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BLACK LETTER LAW, RULE OF LAW, STATUES, CASE LAW.

De Beers Consol. Mines V US 325 US 212 217 (1945)
EEOC v Boeing.

Harlow v. Fitzgerald, 457 U.S. 800, 815-819 (1982)
Mireles v.Waco, 502 U.S. 9, 9-10, 112 S.Ct. 286, 287, 116 L.Ed.2d 9 (1991).
Miller 885,

Milligan 110.

Orwick v Seattle, 103

Pierson v. Ray, 386 U.S., at 554,

Ridgewater Props v. Starbuck 1982

Stegall v Citadel Board Co

Triton Energy Corp v Sqaure D Co

RCW 49.60

RCW 49.60.180

RCW 34.05.330

RCW 34.05.320

RCW 34.05.655

RCW 43.17.010

RCW 50.20.010

RCW 50.04.030

RCW 49.60.270

RCW 49.44,

RCW 49.44.(170)

RCW49.44.080

Appeal from orders of administrative law judge.

Any respondent or complainant, including the commission, aggrieved by a final order of an administrative law judge
may obtain judicial review of such order as provided under the administrative procedure act, chapter 34.05 RCW.
From the time a petition for review is filed, the court has jurisdiction to grant to any party such temporary relief or
restraining order as it deems just and suitable. [f the court affirms the order, it shall enter a judgment and decree
enforcing the order as affirmed.

RCW 34.05.330

(1) Any person may petition an agency requesting the adoption, amendment, or repeal of any rule. The office
of financial management shall prescribe by rule the format for such petitions and the procedure for their submission,
consideration, and disposition and provide a standard form that may be used to petition any agency. Within sixty
days after submission of a petition, the agency shall either (a) deny the petition in writing, stating (i) its reasons for
the denial, specifically addressing the concerns raised by the petitioner, and, where appropriate, (ii) the alternative
means by which it will address the concerns raised by the petitioner, or (b) initiate rule-making proceedings in
accordance with RCW 34.05.320.

(2) If an agency denies a petition to repeal or amend a rule submitted under subsection (1) of this section, and
the petition alleges that the rule is not within the intent of the legislature or was not adopted in accordance with all
applicable provisions of law, the person may petition for review of the rule by the joint administrative rules review
committee under RCW 34.05.655.

(3) If an agency denies a petition to repeal or amend a rule submitted under subsection (1) of this section, the
petitioner, within thirty days of the denial, may appeal the denial to the governor. The governor shall immediately
file notice of the appeal with the code reviser for publication in the Washington state register. Within forty-five days
after receiving the appeal, the governor shall either (a) deny the petition in writing, stating (i) his or her reasons for
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the denial, specifically addressing the concerns raised by the petitioner, and, (ii) where appropriate, the alternative
means by which he or she will address the concerns raised by the petitioner; (b) for agencies listed in RCW
43.17.010, direct the agency to initiate rule-making proceedings in accordance with this chapter; or (c) for agencies
not listed in RCW 43.17.010, recommend that the agency initiate rule-making proceedings in accordance with this
chapter. The governor's response to the appeal shall be published in the Washington state register and copies shall be
submitted to the chief clerk of the House of Representatives and the secretary of the senate.

(4) In petitioning for repeal or amendment of a rule under this section, a person is encouraged to address,
among other concerns:

(a) Whether the rule is authorized;

(b) Whether the rule is needed;

(c) Whether the rule conflicts with or duplicates other federal, state, or local laws;
(d) Whether alternatives to the rule exist that will serve the same purpose at less cost;
(e) Whether the rule applies differently to public and private entities;

(f) Whether the rule serves the purposes for which it was adopted;

(g) Whether the costs imposed by the rule are unreasonable;

(h) Whether the rule is clearly and simply stated;

(i) Whether the rule is different than a federal law applicable to the same activity or subject matter without adequate
justification; and

(j) Whether the rule was adopted according to all applicable provisions of law.

(5) The *department of community, trade, and economic development and the office of financial management
shall coordinate efforts among agencies to inform the public about the existence of this rules review process.

(6) The office of financial management shall initiate the rule making required by subsection (1) of this section
by September 1, 1995.
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BRIEF
DIV -1 CASE NO. 723961

SHAW RAHMAN
VS.
WA STATE EMPLOYMENT SECURITY DEPARTMENT

STATEMENT OF CASE

PROCEDUREAL HISTORY & FACTS

The plaintiff asserts and relies the reasoning based
on case law below, for page 1-14 of this appeal.
"substantial evidence, which is evidence sufficient
to persuade a fair minded person of the truth of

declared premise" . Ridgewater Props v. Starbuck

1982.

Plaintiff was denied unemployment benefit unlawfully
(page 71,)by Administrative law judges in determination
of eligibility, for the claiming period, unlawfully, for benefit
year end date 3/2/2013.

11/4/2012 - 12/1/2012

06/30/2013- 12/28/2013



“Page’s below (for 1-10) refers to, clerks paper’s

(CP )sub no. #7 ‘s contained pages, | exhibits

from employment security department,

commissioner’s record, for case above, page 1-316]

. Plaintiff was out of the country on an interviews and was
travelling and earlier he had to vacate his Redmond WA,
residence after his unemployment benefit was denied. by

ESD, as a result he didn’t receive the hearing notice that

was sent to Redmond address,305-307.

. Plaintiff appeal at the decision of ESD that his claims wasn’t
fraudulent and replied to Fraud investigation dept, per page
102,but was made within claiming period, exhibit clerk’s paper ,
EXHIBT page 73-76, repeating requiring employer to pay on time
and not(“make” /”enforce contract™) breach the contract ,under the
definition of break of contract , page 80, proving time sheets( page
every “week” accordingly within the weekly (RCW 50.04.360
also see the word , on page 132 , “WEEKLY”,298-300,) claiming
period, per page 81-84 instructing ESD to update his pay record
accordingly per page 84.

Employer didn’t on pay or approve on time tine, per page 85-86,
and willingly break contract ‘s terms and condition intentionally,

page 92,violation of f 42 USC(*make and enforce” clause).



Employer evades with excuses to make time sheet available per
exhibit 108, (issue Narrative) by ESD note.

. Plaintiff disclosed his earnings per deposition testimony page,

. Plaintiff appeal the ESD decision per page 103

. Subsequently after denial by Administrative Judge Plainff
petitioned to commissioner’s review office ,page 186, plaintiff
within each “claiming period” didn’t have any service work hours
approved or were in dispute or not singed by employers, or earned
any wage, as a result of employers’ (4ci/Deloitte’s) intentional
discrimination and harassment, Plaintiff had shown substantial
good cause holding on RCWs in relations , to weekly claiming (in
charts) , per page 197,198

. Judge Naccarato’s order page 200-206, violated RCW and is
discriminatory with fraudulent statements when plaintiff provided
employers, timesheet for work hours of within RCW 50.04.360,
definition of “week”

. Commissioner’s review office failed to provide justice page

225, (order, UIO 770)-231))on decision of unemployment benefits
claimed by Plaintiff on each weekly (RCW 50.04.360)claiming
period, for appeal by Plaintiff, page 233(,petition for review) --
238, along with clear distinction 239(AA),240,BB)-248,

. A reconsideration decision , per page 225-234(review no 2013-

4063) which was responded.



10. On January 17,2014 , per page 302 -308, plaintiff petition for
review was dismissed for reconsideration causing Plainff to

appeal in superior court, at king county under judge Spearman

ASSIGENMENT OF ERROR

Court of appeal determines a case based on factual

allegation, or facts rather than procedure

technicalities of Pro Se.

Hon. Judge Spearman’s decision, Not to
re/reconsider (CP sub No . 11 page 248-249, CP sub
no 15 A, page 259) and Dismiss Unemployment
benefit doesn’t convince the fair minded Plaintiff
with reason and LAW that a justice had been

provided to him, for the following reasons

1. Plaintiff provided “trace record”(with this brief’s
appendix, EM 043166245CA)) of the shipment that
was sent to the Superior court of appeal via EMS
hat it was delivered in 6" Jan 2014, CP sub No 17
page 261 , for initial “FILLING” of the appeal.
Therefore, the appeal was filed on time . It was
returned for a coversheet to a wrong address where
plaintiff was not residing by superior court clerk’s

office disregarding the self-posted return envelope(



with Fedex tracking number provided) for a return
from clerk’s office to him in Vancouver bc,, in
statement of “motion to amend/reconsider” to judge
Spearman , CP sub No 12, page 250,

The Facts in this case are referenced in the
following documents: Please refer to the case
docket above No 14-2-03626-4-SEA

(1-a) “Motion to amend /reconsideration” CP sub
no. 12, 13 page 250-251-252;

(1-b)Initial order, CP sub no 11 page 248-249

(2) Motion for Re-reconsider with provided exhibit
filed in the court docket, CP sub No, 13, page 251-
252

(3)Appeal (ALR2) to Superior court for
unemployment benefit

For case review No 2013-4063-RC , for
Unemployment benefit claim # 072013-01680R 1,
page 1-7 and Appendix 1, exhibit it reference
within that case review, with cover sheet dated
1/28/2014,

Notice of appeal to superior court, CP sub No 1
page 1-105;

CP sub No 3 page 106-109 ;



CP sub No 4 page 110

CP sub No 6 page 111

CP sub No 1 page 1-105

CP sub No 7 page referenced in 1-10 above,
CP sub No 9 page 112-113

CP sub No 10 page 114-247, response to motion to
dismiss in sup court

CP sub No 11 page 248-249

CP sub No 12 page 250

CP sub No 13 page 251-252

CP sub No 14 page 253-256

CP sub No 15 page 257-258

CP sub No 16 page 260

CP sub No 17 page 261

CP sub No 18 page 262-268

(4) Deposition Transcripts filed with the court with

statements regarding notice of intent filed on
October 22.2014, with appendix -5(1-2) transcript

page and line numbers.

ARGUMENT/ REASONING/LEGAL

AUTHORITY:

Plaintiff, holds, and reasons that the unlawful

dismissal and denial of reconsideration violates



statutory right and holds that WA state
Employment security Department committed
discrimination violating, RCW 49.60 , in more

specific this denial violates, RCW 49.60.270 ,

JUDGE NACARATO’S STATEMETNT
OF BIAS-- STATEMENT OF CLAIMS -
INJUSTICE, IN DEPRIVATION OF
BENEFIT RCW 49.60.270; 49.60.180
(Employer’s & ESD’s unfair business
practice):

Judge Naccarato’s statements in deposition
Transcript page 40 of 316:20-24 shows clear bias in
judicial determination, Plaintiff’s asserts via
deposition, page 36:1-25,,page 37:1-5,10-15,18-25,;
page 39: 17-23, page 41: 9-25; 42:8-25;43:1-8;15-
18;23-24; 44:8-11,22-25;45:3-5;16-25; page 40:1-
3;7-9:12-25; 52:1-25;53:4-11;16-25;54:1-25;55:1-
25:56:1-25;57:1-18;58:1-22; vs. page 46:1-15;20-
25; 48:6-25:49:1-25;59:18-25;60:1-5;24-25;61:1-
25;62:9-25;63:1-25;64:1-20;65:6-13;66:1-20, 24-

25:67:1-17:68:61-25, for claims made within



“claiming period RCW 50.04.360 “.Employers
breached contract, by not paying Plaintiff on time,
as a result of “intentional” discrimination and bias
by presiding judge, Plaintiff holds onto )No doubt
exists,) per Orwick v Seattle, 103, in judicial
injustice and error for determination of denial of
benefit, within each claiming period with
intentional bias, in judge’s order, when contractual
relationship was deliberately breached-in an unfair
business practices by both employers, (nucleus of
RCW 49.60.180, RCW 49.44 (
170),RCW49.44.080,), by the employers, (in
violation of “make and enforce” clause of the 42
USC ,contract as agreed prior to start of
employment , by termination Plaintiff without any
just cause without any notice, to subject his living
and livelihood endangering him to live on ESD
support, as a result of employers” breach in
contract. In his subsequent employment his salary
went down by $10/hr. And Hon. Judge’s excuses to
write fraudulently and misinterpreted order is
thereby, merely “pretext” and “unworthy of

credence”, holding on Miller 885, Milligan 110.



EEOC v Boeing. And the employers acted along
with presiding judge’s with , acts of fraud, intent
and motive of discrimination , --specific and
substantial (EEOC v Boeing. Stegall v Citadel
Board Co), is demonstrated, with the presence of
“discriminatory motive” ,as required by law holding
on Triton Energy Corp v Sqaure D Co , that
violated state laws, in abuse of power, with
manifest injustice. Therefore, (The Judicial
Doctrine of Immunity) this obvious injustice that
deprived Plaintiff from his unemployment benefit,
forcing him, from fair living, plaintiff holds on,
"Immunity applies even when the judge is accused
of acting maliciously and corruptly." — United
States Supreme Court ,See Harlow v. Fitzgerald,
457 U.S. 800, 815-819 (1982) Pierson v. Ray, 386
U.S., at 554, Mireles v. Waco, 502 U.S. 9, 9-10,
112 S.Ct. 286, 287, 116 L.Ed.2d 9 (1991). & De
Beers Consol. Mines V US 325 US 212 217 (1945).
Therefore benefit denial was unlawful by
Administrative Judge and commissioners review

office.
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SUBSEQUENT RECOVERY OF OUTSTANDING
BE STATYED TILL APPEAL DECISION

Recently, ESD filed a warrant with case No. 14-2-
28833-6 SEA, for outstanding $604, after the
opening brief transcript was served to the attorney
general’s office e via a commissioner’s. Plaintiff is
now on ,only EBT food support ,unemployed and
have pendant decision on this appeal, for co related
ESD benefit overpayment, and have an order of
indecency by judge Spearman, that he requests that
until a decision is made , “be stayed “ to deduct if
any perceived outstanding funds owing to ESD
(Exhibit attached). Furthermore, to the best of
Plaintiff’s knowledge when he was receiving
benefit this year Feb 2014, he was told the owing
overpaid amount had been deducted before he was
given unemployment benefit at the beginning of this
year; Since his last employment, ending in May,
2014, he had not received any further
unemployment employment insurance benefit from

ESD.
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CONCLUSION
Therefore the plaintiff petitioned, for joint

administrative review. under nested statue at the

nucleus of RCW 34.05, at the court of appeal at Div

-1, by a penal of judges . to Grant Unemployment
benefit (RCW 50.20.010)to Plaintiff., for the benefit
year question (RCW 50.04.030) (WITH African
American Judge on the panel, who are not Arab or
Jewish descendants or related in spousal rations of
such religious / ethic background.)

M{M.w L a H'QLCM w - ha 6’""{

Respectfully put forth,

pat - Mot/ R

Pro Se, Plaintiff s/shaw Rahman
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Certificate of service
Div — 1 Case No. 723961
Shaw Rahman v. WA ESD

I shaw Rahman certify that I caused copy of this brief to serve on the attorney of
record of respondent , Marya Colignon, at the address on record via certified mail
with return receipt.

; /My
Pro se, al;;‘;)[ellc;ln‘/tll s/lﬁaw Rahman
Date: 11-03-2014
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AFFIDAVIT
SHAW RAHMAN V. WA STATE EMPLOYMENT SECURITY
COURT OF APPEAL DIV -1
CASE 723961

I shaw Rahman state that the statements in the appeal are true to the best of
Plaintiff ‘s knowledge.

Pro se , plaintiff

s/shaw Rahman
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APPENDI X
ExHIBIT

G:ﬁc M CASE DCOCLE T>



To COMMISSIONER, EMPLOYEMNT SECURITY DEPARTMENT(Warrant BPC 003(6/09) IN REPSONE TO
CASE 14-2-28833-6 SEA ESD V. SHAW RAHMAN To Hon. Presiding Judge

RE : WARRANT FOR OVERPAYMENT ID 951 563865 9
In response to this warrant, Shaw Rahman asserts the following:

Imposing a warrant would be unlawful and be halted “stayed” ( for a related case exists
14203626-4 ) , for the Plaintiff who is unemployed (living on EBT)and have not received benefit,
till this time, from his previous overdue unemployment benefit (in 14-2-03626-4 ) , from the
WA state’s ESD, because a case 14-203626-4 SEA, pursuant to RCW 50. .RCW 49.60.270, is
underway for a review by a panel of judges ,for benefit denial by ESD, at Court of appeal, at
division -1 ( DIV1 case # 723961), which is a “co related matter” in “cause”, because of denial
of benefit “ improperly by ESD, for employers 4Ci and Deloitte,” for which Plaintiff was
compelled to, rely on WA state’s ESD, support, for “the breach of contract by the
employers” — which was “ caused” , when the employers’ , deliberately were engaged in,
a “continual pattern of unlawful acts” by not paying salary and approving plaintiff’s timesheets
per “weekly work hours” under each weekly “ claiming period”, defined under RCW definition
of “week” , Plaintiff wasn’t “even paid” , “EVEN for” , “one single week” properly, for approved
work or services hours on time, forcing Plaintiff to reply on ESD support , with no other options
for living.

