 

For a variety of social and political reasons, over the last decade the question of "diversity" 
and the law (and the legal profession) has taken on heightened focus and anxiety. I get asked to 
speak a lot on the issue of diversity in legal circles, especially since I was elected to the WSBA 
BoG and my profile is a little more visible statewide. This happens for a variety of co1Tect and 
incon-ect presumptions on the part of those who invite me. This also results in getting to interact 
with more lawyers with less common backgrounds and lifestyle choices. This article isn't so 
much on what I have to say about diversity, as it is to share with you how the conversation is 
moving onwards past my realm of experiences. One of the most interesting tales of diversity dia
logue that has come across my path recently has to do with "feminine" sanitary products. 

Now as an alleged cis-gender male, I spend very little of my time thinking about these 
products. The last time I can remember doing so was while listening to an NPR story about a de
bate in Canada about whether sales tax should apply to feminine sanitary products. The argument 
was that as a necessary item, much like raw food, there should not be a tax on them and that the 
only reason there was a tax was because people who had no understanding of the necessity were 
writing the laws (men). That made sense to me. Death to taxes for necessities. Anyways, an ac
quaintance of mine who is in the world of finance, economics, and forecasting at a fairly prestig
ious place related this fascinating experience to me, which I thought many of you would find in
teresting. It illustrates a clash of perspectives, generations, experiences, and presumed ill-will: 

So a situation came up at work this past week with our new young trans employee. 
Well , she's not really trans. She proclaims herself gender-fluid. 

First off, let me say I like her/it/them/whatever. I still find the pronoun matter off
putting, and I was initially wary of working with her/it/them (given legal consequenc
es, etc). But we've hit it off quite well. I like her/it/their spunk, we have similar out
looks, and l1ve been trying to mentor her/it/them a bit in her work. We even hung out 
a couple times outside work. So I drafted her/it/them into assisting me with the 
presentation of a project I had worked on - more for her/it/them sake than mine, give 
her/it/them some limelight. Part of her/it/them role was to canvas suggestions from 
other colleagues at the presentation. 

So big conference meeting, with basically the rest of the office present, I take the 
presentation end, she/it/them takes the back-end. Everything is going fine, presen
tation is smooth, jolly discussion, everyone is having a good time, until a colleague 
(an older woman) suggests to include "feminine sanitary products" on a list of prod
ucts we were compiling. So she/it/them writes down 11sanitary products". The person 
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who suggested it insists no, that she meant "feminine sanitary products", not sani
tary products generally. She/it/them then writes down "menstrual products" . The 
other woman looks puzzled , and asks what's the matter with "feminine sanitary 
products"? She/it/them refuses to write it. A couple of confused words are ex
changed, and at that point, the colleague says "Fine, no point arguing about lan
guage. Write whatever you want" . 

Then , out of nowhere, a meltdown. She/it/them suddenly goes into a fit - breaks 
into tears , demands to speak the older woman outside. The whole room goes into 
silence and stares at them. No one quite realizes what just happened. She/it/them 
then goes on a harangue, blasts the colleague, screams out about how she's tired 
of having to "teach us" about stuff, etc. and storms out of the meeting. The woman 
at the other end of her harangue just sat there , in utter shock, then she too left in 
tears. So a bit of drama that we haven't had in this office before. Naturally, it 
brought the whole meeting to a screeching halt. As it was too awkward to contin
ue, I called off the rest of the presentation, and broke up the meeting. 

Naturally I felt a little miffed that my big show got interrupted. She/it/them came up 
later to sheepishly apologize to me, but I didn't care about that. That wasn't what 
really bugged me. What bugged me was that she/it/them had used a colleague as 
a prop for a bit of political theater, and humiliated her before the rest of the office . 

So, in the aftermath I had to do a lot of managerial commiserating with the shaken 
older woman (ended up taking her out for drinks, giving her a shoulder, etc.) It was 
very interesting commiseration. She (the colleague) is a stalwart feminist, a great 
writer with some serious literary chops and activist left-wing track record. And our 
young she/it/them had made her out to be some reactionary loon. Kind sad, since 
she is one of the few stalwart feminists we have around - rest of the place is most
ly white men. She/it/them could have picked on any of them. Heck, she/it/them 
could have picked on me - I constantly screw up my language around her/it/them. 
But I guess our feminist ingenuously offered our trans activist a target of opportuni
ty, and a big meeting was a perfect venue for a big "lesson" she/it/them wasn't go
ing to forego. 

So the rest of the night, after some sniffles and a drink, we had a big discussion 
about feminism, and the future of feminism in a genderless world. If "feminine" 
has become a dirty word in the context of sanitary products, then it is merely a 
matter of time before "feminism" - the word and the concept itself - becomes per
ceived as reactionary. It is exclusionary, is it not? 

I can't rehash all the directions in which we took the topic. But the irony of a femi
nist being raked over the coals by uppity trans activist was not lost. She stated she 
now understood how men must have felt when feminists like her (esp. in her 
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younger days) did much the same kind of thing. 

lntcresting, no? One thing I like about this story, in additional to the three different perspectives 
it contains-is the emotional breakdown. The reason I say that is that of the many, many diversi
ty trainings I have been to, either as a participant or speaker, I have rarely been to one where there 
was not an emotional breakdown, hostile words exchanged, and someone storming out of the 
room. I find this ironic, that exercises to expand understanding often seem to erect barriers based 
on the scars of the discussion. Indeed the Seattle Times recently reprinted an article about Goog
le's efforts and on how diversity training can backfire and result in greater mistrust. The take
away there was to focus on what people can do instead of what they shouldn't do: people don't 
like being told not to do things. 

Of course, what is missing from the above anecdote is a true debrief from the young gender 
-fluid identified person. And, frankly, it is a perspective I don't have a lot of experience with or 
regular access to. I teach "Rights, Liberties and Justice" at WWU, which is essentially a Bill of 
Rights class that gets emotional and one of the benefits of that is getting to connect with the per
spectives of our newest adults. It usually results in my self identified leftist identity being sus
pected of being a right wing fascist; and perhaps in relative terms, the liberalism of the '80s and 
'90s is conservatism today. So goes the march of history, as I sit in my rocking chair, stroking my 
beard and clucking my tongue in dismay wondering "what is to be done about these wayward 
children?!" So, I very much felt a kinship with the avowedly staunch feminist who is being ac
cused of being exclusionary and oppressive. 

I suppose with this new generation's emphasis on individual uniqueness we are going to see 
more emotional breakdowns and misunderstandings, unless somehow we can all agree to pre
sume good intent. I don't know what the answer is, or whether identifying feminine hygiene 
products as feminine is oppressive and hateful speech, but I do know that the dialogue about di
versity is only going to get more interesting and more complicated. 
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Honorable Roger Rogoff 
Consideration Date: May 3, 2109 

(w/o oral argument) 

IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON 
FOR THE COUNTY OF KING 

LINCOLN BEAUREGARD, 

V. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Plaintiff, 

Defendant. 

No. 19-2-08028-1 SEA 

DECLARATION OF CATHERINE W. 
SMITH IN SUPPORT OF MOTION 

FOR RECONSIDERATION, 
CLARIFICATION, AND FOR STAY OF 

PORTION OF ORDER ON MOTION 
FOR PRELIMINARY INJUNCTION, 
PENDING MOTION FOR DIRECT 

DISCRETIONARY REVIEW IN 
SUPREME COURT 

16 CATHERINE W. SMITH hereby declares and states as follows: 

17 I am one of the attorneys for Defendant Washington State Bar Association. I 

18 make this declaration based upon information and belief: 

19 Attached is a true and correct copy of a joint statement from Justice Steve 

20 Gonzalez and Justice Mary Yu that was posted on the WSBA's Diversity Stakeholders 

21 listserve on March 24, 2019. 

22 I declare under penalty of perjury under the laws of the State of Washington 

23 that the foregoing is true and correct. 

24 

25 

DECLARATION OF CATHERINE W. SMITH - 1 
SMITH GOODFRIEND, P.S. 

1619 8'" AVENUE NORTH 
SEATTLE, WASHINGTON 98109 

(206) 624-0974 FAX (206) 624-0809 
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DECLARATION OF CATHERINE W. SMITH - 2 

Attorneys for Defendant 
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1 DECLARATION OF SERVICE 

2 The undersigned declares under penalty of perjury, under the laws of the State 

3 of Washington, that the following is true and correct: 

4 That on May 2, 2019, I arranged for service of the foregoing Reply in Support 

5 of Declaration of Catherine W. Smith m Support of Motion 

6 for Reconsideration, Clarification, and for Stay of Portion of Order on Motion for 

7 Preliminary Injunction, Pending Motion for Direct Discretionary Review in Supreme 

8 Court, to the court and to the parties to this action as follows: 
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Office of Clerk Facsimile 
King County Superior Court --

__ Overnight Mail 
County Courthouse, Room E-609 U.S. Mail 
516 Third Avenue, M/S 6C --

_j__ E-Filing 
Seattle, WA 98104 
David W. Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon Rees Scully Mansukhani, LLP U.S. Mail 
701 Fifth Avenue, Suite 2100 --

j E-Mail 
Seattle, WA 98104-7084 --

dsilke@:igrsm.com 
swodnik@2:rsm.com 
Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street U.S. Mail 
Tacoma, WA 98403-3322 --

_L_ E-Mail 
lincolnb@connelly-law.com 
Steven Fogg Facsimile 
Corr Cronin, LLP --

_ _ Messenger 
1001 4th Avenue, Suite 3900 U.S. Mail 
Seattle, WA 98154-1051 --
sfoQg@,corrcronin.com _ ,/_ E-Mail 

DATED at Seattle, Washington this 2 nd day of May, 2019. 

REPLY IN SUPPORT OF MOTION FOR RECONSIDERATION, 
CLARIFICATION AND PARTIAL STAY - 7 

SMITH GOODFRIEND, P.S. 
1619 8™ AVENUE NORTH 

SEATTLE, WASHINGTON 98109 
(206) 624-0974 FAX (206) 624-0809 



App. 445

With respect, 

We care deeply about the future of the bar association and about the individuals involved. 
However, we do not view this referendum as helpful. The BOG voted 9-4 to take this action. 
The Court reviewed the matter and decided by a vote of 6-3 not to intervene and to allow the 
decision of the BOG to stand. The bylaws give the BOG this authority and since it is a 
personnel matter, it is important to say nothing else. Regardless of how anyone feels about 
the action, if this referendum passes it will at least, by then, be water under the bridge and at 
most create yet more ,uncertainty, with an added expense to the Bar. The Chief is in charge of 
a carefully crafted group to review the structure of the bar association. We should defer to that 
process. 

Justice Steve Gonzalez and Justice Mary Yu 
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Honorable Roger Rogoff 
Consideration Date: May 3, 2109 

(w/o oral argument) 

IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON 
FOR THE COUNTY OF KING 

LINCOLN BEAUREGARD, No. 19-2-08028-1 SEA 

Plaintiff, 

V. 

WASHINGTON STATE BAR 
ASSOCIATION, 

REPLY IN SUPPORT OF MOTION 
FOR RECONSIDERATION, 

CLARIFICATION, AND FOR STAY OF 
PORTION OF ORDER ON MOTION 
FOR PRELIMINARY INJUNCTION, 
PENDING MOTION FOR DIRECT 

DISCRETIONARY REVIEW IN 
SUPREME COURT 

A. 

Defendant. 

Plaintiff's concessions establish that the Court should reconsider, 
clarify or stay its correspondence order as exceeding the scope of 
theOPMA. 

Plaintiff does not dispute, as this Court has certified, that whether the OPMA 

applies to the WSBA is a significant issue that the Supreme Court should resolve. 

(Order 17; Motion 2, 13) Plaintiff also does not dispute that the Order on Motion for 

Preliminary Injunction exceeds the scope of the relief he requested (Motion 7-10), and 

that having been denied that relief (reinstatement of the WSBA's former Executive 

Director), this matter is likely moot. (Motion 8) Nor has he identified any harm to 

him, which this Court has already recognized is neither "well-defined [n]or well

presented by Plaintiff," (Order 16), that would be ameliorated by the correspondence 

REPLY IN SUPPORT OF MOTION FOR RECONSIDERATION, 
CLARIFICATION AND PARTIAL STAY - 1 
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1 order. (Motion 9) The lack of particularized harm to Plaintiff is especially glaring, 

2 given that Defendant has committed to comply with the notice and hearing 

3 requirements of the O PMA while seeking direct review of the significant issue whether 

4 the OPMA applies at all. (Motion 2) Further, though he claims that the Order was 

5 intended "to perpetuate the purposes of the OPMA: transparency" (Response 2), 

6 Plaintiff also does not dispute that the OPMA itself does not provide for production of 

7 "correspondence among" the members of the governing board of a public agency, and 

8 instead only provides standing to seek compliance with its requirements for open 

9 meetings. (Motion 4-5) 

10 Having detailed his pending request for production (made on Tuesday, April 

11 23, with a May 23 response deadline under the relevant court rules), and his recent 

12 Public Records Act/GR 12.4 request (made two days ago on Tuesday, April 30) 

13 (Response 3; 4/30/19 Beauregard Deel. 1), Plaintiff also acknowledges that the 

14 correspondence order is in effect not an injunction at all, but an order compelling 

15 discovery. (Motion 10-11) And although claiming that it is "an order of production 

16 that can still be propounded in a multitude of ways, even outside of this litigation" 

17 (Response 3), Plaintiff does not, and cannot, dispute that the correspondence order 

18 was entered without the considerations, procedures, or protections of the court rules, 

19 the PRA, or GR 12,4. (Motion 10-11) Nor does Plaintiff dispute that such interlocutory 

20 orders compelling discovery over a good faith objection of privilege are routinely 

21 stayed (Motion 13-14), and he does not contest the standard (or grounds for) granting 

22 a stay of this discovery order (Motion 12-13) in this case pending anticipated appellate 

23 review invited by this Court itself. 

