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TABLE OF AUTHORITIES

1. Barendregt v. Walla Walla Dist. 140 87 Wn.2 d 154, 550
P.2d 525 May 525 p. 34,7, 18

Example from Hill v. Dayton School Dist, 85 Wn.2d 204, 206, 532 P.2d
1154 (1975) that “teacher has the right to assume that that [such criteria]
will be taken into account, and if it is not, the teacher must be notified so
that he may... take the necessary steps to protect his interest.”

states that in Pierce v. Lake Stevens School District: p.4,7
“petitioner was entitled to be notified in writing that seniority and other
previously adopted criteria would not be considered by the board of
directors”.

2. Barnard v. Board of Education, 19 Wn. 8, 52P.317 (1898)

(In Randy Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974), p. 6,12,13,17

Demonstrate that “employment rights of schoolteachers have historically
been “within the power of courts to protect,” and under that “test,” the
school board performs a “judicial” function when it orders the discharge
of the teacher for cause.

3. Blair v. Laflin, 127 Mass.518, 521. p. 20, 22

“exceptions shall be reduced to writing and filed with the clerk” as
another rule states: “setting forth that the same was delivered

personally to the adverse party.... or deposited in the post office, directed
to him, postage prepaid.”

The notice was deposited in the mail within the time prescribed but was

not received within that time. It was held that “depositing of a notice in the



post office, within the time limited, (was) equally effectual with personal
service thereof within the same time on the adverse party”.

4. Denton v. South Kitsap School District 402, 10 Wn. App.

69, 516 P.2d 1080 (1973) “de novo” requirement supported

(In Randy Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974), p.12

5. Deering v. Seattle, 10 Wn.App.832, 520 P.2d 638 (1974).

Contractual rights for civil service employees

(In Randy Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974), p. 12

6. Engrossed Second Substitute Senate Bill 6696 passed

Legislature — 2010 (the law).

7. Erma Thayer v. Anacortes School District, 81 Wn.2d 709,

p.716
“such board upon receipt of request shall call a hearing (...) and
notify the employee of the date, time, and place of hearing. ” P.7, 23

8. Gloucester Mut. Fishing Ins. Co. v. Hall, 210 Mass 332, is

to the same effect. Elsewhere it has been held that where the service by
registered mail is expressly authorized by the statute, service is effected

when the notice is properly addressed, registered, and mailed.
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9. Hattrick v. North Kitsap School District 402, 81 Wn.2d

668, 504 P.2d.302 (1972) “de novo” requirement supported

(In Randy Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974), p.12

10. Helland v. King County Civil Serv. Comm’n, 10 Wn.

App.683, 519 P.2d258 (1974), review granted, 84Wn2d 1001 (1974);

Contractual rights for civil service employees p.6, 12

11.  Hill v. Dayton School District 10 Wn. App. 251, 517 P.2d
223:

Under RCW 28A.58.490 the court in its discretion may award to
an employee a reasonable attorney’s fee, together with his taxable costs in
the superior court.

Here: attorney was from WEA — “to cover potential legal expenses.”

“In this situation it cannot be said that the trial court abused its
discretion in awarding attorney’s fees.”

12.  Kirk v Miller, 83 Wn.2d 777, 781, 522 P.2d 843 (1974),
Contractual rights for civil service employees

(In Randy Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974), p.6

13. Matthew & Stephanie McCleary, Robert & Patty Venema,
Network For Excellence in Washington Schools v. State of

Washington (No. 84362-7)

Meaning of “all.”
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This court concludes that the word ““all” (...) means what it says. It
means “every” and “each and every one of.” It encompasses each and
every child since each will be a member of, and participant in, this State’s
democracy, society, and economy..

(...) education of every child residing in this State — not just those
children who enjoy the advantage of being born into one of the subsets of
our State’s children who are more privileged, more politically popular, or
more easy to teach.

Meaning of “paramount”

“This court concludes that the word “paramount” in (...) means
what it says. It means having the highest rank that is superior to all others,
having the rank that is (...) more important than all others. It is not “a
mere synonym of important.”

14. Mayer v. Sto Indus, Inc. p. 682 — 686, 156.Wn. 2d 677,
“Sto engaged in deceptive acts and practices to keep the Mayers from
knowing all the facts concerning the products.”

p. 15,16
156 Wn.2d p. 682

“Sto was liable under the CPA and the WPLA for its failure to warn”,
(...) “Mayers were forced to try to prove through the other means —
“that the system has an inherent flaw, “and p. 693 indicates that it
“affects the public interest™.

15. Randy Lee Francisco, Respondent v. Board of Directors of
the Bellevue Public School District, Appellant 11 Wn. App.763, p. 772
Quoted Beam vs. Fulwiler (1969)

p. 12,13
“a discharged schoolteacher sought judicial review of her dismissal by the
school board. She was a contract employee. It is held that where the
teacher’s only statutorily provided appeal was to the county
superintendent “who dominated the school board and took an active
interest in controversy,” the superior court had inherent jurisdiction to
hear the matter on its merits”.

16. Randy Francisco, Respondent v. Board of Directors of the
Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.765 (1974),
525.P2d278. (August 14, 1974)
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The superior court “admitted into evidence the complete board
hearing and permitted the calling of additional witnesses and the
admission of additional exhibits. The trial judge made 36 findings of fact
and concluded that the “charges against Francisco had not been
“established by the preponderance of evidence.”

p- 12
(-.)p.771

A discharged teacher would have a right to judicial review on the
merits in the absence of the statute. When a school teacher is discharged
by the school board, the board becomes both the adversary party and the
judge. In the early case of State ex.rel. Barnard v. Board of Education

17. Randy Francisco, Respondent v. Board of Directors of the
Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.765
(1974), 525.P2d278. (August 14, 1974)

p. 5-6
RCW 28A.58.450 requires that before discharge a teacher must be given a
written notice specifying “the probable cause or causes for discharge
specified in the notice of the employee and established by the
preponderance of evidence of the evidence at the hearing to be sufficient
cause or causes for discharge or other adverse action against the contract
status.

“The hearing” contemplated by the statute is held by the statute
held by the board of directors in this case, unless
Pursuant to RCW 28A.58.515, the teacher elects to appeal the board’s
notification of probable cause for discharge “directly to the superior court
of the county in which the school district is located...”

It corresponds to:

RCW 28 A.405.320 p.5,11

“any teacher, principal, supervisor, superintendent, or other certificated
employee, desiring to appeal from any action or failure to act upon the part
of the school board relating to the discharge or other actions adversely
affecting his or her contract status, or failure to renew that employee’s
contract for the next ensuing term, within thirty days after his or her
receipt of such decision or order may serve upon the chair of the school
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board and file with the clerk of the superior court in the county in which
the school district is located a notice of appeal which shall set forth (...)
the errors complained of”.

18. Randy Francisco, Respondent v. Board of Directors of the
Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App. 766 (1974),
525.P2d278. (August 14, 1974)

“de novo” requirement supported by three courts of Appeals. Hattrick v.
North Kitsap School District 402, 81 Wn.2d 668, 504 P.2d.302 (1972);
Denton v. South Kitsap School District 402, 10 Wn. App. 69, 516 P.2d
1080 (1973); Reagan v. Board of Directors, 4 Wn. App. 279, 480 P. 2d
807 (1971). Civil service employment p.5

The legislative intent is clear that the discharged teacher have a full
de novo review on the merits in a new trial in a superior court.

19.  Reagan v. Board of Directors 4 Wn.App.279,480 P.2d 807
“de novo” requirement supported states:
“The one against whom waiver is claimed (...) “must intend to relinquish
such right, advantage (or benefit; and his intentions must be inconsistent
with any other intention than to waive them.”

p. 24
And - concerning re-employment:

“If such notification and opportunity for hearing is not timely given by the
district , the employee entitled thereto shall be conclusively presumed to
have been re-employed by the district for the next ensuing terms which
would have prevailed if his employment had actually been renewed by the
board of directors for such ensuing term.”

Also: quoted RCW 28A.58.515: (corresponds to RCW.28A.405.380)

“the teacher elects to appeal the board’s notification of probable
cause for discharge “directly to the superior court of the county in which
the school district is located”

20. Ruth Alvin Robel v. Highline Public Schools, 65 Wn.2d

477, 482 concerning service and response regarding hearing:
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“(...) where service by registered mail is statutorily provided, it
has been held that the service is effected when the notice is properly
addressed, registered and mailed.”

21. Second Substitute Senate Bill 5973 (the law).
(EDUC, 1995). Findings of Fact, Conclusions of Law and Order.

22.  United States v. Continental Cas, co. 245 p. Supp. 871

(D.C.E.D.La). Ford v. Genereaux, 104 Colo. 17, 21-22 Wasden v. Foell,

63 Idaho, 83, 87-88:

“timeliness of the notice would be subject to the efficiency or vicissitudes
of the postal service, a result which hardly could have been intended.

Constitutional Provisions

1. Constitution of the United States Article IV. Section 1
2. Bill of Rights in Preamble states:

(...) adopting the Constitution, expressed a desire, in order
misconstruction or abuse of its powers (...)”

The Bill of Rights is “a vital symbol of the freedoms and the as it
protects” fundamental principles of human liberty”.
3. Constitution of the State of Washington (revised 01-12-11).

Article VII, Section 7 Annual Statement, relation to RCW 28 A.400.030

Article IX Section 5 addresses Mismanagement.
Statutes

1. RCW 25.15.007 Standards for electronic filing.

The secretary of state may adopt rules to facilitate electronic filing. The
rules will detail the circumstances, under which the electronic filing of
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documents will be permitted, how the documents will be filed, and how
the secretary of state will return the filed documents. The rules may also
impose additional requirements related to implementation of electronic
filing processes, including but not limited to file formats, signature
technologies, delivery, and the types of entities, records, or documents
permitted.

2. RCW 28A.58.490 the court may award employee.

as in Hill v. Dayton School District

and in Randyv Francisco, Respondent v. Board of Directors of the

Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.765 (1974),
525.P2d278.

3. RCW 28A.150.211 p.5,9,11,13, 15, 16, 23

The legislature also recognizes that certain basic values of character traits
are essential to individual liberty, fulfillment, and happiness. (...). The
legislature intends that local communities have the responsibility for
determining how these values and character traits are learned as
determined by consensus at the local level. These values and traits include
the importance of:

(1) Honesty, integrity, and trust;

(2) Respect for self and others;

(3) Responsibility for personal actions and commitments;
(4) Self-discipline and moderation;

(5) Diligence and a positive work ethic;

(6) Respect for law and authority;

(7) Healthy and positive behavior, and

(8) Family as the basis of society.

4. RCW 28A.150.220 p.-9

(1) (b) The state board of education (...) program shall include the
essential academic learning requirements (...) as the school district shall
determine to be appropriate for the education of the school district’s
students enrolled in such group.
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(3) The instructional program of basic education provided by each
school district shall include:

(a) Instruction in the essential academic learning requirements

(e) Supplemental instruction and services for eligible and enrolled
students whose primary language is other than English through the
transitional bilingual instruction program under RCW 28A.180.010
through 28A.180.080.

(4) Nothing contained in this section shall be construed to require
individual students to attend school for any particular number of hours per
day or to take any particular courses

5. RCW 28 A.310.010 p.3,4,19

It shall be the intent and purpose (...) to establish educational service
districts as regional agencies which are intended to:

(1) Provide cooperative and informational services to local school
districts.

6. RCW 28A.310.250 p. 20

“Certificated employees subject to the provisions of RCW 28A310.250,
28.A.405.100, 28 A.405.210, (...) shall not include those certificated
employees hired to replace certificated employees who have been granted
sabbatical, regular or other leave by school districts, and shall not include
retirees hired for postretirement employment (...).

“It is not the intention of the legislature that this section apply to any
regularly hired certificated employee or that the legal constitutional rights
of such employee be limited, abridged, or abrogated” as in RCW
28A310.250, 28.A.405.100, 28 A.405.210 (connected to RCW 28

A.405.900).

7. RCW 28 A. 320.230, RCW 28 A.320.230 (1) related:
p. 4
“This committee shall consist of representative member’s of the
district’s professional staft, including the representation from the
district’s curriculum development committees (...), the committees may
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include parents at the board discretion (...) parent members shall make
up less than one-half of the total membership of the committee.

“Districts may pay the necessary travel and subsistence expenses for
expert counsel from outside the district. In addition, the committee’s
expenses incidental to visits to observe other districts’ selection
procedures may be reimbursed by the school district”

8. RCW 28 A.320.230 (1) () the School Board: p. 4,24

“Districts may pay the necessary travel and subsistence expenses for
expert counsel from outside the district. In addition, the committee’s
expenses incidental to visits to observe other districts’ selection
procedures may be reimbursed by the school district”

9. RCW 28 A.400.010 p-1,2

“In all districts the board of directors shall elect the superintendent who
shall have such qualification as the local board alone shall determine.”
(1) the board may contract such superintendent for a term not to exceed
three years when deemed in the best interest of the district. The right to
renew a contract of employment with any school superintendent shall
rest solely with the discretion of the school board employing such school
superintendent. Regarding such renewal of contracts of school
superintendents the provisions of RCW 28A.405.210, 28A.405.240, and
28A.645.010 shall be inapplicable.

10.  RCW 28 A.400.020 p. 9, 10, 14,22

Directors’ and superintendents’ signatures filed with auditor.

Every school district director and the school district superintendent, on
assuming the duties of his or her office, shall place his or her signature,
certified to by some school district official, on file in the office
of the county auditor.

11. RCW 28 A.400.030 p. 10,11, 15
Superintendent’s duties:

In addition to such duties as a district school board shall prescribe the
school superintendent shall:
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(1) Attend all meetings of the board (...) made record as to proceedings

(2) Keep such records (...) required by law (...) higher administrative
agencies (...)

(3) Keep accurate and detailed accounts of all receipts and expenditures

of school money. (...) record book of board proceedings for public

inspection.

(6) Carry out all orders of the board of directors made at any regular or

special meeting.

12. RCW 28A.400.100 p.-2,9

“In addition to such (...) duties as shall be prescribed by law and by the
job description, adopted by the board of directors, each principal shall
(2) submit recommendations to the school district superintendent
regarding appointment, assignment, promotion, transfer, and dismissal
of all personnel assigned to the attendance area for which he or she is
responsible.” P.2
(4) Assume administrative authority and responsibility for the
supervision, counseling, and discipline of pupils in the attendance area
for which he or she is responsible.”

13.  RCW 28A.400.300 p.3,57
Hiring and discharging of employees — Written leave policies-Seniority
and leave benefits of employees transferring between school districts
and other educational employees:

Every board of directors, unless otherwise specially provided by law,
shall:

(1) Employ for not more than one year and for sufficient cause
discharge all certificated and classified employees;

(2) (...) That the board of directors shall adopt written policies granting
to such persons annual leave with compensation for illness, injury, and
emergencies as follows:

(a) For such persons under contract with the school district for a
full year, at least ten days.

(b) Leave provided in this proviso not taken shall accumulate from
year to year up to a maximum of one hundred eighty days (...) not
greater than one year. Such accumulated time may be taken at any time
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during the school year up to twelve days per year and maybe used for
the purpose of payments for unused sick leave.

(h) Accumulated leave (...) shall be transferred from one district to
another

(i) Leave accumulated by a person in a district prior to leaving
said district may, under rules of the board, be granted to such person
when the person returns to the employment of the district.

When (...) employee leaves one school district within the state (...) the
employee shall retain the same seniority rights other than longevity
when leaving one school district and beginning the employment with
another.

14. RCW 28A.400.340 — notice of discharge gives teachers
rights to appeal. P. 10,23

“Conviction of serious crimes against children is the sole ground for
terminating teacher’s employment during the contract year”.

15. RCW 28 A. 400.340: Notice of discharge (to contain

notice of right to appeal): p-12,13,23

“Any notice of discharge given to a classified or certificated employee
(...) shall contain the description of appeal (...) how (...) obtained.

16. RCW 28 A.405.99: p.8,9,11

“It is not the intention of the legislature that this section apply to any
regularly hired certificated employee or that the legal constitutional rights
of such employee be limited, abridged, or abrogated”.

17. CHAPTER 28 A.405 RCWs p. 8

School district’s ability to terminate a certificated teacher’s employment is
severely restricted:

“Conviction of serious crimes against children is the sole ground for
terminating teacher’s employment during the contract year.”
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18. RCW 28 A.405.100 (4): p.6,8,9,18

The failure of any evaluator to evaluate or supervise or cause the
evaluation or supervision of certificated employees or administrators in
accordance with this section, as now or hereafter amended, when it is her
or his specific assigned or delegated responsibility to do so, shall be
sufficient cause for the nonrenewal of any such evaluator’s contract under
RCW 28 A.405.210, or the discharge of such evaluator under RCW 28
A.405.300

19.  RCW 28 A.405.120 p.3

“School district shall require each administrator, each principal, or
other supervisory personnel who has responsibility for evaluating
classroom teachers to have training in evaluation procedures
(measures)”

(That is in connection to Bills 6696 and 5973 (the law). must have
diversity training related to changing world, no monoculture).

20. RCW 28 A.405.200

“Every school district by action of its board of directors shall adopt annual
salary schedules and reproduce the same by printing, (...) or other
reasonable method, which shall be the basis for salaries for all certificated
employees in the district.

21. RCW 28A.405.220, RCW 28A.405.300 state:

that “notices shall be served upon that employee personally, or by certified
or by registered mail (...)” p. 23

22. RCW 28 A.405.300 p. 5,23

“in the event the opportunity for hearing is not timely given, the employee
shall not be discharged or otherwise adversely affected in his or her
contract status.”

23. RCW 28A.405.310 (4) p. 4,23
specifies how the hearing officer must be appointed:
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“the district shall pay all fees and expenses of any hearing officer
selected”

24. RCW 28 A.405.320 p.-2,57,9,12,19

“any teacher, principal, supervisor, superintendent, or other certificated
employee, desiring to appeal from any action or failure to act upon the part
of the school board relating to the discharge or other actions adversely
affecting his or her contract status, or failure to renew that employee’s
contract for the next ensuing term, within thirty days after his or her
receipt of such decision or order may serve upon the chair of the school
board and file with the clerk of the superior court in the county in which
the school district is located a notice of appeal which shall set forth (...)
the errors complained of”.

25. RCW 28 A.405.320 p-2,5,9,12,13
“(...) or failure to renew that employee’s contract for the next
ensuing‘‘(...) or failure to renew that employee’s contract for the next
ensuing term, within thirty days after his or her receipt of such decision or
order may serve upon the chair of the school board and file with the clerk
of the superior court in the county in which the school district is located a
notice of appeal which shall set forth (...) the errors complained of”.

26. RCW 28A.405.340 p.5,12,19

“Any appeal to the superior court by an employee shall be heard by the
superior court without a jury. Such appeal shall be heard expeditiously”.

27. RCW 28 A.405.340: p.5,12,24

constitutional free speech rights (...) additional testimony (...) the court
shall hear oral argument and receive written briefs”.

28. RCW 28 A.405.380, preponderance of evidence to place

An employee on probation or infer a probable cause.
p.5, 11,12, 14,23

“In the event that an employee, with the exception of a provisional
employee as defined in RCW 28 A.405.220, receives a notice of probable
cause, (...) the employee may appeal any said probable cause
determination directly to the superior court of the county in which the
school district is located”.
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29. RCW 28 A.405.380 p. 3,12

“the employee may appeal any said probable cause determination directly
to the superior court of the county in which the school district is located.
Such appeal shall be perfected by serving upon the secretary of the school
board and filing with the clerk of the superior court a notice of appeal
within ten days after receiving the probable cause notice.

30. RCW 28 A.405.380 states the duties of the superior court

when probable cause is implicated (what Hon. Bruce Heller failed to do):
“The superior court shall determine whether or not there was sufficient
cause for the action as specified in the probable cause notice which cause
must be proven by the preponderance of the evidence, and shall base its
determination solely upon the cause or causes stated in the notice of the
employee”. P.3,12

31. RCW 28 A.405.900: Certain certificated employees exempt

from chapter provisions: p.-1,2,9,18

“Certificated employees subject to the provisions of RCW
28A310.250.28, A.405.100, 28 A.405.210, (...) shall not include those
certificated employees hired to replace certificated employees who have
been granted sabbatical, regular, or other leave by school districts, and
shall not include retirees hired for postretirement employment (...).

“It is not the intention of the legislature that this section apply to any
regularly hired certificated employee or that the legal or constitutional
rights of any such employee be limited, abridged, or abrogated”.

32.  RCW 28 A.410.025

No person shall be accounted as a qualified teacher within the meaning of
the school law who is not holder of valid teacher’s certificate or permit
issued by lawful authority of this state.

33. Chapter 28A.415 RCW p.3,4,14

Institutes, workshops, and training
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RCW 28 A.415.020 p.5, 14,15

(1) Certificated personnel shall receive for each ten clock hours of
approved in-service training attended the equivalent of a one credit college
quarter course on the salary schedule developed by the legislature
evaluation and accountability program committee.

(3) Certificated personnel shall receive for each forty clock hours
of participation in an approved internship with a business, an industry, or
government, as an internship as defined by the rule of professional
educator standards board in accordance with RCW 28A.415.025, the
equivalent of one credit quarter course on the salary schedule developed
by the legislative evaluation and accountability program committee.

34. RCW 28 A.415.023 p. 3,11
Credit on salary schedule for approved in-service training,
continuing education, or internship — Course content - rules

(1) Credits earned by the certificated instructional staff after
September 1, 1995, shall be eligible for application to the salary schedule
developed by the legislative evaluation and accountability program
committee only if the course content

(b) Pertains to individual’s current assignment or expected
assignment for the subsequent school year.

(f) Addresses research based assessment and instructional
strategies for students with dyslexia, dysgraphia, and language disabilities
when addressing learning goal (...) as applicable and appropriate for
individual certificated instructional staff.

35. RCW 28 A.415.024 Credit on salary schedule
(1) All credits earned (...) are used to increase earnings on the state
salary schedule

p- 11
36. RCW 28 A.415.025

The professional educator standards board shall establish rules
awarding clock hours (...) equivalent of fifteen quarter hours.

37. RCW 28 A.415.030 p.3,5 15
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In order to provide for the improvement of the instructional
process in the public schools and maintain and improve the skills of public
school certificated (...) staff (...) adopted the “In-Service Training Act of
1997.”

38. RCW 28 A.415.040 p.3, 15

The superintendent of public instruction is hereby empowered to
administer funds now or hereafter appropriated for the conduct of in-
service training programs for the public schools certificated (...) personnel
and to supervise the conduct of such programs. (...)

That each district requesting such funds shall have:

(1) conducted the district needs assessment, including plans
developed at the building level, to be reviewed and updated at least every
two years, of certificated (...) personnel to determine identified strengths
and weaknesses of personnel that would be strengthened by such in-
service training program;

(2) demonstrate that the goals are consistent with the goals of basic
education;

(3) established an in-service training task force (...)

(4) demonstrated to the superintendent of public instruction its
intention to implement the recommendations of the needs assessment and
thereafter the progress it has made in providing in-service training as
identified in the assessment.

The task force required by this section shall be composed of
representatives from the ranks of the administrators (...), teachers (...),
employed by the applicant school district or educational service district.
from the public (...) as shall be established by the school district board of
directors.

39. RCW 28 A.415.060 p-3

The Washington professional educator standards board rules for
continuing education shall provide that educational staff associates may
use credits or clock hours that satisfy the continuing education
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requirements for their state professional licensure, if any, to fulfill the
continuing education requirements established by the Washington
professional educator standards board.

40. RCW 28 A.415.250 p.4,5,15
Teacher assistance program — provisions for mentor teachers

(1) Assistance by mentor teachers who will provide a source of
continuing and sustained support to beginning teachers or experienced
teachers who are having difficulties, or both, in and outside the classroom.
A mentor teacher may not be involved in evaluations under RCW
28A.405.100 of a teacher who receives assistance from said mentor
teacher under assistance program under this section. The mentor teachers
shall also periodically inform their principals respecting the contents of
training sessions and other program activities.

(2) Stipends for mentor teachers and beginning and experienced
teachers which shall not be deemed compensation for the purposed of
salary lid compliance under RCW 28A.400.200. The stipends shall not be
subject to the continuing contract provisions of this title.

(3) Workshops for the training of mentor and beginning teachers.