Therefore the Judgment, should “stay “ till the decision of court of appeal is finalized for the
benefit denial case 14-203626-4 ,against WA state ESD, by a penal of Judges.

Plaintiff Shaw Rahman assert the a this filing of case 14-2-288336 SEA is unlawful. And the
garnishment be taken or applied , after the decision of the case 14-2-03626- 9 is finalized ,so
that , WA state does not maliciously cause damage to Appellant , when he is eligible to obtain
benefit pursuant to chapter RCW 50.

Once the decision of the appeal , is made the, outstating amount can be taken for such if
allowed, and the warrant decision be “stayed” till such decision is made by the court of appeal.

Under the circumstances, the warranted amount to cause a judgment in plaintiff records, is
clearly a malicious discrimination, to “cause” damage by ESD, holding on RCW 49.60,as a
malicious intent , motivated discrimination , when the correlated, pending case of unlawful
denial of benefit by ESD ,is being reviewed, by a panel of judges, at Division 1,for judicial
errors, “as causes of discrimination”/ judicial injustice /manifest injustice, under RCW 49.60.270.

Once such decision is made by division -1’s, panel of judges, to grant benefit, the outstanding amount
can be deducted for the owing amount in question. Therefore the Plaintiff asserts, a repeal under RCW
34.05.330 for this action (warrant)of the ESD unlawfully, for an alternative, holding on RCW 34.05.320,
and holds that this “cause be halted as alternate option has been provided “ to agency for its
international ac fro fl imposing ,under RCW 43.17 or Rcw 34.05.320 ; rcw 34.05.330

by b
Respe@ully, Pro Z':e. s/Shaw Rahman ,date 10-31-2014



PRAECIPE

To COMMISSIONER, EMPLOYEMNT SECURITY DEPARTMENT(Warrant BPC 003(6/09) IN REPSONE TO
CASE 14-2-28833-6 SEA ESD V. SHAW RAHMAN To Hon. Presiding Judge

RE : WARRANT FOR OVERPAYMENT 1D 951 563865 9
In response to this warrant, Shaw Rahman asserts the following:

Imposing a warrant would be unlawful and be halted “stayed” ( for a related case exists
14203626-4 ) , for the Plaintiff who is unemployed (living on EBT, obtained order of indigency
by Judge Spearman, )and have not received benefit, till this time, from his previous overdue
unemployment benefit (in 14-2-03626-4 ) , from the WA state’s ESD, because a case 14-
203626-4 SEA, pursuant to RCW 50. .RCW

49.60.270, is underway for a review by a panel of judges ,for benefit denial by ESD, at Court of
appeal, at division -1 ( DIV1 case # 723961) , which is a “co related matter” in “cause”, because
of denial of benefit “ improperly by ESD, for employers 4Ci and Deloitte,” for which Plaintiff was
compelled to, rely on WA state’s ESD, support, for “the breach of contract by the
employers”.—which was “caused” , when the employers’, deliberately were engaged in,
a “continual pattern of unlawful acts” by not paying salary and approving plaintiff's timesheets
per “weekly work hours” under each weekly “ claiming period”, defined under RCW definition
of “week” , Plaintiff wasn’t “even paid” , “EVEN for” , “one single week” properly, for approved
work or services hours on time, forcing Plaintiff to reply on ESD support, with no other options
for living.

Therefore the Judgment, should “stay “ till the decision of court of appeal is finalized for the
benefit denial case 14-203626-4 ,against WA state ESD, by a penal of Judges.

Plaintiff Shaw Rahman assert the a this filing of case 14-2-288336 SEA is unlawful. And the
garnishment be taken or applied , after the decision of the case 14-2-03626- 9 is finalized ,so
that , WA state does not maliciously cause damage to Appellant, when he is eligible to obtain
benefit pursuant to chapter RCW 50.

Once the decision of the appeal , is made the, outstating amount can be taken for such if
allowed, and the warrant decision be “stayed” till such decision is made by the court of appeal.

Under the circumstances, the warranted amount to cause a judgment in plaintiff records, is
clearly a malicious discrimination, to “cause” damage by ESD, holding on RCW 49.60,as a
malicious intent , motivated discrimination , when the correlated, pending case of unlawful
denial of benefit by ESD ,is being reviewed, by a panel of judges, at Division 1,for judicial
errors, “as causes of discrimination”/ judicial injustice /manifest injustice, under RCW 49.60.270.

Once such decision is made by division -1's, panel of judges, to grant benefit, the outstanding amount
can be deducted for the owing amount in question. Therefore the Plaintiff asserts, a repeal under RCW
34.05.330 for this action (warrant)of the ESD unlawfully, for an alternative, holding on RCW 34.05.320,
and holds that this “cause be halted as alternate option has been provided “ to agency for its

international act fro 1 impbsing ,under RCW 43.17 or Rcw 34.05.320 ; rcw 34.05.330
fro] - o My Gl ™
Respectfully, Pro se. s/Shaw Rahman ,date 10-31-2014
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SUPERIOR COURT OF THE STATE OF WASHINGTON
FOR THE COUNTY OF KING

KATHLEEN MANNING KING COUNTY COURTHOUSE
BAILIFF & Law CLERK TO: 516 THIRD AVENUE, RoomMm C-203
JUDGE MARIANE C. SPEARMAN SEATTLE, WASHINGTON 98104-238 1

206-477-1647
SPEARMAN.COURT@KINGCOUNTY.GOV

August 6, 2014

Mr. Shaw Rahman
4739 University Ave. NE #1422
Seattle, WA 98105

RE: Rahman v. Employment Security Department, Cause No. 14-2-03626-4 SEA
Dear Mr. Rahman:

On August 1, 2014, you sent the Court an email with documents entitled “Motion to Amend
Order” and “Exhibit.” The Court responded on the same day stating that “the Court does not
accept working copies via email.” A copy of these emails is enclosed.

The Court has not received any hard copies of this motion. If you want the Court to consider
your motion, then you need to have working copies sent to the mailroom, room C-203 of the
King County Courthouse.

Thank you,
Yoy FAann JL@/
Kathleen Manning ‘

Law Clerk & Bailiff to the Honorable Mariane Spearman = —— L

b

poud2139688%

Encl: 08/01/2014 Email

Cc:  Court File
Marva Colignon, Opposing Counsel



Court, Spearman

- S —— —————
From: Court, Spearman

Sent: Friday, August 01, 2014 10:14 AM

To: shaw rahman

Cc: Colignon, Marya (ATG)

Subject: RE: Rahman v. Employment Security Department, Cause No. 14-2-03626-4 SEA

Good morning,

The Court does not file pleadings for parties.

Aiso, the Court does not accept working copies via email.
Thank you,

Kathieen Manning

Law Cierk/Bailiff to Judge Mariane C. Spearman, Chief Civil Judge
King County Superior Court

516 Third Avenue - Courtroom E-863

Sesttle, WA 98104

NOTE NEW Phone Number: 206.477.1647

E-mail: spearman.court@kingcounty.gov

Please be advised that the Clerk’s Office does not provide working copies to the court, unless the parties sign up for that additional service. It is the responsibility
of the parties to make sure that the court receives working copies, prior to a hearing, in accordance with the rules.

IMPORTANT: In order to avoid inappropriate ex parte contact, you are hereby directed to forward this communication to all
other counsel not already copied on this email.

From: shaw rahman [mailto:contactforshawrahman@gmail.com]

Sent: Friday, August 01, 2014 10:11 AM

To: Court, Spearman

Subject: Re: Rahman v. Employment Security Department, Cause No. 14-2-03626-4 SEA

Hello To court MOTION OT AMEND THE ORDER and Grant Benefit

please forward this and file to the court as | cannot efile the case under this case number , Please verify
that via efile the case is AMENDABLE. PLEASE fiel this and forward to Hon Judge and State of WA
WA state is asked to verify info with the clerks office

respectfully,
s/shaw rahman

On Thu. Jul 31, 2014 at 4:18 PM. Court, Spearman <Spearman.Court@kingcounty.gov> wrote:
1




Motion to Amend order and /fc g
Grant benefit to Petitioned, for On time filing Appeal.

Shaw Rahman v. WA state Employment Security Dept.
No. 14-2-03626-4 SEA

Plaintiff hold on to the foilowing facts:
Please rafaer (¢ page 2 of appeal:

Per page 2 paragraph (&), the initial appeal was “received” and” filed “ at the superior court’s clerk’s office on 7:-
lan 2014 as of records obtained from information at the clerk’s office,

The appeal was send back after receiving it and filed at the superior court’s clerk’s office on th 8:» Jan 2014. There
fore the appeal was “filed” on the 7:- 2014, initially, “on time. “ although “not accepted the “same day. It was sent
on 12/31/2013 per stamped exhibit , from Vancouver BC. EMS tracking 102834 date 2013-12-31 FOR FIRST TIME
FILING, at king county superior court.

The Appeal was filed on time and it was THEREFORE timely.

it was” rejected for procedure “ [ but was filed earlier/the day before]and sent back as described on th 8t Jan ,
2014 from clerk’s office, to Redmond WA, address INCORRECTLY BY THE COURT, although the return envelope was
paid for and had a return address of 915-360 robson st Vancouver, bc.to send back the stamped copy to petitioner.
Fedex tracking # 804204091139 (obtained from clerks office)

Plaintiff holds on to his statement of page 2 of the appeal that the initial appeal was field on time.

Defense [State ] is asked to verify the info with superior court * clerk’s office , the appel was “received on 7:-Jan
2014 “ initially within 30 day time for filing an appeal for judicial review. And corrected and sent by 1/29/2014.This
information was gathered form the clerk read out information recorded in written by the clerk’s office

Thus it was “filed “ on time.

The second Appeal was resent on 1/29/2014 via fedex track# 3046 1754 7361 on 1/29/2014

Plaintiff holds on to WAC 192-100-050 that the order contain inaccurate information,

Attorney general" office is asked to verify the information, with the clerk’s office of the superior court, king
County, Seattle, WA, with reasons stated FOR CORRECTION.

Besides in regards to service of the appea!l tc Party:

(1)Besides, referring to exhibits of" motion of prejudice which was sent later on in addition tc appeal . dated
1/17/2C14, - states received jan 27,2014, tc stamped page 296 of 316,258, 299, 300," the time stamp is
DEFINITLEY before 30 jan 2014,

{2jPer exhibit 227 , dated Dec 13, 2013 and 30 days from that is, Jan 30, 2014 for judicial review
Under RCW 45.60.270 Piaintiff has right to fair justice provided with facts.

Note: Although very vanishing plz see it stated king county and 516 3 ave in address of EMS record EM
042166245 CA

9
!\"w{ JN{/""'f('v \;f&'!;’-'{/‘-""r

Respectfully, Pro Se.

5/Shaw Rahman
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STATE OF WASHINGTON
KING COUNTY SUPERIOR COURT

NO. 14-2-03626-<4 SEA
ORDER OF DISMISSAL

SHAW RAHMAN, :
|
i (Cierk’s Action Required)

Petitioner.
.
WASHINGTON STATE
DEPARTMENT OF {
EMPLOYMENT SECURITY. I

Respondent. |

This mater came on before the above-enuitied court on ,J 7 / 4y 29. 201( ‘7’ the |

W flact™ o alfg wnent

I = P

| on file herein.

Vec. 12,2013 war Me lecision o e Conmmissicnes
M Rahman was nonbed, he haol 70 Aoy 77 A l=

avy Wd[,dbu?ﬁ/i/.?, 20(3)

M Rahman fuled Iheo cfyyiad 1o Spp. Cron ’
Jan 3¢ 201Y, ééc,ayqa( e 20 o hme pec

M~ Rahwany appi L uANme C7 _

. and the Respendent being represented by MARYA

;. COLIGNON. Assistant Anomey General, the court being familiar with the record and pleadings

ATTORNEY GENERAL OF W ASHDNGTON
Licensing & Aamumustarve Law Drosion
800 Fifth avenue Sume 20Kk
Scame. Wa 281uL 388

2061 4687670

I
!
|
|
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e sl

—

L

16

[T IS HEREBY ORDERED

compiy with the requiremens of RCW 34.05.54

Dated this 20 __dayof _

Presented by -

ROBERT W. FERGLUSON
Anoemey General

1on be dismussed for petivoner’s faiiure to

225, without costs 1o either party.

\’UJ(J-q .2014.

\MARYA COLIGNON
WSBA NOQ. 42223
Assiszant Agomey General

Copy Received:

' SHAW RAHMAN

eutioner Pro Se

ATTORNEY SENERAL OF WASHINGTON
Licznsing & AdmuusTarve Law Dnesion
800 Fifth Avenue, Sunte 2004
Seattie, Wa 95104 3188
(206, 4647676




IN THE SUPERIOR COURT OF THE STATE OF WASHINGTON

IN AND FORTHE COUNTYOF KING | = — 2 — _ 352 ¢
: . | no.
S Haw  RAHMAN _ | NOTICE FOR HEARING
Vs, A S TEL L Y e e § | SEATTLE COURTHOUSE ONLY
Seca '«'} l (Clerk's Action Reauired) INTHG)
o

TO: THE CLERK OF THE COURT and to all other parties per list on Page
PLEASE TAKE NOTICE that an issue of iaw in this case will be heard on the date below and the Clerk is
ciredeﬁjo ncte t#vg-r_,'ssue on the calendar checked below.

Calendar Date:”, <7 , 2014 Day of Week: __F 21 DAY
Nature of Motion: (LlV il

CASES ASSIGNED TO INDIVIDUAL JUDGES - SEATTLE
If oral argument on the motion is allowed (LCR 7(b)(2)). coniact staff of assigned judge o schedule date an= time
before filing this notice. Working Papers: The iudae’s name, date and time of hearing must be noted in the upper
nght corner of the Judge's copy. Deliver Judge's copies to Judges' Mailroom at C203

Without oral argument Mon - Fri) [ ] with oral argument Hearing
Date/Time:___- _ T v,
Judge's Name: 2 . Mon. - M5 8 P dmeTda) Date:

c lEF CRIMINAL DEPARTMENT — SEATTLE (E1201)
[ ] Bona Forfeiture 3:15 pm, 2" Thursday of each month
[ ] Certificates of Rehabilitation- YWeapon Possession (Convictions from Limited Jurisdiction Courts,
3:30 First Tues of sach month

CHIEF CIVIL DEPARTMENT — SEATTLE (Please report to E863 for assignment)
Deliver working copies tc Judges' Mailroom, Room C2823. In upper right comer of papers writs “Chief Civii
Separtment” or judge's name and date of hearing
[ ] Extraordinary Writs (Show Cause Hearing) (LCR 58.40) :30 p.m. Thurs/Fri -report io Room E863
[ 1 Supplemental Froceedings/ Judicial Subpoenas (1:30 pm Thurs/Fri)}(LCR 88}
i 1 Motions to Consolidate with multiple judges assigned (LCR 40(a)(4) (without orai argument; M-F
[ 1 Structured Settiements (1:30 pm Thurs/Fri))(LCR 40(2)(S}))
F Non-Assigned Cases:
[ ] Non-Dispositive Motions M-F {without oral argument).
! ] Dispositive Motions and Revisions (1:30 pm TuesMWed).
[ ] Certificates of Rehabilitation (Employmeng) 1.30 pm TuesWed (LR 40(2)(2;(B))

You may list an addﬁs-that is not your residential address where you agree to ac:gt legal documents.