24 

25 
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B. The correspondence order exceeds the scope of the OPMA. Any 
disclosure of individual BOG members' communications should be 
addressed by the Supreme Court, or pursuant to the Civil Rules. 

The OPMA requires transparency in official actions taken by a vote of a quorum 

of agency members, and exempts disclosure of matters discussed in executive session. 

CITE. Plaintiff ignores that the correspondence order by its terms requires only that 

the "BOG shall comply with the OPMA as it relates to any correspondence among BOG 

members about the firing of Ms. Littlewood," (emphasis added), and that the OPMA 

itself does not purport to govern "correspondence among" the members of a governing 

body of a public agency. (Motion 4-5) Moreover, Plaintiff fails to address the Attorney 

General's Opinion that the OPMA's exclusion for executive sessions shields not just 

the minutes of such sessions, but also protects the participants in an executive session 

from being questioned about (and requires them to keep confidential) their 

discussions. AGO 2017 No. 5, at 5 (discussed at Motion 6). 

Plaintiff disingenuously claims that because he "is not seeking the production 

of any correspondence authored during executive session, just a privilege log" 

(Response 2) (emphasis in original), there is neither a need to clarify or stay the 

correspondence order. Plaintiffs claim that the correspondence order requires "the 

BOG" (and, presumably, all its members, current and (perhaps) former), to create and 

produce a privilege log (or logs) in fact dramatically expands any rational reading of 

the correspondence order, and confirms that any discovery and production of 

documents should occur pursuant to the rules and timelines governing discovery, 

under which Defendant has 30 days in which to respond, lodge objections, meet and 

confer in order to clarify and narrow the scope of the requested discovery, and then 

move for a protective order. CR 26(c), (i). 
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Plaintiffs response to Defendant's Motion for Reconsideration raises more 

questions concerning the scope of this Court's Preliminary Injunction Order than the 

correspondence order itself. In addition to the issues and concerns addressed in the 

Motion at 11-12 (to which Plaintiff does not in any way respond), Plaintiffs 

characterization of the "multitude of documents that were likely authored outside of 

any executive session and available for production" (Response 3) suggests Plaintiff 

believes he is entitled to immediate "production" of "correspondence among BOG 

members" dating back to (at least) June 2017 (Response 4), including correspondence 

"among" former BOG members (see Hunter email attached to 4/30 Beauregard 

Deel.), and with individuals who are not members of the BOG, and individuals who 

did not vote on Ms. Littlewood's termination. (Response 4)1 Plaintiffs desire to 

publicly disclose the emails between BOG members, past and present, that "evidence 

dissention [sic] in relation to the history leading up to the firing of Ms. Littlewood" 

(Response 4) are irrelevant to the WSBA's compliance with the OPMA "going forward" 

pending resolution of the issue whether the OPMA applies to Defendant at all. And 

those communications between less than a quorum of the BOG can in no 

circumstances establish non-compliance with the OPMA's requirement of 

transparency of actions taken at a public meeting under Eugster v. City of Spokane, 

128 Wn. App. 1, 8,114 P.3d 1200 (2005), rev. denied, 156 Wn.2d 1014 (2006) (the only 

conceivable basis for the correspondence order). 

This Court, and a majority of the Supreme Court, have already denied the 

primary relief that Plaintiff sought in this action - retention or reinstatement of Ms. 

1 These "select emails" (Response 3) Plaintiff relies upon to establish the claimed scope of the 
correspondence order prove only that he apparently has no need for production 
"correspondence among BOG members," as he has received them from another undisclosed 
source. 
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1 Littlewood. (Order 16; Statement of Justice Yu and Justice Gonzalez posted to 

2 Diversity Stakeholders listserv on March 24, 2019 and attached as Ex. A to Smith 

3 Deel.) By seeking to compel disclosure of individual BOG members' communications, 

4 Plaintiff appears to have heedlessly short-circuited a planned structural review of the 

5 Bar by the Supreme Court, which has "inherent and plenary authority to regulate the 

6 practice of law" in Washington, in a manner that implicates issues that go far beyond 

7 the termination of Ms. Littlewood, an at-will employee. If it must instead consider the 

8 Bar's structure in the context of this litigation, the Supreme Court should nevertheless 

9 be given the opportunity to address the principles of law, separation of powers, and 

10 equity governing this Court's Preliminary Injunction Order without the discovery 

11 sideshow contemplated by the Plaintiffs reading of the correspondence order and his 

12 dissemination of "select emails" that appear "selected" not to promote "transparency," 

13 but to foment dissension within the Bar and its governing body. 

14 C. Conclusion. 

15 This Court should grant the relief requested by Defendant by deleting the 

16 sentence in the Preliminary Injunction ordering that the "WSBA BOG shall comply 

17 with the OPMA as it relates to any correspondence among BOG members about the 

18 firing of Ms. Littlewood." (Order 17) Alternatively, this Court should clarify that the 

19 correspondence order only requires production of correspondence among a quorum 

20 of current BOG members who voted on Ms. Littlewood's termination "to comply with 

21 the OPMA" "going forward," under Eugster, and pursuant to the timeline and 

22 protections of the civil rules governing discovery. Finally, the Court should grant a 

23 stay of any correspondence order pending appellate review that this Court has invited, 

24 and that should proceed without undue delay or further trial court proceedings. 

25 
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DATED th' 2nd day of May, 2019. 

By: _-=--~---=--..,-=--_._,_,<---=-~1---=---

Shannon L. Wodnik 
WSBA No. 44998 

David W. Silke 
WSBANo. 23761 

701 Fifth Avenue, Suite 2100 
Seattle WA 98104 
(206) 695-5100 
swodnik@grsm.com 
dsilke@grsm.com 

By: " 
Catherine W. Smith 

WSBANo. 9542 
Howard M. Goodfriend 

WSBA No. 14355 

1619 8th Avenue North 
Seattle, WA 98109-3007 
(206) 624-0974 
cate@washingtonappeals.com 
howard@washingtonappeals.com 

Attorneys for Defendant 

CERTIFICATE OF COMPLIANCE WITH LCR 7(b)(5)(B)(vi) 

I certify that this Reply in Support of Motion for Reconsideration, Clarification, and 
for Stay of Portion of Order on Motion for Preliminary Injuncti , ending Motion for 
Direct Discretionary Review in Supreme Court nt ins 1, 3 w ds, in compliance 
with Local Civil Rules. 
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1 DECLARATION OF SERVICE 

2 The undersigned declares under penalty of perjury, under the laws of the State 

3 of Washington, that the following is true and correct: 

4 That on May 2, 2019, I arranged for service of the foregoing Reply in Support 

5 of Motion for Reconsideration, Clarification, And for Stay· of Portion of Order on 

6 Motion for Preliminary Injunction, Pending Motion for Direct Discretionary Review 

7 in Supreme Court, to the court and to the parties to this action as follows: 
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Office of Clerk Facsimile 
King County Superior Court --

__ Overnight Mail 
County Courthouse, Room E-609 U.S. Mail 
516 Third Avenue, M/S 6C --

__j_ E-Filing 
Seattle, WA 98104 
David W. Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon Rees Scully Mansukhani, LLP U.S. Mail 
701 Fifth Avenue, Suite 2100 _L. E-Mail 
Seattle, WA 98104-7084 
dsilke@grsm.com 
swodnik@1e:rsm.com 
Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street U.S. Mail 
Tacoma, WA 98403-3322 --

_.Ji_ E-Mail 
lincolnb@connellv-law.com 
Steven Fogg Facsimile 
Corr Cronin, LLP --

__ Messenger 
1001 4th Avenue, Suite 3900 U.S. Mail 
Seattle, WA 98154-1051 --
sfo!!!!@corrcronin.com _J_ E-Mail 

DATED at Seattle, Washington this 2nd day of May, 2019. 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

THE HONORABLE ROGER ROGOFF 

 

 

 

 

 

 

 

 

SUPERIOR COURT OF THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

LINCOLN C. BEAUREGARD, 

  

   Plaintiff, 

 

  v.  

 

WASHINGTON STATE BAR 

ASSOCIATION, a statutorily created entity, 

 

   Defendant. 

NO.  19-2-08028-1 SEA 

PLAINTIFF’S RESPONSE TO 

DEFENDANT’S MOTION TO DISMISS 

HEARING DATE: MAY 15, 2019 @ 1pm 

 

 

 

I. RESPONSE 

Plaintiff Lincoln C. Beauregard submits this response to the Defendant WSBA’s motion 

to dismiss.  As to the purported vagueness of the allegations, the focal OPMA violation at issue 

comes in the form of the illegal “final action”1 taken on January 18, 2019 during executive 

session.2  The relevant meetings are all captured on video and the evidence is undisputed.3  

During the January 18th meeting, the BOG took an illegal vote during executive session to 

                                                 

1 RCW 42.30.030(3): “"Final action" means a collective positive or negative decision, or an actual vote by a 

majority of the members of a governing body when sitting as a body or entity, upon a motion, proposal, resolution, 

order, or ordinance.” 
2 Sub No. 7 (Dec of LCB) 

3http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=9

60&height=360&playerForm=WidescreenTabbedPlayer 

App. 453

http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=960&height=360&playerForm=WidescreenTabbedPlayer
http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=960&height=360&playerForm=WidescreenTabbedPlayer
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

terminate Ms. Littlewood in direct violation of the OPMA.4  See e.g. Miller v. City of Tacoma, 

138 Wash. 2d 318, 979 P.2d 429 (1999); RCW 42.30.110(1)(h).5  The BOG had to later take a 

public re-vote at the next full meeting in March to ensure compliance with open governance 

principles.6  The clandestine nature of the voting and behind the scenes dealing is also part of 

this lawsuit -- and the big problem.7 

At the time that the defense filed this motion to dismiss, the Court had not ruled upon 

the pending motion for a preliminary injunction.  Subsequently, on April 11, 2019, this Court 

entered an Order (1) declining to accept the defense’s argument that GR 12.2 deprives the trial 

courts of jurisdiction of WSBA related litigation, (2) ruling that the OPMA applies to the 

WSBA, (3) rejecting the Bylaw related exhaustion of remedies arguments, and (4) declining to 

reinstate Paula Littlewood as the Executive Director.8  In that regard, in response to the 

defense’s motion to dismiss, in accord with CR 10(c)9, the undersigned plaintiff incorporates 

by reference this Court’s prior ruling and reasoning as to response to those aspects of the motion 

to dismiss.10  Based upon that same reasoning, the WSBA’s motion to dismiss should be 

denied.11 

                                                 
4 Id. 

5 “(h) To evaluate the qualifications of a candidate for appointment to elective office. However, any interview of 

such candidate and final action appointing a candidate to elective office shall be in a meeting open to the public;” 
6http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=9

60&height=360&playerForm=WidescreenTabbedPlayer 

7 Sub No. 7, 11, & 14, (Decs of LCB) 

8 Sub No. 17 (Order on Preliminary Injunction) 

9 “(c) Adoption by Reference; Exhibits. Statements in a pleading may be adopted by reference in a different part 

of the same pleading or in another pleading or in any motion.  A copy of any written instrument which is an exhibit 

to a pleading is a part thereof for all purposes.” 

10 Id. 

11 Id. 

App. 454
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http://link.videoplatform.limelight.com/media/?channelListId=34d9718a114a453fa4067f9dad13df94&width=960&height=360&playerForm=WidescreenTabbedPlayer


With respect, 

We care deeply about the future of the bar association and about the individuals involved. 
However, we do not view this referendum as helpful. The BOG voted 9-4 to take this action. 
The Court reviewed the matter and decided by a vote of 6-3 not to intervene and to allow the 
decision of the BOG to stand. The bylaws give the BOG this authority and since it is a 
personnel matter, it is important to say nothing else. Regardless of how anyone feels about 
the action, if this referendum passes it will at least, by then, be water under the bridge and at 
most create yet more uncertainty, with an added expense to the Bar. The Chief is in charge of 
a carefully crafted group to review the structure of the bar association. We should defer to that 
process. 

Justice Steve Gonzalez and Justice Mary Yu 
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CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 
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II. CONCLUSION 

In the Order dated April 11, 2019, this Court already ruled upon the arguments raised 

by the WSBA.12  It should be noted that the allegations in the Complaint characterized as 

“fiduciary” were intended synonymously with the OPMA, and not as a separate cause of 

action.13   Moreover, premised upon the public statements of Justices Yu and Gonzalez the 

undersigned plaintiff is no longer likely to pursue the reinstatement of Ms. Littlewood: 

14 

This litigation could effectively be over if the WSBA would just agree to comply with the 

WSBA permanently into the future.  Open governance is not a bad thing.  Based upon the 

reasoning set forth in this Court’s prior Order, the WSBA’s motion to dismiss should be denied. 

DATED this 6th day of May, 2019. 