(4) The use of substitutes to give mentor teachers, beginning
teachers, and experienced teachers the opportunities to jointly observe and
evaluate teaching situations and to give mentor teachers to observe and
assist beginning and experienced teachers in the classroom.

(5) Mentor teachers who are superior teachers based on their
evaluations, pursuant to RCW 28A.410.025 and 28A.405.030 through 28
A. 405.240, and hold valid continuing certificates

41. RCW 28 A. 645.010: p.7,13,19,23

“Any person, or persons, (...) aggrieved by any decision or order of any
school official, or board, within thirty days after the rendition of such
decision or order, or of the failure to act upon the same (...) filing with the
clerk of the superior court the notice of appeal”.

42. RCW 28 A. 645.020 p. 5, 14
“Within twenty days of service of the notice of appeal, the school board,
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(...) shall file (...) the evidence and the papers and exhibits relating to
the decision for which a complaint has been filed (...).

43. RCW 28 A.645.030 p.3,5,15

“Any appeal to the superior court shall be heard de novo by the superior
court. Such appeal shall be heard expeditiously”.

44, RCW 34.05.370 state rules for filing:

(1) Each agency shall maintain an official rule-making file for each
rule that (...) (b) it adopts. The file and materials incorporated by
reference shall be available for public inspection.

(2) The agency rule-making file shall contain all of the following:

(b) Copies of any portions, of the agency public-rule making
docket containing entries relating to the rule or the proceeding on which
the rule is based;

(c) All written petitions, requests, submissions, and comments
received by the agency and all other written material (...)

(d) Any official transcript of oral presentations made in proceeding
on which the rule is based, or if not transcribed, any tape recording(...),
and any memorandum prepared by the presiding official (...)

(f) Citation of data, factual information, studies, or reports (...)
indicating where such data, factual information, studies, or reports are
available for review by the public (...)

(4) Upon judicial review, the file required (...) by this section
constitutes the official agency rule-making file with respect to this rule.

¢..)

45.  RCW 34.05.530 Standing: p. 3

“A person has standing to obtain judicial review of the agency action if
that person is aggrieved or adversely atfected by the agency action. A
person is aggrieved or adversely affected (...)

(1) the agency action has prejudiced or is likely to prejudice this person;
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(2) That person’s asserted interests are among those that the agency was
required to consider when it engaged in the agency action challenged;

(3) A judgment in favor of that person would substantially eliminate or
redress the prejudice to that person caused or likely to be caused by the

agency action.

46. RCW 65.04.015 Definitions: p. 22,23

(1)’Recording officer” means the county auditor (...) charged with
the responsibility for recording instruments in the county records.

(2) “File.” “filed” or “filing” means the act of delivering or
transmitting electronically an instrument to the auditor or recording officer
for recording into official public records.

(3) :”Record,” “recorded,” “recording,” means the process, such as
electronic, mechanical, optical, magnetic, or microfilm storage used by
auditor or recording officer after filing to incorporate the instrument into
the public records.

(4)_Recording number means a unique number that identifies the
storage location (book or volume, and page, (...) recording officer file
number, receiving number, electronic retrieval code, or other specific
place) of each instrument of the public records accessible in the same
recording office where the instrument containing the reference to the
location is found.

47. RCW 80.04.075 states that p. 20,23

“All notices, applications, complaints, findings of fact, opinions and
orders (...) may be served by mail and service thereof shall be deemed
complete when true copy of such paper or document is deposited in the
post office properly addressed and stamped”.

Regulations and Rules, Other Authorities

1. WAC 222-20-030  Delivery of notifications p. 22, 23

(1) (...) Notifications (...) received (...) by other means may be accepted
or returned (...)
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(2) Upon the delivery (...) the department (...) will provide written receipt
(-

(3) Each receipt indicates the file number assigned to the notification (...).

2. WAC 308-391-101 Methods to deliver (...).
Time of filing. p- 22,23

(...) records may be (...) for filing at the filing office as follows:

(1) Personal delivery at the filing office’s street address. Delivery is
accepted between 8 a.m. and 5 p.m. Monday through Friday except
state holidays. The file time for (...) record delivered by this method is
when the (...) record is first examined by filing officer for processing,
even though the (...) record may yet not have been accepted for filing
and subsequently may be rejected.

(2) Courier delivery at the filing office’s street address. Delivery by
courier is considered personal delivery (...)

(3) Postal service delivery to the filing office’s mailing address. The
file time (...) by this method is (..) the record is first examined by a
filing officer for processing, even though the (...) record may not
have been accepted for filing and subsequently may be rejected.

(4) Electronic mail and telefacsimile delivery are not accepted.
(5) Electronic filing.

(...) records may be transmitted electronically using XML format
prescribed by the filing office. The time of filing (...) by this method is the
time the filing office’s information management_system determines that all
the required elements of the transmission have been received by the
required format.

(6) Direct web page data entry
(...) may be delivered by on-line data entry using the filing office’s web
site on the internet. The file time for (...) delivered by this method in the
time the entry of all required elements (...) in the proper format is
acknowledged by the on-line entry system

3. WAC 357-19-025 When must an employee serve a trial
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period:
p. 3,14, 16
“A permanent employee must serve a trial period upon promotional
appointment
to a position in a class in which an employee has not held permanent
status™.

4. WAC 357-19-035: When the trial period is not allowed

“Employers are not allowed to require a trial service period when an
employee is being reverted to a comparable position with the same job
duties as the position with the same job duties as the position in which the
employee last held permanent status”. P.3,16

5. WAC 388-02-0060 (2) states that p- 22

Service is complete when (2) “Mail is properly stamped, addressed and
deposited in the United States mail”.

6. WAC 388-02-0060 relates to answer that the service is

complete, response of acceptance or rejection of service, extension time,
what missing, acceptance or rejection of filing, extension time, what is
missing, the name(s) of persons authorized to accept the communication
(correspondence, etc.). p. 22

7. WAC 388-02-0070

(1) Filing is the act of delivering documents to OAH or BOA

(2) The date of filing is the date documents are received by OAH or BOA
(3) Filing is complete when the documents are received by OAH or BOA
during office hours.

8. WAC 434-215-012 service
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Declaration of candidacy — Declarations of candidacy for all partisan and
non-partisan offices filed either in person or by mail shall be in the
following form:

(...) the form shall also contain space for recording the date and
time of filing and a sequential filing and receipt number.

9. WAC 434-215-070 definition — electronic filing

3) Allow the filing officer to verify filings before filing
information is made public

&) Inform and require (...) to acknowledge that submission of
the form constitutes the agreement that the information provided with the
filing is true, or he or she will support the Constitution and laws of the
United States and the State of Washington (...)
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I. INTRODUCTION

The reply of Tahoma legal representation failed to present one case
that applies to school district (1) setting as reflects the strategy to keep the
inactive Tahoma School Board: Lester “Buzz” Porter, Jr. labels the
“probable cause notice” (CP 45) March 5, 2010 as “contract non-renewal”
that serves to mislead the Court of Appeals and to misinform as if the
school superintendent had the power to “non-renew” teacher’s or
administrator’s contract — he does not have that authority as the school
district superintendent is employed together with all school district’s

employees by the school board of directors as in RCW 28 A.400.010.

In addition, the “retired-rehired” Superintendent Mike Maryanski
has no appeal rights from the board decision(s) as Grazyna Prouty, the
continuing ELL teacher has, as he is “the retired-rehired” (similarly to the
former Spanish teacher Thom Rohm Tahoma employed to teach when the
Superintendent exempted from the Chapter provisions as in RCW 28
A.405.900 imposed a leave on March 5, 2010 as retired-rehired, and the

legislature addressed “the certificated” (1)

1. The “certificated” teachers (or administrators) are only employed in school
districts. The State of Washington and respectively every state have the requirements for
the “certificated” staff in every subject area. A university professor has graduate or the
postgraduate degree but is not “certificated” to teach as K-12 instructor, teacher.

It is insufficient to have a degree in math, English, etc. in order to be a “certified” teacher
or any other professional in the field of education and teach in K-12 - the additional
requirements of obtaining a teaching certificate in a given state in the subject or area of
expertise is a must. It does not apply to college or university instructors. E.g. in
University of Puget Sound teachers/instructors are non-certified, they only have a degree.



individuals in their “postretirement” employment as exempt from Chapter

RCW 28 A.405.900 provisions, with no rights of appeal from the

administrative school official decisions, school board decisions.

Therefore, the notice of March 5, 2010 Grazyna Prouty received is

upon the recommendation of ELL evaluators as in RCW 28A.400.100 (2)
so the superintendent can solely recommend — not “renew” as the
evaluators can also recommend to the Superintendent (1) Mike Maryanski
as ELL supervisors Rhonda Ham and Tony Davis — vice-principals did in
November 2009 after four grievances that took place as the retaliation: put
Grazyna Prouty for no reason on probation for sixty days as the evaluators

could submit their recommendations as in RCW 28A.400.100 (2):

“ submit recommendations to the school district superintendent
regarding appointment, assignment, promotion, transfer, and dismissal of
all personnel assigned to (...) for which he or she is responsible.”

Therefore, if the School Board of Directors (CP 40 -41) is active,
she must hold both teachers and evaluators accountable (CP 63) and have
the evidence to submit in court if there is an appeal as it is the board that

renews and non-renews all the contracts, not the Superintendent, not

1. As in RCW 28A .405.320 and RCW 28A.400.010 the Superintendent does not
renew teacher’s contract — only The School Board of Directors does by voting, and the
Superintendent as any other “certificated” employee has only rights as in RCW
28A.405.320 “certificated” school district employees if not “retired-rehired” — such
employees have no rights of appeal. In Tahoma the retired-rehired superintendent has no
“rights of appeal” as the legislature included in RCW 28A.405.900 as “employees
exempt from Chapter provisions” — “shall not include retirees hired for postretirement
employment.” But — all other “certificated employees” (if not working as “post retirees”
have the rights of appeal in the superior court as above.
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administrators who have the right solely to recommend but must be aware
that recommendations are not for the purpose of holding grudges — the
boards must be held accountable in court versus allowed to use the Rule
2.3 (4) as Tahoma submitted, Hon. Bruce Heller in the Superior Court in
Kent, Washington granted Rule 2.3 (4) versus determine the cause RCW

28A.405.380, RCW 28A.645.030. Despite the fact that Tahoma School

Board failed to give the appeal rights to Grazyna Prouty to the superior
court at any time, imposing violently — for no reason (1) the probation and
ending the contract, the ELL Continued Teacher (the most advanced
teaching certificate in the State of Washington) appealed: teacher’s rights

as in RCW 28A.645.010, RCW28A.405.320, and also RCW 34.05.530.

Grazyna Prouty had also longevity (applies in accumulating days

and granting leaves as in RCW 28A.400.300 and the seniority as in RCW

28A.400.300 and in the case Barendregt v. Walla Walla Dist. 140

87 Wn.2 d 154, 550 P.2d 525, May 525, example from Hill v. Dayton

1. probation was imposed in November 2009 with no appeal rights as in
RCW 28A.645.010, RCW28A.405.320. Probation imposed without providing the rights
for the teacher continued the violence from the time Rhonda Ham and Tony Davis
became ELL supervisors under the auspices of Tahoma HR.

Mike Maryanski and Didem Pierson, the President of Tahoma School District
Board attended in October 2009 the 3-day GLAD -Guided Language Acquisition Design
training. They tried to learn ELL on elementary level as the Issaquah teachers conducting
it applied it in the elementary schools. No. RCW 28 A.415.250 in Tahoma ELL.

Grazyna Prouty is ELL teacher on the secondary level. This training and GLAD
were rejected in Tahoma — therefore receipts: of expenditures are crucial — doing “the
same thing all over” and stop using “probation” vs. relevant trainings as WAC 357-19-
025 clearly states when the employee can be on “trial” in regards to “probation” period,
and — when the employee cannot be as in WAC 357-19-035. Training as in RCW
28A.310.010, RCW 28A.405.120, Chapter 28A.415 RCW, 28.A.415.020, 025, 040. 060.
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School Dist, 85 Wn.2d 204, 206, 532 P.2d 1154 (1975) that

“teacher has the right to assume that [such criteria] will be taken into
account, and if it is not, the teacher must be notified so that he may... take
the necessary steps to protect his interest.”

states that in Pierce v. Lake Stevens School District:

“petitioner was entitled to be notified in writing that seniority and other
previously adopted criteria would not be considered by the board of
directors.”

Tahoma School Board failed to state that “seniority” would not be
the adopted criteria and as response to Tahoma question why school

district pays for hearing is in RCW 28A.405.310 (4) that specifies how the

hearing officer must be appointed:

“the district shall pay all fees and expenses of any hearing officer
selected”

and the responses are Ex. Ap. 5, Ex. Ap.3,Ex.B.p. 2, Ex. B.p. 3, Ex. C
p. 1, Ex. C p.2, and the condensed Exhibits in the Appellant Response
Brief and the Appendix, Exhibits included.

When board work on key duties as in CP 63, expenses as response

relate to Appendix Ex. A1-3, 5, curriculum committees, expert counsel as

RCW 28 A. 320.230, RCW 28 A.320.230 (1) related, RCW 28 A. 320.230

(1) (), and - for assistance from ESD — Education Service Districts as in

RCW 28 A.310.010 (4), and mentor teachers as in Chapter 28A.415RCW.

It is paramount that inactive School Board of Directors is not

rewarded when acts in ill-faith, using the judicial “function” when non-
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renewing the continuing certificate teacher, and additionally in the case of

injured party - the teacher on continuing contract as such teachers are

recognized in RCW 28 A.415.250 (5) because they do mentor to others:

“(5) Mentor teachers who are superior teachers based on their evaluations,
pursuant to RCW 28A.410.025 and 28A.405.030 through 28 A. 405.240,
and hold valid continuing certificates.”

This position was violated by Tahoma School Board allowing
brutality when Rhonda Ham and Tony Davis as in the notices of appeals
marked all 99.99% of evaluations “unsatisfactory” for no reason
pertaining to lesson plans CP 73-94 confirm. Before their appointment as
ELL evaluators Grazyna Prouty had all areas as “Meets and Exceeds
Expectations” CP 43-44.

The School District Board vote is crucial as it relates to judicial
“function” that the injured party has the rights of appeal in the superior
court as legislature’s intentions: to hear the matters as in RCW

28A.405.380, RCW 28A., 645.030 with respect for the rights of

certificated teacher as in RCW 28A.405.320, RCW 28A.405.380. RCW

28A.400.300, RCW 28A.405.340, RCW 28A.645.020. As the cases in

Randy Francisco, Respondent v. Board of Directors of the
Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App. 766 (1974),
525.P2d278. (August 14, 1974)

But civil service employees as well as common school teachers now have
express employment rights. “The general relationship ... between the
school authorities and teachers in the public schools of our state is created
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by contract and is governed by general principles of contract law.” Kirk v.
Miller, 83 Wn. 2d, 777, 781, 522 P. 2d.843 (1974). For civil service
employees the rights are contractual 11 Wn. App. 771

Rights implied by law. Helland v. King County Civil Serv. Comm’n, 10
Wn. App. 683, 519 P. 2d 258 (1974), review granted, 84 Wn 2d. 1001
(1974). When the question is whether there is a good cause for discharge,
contractual rights are involved. The determination of contractual rights is
inherently and historically a judicial function.

“The legislative intent is clear that the discharged teacher have a full de
novo review on the merits in a new trial in a superior court”.

In Barnard v. Board of Education, 19 Wn. 8, 52P.317 (1898)

(In Randy Francisco. Respondent v. Board of Directors of the
Bellevue Public Schools, Appellant No. 2026-1, 11 Wn. App.p. 772
(1974),

“Demonstrate that “employment rights of schoolteachers have
historically been “within the power of courts to protect,” and under that
“test,” the school board performs a “judicial” function when it orders the
discharge of the teacher for cause”.

The superior court will receive “briefs” and “oral argument”
concerning the notices of appeal and not “probable cause” notice “filing”

as RCW 28 A.405.340, RCW 28 A.405.380, RCW 28A.645.030 state.

At this time with the access to public information the Board record
shows Tahoma School Board did not have the meeting on March 30, 2010
(Exhibit A p. 1-2) as the letter of March 30, 2010 states (Ex. A p.3).
II. STATEMENT OF THE CASE
The Respondents’ Response Brief as in the Introduction ignores
the fact that the School Board of Directors votes to non-renew all

employees’ contracts that the Board must respond to request to hearing
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after voting as it is “non-renewal, ’provide the appeal rights as in RCW

28A.645.010, RCW 28A.405.320, notify about the seniority as in Pierce v.

Lake Stevens School District, in Barendregt v. Walla Walla Dist, 140 87

Wn.2 d 154, 550 P.2d 525 so the teacher can protect the professional

interest. And as in Erma Thayer v. Anacortes School District, 81 Wn.2d

709, p.716 provide the rights of appeal in the superior court as in RCW

28A.645.010 and RCW 28A.405.320.

“such board upon receipt of request shall call a hearing (...) and
notify the employee of the date, time, and place of hearing.”

As Tahoma talks about “timeline” regarding “the probable cause”
not the non-renewal and on p.3, it is hearsay not the fact about “advice
from her teachers’ union” p. 3. No evidence and no “advice” received
except that the Tahoma School Board failed to set up the hearing soon
after Grazyna Prouty requested hearing(s) CP 554-565, and even after the
WEA — union lawyer’s a consultation (1) (Exhibit A p.4) nominated the

hearing officer Charles Burdell (Exhibit A p.4) after March 20 meeting.

ELL teacher in this matter has advanced teaching certificate, six

years of longevity in Tahoma as in RCW 28A.400.300, and seniority.

It further connects to the Respondents’ Response Brief that lacks

1. Tyler Firkins’ consultation (the only one); WEA present at some meetings in
Tahoma: started end of January 2010 after a student took a book and said it was Ms.
Prouty who gave him the book - unrelated to “probation” in Tahoma’s Brief in Statement
of the Case.
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the response as Appellant’s Brief clearly addresses the issue whether the
Tahoma’s counsel was involved assisting those evaluators who should be
accountable and related agencies (Appendix Ex. B p. 1-2): links to the law
and preceding Bill 6696 and Bill 5973, and buzz of teachers’ evaluations.
The legislation was forward-looking as administrators are to bear

the consequences as in RCW 28 A.405.100 (4); school board failed the

accountability. “Being a parent with three children” (Ex. C p.2) and board
member in school district the children have attended is a hindrance in
executing the accountability for the Athletic Director Tony Davis as the
children are in sports or vice-principal Rhonda Ham whose family
member Vonnie Johnson has been on union grievance committee without
disclosing it when Grazyna Prouty filed the grievances in prior year(s)
when Rhonda Ham and Tony Davis became the ELL supervisors.
The board authorized the funds for legal counsel — was the legal
representation involved assisting the evaluators when they were to be
accountable and when since they spoke about lawyers at meetings.
Instead, Tahoma in RP p. 4 deceives the Court: implies “the
advice” p. 2 from “her teachers’ union” or “presence” “throughout the
probation” - a hearsay connected to earlier falsifications and removal of
grades CP 200-201,using G. Prouty as “a puppet” for “buzz” word of

teachers’ evaluations in the state (Exhibit C p. 1, Appendix Exhibit A p.4).
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Stopping the teacher’s employment during the school year is

severely restricted as in CHAPTER 28 A.405 RCWs, and as RP p. 4 “the

district issued a letter of probable cause,” the leave on March 5, 2010 is
opposite to legislature’s intent: a lack of work for regular teachers and

denying the rights by hiring “retired-rehired” - RCW 28 A.405.99:

“It is not the intention of the legislature (...) legal constitutional
rights of such employee be limited, abridged, or abrogated”.

The legislature intended the accountability respect for teachers’ rights,

as the administrators recommend actions RCW 28A.400.100 (2), the

accountability is paramount because it affects students in 28A.400.100 (4).

Therefore RCW 28A.405.100 (4) connects to the values as in

RCW 28A.150.211, what students acquire as in RCW 28A.150.220,

respect for the Constitution, the rights of appeal in the superior court as in

RCW 28 A.405.320, and the accountability for all stakeholders.

Therefore, “the recommendations” as in RCW 28A.400.100, or

other statements, notices, etc. other than the school board’s vote are not

“non-renewal.” RCW 28A.400.020 connects to the power of attorney and

accountability: the board members’ signatures and naming School Board
President (not receptionist) for “filing” notices sets the process in order.
Only authorized personnel — signatures that are registered as it is in

RCW 28 A.400.020 can sign on the behalf of the school board of directors
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or the superintendent — otherwise, illegal and invalid as in Appendix.
Exhibit B p.6 - purpose of “filing” (“filed” with the School Board
President) - therefore “authorized personnel must be stated” not the
receptionist as in voting not other person. Stated exact day, month, year.
March 30, 2010 CP 191 not earlier “recommendations” is “non-

renewal ” and the Superintendent “carried out the orders of the board” as

in RCW 28 A.400.030 sending the letter dated March 30, 2010 (CP 191)

No hearing, no appeal rights RCW 28 A.405.99, and as Exhibit A p.1-2

no voting on March 30, 2010 as Tahoma has no evidence against the

injured teacher as in RCW 28A.150.220 (b) the EALRSs: the essential

academic learning requirements measure the performance and all the
“recommendations” in Tahoma including March 5, 2010 Tahoma legal
representation focused - the “probable cause” letter that imposed the
leave on regular, continuing contract teacher lack them.

EALR’s are crucial in the students’ progress and the measures
Tahoma failed to use, did not have any measures for teacher evaluations
and the hearsays Tahoma included in the Response Brief concerning “poor
performance,” “improvement,” “teachers’ union” have no basis, not facts.

The contract non-renewal point of time is extremely relevant,
Tahoma voted (???) on March 30, 2010 CP 191, Ex. p. 3, possibly not Ex.

A p. 1-2, in opposition to Tahoma statements RP p. 8 (...) the second
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letter of April 7, 2010 asking for hearing CP 194 is crucial as Tahoma
again abrogated, limited the injured party rights, opposite to legislature’s

intend RCW 28 A.405.99 and as in RCW 28A.405.380 “the

preponderance of evidence” is essential and that the superior court in
Kent, Washington failed. The full relief for the injured party is overdue.
III. ARGUMENT AND AUTHORITY

1. The “inaction” of the Tahoma School Board in creating the
environment that enables growth and development both of an individual
and the community the legislature took time to stress as important and is
in public interest - opposite to letting “divide et impera” — “divide and
rule”, “divide and conquer” compromise the values and the traits the
legislature recognized that are paramount for a new generation to instill in
the 21 century earlier inspired but as Tahoma Board added to reality that
show disrespect for teachers’ rights, a lack of schools’ accountability, no
hearings for teachers, and no relevant to school district environment cases.

2. The lack of the school district pertinent cases (Ex. E) links
to Tahoma’s submission and the superior court‘s application of the Rule
2.3 (4) after the ELL teacher filed two notices of appeal has been arbitrary,
scandalous, capricious, and disassociation of the Superior Court in Kent
from the legislature’s intent of allowing the teachers’ voice heard, rights of

hearings in the superior court, and as in Randy Francisco, Respondent v.
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Board of Directors of the Bellevue Public Schools, Appellant No. 2026-1,

11 Wn. App.765 (1974), 525.P2d278. (August 14, 1974)

A. “The superior court “admitted into evidence the complete board
hearing and permitted the calling of additional witnesses and the
admission of additional exhibits. The trial judge made 36 findings of fact
and concluded that the “charges against Francisco had not been
“established by the preponderance of evidence.”

B. “A discharged teacher would have a right to judicial review on the
merits in the absence of the statute. When a school teacher is discharged
by the school board, the board becomes both the adversary party and the
judge. In the early case of State ex.rel. Barnard v. Board of Education, 19
Wn 852P.317 (1898)

C. ”” the superior court had inherent jurisdiction to hear the matter on
its merits”.
D. “The legislative intent is clear that the discharged teacher have a

full de novo review on the merits in a new trial in a superior court.”

E. “de novo” requirement supported by three courts of Appeals.
Hattrick v. North Kitsap School District 402, 81 Wn.2d 668, 504 P.2d.302
(1972); Denton v. South Kitsap School District 402, 10 Wn. App. 69, 516
P.2d 1080 (1973),; Reagan v. Board of Directors, 4 Wn. App. 279, 480 P.
2d 807 (1971). And as in RCW 28A.645.030.