Sign: Print/Type Nzme: ShAw
WSBA # (fattomey) Atomey for _ Prg S&.  Plainhd P
tddress: 4 139 Uln[gﬁ:z;- Ave NE#)M 22 city, State, Zip_Seq M 95103
Telephone: Y 25 5 3% ' )230 Date: X 1{]_ : '251‘-}

DO NOT USE THIS FORM FOR FAMILY LAW OR EX PARTE MOTIONS.
NOTICE FOR HEARING — SEATTLE COURTHOUSE ONLY Page 1
ICSEA12/12/13

WwW. Kingeounty.gov/courts/scformms




LiIST NAMES AND SERVICE ADDRESSES FOR ALL NECESSARY FPARTIES REQUIRING NOTICE

Name__ N Name MGy &  Caigg PET Fecr
Service Address_ . L' Service Address: =z £ 7T AN S
Sity. State. Zip_ . .- | City. State, Zip___S<e T s VA _
WSBA# Athe Som - WSBA# Atty. For__ ve A 3= i S
Taziephione #: _ Teiephone #: ZLe = <ty =g 3==»
Name_ . e e e o-Name

Service Address'_ - ~Service Address:

City State, Zip__, . city. State Zip

WSBA# Atty. For T WSBA# Atty. For

Telephone # __ o o Telephone #:

Name Name

Service Address: Service Address:

City, State. Zip City. State, Zip

WSBA# Atty. For: WSBA# Afty. For:

Telephone #: Telephone #:

IMPORTANT NOTICE REGARDING CASES

Sarty requesting hearing must file T__o_ggn & affidavits separately along with this nofice. List the names, addresses and telephone
numbers of ali parfies requiring nofice {including uAL} on this page. Serve a copy of this notice, with motion documents. or all
pame“-

The onginal must be filed at the Clerk's Office not less than six court days pricr ic reguested hearing date. sxcert for Summary
Judgment Motiors (to be filed with Clerk 28 days in advance),

T=iS IS ONLY A PARTIAL SUMMARY OF THE LOCA’.'_:RULES AND AL PARTIES ARE ADVISED TC TONSULT wWiT= AN
AT ORNEY

The SEA'."T_..'. COURT] nOL. 1s in Seatie, Washington a1 5135 Thirgd 2venue. Tne Clerk's Office is on the sixth fioor mom
=508, The Jugges Mailroom is Room £203.

NGTICE FOR HEARING - SEATTLE COURTHOUSE ONLY Page 2
ICSEA12/12/13
www Kingcounty.gov/courts/scforms




SUPERIOR COURT OF WASHINGTON, County of KUN &

.5"10‘-‘?’ pﬂh nra No. i B ] S EA
Plamnﬂ', P =T = L T e
v ety Vo ik i ORDER
. = 5T oA Pt = {)efendan[‘
S w Eepr

THIS MATTER having come on regularly before the above-enutled court upon the plaintgf’s/
defendant’s motion, the plaintff appearing through its adorney of record, the defendant appearing
through its attomey of record, the court having considered the files and records herein and the
areuments of the parties and being fully advised in the premise.

IT IS HEREBY ORDERED as follows:

DATED:

JUDGE
PRESENTED BY:

Agomerv for Plaintfi’ Deiendant

Printed Name of Azomey

Order




¥ THE SUPERIOR COURT FOR THE STATE OF WASHINGTON
DY AND FOR THE COUNTY OF KING

4o~ Roahmon

Plaintiff Petitioner,
s Fot 3Tl Dpdmael e L . s
['YSEA
NO [ JKNT

- i P ol
- y s
e e : 1

Defendant/Respondent. -

AFFIAVIT is actached.

T <haw Pahman P So Planhff, shlo e
t‘"*’\”'i"a*/é Cundo cxﬁn:&.-& dfcu.‘-eui‘b M'L E |2}"""|:-3 P
b be bue,

- > R ’ oo e
- = - T )

S [ bnaw falwon |
Pro & 4 Plf)%nﬁ'ff-

L:/ferms/cashiers/gri4coversheet




ANADA \ POSTES

Track a Package Printout

¥ O5T CANADA
, &S HAN  =ARTAR

»etailed Item Information g - | L
N A CTATC ErrLCITMEN T SECUEITY
sroduct Number: EM043166245CA - pe il T
g

eef Py g g5 T Loy et Py
>roduct Type: Aff"“v Fép BN, S I 7‘1 s \ ‘f

{4, Jaws 24k ¥
JeW /

Coge # [Y4—2—-0562 LY
=vent Date: 1/6/2014 x

SEA
=vent Time: 3:39 PM
_ocation: /
Description: Item successfully delivered S
Retail Location: r
Event Date: 1/6/2014
Event Time: 7:58 AM
Location:
Description: Item has been received at the delivery office in the destination country
Retail Location:
Signatory Name:

Event Date: 1/4/2014

Event Time: 11:00 AM

Location:

Description: International item released from Customs toc Foreign Postal Administration
Retail Location:

Signatory Name:

Event Date: 1/3/2014

Event Time: 10:10 PM

Location:

Description: Iltem has been sent to customs in the destination country

Retail Location: P
Signatory Name: ( o/
Event Date: 1/3/2014 ) -
Event Time: 10:10 PM \"
Location: /’

Description: International item has arrived in a foreign country
Retail Location:
Signatory Name:

Event Date: 1/2/2014 ;
Event Time: 7:03 PM p
Location: RICHMOND, BC

Description: International item has left Canada ré
Retail Location: pr
Signatory Name: ™

Event Date: 1/2/2014 /
Event Time: 5:36 PM o
Location: RICHMOND, BC Vo
Description: ltem processed (=~

Retail Location:

Signatory Name:

Page 1
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IN THE SUPERIOR COURT OF WASHINGTON, COUNTY OF KING

INDEX TO CLERK'S PAPERS

Title: RAHMAN VS WASHINGTON STATE OF EMPLOYMENT SECURITY

Case No.:  14-2-036264 SEA

Index Date: 10-09-2014

Appeal No.: 72396-1- NOTB”_LED per: j[f ey »
Desg. Party: SHAW RAHMAN c,__
Pages: 1 - 268

Sub No. Document Description Page#

6 AFFIDAVIT OF SERVICE BY MAIL 111 -111
17 ATTACHMENT /TRACK PACKAGE PRINTOUT 261 - 261
3 CASE INFORMATION COVER SHEET 106 - 109
13 EXHIBIT LIST 251 - 252
4 LETTER 110 - 110
15 LETTER FROM JUDGE SPEARMAN 257 - 258
12 MOTION / PLA 250 - 250
10 MOTION TO DISMISS/RSP 114 - 247
16 NOTICE OF APPEAL TO COURT OF APPEAL 260 - 260
1 NOTICE OF APPEAL TO SUPERIOR COURT 1-105
18 NOTICE OF HEARING 262 - 268
14 NOTICE OF HEARING /CIVIL 253 - 256
9 NOTICE OF HEARING /DISMISS 112 -113
1 ORDER OF DISMISSAL 248 - 249



IN THE SUPERIOR COURT OF WASHINGTON, COUNTY OF KING
INDEX TO CLERK'S PAPERS "

Page: 2

Appeal No.: 72396-1-I

Sub No. Document Description Page#

15A ORDER ON MTN FOR RECONSIDERATION 259 - 259

7 CERTIFIED APPEAL BOARD RECORD SENT AS ORIGINAL
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AA

Unemployed clalmed per following In each claiming period.-chart 2

Ul Clalming perlod11/11/12 clalming perlod11/18/12 Clalming perlod13/25/12 clalming perlod12/02/12

S T

|
|
submytted time shegt for approval wk 1, FRIDAY(S }

. \ - ——
submitted time shaet for appraval wké
| "1 T |
b '\ “ |
l submittad time sHeat for spproval wk2 submitted tler shaet for nw$11 wk3 ‘i
i | |
: i \Emp!wmant ewl.d 11/29 l
-
wetkianding : wult-Td!ns waTk«andlu weesk-gnding ‘
i : ' .
i ¢ 11/ exhibit 4 §5
i ! s legally “second time
: II week-endlng 11/23 not approved bef, claiming pprd. exhibit #56
| \
exhlblit # 44 i epprovad an |13/21 Just before thu giving ! | 5 ,,I'
' ! il it v . v authorized 12/7
! . - . . - ! .- P o - . I f—- e o . - Woape e . ] .
116 ! : : f | |
Ium . |' . ; L - - l

“First $img Authorized legelly work hours” by employer exceeds claiming perlod

Time sheat submitted avary week ending, Friday, but was NOY approved to declare ta WA as work-hours within the clsiming perlod In uncertalnty, legaily,




Claiming period Vs. Week ending per graph for explanation

Week 1 and 2 approved on Mov 212 2012 just before thanks giving break by Ravishanka Krisna Murthy per managers Stephen

Bailys direction. : ;
i
weekending Timesheet submitted Approval Date Within Claiming
period Y/N
119 11/03(exhibit 1000} 11/21(same day by N
Krishmamurthy})
11/16 11/14{exhibit 2000) 11/21(same day by N
Krishnamurthy)) |
1723 11/ 23(exubit 3000) Not approved befors 11/25 m
11/30 11/30 Manager was on 12/7-resend and submitted N
vacation tilllst week dec, 2012
Approved hours comtention-2 | Exhibit 4000
hrsless |
_i_
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STATE OF WASHINGTON
EMPLOYMENT SECURITY DEPARTMENT
IN THE MATTER OF THE ASSESSMENT OF

AN OVERPAYMENT AND/OR PENALTY AND INTEREST AGAINST " CAUSE NO. -
RAHMAN, SHAW WARRANT CAUSE NO.
APT 1422

6739 UNIVERSITY WAY NE
SEATTLE WA 98105-46412

AND THE MARITAL COMMUNITY, IF ANY, OF RAHMAN, SHAW AN INDIVIDUAL,
ID 951563865 9, FOR OVERPAID UNEMPLOYMENT INSURANCE BENEFITS.

SUMMARY OF LIABILITY
DETERMINATION DATE(S):
06/15/20164-023
OVERPAID PENALTY INTEREST OFFSET PAYMENT BALANCE
$606.00 $0.00 $30.20 $0.00 $0.00 $634.20

THE éTATE OF WASHINGTON THROUGH THE EMPLOYMENT SECURITY DEPARTMENT TO THE
CLERK OF KING COUNTY, STATE OF WASHINGTON:

THE INDIVIDUAL IS INDEBTED TO THE STATE OF WASHINGTON FOR AN OVERPAYMENT OF
UNEMPLOYMENT BENEFITS WITH PENALTY AND/OR INTEREST, FOR $634.20 AS SET FORTH
IN THE DETERMINATION SHOWN ABOVE. THE DETERMINATION HAS BECOME FINAL AND THE
INDIVIDUAL HAS BEEN GIVEN DUE NOTICE OF THE DEPARTMENT'S INTENTION TO FILE
THIS WARRANT PURSUANT TO RCW 50.20.190.

THE CLERK SHOULD DESIGNATE A SUPERIOR COURT CAUSE NUMBER FOR THIS WARRANT AND
CAUSE TO BE ENTERED IN THE JUDGMENT DOCKET UNDER THE CAUSE NUMBER ASSIGNED,
THE INDIVIDUAL'S NAME, THE DATE OF FILING OF THE WARRANT AND THE WARRANT
AMOUNT (WHICH INCLUDES A STATUTORY FILING FEE OF TWENTY DOLLARS AND A TWENTY
DOLLAR SURCHARGE) OF: $676.20 PLUS INTEREST AS REQUIRED BY RCW 50.20.190.

THE AGGREGATE AMOUNT OF THIS WARRANT AS DOCKETED IS A LIEN UPON THE TITLE TO
AND INTEREST IN ALL REAL AND PERSONAL PROPERTY OF THE INDIVIDUAL, THE SAME AS
A JUDGMENT IN A CIVIL CASE DULY DOCKETED IN THE OFFICE OF SUCH CLERK, AND IS
SUFFICIENT TO SUPPDRT THE ISSUANCE OF WRITS OF GARNISHMENT IN FAVOR OF THE

STATE, THE SAME AS A JUDGMENT, WHOLLY OR PARTIALLY UNSATISFIEQZ
DONE UNDER MY HAND ON THIS |"‘ , DAY OF 16 LH
FOR THE COMMISSIONER EMPLOYMENT SECURITY DEPARTMENT

AUTHORIZED REPRESENTATIVE: Be==—=

WARRANT BPC-003(6/09) 6 — =1

J il



KC - EFiling - Print Friendly Page 1 of 1

"/ Thank you. Your document(s) has been received by the Clerk.

Your order setting case schedule is listed below. Please click on the hyperlink and
print a copy for your records and for service.

Confirmation Receipt

Filed BY: | athieen Raikes ~ Submitted Date/Time: 10/21/2014 11:13:38 AM

| UserID: esdkrd5  _ WSBA#: - SR -
14-2-28833-6 SEA ESD vs RAHMAN, SHAW
. . ' 10/21/2014
Received Date: 11:13:38 AM
Case Category: JUDGMENT
Case Sub- TAX WARRANT OVERPAID BENEFITS
Category: EMPLOYMENT SECURITY
Case Filing Fee: 0.00
Document Type File Name |Attachment(s) Docum::;
WARRANT OVERPAID BENEFITS 20141021103701220_00000027 .pdf 0.00
EMPLY SEC
CASE INFORMATION COVER SHEET |cics.pdf 0.00

https://dja-efsp.kingcounty.gov/EFiling/PowerUser/PowerUserConfirmationReceiptNew.... 10/21/2014



CERTIFICATE OF SERVICE
I certify that [ masled a copy of this declsmn to the withun

named miteresled parhies at £sses, postage
prepaid, on January 17, 20 nij)

Representative, Commussionet's Rc\ne

Employment Secunty Department
UIO: 770
BYE: 03/02/2013
BEFORE THE COMMISSIONER OF
THE EMPLOYMENT SECURITY DEPARTMENT
OF THE STATE OF WASHINGTON
Review No. 2013-4063-RC
Inre: - Docket No. 072013-01680R1
SHAW RAHMAN ; . ORDER DISMISSING PETITION
SSA No-91 59 FOR RECONSIDERATION

On January 06, 2014 SHAW RAHMAN filed a Petition for Reconsideration of a
Decision of Commissioner issued on December 13, 2013, pursuant to RCW 34.05.470 and WAC
192-04-190. '

The Decision of Commissioner was issued and mailed on December 13, 2013. The
written request for reconsideration was postmarked January 06, 2014,

A Petition for Reconsideration must be filed within ten days of the mailing of the
Decision of Commissioner, WAC 192-04-190. As it was not timely filed, this office has no
jurisdiction to reconsider the matter.

Now, therefore, )

IT IS HEREBY ORDERED that said Petition for Reconsideration is DISMISSED
pursuant to RCW 34.05.470.

Dated at Olympia, Washington, January 17, 2014.*

D. Elias Freeman

Review Judge
Commissioner’s Review Office

*Copies of this decision were mailed to all
interested parties on this date.

I ’ 2013-4063-RC
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JUDICIAL REVIEW

If you are a party aggrieved by the Decision of Commissioner issued on December 13, 2013,
your attention is directed to RCW 34.05.510 through RCW 34.05.598, which provide that further
appeal may be taken to the Superior Court within thirty (30) days from December 13, 2013. If
no such appeal is filed, the Decision of Commissioner 1ssued on December 13, 2013 will become
final.

If you choose to file a judicial appeal, you must both:

Timely file your judicial appeal directly with the Superior Court of the county of your residence
or Thurston County. If you are not a Washington state resident, you must file your judicial
appeal with the Superior Court of Thurston County. See RCW 34.05.514. (The Department
does not furnish judicial appeal forms.) AND

Serve a copy of your judicial appeal by mail or personal service within the thirty (30) day
judicial appeal period on the Commissioner of the Employment Security Department, the Office
of the Attorney General, and all parties of record. :

The copy of your judicial appeal you serve on the Commissioner of the Employment Security |
Department should be served on or mailed to: Commissioner, Employment Security
Department, Attention: Agency Records Center- Manager, 212 Maple Park Drive, Post Office
Box 9555, Olympia, WA 98507-9555. To properly serve by mail, the copy of your judicial
appeal must be received by the Employment Security Department on or before the thirtieth (30™)
day of the appeal period. See RCW 34.05.542(4) and WAC 192-04-210. The copy of your
judicial appeal your serve on the Office of the Attomey General should be served on or mailed to
the Office of the Attorney General, Licensing and Administrative Law Division, 1125
Washington Street SE, Post Office Box 40110, Olympia, WA 98504-0110.

