Workforce Diversity Sub-committee

Seattle University School of Law

Friday, October 28, 2005


Minutes

Members in attendance: Judge Deborah D. Fleck, Chairperson, Robert C. Boruchowitz, Judge James Murphy, Dean Sandra E. Madrid, Ph.D., Karen W. Murray, Tony Orange, Justice Charles Z. Smith (Retired), Brenda E. Williams, Judge Mary I. Yu, and Ms. Erica S. Chung as staff.

Members not in attendance: Ms. Bonnie J. Glenn, Yemi Fleming Jackson, Ms. Sudha Shetty, and Jeffrey C. Sullivan.

I.  
Next meeting schedule:

Next sub-committee meeting will occur during the Commission meeting to be held on Friday, February 24, 2006 at the University of Washington in Seattle.

II.  
Youth and Justice Forum:

The Youth and Justice Forum has been transferred to the Outreach Committee.

III.  
Diversifying the Bench:

Judge Fleck informed the group that Dean Testy of the Seattle University School of Law will be working with the Sub-Committee on the Diversifying the Bench project.  

Justice Smith raised some concerns regarding how judges were selected to be interviewed and what kinds of questions were being proposed on the topic of diversifying the bench. He was also very adamant that he be kept informed, and that he review the process since the Commission’s objective should be consistent with the Commission’s mission to encourage change in composition of judiciary in Washington State. Justice Smith concluded by stating that whatever the end report is it must be a responsible document.  

Judge Fleck concurred and then responded by saying it is her goal to address bias from the top down.

Ms. Brenda Williams addressed some of Justice Smith’s concerns.  She informed the group she had recruited LLSA and BLSA students from the University of Washington to conduct research and to interview judges to work on the manual. The manual would include data or information on what it takes to become a judge, and what their journey was like because of their ethnic, cultural or racial background. Ms. Williams stated that her student work group is small and that the number of judges interviewed was from 15 to 20.

The model for their manual comes from the Association of the Bar of the City of New York Special Committee. Justice Smith then interjected and asked how questions were selected. Ms. Williams stated that the questions covered aspects dealing with different levels of court, geographical diversity and contested races.

Ms. Erica Chung addressed the time line issue as to the manuals publication. Realistically, the Sub-Committee’s manual, “Journey to the Bench” would not be published until June of 2006.

Judge Fleck proposed that Brenda, Eric and Bonnie meet and develop a time line. It is estimated it will take 2 to 3 weeks for outline to be distributed to Workforce Diversity group.  Feedback, if any, should be forwarded to committee members.  It was highly suggested that the modified outline should include the additional suggestions made by Justice Smith.

IV.  
Projects:

Erica Chung announced that meeting schedules needed to be adhered to and that she will begin to enforce this and keep projects moving.

Judge Fleck mentioned one such project: Recruitment and Retention Manual Presentation.  Stated we may want to do this again since Mr. Art Wang was successful in September of 2005.  Was presented at the Presiding Judges Conference. On cycle every four years since it is a paramount presentation but should not be done annually.

Questions arose about the above presentation such as, “where can it take place?” Feels the committee should be proactive regarding when and where such presentations should take place.  She further suggested that staff gather more information and then move forward.

Judge Fleck then addressed the National Speaker and when the committee should attempt to book a speaker.  She believed it would be timely to approach that subject in June 2006, at which time the committee can propose names and begin the solicitation process.  All agreed.

The next project discussed was the Externship Project.  Judge Mary Yu raised the question, what will the commission do regarding the Externship Project?  Questions asked: do the students apply through the commission screening?  Do students just send their names?  Does the judge sign up on a website?  Some of the feedback was that the University of Washington always had an externship. Where as, Seattle University had more rigorous cutoff of 2L. Some other comments were that minority students self select out because they believe that grades are what determines selection.  However, from the conversation in the room, there are criteria other than grades.  This then resulted in a brainstorming session about getting judges on board to be mentors to re-energize the externship program.  Also, discussed is that the committee should focus on non-minority judges to get involved and not keep it exclusively minority judges.  This point was also agreed to by the members present.

Robert C. Boruchowitz stated that the minority bars should take on an educational role of educating minority students about how important externship programs are.  Talk to the minority bars on what the requirements are and maybe have a fall reception where informal recruiting can take place.  Judge Yu also agreed with this and emphasized that the Commission could be the leader in this.  Both believed that maybe this could occur in February after our Commission=s meeting.

There was a consensus on the Externship being one of educating the schools regarding the program and using the schools as a clearing house.

Dr. Sandra Madrid said she will take on contacting both schools regarding the Externship Program and the application process.

V.  
Budget:

No discussion the budget. 

