Gender and Justice Commission

Commission Retreat
January 11, 2002

----Minutes----

PRESENT
Commission Members: Justice Barbara A. Madsen, Judge Marlin Appelwick, Eileen M. Concannon, Professor Helen Donigan, Mary E. Fairhurst, Thomas R. Fallquist, Judie E. Fortier, Lourdes Fuentes, Judge Gina Hale, Mary Pontarolo, Judge Ruth Reukauf, Judge James M. Riehl, Judge Wesley Saint Clair, Judge Ann Schindler, Lindsay Thompson

Staff:  Gloria Hemmen, Administrative Office of the Courts

CALL TO ORDER
Justice Madsen welcomed Commission members to the retreat at 9:35 a.m. and introduced the facilitator, Nancy Ashley. 

COMMISSION RETREAT
The Commission retreat began with the members introducing themselves, indicating what they saw as the most important accomplishment of the Commission in 2001, and noting why they were interested in Commision membership.

Justice Madsen provided an update on the “National Direction of Gender Fairness in the Courts: Action in the New Millennium.”  Gloria Hemmen followed with a comparison of Washington State projects and programs and the key components of a state institutionalization plan.  See attached overview.

 

The Commission reviewed current projects and discussed new projects for the next biennium.  The proposed criteria for each new project were:

· Fits with desired components of state institutionalization plan 

· Is feasible with existing resources 

· Can build on/leverage other efforts 

· Something you would want to work on 

· Level of controversy – could be pro or con 

 

Members brainstormed ideas for new projects, prioritized the projects, and outlined plans of action.  The proposed new projects in priority order are:

1.         Outreach to those who do or influence judicial appointments and elections

2.         Advocate for continued funding of Gender and Justice Commission (using Access to Justice Survey as a tool)

3.         Follow-up on Glass Ceiling survey

4.         Forums on How to Become a Judge

5.         Fix Rules of Professional Conduct (RPC) that excludes liability for discrimination for firms with less than 8 attorneys

6.         Include gay and lesbian issues in the courts within work of the Commission

7.         Keep Gender and Justice component as a separate and mandatory course for Judicial College

 

COMMISSION BUSINESS
Budget Report

The Commission reviewed a written budget report and took action on the following:

It was moved and seconded to approve the Thurston County Domestic Violence Task Force request for $5,000 to conduct a local domestic violence summit provided they follow the model summit format and submit a budget for approval.  Motion carried.
It was moved and seconded to authorize exploration of the costs for website development and maintenance.  This is to include options for work/study student assistance and scanner acquisition.  Motion carried.
It was moved and seconded to allocate up to $5,000 for program planning and implementation of the judicial education program Removing Obstacles to Justice for Immigrants and Their Families.    Motion carried.
 

NEXT MEETING AND ADJOURNMENT
The retreat concluded at 8:00 p.m.  The next Commission meeting is scheduled for January 11, 2002.
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Key Components of a State Institutionalization Plan
 

	National Project Identified Key Components
	WA State Gender and Justice Commission Activities, Programs, Projects, Related Efforts

	1.              A Standing Committee on gender fairness.
	Gender and Justice Commission established by Supreme Court Order in 1994.  Order renewed for 4 years, 1994-98.  Order renewed for 5 years, 1998-03. 

	2.              Staff and funding to carry out the work of implementation/standing committees on a long-term basis.
	Line item appropriation in the Administrative Office of the Courts budget from the Legislature since 1994 at @$223,000 per biennium includes salary and benefits for a .5 FTE assigned by the AOC.  Additional project funds secured from State Justice Institute (SJI) and Violence Against Women Act (VAWA) grants.

	3.              Education on gender issues for judges, court personnel and judicial nominating and conduct commissions on an ongoing basis. 
	Education provided for judges, court personnel, attorneys, and the public.  No programs provided for Commission on Judicial Conduct.

	4.              Initiatives that address the court-related issues confronting women of diverse racial and ethnic backgrounds and lifestyles.
	Projects include:
a.   Judicial education, 3-hours, When Bias Compounds, 9/00, scheduled for 6/02
b.   Lesson plan and video
c.   Reception and networking list for Women of Color in the Courts
d.   Proposal to conduct 3-hour program on Removing Obstacles to Justice for Immigrants and Their Families at 9/02 conference.

	5.              Codes of Conduct for judges, court personnel and lawyers that address gender bias with specificity.
	Supported amendments to CJC 3.5 and RPC 8.4.
CJC addresses "bias and prejudice." RPC 8.4 lists discriminatory acts prohibited by state law. 

	6.              Legislation recommended by Task Forces and Implementation/Standing Committees.
	Proposed and supported legislation 1989-91. Support legislation dealing with issues addressed by Commission.

	7.              Gender-Neutral and Gender-Appropriate Language.
	AOC Legal Services has been working on gender neutral/appropriate language in court forms and documents since the late 1980s.

	8.              Mechanisms for handling formal and informal complaints of gender bias.
	Discussed but no action taken since the proposal was discussed in 1992.

	9.              Initiatives to ensure gender fairness in the judicial nomination, election, performance evaluation, and disciplinary processes.
	No specific initiatives.  The Commission on Judicial Conduct is aware of and has referred to the Gender and Justice Commission.

	10.          Initiatives to ensure gender fairness in court employment.
	Education for judges and court personnel provided.   Commission membership includes representatives from county clerks, and trial court administrators.

	11.          Data collection necessary to monitor gender bias in the courts.
	Limited to education program evaluations and follow-up, Parenting Act case studies, support of the 2001 Glass Ceiling Survey.

	12.          Collaboration and alliances with other groups and individuals inside and outside the courts.
	Established as a liaison with the Board for Judicial Administration.  Have made contact with Washington Women Lawyers, Northwest Women’s Law Center, Seattle/King Co. BAR, Lesbian and Gay Law society,  University of Washington Women's Studies Program, Law Schools, Washington State Coalition Against Domestic Violence; Washington Coalition of Sexual Assault Programs, Violence Against Women Act,  Superior Court Judges’ Association Equality and Fairness Committee, District and Municipal Court Judges’ Association Diversity Committee, and local domestic violence and sexual assault groups re Domestic Violence Summits.

Recent active coordination with Seattle/King Co. Bar and others on Glass Ceiling Survey.  Previous active interaction with WWL.  SCJA Equality and Fairness Committee working with us on the Removing Obstacles to Justice for Immigrants program 

	13.          Wide diffusion of task force and committee findings and initiatives throughout the justice system and community.
	Periodic contact with all state judicial officers regarding Commission projects, distribution of educational products, such as the Domestic Violence Manual for Judges, and the annual report.

	14.          Periodic evaluation to assess implementation efforts, analyze their effect on reducing gender bias in the courts and identify new problems.
	Periodic review of original task force report recommendations; Commission sponsored education program evaluations, programs and projects of the Commission, and publication of the annual report to the Chief Justice, Governor, judiciary and select committees of the Legislature.

	15.          Initiatives to ensure that court planning and reform efforts address the relevant gender-fairness concerns.
	Board for Judicial Administration has recognized the work of and delegated work to the Commission


 

 
