[image: image2.jpg]WASHINGTON

COURTS




Administrative Office of the Courts

DEVELOPER


Scope of Responsibility
· Performs design and programming duties for the Administrative Office of the Courts Judicial Information Systems based on Java 2 Standard and Enterprise Edition platforms (J2EE).

· Reports to an Information Systems Division (ISD) manager, and is responsible for creating and maintaining Java applications.  Performs design, coding, unit-testing and review duties for applications using agile, iterative and incremental development processes.  
· Work is expected to be performed with the appropriate degree of expertise and skill as defined within the essential functions for this position.
· Work is performed independently with limited decision making responsibility as defined by managerial level staff.  Work products are subject to review and approval appropriate to the work assigned.



Essential Activities

· Creates, modifies and maintains J2EE application components.  
· Creates, modifies, and maintains suites of unit tests that exercise application components.  Performs internal design of these components.

· Develops and maintains components within package, subsystem, and system designs in accordance with documented software functional requirements (use cases).

· Develops and maintains components according to best practices of Java and object-oriented design and programming within the AOC enterprise application architecture.

· Maintains Java class definitions and other artifacts in standard AOC source control environments according to AOC configuration management standards.

Essential Activities (Continued)

· Maintains automated build, integration, and test procedures/scripts associated with Java enterprise applications/components.

· Within the scope of responsibility, interacts with AOC and client personnel in all phases of the application development cycle to develop and support AOC computer applications.

· Performs other work as assigned.



Key Competencies

· Demonstrable experience and working knowledge of Java 2.0 Enterprise Edition (J2EE) and Standard Edition (J2SE) platforms, and agile, iterative and incremental development processes.  Possesses skill and ability to create ordinary Java classes, Enterprise Java Beans (EJBs) and Java Servlets or Java Server Pages (JSPs), create automated unit tests, and use Java visual Integrated Development Environments (IDE).
· Proven ability to apply a new design or framework after hearing it explained in a design meeting with more senior team members. Ability to code using Swing and/or J2EE basics.  Understands test-driven development concepts and able to create appropriate tests. 

· Demonstrable experience using proven industry standards and best practices to create, modify, and maintain application components and unit test suites.

· Ability to establish and maintain professional working relationships with co-workers, management, and other constituents.  Demonstrates effective oral and written communication skills, interpersonal skills, leadership skills and able to work effectively both individually and as a team member.  

· Ability to work on multiple assignments concurrently, to plan work to accomplish assignments, and to manage time to complete assigned tasks without supervision.

· Ability to identify, analyze, and resolve problems independently or in a consultative process with other professionals.

· Demonstrable experience and proficiency in performing research and documenting findings.  
· Proven skill and ability to independently develop and communicate technical and non-technical information.


Qualifications and Credentials

· A Bachelor’s degree in computer science, information systems, mathematics, or allied degree; AND
· Three years experience creating, modifying, and maintaining applications using ordinary Java classes, Enterprise Java Beans, and Java Servlets or Java Server pages, which included automated build, integration and test procedures/scripts.
· Relevant applicable experience will substitute for education requirement on a year for year basis.



SALARY RANGE: 64
($53,520 to $68,496/ per year DOQ) – Effective 9-1-05)



· Workweek may fluctuate depending on workload or agency need.

· Overnight travel may be required based on business need.

· This position is not covered under the Fair Labor Standards Act (FLSA).
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