INTERESTED PARTIES
Shaw Rahman 4 Consulting, Inc.
360 Robson Street, #915 1221 Abrams Road, Ste. 326
Vancouver BC V6B2B2 Canada Richardson, TX 75081-5581
TC Christian
Office of Special Investigations
PO Box 9046
Olympia, WA 98507-9046
ALJ Naccarato, Spokane
DEF:es

-2- 2013-4063-RC
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STATE OF WASHINGTON
OFFICE OF ADMINISTRATIVE HEARINGS
. FOR THE EMPLOYMENT SECURITY DEPARTMENT

In re: : DOCKET NO: 072013-01680-R1
SHAW RAHMAN INITIAL ORDER
: Claimant '

io: [k 1ss BYE: 03/02/2013  UIO: 770 CID: 951563865

Result: Based on the issues in this case, benefits are DENIED. Read the full order
below for details.

T

Hearing: This case was heard by Administrative Law Judge Aaron M. Naccarato on
October 10, 2013 at Spokane, Washington after notice to all interested parties.

Persons Present: the claimant, Shaw Rahman and the employer, represented by
Ruchi Anand. OSl did not appear.

Exhibits: The Administrative Law Judge (ALJ) admitted Exhibjts 1 through 166.
]

The purpose of the hearing was to determine whether: :

- The claimantis not an unemployed individual and is subject to denial pursuant to
RCW 50.04.310 and RCW 50.20.010

- The claimant should be disqualified from benefits and responsible for an
overpayment assessment pursuant to RCW 50.20.070 for knowingly.making a
false statement or representation involving a material fact ar knowingly failing to
report a material fact and has thereby obtained or attempted to obtain benefits

» The claimant is liable for the refund of regular benefits pursuant fo RCW
50.20.180 .

+ The claimant/employer had good cause for failure to appear at a previously
scheduled hearing i

After considering all of the evidence, the Administrative Law J#g& enters the following
‘Findings of Fact, Conclusions of Law and Initial Order.

FINDINGS OF FACT
1. On September 13, 2013, the Employment Security Departrent (Department) issued
a written Determination Notice (Notice) which denied the claimant unemployment

benefits. The claimant is the Appellant in this matter and filed an appeal on
September 13, 2013.

Initial Order Page 1 Docket No. 072013-01680-R1




2. The claimant was employed as a Lead Architect for the mté:rested employer from

November 7, 2012 untd November 29, 2012.

1

3. The claimant eamed $100.00 per hour and worked variable:.; hours per week.

4. The claimant’s employment was a non-union position. :

5. The claimant’s employment was a short term, temporary pt:ﬂ ect. The claimant was

employed by the employer pursuant to the terms of an emp
(Exhibit Pages 20-31.) l-

yment contract.

6. During the course of the claimant's employment, he submiti‘Led his time worked for

the week to his supervisor via email on a weekly basis.
with the timesheets on the Friday of each week he worked.|

Th:é' clamnant sent the email

7. The claimant worked for the interested employer from Nov\%glsber 7, 2013 through

November 9, 2013 for a total of 20.5 hours. The claimant
or about November 30, 2012. The claimant’s total gross ea{
ending November 10, 2013 were $2,050.00.

paid for this work on

h:ngs during the week

8. The claimant worked for the interested employer a total of 38. 8 hours during the

week ending November 17, 2012. The claimant was paid f
The claimant’s total gross eamings during the week end‘mg1
$3,880.00. |

9. The claimant wcrked for the interested employer during the
24,2012. The claimant reported his hours to his su.pemsu]
was paid for the work he performed during this period on or
2012 4

r this work performed.
ovember 17, 2012 was

ending November
on Friday. The claimant
about December 18,

10.The claimant worked for the interested employer during the|week ending November
December 1, 2012. The claimant reported his hours to hls,supemsor on Friday.

The claimant was paid for the work he performed during thl!:

December 18, 2012.

11.The claimant was paid gross income in the amount of 56,8
performed during the period of Nwegnber 17, 2012 throug

12.The claimant graduated from Minnesota State University w

pericd on or about

50.00 for work he

December 1, 2012.
a Bachelor's Degree in

Computer Information Science and Mathematics. The clannant is highly educated

and sophisticated.

13.The claimant filed for unemployment benefits during the
2012. The claimant received the unemployment claims k1tr
fraud warning when filing his claim. The claimant answe
asking whether he worked during the week ending Novemt
Page 50.) i

* Initial Order Page 2

ending November 10,
t and received the
2 *No” to the question
r 10, 2012. (Exhibit

|

| Docket No. 072013-01680-R1




14.The claimant filed for unemployment benefits during the we" ending November 10,
2012. The claimant received the unemployment claims kit booklet and received the
fraud warning when filing his claim. The claimant answered|'No” to the question
asking whether he worked during the week ending November 10, 2012. (Exhibit
Page 50:) ;

15. The claimant filed for unemployment benefits during the week ending November 17, -

2012. The claimant received the unemployment claims kit H and received the
fraud waming wheun filing his claim. The claimant answered "No" to the question
asking whether he worked during the week ending No 17, 2012, (Exhibit
Page 51.) 1

1

16.The claimant filed for unemployment benefits during the we ending November 24,
2012. The claimant received the unemployment claims kit Booklet and received the
fraud waming when filing his claim. The claimant answered “No” to the question
asking whether he worked during the week ending Novem 24, 2012. (Exhibit
Page 52.) :

17. The claimant filed for unemployment benefits during the we;ak ending December 1,
2012. The claimant received the unemployment claims kit hooklet and received the
fraud waming when filing his claim. The claimant answered “No” to the question
asking whether he worked during the week ending Decemb r 1, 2012. (Exhibit
Page 54.)

18.The claimant was paid for the hours he worked Navember, , 2012 through
November 17, 2012 on November 30, 2012. The dazﬂant id not claim the hours
he worked or the money he received when he filed his clair 3 for the week ending
December 1, 2012.

19.The undersigned has evaluated the claimant's credibility regarding the issues
presented and finds that his testimony is not credible. The ndersigned finds the
claimant’s testimony is not credible based upon his edutzh n and sophistication.
The claimant’s argument that he spoke with a represen ti of ESD who advised
him not to report his hours when claiming for benefits is simiply not credible. ESD
representatives know that a claimant is requuedto report hours worked when
claiming unemployment benefits. This argument is especi Iy weakened due to the
claimant's assertion that he was told by the representative that he was “unemployed”
during the period because the employer had not approved|pis submitted hours. °
There is no record of the claimant’'s conversation with a representative in the ESD
comments inquiry Iog (Exhibit Pages 59-61.) The most damagmg fact to the
claimant's argument is that he did not claim his eamings for the week ending
Pecember 1, 2012. For the claimant’s argument to hold shred of truth, he would
have reported his eamings during the week ending Deceq] 1,2012. The
claimant did not report the eamings. I

I
Initial Order Page 3 ! Docket No. 072013-01680-R1




21.The claimant’s answers {o the questions regarding his employment during the weeks
at issue were for the purpose of obtaining unemployment benefits because the
claimant was not getting paid during the weeks he worked. /{The claimant intended
that the Depariment would rely upon his representations toifeceive unemployment
benefits. The claimant's statements were false, and the clajxmant knew they were
fakse. l

22.The claimant was scheduled for a hearing on August 22, 2(
Law Judge Kristina Fager. |

i

23.The claimant did not receive the Nofice of Hearing for the A;' gust 22, 2013 hearing
because he was no longer living in the State of Washington| essentially homeless
and living in his car at the time the hearing was scheduled,

availability pursuant to RCW 50.20.010(1)(c). 1
1

CONCLUSIONS OF LAW o

24. There was na evidence priﬁaented at the hearing to de Te the claimant's

1. The Office of Administrative' Hearings has jurisdiction to hélz‘ar and decide this appeal
under RCW, Chapters 50.32 and 34.05.

2. The provisions of RCW 50.32.040, WAC 192-04-070 and }B‘NAC 192-04-180 apply.
In cases where an interested party aggrieved by the entry;;zf an order of default has
petitioned for review of such order, the matier may be : nded for a hearing and
decision on whether-the aggrieved party should be allowed another opportunity to be
heard on the merits. The default of such party shali be se,{laside only upon a '
showing of good cause for failure to appear or to request 3 postponement prior to
the scheduled time for hearing. d

R

3. The claimant has established good cause for failing to appear at the August 22,
2013 hearing. Therefore, the Defauit Order issued Auguéi 22,2013 is hereby
VACATED. : ii

4. The provisions of RCW 50.20.010 and RCW 50.04.310 adqply. An individual is

unemployed in any week during which the individual performs no services and with
respect to which no remuneration is able to the individual, or in any week of
less than full-time work, if the remuneration payable fo J individual with respectto -
such week s less than one and one-third times the individuals’ weekly benefit
amount plus five dollars. (Emphasis added.) II'l

b
5. In the present matter, the undersigned concludes the claifnant was not unemployed
pursuant to RCW 50.20.010 during the period at issue. ",l;he claimant performed

il
h

Initial Order Page 4 if  Docket No. 072013-01680-R1




unemployment benefits, and signed an employment contract memorializing the
terms of the employment. The claimant was not unemp ' during the period at
issue and is not eligible to receive unemployment benefits dunng the weeks of
November 4, 2012 through December 1, 2012, |

. B .
6. The provisions of RCW 50.20.070, WAC 192-100-050, WAC 192-220-015, WAC
192-220-040, WAC 192-220-045, WAC 192-220-050 apply

7. According to RCW 50.20.070(2)(a), an individual is dlsqual' from benefits for any
week he or she has knowingly made a false statement or ntation involving a
material fact or knowingly failed to report a material fact an , as a result, has
obtained or attempted to obtain any benefits under the p isions of Title 50 RCW.

8. An individual disqualified pursuant to RCW 50.20.070(2) for the first time is
disqualified for an additional twenty-six weeks. Fora secofid decision finding a
violation of RCW 50.20.070(2), an individual is disqualified for an additional fifty-two
weeks and subject to an additional penalty of twenty-five pt of the amount of
benefits overpaid or deemed overpaid. For a third or greater decision finding a
violation of RCW 50.20.070(2), the individual is disqualified for an additional one
hundred four weeks and subject to an additional penaity uf[ﬁﬂy percent of the-

- amount of benefits overpaid or deemed overpaid. The per,md of disqualification
. begins with the Sunday of the week in whichithe decision finding a violation of RCW
+ 50.20.070(2) is mailed or delivered. F

9. A violation of RCW 50.20.070 must meet the following d finition of fraud. Fraud
. means an action by an individual where all of the ful!omndl elements are present
(a) The individual has made a statement or provided |r]1 rmation.

(b) The statement was false. ;J

(c) The individual either knew the statement was false; or did not know whether it
was true or false when making it. t

(d) The statement concerned a fact that was material to the individual's rights and
benefits under Title 50 RCW. :

‘(e) The individual made the statement with the mtant t the department would

rely on it when taking action.

S

Initial Order Page 5 ’ Docket No. 072013-01680-R1




To Hon fudge,

Petition fof Review For
Unempiayment Claims.
Claims # 951563865

To answer: line 20f [b] ~we don't care WHEN you are paid we only ask you to “reporg *
amountt you eayved during that weel®
Appellant show to the court {1) above that he had NO reportable hours or pay within the dai
the employer,
Employer fraudulenty Ested eamings and provided to the state, that within each dlaiming peris

M_mmmmmmmmmmmﬂﬂm B

Iuhn'.'lhippeﬁm mmﬁmﬂmwmzmnh«hﬁmmudwmaﬂbmmfwmwﬁ
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Gmail - Your Unemplovment Appeal Letter ' Page | of 9

i
1

G M - I l Shaw Rahman< emdilshawrahiman@gmail.com>
Your Unemployment Appeal Letter

16 messages

Christian, Teresa [ESD)< TEChristian@esd.wa.gov> Wed, Jul 17, 2013 at 9:42 AM

To' "EMAILSHAWRAHMAN@GMAIL.COM™ <EMAILSHAWRAHMAN@gmail.com>

Dear Mr. Rahman:
1 received your [etter requesting an appeddymmmhynmﬁmﬂmwynmﬁdszmt_n

After review of what you provided and what your employer provided to us, | want io bring to your altention
the following:

@ mmmmrmmmwmmmummumuﬂz- 12/1112),
you answered "No" to the queston, m%&my If you frad answered "yes" io that
question, it would bring you to the next questions mﬁmmﬂadﬂmm?aﬂ'm
%;mgmmm'mmmmmm queston consitules fravd in dself

you did work. There is no question that asks you when or if you wére paid, because you must
repost earnings during the week they are eamed, NOT when you are paid. -
;
mummmcmmmrmmmaswwasmbmnmmmmmm

answer when you filed via the Intemet clearly lay out your responsibilifies. You answered that you
undarstood the Fraud Waming which is given at the beginning of each claim you filed.

@ Your employer provided pay stubs for the weeks vou worke for each week,
Again, wedonuttzreWHENymmpa:d.waonlyask O o1 ou worked and the o Pl
amount you eamed d Those eamings are Isted on the Schedule of Claims report you refer ~ Wee>

r 1

mw@dhf@wh%'gwm [ameal will have to
(Mﬂ]eemphyerﬂﬂ not pay you for the weeks at ssue hmunc_h‘m.-} ;:IA. M‘&s 'E!e‘

Please let me know if you have any questions or need further clarification. { will be happy to explain this
further if you need. Also, if you simply wish to confinue with your appeal as it is. let me know. Please note
ﬂtaﬂhganappealdoesn'tmﬂyﬂcpanymﬂmﬁm_agi_vﬂy

Sincerely,

hnps:.-"maﬂgoogle.wmfmailf.’l.ti=2&ik=baddb59?bt&vigu@pn&qﬂmemplt:v}mmt&qsqm,_ 8772013
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14

To Hon ludge.
Claimit 351563865

Plaintiff knowingly didn"t make any false statement, because

1

Per exhibit #7 , plaintiff informed the WA employment security that he had received payment for
hours worked from 4¢i, prior to his decision of Ul denial for this filing of daim. Thus under ROW
50.20.070 his disqualification for his filing doesn’t apply , because he held honesty to state to the
State to adjust his payment prior to this decision was made.
Plaintiff via explanation of Qaiming period vs. week ending”, submitted time sheet shows that he
had on-time submitted timesheet but was not approved within dalming pericd with exhibit{s)
1000,2000,3000,3000
The work hours were not approved within daiming period to be considered payable for service per
RCW 50.04.310{1) to state to WA state legally, thatemployer has legitimized his work hours within
daiming period.
Plaintiff was efigible under RCW 50.20.010{a) and MET requirement under RCW 50.20.010
Plaintiff had job Interviews out of state with three different employers, the whole week and had
evauatedhlsresidentin\nmonn‘hmemﬂ,evening,forjobinmrim:ndmhaveﬁngwme
maintaining email communication with the State of WA, because his unemployment benefitwas
denied to carry on rent, at his WA residence. So, he had justifiable gqod cause, that he didn't
received the Notice of Appeal an time, to attend the hearing, per ROW 50.20.010(1)(d){#)

1

Pro Se, appellant
5/Shaw Rahman . |




|
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shaw rahman< contaciforshawrahman@gmail.com> Fri, Sep 13, 2013 at 9:09 FM

) To: ESD GP Ul Claims Centers <uitelecenters@esd.wa.gov> ]
) helio !

1 ried to il ided , spokan K itis bouncing back,

O SR s, o Bl bl .

g SEP 25 2012 ) 1.
st 5T 1
E—— 2 oo &ﬂ _ro_ Fd..‘;w"' ;&‘ M : [;n:_[w’L (ﬂ.ﬂ‘—d\h‘d‘)
Subject: Fwd: pefition for review of unemployment benefit for Shaw

Hello sir,

— 1

; Eﬁﬁngmeurmplaymentperbdlravebbealwaysonmemadhrhh: rch a and related

: interviews. i
|

; Unfortunately | missed my appeal session with the Judge because 1 was out of state on job search and
: interviews and did not receive the papers at the address to attend the remote meeting although | had

. Indicated to Ul -appeal office and was constantly in touch fo receive a date by email but unfortunately |
was notable Io obtain that information or was convey to ma ' _

| I feel employer is maneuvering with office clerks, 5o that | am unabie to atiend a session.

. {
? Please contact me at this email address , es | keep continuing calling the/OAH office Spokane to weekly
: check the status :

please inform at this address a administrative review date for the appealj| so that | donta miss the session
ragan [

_ Ihave taken sl necessary measures ko bep:rrysalfinhmedwiﬂ'lﬂtep{i:m
H i

| |
In tis regard | assert the state the followings: :

Employer didn't disclose to Appeliant any wab based tools to enter hours 0 have approval but made him
fill paper works continually. !