F. Contractual rights for civil service employees: Kirk v Miller, 83
Wn.2d 777, 781, 522 P.2d 843 (1974), Helland v. King County Civil Serv.
Comm’n, 10 Wn.App.683, 519 P.2d258 (1974), review granted, 84Wn2d
1001 (1974),; Deering v. Seattle, 10 Wn.App.832, 520 P.2d 638 (1974).

“When the question is whether there is good cause for discharge,
contractual rights are involved. The determination of contractual rights is
inherently and historically a judicial function”.

Demonstrate that “employment rights of schoolteachers have historically
been “within the power of courts to protect,” and under that “test,” the
school board performs a “judicial” function when it orders the discharge
of the teacher for cause.
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School district’s employees must receive the full rights of appeal in

the superior court as in RCW 28 A.405.320, RCW 28A.645.010, here:

after the Tahoma School Board vote on March 30, 2010 Ex. A p.3.

3. Tahoma Board failed to provide full rights of appeal after
voting and making the decision to violate the injured teacher in concord
with imposed probation on ELL teacher, “probable cause” with no ELL
students CP 52, CP 53, Appendix Ex. A 1-2, connections to Appendix
Exhibits A p.1 — G p.4, and Appendix Exhibits Ap. 1 - Gp. 1.

4. In connection to Respondents’ Brief’s concerning
“industry” p. 14 (unclear which one) as the reply and analogy that links to
reality that as Starbucks “It Is Not About the Coffee” relating to
Tahoma School Board and the Superior Court in Kent, Washington “It is
not about one response concerning the definition of multi-meaning word
“to file” or Hon. Bruce Heller’s “I am interested I, how does one define
filing” RP p. 6. The definition is not “common.”

5. The receptionist is not to “file,” sign as in CP 195 for letter
CP 194 addressed to the Board President, only the authorized personnel.

Tahoma administrators act against RCW 28A.150.211 but in concord

creating traps as analogy to Exhibit D p. 1 to entangle, entrap the leading
stakeholders as the ELL teacher, injuring them so that “ untangling” can

happen when RCW 28A.150.211 regulates.
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As above, the Superior Court should have heard the case; evidence

submitted as in RCW 28 A. 645.020 against the injured teacher,

why “non renewal” of Grazyna Prouty’s (1) continuing contract, the

appeal rights to the superior court given, state authorized personnel to

accept the documentation as signatures registered as in RCW 28A.400,020
no the power of attorney (authorized personnel for the board) stated.

6. The Respondents’ Brief distorts as it starts that the injured
party was “a probationary employee” p. 16 as Tahoma School Board states
on p. 2 that Grazyna Prouty was employed in 2009/2010 school year
and connects that the teacher was “on probation.” in November 2009 as if
ELL teacher was not the employee on the continuing contract six years in

Tahoma connect to trainings versus abuse as in Chapter 28A.415 RCW.

It relates to WAC regulations when the trial period is allowed and

when not as the trainings as in Chapter 28A.415 RCW have to be a proof.

of relevant trainings as CP 208-209 that links to RCW 28A.645.020,

(1) Grazyna Prouty has held permanent (not provisional) status, and the “trial
period” as in WAC 357-19-035 is not allowed as she was on probation when she was
hired in 2004. The connection as on p.2 Tahoma’s Response Brief misleads if not
clarified as if it was a case of a new teacher who was on probation; such “explanations
“are not to be a justification in denying 55-year old woman teachers’ rights, imposing a
probation and violating the ELL teacher without such rights given, and stating that
because teachers sign contract (2) every year.

(2) annual basis of teachers’ contracts links to the salary schedule promotion as
in RCW 28 A.415.030 and training promotion as the employees must be trained as the
legislature envisioned so every year they can advance on the state salary schedule as in
RCW 28 A.415.025, as well as the leave, sick leave count (cash-ins), seniority, and
longevity advancements, and these also are reflected in Steps on teachers’ salary schedule
as in RCW 28 A.415.024, RCW 28 A.415.023. Chapter 28A.415 RCW,RCW 28
A.405.200, RCW 28 A.415.020, and RCW 28A.400.300 for certificated teachers K-12.
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the Superintendent’s duties as in RCW 28A.400.030 (3) receipts of

purchases — trainings, ELL materials, etc. (links to Exhibit C p.3)..

As in RCW 28 A.415.040 trainings are the key to teachers’ (and

administrators’) continuous improvement as in CP 295, opposite to made-
up, irrelevant, and unrelated to students’ achievement documents like
Tahoma’s “Inclusion Protocol” CP 204, Improvement Plan CP 370-373 in
relation to CP 1-94 including the lesson plans in 73-94, falsification of G.
Prouty’s grades removed as in CP 46-47, CP 55 as two teachers taught
during the same teaching period.

The receipts as in RCW 28A.400.030 (2) and (3) refer to ELL

purchases, relevancy, inservices as in RCW 28 A.415.030, RCW 28

A.415.040, RCW 28 A.415.020, RCW 28 A.415.023, RCW 28 A.

320.230, RCW 28 A.320.230 (1), and the failure of the superior court to

hear the matter as by May 26, 2010 Grazyna Prouty submitted the
documentation to CP 210. Then, the Superior Court in Kent could hear the

matter since Tahoma failed to file the evidence as in RCW 28 A. 645.020.

Due to deceptive practices — “Inclusion” being one as in CP 204,
“filing” another, Grazyna Prouty when able to appeal in the superior court,
preserving the teacher’s rights, the Superior Court in Kent failed to hear

the matter so as in Mayer v. Sto Indus, Inc. p. 682 — 686, 156.Wn. 2d 677,

“Sto engaged in deceptive acts and practices to keep the Mayers from
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knowing all the facts concerning the products. ”156 Wn.2d p. 682.

As “Mayers were forced to try to prove through the other means — “that

the system has an inherent flaw, “and p. 693 indicates that it “affects the

public interest”.

“Sto was liable under the CPA and the WPLA for its failure to warn”.
Grazyna Prouty is the injured party, was violated by Tahoma, then

by the Superior Court in Kent, Washington, and continues the work for

the public interest, the students, and the teachers’ rights that directly

connect to RCW 28A.150.211 the values that are paramount.

7. WAC 357-19-025 — when an employee must serve a trial

period and - WAC 357-19-035: when the trial period is not allowed.

“A permanent employee must serve a trial period upon promotional
appointment to a position in a class in which an employee has not held
permanent status”. (WAC 357-19-025)

“Employers are not allowed to require a trial service period when an

employee is being reverted to a comparable position with the same job
duties as the position with the same job duties as the position in which the
employee last held permanent status”. (WAC 357-19-035)

These are continued contracts and the seniority is the factor in the
“reduction in force™ as in response to Tahoma statements in Exhibit A p.5
“identifying a seniority list for retention purposes” explained; and only a
“cause” that connects to teachers’ rights in the superior court hearing for
determination if the district proves by “the preponderance of evidence” to

stop this continuance versus “routine” voting as Tahoma stated in the
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Superior Court in Kent as the Board exercised “the judicial” function
when “the non-renewal” letter was sent (improper delivery as in the Brief)
and then the board after performed the “judicial” function submitted the
Rule 2.3 (4) the injured teacher has not been a part of at any time.

This Argument brings the case of Randy Francisco, Respondent v.

Board of Directors of the Bellevue Public Schools. Appellant No. 2026-1,

11 Wn. App.765 (1974), 525.P2d278. (August 14, 1974) that quotes in 2B

and 2 F the matter of State ex.rel. Barnard v. Board of Education, 19 Whn.

8,52P.317n as the contract non-renewal is “judicial” function and it

“Demonstrate that “employment rights of schoolteachers have historically
been “within the power of courts to protect,” and under that “test,” the
school board performs a “judicial” function when it orders the discharge
of the teacher for cause”.

In the Respondents Brief, Tahoma uses hearsay p. 16 concerning
“the poor performance” of ELL teacher. Not only there is a lack of
evidence of any “poor performance”, Exhibit A p. 1-2 as public
information is consistent with the deception and falsification as in CP 46-
47,55, CP176 (result that many people left Tahoma); reemployment of
ELL teacher CP 177 should be granted as overdue — the lesson plans CP
73-94 show that students had introductory course, explained in detail.

It is clear from the public information that Tahoma School Board

March 30, 2010 vote is in question as regular meetings are on Tuesdays
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and on http://www.boarddocs.com/wa/tahoma/Board.nsf/Public
the March 30, 2010 meeting does not exist at all.

8. Assignment of Error 6, 7, 9 and 10 and — others: p.10-18

as the case was not heard as in the above argument and quoted cases as

above and cases within Randy Francisco, Respondent v. Board of

Directors as in Barendregt v. Walla Walla Dist. 140 87 Wn.2 d stating

that in Pierce v. Lake Stevens School District:

“petitioner was entitled to be notified in writing that seniority and other
previously adopted criteria would not be considered by the board of
directors”.

Tahoma School Board failed to state that and the seniority is the
criteria in the reduction in force Tahoma implemented by replacing 55-

year old woman with retired-rehired male, opposite to legislature’s intent

as in RCW 28 A.405.900 excludes “retirees hired for postretirement.”

0. All errors Tahoma School Board claims are irrelevant as
the focus on deceiving and misinforming the Court of Appeals as if a
“probable cause” notice CP 40 was “non-renewal” contrary to reality
versus “recommendations” and such are to balance accountability as in

RCW 28 A.405.100 (4). The legislature’s intent is clear: if duties not

performed “‘discharge of such evaluators” or lower job classification:
returning to teaching position if such administrators retained certificates in

good standing versus continuing to hold administrative position.
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10.  Tahoma Board’s inaction in November 2009 as then the
rights of appeal were not given to Grazyna Prouty, and the superintendent
not giving the Board the documents the injured teacher submitted for the
School Board in November 2009 when the teacher should have received

the appeal rights to the superior court as in RCW 28 A.645.010 as it was

“an order of school official’ “board” (???) so the teacher is not prevented
from “filing with the clerk of the superior court the notice of appeal”
as the teacher’s rights were then limited, abrogated, and abused.

It could have been then as in RCW 28 A.405.340:

“constitutional free speech rights (...) additional testimony (...) the court
shall hear oral argument and receive written briefs”.

as Tahoma Board appropriated the funds —lack of reply: legal assistance to
evaluators when the board failed to address the accountability as the lack
of request assistance from Educational Service District as in RCW
28A.310.010 establishing conducive for education environment, climate,
accountability as CP 63, CP 62, CP 66, CP 70-71, and CP 295 as non
awareness of the recognition of the values and traits needed for students.

11. It is paramount that the court recognizes that the rights of
appeal must be given to the school certificated staff as in RCW 28

A.405.320, RCW 28A.645.010, the description with the deadline date:

day, month and the year as stated as Exhibit B p. 1, 2, 6, as explained in
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Exhibit B p. 3 and 4, RCW 80.04.075 pertaining to the school districts that

“All notices, (...) deemed complete when true copy of such paper or
document is deposited in the post office properly addressed and stamped”.

Blair v. Laflin, 127 Mass.518, 521 in regards to filing and delivery as sent

“exceptions shall be reduced to writing and filed with the clerk™ as
another rule states: “setting forth that the same was delivered

personally to the adverse party.... or deposited in the post office, directed
to him, postage prepaid.”

and Exhibit B p. 4 and 5 recognizing the calendar CP 537 (four weekends

show that the teachers’ rights are abrogated and limited” opposite to

legislature’s intent as in RCW 28A.310.250 and related statutes.

“Well accepted meaning within the industry” implied on p. 14 in
the Respondents’” Brief is unclear what “industry” Tahoma legal
representation talks about — if it is “‘the industry” embracing courts or
schools but even within judicial system 10-day is not “a timeline” as
the timeline has the beginning date — day, month, year and the end date
that Tahoma failed to state — the day, month, and the year as Internal
Revenue Service states and it is the “common practice” as regulated
versus “common word” (Appendix Exhibit B p. 7) that is meaningless: not
in Merriam Webster’s dictionary and “file” alike (Appendix Ex. B p. 8).

The answer to Tahoma’s “timeline” on p. 3 is in Exhibit B p. 1
when the “timeline” states both dates — the beginning and the end: the day,

the month, and the year — example: “Reply Brief must be filled by August
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26,2011 as “on that date, whether or not a Reply Brief has been filed, the
case will be set for consideration by the Court” is the “filing” example.

12.  The judicial “I am interested in” RP p. 6 and decision and
“Interests” as “court” definition: inconsistent with days of operations,
exact day, month: point of time stated, and the “common meaning and
understanding” of “file” pertains to “filing taxes” as everybody has an
obligation to file taxes on exact day, month, year the letter must be

. The requirement of

postmarked as Internal Revenue states (April 15

everybody “filing” in courts has not been announced, therefore “common

word” is in dispute but “common practice” as pertaining to IRS is not.
“File” and “common word” Tahoma refers as in Webster’s are not

defined. Due to a lack of universal definition as the court defined “all” in

Matthew & Stephanie McCleary, Robert & Patty Venema, Network For

Excellence in Washington Schools v. State of Washington (No. 84362-7),

this definition for the school district environment is crucial. The filing and
service of motions are in Rule 17.4, filing a notice of appeal in Rule 5.1,
personal restrain petition — filing and service explained in Rule 16.8, of
Appellate Procedure filing and service of report of proceedings is in Rule
9.5, filing of verbatim proceedings in Rule 9.2, time for filing briefs in

RAP Rule 10.2, service and filing of papers in RAP Rule 18.5 - these

rules state, and as the Appellate Court defines the “filing” and “service”
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so nobody (opposite of “all”) is not further injured as Grazyna Prouty has
been. The methods to deliver and the time of filing are in WAC 222-20-

030, WAC 308-391-101, if “received,” it must be stated as it is in WAC

388-02-0070 and the date as the exact date is in WAC 434-215-012 and

in WAC 434-215-070 (3) if electronic filing applies, how the filing and

by whom will be verified, returned, the number of the matter as in WAC
308-391-101 as it is for the public purpose, accountability, and the Agency
Administrative Record (Exhibit F p. 2 and Exhibit F p. 3).

13. Asin RCW 65.04.015 “file” as delivery for recording

means what it says and that is that the injured party responds in writing
and is “setting forth the process” through the service of the response in
writing (as the tax documents sent to Internal Revenue Service office) is

considered as the filing with the Board President (the addressee or the

authorized person, not a receptionist) as in Blair v. Laflin, 127 Mass.518,
52 “setting forth the process” satisfies the requirement as it is in filing the
taxes as otherwise, the words do not classify as “common words.”

In Appendix. Exhibit B p. 11-B 14 in Ex. B p.12 as verb 3 law the
definition is “to bring (a suit, a divorce) in a court law and in verb 1 “to
place a document, letter) in a file and that the client does not control —
only the President or the authorized person (signature are filed with the

auditor as in RCW 28 A.400.020) Tahoma failed to name controls when
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she or he files for the public record and such response with the case
number must be returned to teacher, when filed, address, the date of

hearing, etc. as in WAC 308-391-101, WAC 222-20-030, WAC 388-02-

0060 (2), WAC 388-02-0060, RCW 65.04.015; RCW 28A.405.310 (4)

specifies how the hearing officer appointment: “the district shall pay all
fees and expenses of any hearing officer selected” and as in RCW

28A.405.380, RCW 28A.645.010, RCW 28 A. 400.340 appeal and related

dates and in RCW 80.04.075 and RCW 28A.405.220, RCW 28A.405.300

that “notices shall be served upon that employee personally, or by certified
or by registered mail (...)” - how notices are served

14. In Erma Thaver v. Anacortes School District, 81 Wn.2d

709, p.716 hearing should have been given at the latest after the injured
party’s request (Exhibit F p. 1) after the Board’s contract non-renewal as

“such board upon receipt of request shall call a hearing (...) and
notify the employee of the date, time, and place of hearing.”

Asin RCW 28 A.405.300 and RCW 28A.58.490

“in the event the opportunity for hearing is not timely given, the employee
shall not be discharged or otherwise adversely affected in his or her
contract status.” The injured teacher awarded.

15.  The injured party has not surrendered the rights as these

rights link to values desired as in RCW 28A.150.211 and professional
responsibility; Tahoma School District Board of Directors surrendered

their rights and allowed internally the administrators act, opposite to the
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legislature’s intent.

In Reagan v. Board of Directors 4 Wn.App.279, 480 P.2d 807:

“The one against whom waiver is claimed (...) “must intend to relinquish
such right, advantage (or benefit; and his intentions must be inconsistent
with any other intention than to waive them.”

Also, as in RCW 28 A. 320.230, RCW 28 A.320.230 (1) related to

superior court hearing as in RCW 28 A.405.340:

“constitutional free speech rights (...) additional testimony (...) the court
shall hear oral argument and receive written briefs”.

The Superior Court in Kent, Washington failed to hear the teacher
as is not attuned to teachers but appeasing the school district (meanings in
Appendix E. B 9-10) a lack cases as in Ex. E is against the public interest.

“Divide et impera” so schools are not about students but about
Human Resources learning “the process” whenever union was in Tahoma
concerning “buzz” word of teachers’ evaluations — agreement between
B. Zahradnik (HR) and union after Lora Hein stated that there were no
hours in a day, no days in a week, no weeks in a year to deal with Tahoma
and on March 5, 2010 (“probable cause” letter) the union person stated to
B. Zahradnik: “and the board will not hear her.” “No, the board will not
hear her” B. Zahradnik responded. The Board did not hear Grazyna Prouty
and — as Ex. A p. 1-2 on the basis of information available to the public

the Tahoma Board did not vote on March 30, 2010 as she relinquished
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the responsibilities and accountability of the stakeholders earlier.

The reemployment and relief are overdue: the order to renew the
contract as the injured teacher re-filed as ordered CP 219-220 needed to be
executed in the Superior Court and as the board remained inactive and
Grazyna Prouty has been violated but the working environment in public
schools must be conducive to students’ learning and applying professional
expertise, Grazyna Prouty filed the notices of appeal on August 30, 2011
and September 30, 2011: No. 10-230916-1 and 10-2-34635-0 KNT.

IV. CONCLUSION AND RELIEF

For all the foregoing reasons this Court should completely reverse
the ruling of the Superior Court so the case is not dismissed and not
dismissed with prejudice but the Court of Appeals affirms the teacher’s
rights and as she was not heard “de novo” in the Superior Court when the
injured party appealed the contract non-renewal letter and a prior notice
directly to the Superior Court , the county of King in which the school
district is located, and now grants the full relief as stated in the Appellant’s
Brief so the status of the injured party — ELL teacher is restored from the
time before Rhonda Ham and Tony Davis became ELL supervisors.

RESPECTFULLY SUBMITTED this 25" day of August, 2011.
GRAZYNA PROU%, Apg pgant
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SCHOOL DISTRICT NO. 408 Central Services Center

25720 Maple Valley-Black Diamond Road S.E. » Maple Valley, WA 98038 » 425.413.3400 « Fax 425.413.3455
Web address: www.tahoma.wednet.edu

March 30, 2010

Ms. Gazyna Prouty
12609 SE 212" Place

Kent, WA 98031
P?LCVS{, e +0
Hhe st /meeton @ s

No mmeeti g on Movwch 20200
This is to inform you thatlat the regular meeting 9f the Tahoma School Board of Directors on March 30,
2010 the Board voted to not re oyment contract with the Tahama. School District for the

ensuing school year, as | had recommended and informed you in my letter to you on March 5, 2010.

Dear Ms. Prouty:

Secondly, in my role as Secretary to the Board of Directors I'm responding to your two letters to Didem
Pierson, President , dated March 25, 2010 on her behalf:

e With respect to your request for a hearing with the Board of Directors, please refer to my
letter to you dated March 11, 2010. In writing this letter | was responding to your request on
behalf of the Board of Directors.

s With respect to your second letter to Ms. Pierson relating to your due process rights under
RCW 28A.405.210 and related statutes please refer to my letter to you dated March 16, 2010.

The correspondence which | reference above represents the response to your requests from myself and
from the Tahoma school Board of Directors.

Repectfully,

Mokl Hhasguile

i
Michael K. Maryan% Superintendent

Cc: Didem Pierson, President
Tahoma Board of Directors
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S VAN SICLEN, STOCKS & FIRKINS

: p salk L ~ DR S R S A A\
\EF ATTORNEYS AT LAW

Tyler K. Firkans
Y dirkinsi@vansiclen.com
l S

~ | I3
{ )i 7 . -
(,/ l/ CL{ [ fd - LL‘ r.f(/ﬂ/}/
g r-:_ ‘/' ‘- " . I3
SENT V1A FACSIMILE @ 425-413-3435 & v HYRINS - ’&Wq 1avivi2
FIRST CLASS MAIL ;
‘/\L)/‘/ NN/ j
AV NV eSTT ot
Michael Maryanski -~ =i ] J
b - o VvV = | D ~
Tahoma School Distnict No 400 Vv Lo i—t— 7y L/l—\j
25720 Maple Vallev-Black Diamond Rd S.E. o~ g ] . o b L, } P
Maple Valley, WA 93038 ne S L Rean TV
l bt} H{/l/'// ‘ J 71
Re: Gazyna Prouty adv. Tahoma School District { ["L\t W J GC’
o - NS e )
. Lt e[t ) :
Dear Mr. Maryanski: ~ goo- Vo— _ a
L wnderatrand + ok Tahowa

;
- retained by Ms. Prouty to represent her with respect to her timely appeal of ~ -
vour letter asserting probable cause to non-renew her contract. As Ms, ProuLv s nomineg, [ am '
' Burdell of JDR as the hearing officer. Please let me know who will be

at

representing the District in this matter so that [ can communicate with that torney further
regarding the selection of a hearing officer.

[ note that your letier to Ms. Prouty makes a number of other assertions that [ believe 10
be in error. Nevertheless, we will move forward with the appeal process despite the District’s

1

position. Please let me know with whom I should discuss this matter.

Very truly yours, ¢ s e T

VAN SICLEN, STOCKS & EfSINS

TKF:db
cc: client
Almee Iverson, WEA General Counsel
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Prouty, Grazyna
Secondary Teacher
Special Services

S itk U

SCHOOL DISTRICT NO. 409

Human Resources Department - 25720 Maple Valley-8lack Diamond Rd S.E., Maple Valley, WA 98038

January 16, 2009
To: Tahoma Certificated Staff

From: Bruce Zahradnik, Assistant Superintendent
Brenda Bethards, Human Resource Coordinator/Certificated

Re: Reduction in Force

In December, District staff was informed that a small group of district administrators would begin
Fostanhicl it ok b

examining how to reduce spending for the 2009-10 school year, due to anticipated reductions in state

funding, limitations on local funding and continued increases in our costs.

We will be facing verv drﬁncu]‘c__c_i_egsmns about‘-\s“_c_;frmg.salong with most school districts in the state. It

will be'necessary to reduce staffing.in order to balance the budget. We won’t know how many positions
= - .,-—--""/ » - . . i

may be affected until Wé have a better idea of the state budget and until we discuss other budget-

reduction ideas with our bargaining units and administration. From these discussions budget decisions

will be made by our Board of Directors.

Per the Negotiated Agreement betwe he Tahoma School District and the Tahoma Education
Association, we are in the process of 'l,dentify'i‘ng a seniority list for retentim;as stated in Article

VIl Reduction in Force. Please know that we are meeting regularly with TEA leaders to assure that

contract process and protections are carefully followed.

Use the attached form to provide your assignment history. The completed form is due to your
building Administrative Assistant by January 30, 2008.

We are making every effort toward preserving the high academic standards that our district currently
enjoys while still reducing necessary costs for the 2009/10 schoo! year. We will keep you informed
along the way.

Thank you for your cooperation.

~XH | BV T A’P.Sﬁ



RICHARD D. JOHNSON,
Court Administrator/Clerk

July 28, 2011

Grant David Wiens
Dionne & Rorick LLP

601 Union St Ste 900
Seattle, WA, 98101-2360
grant@dionne-rorick.com

./lGrazyna Prouty

12609 SE 212th Place
Kent, WA, 98031

CASE #: 66204-0-|

The Court of Appeals
of the
State of Washington

Lester Porter, Jr.

Dionne & Rorick LLP

601 Union St Ste 900
Seattle, WA, 98101-2360
buzz@dionne-rorick.com

Grazyna Prouty, App vs. Tahoma School District, Resp.