 

CONNELLY LAW OFFICES, PLLC 

  

 Lincoln C. Beauregard 
By _________________________________________  

Lincoln C. Beauregard, WSBA No. 32878 

 Attorney and Plaintiff 

 
 

                                                 

12 Id. 

13 Sub No. 1 (Complaint for Damages) 

14 Sub No. 29 (Dec Smith on Reply on Reconsideration) 

App. 455



 

PLTF’S RESPONSE TO DEFENSE MOTION TO DISMISS - 4 of 4 

 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

  

CONNELLY LAW OFFICES, PLLC 

2301 North 30th Street 
Tacoma, WA  98403 

(253) 593-5100 Phone - (253) 593-0380 Fax 

CORR CRONIN LLP 
 
 

By s/ Steven W. Fogg     
Steven W. Fogg, WSBA No. 23528 
Attorney for Plaintiff  
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IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON 
FOR THE COUNTY OF KING 

LINCOLN BEAUREGARD, 

V. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Plaintiff, 

Defendant. 

No. 19-2-08028-1 SEA 

NOTICE OF DIRECT DISCRETIONARY 
REVIEW TO WASHINGTON STATE 

SUPREME COURT 

The Washington State Bar Association, defendant, seeks direct review by the 

Supreme Court of the State of Washington, of the Order on Motion for 

Reconsideration of Preliminary Injunction, entered on May 7, 2019, and the Order on 

Motion for Preliminary Injunction, entered on April 11, 2019. Copies of the orders are 

attached. 
1 11 

/ 

DATED this J./JJiJ. day of May, 2019. /' 
SMITH GOODF; RI ~ D, 

I , 
By: . .-11 h vi/! , 

Cather -~ W. Smith, SBA #9542 
Howard M. Goodfriend, WSBA No. 14355 

Attorneys for Defendant 

NOTICE OF DIRECT DISCRETIONARY REVIEW - 1 

SMITH GOODFRIEND, P.S. 
1619 8™ AVENUE NORTH 

SEATTLE, WASHINGTON 98109 
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Co-Counsel for Defendant Washington State 
Bar Association: 

David W. Silke 
Shannon L. Wodnik 
Gordon Rees Scully Mansukhani, LLP 
701 Fifth Avenue, Suite 2100 
Seattle, WA 98104-7084 
(206) 695-5100 
dsilke(o grsm.corrr 
swo<lnik(a1grsm.com 

Counsel for Plaintiff Lincoln Beauregard: 

Steven Fogg 
Corr Cronin, LLP 
1001 4th Avenue, Suite 3900 
Seattle, WA 98154-1051 
(206) 274-8669 
sfogg@corrcronin.com 

Plaintiff and Attorney: 

Lincoln C. Beauregard 
Connelly Law Offices 
2301 N. 30th Street 
Tacoma, WA 98403-3322 
(253) 593-0377 
}incolnb@connellv-lavv.com 

NOTICE OF DIRECT DISCRETIONARY REVIEW - 2 

SMITH GOODFRIEND, P.S. 
1619 8TH AVENUE NORTH 

SEATTLE, WASHINGTON 98109 
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DECLARATION OF SERVICE 

The undersigned declares under penalty of perjury, under the laws of the State 

of Washington, that the following is true and correct: 

That on May .lQ.., 2019, I arranged for service of the foregoing Notice of Direct 

Discretionary Review to the Washington Supreme Court, to the court and to the 

parties to this action as follows: 

Office of Clerk Facsimile 
King County Superior Court --

__ Overnight Mail 
County Courthouse, Room E-609 U.S. Mail 
516 Third Avenue, M/S 6C --

____!L_ E-Filing 
Seattle, WA 98104 
David W. Silke Facsimile 
Shannon L. Wodnik --

__ Messenger 
Gordon Rees Scully Mansukhani, LLP U.S. Mail 
701 Fifth Avenue, Suite 2100 --

_L_ E-Mail 
Seattle, WA 98104-7084 
dsilke@grsm.com 
swodnik(ii, 1?.rsm.com 
Lincoln C. Beauregard Facsimile 
Connelly Law Offices --

__ Messenger 
2301 N. 30th Street U.S. Mail 
Tacoma, WA 98403-3322 _L_ E-Mail 
lincolnb@connell\·-law.com 
Steven Fogg Facsimile 
Corr Cronin, LLP --

__ Messenger 
1001 4th Avenue, Suite 3900 U.S. Mail 
Seattle, WA 98154-1051 --

sfol!g@corrcronin.com _L_ E-Mail 

DATED at Seattle, Washington this \Qt\" day of May, 2019. 
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1619 8"' AVENUE NORTH 

SEATTLE, WASHINGTON 98109 
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SUPERIOR COURT OF THE STATE OF WASHINGTON FOR KING COUNTY 

LINCOLN BEAUREGARD, 

Plaintiff 

vs. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendants. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

NO. 19-2-08028-1 SEA 

ORDER ON MOTION FOR 
RECONSIDERATION OF PRELIMINARY 
INJUNCTION 

The above entitled court having read Defendant's Motion for Reconsideration 

Plaintiffs Response, and Defendant's Reply, the Court hereby issues the following decisio 

and order: 

BACKGROUND AND DECISION 

The Court granted a preliminary injunction in this matter. Defendant seeks clarificatio 

or reconsideration related to one portion of the order. In addition to other equitable relief, th 

Court ordered that, "The WSBA BOG shall comply with the OPMA as it relates to an 

correspondence among BOG members about the firing of Ms. Littlewood." Defendant 

expressed concern that the Court's order creeped past OPMA relief into a Public Record 

Act or discovery remedy 
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This is neither what the Court wrote, nor what the Court intended. The Court did no 

order blanket discovery of all correspondence related to the firing of Ms. Littlewood. Th 

court ordered compliance with the OPMA as it related to any past correspondence. Th 

Court intended for Defendants to retroactively comply with the OPMA in terms of any privat 

meetings that, under the OPMA, should have been open. If private correspondence exist 

which, under the OPMA, should have been public (i.e., email votes, notes or minutes o 

private meetings, video of private meetings, etc.) with regard to Ms. Littlewood's firing. 

should be made public now. 

ORDER 

IT JS HEREBY ORDERED that Defendant's Motion for Reconsideration is DENIED. Th 

Motion for Clarification is GRANTED in part as described above. 

DATED: May 7, 2019. 
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SUPERIOR COURT OF THE STATE OF WASHINGTON FOR KING COUNTY 

LINCOLN BEAUREGARD, 

Plaintiff, 

vs. 

WASHINGTON STATE BAR 
ASSOCIATION, 

Defendant. 

) 
} 
) 
) 
) 
) 
) 
) 
) 
) 
) __________ ____ ) 

NO. 19-2-08028-1 SEA 

ORDER ON MOTION FOR 
PRELIMINARY INJUNCTION 

The above entitled court having read Plaintiffs Motion, Defendant's Response, 

15 Plaintiffs Reply, and several Surreplies, along wrth declarations and exhibits attache 

16 thereto, the Court hereby issues the following decision and order: 

17 

18 

19 

20 

21 

22 

BACKGROUND 

Plaintiff filed this lawsuit against the Washington State Bar Association (WSBA 

seeking equitable relief. Plaintiff seeks the reinstatement of non-party Paula Littlewood a~ 

Executive Director of the WSBA. The instant motion seeks preliminary injunctive relie ! 

pursuant to CR 65 - the reinstatement of Ms. Littlewood and maintenance of that status qu 

23 during the pendency of this lawsuit. 

24 The questions are these: (1) Does this Court have jurisdiction to decide a case wher 

25 an individual is suing the WSBA for the manner in which it governs its own internal hiring an 

26 
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1 firing?; (2) Is the WSBA a public agency, and therefore subject to the Open Public Meetingj 

2 '. Act?; and (3) If the answer to the first two questions is yes, has the Plaintiff established the 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

three prong test for a preliminary injunction under CR 65?; and (4) If so, what equitabl 

remedy is appropriate? 

The Court's decision on these issues is not a commentary on the efficacy of firing Mj 
Littlewood. This decision focuses solely on whether the Court has jurisdiction, whether th 

WSBA Board of Governors (BOG) was required to comply with the Open Public Meetings Ac 

(OPMA), whether Plaintiff has been substantially injured by the WSBA BOG's actions, and i 

so what to do about it. 

As both sides made abundantly clear during oral argument, these questions are novel 

as they relate to bar business. Hence, whatever this Court decides will likely be reviewed by 

13 the Washington State Supreme Court. Should either party wish to certify this Order for direct 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

review by the Supreme Court, this Court will immediately sign whatever findings are 

necessary. 

FACTS 

The WSBA itself has used its website to describe the history of the organization: 

The Washington Bar Association was formed in January 1888, 
during the final year of the Washington Territory. In those days, all 
lawyers who had cases set for argument before the Washington 
Supreme Court were required to be present at the beginning of 
the Court term in January. Sometimes lawyers were required to 
wait for days or weeks for their cases to be called on the calendar. 
In this setting, a group of lawyers met in the Supreme Court 
chambers in Olympia and decided to form the Washington Bar 
Association. The name was changed to the Washington State Bar 
Association in 1890. 

The association originally consisted of 35 lawyers, and 
membership cost $5 per year. At that time, it was a purely 
voluntary organization and did not include all lawyers admitted to 
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practice. By 1930, as more lawyers were admitted to practice, it 
was proposed that the association have a more formal structure. 
httns://w~vw.1Nsba.oro/about-wsba/who-wo-arej t1istor}'-of-the-wsba. 

The legislature formalized the WSBA in 1933 via the State Bar Act. RCW 2.48.01 0. 

The statute authorizes creation of the WSBA and delineates its powers. RCW 2.48.010. It 

states: 

There is hereby created as an agency of the state .. . the 
Washington State Bar Association ... , which association shall 
have a common seal and may sue and be sued, and which may, 
for the purpose of carrying into effect and promoting the objects of 
said association, enter into contracts and acquire, hold, encumber 
and dispose of such real and personal property as is necessary 
thereto. 

RCW 2.48.010 (emphasis supplied). 

Fifty-four years later, in 1987, the Washington State Supreme Court promulgated rule 

related to the WSBA. GR 12.2. Pursuant to the authorizing statute, the Supreme Court's 

14 general rules, as well as the WSBA bylaws ("the bylaws"), decisions of the Bar are made by 

15 

16 

17 

18 

19 

20 

21 

22 

an elected group of officers known as the Board of Governors ("BOG"). The BOG, 

"possesses all power and discretion on all matters concerning the WSBA." Declaration of 

Lincoln Beauregard, Exhibit 8, (WSBA Bylaws Section IV(A)). The BOG selects the WSBA's 

Executive Director ("ED") and annually reviews the Executive Director's performance. 

Declaration of Lincoln Beauregard, Exhibit 8, (WSBA Bylaws Section IV(A)(2)(b)). 

The ED is responsible for the day-to-day operations of the Bar including hiring, 

managing and terminating Bar personnel, negotiating contracts, communicating with Bar 

23 · members, the judiciary, elected officials, and the community, preparing a budget, managing 

24 the books, collecting debts, and many other duties. Declaration of Lincoln Beauregard, 

25 

26 
Exhibit 8, ( WSBA Bylaws, Article IV(B)(7)(b)). For the past 12 years, the Executive Director 
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of the WSBA was Paula Littlewood. She was terminated by a majority vote of the BOG, and 

left her position on March 31, 2019. 

There was minimal explanation given for Ms. Littlewood's firing, other than the BOG 

wanted to move, ~in a different direction." Declaration of Lincoln Beauregard, Exhibit 9. Ms. 

Littlewood's termination was met with controversy within the Bar. The President of the Bar I 
Foundation resigned in protest. Members of the staff at the WSBA wrote letters of protest. 1 

minority of Supreme Court justices expressed concern about the manner in which this 

decision was made. There is some evidence that, after the firing, members of the BOG met 

with members of the Washington State Supreme Court to discuss the termination decision. 

No change to the decision has resulted from this meeting. No information about the manner 

or purpose of that BOG/Supreme Court meeting has been provided to this Court as part of 

the instant lawsuit. 

Plaintiff, a member of the WSBA, filed this lawsuit seeking to enjoin Ms. Littlewood's 

firing. He argues that, as a member of the WSBA and a member of the public, he has 

standing to sue the WSBA BOG for their alleged violation of the Open Public Meetings Act. 

He argues that a group of BOG members engaged in backroom dealing and horsetrading to 

produce the termination of Ms. Littlewood, and claims that he has been injured by this action. 

He argues that the merits of the lawsuit favor him, and thus the Court should enjoin the firing, 

maintain the status quo, and allow the parties to litigate this issue. 

Defendant disagrees. They argue that this Court has no jurisdiction to hear the case. , 

They argue that the BOG's decision was not subject to the Open Public Meetings Act, as 

24 they are not a public agency. They argue that, even if there is jurisdiction and the BOG was 

25 

26 
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1 subject to the Open Public Meetings Act, Plaintiff cannot prevail on the merits in a Motion for 

2 Preliminary Injunction. 
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ANALYSIS 

THE COURT HAS JURISDICTION TO HEAR THE MATTER 

The legislature's language in creating our state bar association reads: 

There is hereby created as an agency of the state . . . the 
Washington State Bar Association ... , which association shall 
have a common seal and may sue and be sued, and which may, 
for the purpose of carrying into effect and promoting the objects of 
said association, enter into contracts and acquire, hold, encumber 
and dispose of such real and personal property as is necessary 
thereto. 