1. The employer , within the daiming period of Ul beneft did not approve llegitimate work haurs. for
plaintiff to state to WA state, and initially disputed for approval for” first week™ as a result plaintiff was not

able to state on time to WA state what would be hours he should quote tojState LEGALLY,
as legitimate work hours, in uncertainty | '

2 Employer for second week's hours , at the end of second wee, initially
week, by manager Stephen Baily, then changed violating the contractual
third week™ "lo have them all three reapprove " (first ,second and third
Ravishanker Krisnamurthy "making the approved works hours unstable/ur i
exceeding claiming period for each week where appellant was not able {o] state hours in his each week's
claim in uncertainly forweek 1, 2, 3

:’.. Employer approved work hours of the” fourth week” long after the end_" assignment ,with repeated
request by appeliant, exceeding the claiming period , in uncertainty, for Blaintiff to state such hours. within
claiming period. Although the - _. -

L] ' .I

DG . . . .. ... o RAGE 127..
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Gunail - RE: ‘ £ Page 4 of 4

appefiant stated fo the WA State his cared income hours "before this Ul claim dedision was made per
omail exhibit , to adjust his Ul benefit”. he was not able to ascertain mdstatetow.\stahvﬂmhmnshe
would be considered as legilimate work hours as the employer

kept the Appellant dangling with maneuvering , to approve legitimate "work hours™, legafty®, farAppem
to State to WA state within m::!amgpennd

he had to choose no legitimate work was done , as legitimate work hours was not approved by employer
4ci client Deloitta.

Appellant requests fara review of his case, bacause employer unprofessionally harassed the appeliant.
(] ) t

Tm'l“?;,m e

[Quotsd text hidden]

Fasmme e oo e

npl' s . — emma . smaan " al 3
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Via email exhibsit, the appeal for the benefit was filed and confirmed to phaintiff, that on thed3 Aug R was done by
Christian Teresa of WA state seanfty.

Appeliant never repetved any tetter at his residence where the notice of hearing res Aug 2,.2013 2t 930 AM was
stated, per Defauit dismisse letter. As a result he has been inconstant communication with Christian Teresa of
employment security, per emails and wondered when would be the appeal hearing day, as the sppellant feli the
needed to speak to Judge rather than Christian Teresa, as he felt employer ks maneavering the appeal and ha
needs to speak to 3 fudge with the conversation that he has with Guistian Teresa , and would be rather best thing
- Flease see afl emal explanation and note to her badk and forth. -

Yesterday 8/26 was the first time she revealed , when appeiiant asked for a heming date and to spesk witha
Judge rather, she provided him the default order by email, s the appellant was cut of state on job interviews.
Coming back to WA mmwdmm finding he had afready missed the date
of hearing, snfortunately. | R :

As 3 result the appefiant requests a review of the appeal so that be can partidpate bn a review , at Tel
7788353967, or notified by email, for any comrespondeyce by emzii{As appelant on the road most of the time and
out of home on various job search, he ks best reachahie for any hearing matter related corespondance via email

rontacHiorsEw T TSN I H, oo

Appellant requests/petitions for a review by this offics, as he was unable to particlate and did not receive the
tetter reganding heaving date at this residence for the hesring date stated. He didn’t wiliingly negate the
participation, e simply didn’t recelve any lstterat his  address and thus requested emsil comrespondence for
avoldance of any such matters. Appeilant fafted to appesr becanse he never recelved any onrespondence
regarding the hearing date ,and was constantly in contact with the office OAH for 3 hesting date. Please see

Fuartise i oppalisvt hadlfo -lmwﬂﬂ, . rendana ol Tue esdftJuly. 213

ProSe , ) l gg
s/Shaw Rzshman

rl\q_ Rot 12‘1'f3fo‘,

DACE 11A4
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GM - ' cg;:;-’d—uﬁ shaw rahman< contactiorshawrahman@gmail com>

———

*key RE: Re:
1 message

ESD GP Ul (:Iaims Centers< uile!ecentem@m wa.gov> Mon_ Sep 16, 2013 at 226 PM

To: shaw rahman <contactforshawrahman@gmail.com> —
elalmtt Sl s5276>
Mr. Rahman, -

———a

B -
To contact the Office of Administrative Hearings, please call the following phone number:

&U}L (—é&
l’(am_ ca_ﬂzguvl

' (509) 456-3975
(800) 366-0955 (Tal-ree)

Swncerely.

Washington State Employment Secunty Department
Unemployment Insurance

188780

From: shaw rahman [mailto:conRciorshawrakman@gmail.com]
Sent: Friday, September 13, 2013 6:09 PM
To: ESD GP UI daims Centers

Subject: Re:

hello

I tried to email then at the email they provided , spokanecah@uah wa.gov butitis bouncing back , can
you halp repiy/rely this to them. at Spokane office. to attacha fo the file for Judge's review .please:
3 Iy :

i 24

Subject Fwd" petition for review of unemployment benefit for Shaw n SSN951563865

e commail =Rk =08fac 7398 view=pt& searchinbox&th=141280... 9,16 2013
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* |

Heflo sir.

During the unemployment period | have {o be always on the road for Job search a and related
interviews.

Unfortunately 1 missed my appeal session with the Judge because | was out of state on job search and
interviews and did not receive the papers at the address fo attend the remote meeting afthough { had
indicated to Ul -appeal office and was canstantly in touch lo receive a date by email but unfortunately |
was not able o obiain that mformation or was convey to me

1 feel employer is maneuvering with office clerks so that f am unable to attend 3 session.

Please contact me at this email address . as | keep continuing calling the QAH office Spokane to weekl
check the status .

please inform at this address a administrative review date for the appeal, sa that | donto miss the
sassion again .

I have taken all necessary meaasures to keepmmﬂhmduﬁmmepm'!uﬁs

To.Hom Judsyy |, 0 Ay 1-3 b Aot bofets

In tis regard | assert the state the followings. EXHIRIT : fay Shub s alechsd.

Employer didn't disciase to Appellant any web based tools to enter hours or have approval but made him
fill paper works continually.

“1. The employer , within. the claiming period of Ul benefit did nat approve |egitmate wark hours for
plaintiff to state to WA state. and initially disputed for approval for™ first webk™ as a result plaintiff was not
abuemsuammﬂmmmmtswhatwmmnemhemmhflamwmw.

as legitimate work hours, in uncertainty

zwmmmmndwsm.mmmﬁsecmdm.hﬁﬁaﬁylwm for first and second
week, by manager Stephen Baily. then changed violating the contractual agreement. at the “end of the
third week” "o have them all three reapprove ~ (first .second and third weeksy' by project Lead

130

hitps: *mail.goozle.com mail-”h:i=2&ik=l?8fa.‘!c?3Q&view=pt&mh$inh‘x&ﬂn=l-ﬂ280._- 9162013




Gmail - *key RE: Re: S5 ' Y] 3 Page 4 of 5

Your Dockel number is 072013-01680

’ ~
Gmail - *key RE: Re: 55 #!lgq Pure 3 of 5

Ravishanker Krismamurthy "making the approved works hours unstablefuncertain till end of thwd week
exceeding claiming period for each week where appellant was not able to sm]aomshhsseachweews
claim in uncertamly forweek 1. 2. 3 I

3. Employer approved work hours of the” fourth weeX” long efter the end of assignment with repeated
request by appefiant. exceeding the ctaiming period . in uncertainty. for piaintiff to state such hours. within
claiming period. Atthough the

appeltant stated to the WA Stzte his eared income hours "before this Ul ciain decision was made per
emafl exhibit , to adjust his Ul benefir', he was not able {o ascertain and state to WA state what hours he
would be considered a5 legimats work hours as the employer

kept the Appellant dangling with maneuvering , h:appmmlegmmhe'wwkrmm;“ legally™ . for Appeliant
to State to WA state within each claiming period.

he had In choose no legitimate work was done . as legitimate wark hours was not approved by employer
4ci cliant Deloitte.

Appellant requests for 2 review of his case, because employer unprofessionally harassed the appellant
Respectiully, ‘ }
shaw rahman '

tel 7788353967

OnWed. Sep 11. 2013 at 11:15 AM, ESD GP Ul Ciaims Centers eu:m&ﬂﬁ@&ﬂ +@A gov> winte,
Heillo:

It appears from the records that we received. your Pefition for Review has been acknowledged. If
wumdmd\ed&onﬂmsbmdmemehrRemwamMufm you need
to mait them at the:

Commissioner's Review Office
PO BOX 9555
Olympia, WA 98507

| E

Lot ?] emeisln oo Pl Tz VR T =ORF VTG R v i =t conrrhminhive Zch=1117020 a.te.ne
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| wanted to comrect the name. stating his legainame to keep in the file

I | —

please contact me at this email address as 1 travel and don't have emails properly . and have missed my
appeal hearing as a resuft, | don't wan to have the same situation recccur

please comtact me atv788323367

best regards,

Shaw Rahman

! N E1e

httns:- mail.google.com mail Zui=2&ik=98@2c739& view=pt&search=inbox&:1h=141280... 9'167013
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| Cail

Mn\ﬁt
Your Unamployment Appeal Letter -
16 messages _
cuu-n. Teresa (ESD)< TECInisian@esd wagov> Wed, Jul 17, 2013 at 9:42 AM
To: "EMAILSHAWRAHMAN@GMAIL COM® <EMAILSHAWRAHMAN @gmail.cone
Dear Mr. Rahman: -

1 received your lelter requesting an appeal of your unemploymeant fraud overpayment of $2,332.00.

After review of what you provided and what your employer provided to us, | want fo bring to your altention
the foliowing:

When you fied your claims for benefils aach week during the issue period (111012 ~ 12/1/12),
mwnmmwmmuww if you had enswered “yes” to that
. q\mnmmwhmmm are, "how much did ygu eam?” and “Enter your
gross eamings for the week.” The fact that you answered No to the question ¢onstiutes freud in itself
becausa you did work. There is no gusshon that asks you whenorif you paid, because you must
report eamings during the week they ane eamed, NOT when you are paid.

]
H
Ths Unemployment Claims Kit that you ware sent, as well as the questions you had to read and

answer when you filed via the Intemat clsarly b=y out your responsibifiies. You answered that you
mm%mmumnmmdmmmu

Ymrumhyapwﬂedpay mwmmmwmmmmmmhmm
Again, we do not care WHEN you are paki, wa only ask you to report the kours you worked and the
ammmt you eamed during thet week. Those eamings are [isied on the Schedule of Claims report you refer
to in your lelter. -

|

1just wanted to make it clear to you it if you continue with your you will have fo prove

that the employer did not pay you for the weeks at issue. i
: i
Piease lat me know if you have any questions or need further cirificaion. | Will be happy to expiain this
further i you need. mimmma:mmmmuthMmm Pleasa nole
that filing an appeal doesn't necessarily stop any coflection actvily. ;

]

|
Sincerely, :

133

e leiovy e mhnmmmn.wmmmhvmmmamﬁ
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& —— S

' TC Chuistian, lnv 105 _
" Office of Special Investigations ) oG
Fraud fnvestigation Uni ’
- (360) 4074484

Shaw Rehman< emailshawrshman@gmail. come> Wed, Jul 17, 2013 at'1:22 PM
To: "ChuisEian, Teresa (ESD)” <TEChristian@esd wa.gov> t H

) To answer to the email © {
yes, The empioyer “did not pay me accordingly, in vickon of comract, ® | i

1. o first pay | got was 11/30, pisasa refer to bank statement maymuaamiofmnmuaphﬂu' :
the weelks on 11.30 of partial pay (NOT the two weeks pay either ) ,

. 3 l
they fraudulently showed to the stats that | was for every week but that is | | Erst
fime on 11/30 parlialy mmmmmﬁ eadhibit). oty
:Mhog:ayhr-ﬂramhhnﬂﬂdﬁlmmm [ mdhﬂusmt?m

was

mmmmnmnm:mmpqmmm
The burden of proved is the the memmummn&mw Oﬂanr
mmwmmwmmmd:mmmmmmm

answer is
They employer di not pay any fund before 11/30 in violafion of, phwgamlndmndm
obiigation, of every 15 days of pay 1l |
Aslmmtmniﬂgwpaylﬂnﬂmmﬂnﬂshm hlhenm T
any kind during the wesks per your siziernent above, 1
l@Wmemdmwamnummﬁ

mwmm
i (1)Mpﬂmhmmmde15daw{m

-(2) iesued pay /dsposited ay befare 11/30 dmmmuojm}hr payable '
(3} had the piaintif cashed any checks prior to 11/30 with receipis ﬁmapmm!mﬂo I
i

{4) When A person "warks for a employes™ [per “Did you waork for any 1 they receiva pay
mmmu is put forth such a ways that i

'hnanammn-utsm is receiving pay”, (mﬂh%@m&sﬂhhsnm
. émployer evaded the cbiigation via maneuvesing the standand principle” to deprive enployee foreach |
_ week ‘s work payabls continually, hwmawhmﬂdnl atalasmlnsashd:

_{a)-w,mmm employsZ = WHEN he ks not receiving any pay i - (see below
explanation daﬂ'lﬁmpuhummmm)

(b)'how much did you eam?” and -Nothing -

(c) “Enter your gross eamings for the weel® WHCH are (a, b, ¢} NO

Toqumﬁm:

if you hiad answered “yes” bo that quesSon, i would bring you to the next tes
did you eam?" and *Enter your gross eamings for the week.”

aslcﬁftma:ﬂﬁmlmﬂm?ydmﬁsnpﬁmhwbm .’
SINCE NO pay 'of any kind was received - IT is VERY Simple - |

15
w2 AN -
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Gmail - Your Unemployment Appeal Letter

pesson is a person who is tndar contraciual

=I
Mwhmwmﬂlwmm“maﬂmhmmmmwmm
amount you eamed “during that week. - hours reporting "AND" for Nn"mnn'it

Asnnamh]erdlia’tww hours playing an evasive game , there nothing to repart to tha
WA stale fhat | had legiimate work hours approved by employer per making quesion: "hours
you worked * Begsal fo repost to the state”™ becams 'Muonlgmmh:q;h
they weme submitted wiek accondingly for approval , first showing the hows by a

Ttmeamhssmisladmh&dmﬁ!ad@mmtmtﬂahm letter. -

that ks legally incomect per you definifion of "unemployed” person - it has two ¢ “payabis” per

*contract" and “worked “for - mmmmmquuayﬁmm
dauses are NOT true - the definilion does not hold, as a “empioyed " person.’

Thus the legal definflion falls as Untue .

Plesse consult with a lewyez if you are not sure. Thus In order o ﬁhmﬂmmﬁnpmﬂnﬁol
had ip "assume/consinig” per definifion, that | am "unemployed " and do not Inumymofzmym
mmmmmmmmmmww the resuftant siatement
o be False:(for esampier frusrtrue =ty ; trus +ake= iaha;.'l‘hkhlasicl of legal philosophy.

'
-;

ljumbmammmmn‘mmmmw ytplﬂhsvebprmﬂm&e
empioyer did not pay you for the weeks at issue.

Yes | have already answsred I

this mmdmbmmwhmmmmpﬁ in deposi to account

before 11/30 of aay kind for weeks 11/7- cnward- the answer is NO , mm.hmumu
s8] fraudulently evading the State with falsehood ness and FRAUD sfill stafirin the employed paid the
empioyes ACCORDINGLY to contract

MIMMNMMMIMMMMW With "Non

approved
hours® and “Non pay” under a payable contract making ms "unemployed® for which | can Claim
benzsfit NOT Fraud AT ALL. Employes must prove the burden above.(1-3) |

Mmﬁuﬂ .l

phme&daeupyofwmbeht

mmwmmmmm1m i
resume: wogimm comfresume-shawrahman.doc !
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|

sm@m<mmmmm lw..nnw.zmammsm

To: "Chyistian, Teresa (ESD)” <TECisisian@esd wa g

further more, for fhe weeks ciaimed, there was no how's approved within that daiming pericd, o sisie to
WA, that weekly (every wesks hours) wers lagifimate hours to state, to the WA State - simply. clear

as the employer evaded and played games in approving mﬁmmmmmmm
for week In imaneuvering payabie work hours .

That is why the appeliant siated for adjustment when he claimed ieron.

hope his darifies.

regants

[Ouoted ted hisdeny
Chsistion, Teresa (ESD) < TEChiishicn@esd wa.gov> Ved, Jul 17, 2013 at 1:42 PM
To: Shaw Rahman <emaiishawrahman@gmail com> -

Thank you, Vir. Rahman. 1 will process yourappeal.

