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ASSIGNMENT OF ERROR 1: The trial court erred in applying
interpretations of applicable Washington State statutes and cases.

ASSIGNMENT OF ERROR 2 The trial court erved in granting
Defendanis’ Partial Suminary Judgment on August 14, 2012, by
disenissing Plaintiff"s claim for retaliation,

ASSIGNMENT OF ERROR 3: The trial court erred when it did
not request Plaintiff to respond to Defendants’ Metion for Reconsideration
filed on August 27, 2012,

ASKIGNMENT OF ERROR 4: The trial court erred by
prematurely entering a ruling on September 6, 2012, granting Defendants’
Motion for Reconsideration withowt a hearing or response from Plaintff,

ASSIGNMENT OF ERROR §; The trial court erred by not
entering the September 6, 2012 order in the court’s docket.

ASSIGNMENT OF ERROR &: The trial court erred by not
allowing Plaintiff adequate time to prepare for hearing on Defendants’
Motion for Reconsideration after the Court had prematurely entered its
ruling on September 6, 2012,

ASSIGNMENT OF ERROR 7; The trial court exred by
considering Defendants” untimely Reply filed on August 13, 2012 for the

August 14, 2012 hearing.



ASSIGNMENT OF ERROR 8: The trial court erred by not
continumg Defendants” Summary Judgment hearing set for August 14,
2012 despite Defendants’ untimely serving Plaintiff with its Reply on
August 13, 2012

ASSIGNMENT OF ERROR @ The trial court erred by not
entering Plaintiff's filed Motion to Strike filed on August 14, 2012 in the
docket.

ASSIGNMENT OF ERROR 10 The trial court erred by not
addressing Plaintift’s attorneys fees request at the August 14, 2012

hearing,

{. [id the trial court err in applying its interpretations of

applicable Washington State statutes and cases? (ASSIGNMENT OF
ERROR 1)

2. Did the trial court err by granting Defendants’ Partial
Summary Judgment on August 14, 2012 and dismissing Plaintiff’s claim
for retaliation? (ASSIGNMENT OF ERROR 2}

3. Did the trial court err when it did not request Plaintiff to

eespond to Defendants” Motion for Reconsideration filed on August 27,

20127 (ASSIGNMENT OF ERROR 3)



4, Did the trial court err by prematurely entering a ruling on
September 6, 2012, granting Defendants’ Motion for Reconsideration
without a hearing or response from Plaintiff? (ASSIGNMENT OF
ERROR 4}

S. Did the trial court err by nof entering #t's September 6,
2012 vuling in the Court’s docket? {ASSIGNMENT OF ERROR §)

6. Did the trial court err by not allowing Plaintift adequate
time to prepare for a hegring on Defendants™ Motion for Reconsideration
after the court had prematurely entered its ruling on September 6, 20127
{ASSIGNMENT OF ERROR 6}

7. Did the trial court err by considering Defendants” untimely
Reply filed on August 13, 2012 for the hearing held on August 14, 20127
{ASSIGNMENT OF ERROR 7)

8. Did the trial court err by not continting Defendants’
Summary Judgment hearing set for August 14, 2012 despite Defendants’
untimely serving Plaintiff with its reply on Avgust 13, 20127
(ASSIGNMENT QF ERROR &)

9. Did the trial court gvr by not entering Plamtiffs filed
Motion to Strike filed on August 14, 2012 in the docket? (ASSIGNMENT

OF ERROR 9)



16, Did the ixial court err by not addressing Plaintiff" s attorneys
fees request at a later date as stated in the August 14, 2012 heaning?
{ASSIGNMENT QF ERROR 1)

11, Isthe Appellant entitled to reasonable atorney fees and
costs on appeal as a prevailing party?

TH. STA

This case involves the termination of a county worker’s
employment. Plaintiff Paula Jones made a career out of her 20+ years of
public service working for the Grays Harbor County Fairgrounds. She
started out as a part-time Office Secretary and worked her way up to being
the Deputy Director of the Fairgrounds for nearly a decade. This was
followed by being made the Interina Diregtor in 2007 upon the resignation
of the former Director, Ms. Debbie Adolphsen.

In 2007, there was a police report filed with the Grays Harbor
County Sheriff’s Office alieging that Ms. Jones had been assaulted at work
by a member of the Grays Harbor Board of Directors, David Persell.
(CPO18S, 98) (Appendix 2) Ms, Jones also wrote a letter 1o the Grays
Harbor Fairgrounds and made it clear that she no longer felt safe at Grays
Harbor Fairgrounds meetings where Mr. Persell would be present.
{CPO097-CPOOSE) (Appendix 6-7) Shortly after, Mr. Persell resigned.

{CPOI0O) (Appendix 8) Ms. Jones believes that after she stood up to Mr.



Persell by filing a police report and demanding that Persell not be present
at future Fairgrounds meetings, she became a target of retaliation.
{CPOO34) (Appendix ¥)

In 2008, Jones received a pre-termination letter signed by County
Conmmissioner Albert Carter that listed 8 variety a complaints that Mr.
Carter had with Ms. Jones. (CPO027-CPOO28) {Appendix 10-11}
Subsequently at Defendants’ Depositions, Plaintiff s Counsel questioned
Mr. Carter about his decision to terminate Ms. Jones employment with the
County. Counsel repeatedly asked Carter if he could think of any specific
examples of Ms. Jones conduct tl%at was written about in her pre-
termination letter. Carter repeatedly responded by citing the "Dave Persell
incident.” {CPO228-CPO232) (Appendix 12-16) In fact, Commigsioner
Carter’s ONLY example of his complained-about conduct was how she
responded to an incident with Dave Persell where he allegedly assaulied
Jones, (CPO228-CPO232) (Appendix 12-16)

This case was commenced by Ms. Jones and her attorney, Chris
Crew, (CPO125-CP0OI33)

IV. ARGUMENY
1. Substantive Errors.

a. The Court’s Dismissal of Plaintiff’s Retaliation Claim was not
supported by the record. (Assignment of Error 1 and 2)



As retaliation cases go, this is a case of the smoking gun.
Defendant Commissioner Albert Carter, in deposition, specifically offers
up that the only example he can think of that led him to terminate Jones
was that Jones stoad up t© Dave Persell atier Persell allegedly assaulted
Jones on the job. (CPO22B-CPO232) (Appendix 12-16) Essentially, Carter
admiis that Jones was terminated for filing a police report and demanding
Persell’s resignation from the Fair Board after Persell assaulied Jones at
work, (CP0228-CP0232) (Appendix 12-16)

Afier a dispute over whether Mr. Persell was tryving o use county
resources for his personal gain, h;fr, Persell decided to pay Jones a visit at
the Fairgrounds Office, {CPO189-CPO190) (Appendix 17-18) Mr. Persell
came into the fairgrounds office and invaded Jones™ space by shoving 8
paper in her face and waving it vapidly while aggressively demanding that
Jones Jook at the paper. (CPO189-CPG190} {Appendix 17-18) Mr. Persell
then started yelling at Jones so aggressively and intensely that throughout
the conversation Jones froze up as she thought she was about to be hit by
Mr. Persell. (CPDI18S, 47 and CPO189-CPOID0) (Appendix 2, 17, and 1)
Mr. Persell’s tane was very threatening and aggressive. (CPO192, 44)
{Appendix 20} Mr. Persell was so loud and aggressive that he ended up
spitting all over Jones with his words. (CP0185, 97) (Appendix 2) When

Dave finally left, the office of woman all began to cry simultaneously.