Counsel:

DIVISION 1

One Union Square
600 University Street
Seattle, WA
98101-4170

(206) 464-7750

TDD: (206) 587-5505

The Brief of Respondent was filed on July 27, 2011. Pursuant to RAP 10.2 (d) any Reply Brief
must be filed by August 26, 2011. On that date, whether or not a Reply Brief has been filed,
the case will be set for consideration by the Court.

Based on the current inventory of ready cases, this case is projected to be set during the
Court's January term. You will be informed in writing of the specific time and date.

The Division | Calendar is attached and available online at www.courts.wa.qgov.

Sincerely,

Richard D. Johnson
Court Administrator/Clerk
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Tahoma School Board Director Bill Claus-
zyer announced via a written statement on
ay 2 that he plans to run for re-election.
Clausmeyer has served on the board since -

97 when he was appomted to represent Dis-
t2

T applied to be appointed to the vacant board

t mostly as I wanted to be certain that the

n sitting school board had a diverse pool of

didates to choose from,” Clausmeyer wrote.

«k then I had no ‘agenda, just a passion for
ng the best for our children. Fourteen years

r, I remain without an-‘agendarjus

1ate, but have gamed invaluable experience
wisdom”-. -

ince he ]omed the board Clausmeyer has

‘iced as pres:dent, vice president and ﬁnan- =

officer.

fter the school district passed its Iast success-
‘onstruction bond measure, Clausmeyer was
:ted by the board to “delve rito the details of

aIl change orders” related to the money raked by
““the sale of those bonds to pay for construction.
“It is an experience that will serve the district

well again as those of you familiar with the
district’s projected growth know, we must soon_ "
build for the future;” Clausmeyer wrote. “For -
now, we must sort out how to best proceed given
the bond measure’s failure”

Kevin Patterson, school district spokes-
man, told the Reporter on April 27
that the board will formally consider
its options regarding the recent failure
of its $125 million constructign bond
measure that was on the April 26 ba]lot at.

TAHO!

CHOOLS

- May 13,2011 [3]

Clausmeyer to run again| for school board

-nght people‘md then gulde them in continuing
our success is the most significant reason I seek

another term”

‘Clausmeyer has lived in Maple Valley with his
wife, Pam, and his family since 1990. He and his

w1fe have been married 30 years. .

- He works as a customer service manager for
Service Paper Company in Sumner.
y  Forthe 13 of the past 15 years he has also
“been the man behind the white beard”
at Lake Wilderness Elementary School’s
annuaI holiday breakfast.

Cording e King County Elec-
‘tions Office website, the in-person and

ViA

its May 10 meeting.——— —
Clausmeyer wrote that he is seekmg re-elec-
tion in part to help the district stay the course” "
through change in the coming years.
“Our distriet’s success is directly attributable™
‘to the unique culture that is the Tahoma School
District,” he wrote. “This culture has been care-
fully nurtured by district leadership. Alas, the |
key leadership positions all will turn over in the
next several years. Making sure that we hire the

V/

{ 8:30 a.m., Monday June 6 and will end at 4:30

= online filing period for candidates begins at

“pm. on Fnday, June 10.
Canchdates may file by mail starﬁng May 20.

—

Reach Kris Hill at khlli@maplevaﬂeyrepoﬂer
~com or 425-432-1209 ext. 5054.

To comment on this story go to www.maplev-
alleyreporter.com.
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¥ School-funds case e]lCItS

questlons from ]ustlces

BY DONNA GORDON
: BLANKINSHIP
The Associated Press.
OLYMPIA ~Washington
Supreme Court justices pep-
pered attorneys with ques- -
tions and moved the discus-
sion concerning the state’s
‘obligation to pay for public-
‘school education in direc-
tions neither side éxpected
during a hearing Tuesday.
“It just means I'm a bad
guesser,” said Thomas
Ahearne, who represents a
coalition of school districts,
parents, teachers and com-
munity groups. o
_Ahearne’s group won the
lawsuit in King County Su-
perior Court in February
-2010, where Judge John Er-

latmg the state constltunon
by not fully paying for bas1c ‘
education. - -

- Thestate appealed saying
Erlick reached beyond the

They spent alotof time

- talking about local levies

and whether it would make

- ‘enough difference if all the
local tax money was re-

placed with'state dollars.

Clark argued that local
school districts use levy
money to pay for expenses

beyond basic education, for

providing enhancements in-
cluding expenses like those
incurred by football teams.

Ahearne said there’s alot
of evidence to the contrary
and some districts would be
forced to shut down schools
without levy dollars. He said
the state hasn’t proved that
all levy dollars are used for

. iyuﬂuﬂ: ”»
lick ruled the state was vio- "

Justice Gerry Alexander

v kept cormng back to this i 1s-

sue, saying too much of the

. cost of education is paid for -
‘bylevies, and he empha-

sized that wasn’t fair be-

Justlce Tom Chambers
agreed. .

“There’s been no progress
in that regard,” Chambers

said, referring back to the
Supreme Court’s 1978 deci-

sion on a similar case, when

it ordered the Legislature to

address the issue of school
levies paying too much of

‘the cost of education. None
of the current justices served
on the Supreme Court when

that decision was handed

“ingas lower court judges or

attorneys 4t that time
Washington uses sales,
business and state property

taxes to pay about 72 per-
cent of what it cosfstoedu- -

down, but some were WOrk->

- cate Washington’s 1-‘million’
-“school ¢hildren in kinder-
~garten throtigh 12th grade.
‘An-additional 16 percent '

comes,f‘rom local levies and

’9 percent Comes froi fed-

e_rdal@_lm primarily for
education of special-needs .

- future lawsuits ik

allocated for K-12 pubhc

education.”:
The 16 percent figuié is a”

statewide average for scliool

levies, and some districts -+

raise more than 20 percent

. while others raisé no local

dollars, Clark explained.
Erhck’s ruling said the '
state doesn’t prov1de :
enough money to give every
child achance to meet the
state’s essential learning re-, e
quirements. Instead, the -
state depends on fundmg N
formulas that don’t correlate
with the actual cost to teach

s

the state’s children, he

wrote.

- Clark argued that Erhck’
rullng went beyond the Su-
preme Court’s 1978 decision
on basic education funding
and focused too much on: -
outcomes. e

“There cannot be a consti-
tutional requirement that all
children succeed,” he said. :

Alexander quesnoned
whether there was anythlng
the Legislature ¢ould do to

make everyone happy about
school funding and prevent’

The Stipreme Court is ex-

high court’s previous ruling - cause for some districts rais- pected to spend months

on this issue in 1978. ‘1ng local dollarsis difficult if - children. About 41 percent :{ thinking about the case be- ;
- ‘Many of the questions - _not 1mpos§ble ot the state’s general fund is | fore rullng

from the justices Tuesday °: - L T A~

‘concerned whether the Leg- e A ———
islature had made any prog-

ress lately in improving the
way the state pays for basm
education.

Assistant Attorney Gen-
eral Bill Clark says law-
makers have made a lot of
progress in reform efforts. -
But Ahearne says the work
of the Legislature has been
all talk and studies but no
action involving money.

. Justice DebraL. Stephens,
~ whose history of public ser-
vice includes time on her lo-
cal school board, asked
pointed questions of both

WYers. ' ~—
- She wanted to know how -
Clark could say that the state
has not cut basiceducation
when teacher salaries, train--
ing days and other class-

Li)om expenses were cut by
the 2011 Legislature.

“We don'’t concede that
those are cuts to basic edu-
«cation,” Clark said.




SURVEY & RESEARCH SERVICE, INC. vs. DIRECTOR OF THE DIVISION OF EM... Page2 of 2

The relevant portions of Section 42 read: "Upon the filing of a petition for review by an aggrieved
party other than the director, the clerk of the district court within seven days thereafter shall
issue an order of notice. Said order of notice and a copy of the petition shall be served by the
petitioner upon the director by registered mail within seven days of the date of the order.” The
notice was mailed within seven days of the date of the order but it was not received within that
time. We are of opinion that the notice was seasonably served. It is to be noted that the statute
does not require that the notice be received within seven days from the date of the order; it
requires that it "be served . . . by registered mail" within that time. Compare G. L. ¢. 40A, Section
21, concerning appeals from a board of appeals, which provides, "Notice of the filing with a copy

Page 477

of the bill in equity shall be given to such city or town clerk so as to be received within such
twenty days” (emphasis supplied).

Support for our interpretation may be found in Blair v. Laflin, 127 Mass. 518 , 521. There the
court was called upon to decide whether notice of the filing of a bill of exceptions was
seasonable. A rule of court provided that "exceptions shall be ‘reduced to writing, and filed with
the clerk, and notice thereof given to the adverse party," within the prescribed time. Another rule
provided that "all notices required by, or given in pursuance of, these rules . . . may be proved

by an affidavit of the party, or his attorney, . . . setting forth that the same was delivered \(\O M
personally fo the adverse pary, . . .Wdirected to him, postage QSQ N
prepaid."” The notice was deposited in the mail within the time prescribed but was not received Q |
within that time. it was held that "the depositing of a notice in the post-office, within the time YVe ‘CGS\‘\
limited, [was] equally effectual with personal service thereof within the same time on the adverse L’é\{U} \

party.” Gloucester Mut. Fishing ins. Co. v. Hall, 210 Mass. 332 , is to the same effect. Elsewhere ~ \V\{
it has been held that where service by registered mail is expressly authorized by statute, service ‘ (91/3\
is effected when the notice is>proper1y addressed, registered and mailed. United States v. {\Q\s@v‘
Continental Cas. Co. 245 pl. Supp. 871 (D. C. E. D. La.). Ford v. Genereux, 104 Colo. 17, 21-

22. Wasden v. Foell, 63 idaho, 83, 87-88. Were we to adopt the view urged by the director, the

timeliness of a notice would be subject to th e/ffWr vicissitudes of the postal service, a

result which hardly could have been intended. The order of the District Court dismissing the

petition is reversed.

So ordered.

Home/Search Table of Cases by Citation Table of Cases by Name Disclaimer

Commonwealth of Massachusetts. Trial Court Law Libraries. Questions about legal information?
Contact Reference Librarians.
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3142 - NON-RENEWAL OF A TEACHER CONTRACT Page 2 of 3

its full membership rejects said recommendation for an extended limited contract, the Board may non-renew the teacher if it has

followed the evaluation procedures in compliance with the negotiated agreement and gives the teacher written notice on or before
April 30th of its intention not to reemploy the teacher.

if the teacher is granted a limited extended contract, upon any subsequent reemployment of the teacher, only a continuing
contract may be entered into with the teacher. A teacher employed under an extended limited contract and eligible for a continuing
contract at the expiration of such extended limited contract, shall be deemed reemployed under a continuing contract unless the
Board, acting on the Superintendent's recommendation that the teacher not be reemployed, gives the teacher written notice on or
before Aprnil 30th of its intention not to reemploy him/her and has followed the evaluation procedures in compliance with the
negotiated agreement. The Superintendent shall require that the teacher at the time of receipt, provide s/tgned evidence of the
time and date of receipt of the notice. *

Any teacher receiving written notice of the intention of the Board not to reemploy, may, within ten (10) days of the date of which

s/he received the notice, file with the Treasurer of the Board a written demand for a written statement describing the

cnr mstances that led to the recommendation for non-renewal. The Treasurer, within ten (10) days after receipt of a teacher -
quest, shall provide the teacher with the substantive basnsfor the Board's decision not to reemploy the teacher.

Any teacher receiving a written statement describing the circumstances that led to the recommendation for non-renewal may,
within five (5) days of the date on which s/he received the statement, file with the Treasurer of the Board a written demand for a
hearing before the Board. The Treasurer of the Board, on behalf of the Board, shall, within ten (10} days of the date on which s/he
receives a written demand for a hearing, provide to the teacher a written notice setting forth the time, date, and place of the
hearing. The Board shall schedule and conclude the hearing within forty (40) days ofthe date on which the Treasurer of the Board
receives a written demand for a hearing.

Any hearing conducted shall be conducted by a majority of the members of the Board. The hearing shall be held in executive
session of the Board unless the Board and the teacher agree to hold the hearing in public. The Superintendent, Assistant
Superintendent, the teacher, and any person designated by either party to take a record of the hearing may be present at the
hearing. The Board may be represented by counsel and the teacher may be represented by counsel or a designee. The hearing
shall include the opportunity for presentation of evidence, confrontation and examination of witnesses, and the review of
arguments of both the teacher and the Board. A record of the hearing may be taken by either party at the expense of the party
taking the record. Within ten (10) days of the conclusion of the‘hearing, the Board shali issue to the teacher a written decision
containing an order affirming the intention of the Board not to reemploy the teacher or an order vacating the intention not to
reemploy and expunging any record of the intention, notice of the intention, and the hearing.

A teacher may appea! an order affirming the intention of the Board-not ta reemploy the teacher to the Court of Common Plees,

In giving the teacher any notice required by this policy, the Board or the Superintendent shall do either of the following:

deliver the notice by personal service upon the teacher;

deliver the notice by certified mail, return receipt requested, addressed to the teacher at his/tier place of empioyment
and deliver a copy of the notice by cenrtified mail, retum receipt requested, addressed to the teacher at his/her place
of residence.

When any notice and copy of the notice are maited pursuant to this policy, the notice or copy of the notice w T ate of

receipt shall constitute the notice.

This policy does not apply to the Superintendent, administrators, teacher supplemental contracts, or teachers employed as
substitutes for less than 120 days during the school year.

If non-renewal proceedings are initiated against a professional staff member and/or if a professional staff member resigns under
threat of non-renewal or during the course of an investigation which has been initiated by the Board based upon a reasonable
belief that the professional staff member has engaged in conduct unbecoming the teaching profession, as defined in Policy 8141,
the Superintendent will cause to be filed with the Ohio Department of Education a report, on forms provided by the Department for
that purpose, in accordance with the aforementioned policy and as required by law.
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Consider Ingraham’s budget.
Principal Martin Floe is not in
charge of it. The district receives
$12,700 per Ingraham student

“Trom alTstate, local and federal
sources. Taxpayers provide close
t0 $12.1 million total per year. Yet

Liv Finne is the
education research
director at Washington
Policy Center, a policy
research organization in
Washington state.

EXHIDBIT

Give reinstated principal
power to run his school

BY LIV FINNE
Special to The Times

HE recent firing and sudden
| reinstatement of the Ingra-

ham High School principal
by Superintendent Susan Enfield
provide a rare glimpse into district
management practices, and help
explain why so many Seattle
schools deliver such a low-quality
education to their students.

AtIngraham, for example, 62
percent of students fail in math,
and 34 percent fail in reading on
the state High School Proficiency
Exam. Minority students fare even
worse. For African-American stu-
dents ar Ingra-
ham, 95 percent
fail in math and
53 percent fail in
reading.

Many students
in other Seartle
schools also fare
poorly. District
averages show

Ingraham

¢ that 52 percent of
H!gh ?Schroof students fail in
Principal math and 22 per-

Martin Floe cent fail in read-

ing. One-third of
the students don't even graduate.
Of those who do graduate, nearly
40 percent need remedial classes
in math and reading before they
are ready for college-level work.

Public schools are not organized
to maximize the energy and talent
of educators. For example, school
principals in Seattle lack the au-
thority thev need to improve stu-
dent learning. Instead, Seattle
Public Schools has chosen a com-
mand-and-control strategy to run
the schools, with the five-year stra-
tegic plan, Excellence for All.

This plan, now in its third year,
has failed to raise student achieve-
ment. Its central feature is to re-
quire school principals to meet
mountainous paperwork require-
ments, including the writing of
Continuous School Improvement
Plans, to name just one.

By now it's obvious that Excel-
lence for All is not working.

Instead, these central-district
mandates are stifling and smother-
ing the creativity, ingenuity and
achievement of school principals,
teachers and students.
Consider Ingraham'’s budget.
Principal Martin Floe is notin

el 1+

only $7,160 per student reaches
the school, or just $6.8 million per
year.

In addition, Floe cannot contro!
this $6.8 million to reduce class
sizes, use technology, add individ-
ual tutors, or otherwise direct re-
sources to improve student learn-
ing. Instead, district and state
administrators, who may have
Tlever met or seen an Ingraham
student. decide how the money is
spent, while redirecting 44 cents of
every dollar to provide expensive,
inefficient custodial, food and '_'l
other services. =

Floe and his teachers, who know
the names and faces of their stu-
dents, could do a better job than
the district with their education

. dollars if they had management
control; and thev could do an even
better job with all $12.1 million.

Consider Ingraham’s staff. The
principal cannot decide who does
or does not teach at Ingraham. He
cannot prevent the assignment of a
“lemon” teacher to his school, be-
cause the union, despite a new opt-
in reacher-review processin the
latest collective-bargaining agree-
ment, has blocked policies that
would streamline the removal of
bad teachers.

Seniority union ruies prevent
Floe from keeping the best voung
teachers if layoffs occur. He cannot
offer performance bonuses to the
best teachers in his school, or re-
ward the hard work and excellence
of other members of his staff. He
can’t even reward teachers who
voluntarily take on the toughest
students.

Consider Ingraham's education-
al program. Teachers at Ingraham
High are micromanaged by the
central district. For example, the
district requires Ingraham’s teach-
ers to use the weak Discovery Se-
ries math curriculum, a curriculum

s+ judged “mathematically unsouny
by the state Board of Education.

The central district should allow
Floe to run his own school and re-
spect his critically important func-
tion as school leader. Give Floe the
control over staff and budget he
needs to inspire and direct Ingra-
ham beyond mediocrity to excel-
lence, then hold him accountable
for raising student achievement.

Liv Finne is the
7/ education research
R Almnmtne ne Tlanhiamrnn
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'nérson seeks third term on school board

Pierson pomted to her commued eﬂ'orts to s lcontmue to look forways to meet the needs of
"ent board Chalr pomts tO her know the students and staff of the districtand ~  our students as they prepare for the challenges of

penence and ded|cat|0n ) stated she is “a frequent visitor to school build- our fast-changing world,” Pierson wrote. “Some
_ ..+ ingsand events. I attend district events such as of my goals are: continuing support for the dis- -
RSHIL. © e : RS g;ogmtmn ceremonies, open houses, science _  trict fine arts programs; hiring and maintaining
: - e - fairs, rtseventsandstaffdevelo mentses- staff; fiscal responsibility; and providing
r@mapkwﬂew mr e S paa snonsspo o v : ;ffquéhccttryvempport for students” wm}{éom a,g z
Yidein Pletson will run for Her experience du:rmg the past exght years, She is also a parent. Pierson has three chlldren
iird term on the Tahoma - * she stated, will be used if she is reelected to help- . with her husband, Tom, two of whom atte Yo
nni.nmmﬁaard.of.nm : oma—Schoo}BistrmL—sdmolsmﬂrﬁhsm-md—aﬂmd“whmgmdmted ;

ontinue-to-improve the Tah
Pierson added that she has served on many -~ ~ from Tahoma High a year ago.

I have decided to run agam _committees and represented the board in a2 num- - ~ - “Due to the time commitment that t.hls p051-

ause of my dedicationto _ #488 ber of ways including working with Rock Creek  tion demands, I am very blessed to have a family
everything I can to.pro- -~ —fal “Fahoma and-Cedar River- Middle====that-supportsmy-passiorrand-dedieation-to the <

e outstanding education -*: Schools, Talfoma Junior High, the transportation - d.tstncl and our community;’ Plerson wrote.

Jortunities to our students,” . ___________ - and teachmg and learning departments, among

rson ‘wrote in a statement. other appointments. Reach Kris Hill at khlﬂ@maplevaﬂeyreporter

isamrhonor torepresentand "~ 7T T ] réalize; particularly in thesé chal]eng- T comor 425-432-1209 ext. 50547

ve the students, parents, educators and sup- ing economic times, that we may never have - “To comment on this story gO to www. mapfev-

tstaff of this school district” all of the resources we desire but we still must aﬂeyreporter com.
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From: Grazyna Prouty

Sent: Wednesday, November 26, 2008 11:18 AM
To: Stella Patrick

Subject: Classroom Theater Techniques

Hello Stella,

I have received the ideas you put in my mail box. | will return it in the first week of
December (December 1, 2008).

This way, it works if the evolvement is concluded.

For all of us who care about the environment, | enclose a great story:

Have a Happy Thanksgiving for you and your family.

Grazyna

If you read the front page of the story in the SF Chronicle,
you would have read about a female humpback whale
who had become entangled in a spider web of crab traps
and lines. She was weighted down by hundreds of pounds
of traps that caused her to struggle to stay afloat. She
also had hundreds of yards of line rope wrapped around
her body, her tail, her torso, a line tugging in her mouth.

A fisherman spotted her just east of the Farallon Islands (outside
the Golden Gate ) and radioed an environmental group for help.

Within a few hours, the rescue team arrived and determined that she
was so bad off, the only way to save her was to dive in and untangle
her.

They worked for hours with curved knives and eventually freed her.

—————— e i i
IR

When she was free, the divers say she swam in what seemed like
joyous circles.

She then came back to each and every diver, one at a time, and
nudged them, pushed them gently around ~she was thanking them.
Some said it was the most incredibly beautiful experience of their
lives.

The guy who cut the rope out of her mouth said her eyes
were following him the whole time, and he will never be the same.

E/XH/%)T @p,/
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Honoraklie
Bruce  Hellor:
o | Without Ovol
Ms. Didem Pierson, President

Tahoma School Board of Directors H s (,5((/(/4%@&/[{-/ ’
Tahoma School District

ii7210 lziaﬁ)le \{\i}fyg—f()lfl;k Diamond Rd SE H @C{//]\(/m 9 . O"j/ZL{ l ;LO( @
Maple Valley, V 3 }D( ' J
oked for ot o =

Re.: Request for open hearing due to the letter received by regular mail from Mike AN -

Maryanski (dated March 30, 2010).
. IThe matter
Dear Ms Pierson: W Ou/Ed b@ _ﬁ«n réh@d ,%

Pursuant to RCW 28A.405.210 (also RCW 28A.405.300, 28A.405.310) and related Mﬂ{f&OlO‘
statutes, I request OPEN HEARING , as my right, over Tahoma School Board’s decision

— a notice to nonrenew my continuing contract of employment with Tahoma School

District.

BY CERTIFIED MAJL

April 7, 2010

@u to file this request for open hearing on my bem

Please inform me in writing by April 15, 2010 to confirm I filed the request for the open
hearing with the President of Tahoma Board of Directors. ™ i/

mexer nff/%(oond,@d

Thank you for your cooperation.
Sincerely,

Grazyna Prouty
ELL Teacher Tahoma School District

12609 SE 212" Place
Kent, WA 98031
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. CASE SCHEDULE

DEADLINE
or Filing

CASE EVENT EVENT DATE Needed
Notice of Appeal/Petition for Review Filed and Schedule Issued. Mon 04/26/2010 *
Filing of Notice of Appearance (if applicable). Mon 05/24/2010 *
Filing of Administrative Agency Record. Mon 06/28/2010 *
Filing of Jury Demand (if applicable). Mon 07/19/2010 *
Filing of Petitioner's Trial Brief. Mon 10/11/2010 *
Filing of Respondent's Trial Brief. Mon 11/01/201C *
DEADLINE for Engaging in Alternative Dispute Resolution [KCLCR 16(b)].  Mon 11/01/2010
DEADLINE to file Joint Confirmation of Trial Readiness - FOR JURY Mon 11/08/2010 *
TRIALS ONLY [See KCLCR 16(a)(2)].
Filing of Petitioner's Reply Brief. _Mon JFEA2017 =
Review Hearing or Trial Dzate (See KCLCR 40). ¢/ Mon 11/258/2010] ™\

Pursuant to King County Local Civil Rule 4 (KCLCR 4), It is ORDERED that all parties involved in this
action shall comply with the schedule listed above and that failure to meet these event dates will result in
the dismissal of the appeal. It is FURTHER ORDERED that the party filing this action must serve this
Order Setting Case Schedule (Adminisirative Appeal) and attachment on all other parties.