TC Chuistian, inv 105
Office of Spedial Investigations!
{360) 4074483

—

Sun, Aug 11, 2013 at 6:36 PM

could you please update ma chout any potential kearing date ,if | need to parGicipate to disuses with
Jwge.mhmb hmﬂﬂﬂhl@mmwhmmm
missed anything, :

On Wed, Jul 17, 2013 at 9:42 AM, Cheisfisn, Teresa ﬁmmwﬂmm
unted fext hidkdten]

;hmks . . r}fa

oo beicn rrnele combma i =D 87
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. i
" please find 3 copy of my rasume beloss
Uinkedin: :
hitpc/hererws. Enkedin.compublshaw-rahman/taB 153 i
resame © i {
E

Tus, Aug 13, 2013 at 7:38 AM

rmmmmappeﬂvﬂasmfmmmmvumﬂasmqmsﬁd. You did not
provide any decumentation to prove that your empldyer incorrectly reported your eamings to us. Also,

you did not explain why you answered No to the question “Did you work?”

if you want to continue with the appeal without evidence to support your apgaal | will process go ahead
and process it today. You will receive a notice of hearing date and time for the Office of Administrative

Hearings.

Please let me know if you have any questions.

|
|

(%7
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Gmail - Urgent !! Re: shaw rahman' s unemployment benefit application 152 Pagel of ]

thn"lsli?l' #

Gin -'” ’ Slmﬁahnmdennilishamhmn@gmnm
L.

_;g PX ent Y Re: shaw rahman' s unemploymant benefit appllcabon SSN N
S emeld AENT B VWA Shile fid anvedon)
Shaw Ralman < emaiishawrahman@gmail. com> Mon, Jul 1, 2013 a2 3:03 PM
To: bpaunitResd.wa.gov .

Y
heflo , § was not able to file my claim al afl for the last week 21-28th June, 2013, 1ilis blocked from Riing ,
Iaikd?#hnmdbﬁmy@ba&z&ubummmwmﬂs | am concemed, please open -
50 tha § can @l the daims every week,

{ have been a WA state worker afl fhough bout and based out of WA state

evan with my employment at 4c | was only on client site lo iniltial selup ,assignment mattes reporing etc,
and orientation 12-15 = 4days, and the following n=xd week 3 days{week of 25th thanks giving) , on the

3rd week 3days (25th NOv) assignmenti was tenminated , afl thesa waeks | was pased cul of WA and few
- I

{ am unable to fls claims and il is huritn gme. .

On Wed, .hm 26, 2013 at 12:06 PM, Shaw Rahman <emailshawrashman@gmeai{ com> wrote:

Hello, | @ed my unemployment benefil informalion via onfine on Sal jun 222013

when | wanted fo add employers information from federal databases, it Iooked to me that some employer
names ware not correct or have change names.
hmﬂahﬂleWmﬁm(oﬁmeF&dﬂmwm
the federal dalabase,

‘* 1worked at, last 2012, wam.ymmmmmmimmmmma
. exact dates: | was form 3/4-3121 of 2012.

4ci address:

4CONSULTING, INC.

Walnut Abrams Plaza, 1221 Abrams Road, Suite 326, Rid!adsan.'fams? -5581 P (214) 696-8633
F (214) 698-8630 www 4ci-usa.com

t

+ please update my application accordingly, | was not able lo reopen il lmmnwepimeforwan
%K’\ ;mru-aamaday Ilrbdmnday.Tmsdayaswaﬂbmmmh‘ddsy z

! thanks
shaw rahman

. please acknowledge this emall, and reply so that the applicalion is proper - thanks you
! ' wait for your respanse. Please forward accordingly.

CORTTE

(i

hitpsz/mail.google.com/mail/?ui=2&ik=baddb697bi&vicw=pt&iq=esdéyg 712013 _
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4 CONSULTING INC
122} ABRAMS RD STE# 326

RICHARDSON, TX 75081
Shaw Rahman
16596 NE 284th C14A
Redmond, WA 98052
EmployeaPoy Sub  Chechmumber 13515 R
Employes 55N
S -Rahman, 16558 NE 84(h C1 47, Rechinond, WA 98052 B3
Eamings and Howars aty Rnls Casrrant YTD Amount
Housty 5330  fo000 595000 595000
Tanes Cuomrent  VTD Amount
— 8823 £5.28
~XE.18 -33518
Adustmanis 1o Met Pay Cmment  YTD Amount
Exparem Retmibwrsenmemt 19520 13820
Mesceflaneous Doduclion (3} -1 - 0o
-1,231.50 -1.201.80
Myl Poy 438202 438202

4 CONSULTING MC, 1221 ABAAMS RD STEs 326, RICHARDSON, TX 75021 214-653-8803 (5100}

- kin

" PayPeiok TRONZ- NGzt

" PayDme 11302
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4 CONSULTING INC
e 1221 ABRAMS RD STE# 326

b A r—————— =

RICHARDSON, TX 75081
Shaw Rahman
16596 NE 84th Ct4A
Redmond, WA 98052
1
!
1
|
EmployeaPeyStud Chockoomber 13858 “PayPoiod MNERNZ- WAW202  PoyDatw l4R012
Employss SSN
S~ Rahman, 16538 NE 84th C1 4A, Redmoad, WA 38052 w0199
Earnings sred Hours ay Ante Cumanl  YTD Amoamt
Hoerdy 6530 100.00 665000 12,600.00
Texes Current YTD Arcount
Federa] Wihhokiing 0.00 a0
Sociat Seority Entployes 27930 52920
Nedicars Employes 8342 -18270
7572 <711.90
Adjusiments to Hel Pay Cument YTO Amoumt
Mesceftimeous Dadisction -1.564.00
mwﬁ !
Rel Pay i 471028

:
B g

. A CONSULTRNG ING, 1221 ABRAMS RD STE# 328, RICHARDSON, TX 75031 214-898-8533 (5107)
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4 CONSULTING INC
1221 ABRAMS RD STES 326
RICHARDSON, TX 75081

Shaw Rahman
16596 NE B4th Cx4A
Redmond, WA 98052

Unpaid hes, Expenscs and Adjustment of Federn) Tax Withheld in |;r‘nrpay

EmployesPoySwb | Chetkmmber 12890 T T T PuyPeed 1isE0i2-12VENZ | PayDumiziemiz
Employea ssN Sunss Fe/Siatn) faowancasExs
Skv Rahman, 16596 NE B4(h C1 4A, Redmand, WA 93052 59 Donl WEhhoid{amme} Fod- QWA 0N
Eamings and Hours oy Rals Cinremt YTO Amount  Blemo
Hourly 130 10000 150.00 1275000  Ungaid tvs, Expanses and Adjestment of Fedee] Tex Wiltheid in prior pay
Taxes Current YTD Amounl
Fadera Wiliholding 0.00 000 [
Socld Security Emgiayes 430 453550 1
Medicare Empioyen 218 18488
A48 -T20.38
Adjustrsnts to Nel Pey Comand  YTD Amount
Mecelomeoes Deduction (1) 293200
Expense Remborsamant 221.10 357.30
3,152.10 35730 ‘l
Het Pay 20452 1238582 H
]

< COMSULTING INC, 1221 ABRAMS RD STES 325, RICHARDSONN, TX 75081 214-658-8633 (5100) .

p—

L=}
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ul

ConTRACT

EMPLOYMENT AGREEMENT

mﬁwmmmm'mmmkmmmmﬁ?masommm.
2012, betwsen 4CONSULTING, INC (hereinafler refemed o as or ‘Company’ or
"Employer’) a Texas Corporation having its principal offices al Walndt Abrams Plaza, 1221
Abrams Road, Suite 326, Richardson, Texas — 75081, USA and Rahman hsreinafler
referred to as (Employes’ or *I' or ‘ma’ or ‘your).

WHEREAS, the Company desires to smpioy the Employee and to prjvide certain benefils to
Employee as sel forth in this Agreement; and

wms,mmmmmmmmawmaﬁmhmmmm
sel forth below;

NOW THEREOF, in considaration of the mutuzal covenants cantzined harsin, the pasties hereby
agree as follows;

SECTION 1 | EFFECTIVE DATE OF EMPLO
This Employment Agreement is effeclive from the dats of joining which shall not be fater than 5

- day of Novembsr, 2012 and Is subject to safisfactory background and checks. Data of

kjo

joining may be subject lo change and shall be nolified in the loyment Offer Letter.
SECTION 2 | AT-WILL EMPLOYMENT

The Company hereby employs the Employse, and the !
Employment to continue unii tenminated as per Seclion & of the
acknowledges and agrees that the Employment Is on an "at will” basig .
the Employee or fhe Company is free fo terminate the Employment|at any fime and for any
reason or for no reasen at aft and is for no spadified duration. Neverthplass

Group or in such other position(s) as the Company’s Management] (the Management) may
determine from lime to ims.

3.2 Dulles i
The Employee will, to the best of the Employee's abilty, perform the customary dulies of the
Employee’s posilion and such other dufies as are assigned ip lthe Employee by he
Management from time {o Gme. The Employes will al all fimes perfojm such duties foyally and
conscientiously.

4Ci Is an equal opportunilyfaffirmative scfion Employer (m/ihilv) suppo
1221 Abrams Road, Suite 326, Richardson, TX - 75081, (214) 698-8533 {214) 698-8630 fux
www.dci-ura.com
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T r—

:
3.3 Full Thme and Best Efforts

During the Employment, the Employes will devote the Employes’s full 'fime and best efforis o
the performance of the dulfes hereunder and to The business and affairs of the Company. The

" Employse will not, without the express writlen consent of the Company, undertake ofher

kjo

Employment or significant ofher professional responsibifilies during the Employment with the

I

3.4 Principal Office & Work Location !

The Employee will perform Employee’s dufies from 4CP's office and, or Clisnt locations as
applicable. The Employee may be required to work from a different 4Ci office, on reasonable
notice, and will be required 1o travel from time to fime in the performanck: of Employee’s dufies.

SECTION 4 IICOHPENSATION

4.1 Base Salary

4Ci shall pay to the Employse an Hourly remumeralion exclusive of fiinge benefits of USD One
Hundred (US$ 100) on semi-monthly installments consistent with e Gompany's established
payroll praclices. Such salary shall be subject to inrease at Compdny’s sole discretion and
shall bs reviewed annually for possible increasse. Addilionally, Employse may, at the Company’s
discrefion, be eligibie to parficipate In incentive bonus and/or stock plans mada available
from fime to time.

4.2 Overtime Wages

Based on the exampt / non-exempt status of Employee and as per e appiicable govemment
regulafions for overlime wage rate in-gffect for spacific US States; an Employee may or may not
Mambhmmmmmusmwmmwwmwm

4.3 Benefits
Dudmlha&mhwnmLmeEnﬂuyaewmbamﬁuedbpaﬂmﬂahhaBmaﬂsm
consistent with the Company’s establishad poficies applicable to the Employee as of the date
heraof and such othor bensfils as affect all Employees similarly sftugted under the Campany's
benefit policias in effect from time lo fime. Details of the same wil be provided upon Joining.
Nothing in this Agreament shall be deemed to be a benefil plan or a $urmmary plan description.
For mare information on the Company's Benefils program, Employde should consult wilh the
Company’s Human Resources Depaitmeni. In the event you have .declined to receive these
beneflts, please sign ths "Waiver of Benefits’ form for our intemnal recalrds.

4.4 Tax Withholding

Employee recognizes that the compensalion, bsnefits, incentives othar amounis provided
by 4CI under tis Agreemsnt may be subjedt fo central, state, of local income taxes. It is
expressly understood and agreed [hat all such laxes shall be the responsibility of tha Employes.
To the extent that the central, stala, urinmlhwmmsm'ﬂﬂddifmufmmgumnsnt

mumma:wmammmmmmmm wonidoree diversity
1221 Abmpms Road, Suite 326, Richandson, TX - 75031, (214) 698-8633 [(214) 698-8630 fax
www.dci-osa.com
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imposed deduclions (such as child support, tax levies, etc) on compensation, benefits or other
amounts provided under this Agreement, 4Ci shall withhold the necessary amounis from The
amounis payabls to Employee under this agresment.

- Eneplesg 3ide} poy oy
————%5PayPeriet—

- Employsa will be pald on 15" and last day of each month (semi-monthiy). Salary for the work 15y
performed betwean 1" and 15% of the month will be paid on last working day of the month, and w
salary for the work parformed between 16™ and last day of the month will be paid in the next pay

cycle. Any exception to this is nolified in wiiling or verbally. If the 1% day of the month is a ;,-hm

kjo

weekend or is a holiday then the paychecks will be dishussed on fhe day after the weekend or
holiday. *

wage Employee; compensaiion for each pay period will be based on total hours ""‘"‘"Im
worked within that pay period. For salaried Employes; compensation for esch pay period will be
equally divided and shall he respective of days In a pay period; except for holidays or days not mf
worked, for which salary shall be deducied at the rate of salary eamed ¢n per day bass.

1
4.6 Time & Attendancs Recordkasping Mz'

Employees must submR 4Ci and Client approved fime shests either onine via computer to jm‘o{l
payroll depariment at fimesheet@4d-usa.com each week or via Ext at (214) 598-8530. An iy
approved limeshee! requires signature of Gliant authotized personne! gmd Employes. Time and

atiendance data must be entered into the computer and submiited tb Payroll by the last day
(Friday) of that wask. If Friday is a holiday, then Tima & Allendance must be submitted

on Thursday of the same week. Any over or under payment of in a pay period shall be
adjusted in the next pay cycle.

SECTION 5 | BUSINESS EXPENSES |
)
5.1 Relmbursements :
Subject to the conditions hereof, the Company wil reimbirss the Employse for reasonable
aclual business expesnses incured by the Employee in the course of tha Employment, in
accordance with the policies of the Company in effect from fime to imé. Prior wrillen approval of
4C1 supervisor is required fo Incur any businsss sxpense. Expenges incumed without prior
approval of the Company will not be reimbursed.

5.2 Adequate Records
mmmrmmmmmmﬁmmmm
the Company adequate records and other documentary evidence required under the lax faws.
for substanfiation of such expenditura. !

4C1 Is am egual opportunityfaffinmative actfon Employer (miifd/v) supporfing workforce diversity
1221 Absaom Road, Sulte 326, Rickardgon, TX — 75081, (214) 698-8633 {214) 698-8630 Bx
vww.dclusacom

T
19 |
| PAGE22 |



————— s =

SJRﬂmuunElperBes
wmmammmwwmm for reasonable
relocafion expenses incurred by the Employas and as per the Company n Paolicy.

SECTION 6 [ TERMINATION PROCESS

ACi shall have the right to terminate the Employment of any Employes for no cause or any
cause by elther providing verbal or wiitten nofificaion of terminafiony of Employment or ha
applicability of such notificalion shall be immediate. f an Employed decides to voluntardly
terminate the Employmant with the Company; then 4Cl requests that the Employse provide at
least wo waaks' notice before rasigning from the Employmenl. A wiitteh and signed notification

of resignation must be faxed to {214) 638 8630 to disburse any e monetary dues foward
ﬂmeﬂnyqumdmﬁﬁmﬁmhmmwm of Employment on
the date and time of Employment. !

Wages in Lieu of Nolice: Wagss In lieu of nolice are addifonal wages and the Company is
neither obiigated nor commils to pay the same.

Upon termination of Employment, all benefits including and nol Emft2d to insurance, holiday,

vacation, incentive plans, will ceass 2s of the dals of fermination. shall nol bs efigible
for nonetary compensalion in fisu of acoued andfor unused after termination of
Employment. 4Ci at its sole discretion may or may not decide to pay compensation in

Fsu of unused bensfis. h

Upon termination of Employment, Employes shall, ‘within 5 business of being notified by
4Ci, relmburse 4Ci for (a) relocation expenses if the Employment is within two years
of relocation of Employee; (b) all cash and salary advantes; (c) expenpss related to any training
cost bncurred by the Company if Employment is ferminated within 18 months of training

.