{CPO190, $4) (Appendix 203 The one man present, Jim Borden, an 80+
year old on an oxygen tank, apologized to Jones for not intervening and
said be was afraid that Persell would have “attacked” him had he tried.
(CPO192, 46) (Appendix 20)

This was not an isolated instance for Persell. Persell’s “good
friend™ Rod Easton agreed in sworn deposition that Persell does
inappropriate things to woman that he keows are inappropriate. (CPO373-
CPO376) (Appendix 21-24) In addition, one of the other Fair Board
Members was a victim of a sexual assault from Mr. Perself at a Fair Board
retreat in Las Vegas and told Jant;s and other fair staff about the incident.
(CPO185, 96 and CP0496) (Appendix 2 and 25)

Ia response to being assaulted by Persell, Jones filed a police
report and both Jones and Debbie brought the issue to the Fair Board and
demanded Persell resignation from the Fair Board, (CPOI8S, 48)
{Appendix 2} Persell resigned shortly after. {(CP0O100) (Appendix )

On December 1, 2008, Al Carter sent Plaintiff Jones a “Pre-
Termination Notice™ signed only by him, (CPOO27-CPD028) {Appendix
10-11) Carter’s Pre-Termination Notice asserts a laundry list of vague
assertions including that Jones had poor work performance genersily, poor
performance as the Interim Manager, was ineffective at staff management,

had poor conflict management skills, had poor communication with the



board, and was generally unprofessional. (CP0027-CPO028) (Appendix
10-11} When pressed in deposition to come up with ANY examples of
Jones displaying these negative atiributes, over and over Comumigsioner
Carter could only eome up with one example; how Jones responded w
being allegedly assaulted by Dave Persell. When pressed for ANY
“specific instance where she [Jones] managed stalf in an unconstructive
way,” Carter initially responded that he could not, but when on to offer up
“the Dave Persell incident.” (CPO228-CP0232) (Appendix 12-18) When
asked to recall ANY cxamples of Jones failing to manage conflict
properly, the only example Carter could come up with was the Dave
Persell assault, {CPO228-CP0232) (Appendix 12-16) When pressed for
ANY examples of Jones acting unprofessionally, once again, Carter’s only
example was the Dave Persell assault, (CPO238-CPO232) {Appendix 13-
16}

This is the smoking gun. Commissioner Carter repeatedly
conceded in sworn deposition that the only thing that he can think of that
Jones did wrong was how she responded to being allegedly assaulted on
the job. By his testimony it i3 clear that Commissioner Carter believes it
was appropriate to terminate Jones for filing a police report and
demanding Persell’s resignation after Jones felt that Persell assaulted her

on the job.



A three part test exists to determing if Jones was wrongfully
discharged in violation of public policy in quoting the Court in Kershund
v. DvnCorp Tri-Clries Services, Inc., 156 Wn.2d 168, 178, 135 P.3d 119

2005), Plaintiff must prove (1) the existence of a clear public policy, {2)
that discouraging the conduct lones engaged in would jeopardize that
public policy, and (3) that the public-policy-linked conduct caused the
dismissal. /d at 178,

In Plaintiff"s Response to Summary Judgment, Plaintiff outlined
the first part of the test in Korshund by showing the existence of a clear
public policy; “that women working for the County should feel safe and
comfortable reporting assaults against women ai the tairgrounds. Women
should not fear retaliation from friends of an slleged assaulter for
© reporting an assault.” {CPO6473 { Appendix 26}

Under the second part of the test in Korsfund, the conduct that
Jones was engaging in was reporting being assaulted by Dave Persell;
Jones filed a police report and went to the Fair Board and demanded
Persell's resignation from the Board, There is no doubt that discouraging
women who have been assaulted from filing police reports or bringing the
maiter up their chain-of-command severely jeopardizes Washinglon’s
clear public policy that women should feel safe and comfortable reporting

assaults against women.



Under the third part of the test in Korsfund the conduct that Jones
was dismissed for was her reporting of being assaulted by Dave Persell to
the police and to the Fair Board. Defendant Carter’s repeated admission in
deposition that the only example of something wrong that Jones did that
he can think of 1o support Jones™ termination was “the Dave Persell
incident™ shows that the public-policy-linked conduct caused Jones
dismissal under Korslund,

An August 14, 2012 the trial judge ruled to dismiss Plaintifl's
retaliation claim through partially granting a motion for stenmary
judgment. (CPO6RO-CPES2) (Appendix 27-29) In applying the 3-part test
outlined in Korshund, the Court erved in dismissing plaintiffs retaliation
clairn under the facts of this case,

2. Procedural Errors
a. Loeal Court Rule 7{(b)}(K) was misapplied leading Plaintiff to
be substantially prejudiced.
{Assignment of Errer 4, §, and 6)

Defendants motioned the Cowrt to Reconsider its Angust 14, 2012
Partial Summary Judgment Order and dismiss the remaining claims. On
September 6, 2012, the wial judge entered an order that granted the
motion and did not request responding briefs from Plaintiffs Counsel ag
required by LCR 7{b¥E). Local Court Rude 7(b}(E) concerning Motions

for Reconsideration states,

i



... The wrial judge shall either deny the

motion and advise counsel of the ruling er

request responding briefs and direct the

movant to note the motion for hearing.

{Emphasis Added)
Plaintiff was NOT given an opportunity to respond 1o Defendant’s motion,
the trial court did NOT request responding briets, and the court did NOT
direct the movant {o note the motion for hearing.

After issuing its ruling on Thursday, September 6, 2012, the trial
judge adminted 1o the error and requested Planmtift's to respond to the
motion by 8:00 a.m., Monday, Septeraber 10, 2012 and held the bearing at
2:45 a.m. Please note that Plaintiff’s Counsel was also in the middle of
preparing its trial brief and trial exhibits due to the Court on Friday,
September 7, 2012 for trial that was set to begin on Tuesday, September
11, 2012. However, as ordered by the trial judge, Plaintiff”s Counsel
timely submitted its Opposition to Defendants” Motion for
Reconsideration of Order Denying Sumumary Judgment as 1o Plaintiff's
Disparate Discriminatory Discharge Claim on September 10, 2012,
{CPOT39-CPOTST)

By failing to request a responding brief from Plaintiff, by not
dirscting the movasnt to note 8 hearing, and through its premature
September 6, 2012 written decision to dismiss all of Plaiotifts claims, the

Court literally prejudged this case. Upon being notified of their evror, the



Court attempted to re<judge and dismiss this case one day before the
scheduded trial. These three errors served to uafairly prejudice Plaintiff in
two Ways.

First, to rule in Plaintiff’s favor on September 10, 2012, the Trial
Judge would have had to fully reverse the written decision he had ordered
only four days prior. Plaintiff should not have had the burden to prove that
the Trial Court’s initial decision was wrong considering it was the
Defendants who motioned for reconsideration of & previous ruling. If not
for the Court’s error, Plaintiff would not have been in the prejodiced
position of having to change the Judge’s previously made up mind.

Second, the Court’s fatlure to direct the movant to note the motion
for hearing denied Plaintiff the munimum of § business days of notice and
time to prepare that is required under LCR 7(8XCX ). Instead, on Priday
September 7, 2012, the Court noted the motion hearing via telephone for
the following Monday morming at 8:45a.m. Not only did this error deny
Plaintiff a reasonable amount of time to prepare for the hearing, it also
caused Plantiffs time to be substantislly divided as the hearing for
reconsideration was set to take place the day before the scheduled trial.
This meant that Plaintiff™s counsel was expected to be preparing for trial

and submitting a Trial Brief and Tral Exhibits at the same time as



preparing a response to Defendant’s Motion for Reconsideration with not
one fudl business day to prepare. {CP 0709-CPO738)

b. Civil Rule 56(c} was not enforced leading Plaintiff to be
substantially prejudiced. {Assignment of Error 8, 9, and 10}

On July 3, 2012, Defendants entered a motion for Summary
Jadgment. (SCPO867-SCPORYY) Plaintifl responded with opposing
affidavits and other documentation. (CPO149-CPUS7S) On August 13®
2012, Defendants filed an untimely rebutial document less than one day
before the August 14, 2012 heaving. (SCP 1008-8CP 1023} Civil Rule
36(c) concerning Motions for Summary Judgment states:

...the moving party may file and serve any
rebuttal  documents mot later than 5§
calendar days prior to the hearing.
(Emphasis Added)

At the August 14% 2012 Summary Judgment Hearing, Plaintiff
maotioned the court to strike Defendant’s untimely rebuttal documents,
Plaintiff’s motion to strike was denied in ervor. The Court erred by failing
to enter Plaintiff's Motion to Strike into the docket after it was presented
and filed on August 14, 2012. Therefore, Plaintiff was unabk to designate
the documents as Clerk™s Papers, which the Court also erred. The decision
of the Trial Court to evaluate the arguments in Defendant’s watimely
rebuttsl documents was also an error. Compounding the impact to this

error was that Defendant made a number of new arguments in their



rebuttal documents. The Court’s allowance of Defondant’s umtimely new
arguments severely prejudiced Plaintiff by denying Plaintiff”s counsel the
statutorily mandated notice thet Plaintiff needed to reasonably prepare for
these new arguments being heard at the August 14™ 2012 Summary
Judgment Hearing.

