EMPLOYMENT OPPORTUNITY

THURSTON COUNTY

N

[]  This recruitment is available only to Thurston County employees and individuals on the
recall/rehire list.
X  This recruitment is open to the public.

POSITION TITLE: Juvenile Detention Officer DEPARTMENT: Juvenile Court

CLOSING DATE: September 16, 2016 at 3:00 p.m. POSITION #: 4110-08-R-00223

SALARY RANGE: $3,736.00 - $4,970.00 / month FTE: 1.0

EMPLOYMENT . ELIGIBLE FOR
TYPE: Regular Full-Time BENEEITS: YES
CONTACT . ) .
PERSON: Nicole Sandberg PHONE #: Nicole Sandberg, 360-709-6912
UNION: YES

SUMMARY OF DUTIES: Supervises, monitors, and provides care for juvenile offenders and other youth confined upon
arrest or by order of the court in a secure confinement facility. Provides direction of juvenile activities; monitors compliance
with court-ordered conditions of juvenile sentences; records observations of juveniles for input to probation counselors and
other individuals and agencies working with Court-involved youth. Operates the electronic security system and operates
walk-through magnetometer screening devices. Conducts intake and release procedures with juvenile detainees, critical
need assessment of juvenile detainees, and safety/security classifications. Instructs juveniles and family members on the
procedures and regulations of the facility and monitors visiting hours. Prepares detainees for detention school programs
and provides transportation services. Provides emotional support to juveniles; makes recommendations to probation
counselors or appropriate medical professionals. Documents incidents, recommends, and directs the use of sanctions and
behavior modification techniques in response to and for redirecting inappropriate behaviors. When authorized, conducts
use of physical force within the detention facility, and assists as necessary in the restraint and movement of combative
detainees. Performs immediate basic first aid as required. As medically prescribed, supervises dispersal of medications to
juveniles. Readies juveniles for court appearances. Shall work non-standard work hours, weekends, and holidays.

MINIMUM QUALIFICATIONS: A high school diploma or GED and two years experience working with youth. Before hire,
candidates for this position shall successfully demonstrate an acceptable level of physical fithess for the job. For this purpose,
the standard set for the Physical Abilities Test (PAT) by the Washington Criminal Justice Training Commission for a requisite
level of physical fithess shall be met. Hired employees must maintain this standard through Training Commission testing and
successful completion of the Juvenile Corrections Personnel Academy (JCPA). Detention employees will successfully
complete a training program in Proper Use of Physical Force (Defensive Tactics) once each year. Must pass a background
investigation. Must possess, or obtain upon hire, a valid First Aid and CPR Card. Must have and maintain a valid
Washington State Driver’s License.

DESIRED SKILLS: Bachelor's degree in a criminal justice, psychology, or other closely related field is highly desirable.
Previous experience working with troubled youths. Specialized education and/or training in providing social skills training
geared toward youth learning styles.

SELECTION PROCESS: To be considered for this position, please submit the following:

X Application X Cover Letter
[] Supplemental Questionnaire X Resume
X] Disclosure Form

Submit application and attachments through NEOGOV, on the Thurston County Human Resources web site. Complete
application package must be received by 3 p.m. on the closing date listed above. Late applications will not be accepted.

APPLICATION INSTRUCTIONS:

A separate application must be fully completed for EACH POSITION for which you are applying. Resumes may be used to
supplement an application, but may not be used in lieu of completing the application form. If a supplemental questionnaire
is required, it must be submitted with your Thurston County application through NEOGOV by the closing date. Applications
are available online at www.co.thurston.wa.us. Applicants selected for interviews and/or testing will normally be called or
otherwise notified within two weeks following the closing date on the employment bulletin. If you do not receive notification
during this time period, you should assume you were not selected to be interviewed and will not be considered further for
this position. Due to the large number of applicants for most positions, unsuccessful applicants are generally not notified.
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