RCW 2.48.010 (emphasis supplied). 

The term, "may sue and be sued," means what it says. The phrase is used in many 

state statutes, and courts have consistently held that it means an entity can be sued. See, 

e.g., Arnold v. National Union of Marine Cooks & Stewards Ass'n, 42 Wash.2d 648, 257 

P.2d 629 {1953) (labor unions may sue and be sued); Daniel v. Gold Hill Min. Co., et. al., 28 

Wash. 411 (1902) (foreign corporations); Columbia Bldg. Co. v. National Sur. Co., 194 

Wash. 51, 76 P.2d 1027 (1938) (dissolved corporations). 

For purposes of jurisdiction then, the question is whether the WSBA can be sued in 

equity in King County Superior Court, or must Plaintiff directly petition the Supreme Court. 

Defendant argues that the Supreme Court has plenary authority over the WSBA and its 

functions, and thus the only place one can sue the WSBA is in the Supreme Court. GR 12.2. 

They argue that WSBA bylaws provide sweeping discretion and power to the BOG, and 

provide no authority to sue them in the Superior Court. 
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This reading of GR 12.2 and RCW 2.48.010 is unnecessarily narrow. Undoubtedly 

the Supreme Court has exclusive jurisdiction in relation to the attorney discipline system and 

rulemaking within the WSBA. RCW 2.48.060. "The ... board of governors shall ... have 

power ... to adopt rules, subject to the approval of the supreme court." RCW 2.48.060. 

Moreover, the board has power to, "fix• the qualifications, requirements and procedure for 

admission to the practice of law . . . and ... enforce rules of professional conduct for all 

members of the state bar ... and, to investigate, prosecute and hear all causes involving 

discipline, disbarment, suspension or reinstatement, and make recommendations thereon to 

the supreme court." RCW 2.48.060. 

11 . The statute does not similarly vest in the Supreme Court exclusive original jurisdiction 

12 ,'! to hear basic employment cases sounding in tort, nor cases in equity related to those same 

13 . employment principles. Plenary authority means, "full, entire, complete, perfect, unqualified," . 

14 i 
authority. State v. Blue Cross and Blue Shield, 203 W.Va. 690 (1998). It does not 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

necessarily mean "exclusive," authority. Secretary, Agency of Natural Resources v. Upper 

Valley Res. Landfill, 167 Vt. 228, 705 A.2d 1001 (1997). 

Nobody should read this court's jurisdictional decision to take away the Supreme 

Court's authority to hear this matter. In fact, mechanisms exist to petition the Supreme Court 

directly regarding this matter. In State ex. rel. New Washington Oyster Co., Inc. v. Meakim 

et. al., 34 Wn.2d 131 (1949) (discussion of writs of certiorari and writs of quo warranto). 

A mechanism also exists for the superior court to hear the matter. The superior court 

shall have original jurisdiction in all cases in equity so long as jurisdiction has not been 

vested exclusively in some other court. RCW 2.08.010. This is a matter in equity. While the 

. Supreme Court maintains plenary authority over the WSBA, this has not historically meant 
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that one cannot sue the WSBA in superior court. In Eugster v. Washington State Bar 

Associationt 198 Wash.App. 758, 770, 397 P.3d 131 (Div 111, 2017), Mr. Eugster challenged 

his previous bar discipline by filing an equitable claim against the WSBA in superior court. 

The WSBA challenged the jurisdiction of the claim. Id. The WSBA argued that the 

Constitution and the ELCs vested exclusive jurisdiction in the Washington Supreme Court for 

challenges to the lawyer disciplinary system. Id., at 774. The trial court agreed and 

dismissed the claims for lack of subject matter jurisdiction. Id. 

The Court of Appeals, however, disagreed. ~. at 775. They disagreed despite Mr. 

Eugster's case relating much more closely than the current matter to the Supreme Court's 

exclusive jurisdiction over, "[the administration of] lawyer discipline and ... [the] power to 

maintain appropriate standards of professional conduct and to dispose of individual cases of ' 

lawyer discipline and disability." Id., citing, Wash. Const. art. IV,§ 1 and ELC 2.1. 

Because the superior court was specifically granted jurisdiction to hear the particular 

type of case brought by Mr. Eugster, it was authorized to act even in the face of Article IV, 

Section 1 of the Washington State Constitution and Section 2.1 of the ELC. Id. A court 

possesses subject matter jurisdiction when it holds authority to adjudicate the type of 

controversy involved in the action. 1.Q.,_, at 775, citing, In re Marriage of McDermott, 175 

Wash.App. 467, 480-81, 307 P.3d 717 (2013). Other entities have also sued, and been sued 

by, the WSBA in Superior Court. See, e.g., Washington State Bar Ass'n v. Great Western 

Union Federal Sav. and Loan Ass'n, 91 Wash.2d 48, 586 P.2d 870 (1978) (WSBA sues for 

declaratory judgment related to parameters of the practice of law in Superior Court); Blinka v. 

Washington State Bar Ass'n, 109 Wash.App. 575, 36 P.3d 1094 (Div. I, 2001) (Plaintiff sued 

WSBA in Superior Court for employment discrimination and retaliation); Washington State 
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Bar Ass'n v. Washington Ass'n of Realtors, 41 Wash.2d 697,251 P.2d 619 (1952) (WSBA 

sued Washington Association of Realtors in Superior Court seeking decree regarding limits 

of realtors' ability to practice in legal arena); Wilson v. Board of Governors, Washington State 

Bar Ass'n, 90 Wash.2d 649, 585 P.2d 136 (1978) (Plaintiff sued WSBA BOG in superior 

court, seeking admission to practice); Benjamin v. Washington State Bar Ass'n, 138 Wash.2 

506, 980 P.2d 742 (1999) (WSBA employee sued WSBA in superior court for employment 

discrimination). This is not an exhaustive list. 

The Supreme Court's authority to oversee the operation of an organization is not the 

same as vesting in the Supreme Court exclusive equitable jurisdiction over legal challenges 

to all of the decisions of that body. Because Plaintiff has filed a case in equity, and because ' 

superior courts maintain original jurisdiction for cases in equity where exclusive jurisdiction is 

not vested elsewhere, this court has jurisdiction to decide this matter. 

THE WSBA IS SUBJECT TO THE OPEN PUBLIC MEETINGS ACT ("OPMA") 

Plaintiff's Complaint primarily alleges he is damaged because Defendant fired their E~ 

by secret vote or secret ballot, which violates the OPMA. He argues that the OPMA allows I 
anyone to challenge an agency action occurring in violation of the OPMA. Defendant agues 

that the WSBA is not a public agency and therefore is not subject to the OPMA. 

All meetings of the governing body of a public agency shall be open and public and all 

persons shall be permitted to attend any meeting of the governing body of a public agency. 

RCW 42.30.030. The OPMA defines "public agency" as "any state board, commission, 

committee, department, educational institution or other state agency which is created by or 

pursuant to statute, other than courts and the legislature. RCW 42.30.020(1 }(a). 
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For purposes of this lawsuit, to be a "public agency," an entity must {1) be created by 

statute; (2) be a state board. commission, committee, department, educational institution or 

other state agency; and (3) not be the court or legislature. Both sides agree the WSBA was 

created by statute. They quarrel about whether it constitutes a state agency and, if it does, 

whether it is "a court.'' 

THE WSBA IS A STATE AGENCY 

'There is hereby created as an agency of the state, for the purpose and with the 

powers hereinafter set forth, an association to be known as the Washington State Bar 

10 Association." RCW 2.48.010. If a statute's meaning is plain on its face, then the court must ' 

11 

12 

13 

14 

15 

16 

17 

18 

19 

give effect to that plain meaning as an expression of legislative intent. State , Dept. of 

Ecology v. Campbell & Gwinn, L.L.C., 146 Wash.2d 1, 9-10, 43 P.3d 4 (2002), citing, State v .. 

J.M., 144 Wash.2d at 480, 28 P.3d 720 (2001). While the Supreme Court has subsequently 

passed rules related to the WSBA, nothing in those rules change the basic composition or 

purpose of the WSBA. GR 12, et. seq. The rules make clear that the Supreme Court has 

plenary authority over the WSBA, but does not change the make-up, purpose, or position of 

the WSBA. 

Any argument that the WSBA is not a "state agency" also ignores the manner in which 

20 the legal community has viewed the Bar throughout its history, and apparently how the Bar 

21 and the Supreme Court views the Bar. The Supreme Court's full case caption for Benjamin, 

22 supra, reads: Dr. G. Andrew H. Benjamin , Appellant. v. Washington State Bar Association , 

23 an Agency of the State of Washington , Respondent. (Emphasis Supplied). 

24 

25 

26 

This Court is aware that in several contexts, the Supreme Court has declined to 

designate the WSBA as a public agency or a public employer. The Washington State Bar 
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Association v. State, 125 Wn.2d 901,890 P.2d 1047 (1995). These cases have arisen 

pursuant to specific enactments of the legislature and the Supreme Court. For instance, in 

WSBA v. State, supra, the legislature and the Supreme Court produced dueling enactments 

- a Supreme Court rule and a legislative statute. The statute designated employees of the 

; WSBA public employees subject to collective bargaining. The rule gave the BOG the 
6 
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10 
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13 
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17 
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20 

discretion to so designate. When asked to determine which enactment applied, the court 

acknowledged a separation of powers issue and held that the court's rule would delineate the 

status of the WSBA's employees. In the present case, the statute is different, the context is 

different, the purpose of the statute is different, and no competing judicial enactment exists. 

Similarly, in Matter of Washington State Bar Ass'n, 86 Wash.2d 624, 548 P.2d 310, 

the Washington State Auditor attempted to conduct a pre-audit of the WSBA's books. The 

WSBA declined, and a lawsuit ensued. The WSBA argued they were not a public agency as 

it is defined in RCW 43.09.290, the Agency Audits Statute. Id., at 625-6. The Supreme cou 

agreed. 

The statute at issue in Matter of Washington State Bar Ass'n is substantially different 

than the definition of public agency in the Open Public Meetings Act. RCW 43.09.290 (i.e., 

among other things, the definition includes use of public funds). The OPMA is simpler, 

requires less, and is related simply to whether the business of the WSBA should be available 

21 ·1 to the public (including the over 40,000 legal professionals working in the State of 

22 

23 

24 

25 

26 I 

Washington whose work it regulates). 

The OPMA must be construed liberally, unlike the Agency Audits Statute. See, West I 
v. State, Washington Ass'n of County Officials, 162 Wash.App. 120,132,252 P.3d 406 (Div. 

II, 2011) (WACO is a public agency). A "state agency" may be an association or organization 
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created by or pursuant to statute which serves a statewide public function. Id; See a/so, 

Mead School District No. 354 v. Mead Education Association, 85 Wash.2d 140 (1975) 

(School districts are public agencies under the OPMA). The WSBA qualifies. 

The Attorney General's Office came to the same conclusion 46 years ago. AGL 

1971 No. 103 (not official) at 2. While some of the actions of the bar association, particular! 

in the areas of admission and disbarment must be in accordance with rules adopted by th 

state supreme court (see, RCW 2.48.060), that relationshiop does not make the bar a part o 

the courts. Id., at 3. The opinion further states: 

The state bar act provides that the bar association shall be 
governed by the board of governors, which is charged with the 
executive functions of the association and the enforcement of the 
provisions of RCW 2.48.010-2.48.180. (RCW 2.48.040.) The 
board of governors itself consists of one member from each 
Congressional district and a president who is an ex officio 
member (RCW 2.48.030). The board of governors of the 
Washington State Bar Association, consisting of eight members, 
including the president, is thus clearly a "governing body" as 
defined in the open meetings act(§ 2, chapter 250, Laws of 1971, 
1st Ex. Sess.). It is therefore clear that the new public meetings 
act applies to the board of governors of the Washington State 
Bar Association. 

This opinon, while not binding on this court, is persuasive. The WSBA BOG has been o · 

notice since 1971 - since the creation of the OPMA - that its meetings and decisions ar 

likely subject to the Act. The AGO also made a distinction between the application of th . 

statute to the work of the BOG, and the application of the statute to matters such a 

disciplinary investigations. This distinction is pragmatic and consistent with the purposes o 
! 
I 

the OPMA. 

This AGO opinion is supported not only by a plain reading of the statute, but also by 

what the WSBA actually does. The WSBA is answerable to more than just the members it 
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serves. It is an agency that enforces rules that affect the general public every day. The 

WSBA accepts and investigates complaints from members of the public about the lawyers 

with whom they work. The WSBA makes decisions about whether to pursue those claims 

and seek disciplinary action against its members. Disciplinary actions potentially have a 

significant impact on both the accused lawyer and the accusing member of the public. 

Questions about who runs this organization, how it is run, and how it engages in its 

decisionmaking process are questions in the public sphere. The WSBA promotes the 

importance of lawyers in the community, and advances the interests of lawyers throughout 

the state. The WSBA is not some internal private industry overseer, and the vast majority of 

people who did the hard work to become a lawyer would chafe at such a definition of the Bar 

they worked so hard to join. As with everything that occurs in the legal profession, the WSB 

is accountable to the public it serves. 

The WSBA offers a myriad of services to the public, including those advertised on its 

website. See, h~1r,:.:/i~w.ws•)a.on.1L. The WSBA makes its members available for public 

speaking engagements. https://www.wsba.org/ior-the-public/oublic-home/request-a-speaker. 