At the August 14" 2012 Summary Judgment Hearing, Plaintiff
requested fees and that the case be continued in order to give Plaintiff the
adequate time needed to prepare, especially considering the Cowrt’s
allowance of Defendant’s new and untimely rebuttal documents. Despite
CR §6(c) explicitly giving Plaintiff no less than 5 calendar days to
prepare, the trial court denied Plainmtiff"s motion for continuance. Instead,
the Court asked how much time Plaintiff s connsel would need to prepare
to argue the new issues brought up in Defendant’s rebuttal documents, In
thinking the Coutt was evaluating an assessment of fees, Plaintiff's
counsel suggested that 3-4 hours would likely be sufficient. (CPO374-
CPO375) (Appendix 30-31) The Cowrt responded by offering to continue
the hearing for 3-4 hours and allow Plaintif's counsel to prepare inthe
Judge's Chambers. Plaintiff’s estimaie of 3-4 hours of preparation was
hased on having access t counsel’s entire file, computer, and staff.
Although the Trial Judge’s offer to use his Chambers was generous, it did

not come anywhere close to curing the prejudice that Plaintiff faced from

4




the Cowrt’s ervor in not enforcing the notice requirements set forth in Civil

Rule 56(c). Plaintiff counsel made it clear that without access to his files,
computer, and staff, that his attempts to prepare for the hearing would be
futile. The trial court decided to move forward with the hearing despite
Plaintiff's reasonable objections. At this heating, three of Plaintiff's four
claims were dismissed based on arguments made for the first time the day
betore the bearing in clear violation of CR 56(c). {CP0S74-CP0575)
{Appendix 36-31)

The primary issues on appeal address two major guestions. The
first issue is whether the Court’s procedural deficiencies rise to the level
needed to grant a reversal or remand? These procedural deficiencies
include first ruling to dismiss this case upon Defendant’s Motion to
Reconsider without any hearing and without any opportunity for Plaintiff
to respond to Defendant’s arguments, the Court’s second ruling to dismiss
the case without affording Plaintiff reasonable time to prepare their
arguments, and the denial of Plaintiffs request to Continue the hearing
after Defendant’s late Response was submitted only hours before the
Hearing,

The second issue is the question of whether Defendants established

at Summary Judgment that PlaintifY fuiled to provide sufficient evidence

i3



of Retaliation to overcome Defendant’s motions.  Plaintiff believes that

the evidence overwhelmingly supports a retaliation claim. That is,
Defendants specifically admit in deposition that the only thing Jones did
wrong that led to her termination was how she responded to allegedly
being assaulted on the job; that Jones filed a police report and went 1o the
board of directors with her complaint.

For the above reasons, the Appellant, Paula Jones, respectfully
requests the Court find the August 14, 2012 Order of Dismissal on
Summary Judgment should be reversed, that Jadge Sullivan should be
removed from the case on remand, that this case be remanded to the
neighboring jurisdiction of Thurston County Superior Court, that the
September 10, 2012 Order that dismissed Ms. Jones wrongful discharge
claii be reversed, that Plaintiff”s Motion to Strike and the Trial Cowrt’s
September 6, 2012 Order to Dismiss be added to the case’s docket, that
the Order awarding Defendants sanctions and foes be vacated, and that
Ms. Jones should be awarded costs and fees allowed by law,

RESPECTFULLY SUBMITTED this 31st day of December, 2012.

S Chris B Crew
CHRIS W, CREW, WSBA #42452
Qf Crew Law Firm, LLC
Attorney for Appellant, Paula Jones
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SUPERIOR COURT OF THE STATE OF WASHINGTON
FOR GRAYS HARBOR COUNTY

PAULA JONES
Plaintift, NQ. 11.2-139-0
VS, DECLARATION OF PAULA JONES

GRAYS HARBOR COUNTY
ALBERT CARTER;

BOB BEERBOWER,;

MIKE WILSON;

ROD EASTON;

MARILYN LEWIS;
MARSHA WHITAKER;
CLAUDIA SELF:

and TERESA OLSON,

_Defendants.

I, PAULA JONES, declare gs follows:

1 I am of legal age, have personal knowledge of the facts set forth herein, and am

| otherwise competent to testify.

2. I worked for the Grays Harbor County Fairgrounds as an employee for over 22
vears, beginning in 1987,
3. I began as a part time office assistant and was promoted throughout the years,

eventually obtaining the job of Assistant Director in 2000, In 2008, T was promoted to Interim

il Director.

, . CREW LAW FIRM
DECLARATION OF PAULA JONES FPage lold PO BOX 778
ELMA, WA 854
{350) 4930569

CP0184
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APPENDIX PAGE 2 >

4. Dharing the over 22 vears working at the fairgrounds, | have never had any
disciplinary issues or negative evalupations. Tn fact, my personnel file is filled with positive

written statements and ovaluations relating to all of my superior service working for the

fairgrounds.

5. The only negative information contained in my personnel file is in relation to my
terpunation.

&é. Muarsha Whittaker did inform me (and others on the stafty of her belief thay Dave

Persell sexually assaolted her at a Fair Board retreat in Las Vegas, Nevada.
7 Dave Persell came into my office in September of 2007 acting very sggrossive
and threatening. He invaded my personal space by waving a piece of paper right in front of my

face very rapidly while aggressively demanding that I look at the paper. He was velling so leudly

{and intensely that T froze. 1 thought he was going 1o hit me at any second and was afraid to do

anything. He was so close and velling so intensely that he spit all over my face throughout his
tirade, After he left, I began to cry, as did the other women in the office.

8. I filed a police report concerning this incident, as did Debbie Adolphsen, who
witnessed the event.

aQ, Because almost all of the fair board members were good fiiends, they all locked

out for each other. After T had filed the police report, three of the other board members {Marsha

| Whitaker, Claudia Self, amd Teresa Olson) deeided to stick up for Dave Persell and accuse me of

making a big deal over nothing.
10, Debbie Adolphsen had witnessed the incident where Dave Persell assaulted me,

and she pressured Dave into resigning,

o - } CREW LAW FIBM
DECLARATION QF PAULA JONES Page 2 of 3 PO BOX 779
ELMA, Wa 23381
{3603 4950808

CP0185




APPENDIX PAGE 3 ™

i1, The thrse hoard members {Marsha Whitaker, Claudia Self, and Teresa Olson} and
Rod Raston blamed me personally for Dave Persell’s resignation,

12, 1 was given authority as the Interim Fair Manager to oversee the 2008 Grays
Harbor County Fair. This was the first official fair that I led as Manager. I had worked on about
20 miher fairs previously in other capacities,

13, The goals of the director are to make the fair grow in attendees and raise more

meney. | aceomplished both goals amazingly well, The 2008 fair was the most successfial Orays

 Harbor County Fair to date ever held in terms of number of atendees and money raised. No fair

has done as well since.
14, Marsha Whitaker, Claudia Self, and Teresa Olson were angry with me and Debbie

Adolphsen after Dave Persell resigned. The women chose to vem their frustrations by

| documnenting one allegedly negative incident during the 2008 falr cvents. The alleged negative
incident was that T disqualified a vendor from being in the running to get an wnofficlal award for

best vendor at the fair, 1 disgualified this vendor for the specific yeason that the vesdor’s

smplovees had created @ ot of trouble with the surrounding vendors, resulting e a large number
of complaints against them. These complaints were brought 0 me, and { chose to disqualify them
from being considered for best vendor.

1S, Marshs Whitaker, Claudia Self, and Teresa Olson took issue with my deeision to

 disqualify the booth from the award consideration. They used this incident to create a conflict

that ended in my termination. I have had no other complaints against me for misconduct,
unprofessionalism, or poor performance.