{lI. ORDER

e NS
A= 7 s
DATED: 04/26/2010 /71/7/—’/«/ ~ S

PRESIDING JUDGE

| C@/% No. +10-2-[D5HL56-
A AKNT

UDHE
m 1\}
Order Setting Case Schedule (Administrative Appeal) (*ORSCS) REV. 12/08 3

SXHIRIT Fp2

r) //’—‘




Il. CASE SCHEDULE

DEADLINE
or Filing
ASE EVENT EVENT DATE Needed
Jdotice of Appeal/Petition for Review Filed ang Scheduig Issusd. Fri 04/02/2010 *
Filing of Notics of Appaarance (if applicadls). Fri 04/30/2010 *

’ Filing of Adminisirative Agency Record. Fri 08/04/2010 *
Filing of Jury Demand (If applicablg] Fr 08/25/2010 *
Filing of Pztitioner's Trial Brief. Mon 09/13/2010 *
Filing of Respondzant's Trial Brigt. Mon 10/04/2010 *
DEADLINE for Engaging in Aliernative Disputs Resclution [KCLCR 18(b)].  Mon 10/04/2010
DEADLINE to file Joint Confirmzation of Trigl 'Fiéadmess FOR JURY Mon 10/117201C *
TRIALS ONLY [Ses KCLCR 16(2)(2) -

Filing of Peiitionar's Reply Brist Mon 10/18/201 *
Review Hazring or Trial Dais (Sge KCLCR 40). Mon 11/61/2010

S

DATED: 04/02/2010

PRESIDING JUDGE

Jose: No. |O-20-12 6323-
ANT

T

(@A)

Order Sstiing Cass Schedule (Administrative Apoeal) ("TORSCS: REV. 12/08
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IT'S NOT ABOUT THE COFFEE by Howard Behar | The Book Page 1 of 4

IT'S NOT ABOUT THE COFFEE

Leadership Principles from a Life at Starbucks

HOME THEBOOK AUTHORS THE PRINCIPLES REVIEWS SPEAKING RESOURCES COFFEETALK CONTACT

The Book

Overview Leading in Hard Times (excerpt) Foreword (excerpt) 10 Principals Valuable
Reminders — Wall Quotes People Are Not Assets  The Yin/Yang of Thought and Action

ABOUT THE
Overview COEBFLRL
During his many years as a senior executive at Starbucks, Howard Behar helped establish the Starbucks
culture, which stresses the importance of people over profits. He coached hundreds of leaders at every
level and helped the company grow into a world-renowned brand. Now he reveals the ten principles and
the memorable wisdom that guided his leadership and success—and not one of them is about coffee.

"importance of people over profits"

i
Behar starts with the idea that if you regard employees and customers as human beings, everything else
will take care of itself. If you engage your staff as partners (not assets or labor costs), they will achieve l buy the book '
results beyond what is thought possible. And if you think of your customers and communities as "the
people you serve” (not sources of revenue), you'll make a deep connection with them, and they'll come
back over and over.

} This people-centered appmacﬂ has been integral to Starbucks from the start, and remains so today.
Behar shares inside stories of turning points in the company's history, as it fought to hang on to this
culture while growing exponentially. He discusses the importance of knowing who you are, building trust, " "
facing challenges, listening for the truth, taking responsibility, saying yes, and daring to dream. COffee Talk
Events and occasional

These principles, literally brewed into the way Starbucks works, makes decisions, confronts problems, comments
and creates opportunities for the future, are trusted guardrails that anyone can use to lead themselves
and lead others. Behar believes that as work becomes less hierarchical, and as the world economy [elick here]

becomes more and more about relationships and connecting, the principles of personal leadership are
more important than ever. This book will show you the way.

Leading in Hard Times

It is my humble but firm belief that it is people—in the best of times, and especially in the hardest
times—who will inspire you, sustain and grow your organization, and get you through. As I've learned
throughout my career, and my own trials and tribulations in leading myself and others, the easy high-
flying times are guaranteed not to last. Ups and downs, even severe ones, are part of both the economic
and human cycles.

But our values do last, and the impact of our actions last, too. I've seen that the values and actions of
showing you care, building trust, holding yourself accountable, knowing who you are and what you stand
for—of putting people first—can provide stability and a lifeline on a personal level and for a whole
organization or community.

I've can anticipate two challenges you might have to this notion. The first is that you don‘t believe the
premise of putting people first. (To you I say read this book if you're so inclined, see what fits for you,
and start there.) The second is that you do believe the premise—and maybe have read books like this
one and practiced such an approach in your own leadership—but you don't see how it’s possible to put

EXH BT @P-l

http://www.howardbehar.com/book.shtml 8/5/2011



No.66204-0 (Consolidated w/No. 66206-0-1)

COURT OF APPEALS, DIVISION I
OF THE STATE OF WASHINGTON
One Union Square 600 University Street
Seattle, WA 98101-4170

GRAZYNA PROUTY, Appellant or Petitioner
V.

TAHOMA SCHOOL DISTRICT BOARD, Respondent

APPENDIX
to the PETITIONER’S/APPELLANT’S

RESPONSE BRIEF

Grazyna Prouty, Appellant

ELL (English Language Leamners’ teacher

Certified and Endorsed in the State of Washington

Professional Continuing Teaching Certificate)

Filing the Response Brief
12609 SE 212" Place
Kent, WA 98031

Phone: 425.413.0421
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The following representation in the consolidated cases: No.66204-0
(Consolidated w/No. 66206-0-1):

Petitioner:
Grazyna ProutZ
12609 SE 212" Place.
Kent, WA 98031
Phone: 425.413.0421

Pro Se
Respondent: Represented by Dionne & Rorick:
Lester “Buzz” Porter WSBA # 23194
Tahoma School District Board Grant Wiens WSBA # 37587
Didem Pierson
Chairwoman 900 Two Union Square
601 Union Street
23126 SE 243™ Place Seattle, WA 98101
Maple Valley, WA 98038 Phone: 206.622.0203

((Tahoma School District)
25720 Maple Valley-Black Diamond Road SE
Maple Valley, WA 98038
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RATIONALE
APPELLANT’S RESPONSE BRIEF
The two cases consolidated into one that none was heard in the

Superior Court in Kent, Washington as RCW 28A.405.220 and none

decided by the “preponderance of evidence” as in RCW 28A.405.380 as

Tahoma School Board non-renewed continuing teaching contract of
Grazyna Prouty by vote on March 30, 2010 (then, not filing the evidence

as in RCW 28A.645.020 and by doing so as the injured teacher’s contract

ended, Tahoma School Board confirmed there was no evidence against
the injured teacher).

The Response to the Respondents’ Response Brief as in the case of
Starbucks (Exhibit G p.1) “It Is Not About the Coffee” it is not about
Hon. B. Heller in Kent- “I am interested how one defines filing, not about
“filing” upon the administrators’ recommendation versus direct appeal in
the Superior Court and that appeal when the injured party is a genuine

defendant connected to “‘the evidence: as in RCW 28A.645.020 since

the Tahoma School Board exercised the judicial function by deciding on
the contract non-renewal on March 30, 2010 in regards to the continuing
contract of 55-year old female teacher who worked in Tahoma for six
years and had other supervisors who rated the teacher, the injured party in

these cases prior to last evaluators as “Meets and Exceeds Expectations.”

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 1



Combining a the lack of the Superior Court in the County of King
hearing and the above principles, the teacher should be reinstated back
with the status restored before the appointed supervisors were allowed to
destroy the injured party by scandalous, capricious, and arbitrary
recommendations for no reason other than administrators’ and Tahoma
School Board’s standing above the law as students observing “the
process” and teachers bear the consequences, and with that — the public.

Tahoma School Board non-renewal of continuing contract of
certified Continued Teacher — holding the most advanced certificate in the
State of Washington for no reason, no “preponderance of evidence” when
the Board exercised the judicial function by non-renewing the injured
party continuing contract (in the notice of appeal: contract name is
“Continuing” presents the opportunity for the State of Washington Court
of Appeals as the courts have done listening to teachers that is evident in

the case quoted Francisco v. Bellevue Board of Directors 11 Wn. App.

763 (1974) in order to construe the processes that are relevant to the
public interest, connected to the teachers’ and principals’ evaluations that
are to be completed by 2013-2014 year (Appendix Exhibit A p.4) so the
principals and related administrators (quality control: as in CP 295
implemented ) do not choose the solution to target certain teachers as the

example of the injured party but are to be accountable for the choices.

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 2



Tahoma School Board fails to connect to equal rights of all
employees, including teachers (as voted and no rights of appeal provided).

For about 20-30 years education declined (Students’ Achievement
Gap in the State of Washington) and it is proportional how teachers are
treated. This lack of school districts’ cases is clearly visible in the Table of
Authorities in Respondents’ Response Brief (Exhibit E).

Historically, the legislature encouraged teachers to speak up and
protect the rights as in this case, the teacher is genuine defendant — yet it is
the teacher that does most of work here — the Board (Tahoma School
District) as employer has the burden of proof as the School Board decides
on the non-renewal of the teacher’s contract, it does not limit to
administrators’ completing the template and called it “Improvement Plan”
as routinely district has done and as in Exhibits A p. 7-8 could imply “any
probable cause” and permits behaviors so brutality that can state anything
without accountability, destroy professional value, and the values the

legislature intended be a part of education as in RCW 28 A.150.211.

The Rationale is that the selection process of brutality,
ruthlessness, and mobbing without providing the appeal rights in the
Superior Court causes the deterioration of environment in public education
for teachers as unsafe and opposite to “tranquility” and the American

Constitution as forward-looking introduced.

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 3



No0.66204-0 (Consolidated w/No. 66206-0-1)

COURT OF APPEALS, DIVISION I
OF THE STATE OF WASHINGTON
One Union Square 600 University Street
Seattle, WA 98101-4170

APPENDIX
to

THE RESPONSE BRIEF OF PETITIONER/APPELLANT

EXHIBITS LISTED

As the response to the Respondents’ Response Brief, from the
Exhibit A p. 1-3 to Exhibit G as the answer comprises a lack of ELL
(English Language Learners) students in ELL class as Tahoma submitted
no evidence that Special Education listed students included a failure to
identify ELL, conduct placement, and placement tests — connection to CP
72 —no placement tests, CP 46-47 falsifications could be avoided if WAC
393-160-006 respected.. When ELL is the subject area and ELL teacher
evaluated — English Language Learners students versus Special Education,
Tahoma will submit the Home Language Surveys as the prerequisite of the
placement and the Court define “the ten-day” that relates to work and

school days excluding weekends Saturday, Sunday, holidays and breaks.
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1. Exhibit A p. 1-2: Information on file connects to
Tahoma School Board evidence how ELL (English Language Learners)
class and materials were compiled. Lesson plans CP 73-94.

2. Exhibit A p. 3: hired retired-rehired in postretirement had

no experience in administering State assessments and WAC 393-160-020.

3. Exhibit A p. 4: Teachers’ evaluation has been “a buzz”
word — no preparation but strategy of bullying to the point of resignation.

4. Exhibit A p. 5: as in the Exhibits’ introduction, connection
to “ELL documentation later not evaluated - the logs” — Tahoma lacks
evidence how the “logs” link to CP 65-66 “collaboration”, why executed if
not evaluated, Tahoma Inclusion Protocol CP 232, and CP 283, CP 297-
368, and the state requirements reference to ELL CP 580 and prior to the
ELL logs CP 297-368 and Rand’s novel as in CP 283 as followed, and
Quality Control CP 295.

“Rand’s novels are vehicles of a system of thought known as
Objectivism. Developed (...) of Tolstoy (...), can be summarized on a
napkin. “Self-sacrifice is a weakness,” (...) “selfishness is a virtue,” “a
man (...) must not sacrifice himself to others.”

Connects to Tahoma — lack of connection to reality — as in this
resource: “the quality of our lives is tied to benefit of others,” (...) Rand’s

regarded people as “parasites,” (...); utopian to convey desired reality.

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 5



Connection to students’ Achievement Gap and the Table of
Authorities that utopia in schools is not what legislature intended.

The role of the ELL logs and ELL in this mainstream class is to be
explained by Tahoma as the evidence in connection to reducing the
achievement gap and the values for the 21 century as it is the connection

to the Basic Education Act RCW 28A.150.210.

RCW 28A.150.220 (b) the EALRs: the essential academic learning

requirements measure the performance and all the “recommendations” in
Tahoma including March 5, 2010 Tahoma legal representation focused -
the “probable cause” letter that imposed the leave on regular, continuing
contract teacher lack them.

EALR’s are crucial in the students’ progress and the measures
Tahoma failed to use, did not have any measures for teacher evaluations

As the response the Exhibit A p. 5 lacks this connection and no
evidence that the Tahoma should vote to non-renew the injured party
contract versus the evaluators.

5. Exhibit A p. 6: the response to Tahoma — the knowledge of
students and the teachers’ recognition as Grazyna Prouty who was
chosen in August 2009 formally to continue the leading role during the in-
services by teachers’ voting in Tahoma Junior School as ELL Department

head.

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 6



After the payment of $32.50 Rhonda Ham, the vice principal (the
principal Rob Morrow preceded meetings when R. Ham and T. Davis
were coming from administrative offices before errands and meetings) and
for no reason as the teachers voted the payment abruptly stopped;
connection to family members and friends paid for functions (Rhonda
Ham’s family Vonnie Johnson connected to union, Craig Johnson, Rob
Morrow, the wife and son — Rob Morrow Jr. - the list is on-going).

Links to “collectivism” and the values: as in Exhibit A p. 5 of Ayn
Rand 10" grade curricula and no ELL connection.

6. Exhibit A p.7-8: lack of the exact date: day, month, year of
hearing worked for Tahoma — where was the hearing, how recorded as it is
the public information (the Administrative Agency Record).

7. Exhibit A p. 9 — Inclusion Protocol for ELL and Tahoma
failed to respond why it was given in August 2009 by Rhonda Ham and
Tony Davis and followed up by imposed probation and the contract non-
renewal (the role of Mary Pachek, Carol Banks in relation to but not
limited to the Inclusion Protocol).

8. Exhibit A p. 10: No purpose for meetings during the school
time (no agenda, no solution), after the regular day the first meeting with
Mary Pachek who knew all evaluators, the superintendent, the HR as

worked in Tahoma in Human Resources. No ELL connection.
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9. Exhibit B 1 and B p. 2 — connect to the absence of reply
connected to OSPI (Office of Superintendent of Public Instruction — funds:
Exhibit B p. 2) representation and legislature, interests to passed Bills and
law in connection to teachers and administrators’ evaluations that are to be
completed by the school year 203-2014. (Mary Pachek, the third evaluator
was a former Federal Way employee as well as Tahoma’s (ELL students
as in CP 52 — in previous years reduced to CP 53, then two students).

10. Exhibit B p. 6 — authorized personnel to sign for the Board
President must be stated in the district letter given with the rights of appeal
to the superior court as shown “common practice” — voting in opposition
out of common expectation to understand if not stated the notion “to file
with the Board President” who does not have an office in Tahoma School
District, only a mailbox.

Stated — day, month, year of deadline, stated the place to send
(file), postmarked.

11.  Exhibit B p. 7- Tahoma reference to “common word” as it
is out of common as not defined in Webster’s dictionary.

12. Exhibit B p. 8§ — Tahoma “common word” does not relate to
“file” as not defined in Merriam-Webster’s and what Grazyna Prouty
submitted in the Superior Court in Kent previously CP 552-553 and 567-

577.
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13. Exhibit B p. 9-10: attune versus appease is relevant.

14. Exhibit B p. 11-14 no common understanding as “file” is
Both multi-meaning word and applied differently to different settings as in
the Table of Authorities.

15. Exhibit B p. 15— B p. 18: more “file” in different contexts
and “filed” as in p. 18: “a record in court”, “used loosely to denote official
custody of the court (...) where the records and papers are kept. (...) a
clerk files (...) retaining it (...) for inspection by the parties that it may
concern.” Links to B. 15 that “file” is “to enter (a legal document) on
public official record.

16.  Exhibit C p.1 before granted Summary Judgment as the
ruling after Hon. B. Heller was answering to his interests: RP p. 6 line 13:

“I'm interested in, and that is how one defines filing” no discovery
process as Tahoma failed to respond to Request for Information

17. Exhibit C p. 2 — C p. 17 questions to answer as well the
questions Rhonda Ham (Exhibit C p. 18- 23) and Tony Davis (Exhibit C
p. 24-C p. 28) failed to respond before the recommendation and imposing
the probation, also not given to the Tahoma Board of Directors by the
Superintendent, the Secretary to the Board as submitted by Grazyna
Prouty.

18. Exhibit D p. 1-4 — the supervisors filled in the template as

THE APPENDIX to THE APPELLANT’S RESPONSE BRIEF 9



as a part of unsubstantiated selection process.

19. Exhibit F: Action Plan in Tahoma needed to implement Rs
(as uttered — reading, writing, and arithmetic) that are relevant versus
irrelevant in non-conducive to teaching and learning environment,
opposite to copied “Thinking Skills” as in Cp 70 and Habits of Mind as in
CP 71 not reflected in the process responding to “buzz” of teachers
evaluations.

20.  Exhibit Gp. 1 — G p. 3: the Tahoma School Board the
Superintendent is not a part of despite of Secretary to the Board, many
functions — Assistant Superintendent to Teaching and Learning, etc. is to
state the authorized personnel so when ultimately decides on the budget
gives the information pertaining to hearing as in Exhibit B p.2, and for the
Superior Court to verify.

21. Exhibit G: The Board non-renewals have to be aligned
with the key work of the school board.

As the response - in Exhibit C p. 1 the principal was reinstated
when he said he would appeal — therefore the rights of appeal in the
Superior Court “the district is located” and paramount; it is the
Washington State Legislature that regulates that both teachers and

principals are accountable.
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The solutions for the School Board as she performs judicial
function when decides to non-renew the contract — it is contractual
obligation, the administrators cannot decide on selection who they just do
not want in a given school without the accountability.

Therefore “the preponderance of evidence” is crucial and

connected to measures as stated by legislature in RCW_28A.150.220 (b)

the EALRs: the essential academic learning requirements that dictate that
the meetings administrators held as in Tahoma account for that: what
administrators did: the evidence other than perversion and self-
righteousness? (it relates to Harvard Professor John Kotter who
researched the meetings with no results, for the sake of disregarding
resources in “The Sense of Urgency” published by Harvard Business).

As Exhibit A p. 7-8 shows the “process” Tahoma knew and
embraced with ambiguity versus stating the date of “filing” day, month,
and year as “filing” is not “to entrap” - authorized personnel, hours of
operations related to school district offices or “Board President’s place of
residence” as the place to “file,” so a part of district planning as in
Tahoma, the Board still must be accountable if a solution - to prevent
exercising the teachers’ rights is not allowed — Tahoma’s solution was not
to permit the teacher presence on the school grounds after receiving the

recommendation notice of “probable cause” and imposing a leave.
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This was a convenient solution to hire retired-rehired, opposite to
legislature’s intent but unsubstantiated stopping of the contract and
denying the regular teacher’s rights.

The Rationale is that the Court of Appeals will define “to file with
the Board President” (in response to Respondents’ Brief) and include the
place of residence that is to be recorded and a part of public record
(Exhibit B p. 2 and C p. 2) so not permitting the teacher’s presence on the
school ground is not a part of ambiguities but must be transparent.

As in the cases the Appellant and the injured party quotes as in

Francisco v. Bellevue Board of Directors 11 Wn. App. 763 (1974), the

civil service employees and the school teachers have contractual
employment rights governed by general principles of the contract law.
Therefore, personnel administration (who and when is hired:
contract start and ended) is not left at the discretion of management.
It is awareness that the School District Board function is broad
versus management unless the School Board relinquishes the obligations.
The Appendix shows a set of Exhibits that pertain to the basic
knowledge the Board must have as connected to serving “all” the students.
As this case applies to the principals’ evaluations as they will have
to be accountable as well as all certificated employees are the same in the

light of law and so their rights, and the evidence must be filed against the
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injured party, especially if the continuing contract (other contracts are
provisional) of the teacher is not renewed.

This Rationale of the teacher’s case that is urgent to resolve and in
the public interest is the extension of the Rationale in Appellant’s Brief as
no one should ever go through, experience mobbing, prejudice, abuse as
the minority — woman ELL teacher, speaking with accent as many
immigrants born outside the U.S. do but naturalized citizen — therefore the

b AN 1Y

Court of Appeals’ definition “to file,” “to service,” “authorized to receive
correspondence on behalf of the Board” will progress the forsaken respect.

Therefore, restoring the values and norms that the legislature
intended, and that are very distant in real, tangible environments in
schools where friends and family found a lifetime employment as in
Tahoma that has no respect, especially for a woman when 55-years old
that maybe perceived “different” as speaks with accent that in reality
should be not an obstacle to prime service as the Washington State
addresses diversity and funds it by issuing the additional CD with
recorded yearly state assessments (WLPT II) for such teachers to
administer. Tahoma School Board’s disrespect is costly.

==

Petitioner: Grazyna Prouty
12609 SE 212" Place,
Kent, WA 98031
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Home Language Survey
e 2/ Washington State
| Transitional Bilingual Instructional Program

Qv
&
Z
o
%

2

Student’s Name Date
School Grade
SSID Gender
1. Yes No Is a language other than English spoken in the home?
If yes, list language(s) Language(s) most often used by :

Father

Mother

Guardian
2. ___Yes No Is your child’s first language a language other than English?
If yes, list langnage(s)

Parent or Guardian’s Name . : Pﬁe Number
Address City Zip
Student’s Country of Origin
Parent or Guardian’s Signature g : Dat:a
Reference to WAC392-160-006.
*  "Primary language” means the language mostafienusad py a student (not necessarify by parents, guardians,

or others) for communication in the student'@pla
e  "Higible student” means any student who medl¥% /
(a) The primary language of the student must be othar than English; and
(b) The student's English skilis must be sufficiently deficient or absent to impair learning.

Please Complete the Following:

A For how many months has the student attended school in the United States (grades K - 12)
before enrolling in this district?

B. For how many months has the student received formal education outside the United States in
his/her native language (equivalent to grades K — 12) before enrolling in this district?

Guidance:
e  One (1) school year = ten (10) months.
e  “Formal education” does not include refugee camp schools or other unaccredited programs for children.
e  “Native Language” refers to the family’s dominant lan%

Washington State Transitional Bilingual Instructional Program English HLS

- EXHIDIT £, ]
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Encuesta sobre el idioma del hogar
Estado de Washington
Programa de ensefianza bilingiie de transicién

Nombre-del
Escuela i~
SSID:w v i

1 isi ___No”:..

Si es afirmativo, indiqug
cudl(es) idioma(s)

,g,En su hogai‘.sc habla otro idiomé que ﬁo és iﬁglés?

dioma(s) que habla con mayor frecuencia:
lﬁ ]

2. Si No

Si es afirmativo, indiqige
cudl(es) idioma(s)

N

FACO
Pais de origen del alumno

De conformidad con WAC392-160-005.
. “Idioma principal” significa el idioma que el alumno (no necesaniamente los padres, tutores u otros) usa con
mas frecuencia) para comunicarse en su hogar.
e  “Alumno que retine los requisitos” significa un alumno que cumple con las siguientes condiciones:
(a) El principal idioma del alumno tiene que ser otro idioma que no es inglés y
- (b) Los conocimientos de inglés del alumno deben ser tan deficientes o nulos que le afecta al aprendizaje.

Firma del padre o tutor

“
>

SILA RESPUESTA A LA PREGUNTA NUMERO DOS ANTERIOR FUE “Si”: REMITA AL
ALUMNO A QUE LE HAGAN EL EXAMEN DE DOMINIO DEL INGLES DE WASHINGTON.

: '-Coﬂ_tést"e'ldi-s_igu-iénte:f 14 o ca- =

A ¢Durante cuintos meses asistio el alumno a una escuela en Estados Unidos (grados K — 12)
antes de inscribirse en este distrito?

B. ;Durante cudntos meses recibid el alumno educacién formal fuera de los Estados Unidos en su
idioma materno (equivalentes a los grados K — 12) antes de inscribirse en este distrito?

Guia:
® Un (1) afio escolar = diez (10) meses.

® “Educacion formal” no incluye escuelas en campamentos para refugiados ni otros programas no acreditados.

® “Idioma matemo” significa el idioma dominante de la familia.

Washington State Transitional Bilingual Instructional Program Spanish HLS
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Continued: WAC 382-160-020 Approved Tests For Determining Initial And Continued Eligibility
Transfer from another State:

5. Do we test students that transfer from out-of-state?

e Yes, all students that transfer from out-of-state must be tested on the WLPT-I| Placement
Test.

