
VII. Recommendations

• Stakeholders should convene a workgroup – in consultation with AOC data management

professionals – to outline ways to collect the court data that is needed to identify trends

in harassment and discrimination case filings and resolutions by race, ethnicity, gender,

and other demographic factors.

• Stakeholders should convene a workgroup to identify resources needed to ensure that

the Washington State Human Rights Commission has capacity to: 1) investigate all claims

in a complete and timely manner, 2) analyze barriers to reporting and any

disproportionate impact barriers have on marginalized groups, and 3) regularly analyze

and report on the demographics of workplace harassment and discrimination.

• To improve the effectiveness of measures, such as anti-bias training, to reduce bias

towards litigants in court, the Gender and Justice Commission should authorize the

creation of a list of trainings for judges, court staff, and potential jurors, which have

proven to be effective at reducing bias in the judiciary and among jurors.

• Justice system partners should consider analyzing the number and demographics of

employees and employers who are not covered by the Washington Law Against

Discrimination (WLAD) because of its employer-size exemption (see RCW 49.60.040(11)).

The analysis should address: 1) whether this exemption has a disparate impact on the

groups whom the law intends to protect (see RCW 49.60.010), and 2) the demographics

of WLAD-exempt business owners to better understand how these exemptions impact

women and minority owned businesses.

• Adopt the recommendation described in “Chapter 8, Consequences of Gender Based

Violence,” to collect statewide data, including data on the prevalence and impact of

coercion for sex and sexual assault in the workplace – especially for farm laborers and

service workers.
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