16,  Ihaing the hiving process for a new fair manager, I spoke with Marsha Whitaker

| about the desired attributes for the new hire, Marsha told me that they wanted someone who wag

CREW LAW FIRM

DECLARATION OF PAULA JONES Page 3 of 3 FOBORTH
BLMA, WA 98341
{360 4530509
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APPENDIX PAGE 4 -

fmore “aggressive” and “very strong”. I believe that Marsha was insinuating that they only
warnted to hire a man, snd that they were only approaching wen for the position.

17, Rod Easton ended up scoring higher in the application process than 1 I do not
understand how that can be the case. Rod Faston had only a few months of full-time experience
at the fair, litle to no experience managing people, and no education. | had 20+ years of full time

 experience gt the fair, with around 9 of those years as the assistant director,

18, I had the most and best experience and track record of any of the applicants,
|| However, the position was ultimately given to Mike Bruner. Mr. Bruner had no experience
‘working at the fair or runaing @ fair. He had previously worked for Montesano Parks and
Recreation, not even close to the sume thing as putting on a massive annual event such as the
Grays Harbor County Falr.

19, Afier the 2008 fair, Marsha Whitaker, Claudia Self, and Teresa Olson began
giving me the silem treatment. They would not answer my calls or retorn any calls from e or
Debbie Adolphsen. They alse began atiempting to exclude me and Debbic from fair board
business by neglecting to inform us of meetings and events.

20. 1 spoke with Rod Easton about this silent treatment and he claimed he was a
victim of it as well.

21, A couple of days after speaking with Red, I sat down at 8 shared computer {o
answer a phone call, On the computer scresn was an open email sccount for Red Easton
icom:aining an email to other fair board members inviting them to dinner at Marsha Whitaker's
house.

22, 1 printed the email and confronted Rod about the email, as he definitely had led
to me about getting the silent treatment from Marsha, Claudia, and Teresa. | asked Rod why he
DECLARATION OF PAULA JONES Page 4 of 3 ot o

FLMA, WA 58343
{3603 4950909

CP0187




APPENDIX PAGE 5 *

1 {}had led to me. Instead of explaining, Rod became irate and stormed out, saying that [ had dene

2 il something illegal.
3 23, Around the time that I was terminated, a new full~-time position was created at the

4 |ifairgrounds called the Event Coordinator. Rod Faston was given the position. This was directly

after he had complained to the Commissioners that [ had looked at his email and [ was

L

& {lterninated. He then took over many of the daties that 1 had performed previous 1o being
7 | terminated.
& 34, Despite being caught lying to his direct supervisors, Easton was given no
§ |l repercussions and instead was given a big promotion and pay raise without even g hiring process,
10 {11 was never given the option to apply for the Event Coordinator position.
1 25, 1leamed of my termination through a newspaper article published on December
12 114, 2008, The newspaper articles continued to be published for approximately 2 months, The
13 1}l articles comained les and vague negative statemsnts about me being anprofessional and having

14 i poor work performance. All statements were false and caused much damage to my reputation.

Tl
Ly

26, Asaresult, [ have had 8 terrible time trying to find gainfol employment and my
16 |]social life has been damaged termbly. I sdil have people ask me o explain to them why § was
17 | fired from my job at the fair,

18 I declare under penalty of perjury under the laws of the State of Washington that the

19 {i foregoing is true and correct.

Signed at E,(W WA on F- day of August, 2012,

Plaintiff
24
Y . , CREW LAW FIRM
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August 20, 2007
Grays Harbor County Fair

I am writing this letter to document what happened on Friday afternoon at work {(8/17/07),
and the events leading up to it Because of this, 1 am concemed for my safety in any room

or area where Dave Persell, Fair Board member, will be or can enter at any ime.

On July 2, 2007, Juanita received a call from UPS informing us that wa had & large delivery
arriving addressed to Dave Persell and would need access o g forklift.  Juanita asked my
acdvice and we both agraed to give the UPS Representative Dave Persell’s cell phone number
to arrange delivery details. On the grounds this day we did not have maintenance staff or
parsannel capable of operating a forklift and felt this was the best resclution {o assist
enabling Dave ty make arrangemants to be here and cperate the forklift. None of us in the
office has the knowledge or training to do this.

A few hours later on the same day, Dave came in the office and started guestioning Juanita
about his delivery and why &t was not accepted. He seemed very upset and was not
interasted in any explanation Juanita was offering. T was at the back table with Rod and
could hear Dave sounding more and more agitated towards Juanita and she kept trying to
sxplain why she had asked the UPS driver to call him. T got involved with the conversation
as 1 could see Juanita was upsel and Dave was enraged. At this point he was very angry and
upsel and we had no idea what to do,  He kapt saving he had made arrangements with Dan
Wennberg (Maintenance) and Debbie regarding this delivery and fork lift.  He became
helligerent and would not listen to any explanations given and continuad to get more upsst,
I finally told him he had no right to talk to any of us this way and that it was time for him to
leave. After a short time he did leave,

Later that day, Kelly told us she had spoken to Dave and told hm it was not appropriate to
corme in the office and talk 1o any of the staff in this manner. At the end of the day, Juanita
spoke with Dave and he apologized. 1 did not see Dave again this day, but & few days later
wher he was at the office and I asked him into my office, where I told him T was sorry If we
had upset him and had no intention of causing hirn any distress, Me was calm and seemed
understanding. T truly thought the entire situation was closed and the alr had been cleared.
In fact in the weeks that followed Dave ssemed to be fine and we spoke several times.

The morning Debbie érﬁved back, we informed her about the events of that day and she told
us she was sorry for forgetting to mention to any of us that Dave had made arrangements to
have his son's weight eguipment delivered to the fairgrounds.

On Friday, (8/17/07), 1 was sitting at the back desk in the main office. Kelly was at her desk,
Debbie in my office, and Jim Borden at the back table. Dave Persell walked inand had a
large steel object in his hand, He sat this on the table near me and handed me paperwork
without a word, 1 lonked at the paperwork, which seemed to be an nvoice and asked him if
he wanted me to give it to Juanita for payment? He kept holding it in front of my face and
repeating for me to look at it. 1 did not understand what he was wanting from me and still
do not know what the paperwork was, 1 became aware of his frustration and asked him

CPO0S7



APPENDIX PAGE 7

what was wrong? Dave g visibly, upset and shaking. He i&:&eﬁaﬁ to telfl he was very
angry with me because I am going around calling him a fiar. 1 asked him what he was
talking about and he again brought up the delivery day. I was stunned as 1 thought the
entire situation had been resolved and told him that. He continued to say 1 was calling him
and tiar and when asked who had said this, he replied Keily.

(kally and Dave are persandl fiends outside of the office and from what she has told us, the
two of them spesk freguently on the phone. In fact, the moming of this incident, she had
Brought up the situation with Dave and told me how hard it was for her to believe he had
tisd to her about the delivery. We had all been tid by Debbia, the delivery was weight
eguipment for his son and he ister kold Kelly it was a piece of equipment and that osys delay
cast him g lot of money.}

Dave continued acting in an aggressive manner and was extremely upset, nothing I said
mattered to him and he continuing to get fouder, more upsel, and saying [ had called him a
tar. He kept repeating this and continued to get louder and more enraged, 1 tried to reason
with him and stay calm but was terrified and felt very intirmidatad by His hostility towards me.
He finally left. I was stunned and in shock at his attack. 1 went into my office and tried to
calm down but finally could not control my emotions any jonger and cried.

This event has left me very shaken and 1 do not feel safe around Dave Persell, Saturday, 1
was taking something to the fairgrounds and saw his truck by the poultry barn. It took
gverything in me to have the courage o confinue iy the office and drop off my carpel
shampooer. In the future, because 1 fear for my safety, Twill not put myself in a position to

ha in the same room, work with, or engage in any conversation with Dave Persell.

Ao Qoo

pauwla Jones, Assistant Manager
Grays Harbor Fair & Event Center

CP0098
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AF’PENDiX PAGE 9
PAB!% JONES ~ by Ms. Mfg%ael

i

AR

s

RN S R

Okay. When did you apply for the directorship?