It provides legal education for other lawyers. https://www.wsba.org/for-legal

orofess1onals/rnde/s onsor§_. It helps the public in, "decoding the law." 

:.ttps://v1w\.v.wsba.or.1/new_s-events/decodino-the-law. It runs a program to assist those with 

moderate means to find legal help. https:/,'ww,t1.wsba .ora!connect-serve/volunteer-

0•2.[,0ct_uniti::1s/mr:111~. It helps members of the public if they need to find a lost will. 

t}_ili . s:/ /l.w-11,v. v.rs;:~/for-the-r,ut,lic/fi nd-lenal-he!_p/how-to-find-lost-will. It provides 

information on how to attain a limited legal license, and also how to join the profession by 

ORDER ON MOTION FOR 
PRELIMINARY INJUNCTION 
- Page 12 



App. 474

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

wa/limtted-licensc-legr:il-techniciaQ~; https://www.wsba.org/for~lhe-public/joiniwashin -c1 ton-law~ 

991)ot ir-'.. The idea that the WSBA is something other than a state agency is in direct 

contravention to the manner in which it does business. For purposes of the OPMA, it is a 

state agency. 

THE WSBA JS NOT, 'ii\ COURT" 

Even when an entity constitutes a state agency, ii is exempt from the OPMA if it is"~ 

court or the legislature." Defendant argues that because the Supreme Court has plenal 

authority over the WSBA, it is "the courts," and thus exempt from the definition of publll 

agency. I 
The question is not whether the Supreme Court controls the Bar. It does. ~ 

Washington State Bar Association v. State, 125 Wn.2d 901, 890 P.2d 1047 (1995). Thj 

question is whether the WSBA is a court. It is not. Many different types of courts are create . 

by statute. They include the Supreme Court. RCW 2.04, the Courts of Appeal, RCW 2.06j 

the Superior Court, RCW 2.08, Therapeutic Courts, and others Those statutory entitites arJ 

not public agencies subject to the OPMA. The WSBA BOG's hiring and firing decisions, 

however, are qualitatively different. 

The deliberative and solitary nature of a court's decisionmaking process iJ 
inconsistent with the intent of the OPMA, and thus courts are excluded by the statutej 

Conversely, the executive-like, collaborative decisionmaking of the elected members of th~ 

BOG are precisely the types of decisions that should be subject to the OPMA. The WSB 

BOG is not a court, is a public agency, and is thus subject to the OPMA. 

PLAINTIFF IS LIKELY TO PARTIALLY PREVAIL 
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A trial court has discretion to enter a preliminary restraining order. Findings and 

conclusions are necessary for a reviewing court to judge the trial court's use of its discretion 

Turner v. Walla Walla (1974) 10 Wash.App. 401, 517 P.2d 985. A motion for prelimina 

injunction places a trial court in an awkward situation. Plaintiff is correct that, at a prelimina 

injunction hearing, a trial court does not resolve the merits of issues underlying requirement 

for permanent injunctive relief. Ameriguest Morag. Co. v. State Atty. Gen., 148 Wn.App. 145 

199 P.3d 468" (2009). However the Court is required to decide whether Plaintiff is likely t 

prevail, deciding whether Plaintiff has a clear legal or equitable right, a reasonable fear tha 

right will be invaded, and the potential for substantial harm. Id. 

Discovery at this point is limited. The Court has minimal access to facts. The partie$ 

have been restricted to a few weeks to present legal and factual information to the Court~j 

Thus, the decision on preliminary inJunction should not be read as a pre-judgment of th 

merits of the case. Confidence in the factual and legal conclusions below should all b 

tempered by the fact that no witnesses have testified, and the Court has not had the ability t 

judge anyone's credibility. 

A Clear Legal or Equitable Right 

Defendant argues that Plaintiffs must first exhaust administrative remedies befo"1 
20 seeking legal redress. Defendant's Opposition at 5. Ironically, Defendants cite to th 

21 

22 

23 

24 

25 

26 

doctrine of exhaustion of remedies which apply to public agencies - a designation they den 

applies to the WSBA. There is no meaningful description of administrative remedies o 

appeals set forth in the WSBA bylaws. The bylaws require a complainant to ask the BOG t 

review its own decision. Even if the exhaustion of remedies doctrine applied to the WSBA, 

peitition to the BOG here is fruitless. The BOG cannot go back in time and conduct th 
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1 · · Littlewood decision differently. They cannot undo any alleged backroom dealing or hors 
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trading. 

The clear equitable right invaded by the BOG's alleged failure is Plaintiff WSB 

member Beauregard's right to know the basis for a BOG decision that may affect him, 

including why an ED may have been terminated. The legal right is set forth in the OPMA. 

which requires an agency like the BOG to be transparent. Evidence exists from which thi 

Court can determine they were not. 

A Well-Grounded Fear of Immediate Invasion of the Legal/Equitable Right 

A member of the WSBA (and the public at large) has a right to know why and ho 

decisions that affect his or her ability to practice law are being made. Plaintiff argues that 

decision regarding the hiring and maintaining of Ms. Littlewood as ED, was reversed withou 

a truly open vote. Evidence of this exists in the video submitted with the Plaintiff's motion 

Beauregard Declaration, Exhibit 5. Further evidence exists in the email exchange with 

' BOG member, wherein the BOG member made clear that the BOG does not intend t 

comply with the OPMA. Beauregard Declaration, Exhibit 3. Further corroborative evidenc 

exists in the statements of WSBA members regarding the meeting. Beauregard Declaration, 

Exhibit 4. WSBA's defense to the substantive evidence consists primarily of the refrain tha 

they followed the WSBA bylaws. Following the internal rules of an organization when thos 

21 1
: rules are in contravention to a state open meetings statute, is an insufficient defense. 

22 

23 

24 

25 

26 

Ms. Littlewood's continued vacation of the office without a public understanding of th 

reason for the firing constitutes a continuing invasion of Plaintiff's equitable right t 

understand and meaningfully participate in the hiring/firing decisions regarding the peopl 
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who lead the organization that shapes the manner in which he is permitted to practice law 

This is sufficient for a preliminary injunction. 

Could Result in Substantial Harm 

This prong of CR 65 is not well-defined or well-presented by Plaintiff. The harm to Ms 

Littlewood is clear. If Ms. Littlewood were a party to this matter, the Court may have grante 

the relief requested by Plaintiff. The harm to Plaintiff is less clear. However, the potentia 

harm to the WSBA's members and the public in not having a full understanding of ho 

decisions are being made about the profession they chose to pursue and the profession fo 

1 o which they pay significant yearly dues to the WSBA, is sufficient for this Court to enter a 
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order. 

The harm suffered by Plaintiff is not the ability to choose who runs the WSBA. 

never had that right. The harm Plaintiff suffered is the harm that comes with an inability t 

know why the person running the organization was fired, and the fear that comes with a like! 

future vote in violation of the OPMA to install a new ED. 

All over this State every day, lawyers do incredibly difficult work for people who canno 

resolve disputes on their own. They do this work with passion and commitment. Th 

undersigned every single day sees thoughtful, reasonable, brilliant advocates do their work i 

part guided by the voice of the WSBA. It is a substantial harm when these professionals ar 

not permitted to know or understand the very public decisions made by the Bar. It is fair fo 

this Court to issue a preliminary injunction, maintain the status quo, and eventually allow th 

Washington State Supreme Court to make a final decision regarding the decisionmakin 

process of the BOG it oversees. 
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1 The status quo, however, is just that. The Court does not have the equitable powe 

2 based on the record before it to reverse the termination of Ms. Littlewood. It does, however, 

3 have the equitable power to address the harm to Plaintiff. The Court will enjoin the WSB 
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BOG to comply with the OPMA as it relates to any correspondence among BOG member 

about the firing of Ms. Littlewood. The Court will enjoin the BOG to comply with the OPM 

moving forward. The Court will enjoin the BOG to comply with the OPMA in any efforts t 

hire a new ED. 

ORDER 

IT IS HEREBY ORDERED that Defendant's Motion for Preliminary Injunction i 

GRANTED IN PART. The WSBA BOG shall comply with the OPMA as it relates to an 

12 correspondence among BOG members about the firing of Ms. Littlewood. The BOG shal 

13 comply with the OPMA on all BOG decisions moving forward. The BOG shall comply wit 
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the OPMA in any efforts to hire a new ED. 

order: 

IT IS HEREBY FURTHER ORDERED that the following findings shall be part of thi 

1) There are conflicting decisions of the Courts of Appeal and Supreme Cou 

regarding whether the WSBA BOG constitutes a "public agency" under the OPMA; 

2) This is a case involving a fundamental and urgent issue of broad public impo 

which requires prompt and ultimate determination; 

DATED: April 11 1 2019. 
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	I. FUNCTIONS
	A. PURPOSES:  IN GENERAL
	B. SPECIFIC ACTIVITIES AUTHORIZED
	C. ACTIVITIES NOT AUTHORIZED

	II. DEFINITIONS AND GENERAL PROVISIONS
	A. HEADQUARTERS
	B. SEAL
	C. FILING PAPERS WITH THE BAR
	D. COMPUTATION OF TIME
	E. DEFINITIONS AND USE OF TERMS

	III. MEMBERSHIP
	A. MEMBER LICENSE TYPES
	a. Lawyers admitted to the Bar and licensed to practice law pursuant to APR 3 and APR 5;
	b. Limited License Legal Technicians; and
	c. Limited Practice Officers.

	B. STATUS CLASSIFICATIONS
	1. Active
	a. Active membership in the Bar grants the privilege to engage in the practice of law consistent with the rules governing the member’s license type.  Upon payment of the Active annual license fee and assessments required for the member’s license type,...
	b. Active members may:
	1) Engage in the practice of law consistent with the rules governing their license type;
	2) Be appointed to serve on any committee, board, panel, council, task force, or other Bar entity;
	3) Vote in Bar matters and hold office therein, as provided in these Bylaws;
	4) Join Bar sections as voting members; and
	5) Receive member benefits available to Active members.

	c. All persons who become members of the Bar must first do so as an Active member.

	2. Inactive
	a. Inactive members may:
	1) Join Bar sections as non-voting members,
	2) Continue their affiliation with the Bar;
	3) Change their membership status to Active pursuant to these Bylaws and any applicable court rule;
	4) Request a free subscription to the Bar’s official publication; and
	5) Receive member benefits available to Inactive members.

	b. Types of Inactive membership:
	1) Inactive Member:  Inactive members must pay an annual license fee in an amount established by the BOG and approved by the Supreme Court.  They are not required to earn or report MCLE credits while Inactive, but may choose to do so, and may be requi...
	2) Disability:  Disability inactive members are not required to pay a license fee, or earn or report MCLE credits while in this status, but they may choose to do so, and they may be required to earn and report MCLE credits to return to Active membership.
	3) Honorary:  All members who have been Active or Judicial, or a combination of Active and Judicial, members for 50 years may elect to become Honorary members of the Bar.  Honorary members are not required to pay a license fee.  A member who otherwise...


	3. Judicial  [Effective January 1, 2012]
	a. An Active member may qualify to become a Judicial member if the member is one of the following:
	1) A current judge, commissioner, or magistrate judge of the courts of record in the State of Washington, or the courts of the United States, including Bankruptcy courts;
	2) A current judge, commissioner, or magistrate in the district or municipal courts in the State of Washington, provided that such position requires the person to be a lawyer;
	3) A current senior status or recall judge in the courts of the United States;
	4) An administrative law judge, which is defined as either:
	(a) Current federal judges created under Article I of the United States Constitution, excluding Bankruptcy court judges, or created by the Code of Federal Regulations, who by virtue of their position are prohibited by the United States Code and/or the...
	(b) Full-time Washington State administrative law judges in positions created by either the Revised Code of Washington or the Washington Administrative Code; or

	5) A current Tribal Court judge in the State of Washington.

	b. Members not otherwise qualified for Judicial membership under (1) through (5) above and who serve full-time, part-time or ad hoc as pro tempore judges, commissioners or magistrates are not eligible for Judicial membership.
	c. Judicial members, whether serving as a judicial officer full-time or part-time, must not engage in the practice of law and must not engage in mediation or arbitration for remuneration outside of their judicial duties.
	d. Judicial members:
	1) May practice law only where permitted by the then current Washington State Code of Judicial Conduct as applied to full-time judicial officers;
	2) May be appointed to serve on any task force, council or Institute of the Bar;
	3) May receive member benefits provided to Judicial members; and
	4) May be non-voting members in Bar sections, if allowed under the section’s bylaws.
	5) Judicial members are not eligible to vote in Bar matters or to hold office therein.

	e. Nothing in these Bylaws will be deemed to prohibit Judicial members from carrying out their judicial duties.
	f. Judicial members who wish to preserve eligibility to transfer to another membership status upon leaving service as a judicial officer:
	1) must provide the member registry information required of other members each year unless otherwise specified herein, and provide the Bar with any changes to such information within 10 days of any change; and
	2) must annually pay any required license fee that may be established by the Bar, subject to approval by the Supreme Court, for this membership status.  Notices, deadlines, and late fees will be consistent with those established for Active members.

	g. Judicial members must inform the Bar within 10 days when they retire or when their employment situation has otherwise changed so as to cause them to be ineligible for Judicial membership, and must apply to change to another membership status or to ...
	1) Failure to apply to change membership status or to resign within ten days of becoming ineligible for Judicial membership, when a Judicial member has annually maintained eligibility to transfer to another membership status, is cause for administrati...
	2) A Judicial member who has not annually complied with the requirements to maintain eligibility to transfer to another membership status and who is no longer eligible for Judicial membership who fails to change to another membership status will be de...

	h. Administrative law judges who are judicial members must continue to comply with APR 11 regarding MCLE.  Either judicial continuing education credits or lawyer continuing legal education credits may be applied to the credit requirement for judicial ...
	i. Legal, legislative, and policy positions and resolutions taken by the BOG are not taken on behalf of Judicial members, are not considered to be those of Judicial members, and are not binding on Judicial members.
	j. The Bar’s disciplinary authority over Judicial members is governed exclusively by ELC 1.2 and RPC 8.5.