Transfer From X
Another State &

( Assess students-withithe?WLPT:II }

Placement Test
l

[

WLPT -~ {I Placement
Test level1, 2,3

R s

WLPT =) Plaéemenﬁ
TestiLevel4

/ N— . /

Eligible to be placed in ‘Not-Eligible to :be»;p]acedw
program insprogram
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Michael Gerson
Syndicated columnist

WASHINGTON —
The movie “Atlas
Shrugged,” adapt-
ed from Ayn
Rand’s 1957 novel

' by the same name,

-is a triumph of
cinematic irony. A

. work that lectures

.us endlessly on the moral supe-

. riority of heroic achievement is it-
self a model of mediocrity. In this,
the film perfectly reflects both the

'novel and the mind behind it.

Rand is something of a cultur-
al phenomenon — the author of

- potboilers who became an ethical

;and-politie a}phﬂosopher—&hbefﬁhtmseiﬁ—-—“—

“farian heroine. But Rand’s dis-
tinctive mix of expressive ego-
'tism, free love and free-market

:metallurgy does not hold up very —

‘well on the screen.
The emotional center of the
.movie is the success of high-speed
'rail — oddly similar to a proposal
in Barack Obama’s last State of
the Union address. All of the
characters are ideological pup-

~pets. Visionary, comely capitalists
are assaulted by sniveling govern-
ment planners -smirking lobby-
rsts nagging wives, rented scien-
‘tists and cynical humanitarians.
When characters begin disap-
pearing — on strike against the
servility and inferiority of the
masses — one does not question
their wisdom in leaving the
movie.

None of the characters express

a hint of sympathetic human

emotion — which is precisely the
point. Rand’s novels are vehicles
for a system of thought known as

Objectivism. Rand developed this-

philosophy at the length of Tol-
stoy, with the intellectual preten-
sions of Hegel, but it can be sum-
marized on a napkin. Reason is
everything. Religion is a fraud.
Selfishness is a virtue. Altruism is
a crime against human excel-
lence. Self-sacrifice is weakness.
Weakness is contemptible.

“The Objectivist ethics, in es-
sence,” said Rand, “hold that man
exists for his own sake, that the
pursuit of his own happiness is
his highest moral purpose, that
he must not sacrifice himself to
others, nor sacrifice others to

If Objectivism seems fa.m.llla:_.
itis because most people know it
under another name: adoles-

cence:-Many of us experienceda -

few unfortunate years of invinci-
ble self-involvement, testing mor-
al boundaries and prone to
stormy egotism and hero wor-
ship. Usually one grows out of it,
eventually discovering that the
quality of our lives is tied to the
benefit of others. Rand’s achieve-
ment was to turn a phase into a
philosophy; as attractive as an
outbreak of acne.

The appeal of Ayn Rand to
conservatives is both consider-
able and inexplicable. Modern
conservatism was largely defined
by Ronald Reagan’s faith in the
people instead of elites. Rand re-
garded the people as “looters”
and “parasites.” She was a strenu-
ous advocate for class warfare,

SUNDAY, APRIL 24

}\20 News | The SeattleTimes |

Ayn Rand’s inexplicame appeal

down of the strong for the benefit
of thé undeserving. Others be-
lieve that government has a limit-
ed but noble role in helping the
most vulnerable in society — not
motivated by egalitarianism,
which is destructive, but by com-
passion, which is human. And
some root this duty in God’s par-
ticular concern for the vulnerable
and undeserving, which eventu-
ally includes us all. This is the
message of Easter, and it is incon-
sistent with the gospel of Rand.

Many libertarians trace their
inspiration to Rand’s novels,
while sometimes distancing
themselves from Objectivism. But
both libertarians and Objectivists
are moved by the mania of a sin-
gle idea — a freedom indistin-
guishable from selfishness.

, This unbalanced emphasis on
one element of political theory —

Ayrrﬂand:s-pfufasophy'ﬁﬁtgec——"aftbe‘expeme of other public

tivism dismissed the common
man and the common good.

except that she took the side of a
mythical class of capitalist super-
men. Rand, in fact, pronounced
herself “profoundly opposed” to
Reagan’s presidential candidacy,
since he did not meet her exact-
ing ideological standards.

Rand cherished a disdain for
Christianity, The cross, she said,
is “the symbol of the sacrifice of -
the ideal to the nonideal. ... Itisin
the name of that symbol that men
are asked to sacrifice themselves
for their inferiors. That is precise-
ly how the symbolism is used.
That is torture.”

Reaction to Rand draws a line
in political theory. Some believe
with Rand that all government is
coercion and theft — the tearing

goals such as justice and equal
opportunity — is the evidence of a
rigid ideology. Socialists take a

~similar path, embracing equality

as an absolute value. Both ideolo-
‘gies have led good people into
supporting policies with serious
human costs.

Conservatives have been gen-
erally suspicious of all ideologies,
preferring long practice and mor-
al tradition to utopian schemes.
And Rand is nothing if not utopi-
an. In “Atlas Shrugged,” she re-
fers to her libertarian valley of the
blessed as Atlantis.

Itis an attractive place, which
does not exist, and those who
seek it drown.
© 2011, Washington Post Writers Group

Michael Gerson’s column appears
regularly on editorial pages of The
Times. His email address is
michaelgerson@washpost.com
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Tahoma School District No. 409
Maple Valley, Washington

PLEASE USE INK SERVICES RENDERED

Name 6 }/ZLLV}/)CL Pml LTM

Address Qz @ U q SL 9\/ Q/TH pm%
City OK ¢ M State W H' Zip Cf %6 J

Department/Building Assignment {J /Ll’% : Soc..Sec.#_@Senal#‘dv

Date Start Time - End Time Total Hours | Description (Tasks) Accomplished
O (X | 200 TUHS o (%Lulﬁ{mg Leadecshup
Account Code: OlOY 27 2244 20 11
(MUST BE COMPLETED BY SUPERVISOR)
Hourly Rate: X No. of Hours - ToTAL_22- 50
Please check one of the following: X Stipend (FLAT FEE)
Per Diem

Other (HOURLY RATE)

Minimum Wage

I hereby certify under penalty of perjury that this is a true and correct claim for necessary expenses incurred by
me and that no payment has been received by me on account thereof.

W, 'l 0 a{/ et

Supervisor / Date Signature of Claimant/Ddte

Superintendent or Designee / Date

COMPLETED SERVICES RENDERED FORMS MUST BE TURNED IN BY THE PAYROLL DUE DATE. PAYROLL
DUE DATES VARY; PLEASE INQUIRE WITH YOUR BLDG. OFFICE STAFF FOR THESE TIMELINES. .

EXHIDIT

Incomplete forms will be returned and may delay processing. 58
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BOARD OF DIRECTORS
Alana J, Melalwain
Connie E, Methven
Johanna P, Nage!
Jennifer C. Rydberg
Joa Vreaburg

> Tahoma School District

25720 Maple Valley-Black Diamond Rd. S.E. - Maple Valley, WA 98038 - (206) 4324481 FAX (206) 432-5792

2,

B

May 24, 1994

Randy Hamrnack
27400 132nd S.E. #C-206
Kent, WA 98042

Dear Randy:

This letter is to inform you of my determination that there exists probable cause for
your discharge as a cerificated employee of the district. The bases for my determination
] are as follows:

1. You zre involved in an intimate relafionship outside of school with a female
gt g T e e ~ . .
student of the dismct. The district considers the fostering and maintenance
of this relationship inappropriate and unprofessional conduct

2. Your fostering and maintenance of this relationship is also in direct violation
of the terms of the reprimand and warning given you on April 5 at the
conclusion of the distrdict's prior investigation of your invelvement with this
female student. At that tme, you were reprimanded both for your
involverment with this female student and for having lied to the district in
connection with its investigation of that involvemsnt. You were directed to
have no further contact with the student on pain of termination. You did not
grieve this disciplinary action in any way. While admirtting you lied about
your contacts with this student, at the time you persisted in the claim that
you had engeged in no inappropriate conduct toward her. In light of what I
now know about the reladonship, I am strongly skeptical thet this claim by
YOl Was ever (rue.

These grounds, both individually and collectively, constitute probzble cause for
discharge. They reflect unprofessional conduct and insubordinadon, They undernmine my
trust and confidence in you,

Taho:ta School Disric: 18 an wqual epporunity employer snd fa ln compilance with nah-dgaiminalion reguitons ot

T\;/XH OIT éﬁ[ '\P-';L'
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Randy Hammack
May 24, 15%4
Page 2

Under RCW 28A.405.300 you have ten days from the date of receipt of this notice

—o— . in which you.may.request.a besring to determine whether or not there_is/are_sufficient
cause or causes for your discharge.

Sincerely,

Sedarl R W&w/ezw&

Michael K. Maryanski
Superintandent

MR:MKM:bh
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Inclusion Protocol

Check teacher websites or email teachers at least a day before the class you will be in to
understand the focus of the lesson for the day.
Once you understand the focus of the lesson, evaluate it for areas than need to be modified to
help your ELL student access the information.
Before class create/modify any documents the student will need to help him/her better
understand the lesson of the day.
Do not bring undo attention to the ELL students when you are in the classrooms (ie. do not sit
right next to or behind the ELL student).
Become as much a part of the class as you can by listening to the teacher and helping any
student that needs help.
Any communication with the teacher needs to occur at appropriate times:

a. Afterinstruction

b. When the teacher is not engaged with other students

c. After class or via email (preferred)

d. ?

e. ?
Fill out the logs as required in order to document any modifications you have made to
assignments and how you communicated the modifications to the teacher.

This i Touh om L
School Q) b o
Incuston  Proty O

(Ta}loma: neves onnected — EV| NCE
m\66m3: incl

oton ©f atp? wWho? w en?
Does “not  ahabch T R
the  femplate colled

UimPV\O\/W@+ Plin



Tahoma School District No. 409
Maple Valley, Washington

PLEASE USE INK SERVICES RENDERED

Name @//\Q/\’ WAATA @QW Social Sec. No. n
Address }QJ@@Q &t: Q/ 2/71/, ﬂJ Dept./Build. Assignment ’{l{"/é L LL

City M state 1T Zip @%3! g ﬂéa@( Pachek

l

Date | Start Time - End Time Hours ‘ Description (Tasks) Accomplished |

i

(U007 H:00-D45H Lm - Warw ‘P@fwe,fc, mm/i

2003 | mnubtd EOCUM A, Trruce AJQ/’/I/}@”J‘———*
nik @Mr/zumm E2rosrty |

— et [ ToaHS

i \
o aﬁf/r%{mo/a O] ]

- dwm reodity, ~’fa/manof

TOTAL HOURS

Loted Tahoma + W%/Q
Account Code: Sch ol Y das i of
(MUST BE COMPLETED BY SUPERVISOR) m

Hourly Rate: X No. of Hours =TOTAL - VL’O
| 2Ol lvout
Stipend (FLAT FEE; NO HOURS) $

Per Diem ‘5( (’/O’Vt,d,u,(i;%@/d Vn)cyé

Other (HOURLY RATE) (Padf‘ ek askeo me what
W T wowd do if che gives

Minimum Wage ame " owne A Om

[ hereby certify under penalty of perjury that this is a true and correct claim for nécessary expenses incurred by me
and that no payment has been received by me on accoumnt thereof.

/ /—\ka /| OZ/

Supervisor Date Signature of Claimant™ Date

. . | TN on
Superintendent or Designee . Date PO 009

|

SERVICES RENDERED FORMS MU{
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Basic Education Finance Joint Task Force

Basic Education Finance
Joint Task Force

Members

Dan Grimm, Chair
Glenn Anderson
House of Representatives
Terry Bergeson
Superintendent of Public
Instruction
Lisa Brown
Washington State Senate
Cheryl Chow
President, Seattle School Board
Laurie Dolan
Director, Governor’s Executive
Policy Office
Mike Hewitt
Washington State Senate
Janea Holinquist
Washington State Senate
Ross Hunter
House of Representatives
Bette Hyde
Supenntendent,
Bremerton School District
Jim Kowalkowski
Superintendent,
Davenport School District
Skip Priest
House of Representatives
Pat Sullivan
House of Representatives

Rodney Tom
Washington State Senate

Alternates
Kathy Haigh
House of Representatives

Fred Jarrett
House of Representatives

Staff to the Task Force

Roxanne Lieb, Director
Steve Aos, Associate Director

, Annie Pennucci, Sr. Research Assoc.

Washington State Institute
for i icy

110 Fifth Ave. SE

PO Box 40999

Olympia, WA 98504-0999

Phone: (360) 586-2677
Fax: (360) 586-2793

AGENDA

December 13, 2007
9:00 AM.

Columbia Room
[ Legislative Building 1
Capitol Campus, Olympia

. Call to Order, Dan Grimm, Chair

II.  Federal Way Schoaol District vs. the State of Washington
Lester “Buzz” Porter, Dionne & Rorick

-

I1l. Labor Market Projections for Washington State
Paul Sommers, Ph.D., Seattle University

Lunch

IV. Washington’s School Finance System
Ben Rarick, House Office of Program Research

T

V. Fr'nproving the Transparency(@e K—12 Funding System
- Jennifer Priddy, Office of Superintendent of Public Instruction

Panel Members:

John Erickson, Vancouver School District, Washington
Association of School Administrators

Bill Freund, Washington Education Association

Kim Howard, Parent Teacher Association

Ken Kanikeberg, Public School Employees of Washington

Doug Matson, West Valley School District, Washington
Association of School Business Officials

Cindy McMullen, Central Valley School District, Washington
State School Directors Association

George Scarola, League of Education Voters

VI. Adjournment (approximately 4:00 p.m.)

http : //ww , lea. ,
Pl qo;y‘?’yé | X;%e@sa/v EF
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) King County Elections

phone: 206-296-VOTE (8683)
1-800-325-6165
TTY: Relay: 711

web:  www.kingcounty.gov/elections

email: elections@kingcounty.gov

Al least 18 years old on election day:

Yoting only once in this election;

Mot ineligible to vote due to a felony conviction; and

Not disqualified from voting due to a court order.

illegal to forge a signature or cast another person's ballot. Attempting to a

when not qualified, attempling to vete more than once, or falsely signing
oath is a felony punishable by a maximum impriscnment of five years, a
imum fine of $10,000, or both.

e 1 vote by mail
A power of attorney sign.ature is not valid in ‘sington State for the
purpose of voting

jn and date below. This envelope is only for:

(Y |
. J AT ANS ;f/gj </ (./’!%-/! U;ZL;/ |

ature of voter (required) cate
; : e _ : : NA Z PROUTY
il or phone number (optional, in case there is an issue with vour signature) GRAZY
S I AN A 12609 SE 212TH PL
u are unable to sign, make a mark in the signature area above. Have KENT WA 98031-2282

mark witnessed and signed by two people below.

sture of witness 1 signature of witness 2

Election Date: August 16, 2011

o e ¥
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Common word - Definition and More from the Free Merriam-Webster Dictionary

h

Word Games . Word of the Day New Words & Siang Video . i]

common word Subm

common word

The word you've entered isn't in the dictionary. Click an a spelling suggestion
below or try again using the search bar above.

1. common ro
| 2. cemmonwe

Spelling Suggestions Powered By: Franklin Electronic Publishers
Fm“bhn Franklin puts a world of knowledge in your hand. Click here for Merriam-
nABERN \opster's Speaking Dictionary & Thesaurus. and other fine handheld

Electronic Putlishars ) y N
electronic referances, perscnal crganizers, and educational devices.

-

Qur Free Apps

Mermiam-Webster's
Dictionary

For iPhone, iPad,

and Android New!

Get them now!

ENHITRIT B )

http://www.merriam-webster.com/dictionary/common+word?show=0&t=1312584217 8/5/2011



To file - Definition and More from the Free Merriam-Webster Dictionary

Page 1 of 2

‘ // ACrecas>
|

Word Games  Word of the Day  New Words & Slang  Video &, i

Webster

to file Subrr

m-w.com

21 Quiz_)

Test Your Vocabulary
Take Our 10-Question Quiz

to file

The word you've entered isn't in the dictionary. Click on a spelling suggestion
below or try again using the search bar above.

. TOEFL

. Tivoli
toffee

. outfall

. taphole
defile

. outfield
. tell off

. outflow
10. etouffee
11. doleful
12. outlive
13. teleview
14, tee off
15. gefilte

~Return To

CENOMH LN

Spelling Suggestions Powered By: Franklin Electronic Publishers

i s Speaking Dictionary & Th and ather fine handheld
electronic references, personal organizers, and educational devices.

Our Free Apps

Merriam-Webster's
Dictionary

For iPhone, IPad,

and Androld New!

Get them now!

Visit Our Store

EYHIDIT

http://www.merriam-webster.com/dictionary/to%20file

“blnn Franklin puts a world of knowledge in your hand. Click here for Merriam-

Know what to ask.
CLICK NOW.

Ratoral fae g Alncy

amazonliocal

Ten More Ways to Improve a
Conversation
Simple But Intelligent Word Choices, Val. 2

"Pretentious" & More: The
Words Most Often Looked Up

Top 10 Most Frequently Searched Words
- — on M-W.com

"Balaclava"

. After reports of a hoax invelving a "collar
bomb” ... more »

The “Gon
BeStpyace

to be Sates Event

Roll over for a special offer

Innovative technology.

Quality that can't be beat
by Honda or Toyota.'

And fuel-efficiency.

8/5/2011
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Attunement - definition of Attunement by the Free Online Dictionary, Thesaurus and Enc... Page 1 of 2

TEXT

7 TheFreeDictionary ~ Google / Bing guag
L ~ ~ New: Language forums

Attunement Search | (7 ke 3ae ;

3.074.103.206 visitors served. @ Word/ Article ( Starts with . Ends with (™) Text

Dictionary; Medical Legal ¢ Financial | Acronyms; Idioms! Encyclopediai Wikipedia
thesaurus | dictionary’ dictionary; dictionary; i i encyclopedia

attune Also found in: Legal, Wikipedia
(redirected from Attunement)

Ads by Google

attune -5, o-tysn'

tr.v. at-tuned, at-tun-ing, at-tunes
1. To bring into a harmonious or responsive relationship: an industry that is not attuned to
market demands.
2. Music To tune (an instrument).

The American Heritage® Dictionary of the English Language, Fourth Edition copyright ©2000 by Houghton Miffiin Company.
Updated in 2009. Published by Houghton Mifflin Company. All rights reserved.

attune [o'tju:n]

vb (tr)
1. to adjust or accustom (a person or thing); acclimatize
2. (Music, other) to tune (a musical instrument)

Cellins English Dictionary ~ Complete and Unabridaed © HarperCollins Publishers 1991, 1994, 1998, 2000, 2003

Thesaurus Legend: §Synonyms {Related Words § Antonyms

Verb 1. attune - adjust or accustom to; bring into harmony with
adjust, correct, set - alter or regulate so as to achieve accuracy or conformto a
standard; "Adjust the clock, please®; "correct the alignment of the front wheels"

Based on WardNet 3.0, Farlex clipart collection. © 2003-2008 Princeton University, Farlex Inc.

attune

familiarize, acclimatize Meditation helps me to attune myseif to the patient.

Colling Thesaurus of the English Lanquage — Complete and Unabridged 2nd Edition. 2002 © HarperCollins Publishers 1995,
2002

w
P
O

Please bookmark with social media, your votes are noticed and appreciated:

Like Be the first of your
- friends to like this.

http://www .thefreedictionary.com/Attunement P 8/5/2011



appeasing - definition of appeasing by the Free Online Dictionary, Thesaurus and Encyclo...

—
m
>

% TheFreeDictionary

New: Languags forums

3 Wévrvd“/ A}'ticle S étér‘ts with o Ends'witbh > Texi .

2,074,154, 185 visstors served.
Dictionary/- Medical Legal Financial | Acronyms ' Idiems’ Encyclopedia! Wikipedia :
thesaurus , dicticnary  dictionary  dicticnary’ encycliccedia’
T o - e ST = : . e —

appeasmg Eﬁiﬂ Also found in: Lecal

WAN IGACACRMY 7Y A0

A
ap-pease - (>piz)
tr.v. ap-peased, ap-peas-ing, ap-peas-es
1. To bring peace, guiet, or caim to; sccthe.
2. To satisfy or relieve: spceass one's ihirst.
3. To pacify or attempt to pacify {an enemy) by granting concessions, often at the expense
of principle. See Synonyms at pacify

izr a2~ to(fromLatin 22-; see ad-) +

~, from Old French z2o=

[Middle English a;_cese 3
atin £3<; see zag~ in Indo-Eurcpear rcots).]

vals, peace (from

ap-peas'a-ble adj.
ap~peas,a~b1y adv.
ap~peas'er n

Tne American Heritage® Dicticnary cf the Erglisn Language. Fourth Edition copyright £2CC0 by Heughten Miflin Cemgany
Ucdateg :n 2£CS. Puciishec by Houghten Mifflin Comeany. All rignis rasarved.

- Thesaurus Legend: ]Synonyms jRelated Words ] Antonyms

Adj. 1. appeasing - intended to pacify by acceding to demands or granting concessions;
"the appeasing concessions to the Nazis at Munich”; "placating (or placative)
gestures™; "an astonishingly placatory speech™
]Jccar ng, piacative, placatory

onciliative, cenciliatory - intendad to placate; "spoke in a conciliating tone™;
concmatory visit"

w g

Sased on WerdNet 3.0, Farex clipant cellecten. © 2C03-2C08 Princeton University, Fartex inc.

How to thank TFD for its existenca? Teil a friend atout s, acd a link to this page, add the site to
iGeegle, or visit webmaster's cage for free fun content.

Link to this page: <a href:"h&p://www.tﬁefreedictionaryAcom/appeasing">appeasing</a>

Piease bookmark with social media, your votes are noticed and appreciated:

ijé' Be the first ¢f your
. . friends to like this.

Lo

New Renton Middle Schoc! Ads by Geogie
Alternative progressive program for earty adolescents. Enrolling NOW!
www CedarRiverNontesson.org

Online CEFP Courses
Prestigious CFP Program Wili Prep You To Pass Exam. Appiy Now!

www.BostonlFl.com

: K12 Elementary Education
Champion Your Child's Academic Future w/ a Tuition-Free Education
www.K12.com/Washington

X H T 2pl

http://www .thefreedictionary.com/appeasing 8/5/2



file - definition of file by the Free Online Dictionary, | hesaurus and tncyclopedia. rage 1 of >

.
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) TheFreeDictionary > Google > Bing

file “ " [Searen | ?
3 a7a 10 3 e o 7. Waord [ Ariicle S Starts with .~ Engs with .’;-:T
Dictionary!/. Medical Legal Financial | Acronyms lIdioms  Encyclepedia: Wikipedia P

:‘-.esaur'._’35 d‘caonar‘/ dxct'crary dicticnary ¢ encyclcpedia

flle EEE"&"‘* Also found in

Dui Attorney
Free DUI Defense Censultation WA Stats Legal Sceciaiists

s Naclicefanse.com

WA Public Ed Curriculum

Home-based Frea Curricuium Opticns. Teacher Supported. Leam Mcerg!
celurpiaviruaiacademy.crg

Pierce County DUl Lawvers
rs Experience Free Case Evaluaticn-Call New

zclark!iaw.cocm

-
file 1~y

cing pagers in créer.
ot or arranged in convenient orasr,
p

1. A centainer, such as a cacinet cr fcicer, for
nais
datz cr program records sierad 2s 2 unit with

24 callection of pacers or cutlished r-\f-«AI‘
" Computer Science A caliection of r2

a2 single name.

4.

a. Allire of perscns, arimals. ¢r things cesiticned ore tehind the cther.

b. A line cf trcogs or military icles sc positioned.
5. Games Any of the rows of squarss that run forward and tcackward cetween playerscn a
nﬁawrc ceard in chess or checksers.

rchaic A list or roll.
v. ﬂled, ﬁ1~ing, files
P
{1 Jro put or keep (parpers, for examgle) in useful order xourage or rcrer nge.
10 enter (a legal document) on public official reccrd. 1ne X\S Vd

3. To send or submit {capy) tc a newspar‘er
4. To carry out the first sta T (& lawsuit. for exemgle): fied "'",arces £gainst my
STy OuUt U Tirsy {of=] (& 1 emgple) &i g my /-\m C‘{/

assceiats.

v.intr.
1. To march or walk in 3 line d @] !+ <

2. To put items in a file.
3. To make epplicaticn: agcly:
4. To snter cne's name in a colit C<=| c'*r'.ucs
Idiom:
on file
Inorasifin afie

or easy referance: We wiij keegp your resums

=

o Spini thrsad,
, to spin, draw out in 2 /ong ire. frem Latin

[Frem Micdle English £2Zen. to put documents on file, frem Old French
put documents on a thrsad. from Late Latin =

. thread, see g

in indc-Eursceean rootskj

1. Any of severzl hardened sisel tcols with cutting rdgss for ferming, smecthing, cr
reducing esgecially merallic urr’acesA
2. A nail file.
3. Chiefly British A crafty or artdu! person.
ir.v. filed. fil'ing, files
To smoaoth, recuce, or remove with or s if with a file.