David Trusty came and mebt with me and Rind of fil

g
i
i Yl
@
~3
L

led me in on

what they were doling, that they all had a meebing togather

and pretty much skewered me ~ I can’t say that wo
roasted me and it became a mob mentality --

Skewered?

rd -~ they

Yeah. He said they roasted me pretty much, they picked me

apart, and it became a mob mentalibty against me.
me to pleces, he said. So I knew then thay were
ust me.
That was the time I -~ I was still good fri

Dan Sharp, my ex~manager, and he and Debbie and I

They picked

trying to

ands with

ad met or

something; we had talked. Dan said you should aspply for that

job just to show them who you are and what you've dong over

the years. And when I met with Al Carter on my €

interview ~ Marilyn was there -~ that's really why

apply: I wanted them to see what I accomplished

exit
T did

over the

yeara. I felt proud of my career theve. That was the only

reason why I applied, just to throw them a curve

wanted them to ses who I was. Al Carter doesn't

s

e o~ 1

evern know

me. Marilyn knew me a little hit. You can ask Marilyn, that

is what I said at that mesting, that I just wanted them to

know who I was.
Did Rod Baston apply?

Yes .,

R T T T D S R S T T S T T T A S A T R SO T ey

CAPITOL PACIFIC REPORTING 1 800 40?*0148

i3 tale-at 304703821 7-554 258 b 1 82
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COUNTY COMMISSIONERS 104} wéast Bromdway, Sulte &1

O BEEREO MONTESAND, WASHINGTON 38563
FIRST CRGTRIET PRONE (3607 249-3731

SECOND DHEYICT

KLBEXY X CARIRR

THERD ISTRILT
DORGA CATON

ADMUSISERATIVE s9SISHANT

STATE OF WASHINGTON

Dacembar 1, 2008

Paula Jonss
Grays Harbor County Fairgrounds

Daar Pauda,

We wrile this letter to infiem you that we am considering terminating vour employment with the
County. Flease be advised that we ane considering this for beth aconomic and performancs reasars,

&5 you know, the Fair has been unable ta mest its budget and the County bas had to provide
addiitforal funding to the falr 10 Keep It solvent. 1L clear that the revenues gengrated by the falr, the
County's capacity fo undervaite the falr and the costs of current aperations do not create a posithve
sguation. In short, the operational costs of the faly excesd the fair's ablilly e generate revenuss and

“the County's ability to subsidize s pograms. The Commissionars belleve that the fair’s budget must

he reduced and part of that ratduction will be in gaff costs,

The Comissionars are also roubled by your performance as the Interim Directir. It seerns that
Dahbie Adolphsan was moutrad a8 & consultant in perfarm many of the rofes previously perfarmed just
by the Dirsctor. We feef you have not reade any altempt 1o step into the shess of Birector and in
many cases had Debbie perform the duties that vou, as Acting Intern Director, should have
completed, This appears not to be a quastion of time, but of ahility. From our observatians angd
Information, you are not able to do the following: .

Effacthvaly communinate with the Fair Board;
Manage stafl in a constructive way;
Effectively manage confiict; and

Parform your duties In a professional mannher

A few examples of this may be hafpfol,  Pele Board mambers repirt that you are inable to wark
regether with therm ar ather staff as a team, you ane unable to respand to thelr questions and i most
£38es you Sugnest hat they speak with Debbis, Theve have also been reports of unprofessionalism o
vendars, the putdic and staff. They also report that when your perfarmance s questioned, you report
that you Feel attacked indicating that you sfther canpot answer the question and deflect or carmat
manage diffaring opinjons or conflict very well,  Your recent sxchange with falr employes Rad Eastot
s another exampde of tis - you went on s e-mail for your own purposes. A supervisor s autharized
1o look Inty another employes’s e-mall account If 1t is regarding county business, but when this
nartioiar s-malf was opened the top partion of the s-mall which was visibie was regarding dinner
arrangements bebwaen Rod and two Board members and nothing to do with county business. When
yiu wers upsel with what you found, you showed it to Debble who condrorted bim Iy an unproductive
and sccusatory way. Thesa are the types of behaviors about which we are roncarred,

CPO0Z7




ARPPENDIX PAGE 11
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Faula Jones
Page 2

“The Commissionars have datermined that you will not be considerad for the permanent Director
nusition, The Commissioners are consldedng eliminating the Assistant Director positian, the posithn
vou held prior {0 becoming the Interim Director, 85 gne way to reduee staff costs, We are considering
this for two reasons ~ one because cuts nead to made and the duties of the Assistant Director can be
mors easily distributed among the ather staff mambers; and, two, bacause your perfirmance over the
last several months has made you less effective among fair staff and board members. We want to be
clear that this is not just & question of needing to make cuts i the falr’s budget and searching for bast

place o make the cuts, but also of your performance.

While the Commissioners could simply altminate the Assistant Director position for hudget reasons and

not appoint you to the Director pasition, we wanted 10 be candid with you about our rationale and give
vou a chancs to respond. Please meet with us on December 2, 2008 at 8:00 am in the Commissioners’
Conference Room to provide us with your response to this letter,

You are now on administrative leave with pay. You are not to report to work other than t attend the
mesting set forth about unless you are directad efberwise by the Comrlssioners.

BOARD OF COUNTY COMMISSIONERS

FOR SRAYS HA;RBOE mL}N?, ,
AN

AT Carter, Chairman

CP0028
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A, T dom't recall, it was a number of folks and mast of

them I probably couldn't remembwr their names. But I did talk
to a number of the staff people out there in my rounds as doing
that. And it was basically the general consensus that she had
difficulty in making management decigions,

Q. Is thers a specific insgtance where she managed staff
in an uncongtructive way? That vou can think of?

A, I san‘t -~ I can't point one out of the management of
staff, no.

Q. So you can't think of any staff people who talked te

vou about these issuea?

351

AL I just answered that guestion,
Q. well yeah, but you gaid --
A And I said that I talked to -~
MS. MICHAEL: One at a time. Hg gets to ask
the guestions,
A hsk the question.

BY MR. CREW:

-

t

Q. I mean, you'rs saying yvou talked to stalf but you're
also saying you can’'t remember any particular person you talked
to, Can you remember any -- £an you remembeyr any specific

incidents that would lead veou to think she's nob able te manage

staff constructively? I mean, in her -- T mean, she's been

32
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10

13

12

there for 20 years, I mean.

&
)

ME. MICHAEL: Obiject to the form, go shead.

AL Wall, the one instance thal comes to mind 18 net so
much with staff as it was with the volunteer portion of it.

That one instance with the gentleman, and I'm not sure I
remember his name. He was a falr board member at the btime,
about delivery of eguipment.

BY MR. CREW:

Q. Okay. Well, I'11 -- I'11 actually ask you specific
guestions about that, but he was not on staff. Ig there any
anybody, any other staff, any of the secretarial staff, any --
anybody who worked for Paula, did they sver comg and complain to
yvou?  And if so, when or --

B, Ne, they usually --

. ~~ or abvout wiat?

A. If there was & complaint it went to Debbis Adolphsen
ag the director at that time and then dirsctly to us. Even when
she was consultant that was where people went to. And as the
management team ab that time that'sz where those things would go
to.  And then if there was an issue with them they would be
brought to the commissioners,

Q. Qkay. How about thisz next -- the next bullet point
ahout effesctively managing conflict. Ig there a conflict that
developed that you feel like she failed to manage propevly?

A, The afeorementionsed fair hoard member and the delivery

33
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DEPOSITION OF AL CARTER AF’PEND!X PAGE 14

-+

15

1&

17

18

of egquipment.
. The rconflict with Dave Purcell?

That wasg ~-

Q. Okay .
A ~~ was eqguipment that needed to be delivered to th
fairgrounds. My understanding is he had -- it wag bulldozer

aquipment or tractor egquipment. He couldn't have it deliversd
to his home, he had no ability co move it from his home to the

falrgrounds, Sa he had it delivered at the fairgrounds by the
g 2 Y

trucking conpany.