	4. Emeritus Pro Bono
	a. Be appointed to serve on any task force, council, or Institute of the Bar.  In addition, up to two Emeritus Pro Bono members are permitted to serve on the Pro Bono Legal Aid Committee (PBLAC) and may be appointed to serve as Chair, Co-Chair, or Vic...
	b. Join Bar sections;
	c. Request a free subscription to the Bar’s official publication; and
	d. Receive member benefits available to Emeritus Pro Bono members.

	5. Suspended

	C. REGISTER OF MEMBERS
	a. physical residence address;
	b. physical street address for a resident agent if required to have one pursuant to these Bylaws or by court rule;
	c. principal office address, telephone number, and email address;
	d. such other data as the BOG or Washington Supreme Court may from time to time require of each member
	a. physical residence address furnished by the member;
	b. principal office address, telephone number, and email address furnished by the member;
	c. physical street address of any resident agent for the member;
	d. date of admittance;
	e. type and status of membership;
	f. date of transfer(s) from one status to another, if any;
	g. date and period(s) of administrative suspensions, if any;
	h. date and period of disciplinary actions or sanctions, if any, including suspension, disbarment, and revocation;
	i. such other data as the BOG or Washington Supreme Court may from time to time require of each member.

	D. CHANGE OF MEMBERSHIP STATUS TO ACTIVE
	a. Transfer from Inactive to Active.
	1) An Inactive member or Honorary member may transfer to Active by:
	(a) paying an application and/or investigation fee and completing and submitting an application form, all required licensing forms, and any other required information;
	(b) earning, within the six years preceding the return to Active status, and reporting the total number of approved MCLE credits required for one reporting period for an Active member with the same license type, and paying any outstanding MCLE late fe...
	(c) passing a character and fitness review essentially equivalent to that required of all applicants for admission to the Bar, pursuant to APR 20-24.3; and
	(d) paying the current Active license fee, including any mandatory assessments, less any license fee (not including late fees) and assessments paid as an Inactive member for the same year.

	2) If a member was Inactive or any combination of Suspended and Inactive in Washington for more than six consecutive years, the member must earn MCLE credits in a manner consistent with the requirement for one reporting period for an Active member of ...
	(a) For lawyer members, a minimum of 15 live CLE credits, consisting of at least four credit hours on law office management and professional responsibility, at least three credit hours on legal research and writing, and the remaining credit hours on r...
	(b) For LLLT members, a minimum of seven live CLE credits, consisting of at least two credit hours on law office management and professional responsibility, at least one credit hour on legal research and writing, and the remaining credit hours on rece...
	(c) For LPO members, a minimum of seven live CLE credits, consisting of at least two credit hours on professional responsibility, and the remaining credit hours on recent significant changes in the law covered by the approved LPO Study Topics.

	3) Any member seeking to change to Active who was Inactive or any combination of Suspended and Inactive in Washington and does not have active legal experience as defined in APR 1(e) in any jurisdiction for more than ten consecutive years, is required...
	4) A Disability Inactive status member may be reinstated to Active pursuant to the disciplinary rules applicable to their license type.  Before being transferred to Active, after establishing compliance with the disciplinary rules, the member also mus...
	5) A member of any type who has transferred to Inactive status during the pendency of a grievance or disciplinary proceedings may not be transferred to Active except as provided herein and may be subject to such discipline by reason of any grievance o...

	b. Transfer from Judicial to Active.  [Effective January 1, 2012]
	A Judicial member may request to transfer to Active.  Upon a Judicial member’s resignation, retirement, or completion of such member’s term of judicial office, such member must notify the Bar within 10 days, and any Judicial member desiring to continu...
	1) A Judicial member who has complied with all requirements for maintaining eligibility to return to another membership status may transfer to Active by:
	(a) paying an application and/or investigation fee and completing and submitting an application form, all required licensing forms, and any other required information;
	(b) paying the then current Active license fee for the member’s license type, including any mandatory assessments, less any license fee (not including late fees) and assessments paid as a Judicial member for the same licensing year;
	(c) passing a character and fitness review essentially equivalent to that required of applicants for admission to the Bar, pursuant to APR 20-24.3.  Judicial members seeking to transfer to Active must disclose at the time of the requested transfer any...
	(d) complying with the MCLE requirements for members returning from Inactive to Active, except that the member must complete a one-day reinstatement/readmission course tailored to judges, to include lawyer ethics and IOLTA requirements among other top...

	2) A Judicial member wishing to transfer to Active upon leaving service as a judicial officer who has failed in any year to provide the annual member registry information or pay the annual license fee required of Judicial members to maintain eligibili...

	c. Transfer from Emeritus Pro Bono to Active
	d. Referral to Character and Fitness Board

	E. CHANGE OF MEMBERSHIP STATUS TO INACTIVE
	F. CHANGE OF MEMBERSHIP STATUS TO JUDICIAL
	G. CHANGE OF MEMBERSHIP STATUS TO EMERITUS PRO BONO
	H. VOLUNTARY RESIGNATION
	I. ANNUAL LICENSE FEES AND ASSESSMENTS
	1. License Fees
	a. Active Members
	1) Effective 2010, and all subsequent years, the annual license fees for Active members will be as established by resolution of the BOG, subject to review by the Washington Supreme Court.
	2) First time admittees who are not admitted or licensed to practice law elsewhere, who take and pass the required examination for admission to practice law in Washington and are admitted in the first six months of the calendar year in which they took...
	3) First time admittees who are not admitted or licensed to practice law elsewhere, who take and pass the required examination for admission to practice law in Washington and are admitted in the last six months of the calendar year in which they took ...
	4) First time admittees who are not admitted elsewhere, who take and pass the required examination for admission to practice law in Washington in one year but are not admitted until a subsequent year, shall pay 50% of the applicable full Active licens...
	5) First time admittees who are admitted as a lawyer in one calendar year in another state or territory of the United States or in the District of Columbia by taking and passing a bar examination for that state, territory, or district, who become admi...
	6) All members in their first two full licensing years after admission or licensure to practice law in any jurisdiction will pay 50% of the applicable full Active license fee.
	7) An Active member of the Bar who is activated from reserve duty status to full-time active duty in the Armed Forces of the United States for more than 60 days in any calendar year, or who is deployed or stationed outside the United States for any pe...

	b. Inactive Members
	1) The annual license fee for Inactive members will be as established by resolution of the BOG and as approved by the Washington Supreme Court.  Except for the amount of the license fee itself, the annual license fee payment requirements, including de...
	2) Honorary and Disability Inactive status members will be exempt from license fees and assessments, unless otherwise provided by Supreme Court order.

	c. Judicial Members  [Effective January 1, 2012]
	d. Emeritus Pro Bono Members

	2. Assessments
	3. Deadline and Late Payment Fee
	4. Rebates /Apportionments
	5. License Fee and Assessment Exemptions Due to Hardship
	6. License Fee Referendum

	J. SUSPENSION
	1. Interim Suspension
	2. Disciplinary Suspension
	3. Administrative Suspension
	a. Administrative suspensions are neither interim nor disciplinary suspensions, nor are they disciplinary sanctions.  Except as otherwise provided in the APR and these Bylaws, a member may be administratively suspended for the following reasons:
	1) Nonpayment of license fees or late-payment fees;
	2) Nonpayment of any mandatory assessment (including without limitation the assessment for the Client Protection Fund);
	3) Failure to file a trust account declaration;
	4) Failure of a lawyer to file a professional liability insurance disclosure;
	5) Failure of a LLLT or LPO to provide proof of financial responsibility;
	6) Failure to comply with mandatory continuing legal education requirements;
	7) Nonpayment of child support;
	8) Failure to designate a resident agent or notify the Bar of change in resident agent or the agent’s address;
	9) Failure to provide current information required by APR 13 or to notify the Bar of a change of information required by APR 13 within 10 days after the change; and
	10) For such other reasons as may be approved by the BOG and the Washington Supreme Court.

	b. Unless requirement for hearing and/or notice of suspension are otherwise stated in these Bylaws or the APR, ELC, ELPOC or ELLLTC, a member will be provided notice of the member’s failure to comply with requirements and of the pendency of administra...
	1) Written notice of non-compliance will be sent one time by the Bar to a member at the member’s address of record with the Bar by registered or certified mail.  Such written notice will inform the member that the Bar will recommend to the Washington ...
	2) In addition to the written notice described above, the Bar will make one attempt to contact the member at the telephone number(s) the member has made of record with the Bar and will speak to the member or leave a message, if possible.  The Bar will...

	c. Although not required to provide any additional notice beyond what is described above, the Bar may, in its sole discretion, make such other attempt(s) to contact delinquent members as it deems appropriate for that member’s situation.
	d. A member failing to correct any deficiency after two months' written notice as provided above must be suspended from membership.  The Executive Director must certify to the Clerk of the Supreme Court the name of any member who has failed to correct...

	4. Multiple Suspensions

	K. CHANGING STATUS AFTER SUSPENSION
	a. paying the required license fee and any assessments for the licensing year in which the status change is sought, for the membership status to which the member is seeking to change.  For members seeking to change to Active or any other status from s...
	b. completing and submitting to the Bar an application for change of status, any required or requested additional documentation, and any required application or investigation fee, and cooperating with any additional character and fitness investigation...
	c. completing and submitting all licensing forms required for the license year for the membership status to which the member is seeking to change.
	d. In addition to the above requirements:
	1) Any member seeking to change to Active who was Suspended, or any combination of Suspended and Inactive, for less than six consecutive years must establish that within the six years prior to the return to active status, the member has earned and rep...
	2) Any member seeking to change to Active who was Suspended, or any combination of Suspended and Inactive, for six or more consecutive years must establish that within the three years prior to the return to Active status, the member has earned and rep...
	Any member completing such course will be entitled to credit towards mandatory continuing legal education requirement for all CLE credits for which such reinstatement/readmission course is accredited.  It is the member’s responsibility to pay the cost...


	L. REINSTATEMENT AFTER DISBARMENT OR REVOCATION
	M. REINSTATEMENT AFTER RESIGNATION IN LIEU OF DISCIPLINE, DISBARMENT, OR REVOCATION
	N. READMISSION AFTER VOLUNTARY RESIGNATION
	a. pay the application fee, together with such amount as the BOG may establish to defray the cost of processing the application and the cost of investigation;  and
	b. establish that such person is morally, ethically and professionally qualified to be licensed as the applicable member type and is of good moral character and has the requisite fitness to practice law consistent with the requirements for other appli...
	c. In addition to the above requirements, if an application for readmission is granted and:
	1) it has been less than four consecutive years since the voluntary resignation, the applicant must establish:
	(a) that within the three years prior to readmission the former member has earned and reported approved MCLE credits in a manner consistent with the requirement for one reporting period for an Active member of the same license type, without including ...
	(b) attend and complete the applicable Bar-sponsored reinstatement/readmission course as set forth in Art. III.Sec.D.1.a)(2).

	2) it has been four or more consecutive years since the voluntary resignation, the applicant must take and pass the applicable examination required for admission.

	d. Upon successful completion of the above requirements, the former member must satisfy the preadmission requirements and be admitted by Supreme Court order as set forth in APR 5, except that:
	1) A lawyer who has been resigned for less than four years need not take and pass the Washington Law Component; and
	2) A LLLT applicant who has been resigned less than four consecutive years need not demonstrate completion of substantive law-related work experience.


	O. EXAMINATION REQUIRED

	IV. GOVERNANCE
	A. BOARD OF GOVERNORS
	a. The BOG elects the President-elect of the Bar.
	b. The BOG selects the Bar’s Executive Director and annually reviews the Executive Director’s performance.
	c. Regardless of the method by which any person is selected to serve on the BOG, each Governor will act in the best interest of all members of the Bar and the public.  Each Governor is primarily obligated to ensure that the Bar fulfills the mandate se...
	d. Each Governor is expected to engage with members about BOG actions and issues, and to convey member viewpoints to the Board. In representing a Congressional District, a Governor will at a minimum: (1) bring to the BOG the perspective, values and ci...
	e. Each Governor appointed to serve as a BOG liaison to a committee, task force, council, section, board, or other entity has the responsibility to fulfill those liaison duties on behalf of the BOG.  Governors appointed to serve as BOG liaisons are no...
	f. Meetings of the BOG will be held as provided in these Bylaws.  Each Governor must attend all board meetings except in cases of emergency or compelling circumstance that prevents participation.
	a. A vacancy may arise due to resignation, death, removal by BOG, or recall by members.
	1) Removal by the Board of Governors.  Any Governor may be removed from office for good cause by a 75% vote of the entire BOG exclusive of the Governor subject to removal, who will not vote. The vote will be by secret written ballot. Good cause for re...
	2) Recall by Members.  Any Governor may be removed from the BOG by a recall by members, in accordance with the procedures set forth in these Bylaws.

	b. Response to a Vacancy
	1) If a vacancy occurs for any reason and 12 months or less remain in that Governor’s term, in the BOG’s sole discretion the position may remain vacant until the next regularly scheduled election for that Governor position.  In that event, no interim ...
	2) If a vacancy occurs due to resignation, death, or the removal of a Governor by the BOG, and more than 12 months remain in that Governor’s term, the BOG must elect a candidate eligible for that position to serve as Governor until the next regularly ...
	3) If a Governor is removed due to recall and more than 12 months remain in that Governor’s term, a special election will be conducted using the general procedures set forth in the “Election of Governors from Congressional Districts” provisions of the...
	4) Regardless of whether a special election will be held to fill a Governor position that is vacant due to recall by the members, such position will not be filled by any interim governors selected by the BOG or appointed by the President.


