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ENTERPRISE ARCHITECT


Scope of Responsibility
· Responsible for ongoing development and evolution of enterprise architecture and industry best practice standards for Administrative Office of the Courts (AOC) Judicial Information System (JIS) portfolio of products and services.

· Reports to the Director, Information Systems Division (ISD) and is responsible for exercising independent judgment, providing leadership, and developing the enterprise architecture.

· Establishes policy to support uniform focus on technology that is essential to the business enterprise and the implementation of efficient, cost-effective mission critical applications systems.
· Within the scope of responsibility, interacts with AOC and client personnel in all phases of the design acquisition, implementation and support of JIS applications.
· Provides structure and guidance to project managers and technical teams within the AOC and effectively markets and communicates information technology efforts and IT system functionality within the Washington Courts.



Essential Activities

· Maintains AOC enterprise architecture standards by evaluating, on an ongoing basis, technology requirements and architectural constraints provided by all project stakeholders and by modifying the documented architecture as necessary in support of business objectives.

· Determines the strategy and approach in order to drive forward AOC‘s service-oriented architecture (SOA) initiatives. Educates applications development and infrastructure groups on SOA topics integration framework.
Essential Activities (Continued)

· Provides ISD Managers ongoing assessment regarding the degree of compliance of ISD staff and contractor personnel with the AOC enterprise architecture. 

· Mentors ISD staff in the areas of: AOC enterprise architecture including applications packages, applications software, and infrastructure technology.
· When appropriate and by request provides Architecture guidance and recommendations for IT operations within Washington Courts that are not integrated within the JIS system
· Actively participates in standards and applications development processes.
· Drives the process of cultural and technical change as required to achieve SOA goals.
· Works with other senior technical staff to ensure integration strategies act cohesively within the larger Enterprise Architecture.
· Provides ISD Managers ongoing assessment regarding technical performance and capabilities of ISD staff and independent contractors.

· Performs other work as assigned.



Key Competencies

· Demonstrable work experience as an IT Generalist with an understanding of applications, data and hardware, along with proven skills, business acumen, and discipline to ensure alignment between business and IT architecture.


· Utilizes strategic and interpersonal leadership skills and abilities to work across boundaries, and to establish and maintain professional working relationships with co-workers, management and others.  Demonstrates ability to mentor and work effectively with people of different abilities and skill levels.
· Ability to utilize analytical and problem solving skills and self-initiate in the performance of work to include working on multiple assignments concurrently.

· Demonstrable experience identifying, analyzing and resolving problems in a consultative process bringing problems and recommendations for solutions to management.

Key Competencies (Continued)
· Possession of strong technology acumen and experience implementing strategy with integration across multiple technologies and ability to demonstrate hands on experience in building and/or deploying systems across a variety of the following:

· Programming Paradigms (procedural, object, Batch, DSS,

Web Publishing, E-Commerce, etc.)

· Middleware technologies.

· Data Storage technologies

· Service-oriented Architecture including applications and network architecture components
· IT Security
· Ability to exercise judgment and make timely, sound strategic decisions and recommendations consistent with organizational objectives.  Ability to think critically in decision-making and problem solving situations.

· Demonstrable work experience across expansive and multiple areas of software, hardware, networking and integration technologies. Demonstrable experience and expertise with bringing all of these respective technologies into a cohesive and effective IT architecture.

· Proven ability to independently develop written materials and communicate both technical and non-technical information.  Ability to consistently communicate effectively, both orally and in writing.  Demonstrable proficiency in research and written composition. 
· Strong professional communication skills that facilitate effective and appropriate information exchanges at all levels within the AOC and the Washington Courts.


Qualifications and Credentials

Bachelor’s degree in computer science, information systems, mathematics or closely allied field AND demonstration of the following:

· Served as enterprise architect for at least two years; AND
· Defined and maintained a enterprise architecture for an organization.

Relevant experience will substitute for education on a year for year basis.



SALARY RANGE: 73

($66,852 to $85,572/ per year DOQ) – Effective 9-1-05)



· Workweek may fluctuate depending on workload or agency need.

· Overnight travel may be required based on business need.

· This position is not covered under the Fair Labor Standards Act (FLSA).
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