Q. Ckay. Is there any other conflicts though, besides
chat one that you can think of? I'm going to ask you all aosculb
that conflict in a moment, but are there any other conflicts?

I mean, you generally state that she effectively

~- ghe's unable to effectively wanage conflict. I wmean, so she

AL Not with simply --
MS. MICHBREL: I°'11 object to the foarm of the
guestion, Gp ahead,

Al I'm asking him to please ask ths guestion again.
BY MR. CREW:

9. Do you have any cther examples of [ailores to
management conflict other than one that involvas Dave Purcell?

A Not that I can recall at this time,

Q. Okay., Well, let's do the next ong. The final bullet

34
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$-.3
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&

point there was ability te perform her duties in a proefessional
nanner.

Can you think of any examples where ghe was
performing her duties in an unprofessional manner, or just being

o |

¥

you're suggssting? Or you

jN

uwnprofessional, oy whatevey
know, can you think of what 1t is that you were thinking about
that led you to write that she was unable fo perform har duties
in & prefessional manner?

MS. MICHAEL: OCbject to the form, 3o ahead.

A I think it was more of the afcrementioned Dave Purgsll
issue. But it was again, sort of the consensus of most people,
including Debbie Adolphsen, that she had & problem with
communicating with pecple, That any time there wasg an issue
that she didn't agree with or she didn’t like, she hecame
threatened by whoever ghe was talking to. And it became an
issue where she would break down and literally start crying,

o Can you think of any instances where that ocourred,
other than with Dave Purcell, where she broke down and crisd --

A T did not witnegs any of these. I'm gorry.

Q. Well, I apologize, that was a long question, I sort of
paused. T sel vou up there Al, soryry, One mors time,

A Yeah,

Q. Can you think of any examples -~ any examples other
than with Dave Purcell, where you falt like she was acting
unprofessionally?

35
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DEPOSITION OF AL CARTER APPENDIX PAGE 16

1 A, Mone that I witnessed personally.

2 Q. How about any examples, other than with Dave Purcell,
3 where she ~- she camg and claimed she was threatenedf

4 A She never came to me personally and claimed she was

5 threatened by anybody.

) Q. Okay. Sc I thought you -~ you were just saying though
7 that that's her MO that, like she'd get in conflicts and -~

8 A I --

g 2. Sarry, go ahead.

10 A, Ne, that's fine. Pinish your guastion.

11 G. It scunded like, T may have wmisunderstood, but I

12 thought that was your complaint with her. That when she'd get
13 | in conflicts she'd braak down and claim that the other side was
14 assauvlting her or being aggressive to her. Excuse ne,

18 threatening her was your words, Excuse me, that the other sids
16 was threatening her.

17 fan you think of any exemples where she claimed
18 she was being threatened other than with Dave Purcell?

12 &, And I'll re-angswer the guestion the same way, I did
50 |  not witness any of these things persconally.
21 o Okay, but you -- did you hear about a specific -- I
22 mean, were you reported -- was there a report Lo you given that
23 suggssted that was going on?

24 Al On occasion there were wverbal rsports of that there
25 were issues with her communication, not only with stafif but with
36
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APPENDIX PAGE 17 -

SUPERIOR COURT OF THE STATE OF WASHINGTON
FOR GRAYS HARBOR COUNTY

PAULA JONES
Plantift, NQO.L 11-2-13640
\£ DECLABATION OF

| DEBBIE ADOLPHSEN
GRAYS HARBOR COUNTY |
ALBERT CARTER;

BOB BEERBOWER,

MIEKE WILSON:

ROD EASTON;

MARILYN LEWIS;
MARSHA WHITAKER;
CLAUDIA SELF;

and TERESA OLSON,

Defendants,

I, DEBBIE ADOLPHSEN, declare as follows:
1. T am of legal age, have personal knowledge of the facts set forth herein, and am

otherwise competent to testify.

2. 1 was the former Director of the Grays Harbor County Fairgrounds,
3. I was out of the office during the July 2™ or 3™ 2007 missed delivery for Dave

Persell. However, [ was in the office on September 2007, when Mr. Persell burst into the office

with a paper in his hand, He went directly to Paula and shoved the paper in her face. M. Persell

DECLARATION  Page 12 CREW LAW FIRM
B BOX 119
ELMA, WA 98441
{366} 4950508

CP0189
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~§ nd

was visibly angry and yelling at Paula, saying she called him a liar regarding the July 2% or 3%

missed delivery. Paula broke down orying and went to her office.

4. I was in my office and | folt threatened by Mr, Persell's aggressive and hostile

behavior. [ felt guilty for not intervening and helping Faula. After Mr, Persell left the office,

| Paula, Kelly Petersen, and I were an emotional wreck and we were all orying beeause of Mr,

Persell’s hehavior,

5. Since the September 2007 incident, the fair board members, particularly the

named defendants conspired against her.  The defendamis blamed her for Mr Perseil’s

resighalion as & board member, but never verbally told us. Paula's work performance was
discussed at fair board meetings and # appearsd that defendams did not want her to have the
director position. This ts why 1 helieve that Paula was fired for standing up to Mr. Persell, My
Persell was a long time board member and his congibution to the County Fair will be missad.
However, it was not right to place this blame on Paula.

&, [ am aware of Rod Easton and his unprofessional snd sexual innuendes, jokes, and

comments dwriag our staff mestings. However, 1 was surprised when Marsha Whitaker said it

might hgve been Mr. Easton who grabbed her butt during their conference in Las Vegas,

I declare under penalty of perjury under the faws of the State of Washington that the

w . -

foregoing is true and correct.

e

Signed 0 peve , WA on 360 day of June, 2012,

Uildhc, (0

DERBIE ADOLPHSET

Plaantitf

DECLARATION  Page 272 CREW LAW FIRM
B0 ROX 778
ELMA, WA 52341
{340} 484-050¢
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SUPERIOR COURT OF THE STATE OF WASHINGTON
FOR GRAYS HARBOR COUNTY

PAULA JONES

Y.

Plaintff,

GRAYS HARBOR COUNTY

ALBERT CARTER;
BOB BEERBOWER;
MIKE WILSON;

ROD EASTON;
MARILYN LEWIS;
MARSHA WHITAKER;
CLAUDIA SELF;

and TERESA QLSON,

Defendants,

I, JAMES E. BORDEN, declare as follows:

NQ. 11-2-139-0

| DECLARATION QF JAMES E, BORDEN

L I am of legal age, have personal knowladge of the facts set forth herein, and am
otherwise competent to testify.
2. Tam 75 years old and I have chronic obstructive pulmonary disease,  voluntesr

for the Grays Harbor County Fair and I am a regular visitor at the Fairgrounds office.

3. in September 2007, I was in the Fairgrounds office. I witnessed Dave Persell

come inte the office and he appeared upsst.

DECLARATION  Page 12

Mr. Persell was carrying o piece of paper in Wis

CREW LAW FIRM
PO BOX 779

ELMA, WA 98541
{360 4959508
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Iofihand and went straight to where Ms. Jones was sitting. At this time, Ms, Jones was at &

2 | computer in the back part of the main office.
3 4, Mr. Persell acted aggressive and in a threatening manner towards Ms, Jones. M

4 |i Persell wag in Ms. Jones® face, shoved the piece of paper in her face, and starting yelling at her
§ j|saying "vou called me a lar!” Ms. Jones appeared emotionally upset and very scared of Mr,
6 |t Persell. Ms, Jones thersafter repestedly told My, Persell thet she did not know what he meant
7 {and was sorry that he was upset, Ms. Jonss asked him to stop and leave. Mr Persel] left the
8 joffice very angry.
Q 5. Debbie Adolphsen and Kelly Peterson were also in the office when this ocourred.
10} Ms. Adolphsen was also emotionally upsst and in shock of Mr, Persell’s behavior.
11 6. At a later tiroe, | apologized to Ms. Jones for not intervening and coming o her
12 |} assistance because I was aftaid that Mr. Persell, in his angry state of mind, would physically
i3 attack me. 1 felt bad for Ms. Jones because she did not deserve to be confronted and velled at in
14 |} that manner.
15 1 declare under penalty of perjury under the laws of the State of Washington that the

16 | foregoing is true and correct.