[Midcle English, fram Old English £ - in inde-Europeaan roots.]

tr.v. filed. filing, files Archaic
To sully or defile.

{Middle English ZiZz2n, from Oic English Z¥larn: see pﬁ— in Indo-European rcots.]

Tha American Hartaged Dictionary of the Snglish Language. Fourth Edificn cooyrght &20C0 by Heughten Miiin Cempany.
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tile - definition ot tile by the Free Unline Dictionary, 1 hesaurus and Encyclopedia.

ispaetes n 2009, Puclishes oy Foycnwer Miflin Cemeary, Al ngris tssarsms.

o i} - T = T -

4. an orderly lire or row

5. (Military) 5 line of pecple in marching formation, cne tehind ancther Compar:
6. {Group Games / Chess & Draughts) any of the eight vartical rows of sguarescn 2
chessbeard

7. (Electronics & Computsr Science / Computer Science) Computing 8 named cclisction of
informaticn, in the form of text, crograms. grachics, etc., held on 2 permanent siorage
device such as a magrnetic disk

8. Obsolets 3 list or cataicgue

on file recorded or catalogued for refersnce, 2sin a file

1. to place (a document, |etier, etc.) in 2 file
2 TS PUTON TECGrd, €50 IC LlaCe (2 iegal CoCUMEnt) on puclic or oiicial racord; regisiar
3. (Law) {tr} tc bring (2 suit, esp & divorce suit) in a court of law

—SoTTnunicaticn Ans ! % ST T ECETtTIIEY) (G & NewWSCanersr
news Sgency
5. {intr) to march orwzlk in 3 fiie or files ths ants fizd dowr the hiil

fler, from

[C18 {in the sense: siring on which decuments are hung): from OIE Frarch
Mecieval Latin 7l8rs: ses =1LAMENT]

filer n

file?
n
1. (Engineering / Tcols) 2 nand tocl consisting sssantially of a sisel blade with small cutting
teeth cn some or all cf its faces. It is used fcr shaping or smecthing metal, weed, etc.
2. Rare Brit sleng 2 cunring or decsitiul cersen
vb
{Engineering / Tcels) (r) to snsce or smeoth {2 suriace) with 2 file
{Cld English fl: rslated tc Old Saxan a. Old Hich German fhalz file. Gresk pikros titiar,
sharg]
filer n
file*
vh
(tr) Obsclzts 1o pelluts ar cefile
[Cld English fyfan; reiatad to Middle Low German vdlen; sea cesiLE", FLTH, FouL]
Soiing S=clisn Ticdorar: = Sorrclata grd Urgbrgces B HarperCaolins Subiisners 1887, 1884, 1368, 2000, 2203
= e — ey e — -

-
file ™ {11)
A collecticn of ralated data or program reccrds storad as a unit with a single name. Files
zre the basic units that 2 computar works with in stering and retrieving dats.

Tra Amencan Hertage® Scierca Ticicnary Coeyright 2 20CS by “cughten Miflin Comgany. Puclished oy =cucnign Mifflin
Zereganv. All ights resariec,

File 2 collecticn of papers arrangad in order; 2 line, gueue, cr row cf pecple; animals or things
standing or glaced one tehind each cther; a small number cf soldiers.
Examples: fila of letters, 1688; of slandercus lies. 1581; of newspapers. 1806; cf papers, 1525;
of soldiers [tve desp), 1528,
Cicticnary of Cellecive Neurs and Groue Terms. Coeyright 2008 The Gale Grous. Ing, All ighis resarseg,

Thesaurus Legend: ]Synonyms [Related Words ] Antonyms

Moun 1. file - 2 sat of related racords (esither written or 2lactronic)
kapt tegether
Jdata fiie
[;g:‘ng-:-tﬂ: r file - (cemputer sciance) 2 file maintzined in

—
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computer-readable form

mug book, mug file - a file of mug shots (pictures of criminals that are kept on file

by the police)

record - anything (such as a document or 2 phonograph record or a photograph)

providing permanent evidence of or infarmation about past events; "the fiim

provided a valuable record of stage technigues”

tickler, tickler file - a file of memoranda or notices that remind of things to be done
2. file - a line of persans or things ranged one behind the other %

1indian file, single file

}snake darce - a group advancing in a single-file serpentine path

lcolumn - a line of units following one after anather

[Iiﬁ - a formation of people or things one behind another; "the

line stretched clear around the cormer”; "you must wait in a long
line at the checkout counter”

3. file - office fumiture consisting of a container for keeping
papers in order
liile cabinet, filing cabinet
[rard index, card cataleq, card cataloque - an alphabetical

listing of items (e.g., books in a library) with a separate
card for each item
loffice fumiturs - furniture intended for use in an office
Jwertical file - a file in which records are stored upright on one edge
4. file - a steel hand tool with small sharp teeth on some or all of its surfaces; used for
smoothing wood or metal
|clunt file - a file with parallel edges
}fiat file - a file with two flat surfaces
|haft, helve - the handle of a weagon or toal
Ihand tocl - a tool used with workers' hands
|nzilfile - a small flat file for shaping the nails
|wood file, rasp - 2 coarse file with sharp pointed projections
{rat-tzil file - a thin round file shaped like the tail of a rat
|round file - 2 file with a circular cross saction; used to file the inside of holes
ltzper file - a file with converging edges
Verb 1. file - record in a public office or in a court of law; "file for divorce”; "file a complaint”
{register
law, [urisorudence - the collection of rules imposed by authority; "civilization
presupposes respect for the law"; "the great problem for jurisprudence to allow
freedom while enforcing order”
trademark - ragister the trademark of; "The company trademarked their new
gadget”
|register - record in writing; enter into a book of names or events or transactions
2. file - smooth with a file; "file one's fingernails”
lsmoc-th, smcothen - make smooth or smoother, as if by rubbing; "smooth the
surface of the woad"”
3. file - proceed in line; "The students filed into the classroom”
{march, process - march in a procession; "They processed into the dining room"
|file in - enter by marching in a file
Jfile out - march out, in a file
4. file - file a formal charge against; "The suspect was charged with murdering his
wife"
liodae, charge
Iaccuse, criminate, incriminate, imoeach - bring an accusation against; level a
charge against; "The neighbors accused the man of spousal abuse”
Iimgeagh - charge (a public official) with an offense or misdemeanor committed
while in office; "The President was impeached"
5. file - place in a container for keeping records; "File these bills, please”

file away
|record, enter, put down - make a record of; set down in permanent form

Based on WordNet 3.0, Farlex clipart collection. @ 2003-2008 Princeton University, Farex Inc,

file!
noun
1. Ifolder, case, porifolio, binder a fife of insurance papers
2. Ydossier, record, information, data, documents, case history, repor, case We have
files on people’s tax details.
3. §document, program to span a file across more than one disk
4. {line, row, chain, string, column, cueue, procession A file of soldiers, spaced and on
both sides.
verb
1. ] arrange, crder, classify, putin place, slot in (informal), categerize, pigeonhole, put

EXH BT p.l%
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in order Papers are filed alphabetically.

2. §register, recerd, enter, log, put on record They have filed formal complaints.

3. §march, treop, parade, walk in line, walk behind one another They filed info the rocom
ard sat down.

file?
verb }smocth, shape, polish, rub, refine, scrage, raso, burnish, rut down, atrade shaping and
filing naiis

Collins Thesaurus of the English Lancuage ~ Cemplete and Unabridged 2nd £dition. 2002 @ HarperCotlins Publishers 1995,
2002

Transiations

Select a language: ———————m

file?
n file [fail]
a line of soldiers etc walking one behind the other.
v
to walk in a file They filed across the road.
in single file
(moving along) singly, ane behind the other They went downstairs in single file.
file2
n file [fail]
1 a folder, loose-leaf book etc to hold papers.
2 a collection of papers on a particular subject (kept in such a folder).
3 in computing, a collection of data stored eg on a disc.
v

1to put (papers etc) in a file He filed the leiter under P.

2 to bring (a suit) before a law court to file {2 suit) for divorce.
n filename

the name that someone gives to a computer file.
n filing cabinet

a piece of furniture with drawers etc for holding papers.

file?
n file [fail]
a steel tool with a rough surface for smoothing or rubbing away wood, metai etc.
v
to cut or smooth with a file She filed her nails.
n pi filings
pieces of woad, metal etc rubbed off with a file iron filings.
Kernerman English Muttilinguat Dictionary © 2006-2010 K Dictionaries Ltd.

ST wrven > = e - - ot

file —
Multifingual Translator © HamperCollins Publishers 2009

How to thank TFD for its existence? Tell a fiend about us, add a link to this page, add the site to
iGoogle, or visit webmaster's page for free fun content.

Link to this page: <a href="hitp://www.thefreedictionary.com/file">file</a>
Please bookmark with social media, your votes are noticed and appreciated:

ke Be the first of your
friends to like this.

Criminal Defense Attorney Ads by Goegle
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Answers.comr

The worid's feading G&A site
f- I

Did you mean: Computer file (technology), File (formation), filé (Powdered sassafras leaves),
file (sign language), File (crossword clue) More...

American Heritage Dictionary:

file!

(fil) =

. A container, such as a cabinet or folder, for keeping papers in order.

. A collection of papers or published materials kept or arranged in convenient order.

. Computer Science. A collection of related data or program records stored as a unit with a
single name.

W

a. A line of persons, animals, or things positioned one behind the other.
b. A line of troops or military vehicles so positioned.
5. Games. Any of the rows of squares that run forward and backward between players on a
playing board in chess or checkers.
6. Archaic. A list or roll.

v., filed, fil-ing, files.
v.tr.

1. To put or keep (papers, for example) in useful order for storage or reference.

2. To enter (a legal document) on public official record.
—3. 10 send or submit {copy) to a newspaper.

4. To carry out the first stage of (a lawsuit, for example): filed charges against my associate.

v.intr.

1. To march or walk in a line,

2. To put items in a file.

3. To make application; apply: filed for a job with the state; file for a divorce.
4, To enter one's name in a political contest: filed for Congress.

idiom:
on file
In or as if in a file for easy reference: We will keep your resumé on file.

[From Middle English filen, to put documents on file, from Old French filer, to spin thread, to
put documents on a thread, from Late Latin filare, to spin, draw out in a long line, from Latin
filum, thread.]

file? (fil) =
n.

EXHIDIT Bf\lbf
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1. Any of several hardened steel tools with cutting ridges for forming, smoothing, or reducing
especially metallic surfaces.

2. A nail file.

3. Chiefly British. A crafty or artful person.

tr.v., filed, fil-ing, files.
To smooth, reduce, or remove with or as if with a file.

[Middle English, from OIld English fil.]

file® (fil) «
tr.v. Archaic, filed, fil-ing, files.
To sully or defile.

[Middle English filen, from Old English fylan.]

Answers .Com& "\ ReferenceAnswers English¥
Related Videos:

file

M = _[»] Click to Play
How to Prepare the Papers for a Tax Return

rfaces. Files are used for smoothing or forming objects,

A~fite's cutting or abrading action results from rubbing it, usually by hand,
orkplece The single-cut file has rows of parallel teeth cut diagonally across the
faces. The double-cut file has rows of teeth crossing each other. Rasp teeth are
d round Blré top; rasp files are usually very coarse and are used primarily on

How to Read SEC FI|II'ICIS
For more information on file, visit Britannica.com.

Barron's Marketing Dictionary:

file

http://www.answers.com/topic/file J Y H ] %' ’6 (PS;SIZOII
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Group of records stored together for some common purpose. Large files are usually stored on
computers. A file may consist of current customers, subscribers, or donors, or previous
customers, subscribers, or donors. Each individual name on a file is contained in a unique
record with information pertaining to that person. See also file maintenance; mainfile; update.

Barron's Business Dictionary:

file

1. to place material in a given order [for accessible retrievaljItems may be arranged
alphabetically, numerically, chronologically, geographically, or by subject.

2. collection of stored information. The data in a computer file is stored in such a way that the
computer can read information from the file or write information to the file. Personal
computers can store files on magnetic tape, floppy disks, or hard disk.

3. to formally submit a document, especially to an office, an agency, or a unit of the legal
system. For example, one files an expense account.

Previous: Fifteen-Year Mortgage, Field Staff, Field
Next: File Server, File Transfer, File Transfer Protocol (FTP)

Roget's Thesaurus:

file

noun

A group of people or things arranged in a row: column, line, queue, rank®, row’, string,
tier. See group.

Antonyms by Answers.com:

file

v

Definition: put in place, order
Antonyms: disarrange, disorder

McGraw-Hill Dictionary of Architecture &
Construction:

http://www.answers.com/topic/file [ —\)XH l 6\ l 'E f )8/5/2011
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file

A metal (usually steel) tool having a rectangular, triangular, round, or irregular section and
either tapering or of uniform width and thickness, covered on one or more of its surfaces with

teeth or oblique ridges; used for abrading, reducing, or smoothing metal, wood, or other
materials.

file: nomenclature

West's Encyclopedia of American Law:
File

This entry contains information applicable to United States law only.

A record of the court. A paper is said to be filed when it is delivered to the proper officer to be
kept on file as a matter of record and reference. But in general the terms file and the files are
used loosely to denote the official custody of the court or the place in the offices of a court

where the records and papérs are Kept. The file in a case includes the original complaint and
~altpteadings and papers belonging thereto.

A clerk files a document by endorsing it on the date it is received and retaining it in his or her
_,_.—-—-—"'—'

office for inspection by the parties that it might concern.
e —

Random House Word Menu:
categories related to ‘file’

For a list of words related to file, see: s

Common Tools and Tool Types - file: steel hand tool with abrasive surface for WOSIRID)
shaping and smoothing objects

Shaving, Shaping, Sharpening, and Smoothing Tools - file: steel hand tool with abrasive
surface for shaping and smoothing objects

Cases, Boxes, and Bags - file: metal or wooden cabinet used to organize stored papers for
easy reference

Memory and Data Storage - file: organized collection of data stored under single name

http://www.answers.com/topic/file ﬁ) XH' l !E l l Lz-’ f‘ (g&fo’ZOIl



Grazyna Prouty, Petitioner
Vs.

Tahoma School
Board of Directors, Respondent

Interrogatories and Requests for Production

DIONNE & RORICK
SEP 03 201
GOPY RECEivVED

REQUEST FOR INFORMATION

These Interrogatories and Requests are for Tahoma School District Board of Directors.

I also ask that I receive the response to the questions given to Mike Maryanski addressed
to R. Ham and T. Davis separately (November 2009, before he agreed to their letter to

put me on probation).

Please use an additional piece of paper if the space provided is insufficient.

1@ poLges
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Grazyna Prouty, Petitioner

Vs.
INTERROGATORRIES
AND REQUESTS FOR
PRODUCTION

Tahoma School

Board of Directors, Respondent

Interrogatories and Requests for Production

These Interrogatories and Requests are for Tahoma School District Board of Directors,
Mike Maryanski’s as the Superintendent and the Secretary to the Board, for R. Ham T.
Davis, Human Resources, and for the teacher.

[ ask that all questions are answered and please indicate if (and whose help was used if
the question needed assistance for the reply).

Please use an additional piece of paper if the space provided is insufficient.

FXH)BIT C P,Z



Never repty

FOR TAHOMA SCHOOL BOARD OF DIRECTORS:

1. How do you learn about the new programs and the requirements (what are they?) in
regards to English Language Learners?

2. When did you approve the programs for ELL (list them) and why — how many did
you preview?

3. List chronologically what ELL programs/resources you examined: when, how
(who/what was your source?), and — what they are supposed to accomplish, under
which criteria?

4. How did you learn for the first time that R. Ham and T. Davis mark various areas in
the teachers’ evaluations “unsatisfactory?”

EXH IBIT Cpd



5. What process did you implement to follow-up?

6. How many teachers in the Tahoma School District have had the evaluations marked
unsatisfactory and under which supervisors during the last five years?

6. List all the certificated teachers you voted to non-renew the teaching contract within
the last five years in the Tahoma School District.

7. List all your concerns in regards to unsatisfactory evaluations in the Tahoma school
District.

8. When (how many times?) did you authorize the funds for lawyers/any legal assistance

in the Tahoma School District in the last five years?

9. Who used these funds, amount in dollars (USD), and the source?

CXHIBIT C ,o/('f



10. Sketch the budget for ELL and how partitioned/expanded it has been the last five
years?

11. What was the turnover of teachers under R. Ham (Tahoma Junior School) and T.
Davis (Tahoma High School) supervision during the last ten years?

12. Who approved, when, and why that R. Ham and T. Davis have the access to lawyers?
13. When were you aware that ELL teacher (me) was put on probation?

14. List all your concerns when certificated, endorsed in the specific area of teaching
teacher, and on the continuing contract is put on probation.

15. List the concerns in regards to ELL students in the Tahoma School District.

16. List the known turnover of ELL coordinators, your concerns.

RXHIRIT Cp O



17. List the known ELL teaching experience of ELL coach (es) on the secondary and
primary levels.

18. List in detail the criteria for the coach in all the subjects implemented in the last five
years in the Tahoma School District.

19. Describe the process for the selection of the coaches in the Tahoma School District.

20. Describe the monitoring of the coaches in the Tahoma School District.

21. Describe the process of accountability of coaches (all areas when implemented) in the
Tahoma School District in the last five years.

EXH IBIT € p&



22. List all the coaches in TSD in the last five years and the subjects they coached
teachers (past and present coaches, coached teachers’ names, please exclude sports).

23. Who has verified the Improvement Plans for certificated teachers in the Tahoma
School District?

24, List all the Improvement Plans (teachers, subject areas and schools), and their
outcome in the Tahoma School District in the last five years.

25. What subject areas and student population have been of your major focus and
why in the last five years?

26. What input did you receive after M. Maryanski, the Superintendent and Didem
Pierson, the Tahoma Board President attended the GLAD training presented by Issaquah
School District?

EXHIBIT C p+



26. How did you follow-up on GLAD Implementation after the first training in
Tahoma?

27. How do you understand GLAD and other ELL related programs introduced to
you?

28. What are the other ELL Programs being implemented during the last five
years?

29. What do these programs involve, how are they supposed to improve the student

learning?

30. What is the difference between Special Ed. and ELL?

EXHIPIT C p&



31. What are the criteria for ELL students to be ELL?

32. How have you questioned during the last five years whether ELL student is
genuinely Special Ed.?

33. How many ELL gifted students were enrolled in Tahoma School District within
the last five years? Break by secondary level.

34. What criteria and process have you implemented?

35. How many students start in Tahoma Junior School and drop-off that school?

RXHIBIT Cp3



36. Who are the drop-out students that start in Tahoma Junior High School and do
not continue schooling in Tahoma?

37. How are principals accountable for the drop-out students?

38. List board members qualifications in regards to ELL, culture(s), needs, and how they
are connected to the work you have done concerning this population during the last five
years.

EXHIBIT CplO



39. Who was selected, how, and why to participate in the district technology agenda
(called “behind the scenes work™) — list the subject areas and the teachers within
the last five years.

Teacher: How selected: Why chosen:



40. How do you monitor all Tahoma School District departments: Teaching and
Learning, Special Programs, Human Resources and the agenda, any other?

41. What challenges have you discovered during the last five years in Tahoma and
how did you prioritize the implementation for success?

42. When the documentation is addressed to the School Board member who is
authorized to open it/respond?

43. Why didn’t you respond to the e-mails sent by me? How do you decide whether
to respond or not?

EXH IBIT Cpl2



44. What was your e-mail communication (and purpose) internally and externally
during the last five years concerning ELL?

45. What hearings (all — disciplinary, non-renewal, etc.) did you conduct and with
whom during the last five years?

46. How did you decide and what you base it on whether to hear a teacher, security
officer, etc. or not?

47. Have you requested to examine any employees’ personnel files or other files
during the last five year and what was the purpose?

EXHIBIT C plS



48. How many teachers and who was in the similar situation I have been under the
supervision of R. Ham and T. Davis that led to the teacher leaving Tahoma, changing the
district, etc. in the last five years?

48. Name one thing you learned or could you apply in your life reading a copy of
the book presented by me to the Board Chairman.

50. How and when were you aware and allow the third evaluator Mary Pachek was
involved in observing the ELL class I taught? (what contact with Tahoma lawyers).

EXHIDIT Cp | ’



The Superintendent M.Maryanski:
1. When did you provide the documents I sent to you to the Board of Directors as

the Board Secretary as I requested before you agreed to the probation?

2. Who provided R. Ham and T. Davis with the questions I submitted to you before
the probation?



To Bruce Zahradnik:

1. Who provided R. Ham and T. Davis with the questions I submitted to Tahoma School
District before the probation?

2. When will I be able to examine the files not available to me (T. Davis’ and — others)?

3. List all the teachers who were on the Improvement Plan during the last five years in
the Tahoma school District.

4, What criteria did you employ while working with R. Ham and T. Davis after you
learned how they evaluate teachers in 2008/2009?

5. What criteria did you employ while working with R. Ham and T. Davis after you
learned how they evaluate teachers in 2009/20010?

6. List all the teachers who you have had meetings with under R. Ham and T. Davis
supervision in the last five years.

= XHIBIT CplE



Teachers:

Tahoma Junior School:
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Questions after “observations” Rhonda Ham

Please answer in regards to TJS students (Magot — Sp. Ed. student, Claudia -
the first year in the USA, came from Mexico).

[ am asking for the answers in writing to help in my work.
It 1s helpful to understand the “value” of collaboration.

I would love if we could talk about it and — we did when you did not
“supervise” ELL.

What is the most difficult theme for administrators/other teachers to
understand concerning ELL?

1. I gave you 21 page input and asked to follow-up. Why haven’t you responded?

I sent 2 presentations “Colors”, the flags from students’ countries, etc. Please refer to all
scanned documents and sent presentations to explain why I cannot teach in your view
“colors and shapes.”

2. Sue Siren taught the same subject and we both concluded Magot did not know the
months of the year. He had a test in Special Ed. class (was not successful).

Only in October, Magot brought a written assignment concerning “months”.
Why do you think this student had a lot of difficulties writing them?

3. What was the input [ have given you concerning the Placement tests and Diagnostic
Test results? Please use your notes and specify concerning every student. Thank you.

4. Why was there “time” for me to give input only towards “The environment” part of
your observation?
You changed then to “Approaches” standard although the “observations” state I do not.

5. How do you define “the power struggle”?

When have you influenced the student reading more?
Was it a “power struggle™? Why yes or why not?

EXHIBIT Cp 1%
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6. Maury stated to me that Magot stays at school three times a week. What does he do?

B e Whohelps-him?-He has not had-the-homework inotherchasses; including minePlease ~— =
refer to the grades.

7. Why would Magot fail (e.g. Science if he is level 3 ELL student?).
8. What is the plan for Magot’s course of study?

9. What was the plan for Lewis L course of study?

10. What was for Angelina course of study?

11. What was and is the course of study for Tonya W #i¥#{?
12. Why was Angelina in Language! Program?

Why did you want her to learn “ELL parts in the Language! Program?”

13. Why was Lewis L~in Language! Program?
Why did you want him to learn “ELL parts in the Language! Program?”’

14. Why was not Tonya Wm in Language! Program?
Do you think Tonya Whigt#had higher language skills than Angelina and Lewis?

15. Why was Francisco V {y#fM¥ successful in math in TJS?

16. Why was Juan G/ successful?

17. Why were you “flooding” the e-mails before the Open House using the language “for
clever purposes” — subordinate clause.

Please show Mr. Maryanski the “subordinate clause” and — the e-mail.

How many people do know what “subordinate clause is” I did ask staff members in TJS.
They had no clue. Why did you use it instead of “direct communication?”