SECTION 7 ]| CONFIDENTIAL & PROPRIETARY INFORMAITON

‘Confidertial and Proprietary Information’ Is defined as a Informatiop disclosed to or received
by you as a resull of or in connaciion with Employment or invented or-created by you as a resuft
mmmmmwmmmmmbmmu.
such as Company Clients and its Customers. i

Company Information: Employee agrees that at all mmammawm
thereafter, to hold in striclest confidence, and nol to use, except for the benefit of Company, or
ta disclose fo any person, firm or corporation without wiitisn suthprizatfon of Company, the
Canfidential Information of Campany and Company's Chient. 1 undlersiand thal "Confidential
Information” means any Company or Company’s Chents' propristaty mformation, architecture
mmmmmmmmmmmam&pdwmmt

4CtIs a0 equal opportunityaffimative action Employer (miFdlv) auppoiting warkforce diversity
1221 Abrams Road, Suite 326, Rickadson, TX — 75081, (214) 698-86331214) 658-8630 £xx
www. dci-asn.com
4
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creafions, customer lisls or ofher infosmation, data designs, devices, discoveries,
documentation, Employes salaties and other informalion, flow chails, foracasts, formulas,
ummm.mm.m,mmm
pattemns, processes, projections, protocals, screen displays, specifications, studies, strategies,
sfructure, surveys, system designs, lechniques, tolerances, all information obtained by the
Compeny from third parties, and all ofher information obiained by the Company not generally
known lo the public, technical data, trede secrets or know-how, including, but not timited ta,
research, praduct plans, producls, semvices, customer lists and custojmers (including, but not
mbed to, customers of the Company on whom | c2ll or with whom | bgcame acqualnted during
hmdeﬂLmdmm&mm.mfm
technology, designs, drawings, engineering, hardware configurafion: informalion, marketing,
financial or ather businass information disclosed 1o me by Company or Campany’s Client, either
direcfly or indireclly In waiting, orally or by drawings or observation of parls or equipment
Company acknowledges that Confidential Informalion doss not include any of the foregoing
itams which have become pubcly known and made generaily avaiable through no wrongful act
of me or of othars who were under confidenliality obfigations as lo the item or lems involved.

Former Employer Information: Employes agrees not to impropefly use or disclose any

" propiistary information or trade secrels of any former or concurrent Employer or olher person or

entity and will not bring onto the pramises of tha Company and/or Company’s Clisnt any
unpublished document or proprietary informafion belonging to any shich Employer, person or
entity unfass consantad to in writing bysudlEmplwar.pmorenﬁlg.

MWW&WWMWMWMENM

wilf recaive from third parfies their confidenfial or proprietary {such as, but not imited
to, sofiware programs provided by licanss) subject o a duly on part to maintain the
confidentially of such information. Employas agress to hold all such or proprietary

information in the strictest confidence and not to disclose it to any parjon, firm or corporation or
to uss it except as necessary in canying out work for Company consistent with Company's
agreament with such third party. Employse agrees fo comply with: Company’s poficies and
meadtmapﬁmhlam&mbm.wiﬂlmspadtusmhww?minm

SECTION 8 | RESTRICTION ON COMPETITIVE AGTIVITIES

Employes acknowledges that he or she wilf have access to Islgn!ﬁﬁnt confidential
and valuable Information which can be used unfaldy and o the harm of 4Ci by
present or potential competitors, any business entity of Individual. Employse
therefore agrees as belows;

4Gt Is an equal opportunitylafinnstive aclion Employst (mAfdiv) st warkforce diversity
122} Abcoms Rood, Suite 326, Richardson, TX — 15081, (214) 658-8633 [214) 698-8630 fx
wwerAti-ose.com
]
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8.1 Confiict of Interest & Other Agreements
The Employee shall exacute the Campany’s Conflict of Interest poficy in from Eme to time,
a copy of which is altached lo this agreement as Exhibit H. Employea agrees lo exscule
olher such poficies and egreaments that the Company may present faf signature from time to
fime.

' l

8.2 Non Solicitation of Business Affillates, Cusfomers

Employse understands and agrees that Employse may interact with various Clients,
Prospects, Business Affiliates, and Suppliers. Exchange of | information, names of
individuals may happen during such interaclion. Employes will upon fermination of
Employment ar voluntary rasignation by Employee; for a period of year (12 months) from

tho date of termination of Employment or resignation; transact with 4C7 existing
mmmmmeWWmemmmm
suppliers; and ransact business with current and former independent clors, or current

and former confraclors, who have had less than ane year of sapa; from the date they were
last employed or contracted with 4CH. - !

8.3 Non Solicitation of Employess )
During the Employment and for a period of one (1) year following
Employment (imespective of the reason for the fermination of the Employn
shall not, either directly or indirectly, solicit, induce, recruit or encouragie any cusrent Employes

10 terminate his or her Employment with the Company. Nor shafl Enjployes, efiher directly or
indirectly, engage, hire, or retain any curvent of Farmer Company Empjoyee to perform services
of any type that the Company can render. {"Former Company Employee™ means an individuzl

who has left the Company within a span of 180 days.}

terminate his or her Emmentwilh 4(:5’5 Client.
SECTION 9 | INVENTIONS

9.1 Inventions Retalned and Licensed
Aftached hereto, as Exhibil A, is a list desciibing all inventions, origina
davelopments, improvements, and b'adesau'e!swl'lidllmda

such Prior Inventions. If in tha coursa of Employmenl with the pany, | incorporate info a
Company product, process or machine a Prior Invention cwned by mp or in which | have has an

4C} Is an equal opportunity/aflimmative action Employer [mifdiv) suppo workfarce diversity
1221 Abrams Road, Suite 326, Richardson, TX — 75031, (214) 698-8633((214) £98-8630 fax
wuw.dci-usa.com
6
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]

inlerest, Company is hereby granted and shall have a nonexclusive, royalty-free, imevocshble,
perpelual, worldwide license to make, have made, maodify, use and sefl such Prior Invenfion as
part of or in connection with such product, process or machine.

9.2 Asslgnment of Inventions " :

| agree to prompily make full wriltten disciosure to Company, to hald in trjst For the scle right and
benefit of the Company, and hereby assign to Company, or its desigijee, all of my right, title,
and infarest in and fo any and all inventions, ofiginal works of ip, developments,

- concepls, improvements or trade secrels, whether or not palentable or registerable under

copyright or similar }aws, which 1 may salsly or Joinily conceive or develop or reduce lo pracfice,
or causa to be conceived or developad or reduced to pracfica, during fhe pariod of ime | am in
the employ of the Company (collectively raferred to as “Inventions™), except as providsd in
Section 3.C. below. | further acknowledge that all original works of authorship which are mada
by the Employes (solely or jointly with others) within the scops of and during the period of my
Employment with the Company and which are prolaclable by copyright are "works made for
hire,” as thal term Is defined in the Unfied States Copyright AcL

l 9.3 Inventions Assigned to the United States

kijo

| agree to assign to the Uned Slates government all of my right, tilla, and interest in and to any
and all Inventions whenever such full litle Is required to be in the Unfled Stales by a contracl
between Company and the United States or any of ils agencies.

-

9.4 Maintenance of Records

) agree to assist Company, or iis designes, st Company's expense, in avery propar way to
sacure the Company’s rights in the Inventions and any copyrights, palents, or ather infelleciual
property rights relafing thsreto in any and all countries, including the {fisclosure to Company of
afl perfinent Information and data with respect thereto, the execiion of all applications,
spacificaions, oaths, assignments and all other Instuments which Company shall deem
necessary in order to apply for and oblain such rights and in order to assign and convey to
Company, its successors, assigns, and nominess the sole and exclusive rights, titte and interast
in and to such Invenfions, and any copyrights, patents, mask work righis or other intellectual
property rights refaling thereto. | agrea thal the chligation to exsculs.or causs to be exscuted,
when i is in my power to do so, and such instumant or papers shall contimus afier the
termination of my Employment. If Company Is unabla to secure my signature due to mental or
physical incapacily or if | am othervise unavaiiable or unable to sige or to apply for or pursue
any application for any Uniled States or forelgn palents or for copyright registrations covering
Inventions or original works of aulhorship assigned to the Campany as abave, then 1 hareby
irrevocably designate and appoinl Company and its duly authorized pfficers and agents as my
agent and attomney in fact, lo act for and in my behalf and stead to execute and fle any such
applicalions and to do afl other lawfully parmilled acts to further fhe pfosecufion and issuance of
lefters patent or copyright registrafions thereon with the same lejal force and effect as f
execuled by me.

4Cl Is an equal opportunity/affirmative acilon Employer (mifidiv} s ng workforce diversity
1221 Abrams Rozd, Suite 326, Richardson, TX ~ 75081, (214) 698-8633 {214} 653-83630 fx
www.dci-us.com
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SECTION 10 | COMPANY PROPERTY & DOCUMENTS

Employee agress, that, at the time Employee leaves the employ of Company, Employee will
deliver immediately, to Company and /or lo Company’s Client or any ather Third Party (and will
not keep in possession, recreate or deliver la anyone else) any and al| devices, records, data,
noles, repoits, proposals, lists, comespondence, spacificalions, drawings, blueprints, skelches,
materials, equipment, other documents or properly, or reproduclions’ of any aforementioned
items developed by me pursuant to Employment with Company orjotherwise belonging to
Company, iis successors or assigns. Upen temmination of Employmefit for any reason or no
mm&mlwaaameesbslgnanddaﬁvwﬁw'reunhaﬂm%mﬁm attached hereto as
Exhibit B.

SECTION 11 | RELATIONSHIP WATH 4CPs CLIENTS

As stated in Seclion 3.4, Employae may be required to peiform Employee's dulies from 4Ci's
Clienl’s locafions as and when applicable. Under such circumstances, Employee understands,
acknowledges, and agrees; that, while performing services for 4Ci's clignt;.

11.1 Employea shall not entertain or inifiata Oﬁ'm'nl‘Empbwmnt}mmwi's Client's. Any
mmnmmadbmmghmndbahmgtﬂmhaaMEmQMQHummm
Department immediately. H

11.2 Employes shall not execule any work or perfonm any aclion that will establish an
employes, ampioyer relationship betwasn 4Cl's employes and ils Examples of such work
and acfions are, but not fimited to infiating or engaging in communication with the Ciient to; (a)
seek approval of vacafion, (b) negaliate rate increment, (c) provide of resignatlon with the
Campany or feaving the projsct, etc. !

|
11.3 Employes; during the term of employment and for one year (12 months) from date of

termination of Employment, shall not disclose, discuss, act uppn, or respond fo any
communication from 4Cfs customer to discuss about 4Ci's business practices, any disputes
batween 4Cl and Employee, any disputo between 4CT's Emplayee afd its Client, or ary other
situation(s) that are derogatory about 4Ci and may result in loss of credibiiity, may adversaly
affedd(:i'shusinessmlalbnslﬂpwllhiisﬁiam.m or result in lpss of curent and fulure
business with the Client.

11.4 Employes shall not fry to resclve the dispute with' 4Ci's Client without prior approval from
the Company. Any dispute(s) belween 4Ci's Employes and ils Clisnt $hall be first brought to the
attention of 4Ci Human Resources Depariment. Employes hereby acknowledges and agrees fo
aﬁdawmnmfsmmbnshmaﬁmsmhmdhmym#mnmmd
4Ci's Client during the lerm of employment and for one year (12 ths) from the date of

4Ci Is an equal apportunily/affirmative action Employer (mffidiv) ‘warkforce diversity
1221 Abrans Rosd, Suite 326, Ricdacdson, TX - 75081, (214) §98-86113 (214) 698-8630 fxx
wrw.dci-nsacom
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termination of Employment.
SECTION 12 | ENFORCEMENT

Both partiss agree that any legal acfion conceming he Employment of this Agreemant shall be
ried by a judge alona, mmmmwmmbmmwmmmam
before a civil juty. i

SECTION 13 | WAIVERS

No failure or delay on the part of eithar parly in the exercise of any right hereunder will oparate
as a waiver thereof. Any waiver of any right heretmder will be effeclive only if in writing. Any
single or pariial waiver of any right hereunder shall not operste as a waiver of any preceding or
succeeding such right or any other right.

SECTION 14 | AMENDMENT - !

The foregoing Is the entire agreement of the parlies with respect to the subject malter hereof.
This Agreemenl may nat ba amended, supplemented, canceled or discharged except written
instrument exacuted by both parties herelo. The Employer reserves the ‘At Will' right to change
the terms of Employment modify Company policies and procedures with or without notica to
Employee. Any subsaquent change in Employee's salary or remunsration, dufies will not affact
ths vakdity or scope of the Terms of Employment Agreement.

]
SECTION 15 | EQUITABLE RELIEF i

Employes agrees that it would be impossible or inadequale to} measwe and caloulate
Company’s damages from any breach of the covenants set forth in thi$ Employment Agreement.
Accordingly, Employes agrees that upon breach of any of such Secfions, Company will have
availabls, in addition to any othar right or remedy avallable, the right i obtain an injunction from
a court of competant prisdicion restraining such breach or hreatened breach and to specific
performance of any such provision of this Tenms of Employment. Employee hereby consents o
the issuance of such injunction and to any order of specific parformance.

SECTION 16 | LIMITATIONS OF LIABILITY

(]
Employas fully and completely understand that Company has [pformed Employee about
‘Conwvarsion to Full Time Employment’ elther with the Company or with Company’s Cliant, and in
the event, Company’s Client decids not to hire Employee as full timg Employes; Employes will
not make any clalms, monstary or otherwisa, such as but not fo, far loss of polential
other Job opportunities, loss of pay, and agree fo indemnify, hammless and defend

4Consulting, lts officars, direclors, Employess, agents, and it's harmless from and
|
4C1 is an cgual opportunity/affirmative action Employer (mflidiv) su workforce divarsity
1221 Abroms Road, Saite 326, Richardson, TX — 75081, RM}MBRIQMh
werw. dci-nsocom

|
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against afl claims, judgments, demands or liabiiies in connaction with/ the performance of the
services under this Agreement,

SECTION 17 | GENERAL PROVISIONS

17.1 Governing Law : .
Consent lo Personal Jurisdicion. These Terms of Employment will mdbylmmd

the Stale of Texas, and 1 hereby expressly consent to the personal ji i of the stals and
federal courts focated therein for any Iavwsuit filed there by the arising from or relafing
o my Employment.

17.2 Severabliity l

If one or mare of the clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continus in full force and effect.

17.3 Successors and Assigns
msdeEmmmwmm&d‘mgmnmymgmmmmmm
legal representalives and will be for the benefit of the Company, its sucgessors, and its assigns.

17.4 Logal Expsnses
The prevalling party in any legal action between the parfias arising outiof this Agreement will ba
entitied, in addition to any other rights and remedias such party may hgve, to reimbursement for
such party’s lagal expensss, Including court costs and reasonabls attoshiey'’s fees.

17.5 Backaround Checks & Authorization

By signing bslow, you authorize 4Ci (o s third-parly dssignes) to inquiriss info your
background, including but not limited to: criminal histary, driving previous Employment,
credit history, and other searches. You agree that such inguiries may be conducted prior io your
Employment and periodically during your Employment. You further that 4Ci may share
the resuits of such inquiries intemafly and with thind-parties, including clients, compfiance
personnel, and atditors, provided that such thind parfies agree fo maintain the confidentiality of
such information. By signing befow, you release and waive any claim ggainst 4G relafing lo the
pmﬁmmdmyhdwmﬂdﬂwﬁemwmdhgmhsdam@md
check internally or to third parties.

17.6 Employea Policy Handbook
4Cfs Employee Policy Handbook Is evallable with Human Refource Dsparment The
Employse Policy Handbook contains imporiant information on ACPs polides and your
obligations as an Employee. WemgamulomadﬂnanﬁuEmp!uyuHaﬂ:onkwuﬁﬂyand
mmwmapwmmnmmmmmhm
Ewammmmmmgnmdquwmmmm

4Cl Is an equal opportunityfaffirmative action Employar {mitidh) workforce divarsity
1221 Abrams Road, Suite 326, Rickordson, TX — 75081, (214) 698-8633 (214) 698-8630 [xx
wrerordci-gst_com
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time and this may or may not be communicated to you You are ddvised to keep yourself
updated on such changes from time o fime.