I? . f;:zi W Jf 5 ‘_} ‘v{,ﬁ&-‘l?r
 Signed aa:m” i L Laan WA on | " day of el 2012.

i8 g
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Plaintiffy
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e
23
24
DECLARATION  Page 272 CREW LAW FIRM
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pergon. He's very gensrous, he's -- he's given a lot to that
fairgrounds.

Q. Okay. So yvou suggested he's old-faghioned in -- in
explaining why you think it wouldn't surprise you to find out
that he had inappropriately touched Marsha. what -- what about
nis cld-fashioned personality would make you feel that way?

AL Dave is a logger from Matlock. Not Lo Barb Matlock
but Oave when we -- when we went teo Vegas, and I shouldn't gay
thig not to Barb Dave, but --

MS. MICHAEL: It is your deposition, remember.

A. . we all met at the failvgrounds dressed Lo go Lo
Vegas nicely. Here's Dave, hickory shirt unzipped frow here LO

there, his looging pants thalt are cut off up to here, and his

Reomeos. That's the way Dave dressed in Vegas the whole time we

were there.

Q. Oh, really?

A. There wag -- Dave, what you ses there's no phoniness
about him. What vou see is what you get. He does not come
acyoss as a phony person, he's just a good person. He dossn't
-- he's not into the hifalutin dressing, I mean, it's -- it's
what you see ls whal you get.

ME . MICHAEL: Point of clarificarion, what are
Romens?

A, T don't know why -~ they're slip-on shoes, you know.

T think everybody has got a pair, bubt Dave believes in 1f you're

44
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1 going to cell him gomething and promise him somathing, it's a

p good old handshake., He's happy with a good old handshake,

3 ot -~ you know, forget the contract stufl.

4 BY MR. CREW:

5 Q. Do you fesl like hels old-fashicned when 1t comes to
5 ladies angd how you treat a lady?

7 A I think so, probably.

B G Okay. 8o it used to be in our country, only a couple
2 of gensraticns ago, that it was totally acgeptable Loy men Lo
10 1 touch woman's busts in public.

il MS., MICHARL: When was that?

12 BY MR. CREW:

13 C. Only & couple of generations ago, it was, There were
14 ~- that are many, many stories of women, and whethex it be a

1% restaurant kind of positieon, or you be a stewavdess in an

16 | airplane, being touched on a semi-daily basis, a couple of

17 | generations ago.

18 | And when you say he's old-faghioned, do you feel
1e like you're saying that he kind of has these sort of values,

20 that if he thinks it wouldn't -~ maybe it wouldn't be over the
a1 line to touch somecne?
22 | MS, MICHAEL: Obiject to the form of the
23 question. Go ahead,
24 A. ¥ou've bheen on a crowded escalator, we all have.
25 ¥You've got & person in front of you, then you've gobt the next

45
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17

18

13

person that's like this. 1t eould have been he wight not have
even knew he did that. It could have been he turned, he carried
a bag over his arm.

MZ . MICHAEL: Not & saw, nNot a 5aw.

A. Not a saw or an axe. We all carried -- for convention
rhey gave you & tote bag with all this crap in thers, okay, and
we carried his over his shoulder. It could have been when
you'lve gat a person up this high and a person this low, it could
wave been he turned. It could have been 1 purned with mine on
and poked her in the butt., 1 don't know,

BRY MR. CREW:

2. sure. Sure and I -- I understand that you didn't
witness it. You'rs not sure it even happsned?

A Ho.

Q. and I'm not trying te say that. But when 1 asked you
if you thought it would surprise you to find cout that he had
done that, you said no.

A And I still say no.

Q. pkay. And your reasoning was bhecauss you felt iike
he's opld-fashioned?

Al Yes,

Q. and so what I'm trying te get at is what's the
connection betwean being old-fashioned and your not being
surprised aboub him unconsensually touching ancther person's
buty?

48
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1 - It goes back te him being a hig, burly, loggey bype of
2 & guy. .

3 TNE. Okay. And so do you balieve thét he doesn't think

4 it's inappropriate to touch unconsensually a woman's bust?

5 A. 1 think he would think it would be inappropriaste, vesd.
& Q. Chay.

7 A Yes.

8 Q. But it wouldn't surprige you if he did it, anyway.

g A Correct.

0 Q. Okay. 8o part of being old-fashioned was that -- that
11 you -- that it wouldn't surprise you that he would do things

12 that he thinks is inappropriate with women?

13 AL Probably.

14 0.  Okay.

15 Lﬁ; Yes.

16 & Faly enough. Sorry I went so long there.

17 A That's okay.

18 | Q.  Appreciate you putting up with my long questions.

19 M3, MICHAEL: Ib's 5:25.
20 MR. CREW:; Wefrs just about done, I have maybe
21 less than five minutes of questions left.
22 BY MR. CREW:
23 Q. So did -~ did ~- have you sver drank alcohol with Dave
24 Purcell?
25 AL Oh, I have had a drink with Dave, yes.

47
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i gray here long, I promise.
2 BY MR. CREW:
"""" 3 Q.  Shall I ask?
4 A ¥eah, ask the question.
5 Q. rair enough. Who touched you?
) A, T don't Know.
7 Q. oOkay. Did you -~ did you sver have a -~- did you ever
8 nave & talk with anyone else at the -~ at the fairgrounds about
] ehis incident? After the fact?
10 AL well I -- I thought that night in cor room 1 told
11 rlaudia but she says © didn't. T guess I wmight have tald Panla,
12 because if T didn't tell Claudia I guess I told Paula.
13 Q2. and what's your recollection of what you were telling
14 | these folks, Claudia and Paula?
15 MS. MICHAEL: Object, it misgtates., GO abesd.
1€ BY MR. CREW:
17 . Okay. Or whichever it is you rvemember telling thew,
18 whatever it is you remember telling them about this incident,
18 pleass repeat.
20 A, T said we were going up the espalator, something
21 touched me, my butt. I turned around, Rod was o ong side of
22 me, David was on the other side of me, both of them looked
23 perfectly innogcent. And I thought,, wall, it has vo be one of
24 those twe. Bnd so I picked, must have been David.
25 Q. Okay. And so you ~~ at least at that point you were
39
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retallution should sl stend. Defendants only argee thet the wrongfid disxchergs sgpect of o
sormmen law dain should e dismissed, aud Pleinilff sgress.

discharged in viclaton of public pollcy in guoting the Conet o Xorsheod v DsmCorp v
Citinr Sarvivey, Jc, 156 Wand 168, 178,123 P34 119 £3008), Plebntist rouss peove (1) the
wiisbenos of & slear pubdic pelisy, (2) it discouraging the conduct Jones angaged in would
jeopaniice that publis policy, sed {¥) Gt the public-pelicy-Hinked condues cansad the

il 1d & 178 |

The cleameat pubilio poliey lnvokad i that wirven working for the County should foal safe

wtid comfortabie reporting sl against women & the fiirgrounds. Women should ot feex
setadintion from fiends of an slleged sseniter for saporting an sspailt, Jones’ sondus was 1
WﬂmWM&sMaﬁMWﬁmmﬁWﬁm&mwm
gwxmmm‘mm@m@mmﬁd&mmmm s can be gure thd
Terminating Tonss hus had & subsatuntial chilling effbt at the County, The County's retalintion
agadngt her for standing @mi’mﬁmwmﬁﬁwpw&mﬁgpmkmﬁm e
WMmhMM&g@mmmmwammm%w
sttt at the Sadrgrounds to think? Cleardy, they no bougar (f they ever did) foel aafis from
rovlintion If they ware to fumn in € man whe asadts them, The final eloment, that Junes was
fired for sanding vp 1o Parsell and forcing his resiguation, bas wlrendy been evtablished. Jonss
Daclaration ot prgs 3, Adolphsen Dacliration st page %

Drfedam’s wrongly vy on suthorily that does not spply when arguing that Junes pver
curuplained of sny Washington Public polivy or (it e did never filed » chargs. Jons wept
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Fi.EH
GRAYS KARBOR LAUN ;
£ BRG m@s WQMBLE MICHAEL SULLIVAN

l{iulﬁ? gg ?ﬁgmmy%wrﬂcmt}

scheduled Haaring Date: August 14, 2012
Heariog Time: 10:38 s
{Pasifie Counly Superior Court)