Could you please look up how many e-mails you have written not responding directly?

In relation to that — how many e-mails did you write concerning “Parent Teacher
conferences?”

Why?
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18. How did you choose the Keystone Program Building Bridges?

19. How did you choose the Language! Program?
Another Program available for ELL: Keys to Learning. Why didn’t you pick e.g.
Keystone Keys to Learning?

20. Why was I not asked what material was appropriate for the students [ am (was) to
teach?

Why was my input not valued?

21. What did you plan to accomplish placing Angelina, Lewis in Language! Program?

(half-an hour every other day?)

22. What did you plan to accomplish placing Claudia, Magot in Building Bridges
Program?

Why didn’t you place Alondra in the ELL class?

23. Why didn’t you choose other sections than ELL in the Language! Program to teach?

24. What did you leamn from Language! Program when you chose Building Bridges
(Keystone)? What is the connection?

25. Why are you not making notes when I answer the questions?

The summary of the notes you showed me did not reflect what was going on in the class.
Why?

26. Two people do not think alike.
How different are your observations from Tony’s?
27. What did you do differently preparing ELL logs? What did you plan to accomplish?

28. Since the approach to logs is the same, why are you doing something that does not
have results due to the faulty planning?

29. How did you prepare to supervise ELL?
30.In relation to your observation on 10/26/2009, Classroom management: please relate

to Magot not writing anything (blank papers) on the TSD Assessment. Why is Magot
writing in my class (with any kind of pencil) and not on the assessment.
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31. Why was he breaking the pencil when you came (he has not done it before). Do you
talktohim?-Why? B S s

Previous “talks” have had detrimental effects on students (Lewis Lij#§ did nothing,
especially in Mr. Cross’ science class.

Can you find a connection?

What was Mr. Cross’s input?

What did you learn?

Magot, Lewis Lm, and Majok are all family.
How different the two students (TJS) are?

32. The input you write in observed areas lack specifics. They are not only aligned with
standards but not what I do.

Example:

10.26.09 Rhonda Ham has a lesson plan scanned. Please refer to it.
Please specify what in “Instruction and Classroom Practices” means

“the level of the lesson is below the level of the students”

Why do you place the statements without specific explanations? If the level of the lesson
1s below the students, it suggests
¢ you have chosen inappropriate materials
¢ you assume* that students know it (how do you know)? — please refer to question
2 when both teachers — me and Ms. Siren give you (if you asked) — Sue Siren has
the quiz on file that Magot did not know the months.

Do you know how long it took him to learn them?
* assuming does not work for ELL. Why?

33. 10.26.09 What does it mean: “Using the GLAD background knowledge concept
was ineffective.

[t is in the section “Lesson Planning and Design.”
e what is GLAD background knowledge?
e how is it different from “background knowledge”?
* why did you specify GLAD? What is GLAD?

The lesson plans were developed during the meeting with Carol Banks. You have all
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responded.

34. “There was no application of assessment to determine appropriate levels.

It is non-specific. It does not apply to TJS class and definitely not to the class on that day.
Please refer to the lesson plan scanned and specify what you mean. Again, please
reference to question 2.

In every lesson I use assessment and especially for TSHS I not only modify lessons, but
sometimes [ modify again — of the “modified” lesson.”

35. Continuing the same day observation: the statement:

“What specific information have you used from the diagnostic test you gave to the
students to determine what lessons you should be teaching to the students”?

e please refer to the notes from the meeting and state what I answered.
During the meetings, you concentrate on my writing and comment on that.
Thanks to my notes, I know [ answered the question.
Because neither you nor Tony take notes of the meeting. (you write only the summary).

The meeting is sometimes an hour and you say that you did not hear anything — how is it
possible?

e asan example: teaching “details” applied to all the lessons I taught.

o do you suggest that I need to start the book e.g. on p. 22 or — in the middle — why?
Do you infer that teaching from the beginning is not developmentally appropriate?
Please refer to question 2.
36. Why do you call GLAD and SIOP “techniques”? What techniques do you have in
mind?
37. What does it mean “interrupt” students in “inclusion?”

Please reflect on the Protocol you have given — why would it suggest the exclusion?

37. If you state (10.26.09) on the observation: “you did not demonstrate any
modifications”, please specify the modifications you are looking for.
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Thank you for answering these questions and the input (21
pages) you received on October 8, 2009 from Tony as he
did not shared earlier — colors and shapes.

During the meetings, I see you sometimes clenching the teeth and getting
impatient as if [ was “disposable” and was wasting your time.
“You leave now! The meeting is over! — the last words I heard.

It hurts me.
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Questions after “observations” Tony Davis

Please answer in regards to TSHS students (Majok — Sp. Ed. student (you
did not know that Majok was Sp.Ed student, neither R. Ham)
Raily — the first year in the USA, came from Honduras).

I am asking for the answers in writing to help in my work.
It is helpful to understand the “value” of collaboration.

1. Did you “assume” that Majok and Raily knew colors, shapes, months, days of the
week, etc. Why could you take it for granted?

2. Two people do not think alike.
How different are your observations from Rhonda’s?

3. When have you influenced the student reading more?
Do you know the book “Why are All the Black Kids Sitting in the Cafeteria Together?”

Have you read it? Would you connect to it or not? Why?

3. Why doesn’t Majok have any Science classes if he is level 3 ELL student and he needs
them to graduate?

He asked you three times in front of me and went to the counselors. You said “NO”.
Why?

4. What was the input I have given you concerning the Placement tests and Diagnostic
Test results? Please use your notes and specify concerning every student. Thank you.

5. What is the plan for Majok’s course of study? Does it secure his graduation
(12" grader)?

6. Why was Francisco V il successful in math in TJS? Why is Francisco Valencia
successful in math in TSHS? What strategies has Ms. Prouty used?

7. Why was Esmeralda SYM#¥ successful in math in TSHS?

8. Why was Angel Byfifi{ia¢ staying out of trouble in relation to the previous year
(discipline problems, etc.)?

9. What did you learn from Language! Program when you chose Building Bridges
(Keystone)? What is the connection?
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10. Keys to Learning (another Program available for ELL). Have you looked at it?
What did you like?

11. Why was I not asked what material was appropriate for the students I am (was) to
teach? How do you value my input?

11. The summary of the notes you showed me did not reflect what was going on in the
class. Why?

13. Two people do not think alike.
How different are your observations from Rhonda’s?
14. What did you do differently preparing ELL logs? What did you plan to accomplish?

15. Since the approach to logs is the same, why are you doing something that does not
have results due to the faulty planning?

16. How did you prepare to supervise ELL?

17 .In relation to your observation on 10/26/2009, Classroom management: please relate
to Magot not writing anything (blank papers) on the TSD Assessment. Why is Magot
writing in my class (with any kind of pencil) and not on the assessment.

18. Why was he breaking the pencil when you came (he has not done it before). Do you
talk to him? Why?

Previous “talks” have had detrimental effects on students (Lewis Li#4#§ did nothing,
especially in Mr. Cross’ science class.

Can you find a connection?

What was Mr. Cross’s input?

What did you learn?

Magot, Lewis LEfM and Majok are all family.
How different the two students (TJS) are?

19. The input you write in observed areas lack specifics. They are not only aligned with
standards but not what I do.

Example:

20 .0n 10.26.09 observation - Please specify what “the level of the lesson is below the
level of the students” means. In the section:
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“Instruction and Classroom Practices”

21. You said that Rhonda writes the observation answers. I suggested that you do them
separately — again: because two people do not think alike.

You and her were unanimous: “It will never happen! It will never happen!”

Why?

22. Why do you place the statements without specific explanations? If the level of the
lesson is below the students, it suggests

e you have chosen inappropriate materials

e you assume* that students know it (how do you know)?

Do you know how long it took Majok and Raily to write them?
* assuming does not work for ELL. Why?

23. 10.26.09 What does it mean: “Using the GLAD background knowledge concept
was ineffective.

It is in the section “Lesson Planning and Design.” (What is GLAD background
knowledge? How is it different from “background knowledge™? Why did you specify
GLAD? What is GLAD?

The lesson plans were developed during the meeting with Carol Banks. You have all
them scanned.

What pre-assessment do you have in mind? Tell me what I said and what/how students
responded.

If summary of the notes is insufficient, please make meeting notes. Thanks.

24. ‘“There was no application of assessment to determine appropriate levels.

It is non-specific.

In TSHS I not only modify lessons, but sometimes I modify them again — starting with
the “modified” lesson.”

25. Continuing the same day observation: the statement:

“What specific information have you used from the diagnostic test you gave to the
students to determine what lessons you should be teaching to the students”?
Please refer to the meeting notes and state what I answered.

During the meetings, you concentrate on my writing and comment on that.

Notes do help me.

25. Did you suggest that I need to start the book further along, e.g. on p. 30? Why?
Do you infer that teaching from the beginning is not developmentally appropriate for
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26. What GLAD and SIOP “techniques” do you have in mind in the observation
statements?

27. Please review the “Inclusion Protocol”. Was it intended for mute-deaf teacher and
students? Why one may think so? How will you persuade me it is not the case?

28. In reference to the statement “you did not demonstrate any modifications”, please
specify the modifications you are looking for - 10.26.09 observation:

29. Why were you “flooding” the e-mails before the Open House in September 2009 and
you failed to explain if I was to come or stay at home?

Please look up how many e-mails you have written by not responding directly?

In relation to that — how many e-mails did you write concerning “Parent Teacher
conferences?” NONE? Why?

And — I came. They were not necessary?! Why then, did you write the previous ones?

30. Why were you “flooding” the e-mails in regards to the keys (file cabinet and the
cupboard) and you failed to give it to me even after the Superintendent called you?

Please look up how many e-mails you have written not responding directly? Please state
how long it proceeded?

In relation to that — how many e-mails did you write concerning the keys this year?

31. Why were you “flooding” the e-mails in regards to the “Snow make-up day — 3.5
hours?

32. What did you plan to accomplish in choosing the logs documentation (how are you
going to use it)? Why is it useful? Short-term?

33. What did you plan to accomplish in choosing a program when you did not know who
the students will be?

34. What did you learn about ELL, Keystone programs, Language! during the last two
years?

35. What do you know about the needs of ELL students in TSHS (consider the input).
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Your recent expression is: “I take exception to that”. It tells me nothing.
One of the Thinking skills is “elaboration”.

Please answer the question with this in mind. Thank you.

Moreover, I put a lot of time and effort so you have the input. Now, I need yours since
during the meetings as above: the expression: “I take exception to that” tell me nothing,.
The input and the follow-up on October, 2, 2009 21- page paperwork will allow your
help what I taught, especially because Rhonda Ham left the class.

You were the only one observing.

Before you “supervised” ELL you were sharing “how difficult area it was and that you
did not understand how these students learn the language.

What is the most difficult theme for administrators/other teachers to understand
concerning ELL?

I put a lot of time and effort for you to reflect. You said it did not make sense, and — “it’s
crap!”

On other occasion (a pattern: happened before: “It’s crap” or “You are dishonest”

It diverts the attention what I want to hear.

I want to clarify: 1 was not born to say “crap”.

I have not heard before from anybody that I said (as above).

What I do makes sense.

If I understood correctly during the last meeting, you attempted to say that it was me who
said the above but — ““crap” is not in my vocabulary.
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SCH OOL DISTR!CT NO 409 Central Services Center

25720 Maple Valley-Black Diamond Road S.E. » Maple Valley, WA 98038 » 425.413.3400 » Fax 425.413.3455
Web address: www.tahoma.wednet.edu

March 5, 2010

Ms. Grazyna Prouty
Tahoma Senior High / Tahoma Junior High

RE: Determination of Probable Cause For Nonrene\a;ral

Dear Ms. Prouty,

You are hereby given notice that [ have determined that probable cause exists not to renew your
employment contract with the Tahoma School District for the ensuing school year, This determination is
based on the unsatisfactory evaluation of March 4, 2010, and your failure to sufficiently demonstrate
improvement in performance during your probationary period. Specifically, you have failed to meet
satisfactory levels of performance in the following evaluation categories identified in your plan for

improvement: E '\/ ] OE NC E

1. Classroom Management.

2. Instructional & Classroom Teaching Practice. i

3. Lesson Planning and Design. 2
4. Assessment.

5. Professional Development and Responsibilities. X

Pursuant to RCW 28A.405.210, you have a right to request a hearing before an independent hearing
officer to determine whether there is sufficient cause for nonrenewal of your contract. To obtain such a
hearing, you must file a written re ith the President, Chair, or Secretary of the Board of Directors
of the Tahoma School Distric@ﬁm days of the receipt of this notice. If a timely request is
made, a hearing will be provided pursuant to the procedures set forth in RCW 28A_405 310, a copy Df

whiclw: s enclosed. d ew Irnt | a/('/k‘_s it O‘H w onth
ewr

Pursuant to RCW 28A.405.100, I have determined that § reassignment for tL.e remainder of the schoo

year is not possible and you are hereby placed on paid leave for the balance of your contract term. While
you are on paid leave, fyou are not permitted toMgrourﬁ of the Tahoma School District,
except for meetings which are scheduled and approved in advance by aDistrict administrator. Please
coordinate with Bruce Zahradnik to retrieve any personal property you may have at either of your assigned

schools and to return any keys or other District property in your possession. H :
OW - ge/nw |

Sincerely,

Wedal) K- Masnaidy’
Michael K. Maryeﬂki, Superintendent

Tahoma's EX.H ) DU C b 29
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Tony Davis and Rhonda Ham will formally observe Ms. Prouly’s perfonmance a minimum of once every two weeks, and will gather (
additional data through informal observation and review of the documents described below. Mr. Davis and Ms. Ham will have a
standing appointment with Ms. Prouly each Monday with the exception of holidays during her planning time before her classroom
instruction time to share feedback on Ms. Pxouly's progress toward meeting the expeclalions stated in this Plan for Improvement.
She i\m eu Zoahwadn cky W) curyoine e, Sl {0 T o ek
Independent Observation ‘ M um 1 \,LC,L)’Y iy &,(lﬂ’?”bffx S PN o
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The District will hlro an outside consultant {o (‘omplo‘te al least two independent forrnal ohservations in Ms. P;ouly s ch,.s \‘llhe ‘?L’,’l ‘i,«(’/w
outside consullant with provide a summary report and the galhered data from these observations 1o Ms. Prouly, Mr. Davis and Ms, *~'" ‘
Ham for their review of Ms. Prouty’s progress toward meeling the expeclations stated in this Plan for Impraovement.
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Ms. Carol Banks will provide coaching and mentoring to Ms. Prouty. Ms. Banks will complete an informal observanon of Ms {5, et
Prouly's class a minimum of once every two weeks. Additionally, Ms. Banks will have a standing bi-weekly appointment with s Heictwy,
Prouly to provide feedback on the informal observations and on any lesson plan or instructional work submitted by Ms. Prouty for
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The District has already provided 1o Ms. Prouly a termplate which includes the necessary elements of an effective lesson plan for the
ELL curriculum, including instructional objeclives and inclusion lesson madilicalions. Mr. Davis and Ms. Ham will provide lo Ms.
Prouty at least two example lesson plans that include the necessary efements of an effective lesson plan, including instructional

objectives and inclusion lesson modilications. /f\
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Lesqon Plan Review and Feedbaclc — N 0 E \/‘ DE (\/L L, — Uhi ("Z/(L‘J l Vl(zf w et :
Visors Wro ke (Pilc
On each Monday, Ms. Prouly will submit copies of her daily lesson plans for the week lo Ml. Davis and Ms. Ham. [f Ms. Prouly™
absent on a Monday, she will submit the copies upon her return. Mr. Davis and Ms. Ham will review the lesson plans and compare
to the expectations stated in this Plan for Improvement. Their review will be shared wilh Ms. Prouly al the next weekly meeling

belween Ms. Prouty, Mr. Davis, and Ms. Ham. N Ny
Al copeed ol Lesnon  POns )

Written Resource T /l\x/ (SrFonrg j\
TKL@ 0 Takh (,/mu . N ELL know U»Ujﬂ US /Sno(é,\ Hau
Mr. Davis and Ms. Ham have already provided to Ms. Prouty a copy of Making Content Comprehensible for English Le’xrnersqi‘ o Q\__
SIOP Model which addresses the subject of Instructional Praclices, lesson Planning and Design, Assessmenl. ’Vd* s
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Tehoma School District receives these documents with th
tb AcLLon Plan (end of L‘xpnl 010 to the end of August 2
new stakeholders to build it (the study WhaL the Inclusion 1

’“)

All file records, all myv input records g_iven will give an enormous insight what neads 0
change s0 the students are ready for the 217 century.

RCW 28 A.405.240; the distrct railed 1o @ive a supplemental coniract 1o me 10 meaat the

. = L
requirements Teaching and Learning set 1orth to accomplish. The district eradicated ths
class of two students in TSHS so thev st time for weekly meetings that took the teaching
time to satistv the Teaching and HR goals so three evaluators coms to do the paperwork.

Thatis v»h Tahoma School District is an excellent example what must be dons to lead
the students 1in that direction.

Tahoma will start with Inclusion, trainings since has non-existent staff development
benafiting a few (not because of lack of resources).




About the District: Board of Directors Page 1 of 1

District Home | Contact | Directions

] AHOMA

SCHOOL DISTRICT NO. 409

About the District Our Schools Student Learning Programs & Services Community Employment

Overview

For Parents
Instructional Technology
Classroom Web Sites

Board of Directors
BoardDocs
Board Schedule
Board Members
Board News
Board Goals
District News
Budget
Financial Services
District Leadership
Contact Information
Maps & Directions
Emergency Information
District Calendars

School surplus

Board of Directors: Board
Contact the Tahoma School
Board:

Tim Adam:
Tadam@tahomasd.us

Bill Clausmeyer:
Bclausme@tahomasd.us

Mary Jane Glaser:
Mglaser@tahomasd.us

Tami Henkel:
Thenkel@tahomasd.us

Didem Pierson:
Dpierson@tahomasd.us
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Lower level courts (e.g. district court) give the Petitioner (Plaintiff)
information in regards to the appeal. (Also, detailed information to the
party for whom the ruling was unfavorable).

The Superior Court in Kent — Hon. Bruce Heller did not inform
about the appeal (in opposite to Exhibit A p. 2) — the District Court
(lower level court: “pending any appeals” — the party for whose the
ruling was unfavorable received more detailed information concerning
the appeal process).

/| 1
The Office of Administrativmgﬁidﬁg); (Exhibit% p. &z)_states
where the appeal can take place and that the process can be further
explained in the OSPI (the Office of the Superintendent of Public
Instruction).

RETURN OF EXHIBITS

A.LL ADMITTED EXHIBITS WILL BE HELD IN THE CLERK'S OFFICE
FOR A 30 DAY PERIOD PENDING ANY APPEALS. IF YOU WOULD
LIKE YOUR EXHIBITS RETURNED TO YOU AFTER THIS 30 DAY

PERIOD HAS EXPIRED, PLEASE SUBMIT YOUR REQUEST IN =~ -

WRITING. ONCE YOUR WRITTEN REQUEST HAS BEEN |
RECEIVED, THE COURT WILL THEN NOTIFY YOU WHEN YOUR
EXHIBITS ARE AVAILABLE FOR YOU TO PICK UPf

ALL UNCLAIMED EXHIBITS OVER 60 DAYS OLD SHALL BE
DESTROYED.

EXHIBIT Gp%



Tahoma School Board tackles budget - Covington & Maple Valley Reporter
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Tahoma School Board tackles
budget

Sy KRIS HitL
Covington Reporter News
Mar 26 2C09

Joe Vreeburg has never dealt with an eccnomic
crunch quite like the one the Tahicma Schocl Board is
trying to get a hancle on now.

Vreeburg is presicent of the board this year and has
served on the beard for mere than a decade.

“We're affecting people’s lives,” Vreeburg said. “Tnis is
my 16th year and we've never had anything like this.
Tnis is new ground.”

RELATED STORIE
Covington & Maple Vallay Reportar

Last year the schoc! board came in on the budgat planning process
eartier than ever. Bill Clausmeyer, the presicent at the time, told The
Reporter tast summer that the gap betwesn what the state would

fund and what it required districts to do weuld grow “and that all = Tahema Schooi
I N g * » Tahgma schacls m
districts will nave to dig deeper.” .
.
This year the board asked administrative stafi to lcck at making mere
than 33 miilion in cuts in the 26C$-2010 budget, which according tc .
district officials, is based cn Gov. Chris Greggire's projected budgst
as well the district’s reverue projections. South King County
s Ncna 3!
A committee of schcol administratars has teen crunching the i et
numoers while raviewing the general fund budget, which covers daily NEWS BLOGS
operations, to find places to cut or ways to increase cash flow. . Lights & Sirens
P and ira news Fom arcune Covingten.

o dark Vailey, and beyond

The Commiies WOrks DN Ceveiooing 1S proposal for reduced B Ot ot from aratnc Covingion

spending up to $3.35 million. Those findings will be presented 1o the : agta Vsitey, and tav T

schoc! beard and commiunity leaders at a mseting Aprl 13. SRR
Bl

So far the public and the schocl board have been leftin ¢

i

From there the school board will have three work sessicns April 13-17 to process that information which will
ke followed by a tric of public meetings slated for April 21-23. The plan is to adept a final budget on May 5

The board has identified eight criteria, which Vregturg weuldn't identify in an effort to maintain objectivity in
the prccess he explained, with cenain criteria helding greater weight than cthers in the budget recuction
£rocess.

“Right now, we're nct sure how much we're reaily going to have to cut and we won't kncw for at least another
month,” Vreeburg said. “Tne whole idsa is that wa would take potential cuts and run them through and weigh
them against cur cniteria.”

Vreeburg said this will be difiicuit cecause the Tahoma Schoct District is already “a pretty austere district.”

“There's not a lot of cuts tc be made,” ke said. “We want to be cbjective as possitle when we consider cuts.
We've put a process in place to try to minimize emction. You're never geing o be able to eliminate emction
when you're talking about peogie’s children.”

A key piece of the process will be making sure residents will have an opportunity to have their say in the
process, Vreeburg said, as well as have a grasp on wnat cuts will be made and why.

Vreeburg said that this has been a growth experierce for the five member schocl board which ke exglains is
trying to “protect the core vatues of the schocl district.”
——

—_—
*It's an evolution,” he said. “What has changed is we've more formalized the process. There's a fine line
tetween saying we're here to do this job and hers's what we did versus trying to gather the feecback,
receive that feedtack and not take the whesls cff this systsm.”

It is possitle that teaching positions could be reduced but Vrgeburg said the board would like to keep that to
a minimum. The primary reason the budget has to be adoptad by May 5is to give encugh time for staff to
work with the changes.

“The peogie that are going to be most upset are the cres whose programs or projects are eliminated for
budgetary reasons,” Vreeburg said. “What we're trying to minimize is elimination of teachers. How do you co
that? How do you minimize that when you're already running a tight organization?”

Tahoma School District officials have set up a 2009-2010 tudget section on its Web site. There is an
explanation of the process, a discussion board where suggestions can be offered — after they are screened
— as well as a calendar of upcoming meetings related to the budget process. 6

hitp:/iswift.tahoma. wednet.edu/csci/tbudgetindex.php ‘ X H , F% ' ' G’ P .
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IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON
IN AND FOR THE COUNTY OF KING

'-;,i' NO.(’ ©O-2-15 (‘(2664{’\/7’)

I — - P L
TTWERYNCE ot
by Y

Doy
VS T Q/CL":’( [

I

- |
L0 i G Sk oo Defmdant(s) | CONFIRMATION OF SERVICE
POl g,% ‘el SCOoMIS coof CS/ICSSRY

"Counrt O(f als, Division
OH-CO |

)( All the named defendants or respondenis have bean scrveo or havl;(.wewec No 6620H 0"

service. (Check if ao:)ropna‘e o thenvise, check the tox beloy

@ onse (o 10es 'N"D 66 206/6

nemed ac enccm\ o7 EDOFCCHQ Nave not yel been servec.
this box is checked, the following information must also be proviced.)

)

The foliowing defendanis or respondents have been served or have wamec
service:

Tne foliowing defendants or respondents have not yet been served

Reasons why service has not been obtainac:

How service will be obiainec:

Date by which service is expected 10 0e odiained

No other named dafendants or respondents remain to be servec.

Attorney or Party

WSBA No.