	B. OFFICERS OF THE BAR
	a. The President-elect is elected by the BOG, as set forth in these Bylaws.  The President-elect succeeds the President unless removed from office pursuant to these Bylaws.
	b. The President-elect and Treasurer take office at the close of the final regularly scheduled BOG meeting of the fiscal year in which they were elected to those positions.  The President takes office at the close of the final regularly scheduled BOG ...
	c. The term of office of each officer position is one year; however, the Executive Director serves at the direction of the BOG and has an annual performance review.
	a. The President, President-Elect, Immediate Past President, and Treasurer may resign or be removed from office for good cause by an affirmative vote of 75% of the entire BOG.  Good cause for removal includes, without limitation, incapacity to serve, ...
	1) Upon removal or resignation of the President, the President-elect will fill the unexpired term of the President and then serve the term for which he or she was elected President.  If there is no President-elect, then the BOG will elect such other p...
	2) Upon removal or resignation of the President-elect, or ascendancy of the President-elect to the Presidency pursuant to paragraph (1) above, the BOG will elect a new President-elect (from Eastern Washington if the President-elect is mandated to be f...
	3) Upon disqualification, removal, or resignation of the Immediate Past President, the office will remain vacant until the close of the term of the then-current President. If the office of Immediate Past President would otherwise become vacant because...
	4) Upon removal or resignation of the Treasurer, the BOG will elect a new Treasurer pursuant to the procedures set forth in these Bylaws.

	b. The Executive Director is appointed by the BOG, serves at the direction of the BOG, and may be dismissed at any time by the BOG without cause by a majority vote of the entire BOG.  If dismissed by the BOG, the Executive Director may, within 14 days...

	C. BOARD OF GOVERNORS COMMITTEES
	a. Purpose:  The BOG Legislative Committee is authorized to propose or adopt positions on behalf of the BOG with respect to legislation that has been introduced or is expected to be introduced in the Washington State Legislature, including the authori...
	b. Membership:  The President appoints the Committee, which consists of the following voting members:
	1) Eight Governors, including the Treasurer;
	2) the President;
	3) the President-elect; and
	4) the Immediate Past President.

	The President selects the Chair from among the Governors appointed to the Committee.
	c. Procedure:  Consideration of legislation by the Committee proceeds in the following order:
	1) The Committee first determines, by a two-thirds majority vote of those voting, whether the legislation is within the scope of GR 12.1 and whether it is appropriate under the circumstances for the Committee to determine a position on the legislation...
	2) If the determination in subsection (1) above is affirmative, then the Committee will determine by a two-thirds majority vote of those voting what position, if any, to adopt on the legislation on behalf of the BOG.
	3) The Committee may determine that major or novel legislative issues will be referred to the BOG for consideration.
	4) Any issues to be considered or actions taken by the Committee must be promptly communicated to the BOG by electronic delivery; and actions taken by the Committee must also be communicated at the next BOG meeting.
	5) Due to the Committee’s unique need to be able to act quickly to address issues that arise during a regular or special legislative session, between meetings the Committee may discuss and vote on issues by e-mail; however, if any Committee member obj...

	d. Quorum:  A quorum consists of a majority of the Committee’s voting members.
	e. Committee Meetings:   The Committee may meet in executive session, with no persons present except the members of the Committee, other members of the BOG, the Executive Director, the Legislative Liaison, and such others as the Committee may authoriz...

	D. POLITICAL ACTIVITY
	a. The BOG acting as a board must not publicly support or oppose, in any election, any candidate for public office.
	b. The BOG acting as a board must not take a side or position publicly or authorize any officer or the Executive Director to take a side or position publicly on any issue being submitted to the voters or pending before the legislature, unless the matt...
	1) The BOG first votes to determine whether the issue is within the scope of GR 12.1; and
	2) If the BOG determines that the matter is within the scope of GR 12.1, then the BOG will vote to determine what position, if any, to adopt on the issue.

	c. The restriction applies fully to prohibit:
	1) the use of the name or logo of the Bar;
	2) the contribution of funds, facility use, or Bar staff time;
	3) participation or support to any degree in the candidate’s campaign, or the campaign on either side of the issue.

	d. The restriction does not apply to matters that are exclusively related to the administration of the Bar’s functions or to any issue put to a vote of the Bar’s membership.
	a. the use of the President's and President-elect’s name,
	b. the contribution of funds, or
	c. participation or support to any degree in the candidate’s campaign.
	a. the use of the Governor's, officer’s, or Executive Director's name,
	b. the contribution of funds, or
	c. participation or support to any degree in the candidate’s campaign.

	E. REPRESENTATION OF THE BAR

	V. APPROPRIATIONS AND EXPENSES
	A. APPROPRIATIONS
	B. EXPENSES; LIMITED LIABILITY

	VI. ELECTIONS
	A. ELIGIBILITY FOR MEMBERSHIP ON BOARD OF GOVERNORS
	a. Two Lawyer At Large Positions:  Any Active lawyer member of the Bar, except a person who has previously served as a Governor for more than 18 months, may be nominated or apply for election as an At Large Governor, except as provided in this Article.
	b. One Young Lawyer Position:  Any Active lawyer member of the Bar who qualifies as a Young Lawyer, except a person who has previously served as a Governor for more than 18 months, may be nominated or apply for election as an At Large Governor, except...
	c. One Limited License Legal Technician (LLLT) or Limited Practice Officer (LPO) Position:  Any Active LLLT or LPO member licensed in Washington State, except a person who has previously served as a Governor for more than 18 months, may be nominated o...
	d. Two Community Representatives:  Any resident of Washington State, except a person who has previously served as a Governor for more than 18 months or who is licensed or has previously been licensed to practice law in any state, may be nominated or a...

	B. NOMINATIONS AND APPLICATIONS
	C. ELECTION OF GOVERNORS
	a. Third, Sixth, Eighth Congressional Districts and the North region of the Seventh Congressional District and two At Large Governors (one lawyer and one community representative) – 2014 and every three years thereafter.
	b. First, Fourth, Fifth Congressional Districts and the South region of the Seventh Congressional District and two At Large Governors (one from nominations made by the Young Lawyers Committee and one LLLT/LPO) – 2015 and every three years thereafter.
	c. Second, Ninth and Tenth Congressional Districts and two At Large Governors (one lawyer and one community representative) – 2013 and every three years thereafter.
	a. Eligibility to Vote.  All Active members, as of March 1st of each year, are eligible to vote in the BOG election for their district, subject to the election schedule shown above. Active members residing in the State of Washington may only vote in t...
	b. Ballots.  On March 15th of each election year, the Executive Director will deliver ballots containing the names of all candidates for Governor for each District in which an election is to be held to each Active member eligible to vote in that Distr...
	c. Voting Procedure.  Each member eligible to vote in the election may vote in one of the following ways.  Each member has only one vote.  Only one vote will be counted from any member who inadvertently votes both by paper ballot and by electronic means:
	1) By paper ballot.  The member must, after marking a ballot, place the ballot in the envelope marked "Ballot," place that envelope in the envelope directed to the Bar, print or type the member's name, sign the outside of the envelope, and cause the e...
	2) By electronic voting.  Voters will be sent links to their ballots via email.  Voting must be completed by no later than 5:00 p.m. (PDT) on April 1st of that election year.

	d. Voting System.  In any election for membership on the BOG, if there is only one qualified candidate nominated, then that candidate will be declared elected. If there are only two candidates for a position, then the candidate receiving the highest n...
	e. Checking and Custody of Ballots.  The Executive Director will deposit all satisfactorily identified and signed paper ballot envelopes in receptacles segregated as to Districts. The receptacles will remain in the custody of the Executive Director un...
	Electronic votes must be verified and securely stored by the online voting vendor.
	f. Counting of Ballots.  Paper ballots will be counted in the office of the Bar, and electronic ballots, if any, will be counted by the online voting vendor and certified.  The election process will be supervised by an Election Board of not less than ...
	g. Retaining Ballots.  All paper ballots and identifying return envelopes must be retained in the custody of the Executive Director.  The elections vendor must retain the electronic voting data, and maintain an auditable trail of the election, for no ...

	D. ELECTIONS BY BOARD OF GOVERNORS
	1. At- Large Governors
	a. The BOG will elect two At Large Governors who are persons who, in the BOG’s sole discretion, have the experience and knowledge of the needs of those lawyers whose membership is or may be historically under-represented in governance, or who represen...
	b. The BOG will elect one At Large Governor from nominations made by the Young Lawyers Committee.  The Young Lawyers Committee will nominate two or more candidates who will be Young Lawyers as defined in Article XII of these Bylaws at the time of the ...
	c. The BOG will elect one At Large Governor who is a LLLT or LPO from nominations made by the Nominations Committee.
	d. The BOG will elect two At Large Governors who are members of the general public from nominations made by the Nominations Committee.

	2. Office of President-Elect.
	3. Treasurer
	4. Election Procedures
	a. Notice of the position will be advertised in the Bar’s official publication and on the Bar’s website no less than 30 days before the filing deadline and must include the closing date and time for filing candidate applications.
	b. Following expiration of the closing date and time identified, all candidate names will be posted publicly.
	c. The BOG may appoint a committee to recommend candidates to the BOG from all who have submitted their applications for a position in a timely manner.
	d. All recommended candidates, or others as determined at the discretion of the BOG, will be interviewed in public session of the BOG’s meeting.  Candidates who are competing for the same position must not be present for each other’s interviews.
	e. Discussion of the candidates will be in public session but candidates will be asked by the President not to be present.
	f. Election of candidates will be conducted by secret written ballot.
	g. If no candidate for a given position receives a majority of the votes cast, the two candidates receiving the highest number of votes will be voted on in a run-off election.  In the event of a tie for the second highest vote total, all candidates wh...
	h. Ballots will be tallied by three persons designated by the President, one of whom will be the Executive Director.
	i. Proxy votes are not allowed; however, a Governor who participated in the interview and discussion process by electronic means may cast a vote telephonically via a confidential phone call with the Executive Director and the other persons designated ...
	j. The elected candidate will be announced publicly following the vote.  However, the vote count will not be announced and all ballots will be immediately sealed to both the BOG and the public and remain in the custody of the Executive Director for 90...


	E. NEW GOVERNOR ORIENTATION
	F. MEMBER RECALL OF GOVERNORS

	VII. MEETINGS
	A. GENERAL PROVISIONS; DEFINITIONS
	1. Definitions
	a. “Meeting” means any regular or special meeting of the BOG or other Bar entity at which action is contemplated. A “special meeting” is a meeting limited to specific agenda topics.
	b. When these Bylaws refer to a “Bar entity” or “other Bar entity,” this means any body, no matter how named, working under the authority of, or administered by, the Bar, pursuant to these Bylaws or court rule.  The activities of such Bar entities sub...
	c. “Action” means the transaction of the official business of the Bar by the BOG or other Bar entity including but not limited to receipt of member information, deliberations, discussions, considerations, reviews, evaluations, and final actions.
	“Final action” means a collective positive or negative consensus, or an actual vote of the voting members present, whether in person or by electronic means, at the time of the vote, upon a motion, proposal, resolution, or order.
	d. “Minutes” means, at a minimum, recording the members of the Bar entity in attendance, the date and time of the meeting, the agenda of the meeting, the subject and results of any final action taken, and a reasonable summary of the issues and points ...

	2. Order of Business

	B. OPEN MEETINGS POLICY
	a. The BOG may meet in Executive Session at the discretion of the President subject to a majority vote of the Board of Governors that an issue is not properly raised in Executive Session, or as specifically provided by court rule:
	1) To consider the selection of a site or the acquisition of real estate by lease or purchase when public knowledge regarding such consideration would cause a likelihood of increased price, or to consider the minimum price at which real estate will be...
	2) To discuss an individual disciplinary matter, character and fitness matter, Client Protection Fund claim, or other matter made confidential by court rule or these Bylaws;
	3) To evaluate the qualifications of an applicant for employment as Executive Director or General Counsel, or for appointment to a position with the Bar or on a Bar entity; to review the performance of the Executive Director; or to receive or evaluate...
	4) To discuss with legal counsel representing the Bar in litigation or potential litigation to which the Bar, the Bar entity, or an employee or officer of the Bar or member of the Bar entity is or is likely to become a party, or to have other privileg...
	5) To discuss legislative strategy; or
	6) To discuss any other topic in which the President in his or her discretion believes the preservation of confidentiality is necessary or where public discussion might result in violation of individual rights or in unwarranted or unjustified private ...

	b. A BOG committee may meet in Executive Session subject to the same terms and conditions as the Board may meet in Executive Session as identified in the preceding section.
	c. Other Bar entities may meet in Executive Session on matters within the scope of their work at the discretion of the Chair or as specifically provided by court rule:
	1) To discuss an individual disciplinary matter, character and fitness matter, Client Protection Fund claim, or other matter made confidential by court rule or these Bylaws;
	2) To evaluate the qualifications of an applicant for appointment to a Bar entity;
	3) To discuss with legal counsel representing the Bar in litigation or potential litigation to which the Bar, the Bar entity, or an employee or officer of the Bar or member of the Bar entity is or is likely to become a party, or to have other privileg...
	4) To discuss legislative strategy.