SUPFERIOR COURT OF THE 8TATE OF WASHINGTON
FOR GRAYS HARBOR QOUNTY

PALLA JONES, )
} o, | Yode 300
Plaatily, }
) ORDER GRANTING Ju PERY”
¥, 1 DEFENDANTY MOTION FOR
Y SUMMARY JUDGMENT
GRAYS HARBOR COUNTY, etal,, }
} {Clerk's Action Required}
Defondans, )
} Original Note for Motion Calendar:
3 August 3, 2012

THIS MATTER having come on for heating by the Mution for SBummary Judgment of
defendants Grays Hatbor County, Albert Caner, Bob Beorbower, Mike Wilson, Rod Faston,
Marityn Lewis, Marsha Whitaker, Claudia Salf, end Theress Qlson, seeking discalssal of the
claims brought by plaintfl Paula Jones sguinst each of thens, and the Comrt having considered

the moving and opposing papers and records and Sles herein, including the following:

()  Defendants’ Motion: for Summary Judgroens;

QRDER GRANTING DEFENDANTS MICHARL & ALEXANDER PULC
MOTION FOR SUMMARY SUDGMENT - { u@ o, Compention Place
No. 11-2-199-0 701 Plke Siree, Sulte 1150
Wiaskington SE101
(206) 4425698

CP0680
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Jusdgrent, with its scoompanying sxhibits;

(@ Plaintiffs Answer to Defendent’s Motion for Suroary Judgment and supporting
Socuments;

(&)  Defondant’s Mntion to Strike;

)  Decluation of Thomes P Holt in Support of Defendants” Motion o Striked

(&)  Defondants® Reply To Plaintifi"s Response to Defendants’ Motion for Summeary
| Fadgraent;

® AL fidege ;

61 ) - sand
{and upon hearing the srguonent of counse] and being familiar with the pastiealars herein, heveby

ORDERS, ADJUDGES nd DECREFS as follows:

1} delay, the clerk is sxpressly mwd w0 eater fiis order foothiwith,  Clesim I3

ORDER GRANTING DEFENDANTS’ MICHAEL & ALEXANDER PLLC

MOTION FOR SUMMARY JUDGMENT - 2 Due Convention Plae

W 11.9.130 701 Pike Stroet, Subte {130

No, 1121300 e, Sk L1
(205} 4835696

APPENDIX PAGE 28 ™

(by  Iseolarstion of Thomas P Holt in Suppont of Defendants” Motion for Suvmary

{6y  Defendants’ Reply on Their Unopposed Motion for Summary Judgment;

¥ 1. Defe: Maitm for Sumary Jwigg}em is GRANTED, o3 wo Do psenanem
£ Zﬂem&& i Cin st mad ot ki 2048 1 Fuoinae waih} Ditwwsd A5 o
2. Defendants’ Motion to S‘mks Plaintiff's Untimsly Response to Defondants’

Motion for Summary Judgment ﬂ‘i ;...f.,s ’5’"’#‘?1 Fnfhas anﬁ&w
2. w488 claims assered in this cose ageinst the defendants by pzmm:ﬁmmm e

Bt ractid Sy Koot

SSE rety with prejudi ithout costs, o B
DISMISSED in their sntivery with prejudics and wi mggiﬁg k] Gutidegs
?ﬁ’?‘ asaired.

DATED THIS fi_day of Aggm%“‘ 2012,
& coort) Disorinn oy (DRguot Thguthraets) Dattbopn Ltims ,

WY /' O
. / Jff’r .

THE HONOFARLE mczm SULLIVAN
Superior Court Judge
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| Preesitedd bys

Micnas & Avsxaxnppr PG

By

| Huzanue Keily Micheel, WEBA Mo, M0

Thomas P, Holl, WEBA Ne. 9022

' Astorners for defendants

Spprved 18 e R .
Tuthee of prosoniation waivad by

By

i Crow, WOBA No. 42432
Aformey for phistilf Pads Jonss

CRDER GRANTING DEFENDANTS'
BAYTION FOR SUMMARY FUDOMENT - ¥

MECHABL & ALRKANDRR BLIC
One Qonvention Plse

N, 1HR13048

3o Pitoe Soennt, Sale £330
‘Seattds, Wadhbupton 88181
FI08) ST-RER6
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FILED :
RAYS HARBOR CAUNTY
ﬁﬁﬁg;ﬁﬁﬂ?ﬁ’ﬂ. CLFRK

MIZAUG T PR.1ED
N THE SUPERIOR COURT OF THE STATE OF WASHINGTON
FOR PACIFIC COUNTY

GRAYS HARBOR COUNTY
CASE NO, 11-2-00139-0

- PAULA JONES, JUDGE MICHAEL SULLIVAN, PRESIDING
Plaintiff, CT RPTR. MARILYN STARICKA
Y. :
CLERK: VIRGINTA A, LEACH,
GRAYS HARBOR COUNTY, E. Buchanan, Deputy
Etal.,

Defendants. DATE: AUGUST 14,2012
MOTION FOR SUMMARY JUDGMENT

THIS MATTER comes on regularly before the Court for hearing on a motion for
summary judgroent.

Plaimiff is represented by counsel, Chris Crew.

Defendant is represented by counsel, Suzanne Michasl,

Counsel for platatiff conveyed he had a motion to strike the last reply for violating the
civil rules as five days is supposed to be given before the hearing, with recelving defense
counsel's reply the afternoon on the prior day.

Court gave an overview of the documentation it had reviewed, reading plaintiff’s Motion
to Strike Defendant’s Untimely Reply to Motion for Summary Judgment. '

‘Counsel for defendant made her argument on the issue of notice.  Plaintiff’s counsel
rnade his argument to the Court, asking for a short continuance and an attomey fee award.

Court and counsel discussed recent pleadings and their date of filing.

T

CPO574
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Defense counsel argued they are in complisnee, advising she is opposed to a continuance.
Counsel for defendant stated she is willing to allow plaintif¥’s counsel additional time on this
date 1o prapare.

Plaintifs counsel made his response what he would need in order to prepare, indicating
he would spend approximately three to four more hours (o prepare.

Court reiterated what it had réad to prepare for the Motion for Summary Judgment.

Plaintiffs counsel noted he preferred to move forward at this time.

Court informed counsel the issue of artorney fees will be heard later.

Counsel made their respective arguments to the Court.

Court and counsel discussed defense vounsel’s proposed order.  Court adwised it will
reach ity decision on this date.  Counsel addressed the Court regarding the requested attorvey
fees. Counsel for plaintiff made an argument regarding”  counsel for defendant's altorney

fees. Defense counsel clarified the hours billed for attorney fees.

Court retterated it will issue its decision on this date, advising counset it is their
responsibility to cheek with the Clerk's Office o obtain a copy of the decision.

Counsel presented further argument to the Court,

Counsel for defendant introduced the individuals in the courtroom on behalf of the
detense.

Court adjourned ai 12:21 pan.
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CREW LAW FIRM
December 31, 2012 - 5:01 PM

Transmittal Letter

Document Uploaded: 439751-Appellant's Brief.pdf

Case Name: Paula Jones v Grays Harbor County et al
Court of Appeals Case Number: 43975-1

Is this a Personal Restraint Petition? ™} Yes @‘ No

The document being Filed is:

s Designation of Clerk's Papers

{ Supplemental Designation of Clerk's Papers

Statement of Arrangements
Motion: ___

Answer/Reply to Motion: ___
Brief: __Appellant's

Statement of Additional Authorities
Cost Bill

Objection to Cost Bill

Affidavit

Letter

y Copy of Verbatim Report of Proceedings - No. of Volumes:
Hearing Date(s):

Personal Restraint Petition (PRP)

Response to Personal Restraint Petition

Reply to Response to Personal Restraint Petition
Petition for Review (PRV)

Other:

Sender Name: Chris Crew - Email: ¢hris.w.craw@gmaii.com

A copy of this document has been emailed to the following addresses:

suzanne@michaelandalexander.com
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