47.7 Noflces

Any notice which sither party is required or permilted to give to the party hereundar shall
be given by personal defivery or by registered or certified mai, return rdceipt requested, postage
prepaid, addressed o the other parly at the address set forth betow:

if to the Company: 4?;30!&19 nc
W Abrams Plaza,
1221 Abrams Road, Suite 326
Richardson, Texas 75081-5581

If to the Employes: ShewRahman

SECTION 18 [ NTERPRETATION

In acespting Employment by Company, | have not reied and will not fely on any statements or
representations, whether oral or in writing, by any officars, or agents of Company
conceming the durafion or term of Employment, grounds and for dischawge or
termination of Employment, or any other terms and condifions of oyment except those
spadifically stated in wiiting and signed by both me and an authorizpd officer of Company. 1
further undarstand that the provisions of any Employes handbooks, pérsonnel manuals and any
and all other written statements of or regarding personnel policies, practices or procadures that
are or may be issued by Company or any official or department theretf from ime-to Gime do not
and shafl not constitute a confract of Employment and creale no vebted rights; that any such
provisions may be changed, revised, modified, suspended, cancelled, or elfiminated by
Company at any lime without notice; and thal they consfiute guitfelines only and may be
disregarded efther in Individual or Company-wide siluations when in the sola opinion and
judgment of Company circimstancas 5o require.

‘I'I'l+ Signature page follows:
{
mkmmmmmuﬂmEWlm(lﬁm ng workforce divarsily
1221 Abrams Road, Suite 326, Richardson, TX — 75081, (214) 698-8633 [214) 658-8530 fx
1 .
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Exscuted effective as of the date first set forth above:

The Company: For 4Consulling, Inc.

Vivek Anand
Presidsnt
North America

The Employes: Shaw Rahman

Signature:

4C! Is an equal opportunitylaffirmative action Employer (mifldiv}

workforce divessity
14) 698-8630 Ex

1221 Abrams Road, Suite 326, Richardson, TX — 75081, (214) 698-8613 (]

wunr dci-usa.com
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a
GE o | l Shaw Rahman < emailshawrahman@gmail.com>

h-\\‘&lusk

i dont see any reason for the remainder hours of week|2 and 3 yet tobe

paid , and deposit has not being made by 15th?
17 messages

Shaw Rahman < emailshawrahman@gmail.com> '

Sat, Dec 15, 2012 at 4:16 PM

Txmmmm@dm.mmwﬁm

Rabin Parajuli < rabn@4ci-usa.com>
To: Shaw Rahman <emailshawrahman@gmail.com>, Ananth Ramaswamy

hatdiny g Sdags Reshiciire weo
Your Pay check was deposited into your designated account. Please see

..
Your expenses amt was not included in this check as expense approval
expenses check amt will be mailed out soon as it was received today.

Thranks

KGnd Rgds

Rabin Parajuli
4CONSULTING, INC.

IT Consulting | Staffing | BPO

Richardson, Texas 750815589

{214) 6588633 x 5103
(214) 6558630 Fax
(214) 2767395 E-fax

rabin@4cl-usa.com

Mon, Dec 17, 2012 at 12:28 PM

ool Aepan?
wmﬁ% .UMI owasha
PAYSTUB.
not received on Friday. So,
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www.dci-usacom

TEXAS | CALIFORNIA | FLORIDA | DELAWARE | MARYLAND 1 MICHIGAN IA'I'LANll'A

Confidensidity Noter Theinformation in Bis amail is confidential and may be legaly srivileged, Actessto thisetrei] by anyone other then theirtendad
addressee is unauthorized. IF you arenot the intended recipient of this messge, a1ty review, disclosure, copying, disriibution, relention, or any cfion then or
Cormiltted to be teken inreflsnceoniit |s protitited ond may beurlawful. If you srenct the intonded recipient, ploss reply to or farwerd a copy of tis
messsge to the sender and ddete the messe. any altechments; end eny coples thereof fram your sysem_ If you vish to baremoved from the supplier list
pheczn reply 10 4Ti@4CHusacom with REMOVE in Gesdied i

—

From: Shaw Rahman [mailto-emaiishawrahman@gmail. com] |
Sent: Saturday, December 15, 2012 6:16 PM .

To: Rabin Parajuli; Ananth Ramaswamy :

Subject: ndﬂmwmhthemderlwumafmﬂczﬂ:dayeuobepmd and deposit has
not being made by 15th?

Shaw y_Paystub.pdf

Shaw Rahman < emailshawrahman@gmail.com>  Mon, Dec 17, 2012 at 12:35 PM
To: Rabin Parajuli <rabin@4ci-usa.com>, Ananth Ramaswamy <ananth@4ci-yisa.com>
i don t understand this : sec week s 8 hour s+ 24hours + 36 howrs = samrs fwasnot paid fo rsend week
's Friday , there is mistake in toal howrs
pleaseverifranda:ﬁusl |
mumumu i

Rabin Parajull < rebin@4ci-usa.com> Mon, Dec 17, 2012 at 12:43 PM
To: Shaw Rahman <emailshawrahman@gmail.com>, Ananth Ramaswamy <ananth@4ci-usa.com>

1 also do not understand you. You can not track your hours and blaming ug. Please see attached your
timesheet that you sent us on Friday.
L)
Here are Hours = 8 +22.5 +36 = 66.5 hrs
!

5.5+8.5+8.5 = 22.5 (Not 24) Please check the total and see the attachmentthat you sent us on Friday.

Kind Rgds ~
Rabin Parajufi
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4CONSULTING, INC.

IT Consulting | Staffing | BPO

Walnut Abrams Plaza

1221 Abrams Road
Richardson, Texas 75031-5589

(214) 6388633 x 5103
 (214) 5968630 Fax
{214) 2767395 E-fax
rabin@4ci-usa.com
www.dciusa.com

TEXAS | CALIFORNIA | FLORIDA | DELAWARE | MARYLAND 1 MICHIGAN | ATLANTA

Confidentiefity Note: Thalnformation in this emall i confidendl and oy be fegally privileged. Accessto this email by smyone ofher then therintended
_ ecddressen is unaudhorized, I you aanot the intendad recipient of this messsge, any review, disdosime, copying, distribufion, reterdion, or any acfion tkenar
committed to ba taken in refianceon it is prohibited and may be unfawful, 1f you sranot the intendad recipian, [easereply to or forward acopy of this
mwmmuﬂmhmwmwwwawmmmummbhmmwwizm

pleesa ngply 1o ACHEACH-usa.com with REMOVE in the subject line.
I

From: Shaw Rahman [mailto:emallshawrahman@gmait.com] -

Sent: Monday, December 17, 2012 2:35 PM

To: Rabin Parsjuli; Ananth Ramaswamy

Subject: Re: i dont see any reason for the remainder hours of week 2 and 3 yet tobe paid , and depost
has not being made by 15th?

[Quoted text hidden]

E:&(mﬂd

Shaw Rahman < emailshawrahman@gmail.com> Mon, Dec 17, 2012 at 12:55 PM
To: Rabin Parajull <rabin@4ci-usa.com> : .

22.57 3 day on sec week is 24 hours 22.5 ws the first week ,please refer tp sheet, weelk -1 22.5 week 2
-45, -you paid me two week not including Friday B hours so not for 67.5 hours but 67.5-8 = 59.5 hours in

- the previosu pay please re -chek, i hav enot paitento to play games

week 3 -24 - :
week 4 - 36 '
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all zpprroved

[Quoted text hidden)

Rabin Parajuli < rabin@4ci-usa.com> Mon, Dec 17, 2012 at 1:00 PM
To: Shaw Rahman <emailshawrahman@gmail.com>, Ananth Ramaswamy <ananth@4ci-usa.com>

1 just can not pay whatever you say.

Your timesheet has only 22.5 NOT 24 hrs. Show me the timesheet which has 24 hrs and you have
approval for this.

Thamks

Kind Rgds

Rabin Parajuli
4CONSULTING, INC.

IT Consulting | Staffing | BPO

Walmut Abrams Plaza

1221 Abrams Road

Suils 326
Richardson, Taxas 75081-5589

(214) 628-8633 x 5103
(214) 698-8630 Fax
(214} Z76-7395 E-fax
rabin@4ci-usa.com
wwe Aclusa.com

TEXASICALIFORNIAIFLORIDAIDE[AMREIMARYLANDIMIC!‘UGANIAWA

Confidenfishity Not= The information in this emsil ia confidentidl and may be tegally privileged. A to thipemal by anyoneolher then theinendad
mismﬁmlfymntunwmdpichusmwm.umml distribution, reterfion, or ey acion thkan or
commiltad to de teken in relimncean it is profabited and may bewnlawful. If you are not the intended recipi plecee reply to or forward acopy of this

|

|
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i

i
messsge o the wender and delets the mesage, sy dischments, 2w 27y copies thereof from mm;rm‘muhmm tihe cupgplier list
please reply to 4CH@40I-usa.com with REMOVE in the saject line. -

From: Shaw Rahman [mailto: emaitshawrahman@gmail.com]
Sent: Monday, December 17, 2012 2:55 PM

To: Rabin Parsjuli

[Quoted text hidden]

fQuoted et hidden] i
Shaw Rahman < emailshawrahman@gmail. conm " Mon, Dec 17, 2012 at 1:01 PM
To: Rabin Parajuli <rabin@4ci-usa_com™>

that is the first weeks seet you are referign to iti s22.5 hours , sec week 24

[Quoted text hedden]

Shaw Rahman < emaishawrahman@gmail.com> Mon, Dec 17, 2012 at 1:03 PM
To: Rabin Parajull <rabin@4ci-usa.com>

imeant 3rd week , we allworked remotely 3 days
24 hours , send week was 45
[Quotzad text hiddan]

Rabin Parajuli < rabin@4ci-usa.com> Mon, Dec 17,2012 at 1:05 PM
To: Shaw Rahman <emailshawrahman@gmail.com>, Ananth Ramaswamy <apanth@4ci-usa.com>

Open the sheet you sent me on Friday and add all the hours. Ithas 22.5 h}s-raﬁhrs.
| do not see more than this.

Thanks
Kind Rgds
Rabin Parajufi

4CONSULTING, INC.

IT Consulting | Staffing | BPO

Walnut Abrams Plaza
1221 Abrams Road
Suits 326

Richardson, Texas 750815589

(214) 638-8533 x 5103
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" {214) 692-8630 Fax

{214) ZT6-7395 Efax

TEXAS | CALIFORNIA [ FLORIDA | DELAWARE | MARYLAND | MICHIGAN I ATLANTA

Confidentficlity Noter The bnformaSion in thisensi! is corfidentisl and mey be legefly privileged. Accessio thisamail by smpons olfer than e intended
sddresceeis unauthorized, IF yoursarenot the intanded reciprant of this message, any review, ummnmmmqummw
comumitted to betdon in relianos on it is prohibited end may be uniawful. If you enenot the intended recipient, 1 ly toor fi d acopy of this
moEge to the sender and ddste themessege, sy altechments, and any copies thereof from your system. IF you ish bhﬂmﬂlﬁmhwlﬂ
plesareply to 4CI@4CH-usa.com with REMOVE iin the aibject lin

From: Shaw Rahman [mailto:emaiishawrahman@gmail.com]
Sent: Monday, December 17, 2012 3:03 PM

. [CQuoted text hidden]
[Quoted texthidden]

Rabin Parajull < abin@4ci-usa.com> Mon, Dec 17, 2012 at 1:07 PM
To: Shaw Rahman <emailshawrahman@gmail.com>, Ananth Ramaswamy <ananth@4ci-usa.con>

lfyuustﬂllhhkthatywgull&espaidforzhrs,mumnsendmeyuumuapl:medmImuidhehappy
to review. But make a nate that they must have approval.

Thanks

Kind Rgds

Rabin Parajull
4CONSULTING, INC.

IT Consulting | Staffing | BPO

1221 Abrams Road
Suite 326

Richardson, Texses 75001-5589

(214) 698-8633 x 5103




Gmail - i dont see any reason for the remaindsr hours of wesk 2 and 3 yet tobepaid, and ... Page7of 9

(214) 698-8530 Fax
(214) 276-7395 E-fax
rabin@4cl-usa.com
www.dci-rsa.com

TEXASIGNJFDRNIAIFLORDAIDE.AWAREIHARYIAND!WGANIAWTA

Confidentidity Note Thenforetion in this el ks confidentidl end may belegally priviteged. Access to this dimail by anyonedther thon the infended
akdresson iz unarthorized. If you emnot theintanded recipient of this messege, any navios, disdoare, copying, ditritadion, retention, or eny acfion bkenor
cormumiited ko be teken in refiencaon it is prohitited and mey be unlawful. 1f yoo srenot the intended recipient, plezereply to or forwand a copy of this
message o the sonder snd ddeto the message, eny sitachments, and gy copies theveo! from your system. If you wish o beremoved from the suppliier 1t
pleas reply to 40 @ACS -usa.com with RBAOVE in tha subject line.

r

From: Shaw Rahman [mafto:emailshawrahman@gmail.com]
Sent: Monday, December 17, 2012 3:03 PM

[Quoted text hidden)

[Quoted text hidden])

Shaw Rahman < emailshawrahman@gmail.com> | Mon, Dec 17, 2012 at 1:09 PM
To: Rabin Parajuli <rabin@4ci-usa.com> ]

the sheet was sent for hotel , i wil sent it agains , after work , i have fax confitmation with me, on friday i
sent yo uonly one sheet for 35 hours, 24 hours was signed by the lead soma,

[Quoted te-d hidden]
l

Rabin Parajull < rabin@4ci-usa com> Mnn.DecW 2012at 1:12PM
To: Shaw Rahman <emailshawrahman@gmai.com>, Ananth Ramaswamy @ahaﬂl@qn-usa.mma-

Ok, then send me that signed sheet which has 24 hrs. 1 would be happy to work with.

Thanks

Kind Rgds

Rabsin Parsjul
4CONSULTING, INC.

IT Consuiting | Staffing | BPO

Walnut Abrams Plaza . i
1221 Abrams Road '
Sulte 326

Richardson, Texas 750815589
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(214) 638-8533 x 5103
{214) £98-8530 Fax
(294) 2767395 E-fax

rabin@4ci-usa.com

www ici-usa.com

TEXAS | CALIFORNIA | FLORIDA | DELAWARE | MARYLAND | MICHIGAN | ATLANTA

Confidertiziity Notee Theinformation in thisemnsil is confidential and may ba legtly pivifeged. A o thiseraail by enyonecther than the irtended
ackesseois usuthorized. If you are not theintanded recipient of thismesos, any review, disclosurg, copying, distribufion, netantian, or any acion tskenar
wwhuﬂllnrﬂmmmsm d may be unlanfud, 1T y mwwmﬂmm!bGW!mdm
message 1o the sndar 2nd dd e the messags, any atschments, and ey copies thereof fram your system, If youwishta b the aupgller fist
plecmareply o 4CI@4CTw=acom with REMOVE in theaubject lina.

From: Shaw Rahman [mailto: emailshawrahman@amail.com]
Sent: Monday, December 17, 2012 3:09 PM

[Qucted text hidden]

[Quoted text hidden]

e =

Shaw Rahman < emaillshawrahman@gmail.com>
To: Rabin Parajuli <rabin@4ct-usa.com>

Man, Dec 17, 2012 at 1:15 PM

yes they were all approved , and singed 2 were signe dby som week 2 and 3 (24_+ 45) hours
[Quated text hidden]

Shaw Rahman < emailshawrahman@gmail.com> Mon, Dec 17, 2012 at 3:45 PM
To: Rabin Parajuli <rabin@4ci-usa.com> .
hey Rabin | am federally exempt fo rbeign dual citizen , [ filled up W4 that way EXEMPT why ar eyou
deducting my federal taxes $ 2932 please reimburse them and refer to the w4 accordingly itis EXEMPT
[Quoted text ticklen] !

Shaw Rahman < emailshawrahman@gmail.com> + Mon, Dec 17, 2012 a1 3:46 PM
To: Rabin Parajuli <rabin@4ci-usa.com> i

there is tax trealy between two countires
[Quoted text hidden] -

———

- Shaw Rahman < emailshawrahman@gmail.com> . Mon, Dec17, 21)123349 PM
To: Rabin Parajuli <rabin@4ci-usa.com>, Ananth Ramaswamy <ananth@4cusa.com>

Sea bloew , | am tax exampt for beign dual national and ther eis tax iraety between my nationas, tha ti
show i filed W4 buhmwyauaededumngfedemltaxespleasecmnpen%atebaﬂ(
[Quoted text hidden}
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Shaw Rahman < emaishawrahman@gamail.com> Mon, Dec 17, 2012 at 3:51 PM
To: Rabin Parajufi <rabin@4ci-usa.com>, Ananth Ramaswamy <mamh@4c:—ura.mp

please correct and deposit the federally withhald taxes to my account
[Quated text hidden]

e e e ——
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