	C. MEETINGS OF THE BOARD OF GOVERNORS
	1. Regular Meetings
	2. Special Meetings
	a. Special meetings of the BOG may be called by the President at his or her discretion, by the Executive Director, at the written request of five members of the BOG, or at the written request of three members of the BOG’s Executive Committee.  Special...
	b. Notice of a special meeting must be in writing and must set forth the time, place and purpose thereof, and must be given to all members of the BOG, the officers, the Executive Director, and the General Counsel, and posted on the Bar’s website, at l...

	3. Emergency Meetings
	a. When the President determines that an extraordinary matter requires immediate attention of the BOG; or
	b. By the Executive Director when there has been a natural disaster or catastrophic event that significantly impacts the Bar’s ability to function.

	4. Agenda
	5. Parliamentary Procedure

	D. EXECUTIVE COMMITTEE OF THE BOG
	E. FINAL APPROVAL OF ACTION BY THE BOARD OF GOVERNORS

	VIII. MEMBER REFERENDA AND BOG REFERRALS TO MEMBERSHIP
	A. MEMBER REFERENDA
	a. Reverse a final action taken by the Board of Governors;
	b. Modify a final action taken by the Board of Governors;
	c. Enact a resolution; or
	d. Amend these bylaws.
	a. The petition must set forth the exact language of the proposed resolution, bylaw amendment, or modification/reversal of the BOG action.
	b. The petition must be signed by at least five percent of the Active membership of the Bar at the time the petition is filed.
	c. The petition must comply with GR 12.  The BOG will determine, within 30 days of the filing of a petition for a referendum, if the subject of the petition falls within the requirements of GR 12.
	d. If the subject of the petition seeks to reverse or modify final action taken by the Board of Governors, then the petition must be filed with the Executive Director within 90 days of that final action.
	e. All petitions for a referendum must be filed with the WSBA Executive Director.

	B. BOG REFFERALS TO MEMBERSHIP
	C. BALLOT PREPARATION
	D. VOTING PROCEDURES
	E. EFFECT OF VOTE

	IX. COMMITTEES, COUNCILS, AND OTHER BAR ENTITIES
	A. GENERALLY
	a. have a defined scope that requires the active and continuing attention of the BOG;
	b. further the Bar’s Guiding Principles and/or the purposes of the Bar outlined in General Rules promulgated by the Supreme Court; and
	c. enhance consideration of a topic that is beyond the time and expertise of the BOG and staff by incorporating expertise and additional viewpoints from the broader community.

	B. COMMITTEES AND OTHER BAR ENTITIES
	a. Committee members, Chairs, and Vice Chairs must be Active members of the Bar.  Exceptions: (a) up to two Emeritus Pro Bono members are permitted to serve on the Pro Bono Legal Aid Committee (PBLAC) and may be appointed to serve as the Chair, Co-Cha...
	b. Committee members are appointed by the BOG.  Appointments to committees are for a two-year term unless the BOG determines otherwise.  A committee member’s service on any committee is limited to two consecutive terms, after which the member cannot b...
	c. The President-elect will annually select the Chair or Vice Chair of each committee, with the BOG having the authority to accept or reject that selection.
	d. In the event of the resignation, death, or removal of the Chair or any committee member, the BOG may appoint a successor to serve for the unexpired term.
	a. The President will select the persons to be appointed to such other Bar entities, with the BOG having the authority to accept or reject those appointments.  The term of appointments will be until the work of the entity has been concluded or until s...
	b. The Chair(s) of any other Bar entity shall be appointed by the President at the time of creation of the entity, with the BOG having the authority to accept or reject that selection, and will serve for the duration established by the BOG or until re...
	c. In the event of the resignation, death or removal of the Chair or any other member of the Bar entity, the President may appoint a successor to serve for the unexpired term.
	a. Each committee or other Bar entity will carry out various tasks and assignments as requested by the BOG or as the entity may determine to be consistent with its function or its charter or originating document.
	b. Each Bar entity must submit an annual report to the Executive Director and submit such other reports as requested by the BOG or Executive Director.
	c. These Bar entities are not permitted to issue any report, take a side publicly on any issue being submitted to the voters, pending before the legislature, or otherwise in the public domain, or otherwise communicate in a manner that may be construed...
	d. Bar staff will work with each committee or other Bar entity to prepare and submit an annual budget request as part of the Bar’s budget development process.  Each committee and other Bar entity must confine its expenditures to the budget and appropr...
	e. Each committee and other Bar entity must prepare and distribute minutes of each meeting if required under Article VII of these Bylaws.  The minutes will be distributed to its members and posted on the Bar’s website, as soon as is reasonably possibl...
	f. The success of any committee or other Bar entity is dependent upon the active participation of its members.
	1) Chairs and committee members serve at the pleasure of, and may be removed by, the Board.  Neither malfeasance nor misfeasance is required for removal.
	2) Any committee member who fails to attend two consecutive regularly called meetings may be removed by the BOG, in the absence of an excuse approved by the Chair.


	C. COUNCILS

	X. REGULATORY BOARDS
	XI. SECTIONS
	A. DESIGNATION AND CONTINUATION
	B. ESTABLISHING SECTIONS
	a. The contemplated purpose of the section, which will be within the purposes of the Bar and not in substantial conflict with the purpose of any existing section or committee, the continuance of which is contemplated after the section is established;
	b. Proposed bylaws of the section, which must contain a definition of its purpose;
	c. The names of any proposed committees of the section;
	d. A proposed budget of the section for the first two years of its operation;
	e. A list of members of the Bar who have signed statements that they intend to apply for membership in the section;
	f. A statement of the need for the proposed section.

	C. MEMBERSHIP
	D. DUES
	E. BYLAWS AND POLICIES
	F. SECTION EXECUTIVE COMMITTEE
	a. Chair.  The chair of the section presides at all meetings of the section and section executive committee, and will have such other executive powers and perform such other duties as are consistent with the Bar and section bylaws.
	b. Secretary.  The Secretary will take minutes at each meeting of the section and section executive committee, and provide approved minutes to the Bar for publication and record retention.
	c. Treasurer.  The Treasurer will work with the Bar to ensure that the section complies with Bar fiscal policies and procedures, work with the Bar to prepare the section’s annual budget, and review the section’s monthly financial statements for accura...
	d. A section may have additional officer positions as defined in its sections bylaws.

	G. NOMINATIONS AND ELECTIONS
	a. Nominating Committee.  Each section will have a nominating committee consisting of no less than three section members appointed annually by the Chair or executive committee.  At least one member of the nominating committee should not be a current m...
	b. The executive committee should reflect diverse perspectives.  To assist this, all applicants will apply through an electronic application process administered by the Bar.  The application form will, on a voluntary basis, solicit information includi...
	c. Alternate Nomination Process.  The executive committee will also have an alternative process to allow for nominations to occur outside of the nominating committee process.
	d. Executive Committee Approval.  The executive committee will approve a list of nominees for each open position.  Persons nominated through an alternative nomination process will be included on the final list of approved nominees.
	a. Only voting members of the section may participate in section elections.
	b. The Bar will administer the elections by electronic means and certify results, unless the section develops its own equivalent electronic election process.  For sections that administer elections through an alternate equivalent electronic election p...
	c. In the event of a tie, the section executive committee will implement a random tie-breaker of its choice, such as a coin toss or a drawing of lots, to determine the winner.
	d. All election processes must comply with the Bar record retention policies.

	H. VACANCIES AND REMOVAL
	I. OTHER COMMITTEEES
	J. BUDGET
	K. SECTION REPORTS
	L. TERMINATING SECTIONS

	XII. YOUNG LAWYERS
	A. PURPOSE
	B. DEFINITION

	XIII. RECORDS DISCLOSURE & PRESERVATION
	a. Personal information in files maintained for employees, appointees, or elected officials of the Bar to the extent that disclosure would violate their right to privacy.
	b. Specific information, records, or documents relating to lawyer or Limited Practice Officer discipline that is not expressly classified as public information or confidential information by court rule.
	c. Information revealing the identity of persons who have assisted a Bar investigation or filed grievances or complaints with the Bar, if disclosure would endanger any person’s life, physical safety, or property.
	d. Test questions, scoring keys, and other examination data used by the Bar to administer a license, employment, or academic examination.
	e. The contents of real estate appraisals made by the Bar relative to the acquisition or sale of property, until the project or prospective sale is abandoned or until such time as all of the property has been acquired or the property to which the sale...
	f. Valuable formulae, designs, drawings, and research data obtained by the Bar within five years of the request for disclosure when disclosure would produce private gain and loss to the Bar.
	g. Preliminary or intra-Bar memoranda, notes, and e-mails, and other documents in which recommendations or opinions are expressed or policies formulated or recommended, except that a specific record shall not be exempt when referenced during an open m...
	h. Manuals, policies, and procedures, developed by Bar staff, that are directly related to the performance of investigatory, disciplinary, or regulatory functions, except as may be specifically made public by court rule;
	i. Applications for employment with the Bar, including the names of applicants, resumes, and other related materials submitted with respect to an applicant.
	j. The residential addresses and residential telephone numbers of Bar employees or volunteers which are held by the Bar in personnel records, employment or volunteer rosters, or mailing lists of employees or volunteers.
	k. Information that identifies a person who, while a Bar employee:
	1) Seeks advice, under an informal process established by the Bar, in order to ascertain his or her rights in connection with a potentially discriminatory or unfair employment practice; and
	2) requests his or her identity or any identifying information not be disclosed.

	l. Membership information; however
	1) status, business addresses, business telephones, facsimile numbers, electronic mail addresses (unless the member has requested that it not be made public), bar number, and dates of admission, shall not be exempt, provided that, for reasons of perso...
	2) age information may be used as a criterion for eligibility for membership in a WSBA committee or section, but only when used in conjunction with year of admission.

	m. Applications for admission to the Bar and related records;
	n. Information which would identify bar examiners responsible for writing and/or grading specific bar exam questions;
	o. Proceedings and records of the Board of Bar Examiners;
	p. Proceedings and records of the Law Clerk Board, including information, records, or documents received or compiled that relate to any application for admission to the Law Clerk program, or to the retention of any current participant in the Law Clerk...
	q. Proceedings and records of the Practice of Law Board, including information, records, or documents received or compiled regarding the investigation, or potential investigation, of any incident or alleged incident of the unauthorized practice of law;
	r. Proceedings and records of the Character and Fitness Board, including information, records, or documents received or compiled that relate to any application for admission, special admission, special licensing, or change of membership status or clas...
	s. Records relating to requests by members for ethics opinions to the extent that they contain information identifying the member or a party to the inquiry,
	t. Proceedings and records of the Judicial Recommendation Committee,
	u. Records and proceedings of any Fee Arbitration Program, Mediation Program, or other alternative dispute resolution program which may be administered by the Bar,
	v. Records and proceedings of the Personnel and Awards Committees,
	w. Records and proceedings of the Hearing Officer Selection Panel, except as made public by the Panel;
	x. Personnel records of Bar employees, whether permanent,         temporary, or contract, except for information relating to compensation for job classifications, verifying periods of employment or, when specifically requested, the Executive Director’...
	y. Any other documents or records made confidential by statute, court rule, or court order.

	XIV. INDEMNIFICATION
	A. GENERALLY
	a. A qualified indemnitee is a person who is or was an officer, member of the Board of Governors, member of the staff of the Bar, or is serving at the request or appointment of the Bar as a member of any board, committee, task force, or other WSBA ent...
	b. A qualified action is an action in good faith within the course and scope of the authority expressly or impliedly delegated by applicable Supreme Court Rule, policy adopted by the Board of Governors, or by the Executive Director within his or her a...

	B. CUMULATIVE, NON-EXCLUSIVE RIGHT

	XV. KELLER DEDUCTION
	a. There will be no transcripts or post-hearing briefs; except, however, post-arbitration motions for reconsideration or clarification are permitted.
	b. The arbitrator will issue a written opinion, stating the reasons for the decision, within 14 days of the close of the hearing. The opinion will be brief and will be based on the evidence and arguments presented.
	c. The arbitrator will be compensated at an hourly rate established pursuant to BOG policy for the hearing, preparation, and study time, and will be reimbursed for all necessary expenses of the arbitration. The Bar will pay for the arbitrator's servic...
	d. The arbitration is not a judicial proceeding but is sui generis.  Except for production of documents as set forth in Paragraph 5 above, or as may be stipulated to by the parties, there is no discovery, and the civil rules, arbitration rules, rules ...

	XVI. AMENDMENTS
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